
 

       
   
   
     
 

  
  

 
 
 

   
 

 
 

 
 

 
  

 
  

 
  

    
  

      
  
   
   
    
   
   
  
   

  
   
  
 

       
    

       
     
             

 
     

    
 

   
   

  

     
       

 
 
  

■ TAT ■ Dfl CALlflDRNIA 

c c a 
DEPARTMENT OF CONSUMER AFFAIRS 

BUSINESS, CONSUMER SERVICES, AND HOUSING AGENCY  •   GAVIN NEWSOM, GOVERNOR 
BOARD OF REGISTERED NURSING 
PO Box 944210, Sacramento, CA 94244-2100 
P (916) 322-3350 | www.rn.ca.gov 

EDUCATION/LICENSING 
COMMITTEE MEETING 

Bakersfield Marriott at the 
Convention Center, Salon A 

801 Truxtun Avenue 
Bakersfield, CA 93301 

(661) 323-1900 

October 17, 2019 

AGENDA 
Thursday October 17, 2019  9:00 am 

7.0 Call To Order/Roll Call/Establishment Of A Quorum 

7.1 Minutes 
7.1.1 Review Minutes of August 15, 2019 Meeting and Vote on Whether to Approve Minutes 

7.2 Vote On Whether To Recommend Ratification Of Minor Curriculum Revision (CCR 1426) (Consent) 
7.2.1 California Baptist University Baccalaureate Degree Nursing Program 
7.2.2 California State University Long Beach Baccalaureate Degree Nursing Program 
7.2.3 Point Loma Nazarene University Baccalaureate Degree Nursing Program 
7.2.4 Unitek College Baccalaureate Nursing Program, Fremont 
7.2.5 Citrus College Associate Degree Nursing Program 
7.2.6 Compton College Associate Degree Nursing Program 
7.2.7 Los Angeles Harbor College Associate Degree Nursing Program 
7.2.8 Shasta College Associate Degree Nursing Program 
Acknowledge Receipt of Program Progress Report: 
7.2.8 University of Phoenix Baccalaureate Degree Nursing Program 
7.2.9 Los Angeles Harbor College Associate Degree Nursing Program 

7.3 Vote On Whether To Recommend Ratification Of Prelicensure Applications For Continuing 
Reapproval (16 BPC 2788, CCR 1421, 1423) (Consent) 
7.3.1 Chamberlain College of Nursing Baccalaureate Nursing Program 
7.3.2 De Anza College Associate Degree Nursing Program 

7.4 Vote On Whether To Recommend Ratification Of Prelicensure Program Unit Adjustment Or 
Other Changes, National University Baccalaureate Degree Nursing Program (16 CCR 1426, 1432) 
(Major Curriculum – no enrollment increase) (Consent) 

7.5 Vote on Whether to Recommend Acceptance of Program Progress Report from Prelicensure 
Nursing Program, Compton College Associate Degree Nursing Program (16 CCR 1423)  (Present) 

7.6 Vote On Whether To Recommend Continuing Approval Of Prelicensure Nursing Program, 
Pacific College Associate Degree Nursing Program (BPC 2788, 16 CCR 1421, 1423) (Present) 



 
   

     
  
    
  

    
    

  
   
      

  
     

 

 
      
   
     

 
 

 
 

    
 

   
 

 
 

 
 

 
 

  
   

       
    

 
      

 
 

   
     

   
     

  
 

7.7 Vote On Whether To Recommend Changing Continuing Approval of Prelicensure Nursing 
Program to Place Program on Warning Status With Intent to Close Program (16 CCR 1423.2) (Present)
 7.7.1 Career Care Institute Associate Degree Nursing Program
 7.7.2 East Los Angeles College Associate Degree Nursing Program 

7.8 Vote On Whether To Recommend Approval  Of Prelicensure Program Unit Adjustment Or Other 
Changes (16 CCR 1426, 1432) (Major Curriculum – Enrollment Increase) (Present) 
7.8.1 College of the Sequoias Associate Degree Nursing Program 
7.8.2 Sacramento City College Associate Degree Nursing Program 
7.8.3 San Joaquin Delta College Associate Degree Nursing Program 

7.9 Vote on Whether to Recommend Acceptance of Changes To An Approved Program, College of 
the Redwoods Associate Degree Nursing Program (Addition of a new campus or location) (16 CCR 1432) (Present) 

7.10 Vote on Whether to Recommend Acceptance Of Changes To An Approved Program-Addition Of 
New Campus Or Location With Discussion Regarding Enrollment Pattern. (16 CCR 1432) (Present) 
7.10.1 Chamberlain College Baccalaureate Degree Nursing Program 
7.10.2 Stanbridge University School of Nursing Associate Degree Nursing Program 

7.11 Recommend Approval Of Progress Report On Implementation Of The Comprehensive 
Continuing Education Plan For Approving And Disapproving Continuing Education 
Opportunities. 

7.12 Public Comment For Items Not On The Agenda; Items for Future Agenda 
Note:  The Committee may not discuss or take action on any matter raised during the Public Comment 
section that is not included on this agenda, except whether to decide to place the matter on the agenda of 
a future meeting. (Government Code, Sections 11125 and 11125.7(a)). 

7.13 Adjournment 

NOTICE: 

All times are approximate and subject to change.  Items may be taken out of order to maintain a quorum, accommodate a speaker, or 
for convenience. The meeting may be canceled without notice.  For verification of the meeting, call (916) 574-7600 or access the 
Board’s Web Site at http://www.rn.ca.gov. Action may be taken on any item listed on this agenda, including information only items. 
Board members who are not members of this committee may attend meetings as observers only, and may not participate or vote. 

Public comments will be taken on agenda items at the time the item is heard. Total time allocated for public comment may be 
limited. 

The meeting is accessible to the physically disabled.  A person who needs a disability-related accommodation or modification in 
order to participate in the meeting may make a request by contacting the Administration Unit at (916) 574-7600 or email 
webmasterbrn@dca.ca.gov or send a written request to the Board of Registered Nursing Office at 1747 North Market Blvd., Suite 
150, Sacramento, CA 95834. (Hearing impaired: California Relay Service: TDD phone # (800) 326-2297. Providing your request at 
least five (5) business days before the meeting will help to ensure the availability of the requested accommodation. 



 

 

       
   
   
     
 

 

                                                                                                                                                                                                             
  

 
 
 

 
 

 
 

    
 

    
 

   
    
  
 
  
 

    
     
     
 

        

  
 

 
   

 
 

 
  

   
 

 
   

             
 

  
  

 
  

 
 

   
  

  
  

  
 

  
  

■ TAT ■ o,- CALl,-ORNIA 

c::1c a 
DEPARTMENT OF CONSUMER AFFAIRS 

BUSINESS, CONSUMER SERVICES, AND HOUSING AGENCY  •   GAVIN NEWSOM, GOVERNOR 
BOARD OF REGISTERED NURSING 
PO Box 944210, Sacramento, CA 94244-2100 
P (916) 322-3350 | www.rn.ca.gov 

BOARD OF REGISTERED NURSING DRAFT EDUCATION/LICENSING COMMITTEE MINUTES 

DATE: August 15, 2019 

TIME: 0900 

LOCATION: Stanford University 
Frances C. Arrillaga Alumni Center 
326 Galvez St.  
Stanford, CA 94305 
(650) 723-2021 

PRESENT: Michael Jackson, MSN, RN-Chair 
Kenneth Malbrough, Public Member 
Ann Salisbury, J.D., Legal Counsel 

STAFF PRESENT: Dr. Morris, EO; Evon Lenerd, AEO; Badrieh Caraway, SNEC; Janette Wackerly, 
SNEC; Katie Daugherty, NEC; Shelley Ward, NEC; Susan Engle, NEC; Kay Weinkam, NEC, Loretta Melby, 
NEC; Carol Velas, NEC; Wayne Boyer, NEC; Mary Ann McCarthy NEC 

7.0 CALL TO ORDER/ROLL CALL/ESTABLISHMENT OF A QUORUM 
Michael Jackson called the meeting to order at 9:13am and a quorum was established.  

7.1 VOTE ON WHETHER TO APPROVE MINUTES 
ACTION:  The minutes of the May 9, 2019 meetings were approved as presented. 

Motion:  Kenneth Malbrough Second: Michael 
MJ: Aye KM: Aye 

Public Input:  None 

7.2 VOTE ON WHETHER TO RECOMMEND RATIFICATION OF MINOR CURRICULUM 
REVISION (CCR 1426) 
7.2.1 California State University, San Bernardino Baccalaureate Degree Nursing Program 
7.2.2 California State University, Stanislaus Baccalaureate Degree Nursing Program 
7.2.3 Concordia University, Irvine Baccalaureate Degree Nursing Program 
7.2.4 Holy Names Baccalaureate Degree Nursing Program 
7.2.5 National University Baccalaureate Degree Nursing Program 
7.2.6 Samuel Merritt University Baccalaureate Degree Nursing Program 
7.2.7 Simpson University Baccalaureate Degree Nursing Program 
7.2.8 Antelope Valley College Associate Degree Nursing Program 
7.2.9 City College of San Francisco Associate Degree Nursing Program 
7.2.10 College of Marin Associate Degree Nursing Program 
7.2.11 College of the Redwoods Associate Degree Nursing Program 
7.2.12 Compton College Associate Degree Nursing Program 
7.2.13 Cypress College Associate Degree Nursing Program 
7.2.14 El Camino College Associate Degree Nursing Program 
7.2.15 Glendale Career College Associate Degree Nursing Program 
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7.2.16 Grossmont College Associate Degree Nursing Program 
7.2.17 Los Medanos Associate Degree Nursing Program 
7.2.18 Moorpark College Associate Degree Nursing Program 
7.2.19 Mount San Antonio College Associate Degree Nursing Program 
7.2.20 Sacramento City College Associate Degree Nursing Program 
7.2.21 Santa Rosa Junior College Associate Degree Nursing Program 
7.2.22 California State University, Fresno Nurse Practitioner and Clinical Nurse Specialist Programs 
7.2.23 Holy Names University Family Nurse Practitioner Program MSN and Post Master’s Certificate 
Programs 
Acknowledge Receipt of Program Progress Report: 
7.2.24 University of Phoenix LVN to BSN Nursing Degree Program, Salida 
7.2.25 Southwestern College Associate Degree Nursing Program 
7.2.26 University of Phoenix Nurse Practitioner Program, Sacramento 

ACTION: Recommend Ratification of Minor Curriculum Revision and Acknowledge Receipt of 
Program Progress Report as presented. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.3 VOTE ON WHETHER TO RECOMMEND RATIFICATION OF PRELICENSURE 
APPLICATIONS FOR CONTINUING REAPPROVAL  (BPC 2788, CCR 1421, 1423) 

7.3.1 Cabrillo College Associate Degree Nursing Program 
Dr. Barbara D. Johnson, Ph.D., MSN, RN is the Director of Nursing for the program.  She was approved to 
serve as the program director on 7/7/2016.  A routinely scheduled continuing approval visit was conducted on 
May 6-7, 2019 by Shelley Ward, Nursing Education Consultant.  The program was found to be in compliance 
with statue and regulation applicable to prelicensure registered nursing education programs as stated in the 
California Nursing Practice Act. 
ACTION:  Recommend Ratification of  Application for Prelicensure Program Continuing Reapproval 
For Cabrillo College Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

7.3.2 Chabot  College Associate Degree Nursing Program 
Connie Telles, DNP, CNE, MSN, Director, Nursing Program and Simulation Lab Coordinator appointed 
6/29/2010. A regularly scheduled continuing approval visit was conducted by Susan C. Engle, Nursing 
Education Consultant April 29-30, 2019. During the visit, meetings with the director, assistant director, 
administration, faculty, students, support staff, and select clinical facilities were held. A review of the self-study 
submitted by the program, the student handbook, faculty handbook, college catalog, online information about 
the program including military information were reviewed. The program was found to be in compliance with 
Article 3 Prelicensure Nursing Program. 
ACTION:  Recommend Ratification of  Application for Prelicensure Program Continuing Reapproval Of 
Chabot College Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 
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7.3.3 College of the Canyons Associate Degree Nursing Program 
Mary Corbett MSN RN appointed as the Program Director June 16, 2017. Ms. Corbett was the assistant 
program director form August 2013-June 2016. She has been a full-time faculty member at COC since 2006.  A 
regularly scheduled continuing approval visit was conducted on April 30-May 2, 2019 by Dr. Mary Ann 
McCarthy, NEC and Dr. Carol Velas, NEC.  The program was found to be in compliance with all Board rules 
and regulations in all areas with the exception of CCR1428 Student Participation. This area was a 
recommendation at the 2014 approval visit.  
ACTION:  Recommend Ratification of  Application for Prelicensure Program Continuing Reapproval Of 
College of the Canyons Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.3.4 Cypress College Associate Degree Nursing Program 
Denise Bernstein, MSN, RN was approved as Director on September 23, 2018 with the retirement of Darlene 
Fishman, MSN, EdD, RN on January 8, 2019.  A regularly scheduled continuing approval visit was conducted on 
May 6 and 7, 2019 by Nursing Education Consultants Wayne Boyer and Donna Schutte. The program was 
found in compliance with BRN rules and regulations.  
ACTION:  Recommend Ratification of  Application for Prelicensure Program Continuing Reapproval Of 
Cypress College Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.3.5 San Bernardino Valley College Associate Degree Nursing Program 
Carol Wells, RN, MSN, AOCN, was appointed program director in June 2013. The assistant director, Sana 
Massad, MSN, RN, was appointed in July 2017. A regularly scheduled continuing approval visit was conducted 
on April 23 and 24, 2019 by Nursing Education Consultants Wayne Boyer and Donna Schutte. At the time of 
the visit, Ms. Wells was on leave with Ms. Massad assuming director duties.  The program was found in 
compliance with all BRN rules and regulations.  
ACTION:  Recommend Ratification of  Application for Prelicensure Program Continuing Reapproval Of 
San Bernardino Valley College Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.4 VOTE ON WHETHER TO RECOMMEND PRELICENSURE APPLICATION FOR 
CONTINUING APPROVAL (BPC 2788, CCR 1421, 1423) 

7.4.1 Simpson University Baccalaureate Degree Nursing Program 
Dr. Norman Hall, SU President, Dr. Simmons Provost, and Tim Dietz, MBA represented the program. 
Katie Daugherty, NEC presented the report. Kristie Stephens, MSN, RN has served as the Dean and Program 
Director since July 2014 when she replaced the school’s first Dean on Nursing/Program Director who retired. 
SU’s BSN initial program approval occurred in June 2010 and the first program cohort enrolled in January 
2011. This is the second regularly scheduled continuing approval visit for the program. A regularly scheduled 
continuing approval visit was conducted April 2-4, 2019 by K. Daugherty, NEC. Three areas of non-compliance 
were identified CCR 1425,1425.1 (d) Faculty Qualifications/Changes/Responsibilities, CCR 1426(a) 
Curriculum/Curriculum Change Requirements, and CCR 1432 (2) (A-B) Changes to an Approved Program 
(changes in WASC accreditation status in 2017 and 2019) as described in the attached Report of Findings, CAV 
consultant report, and WASC attached documents. The program has corrected all three areas of non-
compliance. 
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ACTION:  Recommend Approval of Prelicensure Application for Continuing Approval of Simpson 
University Baccalaureate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.5 VOTE ON WHETHER TO RECOMMEND CONTINUING DEFERRED STATUS OF 
CONTINUING APPROVAL FOR PRELICENSURE NURSING PROGRAM 
7.5.1 Los Angeles Trade Tech Associate Degree Nursing Program 

Paula Johnson, MSN, RN and Dr. Ann Hamilton represented the program. 
Loretta Melby, NEC presented the report. Almost 3 years ago, on November 1 – 2, 2016, a continuing approval 
visit was conducted at LA Trade Tech.  There were three findings of noncompliance 1424 (e) Program Director 
Assistant Director, 1424 (b) (1) Total Program Evaluation and 1426 (d) Curriculum. There were four 
recommendations given. The program submitted a progress report dated December 14, 2016, addressing non-
compliances and recommendations. All areas of non-compliance and recommendations where addressed with 
exception of the non-compliance in SECTION 1426(d) – CURRICULUM - Curriculum content does not 
sufficiently address the required elements. The last major curriculum revision was implemented in the fall of 
2008. This curriculum is now out of date and requires a curriculum change, including updating of concepts and 
current trends and practices to prepare graduates with the expected knowledge and abilities for a competent 
entry level RN. The Action Plan submitted by LATTC stated they would revise and implement new curriculum 
that reflects current healthcare and nursing practice and that their goal for submission of a revised curriculum 
was Fall of 2017 with implementation in Spring 2018. During the presentation at the January 2017 ELC 
meeting the Committee members inquired about the length of time need for curriculum revision and asked the 
program representatives if they were comfortable with the curriculum timeline. The program representatives 
stood by their originally proposed timeline with implementation planned for Spring 2018. The action taken by 
the Board February 2017 was to defer action to continue approval of Los Angeles Trade-Tech College 
Associate Degree Nursing Program with the Program to submit final progress report and return to 
Education/Licensing Committee in January 2018. Since this meeting a major curriculum revision was ratified 
by the BRN on April 12, 2018 with an anticipated implementation date of Fall 2018. November 15, 2018 the 
BRN ratified a minor curriculum revision request for an extended implementation to Fall 2019. March 18, 2019, 
an update from the DON on their progress toward curriculum implementation was as shown below: 

• January 8, 2019: Technical Review (complete) 
• January 22, 2019: Curriculum Committee Approval (complete) 
• February 12, 2019: Academic Senate Approval (complete) 
• June 5, 2019: LACCD Board of Trustee Approval (complete) 
• State Chancellors Office (pending) 
• ACCJC for review (pending) 
• Update catalog (pending) 

LATTC is requesting implementation to be Fall of 2020 due to the above timeline. NCLEX pass rate is still 
showing strong student success with 88.89% (2015/2016), 95.35% (2016/2017), and 81.82% (2017/2018) 
following our continuing approval visit. 

ACTION:  Recommend Continuing Deferred Status Of Continuing Approval for Prelicensure Nursing 
Program Los Angeles Trade Tech Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.6 VOTE ON WHETHER TO RECOMMEND CHANGING WARNING STATUS WITH INTENT 
TO CLOSE TO CONTINUING APPROVAL OF PRELICENSURE NURSING PROGRAM 
7.6.1 Los Angeles Southwest College Associate Degree Nursing Program 

Dr. Azubuike, Indiana McClellan, and Dr. Awan, College President represented the program. 
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Carol Velas, NEC presented the report. Dr. Catherine Azubuike has been the Program Director of the Associate 
Degree Nursing Program at Los Angeles Southwest (LASW) College since 2008. On June 14, 2018, the Board 
placed LASW on Warning Status with Intent to Close the Program after a regularly scheduled continuing 
approval visit was completed November 14-16, 2017 by Carol A. Velas, Nursing Education Consultant and 
Badrieh Caraway, Supervising Nursing Education Consultant resulted in four areas of noncompliance. LASW 
was asked by the Board to return to the Education and Licensing Committee when all non-compliances were 
rectified. All four noncompliance’s with related noncompliance’s and the recommendation are now in full 
compliance. 
ACTION:  Recommend Changing Warning Status with Intent to Close to Continuing Approval of 
Prelicensure Nursing Program at Los Angeles Southwest College Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.7 VOTE ON WHETHER TO RECOMMEND RATIFICATION OF PRELICENSURE PROGRAM 
UNIT ADJUSTMENT OR OTHER CHANGES (CCR 1426, 1432) 
7.7.1 Santa Rosa Junior College Associate Degree Nursing Program 

Anna Valdez, PhD, RN Associate Dean, Nursing Health Sciences with the nursing faculty are requesting 
approval to change the approved curriculum to reduce total nursing unites from 48 units to 38 nursing units. The 
plan is to implement the new curriculum in fall 2020. The changes in the curriculum at SRJC ensures the 
continued provision of exemplary nursing education while also minimizing unit load for nursing students so 
they can participate in dual BSN enrollment. 
ACTION:  Recommend Ratification of Prelicensure Program Unit Adjustment or Other Changes for 
Santa Rosa Junior College Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None. 

7.8 VOTE ON WHETHER TO RECOMMEND APPROVAL, PRELICENSURE PROGRAM UNIT 
ADJUSTMENT OR OTHER CHANGES (CCR 1426, 1432) 
7.8.1 CNI Associate Degree Nursing Program (enrollment increase) 

Sasha Rarang, PhD, MSN, CCM, RN represented the program. 
Wayne Boyer, NEC presented the report.  Sasha Rarang, PhD, MSN, CCM, RN is the Program Director since 
7/5/2017.  On April 3, 2019, Dr. Rarang sent a letter of request for an enrollment increase of 40 students, five 
times a year from the current 24 students at the beginning of each 10-week quarter with a sequence of 4 times one 
year and 5 times the next year (increase of sixteen (16) students per cohort every quarter and an additional 1 cohort 
equaling 5 starts per year). Currently, the Program is enrolling 96 (4 x per year) or 120 (5 x per year) enrollment 
pattern. Within this increased request, the total enrollment pattern would be 5 x per year at 40 students per start 
equaling 200 students per year. The program is delivered in (8) eight ten (10) week quarters. Nursing courses begin 
in quarter (4) four. The proposed start date is October 7, 2019 for the above request. 
ACTION: Refer Action With No Recommendation To The Full Board For Approval Prelicensure 
Program Unit Adjustment Or Other Changes For CNI Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: Two public members gave positive testimony to the need for enrollment increase for CNI. 

7.9 VOTE ON WHETHER TO ACCEPT PROGRAM PROGRESS REPORT FROM 
PRELICENSURE NURSING PROGRAM 
7.9.1 American University of Health Sciences Baccalaureate Degree Nursing Program 

Marilyn, Uvero, PhD(c), EdD, MSN, RN,  Manuel Atienza, MD, MSN, FNP, Bobbie Carter, MSN, PHN, 
EdD(c), Kristen Soengeng, DNP, PHN, and Susan Morrison, MSN, RN represented the program. 
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Badrieh Caraway, SNEC presented the report. On March 24, 2017, Myrna Dial, PhD, RN, was appointed Dean 
School of Nursing, and on July 19, 2018, she submitted a Major Curriculum Revision to increase enrollment, 
due to issues related to the recent change in the nursing program director position, and other areas of concern 
which were under review by BRN, the request to increase enrollment was postponed until completion of clinical 
summit meetings. On September 6, 2018 Dr. Judith McLeod, was appointed as new Dean school of Nursing; 
she requested an update on the previously submitted enrollment increase request and was informed that the 
areas of concern remained unchanged and the related issues need to be resolved prior to consideration for 
resubmission of the enrollment increase. On Wednesday, June 24, 2019, Dr. Heather Sands, NEC and Badrieh 
Caraway SNEC, conducted a site visit and met with Dr. Judith McCleod, Dr. Marilyn, Uvero, Dr. Caroll Ryan, 
and Dr. Manuel Atienza, and all of the above concerns were discussed. The Administration team members are 
diligently working with Ms. Susan Morrison, Interim Dean/ Nursing Program Director and the two newly 
appointed Assistant Nursing Directors to resolve the areas of concern. 
ACTION:  Recommend Acceptance of Program Progress Report From Prelicensure Nursing Program 
for American University of Health Sciences Baccalaureate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None. 

7.9.2 Glendale Career College Associate Degree Nursing Program 
Dr. Gloria Blatti, Dean and Dr. Molly Hahm, Assistant Program Director represented the program. 
Carol Velas, NEC presented the report. In December 2017 Shepherd University closed its campus with 40 
students left in the Associate Degree Nursing Program. In January 2018, Glendale Career College was approved 
to teach out these 40 students. Shepherd University’s curriculum, faculty and all clinical sites became part of 
Glendale Career College. To date, Glendale Career College has graduated 38 of the 40 students enrolled for a 
95% retention rate. Of these 38 students, 22 have taken the NCLEX with 21 successfully passing 
(21/22=95.45%), the final 14 students just graduated and are waiting to test. One student dropped the program 
and is not expected to return, one student failed the program twice and will not be readmitted, and one student is 
on a leave of absence, not expected to return. This is the final progress report and completion of the Shepherd 
University students absorbed by Glendale Career College. 
ACTION:  Recommend Acceptance of Program Progress Report From Prelicensure Nursing Program 
for Glendale Career College Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.9.3 Glendale Career College-San Diego Associate Degree Nursing Program 
Dr. Gloria Blatti, Dean and Dr. Debbie Chow, Assistant Program Director represented the program. 
Carol Velas, NEC presented the report. Glendale Career College-San Diego (GCC-SD) was approved to teach 
out the student body of the prior Brightwood College Associate Degree Nursing Program at the January 10 and 
February 14 Board meetings. This is the third progress report for GCC-SD. GCC-SD admitted 173 students on 
February 19, 2019. Since the start of the teach-out, there were two quarters completed resulting in 37 graduates, 
22 students with academic drops, 1 student with a medical drop, 5 students with personal drops, and 2 students 
who were dropped due to discharging their loan.  
ACTION:  Recommend Acceptance of Program Progress Report with further program progress reports 
as minor curriculum revisions unless there is concern regarding the progression of the Brightwood 
College Teach Out Plan for Glendale Career College-San Diego Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None. 
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7.10 VOTE ON WHETHER TO RECOMMEND PRELICENSURE APPLICATIONS FOR 
APPROVAL (BPC 2788, CCR 1421, 1423) 
7.10.1 Angeles College Baccalaureate Degree Nursing Program 

Mary McHugh, PhD, RN and Ms. Teresa Krause represented the program. 
Badrieh Caraway, SNEC presented the report.  Angeles College Department of Nursing is presenting a 
Feasibility Study for a prelicensure Accelerated Baccalaureate Degree Nursing Program submitted by Mary 
McHugh, PhD, RN, Dean of Nursing Program for the main campus located at 3440 Wilshire Blvd. Ste 310, Los 
Angeles, California.  Angeles College is an educational institution founded in 2004 to provide education in 
health-related careers, serving the needs of both local students and the many healthcare facilities in and around 
the Koreatown neighborhood of Los Angeles, California.  At present, Angeles College has 2 campuses. The 
main campus is Angeles College Los Angeles (ACLA), and a second, branch campus is located in City of 
Industry (ACCI) at 17595 Almahurst Street, Unit 101-3. 
ACTION:  Recommend acceptance of Feasibility Study for Angeles College Baccalaureate Degree 
Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.10.2 West Coast Ultrasound Institute School of Nursing Associate Degree Nursing Program 
Ms. Judy L. Corless, MSN, RN, Mr. Andrew High and Ms. Myra Chanson, BSN, RN represented the 
program. 
Badrieh Caraway, SNEC presented the report. Ms. Judy L. Corless, MSN, RN is the consultant for the West 
Coast Ultrasound Institute (WCUI) School of Nursing in Los Angeles, California. She is presenting a feasibility 
study (FS) to offer the Associate Degree in Nursing (ADN) program at 3580 Wilshire Blvd, Los Angeles, CA. 
The proposed ADN education program at WCUI School of Nursing has the full support and approval of the 
corporate and campus leadership. The sole objective of WCUI School of Nursing is to provide the Los Angeles 
region, and adjacent counties that compose the Southern California community with nursing graduates that are 
in demand. 
ACTION: Recommend acceptance of Feasibility Study for West Coast Ultrasound Institute School of 
Nursing Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.10.3 Xavier College Associate Degree Nursing Program 
Elvira Miller EdD, RN, Ruth Ligid, RN, MSN, and Lissa Nakamura, BSBA, CFO, represented the 
program. 
Janette Wackerly, SNEC presented the report. Elvira D. Miller, Ed.D., RN is the designated program director 
and has prepared the Self-Study for the Associate Degree Nursing Program at Xavier College. An initial school 
approval visit to Xavier College was conducted January 23, 2019 at 1340 North El Dorado Street, Stockton, CA 
95202. The El Dorado Street location was a new site purchased by officers of Xavier College to accommodate 
the existing LVN program and in expectation of approval of a Registered Nursing Program. The Feasibility 
Study for the RN program was accepted by the Board on June 13, 2019 and Xavier College would like to admit 
their first cohort on February 2020. The NEC will make a confirming visit prior to first class entering, January 
2020 and SNEC will make a visit one year after the program starts in February 2021 and prior to the first cohort 
completing the program. 
ACTION:  Recommend acceptance of Self Study and Prelicensure Program Approval for Xavier College 
Associate Degree Nursing Program with an enrollment of one 30 student cohort annually for the first five 
years. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 
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7.11 VOTE ON WHETHER TO RECOMMEND ACCEPTANCE OF CHANGES TO AN 
APPROVED PROGRAM (Addition of a new campus or location) (CCR 1432) 

7.11.1 Gurnick Academy of Medical Arts, Concord Baccalaureate Degree Nursing Program 
Larisa Revzina PhD, FNP, RN,  Samantha Manlosa Sanchez RN, BSN, MSN/ED, and Recarlyn 
Dimaandal represented the program. 
Susan Engle, NEC presented the report. Samantha Manlosa Sanchez, MSN, RN Executive Director Registered 
Nursing Programs on behalf of Gurnick Academy of Medical Arts submitted a feasibility study seeking 
approval to offer a Bachelor of Science in Nursing program in Concord, California.  
ACTION: Recommend acceptance of changes to an approved program-addition of new campus with 
discussion at September Board meeting regarding enrollment pattern for Gurnick Academy of Medical 
Arts, Concord Baccalaureate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.11.2 Unitek College-Bakersfield Baccalaureate Degree Nursing Program 
Dr. Abdel Yosef, Program Director represented the program. 
Carol Velas, NEC presented the report. Unitek College Baccalaureate Degree Nursing Program is proposing a 
new prelicensure nursing program in Bakersfield, located in the Central Valley of California. A 
recommendation from the May Education and Licensing Committee was to accept Feasibility Study, however at 
the June 13, 2019 Board meeting the action was to defer acceptance of the Feasibility Study until more 
information was available regarding three areas including; variable costs of the program, out-migration of 
registered nurses from the Bakersfield region, and status of HCM1 from Federal Student Aid. Unitek College 
has satisfied the requirements for the Feasibility Study phase of the new prelicensure approval process. 
ACTION:  Recommend acceptance of changes to an approved program-addition of new campus with 
discussion at September Board meeting regarding enrollment pattern for Unitek College-Bakersfield 
Baccalaureate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.11.3 Chamberlain College Baccalaureate Degree Nursing Program 
Barbara Halle, MSN, NPD, RN-BC, Kim LaMar, DNP, and Angela Strawn, EdD, MSN, RN represented 
the program. 
Badrieh Caraway, SNEC presented the report.  Chamberlain University College of Nursing (CCN) is presenting 
a feasibility study (FS) to offer the Bachelor of Science in Nursing (BSN or Program) degree program at 4910 
Rivergrade Rd., Irwindale, CA 91706. Barbara Halle, MSN, NPD, RN, is responsible for the development of a 
new Baccalaureate Degree Nursing (BSN) program for CCN in Southern California. Her title at CCN is Senior 
Manager, State Licensing and Regulation. 
ACTION:  Recommend acceptance of changes to an approved program-addition of new campus with 
discussion at September Board meeting regarding enrollment pattern for Chamberlain College 
Baccalaureate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 
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7.11.4 The Marsha Fuerst School Of Nursing-San Diego Associate Degree Nursing Program 
Dr. Gloria Blatti, Dean and Program Director and Dr. Debbie Chow, Assistant Program Director 
represented the program. 
Carol Velas, NEC presented the report. Request for additional campus of Glendale Career College (GCC) 
named the Marsha Fuerst School of Nursing-San Diego. Campus will share exact curriculum as Glendale 
Career College. Physical structure will be the same as the current Brightwood College Teach Out by GCC. All 
faculty and clinical sites will be retained. Requesting enrollment of first cohort in November 2019 to keep 
enrollment pattern the same as Brightwood College with exception of 120 annual enrollment instead of 150. 
Mitchell Fuerst is the President and Owner of Glendale Career College (GCC). Currently, Glendale Career 
College, North-West College, and Nevada Career Institute form a system of three Career Colleges held under 
the parent organization titled Southwest College of Medical and Dental Assistants and Practical Nurses, a 
privately held business corporation owned solely by Mitchell Fuerst.  
ACTION:  Recommend acceptance of changes to an approved program-addition of new campus with 
discussion at September Board meeting regarding enrollment pattern for The Marsha Fuerst School of 
Nursing-San Diego Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.11.5 Stanbridge University School of Nursing Associate Degree Nursing Program 
Mr. Yasith Weerasuriya and Dr. Kelly Hamilton, represented the program. 
Badrieh Caraway, SNEC presented the report. Mr. Yasith Weerasuriya is the CEO/President and co-founder of 
the Stanbridge University in Irvine, California. He is responsible for the development of a new Associate 
Degree Nursing (ADN) program for Stanbridge University Los Angeles branch Campus in Southern California. 
Stanbridge University is presenting a feasibility study (FS) to offer the Associate Degree in Nursing (ADN) 
program at 2215 W. Mission Road, Alhambra, CA 92612. 
ACTION:  Recommend acceptance of changes to an approved program-addition of new campus with 
discussion at September Board meeting regarding enrollment pattern for Stanbridge University School of 
Nursing Associate Degree Nursing Program. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.12 VOTE ON WHETHER TO ACCEPT 2017-2019 EDUCATION AND LICENSING GOALS AND 
OBJECTIVES ACHIEVEMENT REPORT-Draft. 

The Education/Licensing Committee annually reviews and reports the achievements relative to the ELC goals 
and objectives. At the end of the two-year period a comprehensive report of achievements is submitted. The 
attached report presents the achievements for the period of July 1, 2017 – June 30, 2019 relative to the ELC 
Goals and Objectives 2017-2019 which were Board approved on April 5, 2017. No report given, moved to 
September Board meeting. 
ACTION:  Recommend Acceptance of  the 2017-2019 Education and Licensing Goals and Objectives 
Achievement Draft. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 
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7.13 VOTE ON WHETHER TO ACCEPT 2019-2021 EDUCATION AND LICENSING GOALS AND 
OBJECTIVES - Draft 
Education/Licensing Committee goals and objectives are reviewed biennially and revised as needed.  In concert 
with the 2018-2021 BRN Strategic Plan and the Mission of the Department of Consumer Affairs, Board of 
Registered Nursing. The 2019-2021 ELC Goals and Objectives have been reviewed and revised to produce the 
2019-2021 ELC Goals and Objectives.  No report given, moved to September Board meeting. 
ACTION:  Recommend Acceptance of  the 2019-2021 Education And Licensing Goals And Objectives – 
Draft.  

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.14 DISCUSSION AND POSSIBLE ACTION FOR CALIFORNIA STATE UNIVERSITY FRESNO 
NURSE PRACTITIONER PROGRAM REGARDING NATIONAL NURSING 
ORGANIZATION ACCREDITATION STATUS 

Sylvia Miller EdD, RN, FNP-C, James E. Marshall, PhD, Saul Jimenez-Sandoval, PhD, and Darryl 
Hamm, University Counsel, represented the program. 
Shelley Ward, NEC presented the report. Sylvia Miller, Ed.D., RN, FNP-C, Chair, School of Nursing, 
California State University, Fresno assumed the Chair position August 20, 2018, given the retirement of the 
former Chair in August 2018. She is also the BRN program director of record for the nurse practitioner and 
BSN nursing programs.  The CSU Fresno School of Nursing (SON) graduate level offerings currently include 
three nurse practitioner program options: The Master of Science in Nursing (MSN), Primary Care/Family Nurse 
Practitioner (PCFNP), Post-Master’s PCFNP option, and the Certificate of Advanced Study Psychiatric Mental 
Health Nurse Practitioner (CASPMHNP) option. The PCFNP degree option consists of a four-semester (40) 
unit curriculum that includes 612 hours of supervised direct patient care experience. 
ACTION:  Recommend deferring action to September 12, 2019 Board meeting. 

Motion: Michael Jackson Second: Kenneth Malbrough 
MJ: Aye KM: Aye 

Public Input: None 

7.15 PRESENTATION AND DISCUSSION FROM NORLYN S. ASPREC, EXECUTIVE DIRECTOR 
OF HEALTH PROFESSIONS EDUCATION FOUNDATION REGARDING NURSING 
SCHOLARSHIPS AND LOAN REPAYMENT PROGRAMS. 

ACTION: No action, information only. 

7.16 PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA; ITEMS FOR FUTURE AGENDA 
Note:  The Committee may not discuss or take action on any matter raised during the Public Comment 
section that is not included on this agenda, except whether to decide to place the matter on the agenda of 
a future meeting. (Government Code, Sections 11125 and 11125.7(a)). 

7.17 ADJOURNMENT:  12:39pm 

Submitted by: Accepted by: 

Mary Ann McCarthy, EdD, MSN, RN, PHN Michael Jackson, MSN, RN 
Nursing Education Consultant/ELC Liaison Chairperson 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM:  7.2 

DATE: October 17, 2019 

ACTION REQUESTED: Vote On Whether To Recommend Ratification Of Minor Curriculum 
Revision and Acknowledge Receipt Of Program Progress Report 

REQUESTED BY: Mary Ann McCarthy, Nursing Education Consultant 

BACKGROUND: According to Board policy, Nursing Education Consultants may 
approve minor curriculum changes that do not significantly alter philosophy, objectives, or content. 
Approvals must be reported to the Education/Licensing Committee and the Board. 

Minor Curriculum revisions include the following categories: 
• Curriculum changes • Progress reports that are not related to continuing 
• Work Study programs approval 
• Preceptor programs • Approved Nurse Practitioner program adding a 
• Public Health Nurse (PHN) certificate programs category of specialization 

The following programs have submitted minor curriculum revisions that have been approved by the 
NECs: 

7.2.1 California Baptist University Baccalaureate Degree Nursing Program 
7.2.2 California State University Long Beach Baccalaureate Degree Nursing Program 
7.2.3 Point Loma Nazarene University Baccalaureate Degree Nursing Program 
7.2.4 Unitek College Baccalaureate Nursing Program, Fremont 
7.2.5 Citrus College Associate Degree Nursing Program 
7.2.6 Compton College Associate Degree Nursing Program 
7.2.7 Shasta College Associate Degree Nursing Program 

Acknowledge Receipt of Program Progress Report: 
7.2.8 University of Phoenix Baccalaureate Degree Nursing Program 
7.2.9 Los Angeles Harbor College Associate Degree Nursing Program 

NEXT STEP: Place on Board Agenda. 

PERSON TO CONTACT: Mary Ann McCarthy, EdD, MSN, RN, PHN 
Nursing Education Consultant 



   

 

 
 

 
 

 
  

 
 

 
 

  
   

 

       
  

       
      

  
    

  
  

      

 
    

 
 

  
  

 
 

   
 

       
   

 
  

    
 

  
 

 
 

 
       

  
  

 
  

    
    

MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

October 17, 2019 

SCHOOL NAME APPROVED 
BY NEC 

DATE 
APPROVED 

SUMMARY OF CHANGES 

California Baptist University 
Baccalaureate Degree Nursing 
Program 

C. Velas 09/05/2019 CBU was recently approved for an enrollment increase which will occur with the 
next cohort enrollment. Ten foreign students needing an OB theory and clinical 
course will be admitted in the Fall and complete the clinical at a site already 
approved for the enrollment increase. This is a one-time addition of a specialty 
course/clinical to satisfy deficiencies for licensure from the BRN. 

California State University Long 
Beach Baccalaureate Degree 
Nursing Program 

C. Velas 09/19/2019 CSULB faculty notice student difficulty in the second semester of the nursing 
curriculum and request these changes for unnecessary redundancy between 
courses and contribution to student success for the BSN program. Delete NRSG 
353 Legal Aspects of Healthcare as it is integrated into all nursing courses 
(2units), move NRSG 321 (Mat/Child) from semester 2 to semester 4, move 
NRSG 302 from semester 1 to semester 2 and add one unit, move GERN 400 
(Gerontology) from semester 4 to semester 2, move NRSG 450 from semester 5 to 
semester 3, increase NRSG 331 from 5units to 6units, move NRSG 402 from 
semester 4 to semester 5, and move NRSG 456 from semester 5 to semester 4. 
There is no change in overall units for graduation. 

Point Loma Nazarene University 
Baccalaureate Degree Nursing 
Program 

M.A. McCarthy 09/13/2019 PLNU minor curriculum revision is the beginning of the Resilience Program The 
Resilience Program is the result of recent student experiences with difficulty in 
coping, dealing with the pressure of the nursing major, substance use, NCLEX, 
and transition to professional practice.  The program will eventually be 
incorporated into all three levels of the nursing major. This first step begins in the 
Sophomore level, first semester. One unit was removed from NSG 250 (originally 
4 units now 3 units) and created NSG 255 Caring Faithfully: Changing Hearts, 
Changing Minds a  1-unit course. Content for NSG 255 focuses on: 
communication, self -care, problem-solving, decision-making, spirituality, 
reflection, and compassion. No changes to nursing program, content, or 
curriculum. 

Unitek College Baccalaureate 
Nursing Program, Fremont 

S. Engle 08/22/2019 LVN 30-unit option requires physiology with lab this will be met with 
Pathophysiology with lab (2.5 units Theory/0.5 units lab). EDP-P-05a and EDP-P-
06 forms updated. 

Citrus College Associate Degree 
Nursing Program 

D. Schutte 08/01/2019 A minor curriculum revision to adjust general education unit changes to be 
consistent with College changes and to decrease program total nursing units from 

Page 1 of 3 



   

 
 

 
 

 
  

 
 

 
 

     
    

  
 

  
 

   

 

  
  

      
 
 

 
  

   
 

 
 

      
    

   
  

 
  

  
        

       
      

      
       

   
       

MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

October 17, 2019 

SCHOOL NAME APPROVED 
BY NEC 

DATE 
APPROVED 

SUMMARY OF CHANGES 

41 to 38 units to facilitate concurrent enrollment opportunities for students to 
complete baccalaureate degree requirements.  English 101E has been added to the 
English 1010/101H list with total units for English courses increasing from 3 to 4 
units.  Math requirements have decreased from 5 to 4 units. Nursing theory units 
will decrease by 0.5 unit in RNRS 195 Beginning Medical-Surgical Nursing, 
RNRS 193 Pediatric Nursing, and RNRS 194 Obstetric Nursing.  Clinical units 
will decrease by 0.5 unit in RNRS 191 Introduction to Medical-Surgical Nursing, 
RNRS 195 Beginning Medical-Surgical Nursing, and RNRS 251 Medical -
Surgical Nursing IV. Total nursing unit changes in theory are 22.5 to 21 and for 
clinical, 18.5 1o 17.  Total units for licensure change from 66 to 64-65 with total 
units for graduation changing from 78-83 to 76-82. Effective date of 
implementation is Fall 2019. 

Compton College Associate 
Degree Nursing Program 

D. Schutte 08/13/2019 A Minor Curriculum Revision for program name change of El Camino – Compton 
Education Center to Compton College Nursing Program with an effective date of 
June 13, 2019.  The Board had approved the separation of  El Camino College 
from -Compton College on April 11, 2019. 
Zenaida Mitu, MA Nursing, RN, has been approved as Program Director with the 
effective date of August 31, 2019. 

Los Angeles Harbor College 
Associate Degree Nursing 
Program 

M.A. McCarthy 08/01/2019 LAHC has elected to utilize a multi-criteria screening process for admission to 
the Associate Degree Nursing Program which includes criteria as approved in 
Assembly Bill No. 1559, Chapter 712 (Berryhill). This change in admission 
policy will be in effect starting with spring, 2020 admissions. There is no change 
to the current curriculum. 

Shasta College Associate Degree 
Nursing Program 

K. Daugherty 09/06/2019 Effective Spring 2020 combine the current fourth semester nursing N455P, 46/46P, 
and 47/47P into two separate stand-alone 6 units courses, re-numbered as N48 and 
N48P. There is no change in the nursing course content or the total nursing units 
taken by students in fourth semester. The changes are based on both student and 
faculty evaluative feedback related to the program’s last approved and implemented 
major curriculum changes. Among other factors, scheduling for only two courses 
instead of multiple courses theory and clinical courses in fourth will be more 

Page 2 of 3 



   

 
 

 
 

 
  

 
 

 
 

     
     
       

      
 

MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

October 17, 2019 

SCHOOL NAME APPROVED 
BY NEC 

DATE 
APPROVED 

SUMMARY OF CHANGES 

efficient and effective with the changes. Student retention is stable, and the annual 
NCLEX pass rates for 2018—2019 is at 88% (45/50). The total CRL, other degree 
and graduation units are unchanged but the CRL and TCP forms are being updated to 
reflect the changed course re-numbering and course retitling. 
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MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

October 17, 2019 

SCHOOL NAME APPROVED 
BY NEC 

DATE 
APPROVED 

PROGRESS REPORT 

University of Phoenix 
Baccalaureate Degree Nursing 
Program 

S. Engle 09/03/2019 Program submitted progress report that details an assessment of the 4th quarter 
NCLEX pass rate of 69%.  
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM: 7.3 

DATE: October 17, 2019 

ACTION REQUESTED: Vote On Whether To Recommend Ratification Of Prelicensure 
Applications For Continuing Reapproval (BPC 2788, CCR 1421, 1423)(Consent) 

REQUESTED BY: Mary Ann McCarthy, Nursing Education Consultant 

BACKGROUND: The BRN staff have conducted a regularly scheduled continuing 
approval visit. This process begins with a self-study written by the nursing program and analyzed by the 
assigned Nursing Education Consultant. It is followed by a 2-3-day site visit including visits to clinical sites, 
verification of recourses, (skills and simulation lab), and meetings with students, faculty, and administrators.  

The following programs have met all Board rules and regulations for Continuation of Approval of 
Prelicensure Nursing Programs. 

7.3.1 Chamberlain College of Nursing Baccalaureate Nursing Program 
7.3.2 De Anza College Associate Degree Nursing Program 

NEXT STEP: Place on Board Agenda. 

PERSON TO CONTACT: Mary Ann McCarthy, EdD, MSN, RN, PHN 
Nursing Education Consultant 



 
 

 
 

 

 
  

       
        
 

   
 

   
    

 
   

 
  

  
  

  
  

 
 

  
 
 
 
 
 

      
   

  
      
 
 
 

BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM: 7.3.1 
DATE: October 17, 2019  

ACTION REQUESTED: Vote On Whether To Recommend Ratification Of Prelicensure 
Applications For Continuing Reapproval, Chamberlain College Of 
Nursing Baccalaureate Nursing Program 

REQUESTED BY: Susan C. Engle, Nursing Education Consultant 

BACKGROUND: A regularly scheduled continuing approval visit was conducted by 
Susan C, Engle, Nursing Education Consultant for Chamberlain School of Nursing Bachelor of 
Science in Nursing program, Sacramento. This was the first continuing approval visit for this 
program, Meetings were held with Lisa Radesi, DNP, MSN, RN, Dean of Academic Affairs 
appointed 1/23/2019, Fozia Ferozali, EdD, MSN, RN, Campus President appointed assistant 
director  6/11/2019, faculty, students, support staff, and clinical affiliates. A comprehensive 
review of the self-study and programmatic materials was completed. The program’s first 
academic year of NCLEX RN pass rates for first time testers is 93.22% with 59 testers and 55 
passing. This information is planned to be posted on the BRN education page sometime in 
October. 

Based on the evidence reviewed, the program was found to be in compliance with Title 16 
Professional and Vocational Regulations Division 14 Board of Registered Nursing Article 3 
Prelicensure Nursing Programs. Please refer to the attachments for additional information. 

NEXT STEPS: Place on Board agenda. 

PERSON(S) TO CONTACT: Susan C. Engle DNP, PHN, RN 
Nursing Education Consultant 



               
  

      
 

 
                   

   

                       
                                        

  
                                             

      
    

  
 

       
 

        
     

     
   

 

      
  

       
      

       
 

 
 
 
 
 
 

 

 
 
 

 

 
 

 

  
 
 
 
 
 

 

      
    

      
  

 

  
 

 

       
   

 

  
 

State of California Department of Consumer Affairs 
EDP S-08 

Board of Registered Nursing 
916/322-3350 

CONSULTANT APPROVAL REPORT 
FOR CONTINUING APPROVAL REVIEW WORK COPY 

PROGRAM NAME: Chamberlain College of Nursing DATE OF VISIT: August 21-23, 2019 
APPROVAL CRITERIA Compliance Non 

Compliance COMMENTS 

SECTION 1: PROGRAM DIRECTOR/ASSISTANT 
DIRECTOR 

1425(a) The director of the program shall meet the following minimum 
qualifications: 

(1) A master's or higher degree from an accredited college or university 
which includes course work in nursing, education or administration; 

(2) One (1) year's experience as an administrator with validated 
performance of administrative responsibilities consistent with section 
1420(h); 

(3) Two (2) years' experience teaching in pre- or post-licensure 
registered nursing programs; and 

(4) One (1) year's continuous, full-time or its equivalent experience 
direct patient care as a registered nurse; or 

(5) Equivalent experience and/or education, as determined by the board. 

x 

x 

x 

x 

n/a 

Lisa Radesi, DNP, MSN, RN, Dean of Academic Affairs 
appointed 1/23/2019 

1425(b) The assistant director shall meet the education requirements 
set forth in subsection (a)(1) above and the experience requirements set 
forth in subsections (a)(3) and (a)(4) above, or such experience as the 
board determines to be equivalent. 

x Fozia Ferozali, EdD, MSN, RN, Campus President appointed 
6/11/2019 
Teena Evans, MSN, RN, PHN appointed June 21, 2016  

1424(e) The director and the assistant director shall dedicate sufficient 
time for the administration of the program. 

x Director has 100% release time for the administration of the 
program.  

EDP-S-08    CONTINUING APPROVAL REPORT FOR: 
Rev. 08/16 DATES OF VISIT: April 29-30, 2019 
6.10 page 1 

NEC: Susan C. Engle DNP, PHN, RN 



               
  

      
 

 
                   

   

                       
                                        

  
                                             

      
    

   
    

     
    

      
      

 

   
 

 

      
     

      

 
 

  
 

 
  

 

    
    

    
  

 
 

  
    

 
  

   
 

  
 

 
 

  
  

State of California Department of Consumer Affairs 
EDP S-08 

Board of Registered Nursing 
916/322-3350 

CONSULTANT APPROVAL REPORT 
FOR CONTINUING APPROVAL REVIEW WORK COPY 

PROGRAM NAME: Chamberlain College of Nursing DATE OF VISIT: August 21-23, 2019 
APPROVAL CRITERIA Compliance Non 

Compliance COMMENTS 

Fozia Ferozali has 100% release time while Teena Evans has 50% 
release time to assist in the administration of the program. 

1424(f) The program shall have a board-approved assistant director who 
is knowledgeable and current regarding the program and the policies 
and procedures by which it is administered, and who is delegated the 
authority to perform the director's duties in the director's absence. 

x The program has two assistant directors that meet CCR 1424(f). 

SECTION 2: TOTAL PROGRAM EVALUATION 

1424(b) The policies and procedures by which the program is 
administered shall be in writing, shall reflect the philosophy and 
objectives of the program, and shall be available to all students. 

x The policies and procedures reflecting the philosophy and 
objectives are in writing and are available to students in the 
College Catalog as well as the student handbook. 

1424(b)(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection procedures, 
attrition and retention of students, and performance of graduates in 
meeting community needs. 

x 
The program has a total program evaluation known as the 
systematic plan of evaluation includes program effectiveness 
outcomes including but not limited to campus operations, faculty, 
assessment of student learning outcomes, and student retention 
and program completion (attrition, retention, NCLEX pass rates, 
and clinical facility experiences. The program plans to evaluate 
the need to analyze data which may be at the level slightly above 
the determined benchmark. In addition, the program plans to 
review the benchmarks to ensure that the benchmark percents are 
correct. 
The program’s last minor curriculum change was June 13, 2019. 
The total number of students currently enrolled in the program 

EDP-S-08    CONTINUING APPROVAL REPORT FOR: 
Rev. 08/16 DATES OF VISIT: April 29-30, 2019 
6.10 page 2 

NEC: Susan C. Engle DNP, PHN, RN 



               
  

      
 

 
                   

   

                       
                                        

  
                                             

      
    

   

     
 

   
 

  
 

     
      
     

     
  

   
  

 
    

  
 

    
     

      
    

       
  

      

   
 

   
 

 

     
      

     
       
        

   
     

      

 
 

 
 
 
 
 
 

  
 

  
    

 
 

State of California Department of Consumer Affairs 
EDP S-08 

Board of Registered Nursing 
916/322-3350 

CONSULTANT APPROVAL REPORT 
FOR CONTINUING APPROVAL REVIEW WORK COPY 

PROGRAM NAME: Chamberlain College of Nursing DATE OF VISIT: August 21-23, 2019 
APPROVAL CRITERIA Compliance Non 

Compliance COMMENTS 
was 239 with an enrollment cycle pattern of 30 students admission 
cycles three (3) times a year. 

1424(b)(2) The program shall have a procedure for resolving student 
grievances. x The process for resolving student grievances is published in the 

student catalog, student handbook and referenced in the faculty 
handbook. 

1424(c) There shall be an organizational chart which identifies the 
relationships, lines of authority and channels of communication within 
the program, between the program and other administrative segments of 
the institution with which it is affiliated, and between the program, the 
institution and clinical agencies. 

x The organizational chart addresses CCR 1424(c) including lines 
of authority and channels of communication and supervision of 
assistant director, instructor and assistant instructor as well as 
clinical agencies (CCR 1424(j). 

1430. Previous Education Credit 
An approved nursing program shall have a process for a student to 
obtain credit for previous education or for other acquired knowledge in 
the field of nursing, including military education and experience, through 
equivalence, challenge examinations, or other methods of evaluation. 
The program shall make the information available in published 
documents, such as college catalog or student handbook, and online. 

x 
The program has a process in place for a student to obtain credit 
for previous education based on CCR 1430 including military 
education and experience. 

1431. Licensing Examination Pass Rate Standard 
The nursing program shall maintain a minimum pass rate of seventy-five 
percent (75%) for first time licensing examination candidates. 
(a) A program exhibiting a pass rate below seventy-five percent (75%) 
for first time candidates in an academic year shall conduct a 
comprehensive program assessment to identify variables contributing to 
the substandard pass rate and shall submit a written report to the board. 
The report shall include the findings of the assessment and a plan for 

x 
n/a 

The program’s first academic year of NCLEX RN pass rates for 
first time testers is 93.22% with 59 testers and 55 passing. This 
information is planned to be posted on the BRN education page 
sometime in October. 
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increasing the pass rate including specific corrective measures to be 
taken, resources, and timeframe. 
(b) A board-approval visit will be conducted if a program exhibits a pass 
rate below seventy-five percent (75%) for first time candidates for two 
(2) consecutive academic years. 
(c) The board may place a program on warning status with intent to 
revoke the program's approval and may revoke approval if a program 
fails to maintain the minimum pass rate pursuant to section 2788 of the 
code. 

n/a 

n/a 

1432. Changes to an Approved Program 
(a) Each nursing program holding a certificate of approval shall: 
(1) File its legal name and current mailing address with the board at its 

x The Board staff received the following changes to an approved 
program: Chamberlain College of Nursing became part of the 

principal office and shall notify the board at said office of any change of Chamberlain University April 2017. DeVry Education Group Inc. 
name or mailing address within thirty (30) days prior to such change. It changed its name to Adtalem Global Education Inc May 24, 2017. 
shall give both the old and the new name or address. Effective March 1, 2018, DeVry University dissolved the 
(2) Notify the board within ten (10) days of any: 
(A) Change in fiscal condition that will or may potentially adversely affect 
applicants or students enrolled in the nursing program. 
(B) Substantive change in the organizational structure, administrative 
responsibility, or accountability in the nursing program, the institution of 

consortia agreement to teach liberal arts and science courses for 
Chamberlain resulting in Chamberlain managing all general 
education courses and faculty ensuring a stronger alignment and 
congruency between general education and BSN nursing courses. 

higher education in which the nursing program is located or with which it Dr. Karen Cox assumed the role of President of Chamberlain 
is affiliated that will affect the nursing program. University with responsibility to Chamberlain’s Board of Trustees 
(b) An approved nursing program shall not make a substantive change August 27, 2018. 
without prior board authorization. These changes include: 
(1) Change in location. 
(2) Change in ownership. 
(3) Addition of a new campus or location. 
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(4) Significant change in the agreement between an approved nursing 
program that is not an institution of higher education and the institution 
of higher education with which it is affiliated. 

SECTION 3: SUFFICIENCY OF RESOURCES 

1424(d) The program shall have sufficient resources, including faculty, 
library, staff and support services, physical space and equipment, 
including technology, to achieve the program's objectives. 

x 

SECTION 4:PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS: 

1425All faculty, the director, and the assistant director shall be approved 
by the board pursuant to the document, "Faculty Qualifications and 
Changes Explanation of CCR 1425 (EDP-R-02 Rev 02/2012), which is 
incorporated herein by reference. A program shall report to the board all 
changes in faculty, including changes in teaching areas, prior to 
employment of, or within 30 days after, termination of employment of a 
faculty member. Such changes shall be reported on forms provided by 
the board: Faculty Approval/Resignation Notification form (EDP-P-02, 
Rev 09/2012 and Director or Assistant Director Approval form (EDP-P-
03, Rev 09/2012), which are herein incorporated by reference. Each 
faculty member, director, and assistant director shall hold a clear and 
active license issued by the board and shall possess the following 
qualifications: 

x The program director reports all changes in faculty in accordance 
to CCR 1425. All faculty and the director and assistant directors 
hold a clear and active license issued by the board. 
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1424(g) Faculty members shall have the primary responsibility for 
developing policies and procedures, planning, organizing, implementing 
and evaluating all aspects of the program. 

x Faculty meeting minutes reflected that faculty are responsible for 
the program as well as hearing from the faculty how they have 
coalesced to a caring centered faculty. 

1424(h) The faculty shall be adequate in type and number to develop 
and implement the program approved by the board, and shall include at 
least one qualified instructor in each of the areas of nursing required by 

x The program has 19 total faculty with 7 fulltime and 12 part time. 
11 are approved as instructors whereas the remaining 8 are 

section 1426(d) who will be the content expert in that area. Nursing Assistant Instructors. The program/parent organization does not 
faculty members whose teaching responsibilities include subject matter use clinical teaching assistants. The program has a content expert 
directly related to the practice of nursing shall be clinically competent in is each of the content areas that meet CCR 1425(f). 
the areas to which they are assigned. 

1424(j) The assistant director shall function under the supervision of the 
director. Instructors shall function under the supervision of the director or 
the assistant director. Assistant instructors and clinical teaching 
assistants shall function under the supervision of an instructor. 

x Reflected in organizational chart. 

1425(c) An instructor shall meet the following minimum qualifications: 
(1) The education requirements set forth in subsection (a)(1); and 
(2) Direct patient care experience within the previous five (5) years in 
the nursing area to which he or she is assigned, which can be met by: 
(A) One (1) year's continuous, full-time or its equivalent experience 
providing direct patient care as a registered nurse in the designated 
nursing area; or 
(B) One (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area or its equivalent that 
demonstrates clinical competency; and 

x 
x 

x 

x 

x 

Faculty approval forms for Instructor on file. Respective 
Instructor teaching assignments are congruent with the approval. 
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(3) Completion of at least one (1) year's experience teaching courses 
related to registered nursing or completion of a post-baccalaureate 
course which includes practice in teaching registered nursing. 

1425(d) An assistant instructor shall meet the following minimum 
qualifications: 
(1) A baccalaureate degree from an accredited college which shall 
include courses in nursing, or in natural, behavioral or social sciences 
relevant to nursing practice; 
(2) Direct patient care experience within the previous five (5) years in 
the nursing area to which he or she will be assigned, which can be met 
by: 
(A) One (1) year's continuous, full-time or its equivalent experience 
providing direct patient care as a registered nurse in the designated 
nursing area; or 
(B) One (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area or its equivalent that 
demonstrates clinical competency. 

x 

x 

x 

x 

Faculty approval forms for Assistant Instructor on file. Respective 
Assistant Instructor teaching assignments are congruent with the 
approval. 

1425(e) A clinical teaching assistant shall have at least one (1) year 
continuous, full-time or its equivalent experience in the designated 
nursing area within the previous five (5) years as a registered nurse 
providing direct patient care. 

x The program does not use Clinical Teaching Assistants. 

1425(f) A content expert shall be an instructor and shall possess the 
following minimum qualifications: 

(1) A master's degree in the designated nursing area; or n/a 

All content experts meet CCR 1425(f) (2)(A) and (B). 
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(2) A master's degree that is not in the designated nursing area and 
shall: 

(A) Have completed thirty (30) hours of continuing education or two (2) 
semester units or three (3) quarter units of nursing education related to 
the designated nursing area; or have national certification in the 
designated nursing area from an accrediting organization, such as the 
American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated nursing 
area; or have a minimum of one (1) academic year of registered nurse 
level clinical teaching experience in the designated nursing area within 
the previous five (5) years. 

x 

x 

x 

SECTION 5: CURRICULUM 

1424(a) There shall be a written statement of philosophy and objectives x Chamberlain’s philosophy is grounded in the belief that taking 
that serves as a basis for curriculum structure. Such statement shall 
take into consideration the individual difference of students, including 
their cultural and ethnic background, learning styles, goals, and support 
systems. It shall also take into consideration the concepts of nursing and 

extraordinary care of students leads to better student outcomes 
and experiences and ultimately to extraordinary care of patients. 
Philosophy is translated into Chamberlain Care model  with core 

man in terms of nursing activities, the environment, the health-illness ideals of care for self, care for colleagues, and care for students. 
continuum, and relevant knowledge from related disciplines. The philosophy conceptually includes considerations addressed in 

CCR 1424(a). 
1425.1(a) Each faculty member shall assume responsibility and 
accountability for instruction, evaluation of students, and planning and 
implementing curriculum content. 

x Faculty communicated that they are responsible and accountable 
for instruction, evaluation of students, and planning and 
implementing curriculum content. The faculty can provide 
recommendations for curricular change. Some clinical evaluation 
tools were reviewed. The program plans to remove the term, or 
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any terms related to preceptor from the evaluation tool as this 
program does not use preceptors, but other Chamberlain 
University out-of-state program may. 

1425.1(b) Each faculty member shall participate in an orientation 
program, including, but not limited to, the program's curriculum, policies 
and procedures, strategies for teaching, and student supervision and 
evaluation. 

x The program has a faculty orientation plan as well as a faculty 
mentorship model. 

1425.1(d) Each faculty member shall be clinically competent in the 
nursing area in which he or she teaches. The board document, "Faculty 
Remediation Guidelines" (EDP-R-08 Rev. 02/09), which provides 
guidelines for attaining and documenting clinical competency, is herein 
incorporated by reference. 

x 

1426(a) The curriculum of a nursing program shall be that set forth in 
this section, and shall be approved by the board. Any revised curriculum 
shall be approved by the board prior to its implementation. 

x 

1426(b) The curriculum shall reflect a unifying theme, which includes the 
nursing process as defined by the faculty, and shall be designed so that 
a student who completes the program will have the knowledge, skills, 
and abilities necessary to function in accordance with the registered 
nurse scope of practice as defined in code section 2725, and to meet 
minimum competency standards of a registered nurse. 

x 
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1426(c) The curriculum shall consist of not less than fifty-eight (58) 
semester units, or eighty-seven (87) quarter units, which shall include at 
least the following number of units in the specified course areas: 

(1) Art and science of nursing, thirty-six (36) semester units or fifty-four 
(54) quarter units, of which eighteen (18) semester or twenty-seven (27) 
quarter units will be in theory and eighteen (18) semester or twenty-
seven (27) quarter units will be in clinical practice. 

(2) Communication skills, six (6) semester or nine (9) quarter units. 
Communication skills shall include principles of oral, written, and group 
communication. 

(3) Related natural sciences (anatomy, physiology, and microbiology 
courses with labs), behavioral and social sciences, sixteen (16) 
semester or twenty-four (24) quarter units. 

x 

x 

x 

x 

Nursing 44 units 
Theory                    26 
Clinical       18 

Communications  9 
Science      26 
Total Units for Licensure 79 
Other degree requirements: math, critical reasoning, humanities, 
chemistry, electives          26 
Other nursing courses       21 
Total Units for Graduation 126 semester units 

1426(d) Theory and clinical practice shall be concurrent in the following 
nursing areas: geriatrics, medical-surgical, mental health/psychiatric 
nursing, obstetrics, and pediatrics. Instructional outcomes will focus on 
delivering safe, therapeutic, effective, patient-centered care; practicing 
evidence-based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information technology. 
Instructional content shall include, but is not limited to, the following: 
critical thinking, personal hygiene, patient protection and safety, pain 
management, human sexuality, client abuse, cultural diversity, nutrition 
(including therapeutic aspects), pharmacology, patient advocacy, legal, 
social and ethical aspects of nursing, and nursing leadership and 

x The program provided evidence that the theory and clinical are 
conducted concurrently and include the concepts in CCR 1426(d). 
Additionally, this information is found in the EDP-P-06. The 
program plans to evaluate that the student learning outcomes 
determined by the faculty are measurable when using such terms 
as provides, demonstrates, communicates effectively, practices in 
established professional roles. In addition, the program plans to 
enhance knowledge of the Nursing Practice Act with statutes and 
regulations including but not limited to Business & Profession 

management. Code Section 2725 and California Code of Regulations Section 
1443.5. The program plans to consider adding the Nursing 
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Practice Act to the list of required references in addition to the 
ANA Nursing: Scope & Standards of Nursing Practice. 

1426(e) The following shall be integrated throughout the entire nursing 
curriculum: 
(1) The nursing process; 
(2) Basic intervention skills in preventive, remedial, supportive, and 
rehabilitative nursing; 
(3) Physical, behavioral, and social aspects of human development from 
birth through all age levels; 
(4) Knowledge and skills required to develop collegial relationships with 
health care providers from other disciplines; 
(5) Communication skills including principles of oral, written, and group 
communications; 

x 
x 

x 

x 

x 

The program was found to be incompliance with CCR 1426(e) as 
evidenced by the clinical evaluation tool, course descriptions and 
approved curriculum. American Association of Colleges of 
Nursing (AACN) Essentials of Baccalaureate Education, Quality, 
Safety in Educating Nurses (QSEN) are part of the nursing 
program’s framework. The graduates of this program complete 
the theory and clinical requirements for CCR 1491 Qualifications 
and Requirements for Public Health Nurse Certification. 

(6) Natural science, including human anatomy, physiology, and 
microbiology; and 
(7) Related behavioral and social sciences with emphasis on societal 
and cultural patterns, human development, and behavior relevant to 
health-illness. 

x 
x 

1426.1. Preceptorship 
A preceptorship is a course, or component of a course, presented at the 
end of a board-approved curriculum, that provides students with a 
faculty-planned and supervised experience comparable to that of an 
entry-level registered nurse position. A program may choose to include 
a preceptorship in its curriculum. The following shall apply: 

(a) The course shall be approved by the board prior to its 
implementation. 
(b) The program shall have written policies and shall keep policies on 
file for conducting the preceptorship that include all of the following: 

n/a The program does not offer a preceptorship. 
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(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the policies 
of the preceptorship and preceptor, student, and faculty responsibilities; 
(3) Identification of preceptor qualifications for both the primary and the 
relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; 
(B) Clinically competent, and meet the minimum qualifications specified 
in section 1425(e); 
(C) Employed by the health care agency for a minimum of one (1) year; 
and 
(D) Completed a preceptor orientation program prior to serving as a 
preceptor. 
(E) A relief preceptor, who is similarly qualified to be the preceptor is 
present and available on the primary preceptor's days off. 
(4) Communication plan for faculty, preceptor, and student to follow 
during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student contact; 
(B) Availability of faculty and preceptor to the student during his or her 
preceptorship experience; 
1. Preceptor is present and available on the patient care unit the entire 
time the student is rendering nursing services during the preceptorship. 
2. Faculty is available to the preceptor and student during the entire time 
the student is involved in the preceptorship learning activity. 
(5) Description of responsibilities of the faculty, preceptor, and student 
for the learning experiences and evaluation during preceptorship, that 
include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences 
with the preceptor and the student; 
(B) Faculty member completes and conducts the final evaluation of the 
student with input from the preceptor; 
(6) Maintenance of preceptor records that includes names of all current 
preceptors, registered nurse licenses, and dates of preceptorships; and 

EDP-S-08    CONTINUING APPROVAL REPORT FOR: 
Rev. 08/16 DATES OF VISIT: April 29-30, 2019 
6.10 page 12 

NEC: Susan C. Engle DNP, PHN, RN 



               
  

      
 

 
                   

   

                       
                                        

  
                                             

      
    

   
 

    
 

   
     
    
   

 

     
      

       
      

        
       

         
     

  
 

   
 

  

  
      

    
 

 
 

  
 

  
 

    
       
    

 

 
 

 
 
 
 

  
 

 
 
 
 

State of California Department of Consumer Affairs 
EDP S-08 

Board of Registered Nursing 
916/322-3350 

CONSULTANT APPROVAL REPORT 
FOR CONTINUING APPROVAL REVIEW WORK COPY 

PROGRAM NAME: Chamberlain College of Nursing DATE OF VISIT: August 21-23, 2019 
APPROVAL CRITERIA Compliance Non 

Compliance COMMENTS 
(7) Plan for an ongoing evaluation regarding the continued use of 
preceptors. 
(c) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty's ability to effectively supervise; 
(3) Students' assigned nursing area; and 
(4) Agency/facility requirements 

1426(g) The course of instruction shall be presented in semester or 
quarter units or the equivalent under the following formula: 
(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 
(2) Three (3) hours of clinical practice each week throughout a semester 
or quarter equals one (1) unit. With the exception of an initial nursing 
course that teaches basic nursing skills in a skills lab, 75% of clinical 
hours in a course must be in direct patient care in an area specified in 
section 1426(d) in a board-approved clinical setting. 

x The approved program is delivered over 16 weeks/semester. 75% 
of clinical hours in a course is in direct patient care in both acute 
and non-acute settings. 

SECTION 6: CLINICAL FACILITIES 
1425.1(c) A registered nurse faculty member shall be responsible for 
clinical supervision only of those students enrolled in the registered 
nursing program. 

x The faculty is responsible to only students enrolled in the 
registered nursing program. 

1424(i) When a non-faculty individual participates in the instruction and 
supervision of students obtaining clinical experience, his or her 
responsibilities shall be described in writing and kept on file by the 
nursing program. 

n/a 
Approved faculty are responsible for instruction and supervision 
of students. 
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1427(a) A nursing program shall not utilize any agency or facility for 
clinical experience without prior approval by the board. Each program 
must submit evidence that it has complied with the requirements of 
subdivisions (b), (c), and (d) of this section and the policies outlined by 
the board. 

x All clinical facilities used for one or more content areas are 
approved by the board. All affiliation agreements with specific 
expirations dates are current. The other agreements are enduring. 
The program plans to continue to seek additional acute and non-
acute care settings that will provide clinical experiences to meet 
learning objectives. 

1427(b) A program that utilizes an agency or facility for clinical 
experience shall maintain written objectives for student learning in such 
facilities, and shall assign students only to facilities that can provide the 

x The clinical facilities visited during the continuing approval visit 
had the written objectives for student learning onsite and 

experience necessary to meet those objectives. accessible for students and staff. Each facility provided the 
experience necessary to meet the objectives as shared by students 
verbally and on the clinical evaluation survey. 

1427(c) Each such program shall maintain written agreements with such 
facilities and such agreements shall include the following: 
(1) Assurance of the availability and appropriateness of the learning 
environment in relation to the program's written objectives; 
(2) Provision for orientation of faculty and students; 
(3) A specification of the responsibilities and authority of the facility's 
staff as related to the program and to the educational experience of the 
students; 
(4) Assurance that staff is adequate in number and quality to ensure 
safe and continuous health care services to patients; 
(5) Provisions for continuing communication between the facility and the 
program; and 
(6) A description of the responsibilities of faculty assigned to the facility 
utilized by the program 

x 
x 
x 
x 

x 

x 
x 

x 

In reviewing the clinical facility agreements, it was noted that the 
agreements included the parent organization name and location as 
well as reference to De Vry. The program plans to make changes 
to the agreements to include the Sacramento campus as well as to 
change DeVry to Adtalem Global Enterprises. The affiliation 
agreements address CCR 1427 (c) 1-6. 

1427(d) In selecting a new clinical agency or facility for student 
placement, the program shall take into consideration the impact that an x 
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additional group of students would have on students of other nursing Facility verification forms included signatures from the clinical 
programs already assigned to the agency or facility. affiliate that consideration for the impact that an additional group 

of students would have on students of other nursing programs 
already assigned to the agency or facility. Program plans to 
review student notification regarding clinical placement 
assignments and other matters that may improve student 
satisfaction with the process. 

1424(k) The student/teacher ratio in the clinical setting shall be based 
on the following criteria: 
(1) Acuity of patient needs; 
(2) Objectives of the learning experience; 
(3) Class level of the students; 
(4) Geographic placement of students; 
(5) Teaching methods; and 
(6) Requirements established by the clinical agency. 

x 

1426(f) The program shall have tools to evaluate a student's academic 
progress, performance, and clinical learning experiences that are 
directly related to course objectives. 

x The program faculty reviewed and revised the clinical evaluation 
to demonstrate clinical progression and are related to course 
objectives and student learning outcomes. 

1428 Students shall be provided opportunity to participate with the 
faculty in the identification of policies and procedures related to students 
including but not limited to: 
(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum, instruction, and evaluation of the various aspects of the 
program, including clinical facilities. 

x Students have multiple method to participate in program decisions 
(end of course survey, clinical facility evaluation survey, town 
hall meetings, suggestion box, California Student Nurse 
Association). 
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Section 7: LVN 30 UNIT AND 45 QUARTER UNIT OPTIONS 

1429(a) An applicant who is licensed in California as a vocational nurse 
is eligible to apply for licensure as a registered nurse if such applicant 
has successfully completed the courses prescribed below and meets all 
the other requirements set forth in section 2736 of the code. Such 
applicant shall submit evidence to the board, including a transcript, of 
successful completion of the requirements set forth in subsection (c) and 
of successful completion or challenge of courses in physiology and 
microbiology comparable to such courses required for licensure as a 
registered nurse. 

x The program meets CCR 1429(a-c). This option has 30 units: 
Adult health, Complex adult health, Mental Health Nursing, 
Collaborative Health Care, Anatomy and Physiology, and 
Microbiology. The program has not had any applicants for the 
LVN 30-unit option. 

1429(b) The school shall offer objective counseling of this option and 
evaluate each licensed vocational nurse applicant for admission to its 
registered nursing program on an individual basis. A school's 
determination of the prerequisite courses required of a licensed 
vocational nurse applicant shall be based on an analysis of each 
applicant's academic deficiencies, irrespective of the time such courses 
were taken. 

x 

1429(c) The additional education required of licensed vocational nurse 
applicants shall not exceed a maximum of thirty (30) semester or forty-
five (45) quarter units. Courses required for vocational nurse licensure 
do not fulfill the additional education requirement. However, other 
courses comparable to those required for licensure as a registered 
nurse, as specified in section 1426, may fulfill the additional education 
requirement. 

x 
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Nursing courses shall be taken in an approved nursing program and 
shall be beyond courses equivalent to the first year of professional 
nursing courses. The nursing content shall include nursing intervention 
in acute, preventive, remedial, supportive, rehabilitative and teaching 
aspects of nursing. Theory and courses with concurrent clinical practice 
shall include advanced medical-surgical, mental health, psychiatric 
nursing and geriatric nursing. The nursing content shall include the basic 
standards for competent performance prescribed in section 1443.5 of 
these regulations. 

x 

1423.1 (1) Each prelicensure program shall have a policy and 
procedures that describe the process to award credits for specific 
course(s), including the prior military education and experience, through 
challenge examinations or other methods of evaluation for meeting 
academic credits and licensure requirements. 

x Program provided evidence of meeting CCR 1423.1. The program 
plans to add a column to the record that includes the nursing 
credits granted in addition to the general education credits. The 
information for military applicants is posted online. 

(2) Each program shall make information regarding evaluation of and 
granting credit in the field of nursing for previous education, including 
military education and experience, for purpose of establishing 
equivalency or granting credit, available to applicants in published 
documents, such as college catalog or student handbook and online, so 
that it is available to the public and to the board. 
(3) Each program shall maintain a record that shows applicants and 
results of transferred/challenged credits, including applicants who 
applied for transfer of military education and experience. 

https://www.chamberlain.edu/academics/military 

1424 (3) The program shall have policies and procedures regarding the 
granting of credit for military education and acquired knowledge by 
providing opportunity to obtain credit by the following methods, including 
but not limited to the listed methods: 
(A) the use of challenge examinations; or 
(B) the use of evaluative methods to validate achievement of course 
objectives and competencies. 

x https://www.chamberlain.edu/academics/military 

EDP-S-08    CONTINUING APPROVAL REPORT FOR: 
Rev. 08/16 DATES OF VISIT: April 29-30, 2019 
6.10 page 17 

NEC: Susan C. Engle DNP, PHN, RN 



               
  

      
 

 
                   

   

                       
                                        

  
                                             

      
    

     
    

  
 

 

 

State of California Department of Consumer Affairs 
EDP S-08 

Board of Registered Nursing 
916/322-3350 

CONSULTANT APPROVAL REPORT 
FOR CONTINUING APPROVAL REVIEW WORK COPY 

PROGRAM NAME: Chamberlain College of Nursing DATE OF VISIT: August 21-23, 2019 
APPROVAL CRITERIA Compliance Non 

Compliance COMMENTS 
(4) The program shall make available the policies and procedures, 
including the acceptance of military coursework and experience, on the 
school's website. 

. 

EDP-S-08    CONTINUING APPROVAL REPORT FOR: 
Rev. 08/16 DATES OF VISIT: April 29-30, 2019 
6.10 page 18 

NEC: Susan C. Engle DNP, PHN, RN 



  
 

 
  

   

 
 

   
 

  
 

REPORT OF FINDINGS 

CHAMBERLAIN COLLEGE OF NURSING 
BACCALAUREATE DEGREE NURSING PROGRAM 

CONTINUING APPROVAL VISIT 
08/21-23/2019 

NON-COMPLIANCE: None 

RECOMMENDATIONS: None 



■ T A T ■ O f;! C .AI. I P 0 ¢1N I A BUSIN[SS CONSUM[R SERVICES ANOHOUSING AGENCY • GAVIN HEWSOMGOVERNOR 
BOARD OF REGISTERED NURSING o c a PO Box 944210, Sacramento, CA 94244-2100 

O[ PAQ TM[t.U OF CO:\:~UMtR A.H hl~Q P (916) 322-3350 I www.m.ca.gov 

January 31, 2019 

Re: 
Board ofRegistered Nursing forms Curriculum Revision Guidelines (EDP-R-09) (REV 08/16); and 

Criteria & Guidelines for Self-Study (EDP-R-03) (REV 08/16 APPROVED) 

Dear Sir/Madam: 

On January 29, 2019, the Board ofRegistered Nursing (Board) certified to the California Office of 
Administrative Law that it would withdraw and otherwise not issue, use, enforce, or attempt to enforce 
the use of the following guidelines and criteria: 

•Curriculum Revision Guidelines (EDP-R-09) (REV 08/16); and 
•Criteria & Guidelines for Self-Study (EDP-R-03) (REV 08/16 APPROVED) 
(Referred to herein as "guidelines and criteria"). 

Your program currently has pending before the Board an application, approval, or continuing approval 
that utilized one or both of these guidelines and criteria. Because some programs have a time-sensitive 
need for determination oftheir application, approval, or continuing approval, the Board is offering 
programs the following options in light ofthe Board's withdrawal of the guidelines and criteria: 

D Option I: Move forward with your application, approval, or continuing approval as-is; or 

Option 2: Begin the review and analysis ofyour application, approval, or continuing 
approval anew without the use of the guidelines and criteria. The framework for 
review are the provisions of the Nursing Practice Act and its implementing 
regulations. There is no additional fee for choosing this option. 

Using this form, please notify your assigned Nursing Education Consultant ofwhich ofthe following 
two options your program would like to pursue by electronic mail, which must be received no later 
than 4:00 p.m. on Monday, February I J, 2019. The Board will deem any failure to notify it ofyour 
program's chosen option by the deadline to be a selection of Option 1. 

We apologize for any inconvenience this tum ofevents may cause. Ifyou have any questions, please 
contact your assigned Nursing Education Consultant. 

Sincerely, 

Joseph Morris, Ph.D, MSN, RN 
Executive Officer 



 
 

 
 

 

 
  

      
       
 

    
 

   
 

 
     

  
 

 
  

  
  

 
  

   
 

   
  

  

   
   

 

      
   

  
      
 

BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM: 7.3.2 
DATE: October 17, 2019  

ACTION REQUESTED: Vote On Whether To Recommend Ratification Of Prelicensure 
Applications For Continuing Reapproval, De Anza College 
Associate Degree Nursing Program 

REQUESTED BY: Susan C. Engle, Nursing Education Consultant 

BACKGROUND: A regularly scheduled continuing approval visit was conducted by 
Susan C. Engle, Nursing, Education Consultant on June 3-5, 2019. During the visit, meetings 
were held with the program director, Catherine Hrycyk, MSN, RN approved July 1, 2017, and 
the assistant director, Sheri Cozzens, MSN, RN approved July 18, 2017, as well as, students, 
faculty, support staff, administrators, and visits to clinical facilities, In addition, a comprehensive 
review of the self-study submitted by the program was completed. Additionally, the program 
provided additional materials for review including but not limited to faculty meeting minutes. 
Based on evidence reviewed, Title 16 Professional and Vocational Regulations Division 14 
Board of Registered Nursing Article 3 Prelicensure Nursing Programs, De Anza College 
Associate Degree Nursing Program was found to be in non-compliance with 16 CCR 1424. 
Administration and Organization of the Nursing Program (d) The program shall have sufficient 
resources, including faculty, library, staff and support services, physical space and equipment, 
including technology, to achieve the program's objectives and  (e) The director and the assistant 
director shall dedicate sufficient time for the administration of the program. 

The program reported that they lacked sufficient administrative support staff to achieve the 
program’s objectives. In addition, the program reported that the assistant director has zero 
percent (0%) release time dedicated for the administration of the program. The assistant director 
was knowledgeable and current regarding the program and is delegated the authority to perform 
the director's duties in the director's absence based on discussions during the approval visit. 

The program submitted a report that provides corrective action and resolution for the areas of 
non-compliance. The program director will have 90% release time and the assistant director will 
have 10% release time dedicated to the administration of the program, Refer to the attachments 
for additional information,  

NEXT STEPS: Place on Board agenda. 

PERSON(S) TO CONTACT: Susan C. Engle, DNP, PHN, RN 
Nursing Education Consultant 
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SECTION 1: PROGRAM DIRECTOR/ASSISTANT 
DIRECTOR 

1425(a) The director of the program shall meet the following minimum 
qualifications: 

Catherine Hrycyk, MSN, RN 
Director approved July 1, 2017 

(1) A master's or higher degree from an accredited college or university 
which includes course work in nursing, education or administration; 

(2) One (1) year's experience as an administrator with validated 
performance of administrative responsibilities consistent with section 
1420(h); 

(3) Two (2) years' experience teaching in pre- or post-licensure 
registered nursing programs; and 

(4) One (1) year's continuous, full-time or its equivalent experience 
direct patient care as a registered nurse; or 

(5) Equivalent experience and/or education, as determined by the board. 

x 

x 

x 

x 

n/a 

1425(b) The assistant director shall meet the education requirements 
set forth in subsection (a)(1) above and the experience requirements set 
forth in subsections (a)(3) and (a)(4) above, or such experience as the 
board determines to be equivalent. 

x 
Sheri Cozzens, MSN 
Assistant Director approved July 18, 2017 

1424(e) The director and the assistant director shall dedicate sufficient 
time for the administration of the program. 

X Director X Assistant 
Director 

Director has 100% release time with a teaching assignment as 
needed. 
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The assistant director has zero percent (0%) dedicated for the 
administration of the program. This was discussed with 
administration. 

1424(f) The program shall have a board-approved assistant director who 
is knowledgeable and current regarding the program and the policies 
and procedures by which it is administered, and who is delegated the 
authority to perform the director's duties in the director's absence. 

x The Assistant Director is knowledgeable about the program. 

SECTION 2: TOTAL PROGRAM EVALUATION 

1424(b) The policies and procedures by which the program is 
administered shall be in writing, shall reflect the philosophy and 
objectives of the program, and shall be available to all students. 

x 
The policies and procedures are found in the student handbook, 
the faculty handbook, the syllabi, online, and in the college 
catalog. 

1424(b)(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection procedures, 
attrition and retention of students, and performance of graduates in 
meeting community needs. 

x The written plan for evaluation of the whole program includes 
admission and selection procedures, attrition and retention of 
students, and performance of graduates in meeting community 
needs as well as NCLEX results. Program continues to implement 
strategies to decrease attrition. The program admits 20 students 
each quarter for a total of 120 students per year. 

1424(b)(2) The program shall have a procedure for resolving student 
grievances. x 

The program has a procedure to resolve student grievances. The 
direct, assistant director, and dean plan to discuss grievance 
process including performance improvement tool. 

1424(c) There shall be an organizational chart which identifies the 
relationships, lines of authority and channels of communication within 

x 
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Compliance COMMENTS 
the program, between the program and other administrative segments of 
the institution with which it is affiliated, and between the program, the 
institution and clinical agencies. 

1430. Previous Education Credit 
An approved nursing program shall have a process for a student to 
obtain credit for previous education or for other acquired knowledge in 
the field of nursing through equivalence, challenge examinations, or 
other methods of evaluation. The program shall make the information 
available in published documents, such as college catalog or student 
handbook, and online. 

x The program has a process in place for a student to obtain credit 
for previous education or for other acquired knowledge in the 
field of nursing. Samples of the process were reviewed. 

1431. Licensing Examination Pass Rate Standard 
The nursing program shall maintain a minimum pass rate of seventy-five 
percent (75%) for first time licensing examination candidates. x 

2017/18 95.74% 
2016/17 94.64% 

(a) A program exhibiting a pass rate below seventy-five percent (75%) 2015/16 89.8% 
for first time candidates in an academic year shall conduct a n/a 2014/15 90.91% 
comprehensive program assessment to identify variables contributing to 
the substandard pass rate and shall submit a written report to the board. 
The report shall include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective measures to be 
taken, resources, and timeframe. 
(b) A board-approval visit will be conducted if a program exhibits a pass 
rate below seventy-five percent (75%) for first time candidates for two 
(2) consecutive academic years. 
(c) The board may place a program on warning status with intent to 
revoke the program's approval and may revoke approval if a program 
fails to maintain the minimum pass rate pursuant to section 2788 of the 
code. 

n/a 

n/a 

2013/14 69.23% 
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1432. Changes to an Approved Program 
(a) Each nursing program holding a certificate of approval shall: 
(1) File its legal name and current mailing address with the board at its 
principal office and shall notify the board at said office of any change of 
name or mailing address within thirty (30) days prior to such change. It 
shall give both the old and the new name or address. 
(2) Notify the board within ten (10) days of any: 
(A) Change in fiscal condition that will or may potentially adversely affect 
applicants or students enrolled in the nursing program. 
(B) Substantive change in the organizational structure, administrative 
responsibility, or accountability in the nursing program, the institution of 
higher education in which the nursing program is located or with which it 
is affiliated that will affect the nursing program. 
(b) An approved nursing program shall not make a substantive change 
without prior board authorization. These changes include: 
(1) Change in location. 
(2) Change in ownership. 
(3) Addition of a new campus or location. 
(4) Significant change in the agreement between an approved nursing 
program that is not an institution of higher education and the institution 
of higher education with which it is affiliated. 

n/a 

SECTION 3: SUFFICIENCY OF RESOURCES 

1424(d) The program shall have sufficient resources, including faculty, 
library, staff and support services, physical space and equipment, 
including technology, to achieve the program's objectives. 

x 

Program reported that they lacked sufficient administrative 
support staff to achieve the program’s objectives. This 
information was discussed with college administrators. 
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SECTION 4:PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS: 

1425All faculty, the director, and the assistant director shall be approved 
by the board pursuant to the document, "Faculty Qualifications and 
Changes Explanation of CCR 1425 (EDP-R-02 Rev 02/2012), which is 
incorporated herein by reference. A program shall report to the board all 
changes in faculty, including changes in teaching areas, prior to 
employment of, or within 30 days after, termination of employment of a 
faculty member. Such changes shall be reported on forms provided by 
the board: Faculty Approval/Resignation Notification form (EDP-P-02, 
Rev 09/2012 and Director or Assistant Director Approval form (EDP-P-
03, Rev 09/2012), which are herein incorporated by reference. Each 
faculty member, director, and assistant director shall hold a clear and 
active license issued by the board and shall possess the following 
qualifications: 

x 

1424(g) Faculty members shall have the primary responsibility for 
developing policies and procedures, planning, organizing, implementing 
and evaluating all aspects of the program. 

x The faculty meeting minutes reflect that the faculty have primary 
responsibility for all aspects of the program. 

1424(h) The faculty shall be adequate in type and number to develop 
and implement the program approved by the board, and shall include at 
least one qualified instructor in each of the areas of nursing required by 

x Total faculty 27 plus skills/sim lab coordinator 
Full time 8 

section 1426(d) who will be the content expert in that area. Nursing Part time 19 
faculty members whose teaching responsibilities include subject matter Two open faculty positions. Strategies in place to recruit qualified 
directly related to the practice of nursing shall be clinically competent in faculty and discussed with college administrators. 
the areas to which they are assigned. 
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1424(j) The assistant director shall function under the supervision of the 
director. Instructors shall function under the supervision of the director or 
the assistant director. Assistant instructors and clinical teaching 
assistants shall function under the supervision of an instructor. 

x 
Reflected on organizational chart. 

1425(c) An instructor shall meet the following minimum qualifications: 
(1) The education requirements set forth in subsection (a)(1); and 
(2) Direct patient care experience within the previous five (5) years in 
the nursing area to which he or she is assigned, which can be met by: 
(A) One (1) year's continuous, full-time or its equivalent experience 
providing direct patient care as a registered nurse in the designated 
nursing area; or 
(B) One (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area or its equivalent that 
demonstrates clinical competency; and 
(3) Completion of at least one (1) year's experience teaching courses 
related to registered nursing or completion of a post-baccalaureate 
course which includes practice in teaching registered nursing. 

x 14 Instructors 

1425(d) An assistant instructor shall meet the following minimum 
qualifications: 
(1) A baccalaureate degree from an accredited college which shall 
include courses in nursing, or in natural, behavioral or social sciences 
relevant to nursing practice; 
(2) Direct patient care experience within the previous five (5) years in 
the nursing area to which he or she will be assigned, which can be met 
by: 
(A) One (1) year's continuous, full-time or its equivalent experience 
providing direct patient care as a registered nurse in the designated 
nursing area; or 

x 11 Assistant Instructors 
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(B) One (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area or its equivalent that 
demonstrates clinical competency. 

1425(e) A clinical teaching assistant shall have at least one (1) year 
continuous, full-time or its equivalent experience in the designated 
nursing area within the previous five (5) years as a registered nurse 
providing direct patient care. 

x 3 CTA includes skills/sim lab coordinator 

1425(f) A content expert shall be an instructor and shall possess the 
following minimum qualifications: 

(1) A master's degree in the designated nursing area; or 

(2) A master's degree that is not in the designated nursing area and 
shall: 

(A) Have completed thirty (30) hours of continuing education or two (2) 
semester units or three (3) quarter units of nursing education related to 
the designated nursing area; or have national certification in the 
designated nursing area from an accrediting organization, such as the 
American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated nursing 
area; or have a minimum of one (1) academic year of registered nurse 
level clinical teaching experience in the designated nursing area within 
the previous five (5) years. 

x 

x 

x 

x 

x 

Program has a content expert for each content area. Each content 
expert meets CCR 1425(f). 
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SECTION 5: CURRICULUM 

1424(a) There shall be a written statement of philosophy and objectives 
that serves as a basis for curriculum structure. Such statement shall 
take into consideration the individual difference of students, including 
their cultural and ethnic background, learning styles, goals, and support 
systems. It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-illness 
continuum, and relevant knowledge from related disciplines. 

x Philosophy includes concepts as addressed in CCR 1424(a). 

1425.1(a) Each faculty member shall assume responsibility and 
accountability for instruction, evaluation of students, and planning and 
implementing curriculum content. 

x 

1425.1(b) Each faculty member shall participate in an orientation 
program, including, but not limited to, the program's curriculum, policies 
and procedures, strategies for teaching, and student supervision and 
evaluation. 

x Program has a comprehensive orientation program.  

1425.1(d) Each faculty member shall be clinically competent in the 
nursing area in which he or she teaches. The board document, "Faculty 
Remediation Guidelines" (EDP-R-08 Rev. 02/09), which provides 
guidelines for attaining and documenting clinical competency, is herein 
incorporated by reference. 

x Faculty are clinically competent in accordance to the regulatation 
and as documented on the Report of Faculty form. 

1426(a) The curriculum of a nursing program shall be that set forth in 
this section, and shall be approved by the board. Any revised curriculum 
shall be approved by the board prior to its implementation. 

x Submitted major curriculum revision for Board approval June 
2019. 
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1426(b) The curriculum shall reflect a unifying theme, which includes the 
nursing process as defined by the faculty, and shall be designed so that 
a student who completes the program will have the knowledge, skills, 
and abilities necessary to function in accordance with the registered 
nurse scope of practice as defined in code section 2725, and to meet 
minimum competency standards of a registered nurse. 

x 

1426(c) The curriculum shall consist of not less than fifty-eight (58) 
semester units, or eighty-seven (87) quarter units, which shall include at 
least the following number of units in the specified course areas: 

(1) Art and science of nursing, thirty-six (36) semester units or fifty-four 
(54) quarter units, of which eighteen (18) semester or twenty-seven (27) 
quarter units will be in theory and eighteen (18) semester or twenty-
seven (27) quarter units will be in clinical practice. 

(2) Communication skills, six (6) semester or nine (9) quarter units. 
Communication skills shall include principles of oral, written, and group 
communication. 

(3) Related natural sciences (anatomy, physiology, and microbiology 
courses with labs), behavioral and social sciences, sixteen (16) 
semester or twenty-four (24) quarter units. 

x 

x 

x 

x 

Nursing 59 quarter units 
Theory  28.5 
Clinical       30.5 

Communication 13 
Sciences.        N37 
Total units for licensure 109 
Other degree requirements. 11-16 
Total quarter units for graduation 120-125 

Program is working on reducing quarter units for transferability to 
BSN degree granting program. 

1426(d) Theory and clinical practice shall be concurrent in the following 
nursing areas: geriatrics, medical-surgical, mental health/psychiatric 
nursing, obstetrics, and pediatrics. Instructional outcomes will focus on 
delivering safe, therapeutic, effective, patient-centered care; practicing 
evidence-based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information technology. 

x Theory and clinical are done concurrently. 
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Instructional content shall include, but is not limited to, the following: 
critical thinking, personal hygiene, patient protection and safety, pain 
management, human sexuality, client abuse, cultural diversity, nutrition 
(including therapeutic aspects), pharmacology, patient advocacy, legal, 
social and ethical aspects of nursing, and nursing leadership and 
management. 

1426(e) The following shall be integrated throughout the entire nursing 
curriculum: 
(1) The nursing process; 
(2) Basic intervention skills in preventive, remedial, supportive, and 
rehabilitative nursing; 
(3) Physical, behavioral, and social aspects of human development from 
birth through all age levels; 
(4) Knowledge and skills required to develop collegial relationships with 
health care providers from other disciplines; 
(5) Communication skills including principles of oral, written, and group 
communications; 
(6) Natural science, including human anatomy, physiology, and 
microbiology; and 
(7) Related behavioral and social sciences with emphasis on societal 
and cultural patterns, human development, and behavior relevant to 
health-illness. 

x EDP-P-06 

1426.1. Preceptorship 
A preceptorship is a course, or component of a course, presented at the 
end of a board-approved curriculum, that provides students with a 
faculty-planned and supervised experience comparable to that of an 
entry-level registered nurse position. A program may choose to include 
a preceptorship in its curriculum. The following shall apply: 

x 
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(a) The course shall be approved by the board prior to its 
implementation. 
(b) The program shall have written policies and shall keep policies on 
file for conducting the preceptorship that include all of the following: 
(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the policies 
of the preceptorship and preceptor, student, and faculty responsibilities; 
(3) Identification of preceptor qualifications for both the primary and the 
relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; 
(B) Clinically competent, and meet the minimum qualifications specified 
in section 1425(e); 
(C) Employed by the health care agency for a minimum of one (1) year; 
and 
(D) Completed a preceptor orientation program prior to serving as a 
preceptor. 
(E) A relief preceptor, who is similarly qualified to be the preceptor is 
present and available on the primary preceptor's days off. 
(4) Communication plan for faculty, preceptor, and student to follow 
during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student contact; 
(B) Availability of faculty and preceptor to the student during his or her 
preceptorship experience; 
1. Preceptor is present and available on the patient care unit the entire 
time the student is rendering nursing services during the preceptorship. 
2. Faculty is available to the preceptor and student during the entire time 
the student is involved in the preceptorship learning activity. 
(5) Description of responsibilities of the faculty, preceptor, and student 
for the learning experiences and evaluation during preceptorship, that 
include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences 
with the preceptor and the student; 

x 

x 
x 

x 

x 

x 

x 

x 

x 
x 

x 

x 
x 
x 

x 
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(B) Faculty member completes and conducts the final evaluation of the 
student with input from the preceptor; 
(6) Maintenance of preceptor records that includes names of all current 
preceptors, registered nurse licenses, and dates of preceptorships; and 
(7) Plan for an ongoing evaluation regarding the continued use of 
preceptors. 
(c) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty's ability to effectively supervise; 
(3) Students' assigned nursing area; and 
(4) Agency/facility requirements 

x 
x 

x 

x 

1426(g) The course of instruction shall be presented in semester or 
quarter units or the equivalent under the following formula: 
(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 
(2) Three (3) hours of clinical practice each week throughout a semester 
or quarter equals one (1) unit. With the exception of an initial nursing 
course that teaches basic nursing skills in a skills lab, 75% of clinical 
hours in a course must be in direct patient care in an area specified in 
section 1426(d) in a board-approved clinical setting. 

x Course of instruction is in Quarter units. 

SECTION 6: CLINICAL FACILITIES 
1425.1(c) A registered nurse faculty member shall be responsible for 
clinical supervision only of those students enrolled in the registered 
nursing program. 

x 
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1424(i) When a non-faculty individual participates in the instruction and 
supervision of students obtaining clinical experience, his or her 
responsibilities shall be described in writing and kept on file by the 
nursing program. 

1427(a) A nursing program shall not utilize any agency or facility for 
clinical experience without prior approval by the board. Each program 
must submit evidence that it has complied with the requirements of 
subdivisions (b), (c), and (d) of this section and the policies outlined by 
the board. 

x Non-faculty (preceptors) responsibilities are in writing and on file 
by the nursing program. 

1427(b) A program that utilizes an agency or facility for clinical 
experience shall maintain written objectives for student learning in such 
facilities, and shall assign students only to facilities that can provide the 
experience necessary to meet those objectives. 

x Written learning objectives were available on each unit during the 
facility visit. 

1427(c) Each such program shall maintain written agreements with such 
facilities and such agreements shall include the following: 
(1) Assurance of the availability and appropriateness of the learning 
environment in relation to the program's written objectives; 
(2) Provision for orientation of faculty and students; 
(3) A specification of the responsibilities and authority of the facility's 
staff as related to the program and to the educational experience of the 
students; 
(4) Assurance that staff is adequate in number and quality to ensure 
safe and continuous health care services to patients; 
(5) Provisions for continuing communication between the facility and the 
program; and 
(6) A description of the responsibilities of faculty assigned to the facility 
utilized by the program 

x 
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1427(d) In selecting a new clinical agency or facility for student 
placement, the program shall take into consideration the impact that an 
additional group of students would have on students of other nursing 
programs already assigned to the agency or facility. 

x 

1424(k) The student/teacher ratio in the clinical setting shall be based 
on the following criteria: 
(1) Acuity of patient needs; 
(2) Objectives of the learning experience; 
(3) Class level of the students; 
(4) Geographic placement of students; 
(5) Teaching methods; and 
(6) Requirements established by the clinical agency. 

x 

1426(f) The program shall have tools to evaluate a student's academic 
progress, performance, and clinical learning experiences that are 
directly related to course objectives. 

x 

1428 Students shall be provided opportunity to participate with the 
faculty in the identification of policies and procedures related to students 
including but not limited to: 
(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum, instruction, and evaluation of the various aspects of the 
program, including clinical facilities. 

x 
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1429(b) The school shall offer objective counseling of this option and 
evaluate each licensed vocational nurse applicant for admission to its 
registered nursing program on an individual basis. A school's 
determination of the prerequisite courses required of a licensed 
vocational nurse applicant shall be based on an analysis of each 
applicant's academic deficiencies, irrespective of the time such courses 
were taken. 

x 
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REPORT OF FINDINGS 

DE ANZA COLLEGE 
ASSOCIATE DEGREE NURSING PROGRAM 

CONTINUING APPROVAL VISIT 
June 2-5, 2019 

NON-COMPLIANCE: 
1424. Administration and Organization of the Nursing Program 

(d) The program shall have sufficient resources, including faculty, 
library, staff and support services, physical space and equipment, 
including technology, to achieve the program's objectives. 

The program reported that there is insufficient administrative staff to achieve the 
program adjectives. 

(e) The director and the assistant director shall dedicate sufficient 
time for the administration of the program. 

The assistant director has zero percent (0%) release time for the administration of the 
program 
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De Anza College 

Associate Degree Nursing 

Board of Registered Nursing Progress Report 

Areas of Non-Compliance 

CCR 1424(d): Sufficiency of Resources 
The program shall have sufficient resources, including faculty, library, staff and support 
services, physical space and equipment, including technology, to achieve the program’s 
objectives. 

• Lack of administrative support staff activities to achieve the program’s objectives. 

Action taken to correct the problem 
During the Continuing Approval Visit, this issue was discussed with the administration. 
The Director and Assistant Director met with the Dean of the Biologic, Health and 
Environmental Sciences (BHES) Division to discuss utilizing the current support staff to 
facilitate administration of the nursing program. A list of support tasks were given to the 
Dean. The Dean agreed that support will be given by the support staff. 

Process for monitoring and evaluating action/ documentation to support action 
A list of the activities assigned to the nursing department support staff is available. 

CCR 1424 (e):  Program Director/ Assistant Director 
The director and the assistant director shall dedicate sufficient time for the 
administration of the program. 

• The assistant director has zero percent (0%) dedicated for the administration of 
the program. 

Action taken to correct the problem 
After much discussion with college administration, it was agreed upon that the Director’s 
release time for administration of the program would decrease to 90% and the Assistant 
Director would be allocated 10% release time. 

Respectfully submitted, 

Catherine Hrycyk, MScN RN 



 
 

 
 

 
  

 
 

 
   

 
   

 
    
  
  

 
 

   

 
 

 

  
    

 
    

 

 

  
  

 
 

 
  

 

 
  

   
  
  

BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM: 7.4 
DATE: October 17, 2019 

ACTION REQUESTED: Vote On Whether To Recommend Ratification Of Prelicensure 
Program Unit Adjustment Or Other Changes, National University 
Baccalaureate Degree Nursing Program 

REQUESTED BY: Carol Velas, Nursing Education Consultant 

BACKGROUND: Hope Farquharson, PhD, RN, PHN is the program director for 
National University (NU) Baccalaureate Degree Nursing Program. NU recently underwent an 
academic structural change and the Department of Nursing was moved from the School of 
Health and Human Services to the College of Professional Studies. NU believes this is an 
opportunity to engage more departments in the Planetree Philosophy (person-centered care) and 
embrace a climate of increased interprofessional collaboration to enhance the nursing program as 
they prepare nurses for future advancement in the workforce. After programmatic review, the 
faculty and program director are requesting a major curriculum revision.  

NU has revised their mission and vision; moving away from the learning centric environment to 
preparing nurses as professional leaders through interprofessional collaborative practice, 
promoting person-centered care, utilizing evidence-based practice, and emerging new 
technologies resulting in positive health outcomes in dynamic healthcare settings. 

The framework for the new curriculum has tenets in CCR 1426, Quality and Safety in Nursing 
Education, the Nurse Practice Act (NPA), AACN- CCNE Standards-Essentials of Baccalaureate 
Education and Professional Nursing Practice and the Planetree Principles. Planetree supports a 
holistic approach promoting emotional, spiritual, psychological, social, and physical well-being. 
The person-centered approach to education is grounded in mutually beneficial partnerships with 
students, staff, faculty and community affiliates. Planetree identifies six (6) elements that are 
beneficial in becoming “person-centered”: (a) cultural transformation; (b) person activation; (c) 
person engagement; (d) leadership development; (e) performance improvement; and (f) service. 

Specific to this new curriculum is the integration of geriatric into medical/surgical courses, 
course title changes, a new LVN and Military Veteran transition course (can be challenged by 
the Military Veteran) and course mapping to institutional and program learning outcomes, the 
NPA, QSEN, Baccalaureate Essentials, and Planetree. The medical surgical courses are 
progressive from fundamentals to common and acute healthcare illness to complex and 
multisystem care. Specialty courses including obstetrics, pediatrics, and psych/mental health are 
placed in the middle of the nursing curriculum providing a good foundation for patient care in 
general. The curriculum does not include a Preceptorship but does include a Work Study 
Course/Externship, providing the student who has completed fundamentals and all Med/Surg 
courses the ability to work (with pay) alongside a Registered Nurse coordinating care to multiple 



   
  

  
 

  
   

   
 
 
 
 
 
 
 

      
   

  
      
 
 
 

patients. An assigned faculty member regularly checks in with the student/RN dyad. All theory 
and clinical courses are taught concurrently, and community health courses provide the student 
with the ability to apply for the Public Health Certificate upon graduation and licensure. This 
major curriculum revision did not change any units for nursing courses, communication, or 
science, however, mathematical corrections were made to the EDP-P-06 (att1). NU has 
maintained NCLEX pass rates well above the regulation during the past five years. This major 
curriculum change meets all BRN rules and regulations. 

NEXT STEPS: Place on Board agenda. 

PERSON(S) TO CONTACT: Carol A. Velas EdD, MSN, RN 
Nursing Education Consultant 
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COLLEGE OF PROFESSIONAL STUDIES 

DEPARTMENT OF NURSING 

From the Desk of the Chair/Director of Nursing 
Hope Farquharson, PhD, MSN, RN 

August 1, 2019 

Carol A. Velas EdD, MSN, RN 

Nursing Education Consultant 

PO Box 944210, Sacramento, CA 94244 

916-330-0452 

carol.velas@dca.ca.gov 

Dear Dr. Velas, 

I am sending you this letter with the accompanying updated Total Curriculum and Required Curriculum 

(EDP-P-06 and 05a) the current and revised forms requesting your approval for our Major Curriculum 

Change notifications and accompanying Syllabi/Course Outlines to reflect the following changes: 

1) Adding Geriatrics Content into NSG 245, NSG 245A, NSG 330, NSG 330A 

2) NSG 335/335A Psychosocial Nursing name change to Mental Health Nursing. 

3) Changes to The Department of Nursing Mission and Vision statements. See attached current and 

revised versions. 

4) We made a few slight changes to our BSN Program Learning Outcomes. See attachment. 

Please note we revised the curriculum to ensure current and consistent content across the BSN program. 

The courses have been leveled to moving from simple to complex content and reflects with our university 

and program mission, vision, philosophy, ILO, PLOs. The curriculum meets the BRN CCR 1426, AACN-

CCNE Standards -Essentials of Baccalaureate Education and Professional Nursing Practice and the 

Planetree Principles. 

5) Resending the revised Work Study -Externship Course Syllabi -NSG 470 

6) Sending for your review and approval the Transition Course for LVNs and Military if applicable NSG 

328 and NSG 328A 

I am attaching the Revised EDP-P-06 and EDP-P-05a and the latest minor curriculum change that was 

approved by Wayne Boyer in November 2017 then by you on 10/9/2018 and was approved by the 

university then implemented in October 2018 to those cohorts that started then. The Curriculum prior to 

the October start will teach out its last course October 2019. 

We mailed in the check for $2,500.00 already to the BRN as per your instructions and as listed in the 

Director’s BRN Handbook. Please let me know if you have any questions and thank you for your 

continued support of our program. We look forward to the Board and your decision. 

Sincerely, 

Hope Farquharson, PhD, MSN, RN, PHN 

Chair/Director, Department of Nursing 

Associate Professor 

College of Professional Studies 

National University 

hfarquharson@nu.edu 

Office: 858-521-3947 & Cell: 951-760-6188 

3678 Aero Drive, San Diego, CA 92123 



 

 

        

 

   

      

  

  

 

 

 

 

 

 

  

  

  

 

 

 

   

 

   

 

   

 

  

  

  

 

 

   

 

 

  

 

 

 

 

 

  

  

 

 

   

 

 

 

  

  

 

 

 

  

  

  

 

  

  

  

 

  

  

 

  

 

   

  

 

 

 

  

 

 

   

 

 

  

 

 

 

 

 

              

          

           

          

  

 

             

          

Proposed changes to the Mission, Vision, and slight changes to the PLOs 

NU & DON Mission/Vision 

Mission/Vision National University DON Current DON Proposed 

Mission To deliver an 

exceptional student 

experience by 

providing superior 

programs and 

services that are 

relevant and result in 

meaningful learning. 

The mission of the 

nursing program at 

National University is 

to create a learning-

centered environment 

that supports the 

education of nurses who 

will improve human 

health through nursing 

judgment to provide 

high quality, caring, 

competent, and safe 

nursing practice for 

individuals, 

communities and 

populations in a diverse 

society. 

The mission of the 

Department of 

Nursing is to prepare 

nurses as professional 

leaders through 

interprofessional 

collaborative practice, 

promote person-

centered care, utilize 

evidence-based 

practice, and use 

emerging 

technologies resulting 

in positive health 

outcomes in dynamic 

healthcare settings 

Vision To be a distinctive 

leading-edge 

University that 

produces graduates 

who make positive 

contributions to the 

transformation of 

society. 

The vision of the 

nursing department is to 

become a center of 

nursing academic 

excellence through 

nursing education that 

is learner-centered, 

interpersonally 

engaging, innovative, 

success-oriented, and 

technologically 

responsive to a rapidly 

changing student 

population and health 

care delivery system 

that facilitates 

achievement of 

National University’s 
mission. 

The vision of the 

Department of 

Nursing is to become 

a center of nursing 

academic excellence. 

DON Philosophy 

We believe the process of educating nurses is focused on guiding students to develop the knowledge, 

skills, and attitudes necessary to continuously improve the quality and safety of nursing practice to 

diverse individuals, families, communities, and populations. Nursing knowledge, skills, and attitudes 

advance from simple to complex as students’ progress through their educational programs as self-directed 

lifelong learners. 

Knowledge, skills, and attitudes are the foundation of nursing judgment. Knowledge is defined as the 

integration of data and information into an organized cognitive structure which creates meaning and 
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perspective. The fundamental structure of nursing education is developed through knowledge gained in 

theory courses and clinical learning experiences. Nursing skills include cognitive, psychomotor, and 

affective competencies necessary to make judgments and implement safe, effective and evidence-based 

nursing care that results in positive patient outcomes. The concept of attitude is defined as the 

development of professional identity and values. The development of professional identity involves 

personal reflection and the application of standards and ethics of nursing practice. Nursing practice 

incorporates personal integrity, patient advocacy, membership in a collaborative healthcare team, and 

lifelong learning. 

Nursing judgment is the outcome of applied clinical reasoning skills to nursing practice. Nurses employ 

specialized knowledge and skills to provide evidence-based, culturally competent, best practices, to 

improve the health of individuals, families, communities, and populations. Nursing judgment and 

professional identity are enhanced through concepts of adult centered learning principles. As adult 

learners, nursing students are responsible for their own learning and incorporate self-directed activities 

relevant to practice-oriented situations. 

Educators facilitate student learning by functioning as partners, role models, coaches, and mentors of 

students in their discovery of new knowledge. Nursing educators assist the student to bridge past 

experiences with current content and practice to develop nursing knowledge, skills, and attitudes. Faculty 

members foster a spirit of inquiry by promoting personal reflection and incorporating the principles of 

evidence-based practice as students work to attain excellence in nursing practice. 

DON BSN Organizing Concepts 

Caring The essence of nursing is caring, defined as an 

interpersonal relationship characterized by a view 

of the patient as a holistic being, by unconditional 

acceptance of the patient, and by respect and 

positive regard for the patient. The caring 

relationship has the purpose of improving the 

wellbeing of the patient through the nurse’s 

therapeutic use of self. Caring forms the basis for 

development of therapeutic relationships with 

patients and is integral to the science and art of 

nursing. 

Person-Centered Care Nurses develop therapeutic relationships that 

recognize the patient (individuals, families, 

communities, and population) as the source of 

control and partner in providing culturally 

competent, holistic, compassionate care grounded 

in respect for the patient’s preferences, values, 

and needs. Inherent in this therapeutic 

relationship is the concept of caring and 

interpersonal concern about another. 

Safety and Quality of Care Nurses deliver care consistent with current 

professional knowledge that minimizes the risk of 

harm to patients and providers, increasing the 

likelihood of desired health outcomes. 
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Nursing Judgment Nursing judgment incorporates the utilization of 

the nursing process to prioritize and delegate safe, 

quality nursing care. Clinical judgments and 

decisions are substantiated with evidence that 

builds on knowledge from the sciences, arts, and 

humanities; prior life and professional 

experiences; and applied thinking to promote the 

health of patients within a family and community 

context. 

Collaborative Care Collaborative care is the nurse’s participation as 
an integral member of an interdisciplinary 

healthcare team, which includes the patient, 

family, community, and population. For the team 

to function effectively, nurses foster open 

communication, mutual respect, and shared 

decision making to achieve the best patient 

outcome. 

Professional Identity Professional identity is a developmental process 

based on attributes, beliefs, values, motives, and 

experiences by which nurses integrate their roles 

as person-centered advocates upholding legal and 

ethical standards of practice. 

Evidence-Based Practice Evidence-based practice originates as systematic 

inquiry that substantiates the best nursing 

practices to provide quality, safe patient care.  

Evidence-based practice requires continuous 

learning as the method for improving and 

updating nursing practice. 

NU ILOs and DON BSN PLOs 

NU ILOs DON BSN Current PLOs DON BSN Proposed PLOs 

1. Apply information literacy 

skills necessary to support 

continuous, lifelong learning. 

2. Communicate effectively 

orally and in writing, and 

through other appropriate 

modes of expression. 

3. Display mastery of 

knowledge and skills in a 

discipline. 

4. Demonstrate cultural and 

global awareness to be 

responsible citizens in a 

diverse society. 

1. Develop caring, therapeutic 

nursing relationships with 

individuals, families and 

groups. 

2. Provide safe, high quality, 

culturally competent, 

patient-centered nursing 

care for individuals across 

the life span in a variety of 

settings. 

3. Participate in the continuous 

improvement of nursing 

care quality and safety 

1. Develop caring, therapeutic 

nursing relationships with 

individuals, families, 

communities and 

populations. 

2. Provide safe, quality, 

effective, culturally 

competent, person-centered 

nursing care for individuals 

across the life span in a 

variety of settings. 

3. Participate in the continuous 

quality improvement of 
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5. Demonstrate professional 4. Use nursing judgment to nursing care quality and 

ethics and practice academic manage, prioritize, and safety 

integrity. delegate patient care in a 4. Use clinical judgment and 

6. Utilize research and critical variety of health care leadership skills to manage, 

thinking to solve problems. settings. prioritize, and delegate 

7. Use collaboration and group 5. Effectively communicate collaborate patient care in a 

processes to achieve a and collaborate with variety of health care 

common goal patients, families, settings. 

communities, and the 5. Effectively communicate and 

interdisciplinary team. collaborate with individuals, 

6. Demonstrate professional families, communities, 

identity by incorporating populations, and 

established standards of interdisciplinary teams. 

practice within the legal and 6. Demonstrate professional 

ethical framework of identity by incorporating 

nursing. established standards of 

7. Apply best, current evidence practice within the legal and 

into nursing practice to ethical framework of 

achieve desired outcomes nursing. 

7. Apply current best evidence-

based nursing concepts to 

achieve desired outcomes. 

4 
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State of California Department of Consumer Affairs 
Board of Registered Nursing 

REQUIRED CURRICULUM: 
CONTENT REQUIRED FOR LICENSURE 

(916) 322-3350 
Submit in DUPLICATE. 

Program Name: For Board Use Only 
National University 

Type of Program: Approved 

Entry Level Master  X Baccalaureate by:________________________, NEC 

Requesting new Curriculum Approval: 

Associate 

Major  Minor 
Date:_________________________ 

Date of Implementation: upon approval 
BRN Copy Program Copy 

Academic System: Semester weeks/semester 

Quarter (10 wks)= 4 wks or 8 wk) weeks/quarter 

REQUIRED FOR LICENSURE AS STATED IN CCR SECTION 1426 

Semester Quarter 
Units Units 

Nursing 36 54 

Theory (18) (27) 

Clinical (18) (27) 

Communication Units 6 9 

Science Units 16 24 

TOTAL UNITS FOR 58 87 
LICENSURE 

Current BRN-Approved 
Curriculum 

93.5 

Proposed Curriculum Revision 
*Place asterisk next to proposed 

change 

107.75 

66 66 

27.5 41.75 

10.5 10.5 

27 27 

131 145.25 

Other Degree Requirements NSG322, ILR260, Arts/HumX2 
(SPN341 or SOC500 or HUB500), SPN340A, NSG422 

(27 units) 

TOTAL UNITS FOR GRADUATION 

49 27 

180 172.25 

List the course number(s) and titles(s) in which content may be found for the following required content areas: 

REQUIRED CONTENT Course Number Course Titles 
Alcohol & chemical 
Dependency NSG 335 Mental Health Nursing 

Personal Hygiene BIO 203 

BIO 203A 

NSG 240 

NSG 240A 

Introduction to Microbiology 

Introduction to Microbiology Laboratory 

Foundations of Nursing Practice 

Foundations of Nursing Practice 

Laboratory 

Human Sexuality NSG 212 

NSG 212A 

NSG 333 

NSG 333A 

Health Assessment 

Health Assessment Clinical Laboratory 

Childbearing Family Nursing 

Childbearing Family Nursing Clinical Laboratory 

EDP-P-06 (Rev. 08/16) 4.4.1 



      

  

 

 

 

 

 

  

 
  

 

     

    

     

   

    

     

      

    
 

   

  

 

  

  

  

  

  

     

   

     

   

    

    

    

     

   

  

 

  

  

 

  

      

     

       

   

     

     

   

  

 

   

 

  

  

 

  

     

     

     

   

     

  

    

    

   

 

  

 

 

 

  

 

  

    

      

  

    

     

   

    

    

   

  

 

 

   

  

  

 

  

     

   

     

   

    

    

     

     

   

  

  

  

    

     

     

    
 

 
    

 

Client Abuse NSG 240A 

NSG 245A 

NSG 333A 

NSG 334A 

NSG 330A 

NSG 335A 

NSG460/460A 
NSG 462/462A 

Foundations of Nursing Clinical Laboratory 

Medical Surgical Nursing 1 Clinical Laboratory 

Childbearing Family Nursing Clinical Laboratory 

Pediatric Nursing Clinical Laboratory 

Medical Surgical Nursing II Clinical Laboratory 

Mental Health Nursing Clinical Laboratory 

Community Healthcare Delivery 1 Theory & Clinical 

Community healthcare Delivery11 Theory & Clinical 

Cultural Diversity NSG 240A 

NSG 245A 

NSG 333A 

NSG 334A 

NSG 330A 

NSG 335A 

NSG 460A 

NSG 462A 

Foundations of Nursing Clinical Laboratory 

Medical Surgical Nursing1 Clinical Laboratory 

Childbearing Family Nursing Clinical Laboratory 

Pediatric Nursing Clinical Laboratory 

Medical Surgical Nursing II Clinical Laboratory 

Mental Health Nursing Clinical Laboratory 

Community Healthcare Delivery 1 Clinical 

Community Healthcare Delivery 11 Clinical 

Nutrition NSG 240A Foundations of Nursing Practice Clinical Laboratory 

NSG 245A Medical Surgical Nursing 1 Clinical Laboratory 

NSG 333A Childbearing Family Nursing Clinical Laboratory 

NSG 334A Pediatric Nursing Clinical Laboratory 

NSG 330A Medical Surgical Nursing II Clinical Laboratory 

NSG 335A Mental Health Nursing Clinical Laboratory 

Pharmacology NSG 304 Pharmacology for Nursing Practice I 

NSG 305 Pharmacology for Nursing Practice II 

NSG 240A Foundations of Nursing Practice Clinical Laboratory 

NSG 245A Medical Surgical Nursing 1 Clinical Laboratory 

NSG 333A Childbearing Family Nursing Clinical Laboratory 

NSG 334A Pediatric Nursing Clinical Laboratory 

NSG 330A Medical Surgical Nursing II Clinical Laboratory Nursing 

NSG 335A Mental Health Nursing Clinical Laboratory 

Legal Aspects NSG 240A Foundations of Nursing Practice 

NSG 240A Foundations of Nursing Practice Clinical Laboratory 

NSG 245 Medical Surgical Nursing 1 

NSG 245A Medical Surgical Nursing 1 Clinical Laboratory 

NSG 333A Childbearing Family Nursing Clinical Laboratory 

NSG 334A Pediatric Nursing Clinical Laboratory 

NSG 330A Medical Surgical Nursing II Clinical Laboratory 

Mental Health Nursing Clinical Laboratory 
NSG 335A 

Social/Ethical Aspects NSG 240A 

NSG 245A 

NSG 333A 

NSG 334A 

NSG 330A 

NSG 335A 

NSG 460A 

NSG 462A 

Foundations of Nursing Practice Clinical Laboratory 

Medical Surgical Nursing 1 Clinical Laboratory 

Childbearing Family Nursing Clinical Laboratory 

Pediatric Nursing Clinical Laboratory 

Medical Surgical Nursing II Clinical Laboratory 

Mental Health Nursing Clinical Laboratory 

Community Healthcare Delivery 1 Clinical 

Community Healthcare Delivery 11 Clinical 

Management/Leadership NSG 340 Nursing Leadership and Management 

NSG 340A Nursing Leadership and Management Clinical Laboratory 

NSG 460/460A Community Healthcare Delivery 1 Theory & Clinical 

NSG 462/462A Community Healthcare Delivery11 Theory & Clinical 

Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, Title 16 of the California 
Code of Regulations) is listed in the left column below.  Indicate the name(s) and the number(s) of the course(s) which 
include this content. 

EDP-P-06 (Rev. 08/16) 4.4.2 



      

  
 

   

    
        

        

  

        

 

       

  

        

 

   

    

     

     

    

   

   

  

   

 

  

  

  

  

  

  

  

  

        

  
     

      
  

  

   

   
  

   
  

   

          

 
   

   
  

 

   

  
     

         
 

  

  

 
 

   

  

  

  

    

     

    

   

    

     

    

  

  

  

  

 

 

  

  

 
  

  
     

     
  

  

    

         

         

        

   
 

     

      

     

     

  

  

  

  

          

         

         

         

     

         

     

     

 

 

 

  

          

   
    

     
  

  

        
 

  

 

         

    
    

       

   

  
   

   
  

  

      

          

 

REQUIRED CONTENT Course 
Number 

Course Title Units 

NURSING 
Medical-Surgical NGS403 

NSG 240 

NSG 240A 

NSG 245 

NSG 245A 

NSG 330 

NSG 330A 

NSG 212 

NSG 212A 

Nursing Theories and Models 

Foundations of Nursing Practice 

Foundations of Nursing Practice Laboratory 

Medical Surgical Nursing I 

Medical Surgical Nursing I Clinical Lab. 

Medical Surgical Nursing II 

Medical Surgical Nursing II Clinical 

Health Assessment 

Health Assessment Laboratory 

4.5 

4.5 

3.5 

4.5 

3.5 

4.5 

3.5 

3.0 

2.0 

Obstetrical NSG 333 

NSG 333A 

Childbearing Family Nursing 

Childbearing Family Nursing Clinical Laboratory 

4.5 

3.5 

Pediatric NSG 334 

NSG 334A 

Pediatric Nursing 

Pediatric Nursing Clinical Laboratory 

4.5 

3.5 

Psych/Mental Health NSG 335 

NSG 335A 

Mental Health Nursing 

Mental Health Nursing Clinical Laboratory 

4.5 

3.5 

Geriatrics NSG 240 

NSG 240A 

Nursing Foundations 

Nursing Foundations Clinical Lab (Only counted once) 

-

-

Management/Leadership NSG 340 

NSG 340A 

NSG 440 

NSG 460 

NSG 462 

Nursing Leadership and Management 

Nursing Leadership and Management Clinical Laboratory 

Issues in Professional Nursing 

Community Healthcare 1 

Community Healthcare 1 Clinical Lab 

Community Health Nursing 11 

Community Health Nursing 11 Clinical Lab 

4.5 

1.5 

4.5 

4.5 

1.5 

4.5 

1.5 

Pharmacology NSG 304 

NSG 305 

Pharmacology for Nurses I 

Pharmacology for Nurses II 

4.5 

4.5 

BASIC SCIENCES 
Anatomy BIO 201 

BIO 201A 

BIO 202 

BIO 202A 

Anatomy and Physiology I 

Anatomy and Physiology I Laboratory 

Anatomy and Physiology II 

Anatomy and Physiology Laboratory 

4.5 

1.5 

4.5 

1.5 

Physiology BIO 201 

BIO 201A 

BIO 202 

BIO 202A 

Anatomy and Physiology I 

Anatomy and Physiology I Laboratory (Only counted once) 

Anatomy and Physiology II 

Anatomy and Physiology Laboratory 

-

-

-

-

Microbiology BIO 203 

BIO 203A 

Introduction to Microbiology 

Introduction to Microbiology Laboratory 

4.5 

1.5 

Societal/Cultural Pattern SOC 100 Introduction to Sociology 4.5 

Psychology PSY 100 Introduction to Psychology 4.5 

COMMUNICATION 
Oral COM 103 Effective Communication -

Written ENG 100 

ENG 101 

Effective College English I 

Effective College English II 

3.0 

3.0 

Group COM 103 Effective Communication 4.5 

* TOTAL UNITS (137) 131 

* The “TOTAL UNITS” should match “TOTAL UNITS FOR LICENSURE” on page 1. 

EDP-P-06 (Rev. 08/16) 4.4.3 



LVN 30 UNIT OPTION 
REQUIRED CONTENT Course Course Title Units 

Number 
NURSING 
Role Transition 

Advanced Medical-
Surgical 

NSG328 

NSG 328A 

NSG330 

NSG330A 

BSN Role Transition 

BSN Role Transition Lab 

Medical-Surgical Nursing II 

Medical-Surgical Nursing II Clinical 

3.0 

1.5 

4.5 

3.5 

Psych/Mental Health NSG 335 

NSG 335A 

Mental Health Nursing 

Mental Health Nursing Clinical 
4.5 

3.5 

Geriatrics NSG330 

NSG330A 

Medical-Surgical Nursing II 

Medical-Surgical Nursing II Clinical 
-

Management/Leadership NSG340 

NSG340A 

Nursing Leadership and Management 

Nursing Leadership and Management Clinical Laboratory 

4.5 

1.5 

Physiology BIO 202 

BIO 202A 

Anatomy and Physiology II 

Anatomy and Physiology II Lab 

4.5 

1.5 

Microbiology BIO 203 

BIO 203A 

Introduction to Microbiology 

Introduction to Microbiology Laboratory 

4.5 

1.5 

TOTAL UNITS 38.5 

Signature Program Director/Designee: Date: 
8/1/2019 
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BASIC SCIENCES 
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□□ □ □ □ □ 

State of California Department of Consumer Affairs 
Board of Registered Nursing 

TOTAL CURRICULUM PLAN 

(916) 322-3350 

Submit in duplicate 

By: 
Date: 
*Wk: 

M S O C P G **Wk: 
ENG100-Effective 
College English I 4 3 3 7.5 0 0 30 0 
ENG101-Effective 
College English II 4 3 3 7.5 0 0 30 0 
COM103-Oral 
Communication 4 4.5 4.5 11.25 0 0 45 0 
NSG322-Intro to 
Biomedical Statistics 4 4.5 4.5 11.25 0 0 45 0 
ILR260-Information 
Literacy 4 4.5 4.5 11.25 0 0 45 0 
Arts & Humanities-General 
Electives X 2 (SPN341 or 
SOC500 or HUB500) 8 9 9 11.25 0 0 90 0 

28.5 28.5 60 0 0 285 0 

PSY100-Introduction to P M S O C P G **Wk: 
SOC100-Principles of 
Sociology 4 4.5 4.5 11.25 0 0 45 0 
BIO201-Human A&P I 4 4.5 4.5 11.25 0 0 45 0 
BIO201A-Human A&P 
Lab I 8 4.5 4.5 5.625 0 0 45 0 
BIO202-Human A&P II 8 0 0 0 1.5 5.625 0 45 
BIO202A-Human A&P 
Lab II 8 4.5 4.5 5.625 0 0 45 0 

8 0 0 0 1.5 5.625 0 45 

18 18 33.75 3 11.25 180 90 

M S O C P G **Wk: 
BIO203-Introductory 
Microbiology 8 4.5 4.5 5.625 0 0 45 0 
BIO203A-Introductory 
Microbiology Lab 8 1.5 0 0 1.5 5.625 0 45 
SPN340A-Spanish for 
the Work Place 4 4.5 4.5 11.25 0 0 45 0 

Total 

Quarter/Semester 
Total Hours 

Lab 
Total 
Units 

Total Hours 

Units Hr/Wk 

Quarter/Semester 

Check appropriate year: 

Quarter/Semester 
Units 

Effective Date: 

Total 

For BRN Office Use Only 

Check: 

Hr/Wk 

Name of School: National University 

Type of Program: 

Date Submitted: 
8/1/2019 

List name and number of all courses of the program in sequence, beginning 
with the first academic term. Include general education courses. 

Revision: Oct. 2019 

10 
Theory Lab Total Hours 

Theory 

Approved Not Approved 

1 2 3 4 

Quarter Semester 

Entry Level Master Baccalaureate Associate Degree 

Major Minor 

4.3a 



 

 

 

 

 

       
     

 

□□ □ □ □ □ 
□□ □ □ □ □ 
□□ □ □ □ □ 

□ 0 □ 
0 □ □ □ 

□ 0 
□ □ 0 □ 

I I I I I I 
□□ □ □ □ □ 
□□ □ □ □ □ 

00 □ □ □ □ 

00 □ □ □ □ 

□□ □ □ □ □ 

00 □ □ □ 0 
00 □ □ □ 0 

I I I I I I 
00 □□□ 0 
00 □□□ 0 

00 □ □ □ 0 

00 □ □ □ 0 

00 □ □ □ 0 

Total 10.5 9 16.88 1.5 5.625 90 45 

* Number of weeks per semester / quarter 
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears 
* Each quarter is 10 wks, each course offered either 4 wks or 8 wks; lab and lecture hrs/wk adjusted accordingly. 

EDP-P-05a (Rev. 08/10) 
State of California Department of Consumer Affairs 

Board of Registered Nursing 
TOTAL CURRICULUM PLAN 

(916) 322-3350 

Submit in duplicate 

By: 
Date: 
*Wk: 

M S O C P G **Wk: 
NSG403-Nursing 
Theories & Models 4 4.5 4.5 11.25 0 0 45 0 
NSG212-Health 
Assessment 4 3 3 7.5 0 0 30 0 
NSG212A-Health 
Assessment Lab 4 2 0 0 2 15 0 60 

NSG304-Pharmacology 
in Nursing I 4 4.5 4.5 11.25 0 0 45 0 
NSG422 Research 4 4.5 4.5 11.25 0 0 45 0 
NSG240-Foundations of 
Nursing Practice 8 4.5 4.5 4.5 0 0 45 0 
NSG240A-Foundations 
Clinical Lab 8 3.5 0 0 3.5 13.125 0 105 

26.5 21 45.75 5.5 28.125 210 165 

M S O C P G **Wk: 
NSG245-Medical-
Surgical Nursing I 8 4.5 4.5 4.5 0 0 45 0 
NSG245A-Medical-
Surgical I Clinical 8 3.5 0 0 3.5 13.125 0 105 
NSG330-Medical-
Surgical Nursing II 8 4.5 4.5 4.5 0 0 45 0 
NSG330A-Medical-
Surgical II Clinical 8 3.5 0 0 3.5 13.125 0 105 

Quarter/Semester 
Total Hours 

Hr/Wk Units 

Total Hours 
Quarter/Semester 

Units 

Total 

Theory Lab 

Date Submitted: 

List name and number of all courses of the program in sequence, beginning 

Check appropriate year: Check: 10 
with the first academic term. Include general education courses. 

Hr/Wk Theory Lab 
Total 
Units 

8/1/2019 
Type of Program: For BRN Office Use Only 
Revision: Effective Date: Oct. 2019 

Name of School: National University 

Approved Not Approved 

1 2 3 4 

Quarter Semester 

Entry Level Master Baccalaureate Associate Degree 

Major Minor 

4.3a 



 

 

 

 

 

 

 

 

 

 

 

       
     

 

□ □ 0 □ □ □ 

□ □ 0 □ □ □ 

I I I I I I 
□□□ 0 □□ 
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NSG333-Childbearing 
Family Nursing 8 4.5 4.5 4.5 0 0 45 0 
NSG333A-Childbearing 
Family Clinical 8 3.5 0 0 3.5 13.125 0 105 

24 13.5 13.5 10.5 39.375 135 315 

M S O C P G **Wk: 
NSG334-Pediatric 
Nursing 8 4.5 4.5 4.5 0 0 45 0 
NSG334A-Pediatric 
Nursing Clinical 8 3.5 0 0 3.5 13.125 0 105 
NSG335-Mental Health 
Nursing 8 4.5 4.5 4.5 0 0 45 0 
NSG335A-Mental 
Health Nursing-clinical 8 3.5 0 0 3.5 13.125 0 105 
NSG 305 Pharmacology 
II 4 4.5 4.5 11.25 0 0 45 0 
NSG460-Community 
Healthcare Delivery I 4 4.5 4.5 11.25 0 0 45 0 
NSG460A- Community 
Healthcare Delivery I-
Clinical 4 1.5 0 0 1.5 11.25 0 45 
NSG462-Community 
Health Delivery II- 4 4.5 4.5 11.25 0 0 45 0 
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Healtcare Delivery  II-
clinical 4 1.5 0 0 1.5 11.25 0 45 

32.5 22.5 42.75 10 48.75 225 300 

Total 
Quarter/Semester 

Total Hours 

Total 

* Number of weeks per semester / quarter 
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears 

* Each quarter is 10 wks, each course offered either 4 wks or 8 wks; lab and lecture hrs/wk adjusted accordingly. 

EDP-P-05a (Rev. 08/10) 
State of California Department of Consumer Affairs 

Board of Registered Nursing 
TOTAL CURRICULUM PLAN 

(916) 322-3350 

Submit in duplicate 

Name of School: National University Date Submitted: 
8/1/2019 

Type of Program: Entry Level Master Baccalaureate Associate Degree For BRN Office Use Only 
Revision: Major Minor Effective Date: Approved Not Approved Oct. 2019 
List name and number of all courses of the program in sequence, beginning By: 
with the first academic term. Include general education courses. Date: 
Check appropriate year: Check: Semester Quarter *Wk: 

1 2 3 4 Theory Lab Total Hours 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM: 7.5 
DATE:  October 17, 2019 

ACTION REQUESTED: Vote on Whether to Recommend Acceptance of Program Progress 
Report from Prelicensure Nursing Program, Compton College 
Nursing Program 

REQUESTED BY: Donna Schutte, Nursing Education Consultant 

BACKGROUND: On May 9, 2019, an Action Plan was submitted by Dr. Wanda 
Morris, Program Director for El Camino and El Camino-Compton Education Center ADN 
Programs, to address ongoing identified areas of concern regarding the separation of the two 
nursing programs. This Action Plan was approved by the Board with Quarterly Progress Reports 
requested. The separation of El Camino College and El Camino-CEC nursing programs was also 
approved. The partnership officially ended on June 7, 2019.  On July 31, 2019, Dr. Keith Curry, 
President/CEO of Compton and Dr. Janet Baghoomian, Associate Dean/Program Director of the 
El Camino CEC submitted the official letter requesting name change of the El Camino College-
CEC to the Compton College Nursing Program. Official program name change was approved as 
a Minor Curriculum Revision on August 13th, 2019. 

Quarterly Report Summary 
A Quarterly Report was submitted September 19, 2019. See Attachment #1. Monthly conference 
calls are being conducted at the request of Dr. Keith Curry with the Compton College 
Administrative Team and Badrieh Caraway, Supervising NEC, and Dr. Donna Schutte, NEC. 
Improvement in the identified areas of concern is being tracked.   The Administrative Team is 
following the directives identified in the BRN approved Action Plan developed by Dr. Wanda 
Morris. Additional strategies to facilitate program development and student success in their 
program are incorporated. 

CCR Section 1424 (a-h) Administration & Organization of the Nursing Program. With the 
resignation of Program Director, Dr. Janet Baghoomian on August 30, 2019, Zenaida Mitu, MA 
Nursing, RN, was approved as Acting Associate Dean /Program Director effective August 31, 
2019 until an Interim Associate Dean/Program Director of Nursing is approved.  The advertised 
position closed on September 16, 2019 with an appointment date of January 1, 2020 through 
June 20, 2020. The recruitment has begun for a permanent Associate Dean/Director of Nursing 
with a start date of July 1, 2020.  The Administrative Team is aware of the need for stability in 
the administration of the program during this time.  They plan to use the next 6 months to insure 
the “infrastructure of the program” to include development in the following areas: leadership 
development and mentoring of the Acting Associate Dean/Program Director and Assistant 
Director of the nursing program and implementation of total program evaluation, committee 
processes and their communication in the department, newly approved concept-based 
curriculum, and student success strategies. 



 
 

   
 

  
   

   
 

 
 

  
 

  
 

   
   

 
 

   
     

   

 
  

 

 
 
 
 
 

       
 
 

      
      

CCR Section 1425 (a-d). Program Administration and Faculty Qualifications. Two full time 
nursing faculty were hired for Fall Semester 2019 and two additional full-time faculty are 
planned to be hired Spring Semester 2020 for a total of four new full-time faculty for the 2019-
2020 academic year resulting in nine full-time faculty consistent with Action Plan hiring 
recommendations. Job descriptions will be on the October 15, 2019 Compton College 
Community College District Board of Trustees Agenda for review and recommended approval 
for the following positions:  Assistant Director, Skills Lab Coordinator, Simulation Lab 
Coordinator, Student Success Coordinator, and Student Success Facilitator positions. These 
positions are currently assigned to adjunct faculty. 

CCR 1431 NCLEX Pass Rate. The NCLEX Pass Rate for the second quarter (April 2019-Jun2 
2019) was 63.47% (7 out of 11 passing). Action Plan recommendations are being implemented: 
Student Success Seminars throughout each semester; ATI Capstone Review Course; Support 
Services and resources to facilitate student success on the ATI RN Predictor Exam; facilitators 
for the provision of tutoring and mentoring. Students scoring <76% on an exam in the program 
are required to attend Student Success Seminars/Workshops every week throughout the course.  
Students failing to pass NCLEX RN in the second quarter of this year took the exam more than 
three month after graduation.  Faculty will be working more closely with students as they 
graduate. 

CCR 1426 (a-b).  Required Curriculum. The Board approved (June 1, 2019) concept-based 
curriculum is being implemented in the first semester. Lippincott materials guide 
implementation. All full-time faculty will receive 20% reassigned time for participation in 
individualized professional development activities. Webinars and live presentations with 
Lippincott nurse educators on curriculum implementation have begun. All adjunct faculty are 
encouraged to participate.  Fifteen percent reassigned time is approved for Fall Semester 2019 
for six adjunct faculty. 

NEXT STEPS: Place on Board Agenda. 

PERSON(S) TO CONTACT: Donna Schutte, DNSC, RN 
Nursing Education Consultant 



 

 

 

   

  

  

 

 

 
     

      

       

    

   

    

      

  

 

 

  

  

     

 

       

   

    

    

 

 

 

 

    

Compton College Nursing Program Quarterly Report 

to the Board of Registered Nursing 

Submitted Thursday, September 19, 2019 

Background 

In August 2006, El Camino Community College District and Compton Community College District entered into 

a partnership after Compton College’s accreditation was revoked by the Accrediting Commission for 

Community and Junior Colleges (ACCJC). On January 1, 2016, Dr. Wanda Morris was appointed as the El 

Camino College nursing program director, which included direct oversight of the El Camino College Compton 

Educational Center nursing program. During the partnership with El Camino College, the El Camino College 

Compton Educational Center nursing program maintained the National Council Licensure Examination for 

Registered Nurses (NCLEX) pass rate above 75 percent for two consecutive years. Through the partnership 

with El Camino College, Compton College adopted El Camino College’s policies, procedures, regulations, and 

program curriculum. 

On June 7, 2017, Compton College achieved initial accreditation from the ACCJC. In April 2019, Dr. Keith 

Curry, president/CEO of Compton College, appointed Dr. Janet Baghoomian as the associate dean/program 

director of the Compton College nursing program. The hiring of the associate dean/program director was a 

condition for the separation of the El Camino College and El Camino College Compton Educational Center 

nursing programs. In May 2019, the Board of Registered Nursing granted the separation of El Camino College 

Compton Educational Center from the El Camino College nursing program. The partnership between El 

Camino Community College District and the Compton Community College District officially ended on June 7, 

2019, at 11:59 p.m. On June 8, 2019, Dr. Baghoomian became the (Board of Registered Nursing ID # 

04409600) nursing program director. 

On July 24, 2019, the Compton College administration, including Dr. Keith Curry; Dr. Atkinson-Alston, vice 

president of academic affairs; Dr. Abiodun Osanyinpeju, dean of student learning; and Dr. Janet Baghoomian, 

associate dean/program director met with the Nursing Education Consultants assigned to Compton College, Dr. 

Badrieh Caraway and Dr. Donna Schutte. During this meeting, the participants discussed strategies to improve 
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the nursing program. The major concerns were the nursing program NCLEX results for the last quarter of the 

2018-2019 year and the implementation of concept-based curriculum. The NCLEX pass rate for the first-time 

test candidates from April 2019 to June 2019 was 63.64 percent (7 out of 11 passed) while two out of the four 

repeaters were successful (50 percent). This represents an overall pass-rate average of 60 percent for the quarter. 

Also during the meeting, Dr. Keith Curry strongly pledged his support in providing a series of faculty 

professional development activities and other assistance that may be necessary for a successful implementation 

of the new nursing curriculum and the success of students in the nursing program. 

Furthermore, Dr. Keith Curry requested monthly meetings with our assigned Nursing Education Consultants to 

ensure that nursing program continues to adhere to rules and regulations set by the Board of Registered 

Nursing; and to monitor the progress toward achieving the goals set by the nursing program. Two follow-up 

meetings were held on August 21, 2019, and September 18, 2019. The next set of meetings has been scheduled 

for October 30, November 27, and December 18, 2019, from 11:00 a.m. to noon. The meetings are scheduled as 

conference calls and will include the Compton College president/CEO, vice president of academic affairs, dean 

of student learning, associate dean/program director, and the nursing program assistant director. Through our 

discussions with the Nursing Education Consultants, three areas were identified that we need to address as it 

relates to the nursing program: Effective implementation of the Board of Registered Nursing recently approved 

Concept-Based Program Curriculum; Effective implementation of the Board of Registered Nursing recently 

approved Concept-Based Program Curriculum; and Leadership Development and Mentoring for the associate 

dean/program director of the nursing program. 

On July 31, 2019, Dr. Keith Curry submitted to the Nursing Education Consultants the official letter requesting 

the name change of our nursing program from the El Camino College Compton Educational Center to the 

Compton College nursing program. We look forward to the official notification of the name change from the 

Board of Registered Nursing after their November 14, 2019 board meeting. 

Quarterly Report 

In August 2019, Dr. Baghoomian resigned from the position effective August 30, 2019. Dr. Keith Curry 

appointed Professor Zenaida Mitu (Board of Registered Nursing ID # 488935) as the acting associate 

dean/program director effective August 31, 2019, until the interim associate dean/program director of nursing 

position is filled. Compton College has advertised the interim associate dean/program director position, which 

closes on September 16, 2019. Compton College anticipates hiring an interim associate dean/program director 

sometime in fall 2019, and the appointment will begin immediately. The interim associate dean/program 
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director will serve in the position through June 30, 2020. The established timeline will allow for a smooth 

transition from Acting Associate Dean/Program Director Zenaida Mitu, to the interim associate dean/program 

director. On February 1, 2020, Compton College will begin the recruitment for the permanent associate 

dean/program director of nursing with an anticipated start date of July 1, 2020. Below are the updates on the 

three areas identified by the Nursing Education Consultants that Compton College needs to address as it relates 

to our nursing program: 

1. Effective implementation of the Board of Registered Nursing recently approved Concept-Based 

Program Curriculum: Compton College was approved by the Board of Registered Nursing to 

implement the concept-based curriculum. Compton College is utilizing the Lippincott materials for 

the implementation of the concept-based curriculum. During fall 2019, the Compton College nursing 

teaching faculty have reported excellent progress in the delivery of course content; the curriculum 

has been well received by the Compton College nursing students. During the fall 2019 semester, 

each full-time nursing teaching faculty will receive 20 percent reassigned time for their participation 

in professional development activities. Compton College is currently developing a professional 

development plan for each full-time nursing teaching faculty member, which will include their fall 

2019 goals, objectives, and anticipated outcomes. The reassigned time is allocated for the full-time 

nursing teaching faculty members to continue to work through any new developments in the course 

offerings and maintain the interaction with Lippincott representatives to master the curriculum. The 

first two webinars, held on September 9 and September 16, 2019, were conducted by the Lippincott 

representatives. A live presentation with a Lippincott nurse educator is scheduled for October 7, 

2019. Additional professional development opportunities will focus on concept-based curriculum 

starting with the first semester through the fourth semester for all Compton College nursing teaching 

faculty. Dr. Baghoomian initiated contact with Dr. Linda Caputi, who is familiar with professional 

development activities relating to programs for culturally diverse student populations. We are 

currently following-up with Dr. Caputi to schedule training for our nursing teaching faculty. All 

nursing adjunct teaching faculty are encouraged to participate in our professional development 

activities. Recently, Dr. Keith Curry approved 15 percent reassigned time for six adjunct nursing 

teaching faculty to participate in professional development activities in fall 2019. 

2. Improving low NCLEX pass rates for First Time Test Takers: Several strategies have been put in 

place to improve and sustain the NCLEX pass rates. Examples include: the provision of NCLEX 

review by Kaplan at a subsidized cost to the students; the integration of the Assessment Technology 

Institute Capstone Content Review in the fourth semester as a program requirement; and informing 
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students of available Student Support Services and resources to ensure student success in the RN 

Comprehensive Predictor exam, one of the four graduation requirements from the program. A quick 

look at the last quarter results showed that all of the candidates that failed took the test more than 

three months after graduation. The National Council of State Boards of Nursing recommends that 

graduates take the exam within the first three months after graduation. There is a plan to work more 

closely with students as they graduate to make sure they attempt the exam as early as possible. The 

nursing program plans to contact those who are taking too long to test and provide any assistance 

they might need before testing. Several of our adjunct nursing teaching faculty have been assigned to 

tutoring/mentoring hours to provide support for students as they go through the program. Adjunct 

nursing teaching faculty are assigned as skills lab coordinator, simulation lab coordinator, student 

success coordinator or student success facilitators. The simulation laboratory, the skills laboratory, 

the library, and the computer/study room are open and available to all nursing students. The 

simulation lab coordinator is assigned to the simulation laboratory, and the skills laboratory 

coordinator is assigned to the skills laboratory. The nursing program students who scored less than 

76 percent on any exam are required to attend Student Success Seminars/Workshops every week 

throughout the course. The Student Success Seminars/Workshops are coordinated by the student 

success coordinator, and the student success facilitators provide tutoring and mentorship to nursing 

students each semester. Finally, the nursing program is in discussion with the Assessment 

Technology Institute to incorporate standardized testing into all courses across the curriculum, by 

spring 2020. More information on the Assessment technology Institute will be provided in the next 

quarterly report. 

3. Leadership Development and Mentoring for the acting associate dean/program director of the 

nursing program: Acting associate dean/program director Mitu has been working closely with Dr. 

Wanda Morris and previously with Dr. Baghoomian during this transition. Since August 31, 2019, 

the acting associate dean/program director Zenaida has assumed responsibility for the day-to-day 

operations of the Compton College nursing program. At every opportunity, Zenaida Mitu will be 

attending various directors’ meetings/conferences. Zenaida Mitu is also in the process of connecting 

with neighboring nursing directors to seek assistance and guidance when necessary. Dr. Donna 

Schutte has been very supportive in this effort. Furthermore, at every opportunity, Zenaida Mitu will 

include the Compton College Nursing Program Assistant Director, Dr. Shirley Thomas in meetings 

and will develop a professional development plan for Dr. Thomas for the 2019-2020 year. 
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In August 2019, along with the implementation of these three areas, Compton College has hired two full-time 

nursing teaching faculty. Hiring additional full-time nursing teaching faculty resulted in Compton College 

increasing our overall full-time nursing teaching faculty to seven members. Furthermore, Compton College is in 

the recruitment process for two additional full-time nursing teaching faculty for the spring 2020 semester. Also, 

in August 2019, the Compton College nursing program confirmed the nursing teaching faculty members who 

are appointed to the Bylaws; Curriculum; Evaluation; Acceptance, Transfer, and Progression; Learning 

Resources and Student Affairs nursing program committees. Our next step to improve communications between 

the nursing teaching faculty and the nursing program committees is to revamp the nursing program webpages 

and establish a new webpage for the nursing program committees. The webpage will include the committee 

membership, committee description, meeting dates, meeting agendas and minutes. The webpage will assist in 

providing transparency among the nursing teaching faculty, so everyone is aware of the discussions and 

decisions from the nursing program committees. 

In September 2019, Compton College administration held several meetings to discuss the nursing program and 

the three areas of improvement. Through the discussions, the administration is focusing on improving the 

infrastructure of the nursing program. First by hiring a permanent associate dean/program director with a start 

date of July 1, 2020; establishing job descriptions for the assistant director, skills lab coordinator, simulation lab 

coordinator, student success coordinator, and student success facilitator positions. These job descriptions will be 

on the October 15, 2019, Compton Community College District Board of Trustees agenda for review and 

recommended approval. More information on the planned improvements to the nursing program infrastructure 

will be provided in the next quarterly report. 

In closing, our nursing classes are progressing, all of our nursing teaching faculty are Board of Registered 

Nursing approved, and the authorization for all clinical rotation sites is in place. 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM: 7.6 
DATE:  October 17, 2019 

ACTION REQUESTED:      Vote on Whether to Recommend Continuing Approval Of 
Prelicensure Nursing Program, Pacific College Associate Degree 
Nursing Program 

REQUESTED BY:  Carol A. Velas, Nursing Education Consultant 

BACKGROUND: Pacific College (PC) was approved as a new prelicensure program 
on April 11, 2019 for a Fall (October) and Spring enrollment of 45 student cohort with an annual 
enrollment of 90 students. PC is accredited by the Western Association of Schools, Senior 
College and University Commission (WASCUC) as a degree granting institution of higher 
education. 

Prior to Friday, September 20, 2019 Bobbie-Ann Murphy, MHA, MSN/ED, RN was appointed 
Program Director for the approved program. She was assisted by Jeannie Brown, MSN, RN. 
Through regular communication with Ms. Murphy, she explained that the admission process was 
moving slowly, and she didn’t know if she would have a full cohort of 45 students for the 
October start date. Recently, it was brought to the attention of the NEC that PC was identified on 
the Federal Student Aid website as being on Heightened Cash Monitoring 2 (HCM2) status. The 
Federal Student Aid website defines HCM2 status as a school who no longer receives financial 
aid funds under the Advance Payment Method and must make disbursements to students from its 
own institutional funds followed by a Reimbursement Payment Request to the Department of 
Education (DOE), Federal Student Aid for reimbursement of those funds 
(https://studentaid.ed.gov/sa/about/data-center/school/hcm.) In July, and in speaking with the 
Program Director, she stated she was not aware of this warning status by the DOE. The HCM2 
status was not included in the Feasibility or Self Study during the initial approval process. 
During this conversation I asked Ms. Murphy if she thought this was impacting the ability to get 
a full cohort admitted by October. She reported she did not.  

On August 30, 2019, during a telephone conversation with Ms. Murphy it was reported that she 
had 17 students ready for a September 29 admission taking general education and Baccalaureate 
courses, since the BRN approved program was not WASC accredited yet. I reminded Ms. 
Murphy that the BRN approved an Associate Degree program. A teleconference was scheduled 
with Ms. Murphy on September 4 to clarify the approved curriculum and lack of a full cohort of 
45 students. A second teleconference was scheduled with Ms. Murphy and the Administrative 
Team later that day. During the second teleconference Donna Woo, President of PC reported that 
the nursing program did not have WASC accreditation at this time and so students could not 
enroll in the program. I asked the Financial Advisor, Mr. Tromp about the HCM2 status. He 
explained it had no bearing on the admission of students but that until WASC accreditation, he 
could not discuss financial aid with students.  



 
    

 
   

 
    

 
   

 
 

 
    

 
   

 
 

 
 

 
  

 
 

 
  

 
   

   
  

 

   
     

 

 
   

 
 

   

  
 

 

I am bringing Pacific College to the ELC meeting today for several reasons including; need for 
the delay in admission of the first cohort until WASC accreditation for the A.D.N. program, 
possible lack of Title IV funding for students, HCM2 warning status by Federal Student Aid, 
lack of faculty for the nursing program, and lack of communication to the BRN regarding 
substantive changes to the program. During the course of my assessment for program stability I 
asked for; 

1)  Full disclosure of the financial status  for the A.D.N. program [CCR 1424(4)(d)] 
2)  WASC accreditation status and timeframe, including BPPE and any other 
accreditation needed for the BRN approved A.D.N. program to move forward (CCR 
1421) 
3) Financial Aid status and timeframe, including the ability to provide Title IV funding 
[CCR 1421 and CCR 1424(4)(d)] 
4) HCM2 status and action plan with timeframe to come into compliance with the DOE-
Federal Student Aid Commission (CCR 1424(4)(d) and CCR 1432) 
5)  Plan and timeframe for the first 45 student cohort admission to the Board approved 
program using the Board approved curriculum (CCR 1426) 

a.  Faculty hiring plan (CCR 1425) 
b. Marketing plan to fill in the other 28 slots to complete the 45 student Board 
approved enrollment 

6)  Full disclosure of any programmatic, administrative or program leadership changes 
(CCR 1432) 

On September 16, 2019 I received documents titled, “Report to the Board of Registered Nursing” 
(att 1). A second set of documents was sent on September 20, 2019, which are also attached to 
this report as attachment 2. Also, on September 20, 2019, I had a teleconference with Dr. Judith 
McLeod, newly hired program director and Jeannie Brown, Assistant Director. Ms. Murphy had 
resigned as the Program Director. The purpose of the teleconference was to review the 
September 16 report including clarification regarding emails and conversations that occurred 
earlier with the prior Program Director. 

According to the documents received and the teleconference with Dr. McLeod, PC has provided 
a statement of No Debt, a statement that all equipment for the A.D.N. program is paid in full, and 
that the current composite score for the Federal Student Aid is 1.7. According to PC, composite 
scores of 1.5 or greater are considered fully financially responsible (att-pg.7). PC was placed on 
HCM2 status secondary to the Office of the Inspector General and as a result of an investigation 
that PC was exonerated from on October 13, 2018 (att2). PC received an email from Martina 
Fernandez-Rosario (att2), Division Director, Department of Education-Federal Student Aid, 
Program Compliance on September 14, 2019 that provided a status update for PC. The update 
included: 
Program Review: PC has satisfactorily responded to the findings in the program review report. 
The program review has been closed with the issuance of the Final Program Review 
Determination on August 28, 2019. 
Heightened Cash Monitoring: PC has requested to be returned to the advanced payment 
method. The Department is currently considering the institution’s request and anticipates making 
a favorable determination by the end of September 2019.   



 
 

  
 

    

 
 

  
 

 
   

  
   

 
 

  
    

   
  

 

    
 

   
   

  
 

  
    

   
  

 
 
 
 

      
   

  
      

PC applied for WASC approval after the A.D.N. program approved by the BRN in April 2019, 
however, there was a delay due to the volume of substantive change requests. This in turn 
delayed the admission process for the first cohort of PC students to start in October. The program 
director and President understand this should have been brought to the attention of the NEC and 
reported to the Board (CCR1432).  

A WASC substantive change phone call occurred on September 12, 2019, issues raised during 
the phone call were addressed with an addendum sent to WASC on September 16, 2019. The 
Substantive Change request for the A.D.N. program received interim approval on September 23, 
2019. 

Once PC has WASC accreditation they will apply to the Bureau of Private Post-Secondary 
Education (BPPE) for state approval and then to the Department of Education for Title IV 
funding allowing PC to offer financial aid to their A.D.N. students. The current students at PC 
continue to use financial aid through the Department of Education (att1-Pg.9).  

The first cohort of 45 students will be admitted to the program on February 24, 2020. The 
program has submitted a tentative faculty hiring plan that includes 7 FT faculty, covering all five 
content areas, 14 PT faculty, 1 FT simulation/skills coordinator, 1 FT Simulation Lab Tech, and 
1 FT student success/NCLEX coordinator. A marketing plan for advertisement includes hiring a 
professional marketing firm; Brandastic Marketing who is specifically targeting the A.D.N. 
market. Pacific College has reported there have been over 500 requests for information for the 
A.D.N. program, the program has provided 10 information sessions and 61students are enrolled 
in life sciences courses getting ready for application to the program. Because the delay in 
admission will impact the clinical sites approved, the Clinical Coordinator-Richard Jonokuchi 
has reached out to the clinical sites and explained the delay (att2). The first semester clinical sites 
have confirmed students will have placements as will additional sites for the following 
semesters. 

Dr. Judith McLeod comes with a wealth of information and experience at all levels of nursing 
education. She states she is committed to staying with PC as the Program Director and getting 
the program’s first cohort started in February. Dr. McLeod and Jeannie Brown, Assistant 
Director have been very responsive to my requests for documentation and clarification of 
information.  

NEXT STEPS: Place on Board Agenda. 

PERSON(S) TO CONTACT: Carol A. Velas EdD, MSN, RN 
Nursing Education Consultant 
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TO THE BOARD OF REGISTERED NURSING 

Below is a letter to the Board of Registered Nursing from Vice President Marcus Tromp. Vice 

President Tromp feels that is important the following statements made by Dr. Velas be clarified. 

Statements shown in underline format were statements made by Dr. Velas. Mr. Tromp's 

response is shown below. 

Pacific College 
3160 Red Hill Ave• Costa Mesa, CA 92626 • (714) 662-4402 • FAX (714) 662-1702 

Good afternoon colleagues, 

From our teleconference today including Ms. Woo, Mr. Tromp, Ms. Murphy, and Ms. Brown; I heard 
Ms. Woo state Pacific College is WASC accredited but the A.D.N. program is not at this point. I also 
heard that this is one reason the first 45 student cohort will not be admitted in the Fall (October) as 
planned from the Self Study and approved by the BRN at the April 2019 Board meeting. 

Response by Mr. Tromp: 

The W ASC approval protocol does not impact the college's ability to enroll 45 students. W ASC has its 
own approval system that requires compliance by Pacific College before the college can start a new 
program. It is important to differentiate the process of admitting students into the college and when 
starting a new program. The approval process does not prohibit the college from marketing and 
recruiting students for the up-coming program. (see Question 2 response on page 8) 

I also heard from Mr. Tromp that he cannot discuss financial aid with A.D.N. students until the 
program is W ASC accredited. Both of these are reasons there are only 17 students who have applied 
and been accepted into the Board approved A.D.N. program once you have WASC accreditation. 

Response by Mr. Tromp: 

Similar to the W ASC approval protocol, the pending financial aid availability for the ADN program 
does not prevent the college from recruiting students for other new programs. The college does not 
certify loans, offer funding, or "discuss" official financial aid award amounts with these students. 
However, the college does provide a financial aid estimate to potential students who request this 
information. The estimate helps the student determine the potential funding amounts they will receive 
upon the program approval from the DOE. The student will use this information to explore additional 
options if the projected FA funding estimate fails to cover the full amount of the tuition. Financial aid 
is only one of several payment options available for our students. Pacific College offers monthly 
payment plans and can assist students with finding 3rd party lenders. Students are able to continue 
through this enrollment process without issue. (see Attachment: Financial Aid Estimate ) 



I also want to include that the Nursing Education Consultant assigned to Pacific College, The 
Education and Licensing Committee or the Full Board were not made aware of the Heightened Cash 
Monitoring 2 Warning Status from the Department of Education, Federal Student Aid prior to or 
during the application process (Letter of Intent, Feasibility Study and Self-Study) for the initial 
approval of this prelicensure nursing program. 

Response by Mr. Tromp: 

Pacific College was prepared to discuss the impact of the FBI investigation which included but was not 
limited to HCM2 status. There were two occasions that the college attempted to address this matter. 
The first occasion occurred during the college's BRN site visit in February 2019. It was brought to the 
attention of the college's Vice President of Operations (Marcus Tromp) that a question regarding this 
topic was asked directly to the Nursing Education Consultant (Carol Velas) assigned to Pacific 
College. The Nursing Education Consultant was asked how the college should address the 2018 FBI 
investigation and the impact on the college during upcoming board meeting. Pacific College's VP of 
Education (Donna Woo), Clinical Coordinator (Richard Jonokuchi) and former Program Director 
(Bobbie Murphy) were all present when the Nursing Education Consultant advised the college not to 
bring up topic during the upcoming board meeting. The Nursing Education Consultant stated "No, do 
not bring up the FBI Investigation. That is done and over with, and you have been exonerated. " 
The second attempt to address this concern occurred on July 19, 2019. The college's Vice President of 
Operations (Marcus Tromp) was informed that the college's NEC (Carol Velas) had questions 
regarding HCM2. Via email, the college offered to set up a conference call to discuss and answer any 
questions regarding HCM2. However, in an email dated July 22, 2019 the college's NEC (Carol Velas) 
declined the offer to discuss HCM2, only requesting the college contact the NEC (Carol Velas) "if 
anything changes" (See Attachment: Email correspondence between Dr. Velas and Bobbie-Ann 
Murphy dated July 22). 

I also understand that students have been admitted into "GE BSN" courses, despite the fact they are not 
qualified according to your policies on admission to both the A.D.N./BSN Degree Pathway (see 
below) and the BSN Degree program (see below). 

Response by Mr. Tromp: 

The college reiterates the importance of understanding the difference between being accepted into 
Pacific College as undeclared student and being accepted into a specific program or major that is 
offered by Pacific College. The students who are referred to in this email are undeclared students who 
have not been officially accepted in a specific program nor declared a major. They are able to take 
general education courses. Furthermore, Pacific College does not offer 'GE BSN" courses. The college 
offers "GE" courses that can be applied towards all degrees if or when a student decides to declare a 
major or is accepted into specially program. For example, an undeclared student can enroll into the 
college's Human Communication course (COMl00). This course can then be applied to not only ADN 
Degree, but it may be applied to ASLV, BSN, BS-HCA or BS-BA- degrees. There are no official 
enrollment agreements, financial aid award letters or any other college approved documents stating 
that the students who are taking general education courses are also beginning the BSN Pathway and/or 
ADN programs simultaneously. (See Attachments: Enrollment Agreement and Degree Declaration 
Form). 



BSN Collaborative Pathway {from your website) 
Associate Degree nursing students will also be eligible to participate in the RN-BSN programs to 
further their nursing education. Pacific college has a BSN pathway which allows third and fourth 
semester, Associate Degree RN students who qualify, to take BSN classes, along with their 
associate degree coursework. Students who are interested in this option, will be evaluated on an 
individual basis to determine eligibility. 

Response by Mr. Tromp: 

In an email dated July 31 2019, Pacific College former Program director (Bobbie Murphy) sent the 
college's NEC (Carol Velas) an email regarding this topic. The former director wrote"/ have two 
students who have all their classes completed and would like to take some of the BSN Prequisites prior 
to starting the RN Program. Is this ok? They are collaborative pathway students." "Also can ADN 
students take BSN prerequisite classes in first and second semester. The self-study stated third and 
fourth." 
The NEC (Carol Velas) responded "Bobbie-Ann, this is a program that is already available at PC, 
correct? /fso, yes." (see Attachment: Email conversation between Dr. Velas and Bobbie-Ann 
Murphhy dated July 31, 2019) 

BSN Program Description (from your website) 
The Bachelor of Science in Nursing program is designed for a person who is currently a Registered 
Nurse and is seeking to complete the requirements for an earned Bachelor of Science degree. The 
curriculum provides registered nurses with a better understanding of the ethical, cultural, political, 
economic, and social issues that affect patients and influence healthcare delivery. Critical thinking, 
leadership, management, research, physical assessment, and health promotion across a variety of 
community-based healthcare settings is emphasized in the program. This program is offered online. 

Response by Mr. Tromp: 

This description is only relevant for students that have been already been accepted into the RN to BSN 
program. Taking a course does not constitute being accepted into any program. The student's official 
enrollment agreement would state which program the student is accepted into at Pacific College. The 
students will be enrolling in the General Education courses; these are not BSN courses. 



1. Full disclosure of your financial status for the A.D.N. 

program [CCR 1424(4)(d)] 

Pacific College Financial Status for the ADN Program 

The California Board of Registered Nursing requested that Pacific College provide full disclosure of 

our financial status for the A.D.N. program as applicable under California Code of Regulations, Title 

16 Professional and Vocational Regulations, Division 14 Board of Registered Nursing, Article 3 

Prelicensure Nursing Programs, § 1424 Administration and Organization of the Nursing Program. 

Statement of No Debt 

Except for any short-term borrowings and office equipment leased in the ordinary course of 

business and in accordance with past practices consistently applied and as shown on our 

audited financial statements, Pacific College does not incur, assume, or permit to exist any 

indebtedness except (a) indebtedness under a short-term borrowing agreement, (2) 

indebtedness from capital lease obligations, or (3) indebtedness for trade accounts payable 

incurred in the ordinary course of business. As of June 30, 2019, there is no debt related to 

the A.D.N program. 

Equipment Debt 

All the laboratory and computer equipment purchased for the A.D.N. program has been paid 

in full as of June 30, 2019. 

Composite Score 

The Institution's composite score is 1.7 as reported on our December 31 , 2018 audit report. 

Institutions receiving a composite score of 1.5 or greater are considered fully financially 

responsible. 



PACIFIC COLLEGE FINANCIAL STATUS 
Chief Financial Officer's Statement of Financial Status for the Pacific College ADN 

Program. (See Attachment l .A. CFO's Statement of Financial Status) 

September 12, 2019 

California Board of Registered Nursing 

1747 N Market Blvd #150 

Sacramento, CA 9 5834 

California Board of Registered Nursing, 

You have requested that Pacific CoUege provide fuU disclos:ure of our financial status for the A.O.N. 

program as appl'icable under Colifomia Code of Regulations, Title 16 Professional and Vocational 
Regulations, Division 14 Board of Registered Nursing, Article 3 Prelicensure Nursing Programs, § 1424 

Administrati<>n ami Organaovon of the Nursing Program. 

The sta t emellts listed below pertain t o information on the financial condition of the AD.ff. program for 

Pacific •College.. 

STATEMENT OF NO DEBT: Except for any sbort-tenn borrowings and office eq1Jipment leased in the 

or dinary course of bu:sine.ss a nd in accordance with past ixactices consiste,ntly a ppl'.ied and as shown on 

our audited financial statements, Pacific College does not incur, assume, or permit to exist any 

indebtedness except {a} indebtedness und er a snort-term borrowing agreement, {2) indebtedness from 
capital lease obligations, o r {3} indebtedness for traoe· account s payable incurred in the o rdinary course 

of business. As of June 30, 2019, the.re is no debt related to the AD.N program. 

EQUIPMENT DEBT: All the laboratory and ,computer •equipment purchased for the A. D.N. program has 

been paid in full as of June 30, 2019. 

COMPOSITE SCORE: The Inst itution's com posite score is 1.7 as reported on our December 31, 2018 audit 

report. Institutions receiving a composite score of 1.S or greater a r,e considered' fully financially 

responsible . 

I affirm that the statements and information ,contalned in this letter are true and correct to the best of my 

knowledge and belief. I am th e person named on this letter; and by signing this letter on behalf of Pacific 

College, I have t he full authority to do so. 

Signature ~w.~- *-{_-f,IC Date 09/12/2019 
( ' 

Printed Name Louis Almeida, Jr. Title: _Cf_O________ 

3160 Red Hill ..\.nnue. Co,;;ta :'.\[e,;;a, CA 9:?6:?6 ◊ 1.800.867.:?2-B ◊ www.padfic-college.edu 



2. WASC accreditation status and timeframe, including BPPE 
and any other accreditation needed for the BAN approved 
A.D.N. program to move forward (CCR 1421) 

Pacific College was first accredited by WASC Senior in 2016, the accreditation is through 

February 2022 (See Attachment 2.A. WASC Verification). WASC requires new degree programs 

be reviewed and approved by both the Substantive Change Committee and the Commission (See 

Attachment 2.B. Changes Requiring Substantive Change Committee Review). The Substantive 

Change Application for the Associates Degree in Registered Nursing (ADN) was submitted to 

WASC in April 2019. WASC responded with the tentative proposal review date of November 15, 

2019 (See Attachment 2.C. WASC Tentative Proposal Review Date). Lori Williams, WASC Vice 

President, stated that WASC was inundated with substantive change proposals which was 

resulting in long delays. I spoke with Vice Presidents Richard Osborn and Linda Petersen 

regarding the request from the Board of Registered Nursing to start the ADN program in October 

2019. Vice Presidents Osborn and Petersen were able to reschedule the review for September 

12, 2019 (See Attachment 2D. WASC Scheduled Review). Following the September 12 review, 

the report will be sent to the WASC Commission for review and approval. 

The approval from the WASC Commission is needed to submit to BPPE for state approval 

(See Attachment 2.E. BPPE Application for Change in Educational Objectives); we anticipate the 

state completing their approval process within 30 days. The WASC approval and the BPPE 

approval is required for submission to the U.S. Department of Education to obtain financial aid 

approval. We estimate that the approval process will be completed by December 2019. 



3. Financial Aid status and timeframe, including the ability to 
provide Title IV funding [CCR 1421 and CCR 1424(4)(d)] 

Pacific College currently offers financial aid to all students who qualify and are 

enrolled in an approved program. Approximately 300 students received financial aid at 

Pacific College in 2019. Upon approval of a new program by WASC and BPPE, Pacific 

College then submits an application to the U.S. Department of Education to offer financial 

aid. Financial aid is granted immediately. 

' 



4. HCM2 status and action plan with timeframe to come into 
compliance with the DOE-Federal Student Aid Commission 
(CCR 1424(4)(d and CCR 1432) 

Pacific College has completed all requirements from Department of Education regarding HCM2, 

and no further action is needed at this time. Ms. Martina Fernandez-Rosario, Division Director of 

the U.S. Department of Education, Federal Student Aid Program Compliance provided a letter 

stating that the HCM2 status will be removed at the end of September 2019. The letter is shown 

below and can be found in Attachment 4.A.Fernandez-Rosario HCM2 Memorandum. 

From: Fernandez-Rosario, Martina <Mamna.Fernandez-Rosariot@~QY.> 

Sent: Monday, September 9, 2019 4:44:23 PM 

To: Marcus Tromp <mtromR@pac,fic-colle~> 

Cc: Tonya Parker-Jones <tpj~@gmail.com> 

Subject: Pacific College (OPE ID: 03299300) 

Hello Marcus, 

Per your request, followmg 1s a status update on the program renew and HCM2 status ofPacific College: 

• Program Re,-iew: Pacific College has satisfactorily responded to the fmdings in the program review report. The program review has 

been closed with the issuance of the Final Program Review Determmation on August 28, 2019. 

• Heightened Cash Monitoring 2: Pacific College has requested to be returned to the ad\·anced payment method. The Department is 

currently considering the institution's request and anticipates make a favorable determination by the end of September 2019. 

Please let me know ifyou need any further information. 

D1v1s1on Director 

U.S. Department of Education IFederal Student Aid 

Program Compliance I San Francisco/Seattle School Participation Di\·ision 

50 Umted Nations Plaza, Mailbox 1200 

Suite 1273 1 San Francisco, CA 94102 

(415) 486-5605 Office I (415) 486-5676 Fax 

f.~9~r.~~ ~t~~l~~tw,o• I:Ot~~~s::o. 



5. Plan and timeframe for the first 45 student cohort admission 
to the Board approved program using the Board approved 
curriculum {CCR 1426) 

a. Faculty hiring plan (CCR 1425) 
b. Marketing plan to fill in the other 28 slots to complete the 45 

student Board approved enrollment 

Faculty Hiring Plan 

The hiring plan for the ADN program is listed in the table below. Five personnel, 

including administrators, faculty, staff, and administrative assistants were hired, in preparation 

for an October 2019 start. Additional faculty will be hired in preparation for a February 2020 

star; an onboarding and orientation for new faculty and staff is planned for December 2019. 

Twenty potential instructors have expressed an interest in teaching in the Pacific College 

AON program (See Attachment 5.A. Faculty List). Most of these faculty applicants are 

experienced teachers and are currently approved by the BRN to teach in other approved ADN 

programs. The faculty members have teaching backgrounds in medical/surgical, pediatrics, 

obstetrics, mental health, and geriatrics. Ms. Jeannie Brown, Interim DON, will be submitting the 

faculty applicants to the BRN for approval. Pacific College continues to recruit qualified, 

experienced faculty and staff. 

Pacific College ADN Program Hiring Plan 

Number 

Needed 

1 

1 

1 

1 

Position 

Director of Nursing 

Assistant Director of 

Nursing 

Simulation/Skills Lab 

Director 

Clinical Coordinator 

Instructor for 

Fundamentals 

Full or Part 

Time 

Full-Time 

Full-Time 

Full-Time 

Full-Time 

Hiring date 

9/19/2019 

Hired 

Hired 

Hired 



Administrative Assistant 

Instructor for 

Medical/Surgical 

1 

3 

Instructor for Pediatrics 

Assistant Director of 

1 Nursing 

Simulation/Skills 
1 

Coordinator 

Adjunct Instructors 
6 

( 4 Already Hired) 

Student Success/NCLEX 
1 

Coordinator 

1 Simulation Lab Tech 

Instructor for OB 

2 Instructor for Mental 

Health 

6 Adjunct Instructors 

2 Adjunct Instructors 

Full-time Hired 

Full-Time 
11/2019 

Full-Time 12/2019 

Full-time 12/2019 

Part-time 12/2019 

Full-time 

Full-time 

12/2019 

12/2019 

Full-time 6/2020 

Part-time 

Part-time 

10/2020 

3/2021 



Marketing Plan 

In June 2019, Pacific College contracted with Brandastic Marketing to specifically target 

market the ADN program (See Attachment 5.B. Brandastic Contract). The efforts of Brandastic 

Marketing, coupled with Pacific College in-house marketing has produced over 500 requests for 

information for the ADN program. A total of 61 students are enrolled in life science courses. 

Some of these students are now completing their last life science course to fulfill prerequisite 

requirements for application to an ADN program. An additional 15 students are enrolled in the 

ADN General Education prerequisite courses, i.e. English, Math, etc. 

The Admissions Department is actively recruiting and expects to have more than 45 

students upon the approval of the ADN program. Pacific College is requesting to extend the start 

date for the ADN program to February, 2020. This will allow time for WASC, BPPE, and U.S. 

Department of Education to provide the necessary approvals. The Admissions Department has 

held ten information sessions providing information regarding the ADN program. An invitation 

was sent to Pacific College LVN graduates, inviting them to the information session. 

A draft copy of the ADN brochure is found in Attachment 5.C. Draft Brochure. 



6. Full disclosure of any programmatic, administrative or 
program leadership changes (CCR 1432) 

Pacific College received BRN approval to have Ms. Jeannie Brown, ADON, assume 
the position of Interim DON as the college conducts the search for a replacement Director 
of Nursing. A consultant has been hired to work with Ms. Jeannie Brown in preparing for 
the start of the ADN program. 

Ms. Brown will be submitting faculty and an additional ADON to the BRN for 
approval. 
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Assol"iate Oegret' 

Pacific College 
Financial Aid Estimate (Tentative & Subject to change) 

Independent 

Name of Student: SAMPLE Admissions Re FinAid Advisor: 
Days ____ 

Evenings ____ 

Start Date: 
CITADR 
COSTA MESA 
ONTARIO 

Ex . Grad. Date: Lender: DIRECT LOAN 

SCHEDU.E: ~~::JsTHr-- -,~~;,,..~:~~-----,f--- ----1 
W/TH/F/5at 
M/W/5«/Sun 

Below Is an esUmate of financial aid funds that are anticipated for your enrollment at Pacific College. The estimate Is based on Information you have provided on your Free Application for Federal Student Aid (FAFSA). By signing below, you agree th.lt this Is onty an estimate for awards ofwhich they could change once your financial aid file is verified. Any misreported Information, Income, household size, or 
other pertinent Information wll affect your aid awards for the current and future award year. 

Transfer In -- I 

AY1 - Ending Bala nce= S AY2 • Ending Balance = SO AY3 - Ending Balance= so 
Overall Ending Balance= so 

••Remainin g Balance Due to Pacific College•• 

Paym e nt Options Note: Note: l)L In1e~s1 Ratcs - Year 2019•20: 
1) Ca sh Agreement• No interest - Sub/Unsubdizcd = .05~ 
2) TFC Private loan - Parcnt PLUS = 7.60'1-
3) Alternative/Private Loan· Credi t based l)L ln1crcs1 R al!!S Ycar 2019-20: TUA 

IMPORTANT: Student must Hie FAFSA for financial aid ellglblllty Credit / Unit 120 
Tentative award 2019-20, 2020-21;and future Cost Per Unit 

2021/22: 2022/23; 1st Ae.tdcmlc Year 2nd Academic Year 3rd Academic Year 4th Academic Year 5th Academic Year Tuition 

2023/ 24 Illllll.JI.D1l. ~ ~ Ill1al..lJ.oJ.l ~ ~ Ill1al..lJ.oJ.l I.r:iD.lfwn ~ Ill1al..lJ.oJ.l ~ ~ Ill1al..lJ.oJ.l u:i.lWWll.! ~ Application Fee 

24 0 s 24 0 s 0 0 s 0 0 s 0 0 s Total Cost= $ 

Term 1 Tcnn 2 Term3 Term4 Term S Tcrm6 Term 7 Terms Tcnn9 Temt 10 ••Pell & FSEOG amounts are subject to cha n ge .tam award year 

30 Days 

Award Year 2019/2020 2019/2020 2020/2021 2020/2021 2021/2022 2021/2022 2022/2023 2022/2023 2023/ 2024 2023/2024 Federal Grants• • Estimate Pell for 2 

FAFSA19/20 EFC•O Total Pell• $ 12 391 1
vears on~; Assume 

Federal Pell Grant.. $3 098 $3,097 S6,195 $3 098 $3 097 $6.195 so so so so $0 so $0 $0 so Total FSEOG = $ 
I~student is ellg1ble 

• for Pel again 2nd 
Federal SEOG0 

Nee Disburse Cross Arnt. Net Disburse Cross Ann. Net Disburse Gross Amt. Net Disburse Gross Ann . Net Disburse 
DL Subsidized $ 1,732 $1,750 $ 1,732 Sl.750 s 2,227 S2.250 $ 2,227 52.250 s 

DL Unsubsidized s 2,969 $3.000 s 2,969 S3.000 s 2,969 S3.000 $ 2 969 S3.000 s 
(•Origination Fee=l.062%) S (50) s (50) s (SS) s (SSJ s 

Sub Total-Federal Aid = s 7,799 s 7,798 s 8,294 s 8,293 s 
Veteran Affairs Benefits so so so so so 

Cash/Priva te Payment so so so so so 
External / Othe r $0 $0 so $0 $0 

Total Financial Aid $ 7 799 s 7,798 $ 8 294 s 8,293 $ 
Tuition per ter m s s s s s 

Balance Owed Per Term 

{Please rder toTuition Plan I Bt•c.in 8,tl,rnl·c I UP,1vmc111 Jl.1id Am ounl Due O.ttc I C111lilll! 8.11.lnt<' I 
Promissory Note for details ofl 
monthly payments) I I I 

E.\p. An10u111 

STUDENT AGREEMENT 

Gross Amt. Net Disburse Gross Arnt Net Disburse Gross Amt. 
so $ so s so 
so s so s so 

s s 

s s 
so so 
so $0 
$0 so 

s s 
s s 

Net Disburse Gross Am t. Net Disburse Gross Amt. Net Disburse 

$ 
$ 
s 

s 

s 
s 

so s 
so s 

s 

s 
so so 
so $0 
so so 

$ 
s 

so 
so 

s 
s 
s 

s 

s 
s 

so 
so 
so 

Tota/Grant s 12 391 lyear. 

Gross Amt. Studen t Lo ans AmL Disbursed Amt. Borrowed 
so DL Sub • $ 7,918 $ 8,000 
so DL Unsub = s 11,877 $ 12.000 

Sub Total• DLs = $ 19,796 $ 20 000 
Total Pell & DLs = s 32187 

VA Benefits= $ 
Cash /Private Pavment z $ 

External /Other= $ 
Grand Total All Funds,,. s 32,187 

Summarv - Financial Aid 

Costof Pro2ram = $ 
A licatlon Fee = $ 

Total Fin.Aid = $ 32,187 
Endin Hakmcc = 

Financial Ai d Matter: I agree that in order to receive financial atd under the Title IV program of Higher Education Act, I must maintain good standards and complete all coursework successfully (Satisfactory Academic Progress- SAP) toward the completion ofmy AS/RN - BSN degree as defined in the school catalog. Any changes made to my status in the program can Impact my financial aid eligibility; 
thus, I have been advised and am aware that Imust contact the Office of Financial Aid regarding these changes. Also, It is my responsibility to complete all paperwork necessary for financial aid during enrollmenL 
Business Office Matter: I authorize Pacific College to credit my fi nancial aid funds to my student account for payments ofmy tuition, fees, and othereducation-related charges for the enrollment period. I recognhe that any balance of tuition due Is solely my responsibility. 
® Application fee (orseat deposit fee) Is not paid by financial aid but out-of-pocket runds by students. 

I Acknowledgement: I 
My initial below indicates my choice when obtaining financial aid for educational expenses. (Initial ~ selection) 

I choose to get financial aid for TUITION ONLY. 

I want financial aid in full amount ofmy eligibility for aid. (Fund to MAXIMUM ELIGIBIUlY) 
Student's Signature Date 



https:/ /out!ook. offi ce365.com/ mai1/bmurph y (!f! pacific-col lege.edu/... 

Hobbie-Ann l\lurph~. l\11-IA, l\lS;",/ED. RN 
Director of Nur.~ing, Prclicensurc RI'< Program 
Pacific College 
3160 Redhill AHnue 
Co~ta i\k~a. CA 92626 
Office: 800-867-22-B 
Cell: 5(,2-25.~-89 I ➔ 

From: Velas, Carol@DCA [mailto:Carol.Velas@dca .ca.gov] 

Sent: Monday, July 22, 2019 12:31 PM 

To: Bobbie-Ann Murphy 

Subject : RE: Clarification 

Bobbie-Ann, my real concern is with your enrollment and admission for the cohort. Is the HCM2 impacting this process? 
Carol 

From: Bobbie-Ann Murphy <bmurphy@pacific-college.edu> 

Sent: Monday, July 22, 2019 12:23 PM 

To: Velas, Carol@DCA <Carol.Velas@dca.ca.gov> 

Subject: Clarification 

[EXTERNAL]: bmurphy@pacific-college.edu 

Hello Carol. 

I spo ke with Donna this mo rning and received clar ificatio n o n th · HCM 2 concern which you voiced . J have a much heller 
understanding o f the issue . 

Ir you would like to have a conference call with Do nna and me. please let me know. 

e wo uld he more than happy to speak with you to clari fy any concerns you may have. 

Kind regards. 

Hobbie-Ann Murph~. I\IIIA, l\1SN/ED, RN 
Director of Nursing. Prclicensurc RN Program 
Pacific College 
J 160 Redhill A, enuc 
Costa l\k~a, CA 92<,26 
Office: 800-867-22-'J 
Cell: 562-25J-89 l-' 

wu;c 

2 of 2 9/16/2019, 3:02 PM 



https ://out1ook.ott1cejb5.com/mail/bmurphy@pac1t1c-co11ege.edu/ ... 

RE: Clarification 

Velas, Carol@DCA <Carol.Velas@dca.ca.gov> 
Mon 7/22/2019 4:07 PM 

To: Bobbie-Ann Murphy <bmurphy@pacific-college.edu> 

Thank you. Carol 

From: Bobbie-Ann Murphy <bmurphy@pacific-college.edu> 

Sent: Monday, July 22, 2019 3:10 PM 

To: Velas, Carol@DCA <Carol.Velas@dca.ca.gov> 

Subject: RE: Clarification 

[EXTERNAL]: bmurp!}y__@pacific-college.edu 

Hello Carol, 

Yes, I will stay on top of things and let you know. 

Ki nd regards, 

Bobbie-Ann Murph~, l\lllA, l\1SMED, R ' 
Director of' Nursing, Pn•licensun· RN Program 
Pacifit· Collc:,:e 

3160 Redhill Avenue 
Costa l\lesa, CA 92626 
Office: 800-867-2243 
Cell: 562-2.53-8914 

W\SC 

From: Velas, Carol@DCA [mailto:Carol.Velas@dca.ca.gov] 

Sent: Monday, July 22, 2019 2:50 PM 

To: Bobbie-Ann Murphy 

Subject : RE: Clarification 

Okay Bobbie. 1f anything ch anges please let me know. Carol 

From : Bobbie-Ann Murphy <bmurphy@pacific-college.edu> 

Sent: Monday, July 22, 2019 12:54 PM 

To: Velas, Carol@DCA <Carol.Velas@dca.ca.gov> 

Subject: RE: Clarification 

[EXTERNAL]: bmurphy@pacific-college.edu 

Hello Carol, 

HCM2 does not impact student enrollment. 

Regards, 

I of 2 9/16/2019, 3 :02 PM 



PACIFIC COLLEGE 
Enrollment Agreement 

Main Campus, Orange County Los Angeles Satellite Campus Inland Empire Satellite Campus 
3160 Red Hill Ave 5675 Telegraph Rd 3602 Inland Empire Blvd 

Costa Mesa, CA 92626 Commerce, CA 90040 Ontario, CA 91764 
Distance Education Success Platform: http://success.pacific-college.edu 

ENROLLEE INFORMATION 
FULL LEGAL NAME 

(First/Ml/las t) 

CURRENT ADDRESS - STREET SSN/ITIN 

CITY ISTATE ZIP CODE BIRTHDATE 

EMAIL ADDRESS PHONE NUMBER 

A. THIS IS AN AGREEMENT. This document, along with any other disclosures we give you during the enrollment process (for 
example our School Performance Fact Sheet); catalogs; handbooks; and by any appropriate means such as direct mail, including 
statements delivered electronically, is a contract that establishes rules which control your enrollment with us. This document 
and all attached sheets are one agreement and all of the information, clauses and covenants in this contract are incorporated in 
the attached sheets as though set out in full therein; however, if any clause, disclosure or covenant in this document shall differ 
or be in conflict with another disclosure, this document and its covenants shall govern. I agree that at the time I completed this 
agreement, I was both mentally and physically able to respond truthfully and fully to all questions and provide all information 
accurately. I further agree that if I needed any accommodation allowed by law to complete this agreement, I was given the 
opportunity to discuss an accommodation, and reasonable accommodation was provided by Pacific College. 

B. EDUCATIONAL SERVICE. The undersigned school sells and the undersigned enrollee purchases, subject to the terms and 
conditions of this enrollment agreement, the following course(s) and materials: 

Educational Program Total Units Required to Complete 
-Undeclared - -□ 59 semester units - I 

~ 

Diploma in Vocational Nursing □ 1668 clock hours 

Associate of Science in Vocational Nursing □ 80 semester credits 

Associate of Science in Nursing □ 
Bachelor of Science in Nursing □ 120 semester credits 

Bachelor of Science in Healthcare Administration□ 120 semester credits 

Bachelor of Science in Business Administration□ 120 semester credits 

Master of Science in Nursing - Family Nurse Practitioner □ 42 semester credits 

Master of Business in Management□ 36 semester credits 

Program Start Date: J Anticipated Graduation Date: JI 
This enrollment agreement is legally binding when signed by the student and accepted by the institution. This enrollment 
agreement remains effective while the student is continuously enrolled at the institution. 

Institutional Charges and Credits: Amount: 

Tuition: 

Tuition Affiliation Adjustment: 

Tuition Adjustment: 

Application Fee, Non-refundable: 

Student Tuition Recovery Fund Fee, Non-refundable: 

TOTAL CHARGES FOR THE CURRENT PERIOD OF ATTENDANCE: 

ESTIMATED TOTAL CHARGES FOR THE ENTIRE EDUCATIONAL PROGRAM: 

TOTAL CHARGES THE STUDENT IS OBLIGATED TO PAY UPON ENROLLMENT: 

I understand that this is a legally binding contract. My signature below certifies that I have read, understood, and agreed to my 
rights and responsibilities, and that the institution's cancellation and refund policies have been clearly explained to me. 

Signature of Enrollee: ________________ Date: ------ Billing ID: ____ 

Signature of School Official: ______________ Title: Date: _ _ _ ___ 

Page 1 of 4 



Pacific College 
3160 Red Hill Ave• Costa Mesa, CA 92626 • (714) 662-4402 • FAX (714) 662-1702 

Degree Declaration Form 

To complete this form,you must be enrolled during the quarteryou submit the form, have paid tuition andfees for the 
current quarter, have completed appropriate academic preparation as determined by Pacific College, and obtain 
approval ofall departments. Return completed, approved form to the Registrars Office. 

Personal Information {please print clearly) 
FULL NAME (Last, First Middle) 

STUDENT ID# LAST FOUR DIGITS OF SSN 

EMAIL ADDRESS PHONE 

Proposed Degree Objective (name of the declared degree or program) 

Educational Program Total Units Required to Complete 

Diploma in Vocational Nursing□ 1668 clock hours 

Associate of Science in Vocational Nursing□ 80 semester credits 

Associate of Science in Nursing □ 

□ Bachelor of Science in Nursing 120 semester credits 

Bachelor of Science in Healthcare Administration □ 120 semester credits 

Bachelor of Science in Business Administration □ 120 semester credits 

Master of Science in Nursing - Family Nurse Practitioner □ 42 semester credits 

□ Master of Business in Management 36 semester credits 

Signed Statement 

My signature below certifies that I have read, understood, and agreed to my rights and responsibilities, and 
that the institution's cancellation and refund policies have been clearly explained to me. I hereby make 
application for admission to the specified educational program selected above. 

STUDENT SIGNATURE IDATE (mm/dd/yyyy) 

THIS SECTION TO BE COMPLETED BY DEPARTMENT DIRECTOR(S) 

Program Director Approved I Not Approved · 
Signature Date 

Director of Education □ Reviewed 
Signature Date 

PACIFIC COLLEGE: ADMINISTRATOR USE ONLY 
DATE REC'D ~CCEPTED BY: ~PPROVED BY: SONIS UPDATED: F!EQUEST PROCESSED DATE 

DRN0919/TD 



https://outlook.office365.com/mai l/bmurphy @pacific-college.edu/ ... 

Re: Question 

Velas, Carol@DCA <Carol.Velas@dca.ca.gov> 
Wed 7/31/2019 5:24 PM 

To: Bobbie-Ann Murphy <bmurphy@pacific-college.edu> 

Bobbie-Ann, this is a program that is already available at PC, correct? If so, yes. Carol 

Carol A. Ve/as EdD. MSN. RN 
Nursing Education Consultant 
California Board of Registered Nursing 
carol.velas@dca.ca.gov 
916-330-0452 

Board of Registered Nursing 

From: Bobbie-Ann Murphy <bmurphy@pacific-college.edu> 

Sent: Wednesday, July 31, 2019 1:54 PM 

To: Velas, Carol@DCA <Carol.Velas@dca.ca .gov> 

Subject: Question 

[EXTERNAL]: bmurphy@pacific-college.edu 

Hello Carol, 

I have two students who have all their classes completed and would like to take some of the BSN Perquisites prior to 

starting the RN Program. Is this ok? 
They are collaborative pathway students. 

Also can ADN students take BSN prerequisite classes in first and second semester. The self study stated thi rd and fourth. 

Thanks, 
Bobbie 

Sent from my iPhone 

l of l 9/16/2019, 4:05 PM 



Attachment 1.A. CFO Statement of Financial Status 

September 12, 2019 

California Board of Registered Nursing 

1747 N Market Blvd #150 

Sacramento, CA 95834 

California Board of Registered Nursing, 

You have requested that Pacific College provide full disclosure of our financial status for the A.D.N. 

program as applicable under California Cade of Regulations, Title 16 Professional and Vocational 

Regulations, Division 14 Board of Registered Nursing, Article 3 Prelicensure Nursing Programs, § 1424 

Administration and Organization of the Nursing Program. 

The statements listed below pertain to information on the financial condition of the A.D.N. program for 

Pacific College. 

STATEMENT OF NO DEBT: Except for any short-term borrowings and office equipment leased in the 

ordinary course of business and in accordance with past practices consistently applied and as shown on 

our audited financial statements, Pacific College does not incur, assume, or permit to exist any 

indebtedness except (a) indebtedness under a short-term borrowing agreement, (2) indebtedness from 

capital lease obligations, or (3) indebtedness for trade accounts payable incurred in the ordinary course 

of business. As of June 30, 2019, there is no debt related to the A.D.N program. 

EQUIPMENT DEBT: All the laboratory and computer equipment purchased for the A.D.N. program has 

been paid in full as of June 30, 2019. 

COMPOSITE SCORE: The Institution's composite score is 1.7 as reported on our December 31, 2018 audit 

report. Institutions receiving a composite score of 1.5 or greater are considered fully financially 

responsible. 

I affirm that the statements and information contained in this letter are true and correct to the best of my 

knowledge and belief. I am the person named on this letter; and by signing this letter on behalf of Pacific 

College, I have the full authority to do so. 

Date 09/12/2019Signatur~ -7'4-tf,/§ • 

Printed Name Louis Almeida, Jr. Title: _C_F_O_______ 

3160 Red Hill Avenue, Costa Mesa, CA 92626 -❖- 1.800.867.2243 -❖- www.pacific-college.edu 



Senior College and 
University Commission 

Attachment 2.A. WASC Verification 

September 12, 2019 

Pacific College was accredited by the WASC Senior College and University Commission (WSCUC) in 

2016 for six years. A Substantive Change application for the Associates Degree in Registered 

Nursing (AON) was submitted to WSCUC in April 2019 and a review was conducted on September 

12, 2019. The review committee has requested additional information and approva l is pending. 

Linda Petersen, PhD 

Vice President 

985 Atlantic Avenue. Suite 100. Alameda, CA 94501 • phone: 510.748.9001 • e-fax: 510.995.1477 • www.wscuc.org 



Attachment 2.B. Changes Requiring Substantive Change Committee Review 

Changes Requiring Substantive Change 
Committee Review 

Substantive change committee reviews (comprising review and approval by both the Substantive 
Change committee and the commission) are required for the following kinds of changes: 

NEW DEGREE PROGRAM 
This category includes the first three programs at a degree level and those programs that represent 
a significant departure from an institution 1s existing offerings. This requirement applies to any 
program offering 50% or more of a degree. Note that for undergraduate programs, the 50% rule 
applies only to the program hours in the major, not the total hours it takes to graduate with a 
degree. The initiation of a few courses that equal less than 50% of a degree program does not 

require WSCUC approval. 

If an institution has been approved by the Commission to offer programs at a degree level 
(associate, bachelor's, master's, research doctorate or professional doctorate), it does not have 
blanket authority to initiate additional programs at that degree level without prior approval. 
Institutions must submit a Substantive Change Screening Form to determine if a program represents 
a significant departure from its existing offerings requiring a review. 

Restarting .:1 Program 
A previously approved program that has not been offered for at least two years may require 
substantive change approval to be offered again. 

Changing the Name of a Program 
Changing the name of an approved program does not require approval unless other significant 
changes have been made to the curriculum or length of the program. Institutions should notify 
WSCUC in the annual report or by email when a name change has occurred. If additional changes 
have been made to the program and it is unclear whether the program may require substantive 
change review, please consult your staff liaison or the substantive change staff. 

' Substantive Change Manual I WSCUC I wscuc.org 



WSCUC: Application Confirmation PacCol - RegNur-Associates Degree in Nursing - 11/15/2019 

Konami Chisholm (,.;n,~..,:.1m ;,•,scu,: org via 0<1c+f1c-,:,:-,11'="g':' ~du 

t,;, 1:11·,oc•~t;a,:1•1,:-,:c-"i;ag<? -:-';u 1h?t1s:1rni1r.,.;.,w;;c1K ,:,rg .,. 

Senior College and 
University Commission 

Dear Donna, 

Your application and fee for the following proposal has been received for: 

Pacific College 
Registered Nursing ..Associates Degree in Nursing 

Tentative Proposal Review Date 

11/15/2019 

Note: Substantive Change reviews are scheduled between the third 
Thursday and the end of the month. We will confirm the exact date and 
time ofyour review at /east 30 days before the review. 

Proposal Submission Due Date 

9/2012019 

lnb.c-.-: x WASC i<: 
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WSCUC SC Call Confirmed: PacCol 

Konami Chisholm 

•: : 1,,:: Jr:,:,·:-:·:· e-~e ~:.-., 

- 9/12/2019 1:30pm PT ltlb-OX X 

Senior Coflege and 
University C!JmmiSSiOn 

Dear Donna, 

The following sub change conference call is confirmed: 

Pacific College 

Registered Nursing-Associates Degree in Nursing 
New Degree 

Scheduled for review on: 

Thursday, 9/1212019 

Call in time: 
1:30pm PT 

Action Required: 
Please send me a list of the representatives who will be participating in the 

call with names and titles within 5 days. 

After receipt of this list, you will receive the call agenda for this review, 
which contains the dial infonnation and instructions for the review. 

Please contact me if you have any questions. 

M•:r, .:..vJ t:'.: lU c,,: ,:.~.1 
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Bureau for Private Postsecondary Education 
P.O. Box 980818 
West Sacramento, CA 95798-0818 

BPPE 

OFFICE USE ONLY 
Date Stamp 

SAIL appllcaUon #,_______ 

Appllcat!on fee___,Date,___ 

School Code________ 

RnVAnlJA CnrfA 1257009R /1257009V 

Attachment 2.E. BPPE Application for Change in Educational Objecti\'es 
Application for Change in Educational Objectives 

(California Education Code§§ 94894, 94896; Title 5, California Code of Regulations§ 71650) 

D Approved Institution $500.00 non-refundable fee 
D Institution Approved By Means of Accreditation $250.00 non-refundable fee 

1. INSTITUTION 
Name of Institution: School Code 

Address: 

City State Zip 

Phone Number: Fax Number: 

Website Address: 

2. INSTITUTION'S CONTACT PERSON {for this application) 

Name Email Address 

Address 

Ci State Zi 

b.er Fax Number 

If this institution is approved by means of accreditation skip to #11. 

Attached is a certified copy of the current verification of accreditation granted by the accrediting agency. D 

3. REASON FOR CHANGE 
What are the reasons for changing the educational objective? How will the changes further the institution's 
mission and objectives? 

Document is attached: Yes No 

Form OBJ rev. 7/10 Page1of4 



Attachment 4.A. Fernandez-Rosario-HCM2 Memorandum 

From: Fernandez.Rosario, Martina <Marhna.Fern2ndez-Rosar1o;~Q;_{> 

Sent: Monday, September 9, 2019 4:44:23 PM 

To: Marcus Tromp <mtrornQ.:§1.pac,fic-co!fege edu> 

Cc: Tonya Parker-Jones <!opneQ@gn,ail.com> 

Subject: Pacific College (OPE 1D: 03299300) 

Hello Marcus, 

Per your request, followmg is a status update on the program rev1e1,· and HCM2 status of Pacific College: 

• Program Review Pacific College has sat1sfactonly responded to the findings m the program re\·1e,-., report. The program renew has 

been closed with the 1:,suance of the Fmal Program Re,·iew Detem11nat1on on August 2S, 2019. 

• Heightened Cash )lonitoring 2 · Pac1f1c College has requested to be returned to the ach-anced payment method The Department ts 

currently cons1denng the mstmmon's request and ant1c1pates make a favorable determmatlon by the end of September 2019 

Please let me know ifyou need any further mformat1on 

1Jta,tiua 1J;.,"1.Maftdc1- ~oda-z,O 

Dn·ision Director 

U.S. Department ofEducation! Federal Student Aid 

Program Compliance !San Francisco Seattle School Part1c1pat1on Di;;1sion 

50 l"ruted i\ations Plaza, Yfa1lbox 1200 

Suire 1273 San Francisco, CA 9-+102 

(-115) -186-5605 Office (-115) -186-5676 Fax 

PROUD SPONS0/:1 cf 
tile ALIE!'UCAN 1-HMJ ~ 



Attachment 5.A. Faculty List 

PACIFIC COLLEGE 

The following is a list of instructors who have expressed an interest in teaching the Pacific 
College ADN program. Some of these instructors are approved RN instructors for other schools. 

Name of Instructor Comments 

Carolyn Du, DNP 
Approved by BRN for another school. Will teach 
Fundamentals, Med/Surg and OB. Will teach theory and 
clinical 

Mary Kristeen Isidro, MSN 
Approved by BRN for another school. Will teach Med/Surg, 
Geriatric, Mental Health. Will teach theory and clinical 

Sophia Tse, MSN 
Approved by BRN for another school. Will teach Med/Surg, 
Pediatrics, and OB. Will teach theory and clinical 

Candy Soutre, MSN Teach clinical only. Will sub for theory. Med Surg/OB 

Elisol McK.im, BSN Clinical only. Med/Surg, geriatric 

Michelle Earixson, BSN Approved by BRN for another school. Teach clinicals 

Eileen Murphy, BSN Teach clinicals only 

Sherry Bott, MSN-NP Teach Mental Health, Gero-Psych, and Med/Surg Nursing 

Michele Hanley, MSN 
Approved by BRN for another school. Teach theory and 
clinical Peds and Med/Surg. 

Lu-Ping Gamble, MSN, Ed.D. 
Full-time theory and clinical. Former director of RN program 
for Concorde. 

Craig Owings, BSN, MS Clinical only Med/Surg 

Janet Smith, PhD. 
Approved, Stanbridge, Western Governors, Psych, Mental 
Health 

Ali Tehrani, MSN 
Approved, Stanbridge, Western Governors, Adv Med/Surg, 
Fundamentals, Critical Care 

Olu Adeboyejo, DNP, MSN, 
CLE 

Approved, Stanbridge, OB/GYN 

Chet Khay, MSN, NP 
Approved, Stanbridge, Adv Med/Surg, Med/Surg, 
Fundamentals, Peds/NICU 

Karen Nguyen, MSN 
Approved, Stanbridge, WestCoast, Adv. Med/Surg, 
Med/Surg 

Ligaya Resurreccion, MSN Approved, West Coast, Fundamentals/Surg, Med/Surg 



Kevin Ketsan, DNP Approved, Pacific College, Fundamentals/Clinical 

Flora Tomoyasu, MSN Approved, Stanbridge, Peds, Med/Surg 

Kathleen Ahn, DNP, FNP 
Theory and clinical, Med Surg, Adv. Med/Surg, Peds, OB, 
Mental Health, Geriatrics 



oonna woo Pacific College $3,900.00/mo 

7/15/2019 

July '!2. 2019 
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Pacific College 
Changing Your Life by Degrees 

Pending WASC Approval 

Registered Nursing 
Program 

Associate of Science in Nursing 

The pre-licensure program is designed to provide an associate 
degree in two years. It is 76 units and provides the student with 
the opportunity to sit for NCLEX once it is completed. The 
curriculum provides the student with a greater understanding 
of how health impacts patients and how their care impacts the 
healthcare delivery system. Students will learn a multisystem 
approach to care using QSEN principles. Students will develop 
critical thinking and compassionate care. The program also 
offers a collaborative pathway for LVN students who desire to 
obtain their RN license. 

W\SC 
Senior College and 
University Commission 

[;2) Admission Requirements 

l. Fill out an application and attend an 
information session ( Mandatory) 

2. Submit unofficial transcripts to Admissions 
3. Have an GPA of 2.5 or higher 
4. Take TEAS test and submit results/submit 

to Admissions 
5. Take ATI critical thinking test/submit 

to Admissions 
6. Write a two page typed APA essay on, 

Why you want to be anurse? and submit 
to Admissions. 

7. Interview with Director 

3160 Red Hill Ave •Costa Mesa, CA 92626 
l (800) 867-2243 •FAX (714) 662-1702 •www.pacific-college.edu 

m Pre-Licensure Nursing 
~ Program Mission 
The mission for the proposed School of Nurs
ing's pre-licensure nursing program functions 
within the framework of the mission and goals
of Pacific College and the School of Nursing. As 
part of the larger community. the pre-licensure 
nursing program builds on the college and 
school mission by preparing students to 
successfully take the National Council Licensure 
Examination - Registered Nurse (NCLEX) and 
providing options to concurrently enroll in the 
Pacific College online RN to BSN program 
accredited by the Commission on Collegiate 
Nursing Education (CCNE), or transfer to bacca
laureate programs after graduation. The 
program is responsive to the changing needs of 
the communities. is accessible to students seek
ing academic progression and is representative 
of the diversity of the college community. 

Pacific College's proposed Pre-Licensure Nursing 
Program. Learning Outcomes/Competencies 
reflects the philosophy. mission and objectives 
of the School of Nursing, as well as the philoso
phy and mission of the Pre-Licensure Nursing 
Program. 

The outcomes/competencies of each nursing 
program within the School of Nursing provide a 
natural progression of expected student 
outcomes as the scope of practice advances and 
increases. 



--

--

m Pacific College Pre-Licensure Nursing Program Options Curriculum Plan Pre-Licensure Traditional Option 
~ (All classes) 76 units total /Program is two years once prerequisites are completed. 

Note• All science courses musthave a B or higherand are no older than five years. 

Year 1 Semester l : 16 Weeks 
Course Number Course Title Units 

General Education 

General Human Anatomy 
General Human Physiology 
Medical Microbiology 

Hours Per Week/Weeks 
Fundamentals: Care of 3.0 3/16
Adults and Older Adult 
Clinical 4.0 12/16
Laboratory 1.0 3/16 
SemesterlTotal: 8.0 
Semester 2: 16 Weeks 
Intermediate Medical- 3.0 6/8
Surgical Nursing
Clinical 2.0 12/8 
Laborato1 0.5 3/8
Child and amily Nursing 3.0 6/8
Clinical 2.0 12/8
Laboratory 0.5 3/8 
Semester 2 Total: 11.0 
Semester 3: 16 Weeks 
Maternal Child Nursing 3.0 6/8
Clinical 2.0 12/8
Laboratory 0.5 3/8
Mental Health-
Gero-Psych Nursing 3.0 6/8
Clinical 2.0 12/8
Laboratory 0.5 3/8 
Semester 3Total: 11.0 
Semester 4: 16 Weeks 
Advanced Medical- 3.0 3/16
Surgical Nursing
Clinical 7.0 21/16
Laboratory 1.0 3/16
Transition to 2.0 2/16
Professional Practice 
Semester 4Total: 13.0 

43.0 

Semester 3: 16 Weeks 
Course Title Units Hours Per Week/Weeks 
Role Transition 1.5 3/8 
Role Transition Campus 
Laboratory 1.0 6/8 
Mental Health; Gero-
Psych Nursing 3.0 6/8 
Clinical 2.0 12/8 
Laboratory 0.5 3/8 
Semester 3 Total: 8.0 
Semester 4: 16 Weeks 
Advanced Medical- 3.0 3/16 
Surgical Nursing 
Clinical 7.0 21/16 
Semester 4Total: 10.0 

18.0 

Pacific College 
Changing Your Life by Degrees 

3160 Red Hill Ave• Costa Mesa, CA 92626 
l (800) 867-2243 • www.pacific-college.edu 

Total Natural Sciences: 
*Courses completed prior to the Nursing Sequence 

Mathematics 
*MATH 135 College Algebra /Stats 

Total Mathematics: 
3 3.0 

3.0 

Communication 
*ENG 100 College Writing 
**COM 100 Human Communication 

3.0 
3.0 

••courses completed prior to oralong with the Nursing Sequence 
TotalCommunication: 6.0 

**PSY 101 General Psychology 3 3.0 
**PSY 102 Growthand Development 3 3.0 
**SOC 100 Introduction to Sociology 3 3.0 

Total Behaviors Sciences: 9.0 

Critical Thinking 
**PHIL 201 Critical Reasoning 3 3.0 

Total Critical Thinking: 3.0 
Total Units: 33.0 

m Advance Placement (LVN-RN) Option /Program 
~ is two semesters once the prerequisites ancf 

requirements are meet. 

General Education 
Natural Sciences 
Course Number Course Title 
*BIOL 225 General Human Anatomy 
*BIOL 226 General Human Physiology 
*BIOL 227 Medical Microbiology 

Total Natural Sciences: 
•courses completed prior to the Nursing Sequence 

Mathematics 
*MATH 135 College Algebra /Stats 

Total Mathematics: 
Communication 
*ENG 100 College Writing 
**COM 100 Human Communication 

Lecture/Lab Units Total Units 
3/1 4.0 
3/1 4.0 
3/1 4.0 

12.0 

Lecture/Lab Units Total Units 
3/1 
3/1 
3/1 

3 

3.0 
3.0 

••courses completed prior to or along with the Nursing Sequence 

Total Communication: 
Behavioral Sciences 
**PSY 101 General Psychology 3 
**PSY 102 Growth and Development 3 
**SOC 100 Introduction to Sociology 3 

Total Behaviors Sciences: 
Critical Thinking 
**PHIL 201 Critical Reasoning 3 

Total Critical Thinking: 
Total Units: 

4.0 
4.0 
4.0 
12.0 

3.0 
3.0 

6.0 

3.0 
3.0 
3.0 
9.0 

3.0 
3.0 
33.0 

NURSl0lT 

NURSlOlC 
NURSlOlL 

NURS102T 

NURS 102C 
NURS 102L 
NURS103T 
NURS 103C 
NURS 103L 

Year 2 
NURS104T 
NURS 104C 
NURS 104L 
NURS 105T 

NURS105C 
NURS105L 

NURS106T 

NURS106C 
NURS106L 
NURS107T 

Total Units: 

Yearl 
Course Number 
NURS098T 
NURS098L 

NURS105T 

NURS l05C 
NURS105L 

NURS106T 

NURS106C 

Total Units: 

Pending WASC Approval 



  

 

       

 

 

 

           
 

 

 

 

    

 

 

 

 

 

-

HCM2 and Financial Aid Status 

Pacific College has completed all tasks that were required for the removal of the HCM2 

status and no further action is needed at this time. Ms. Martina Fernandez- Rosario, 

Division Director of the U.S. Department of Education provided a letter stating the 

HCM2 status is scheduled to be removed at the end of September 2019. Pacific College’s 

current students have not been impacted by the HCM2 status. All new programs are 

scheduled to commence after the removal of the HCM2 status. 

Pacific College currently offers financial aid to all students who are qualified and 

enrolled in an approved program. Approximately 300 students have received financial aid 

at Pacific College in 2019. Upon approvals from WASC, BPPE and U.S. Department of 

Education, Pacific College can offer financial aid immediately to the Associate Degree in 

Nursing students. . The college anticipates this process will be completed in December 

2019. 

3160 Red Hill Avenue, Costa Mesa, CA 92626   1.800.867.2243  www.pacific college.edu 
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Fwd: Pacific College (OPE ID: 03299300) 

Marcus Tromp 
Sat 9/14/2019 5:24 PM 

To: Donna Woo <donnawoo@gmail.com> 

Get Qutlook for iOS 

From: Fernandez-Rosario, Martina <Martina.Fernandez-Rosario@ed.gov> 

Sent: Monday, September 9, 2019 4:44:23 PM 

To: Marcus Tromp <mtromp@pacific-college.edu> 

Cc: Tonya Parker-Jones <tpjones2@gmail.com> 

Subject: Pacific College (OPE ID: D3299300) 

Hello Marcus, 

Per your request, following is a status update on the program review and HCM2 status of Pacific College: 

• Program Review: Pacific College has satisfactorily responded to the findings in the program review report. The 
program review has been closed with the issuance of the Final Program Review Determination on August 28, 2019. 

• Heightened Cash Monitoring 2: Pacific College has requested to be returned to the advanced payment method. The 
Department is currently considering the institution's request and anticipates make a favorable determination by the 
end ol' September 2019. 

Please let me know if you need any further information. 

?lta'ltitui ?OUtaMdeJ - ili.'04Mia 
Division Director 
U.S. Department of Education [ Federal Student Aid 
Program Compliance ISan Francisco/Seattle School Participation Division 
50 United Nations Plaza, Mailbox 1200 
Suite 1273 [ San Francisco, CA 94102 
(415) 486-5605 Office [ (415) 486-5676 Fax 

9/20/2019, 5:19 PMI of I 



United States Department of Justice 

United States Attorney's Office 
Central District of California 

Daniel H. Alm 8000 United States Courthouse 
Assistant United States Attorney 411 West Fourth Street 

Santa Ana, California 92701 

October 31, 2018 

Terree A. Bowers, Esq. 
Arent Fox LLP 
Gas Company Tower 
555 West Fifth Street, 48th Floor 
Los Angeles, California 90013 
terree.bowers@arentfox.com 

Thomas M. Brown 
Brown, White & Osborn LLP 
333 South Hope Street, 40th Floor 
Los Angeles, California 90071 
tbrown@brownwhitelaw.com 

Eliot Krieger 
Schuchert, Krieger, Truong, Spagnola & Klausner LLP 
2 Park Plaza, Suite 900 
Irvine, California 92614 
ekrieger@sktlawyers.com 

James W. Spertus 
Spertus, Landes & Umhofer LLP 
1990 S. Bundy Drive, Suite 705 
Los Angeles, California 90025 
j spertus@spertuslaw.com 

Re: In the Matter of Pacific College 

Dear Messrs. Bowers, Brown, Krieger, and Spertus: 

This letter confirms that the United States Attorney's Office for the Central District of 
California has declined to criminally prosecute your clients, Pacific College, William Nelson, 

II 
II 



RE: In the Matter of Pacific College 
October 31, 2018 
Page 2 

Donna Woo, and Marcus Tromp, based on the evidence at this time, for any criminal offense 
arising between January 2, 2012 and October 4, 2017, related to financial-aid fraud. 

/; 
Ve1 tfuly}ours, 

I I ' 
1 I I I

/II/\~,
J4u¢LH.AHN 
Asstsrant United States Attorney 



Changes Requiring Substantive Change 
Committee Review 

Substantive change committee reviews (comprising review and approval by both the Substantive 
Change Committee and the Commission) are required for the following kinds of changes: 

NEW DEGREE PROGRAM 
This category includes the first three programs at a degree level and those programs that represent 
a significant departure from an institution's existing offerings. This requirement applies to any 
program offering 50% or more of a degree. Note that for undergraduate programs, the 50% rule 
applies only to the program hours in the major, not the total hours it takes to graduate with a 
degree. The initiation of a few courses that equal less than 50% of a degree program does not 
require WSCUC approval. 

If an institution has been approved by the Commission to offer programs at a degree level 

(associate, bachelor's, master's, research doctorate or professional doctorate), it does not have 
blanket authority to initiate additional programs at that degree level without prior approval. 
Institutions must submit a Substantive Change Screening Form to determine if a program represents 

a significant departure from its existing offerings requiring a review. 

A previously approved program that has not been offered for at least two years may require 
substantive change approval to be offered again. 

Cllan1,mgthe Narne of a Program 
Changing the name of an approved program does not require approval unless other significant 
changes have been made to the curriculum or length of the program. Institutions should notify 
WSCUC in the annual report or by email when a name change has occurred. If additional changes 
have been made to the program and it is unclear whether the program may require substantive 
change review, please consult your staff liaison or the substantive change staff. 

' Substantive Change Manual I WSCUC I wscuc.org 
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X XWSCUC: Application Confirmation PacCol - RegNur-Associates Degree in Nursing - 11/15/2019 

Konami Chisholm 1,,:n,:1--,: 'rn; ,\ s•:u,: org v1r.1 03c,f,;::.,:,:,ll'=ge edu F11 L12j 3, 12 25 PU 

to ci \-Cc,; r, :ic: ,+;,: ,: : "ege e(-'J 1h? 0, :irra" 7, ,, sc uc ,::,rg ~ 

Dear Donna, 

Your application and fee for the following proposal has been received for: 

Pacific College 

Registered Nursing-Associates Degree in Nursing 

Tentative Proposal Review Date 

11/15/2019 

Note: Substantive Change reviews are scheduled between the third 

Thursday and the end of the month. We will confirm the exact date and 

time ofyour review at least 30 days before the reviev, 

Proposal Submission Due Date 

912012019 

dwoo
Typewritten Text
Attachment 2.C.WASC Tentative Proposal Review Date



WSCUC SC Call Confirmed: PacCol - 9/12/2019 1:30pm PT 

Konami Chisholm 
': -.1 • -::- ,,. 2J2 ',-: 

\1,:- ~'~'} 1,J 0:: ..:.u 

and 

Dear Donna, 

The following sub change conference call is confirmed: 

Pacific College 

Registered Nursing-Associates Degree in Nursing 

New Degree 

Scheduled for review on: 
Thursday, 9/1212019 

Call in time: 

1:30pm PT 

Action Required: 
Please send me a list of the representatives who will be participating in the 

call with names and titles within 5 days, 

After receipt of this list, you will receive the call agenda for this review, 

which contains the dial information and instructions for the review. 

Please contact me if you have any questions. 

dwoo
Typewritten Text
Attachment 2.D. WASC Scheduled Review



Bureau for Private Postsecondary Education 
P.O. Box 980818 
West Sacramento, CA 95798-0818 

BPPE 

OFFICE USE ONLY 
Date Stamp 

SAIL application#_______ 

Application fee.___Date___ 

School Code________ 

RP.V!'!nllP. CndA 12570D9R / 1257009V 

Application for Change in Educational Objectives 
(California Education Code §§ 94894, 94896; Title 5, California Code of Regulations § 71650) 

D Approved Institution $500.00 non-refundable fee 
D Institution Approved By Means of Accreditation $250.00 non-refundable fee 

1. INSTITUTION 
Name of Institution: School Code 

Address: 

City State Zip 

Phone Number: Fax Number: 

Website Address: 

2. INSTITUTION'S CONTACT PERSON (for this application) 

Name Email Address 

Address 

Ci State Zi 

Fax Number 

If this institution is approved by means of accreditation skip to #11. 

Attached is a certified copy of the current verification of accreditation granted by the accrediting agency. D 

3. REASON FOR CHANGE 
What are the reasons for changing the educational objective? How will the changes further the institution's 
mission and objectives? 

Document is attached: Yes No 

Form OBJ rev. 7/10 Page 1 of 4 
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Attachment 2.E. BPPE Application for Change in Educational Objectives
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Changes Requiring Substantive Change 
Committee Review 

Substantive change committee reviews (comprising review and approval by both the Substantive 
Change Committee and the Commission) are required for the following kinds of changes: 

NEW DEGREE PROGRAM 
This category includes the first three programs at a degree level and those programs that represent 
a significant departure from an institution's existing offerings. This requirement applies to any 
program offering 50% or more of a degree. Note that for undergraduate programs, the 50% rule 
applies only to the program hours in the major, not the total hours it takes to graduate with a 
degree. The initiation of a few courses that equal less than 50% of a degree program does not 
require WSCUC approval. 

If an institution has been approved by the Commission to offer programs at a degree level 

(associate, bachelor's, master's, research doctorate or professional doctorate), it does not have 
blanket authority to initiate additional programs at that degree level without prior approval. 
Institutions must submit a Substantive Change Screening Form to determine if a program represents 

a significant departure from its existing offerings requiring a review. 

A previously approved program that has not been offered for at least two years may require 
substantive change approval to be offered again. 

Cllan1,mgthe Narne of a Program 
Changing the name of an approved program does not require approval unless other significant 
changes have been made to the curriculum or length of the program. Institutions should notify 
WSCUC in the annual report or by email when a name change has occurred. If additional changes 
have been made to the program and it is unclear whether the program may require substantive 
change review, please consult your staff liaison or the substantive change staff. 

' Substantive Change Manual I WSCUC I wscuc.org 
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September 20, 2019 

Board of Registered Nursing 
Dr. Carol Velas, Nursing Education Consultant 

Dear Dr. Velas: 

The Pacific College Associate Degree in Nursing program is requesting to delay the start of the Associate 
Degree program from October, 2019 to February, 2020. The first day of the new program will be 
February 24, 2020. 

Thank you for your consideration in this matter. 

Sincerely 

Judith D. McLeod DNP, CPNP 

Judith D. McLeod DNP CPNP 
Director, Associate Degree in Nursing Program 

3160 Red Hill Avenue, Costa Mesa, CA 92626   1.800.867.2243  www.pacific college.edu 



X XWSCUC: Application Confirmation PacCol - RegNur-Associates Degree in Nursing - 11/15/2019 

Konami Chisholm 1,,:n,:1--,: 'rn; ,\ s•:u,: org v1r.1 03c,f,;::.,:,:,ll'=ge edu F11 L12j 3, 12 25 PU 

to ci \-Cc,; r, :ic: ,+;,: ,: : "ege e(-'J 1h? 0, :irra" 7, ,, sc uc ,::,rg ~ 

Dear Donna, 

Your application and fee for the following proposal has been received for: 

Pacific College 

Registered Nursing-Associates Degree in Nursing 

Tentative Proposal Review Date 

11/15/2019 

Note: Substantive Change reviews are scheduled between the third 

Thursday and the end of the month. We will confirm the exact date and 

time ofyour review at least 30 days before the reviev, 

Proposal Submission Due Date 

912012019 
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WSCUC SC Call Confirmed: PacCol - 9/12/2019 1:30pm PT 

Konami Chisholm 
': -.1 • -::- ,,. 2J2 ',-: 

\1,:- ~'~'} 1,J 0:: ..:.u 

and 

Dear Donna, 

The following sub change conference call is confirmed: 

Pacific College 

Registered Nursing-Associates Degree in Nursing 

New Degree 

Scheduled for review on: 
Thursday, 9/1212019 

Call in time: 

1:30pm PT 

Action Required: 
Please send me a list of the representatives who will be participating in the 

call with names and titles within 5 days, 

After receipt of this list, you will receive the call agenda for this review, 

which contains the dial information and instructions for the review. 

Please contact me if you have any questions. 

dwoo
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Attachment 2.D. WASC Scheduled Review



Bureau for Private Postsecondary Education 
P.O. Box 980818 
West Sacramento, CA 95798-0818 

BPPE 

OFFICE USE ONLY 
Date Stamp 

SAIL application#_______ 

Application fee.___Date___ 

School Code________ 

RP.V!'!nllP. CndA 12570D9R / 1257009V 

Application for Change in Educational Objectives 
(California Education Code §§ 94894, 94896; Title 5, California Code of Regulations § 71650) 

D Approved Institution $500.00 non-refundable fee 
D Institution Approved By Means of Accreditation $250.00 non-refundable fee 

1. INSTITUTION 
Name of Institution: School Code 

Address: 

City State Zip 

Phone Number: Fax Number: 

Website Address: 

2. INSTITUTION'S CONTACT PERSON (for this application) 

Name Email Address 

Address 

Ci State Zi 

Fax Number 

If this institution is approved by means of accreditation skip to #11. 

Attached is a certified copy of the current verification of accreditation granted by the accrediting agency. D 

3. REASON FOR CHANGE 
What are the reasons for changing the educational objective? How will the changes further the institution's 
mission and objectives? 

Document is attached: Yes No 

Form OBJ rev. 7/10 Page 1 of 4 
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September 20, 2019 

Good morning, Donna 

I am pleased to report that the substantive change panel has completed its review of your 
proposal for the Associate of Science in Registered Nursing.  They are recommending Interim 
Approval to the Commission. 
The Commission will consider this recommendation within 30 days of the conference call. Until 
they make the final decision you may recruit students to the program and market the program as 
long as ALL information clearly indicates it is PENDING WASC APPROVAL. 
When you receive the written report from the panel's work, if you have any questions feel free to 
contact me.  While I am not a member of the panel, I did hear their conversation and may be able 
to clarify, if needed. 
Thanks to your team for a good conference call that assisted the panel's understanding of your 
new program. 

Karen G. 

Karen R. Graham, PhD 
WSCUC Associate Substantive Change 
Senior College and University Commission 
985 Atlantic Ave # 100 
Alameda, CA 94501 
kgraham@wscuc.org 
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September 20, 2019 

Dear Dr. Velas, 

The clinical coordinator, Richard Jonokuchi, has been discussing to intended program delay until 

February, 2020, with the approved clinical sites for the Associate Degree in Nursing program. The clinical 

sites for the first semester include Bixby Knolls in Long Beach; Crystal Cove Care Center, Newport Beach; 

Silverado, San Juan Capistrano; Torrance Care Center, Torrance and Walnut Village Rehabilitation & Care 

Center, Anaheim. 

These sites have confirmed that students will have placement going forward when the program begins. 

Additional sites for the following semesters are also aware of the change in start date and will be able 

accommodate students in the latter part of 2020. 

Pacific College will forward confirmation of these sites in the coming week and have documentation if 

needed at the October, 2019 meeting. 

Please let me know if you have further questions. 

Sincerely, 

Judith D McLeod DNP CPNP 

Judith D. McLeod DNP, CPNP 

Director, Pacific College ADN Program 

3160 Red Hill Avenue, Costa Mesa, CA 92626   1.800.867.2243  www.pacific college.edu 
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September 23, 2019 

Dear Dr. Velas: 

On September 12, 2019, Pacific College had a substantive change phone call with the assigned WASC 

committee, regarding the Associate Degree in Nursing Program. 

During the phone call, all aspects of the program were reviewed and all questions posed by the 

committee were answered. The committee asked for further clarification after the phone call that 

included: 

1. A completed program brochure which includes all program information needed for potential 
students and demonstrates clarity regarding program requirements. The brochure must 
include the accreditation caveat “Pending WSCUC Approval.” 

2. Evidence of the revised/edited website for the proposed program which clearly indicates that 
the program is “Pending WSCUC Approval.” 

3. A comprehensive curriculum sequence for the entire degree program (general education and 
nursing curriculum) outlined in the semester calendar of the institution. 

4. The total student cost for the degree program if taken totally at Pacific College. 
5. A full description and listing of program admission criteria including variable scores on the 

TEAS instrument and points earned on other documents required and scored by rubrics 
described in the conference call. 

6. A narrative describing the step-by-step new program approval protocol at the institution 
involving both departmental faculty, faculty governance, administration, and the Board of 
Trustees. 

All of these questions were addressed and sent to the WASC committee. The approval of the program 
was received today, September 23, 2019. The approval letter is attached for you. 

Sincerely, 

Judith D. McLeod DNP, CPNP 

Judith D. McLeod, DNP, CPNP 
Director, ADN Program 

3160 Red Hill Avenue, Costa Mesa, CA 92626   1.800.867.2243  www.pacific college.edu 



Substantive Change Report 

Proposal Information: 
Proposal Review Date September 12, 2019 
Institution Pacific College 
Type of Substantive Change New Degree: Associate 
Program Name/Location Registered Nursing-Associates Degree in Nursing 
ALO Donna Woo 
WSCUC Staff Karen Graham 
Committee Reviewers Robyn M. Nelson 

Douglas J. Geier 

Committee Recommendation and Date Additional Information1 

Interim Approval on 9/12/2019 Notification of Implementation 
Federal Site Visit Required 
International Visit Required 
Fast Track 
Non Compliance 
Competency Based Degree 

1Items listed above must be fulfilled in order to finalize 
Substantive Change Approval. 

Commission Approval and Date (for Institutional Tracking)2,3: 
Implementation of an approved change must occur within two years of Commission approval. If the change will be implemented 
more than two years after the approval date, contact your WSCUC Staff Liaison to determine if the change requires re-approval. 

2 Commission approval of a new degree program signifies that the program is covered by the accreditation of the institution as a whole. 
Approval by WSCUC should not be represented, in marketing materials or other forms of communication, as program-specific 
accreditation, such as that bestowed by specialized professional, or programmatic accrediting organizations. 

3 Record the date that the Commission took action on this Substantive Change proposal for your records. 

Findings of the Committee: 
Commendations: 
1. The institution is commended for building a career ladder well aligned with current offerings. 

Recommendations: 
1. Future substantive proposal must include a course sequence which includes all courses in the 
degree program and total cost for all required courses in the degree. 

WSCUC Liaison Signature: 

 
        
   

 
 

 
  

  
   

   
  

  
  

 
 

    
    

   
  
  
  
   

 

    
 

 
 

       
         

               
           

       
 
       

 
 

 
 

 
 

 
   

 
 

 
 

 
 

Senior College and 
University Commission 

[SJ 

□ 
□ 
□ 
□ 
□ 

Date: 9/23/2019 

Retain this document and attachments for your permanent records. 
1 of 2 



 
        
   

 
 

 

  
 

 
    

  
     

    
 

    
  

     
    

 
 

Senior College and 
University Commission Substantive Change Report 

Additional Information (if applicable): 

Notification of Implementation: 
Under Standard One, it is the institution's responsibility to notify WSCUC when a program 
begins. You are required to confirm implementation of the program in order for the program 
or location to be listed on the WSCUC website for purposes of financial aid eligibility 
verification by the U.S. Department of Education. 

Login to the Accrediation Mangement Portal and mark this program as Active within 30 days 
of implementation. Failure to report implementation may result in the suspension of financial 
aid eligibility for enrolled students. Repeated non-compliance with this requirement could 
also lead to a sanction of the entire institution under Standard One. 

Retain this document and attachments for your permanent records. 
2 of 2 



 
 

 
  

 
   

      
      
     
 
 

    
 

     
   

   
    

   
 

 

   
 

  
    

    
   

  
                                                                                                                                                                                                                                       

   
  

 

  

 

      
   

  
  

   
  

BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM:  7.7.1 

DATE:  October 17, 2019 

ACTION REQUESTED: Vote On Whether To Recommend Changing Continuing Approval 
of Prelicensure Nursing Program, Career Care Institute Associate 
Degree Nursing Program to Place Program on Warning Status 
With Intent to Close Program 

REQUESTED BY: Donna Schutte,  Nursing Education Consultant 

BACKGROUND: Career Care Institute (CCI) Associate Degree Nursing (ADN) 
Program was approved by the BRN on September 7, 2017 with an enrollment of 32 students 
annually. The start of classes was postponed by CCI to October 23, 2017 to complete admission 
processes.  Only 16 students (5 generic and 11 LVN Advanced Placement) were admitted into 
Cohort 1 due to limited time in securing Title IV funding at the start of the program. Cohort 1 
students are planned to graduate from the program this October 2019. There are currently 30 
students enrolled in Cohort 2 with a total ADN Program enrollment of 46 students.   

CCI is a privately-owned school established in 1998 and incorporated in 2001. Mr. Edmund 
Carrasco is Chief Executive Officer and sole proprietor. The main campus and ADN Program 
are located at 43770 15th Street West, Suite 115, Lancaster, CA 93534.  There are two satellite 
campuses, one in Oxnard and one in Moreno Valley. CCI offers four health related programs 
including a Vocational Nursing Program. The ADN Program is the only degree granting 
program.  The ADN program is approved by the Bureau for Postsecondary Education (BPPE) 
and is accredited by the Council of Occupational Education (COE). On August 17, 2018, CCI 
received formal approval for Title IV funding from the Department of Education.   

In February 2018, CCI administrators were brought before the BRN because of a second set of 
CCI Program Director and Assistant Director resignations.  CCI provided monthly progress 
reports for March and April that focused on the progress of students in the program, a hiring plan 
for Director, Assistant Director, and faculty, remediation and skills workshop development, and 
2018 admission processes. At the request of the Board, a Teach-Out plan was developed in the 
event the school could not maintain its approval.  

On August 9th, 2019, the fifth Program Director resigned from the ADN Program. Having had 
five different Program Directors and Assistant Directors over the past two years, there were 
major concerns about the stability of the ADN Program relevant to its administration. 

A planned September School Visit to meet with Cohort 1 students was moved up to Monday, 
August 19, 2019.  Badrieh Caraway, Supervising NEC, and I conducted a site visit and met with 
all 16 October graduating students (Cohort 1); 12 of the 30 Cohort 2 students; 7 faculty (2 full 
time and 5 part time); Student Services Director, Nikky MacFarlane; Financial Aid Director, 
Juan Eason; and the Student Career Counselor Martha Hoang. 



 
 

  
    

 
  

  

 

    
      

    
     

    
   

    
 

     
   

  
   

  
 

     
      

 
      

 
 

 
 

   
     

   
  

 
 

    
 

 
 
       

   
   

Thirteen (13) areas of non-compliance were identified and discussed with Dr. Kim Gore 
Amador, Interim Program Director; Evelyn Orellana, President/CAO; and Dr Carol Dykehouse, 
Dean of Academics. Please see attachment #1 Report of Findings (ROF). On August 29, 2019, 
the program submitted a written response to the identified areas of non-compliance and an 
Addendum on September 11, 2019 which are included in Attachment #2.  Attachment #3 
includes CCI’s Exhibits.  You do not have copies of all Exhibits as some included many pages.  
A Summary of Exhibits and their location is included at the beginning of Attachment 3. Those 
not included in Attachment #3 are available for review in this binder. 

AREAS OF NON-COMPLIANCE – PROGRESS TO DATE 

#1.  CCR SECTION 1424(e), and 1424(j) Administration and Organization of the Nursing 
Program. CCI has hired Dr. Corrine Stevens as Program Director with a one-year appointment to 
resolve program deficiencies and facilitate role development of the current Assistant Director. Dr. 
Stevens served in 2018 for six months remedying program deficiencies related to the second set of 
resignations of the Program Director and Assistant Director.  Dr. Stevens is BRN approved and 
will begin October 1, 2019. Exhibit A lists the areas of training that will be included in a planned 
90-day Assistant Director training period. 

#2. CCR SECTION 1424(d) Sufficiency of Resources and 1425.1(b) Curriculum. In their 
response (August 29, 2019), CCI writes “turnover in theory instructors has not had a negative 
effect on student learning outcomes.” Exhibits 3 and 4 Student Theory and Clinical Hours 
demonstrates class and clinical hours to date. CCI has scheduled clinical hours from now until 
the end of the term to meet the required number of clinical hours. Students were provided current 
documentation of their clinical hours on August 29, 2019. The current Interim Program Director 
is insuring that all new hires receive orientation. In response to student complaints, a new policy 
addressing both class and clinical instructor tardiness has been developed – See Exhibits B & C. 

#3. SECTION 1424(b)(1) Total Program Evaluation. CCI faculty plan to evaluate the program 
in late October to include results of student surveys, final exams, grades, skills competencies as 
well as ATI proctored exam scores. The Summary of ATI Proctored Exam results to date are 
available in Attachment #3. 

#4 & 5. CCR Section 1424(b)(2) and 1424 (c) Administration and Organization of the 
Nursing Program. The Grievance Policy/Chain of Command has been posted in all classrooms 
and the student breakroom. Following the School Visit, the policy was reviewed with students 
and acknowledgement forms signed. Retaliatory behavior/bullying continues to not be tolerated 
in the student complaint and the resolution process. 

CCI reports financial aid payment amounts as consistent throughout the 2017-2018 school year. 
All 16 students in Cohort 1 received a scholarship of $2,000 with a disbursement date of October 
18, 2019 (Exhibit F). 

#6. CCR SECTION 1425.1 (b) and 1424(j) Faculty Responsibility. CCI has 3 full time (2 
more currently in hiring process) and 14 per diem (1 more currently in hiring process) faculty; 6 
BRN approved Instructors and 11 BRN approved Assistant Instructors. The pediatric clinical 



  
 

 
     

    
 

 
     

  
 

    
       

   
 

   

 
 

   
 

 
 

   
  

   
   

 
    

 
 

 
    

    
  

 

 
 
 
 

      
   

  
        

instructor was counseled on proper procedures for student clinical placements. New Interim 
Program Director when hired will review preceptorship courses. 

#7. CCR Section 1424(g) Faculty Responsibility. To facilitate consistent communication, the 
Program Evaluation and Curriculum Committees have scheduled a joint meeting at the end of 
each term. All faculty are welcomed to provide input. 

#8. CCR SECTION 1428 Student Participation. Students will be notified of the meeting 
scheduled for October 30, 2019 and any future faculty and/or committee meetings. 

#9. CCR SECTION 1424(d) Resources. On August 20, 2019, the Department of Health 
Services Los Angeles County was approved by the BRN for utilization of pediatric and medical 
surgical clinical.  Other clinical affiliations with Dignity Health are being pursued. CCI created a 
rotating clinical schedule to ensure all students have the same learning opportunities. Students 
were notified that they may request through the Clinical Coordinator extra instruction in the 
simulation lab (Exhibit 13). Classrooms, and laboratory now have working air conditioning.  The 
4 drinking fountains are functioning, 

#10. CCR SECTION 1426(d) Required Curriculum. Students have been given the ATI Policy 
with signed acknowledgement form completed (Exhibit 15) as the students were misinformed by 
the previous ATI Coordinator. 

#11. CCR SECTION 1427(a) (c)Clinical Facilities. 
Students have not been placed with LA County or Antelope Valley Community Clinic.  BRN 
approval for LA County was received on 08-27-19 following the School Visit.  Faculty and 
students have received the orientation at the identified clinical facility. 

#12. CCR SECTION 1429(b) LVN 30-Unit Option. The information regarding the 30 Unit 
Option has been added to the CCI Website along with information regarding the limitations on 
licensure. 

#13. CCR SECTION 1430 Previous Education Credit. The Interim Program Director’s goal is 
to review and revise the current policy and serve students with an acknowledgement copy with 
the Interim Director reviewing the policy with students to ensure they understand it. CCI has 
reduced the cost of this course from $1200.00 to $600.00” for students. 

NEXT STEPS: Place on Board Agenda 

PERSON(S) TO CONTACT: Donna Schutte, DNSC, RN 
Nursing Education Consultant 



 
  

 
 

 
 

    

  
  

 
 

 
 

 
 

   
 

 

 

  

 
 

 
    

   
 

 
 

 

 
 

 

 
       

 
  

Report of Findings 
Career Care Institute 

Associate Degree Nursing Program 
Site Visit 

August 19, 2019 
Areas of Non-Compliance: 
1. CCR SECTION 1424(e), and 1424(j) Administration and Organization of the Nursing 
Program. 
High turnover rate of Program Directors resulting in instability in the Administration of the 
Nursing Program and lack of mentoring/succession plan for the Assistant Nursing Program 
Director.  From September 2017 through August 2019, a total of five Program Directors of the 
Nursing Program resigned.  At time of School Visit, the Nursing Program was without a 
Program Director with her resignation a week before the scheduled BRN visit requiring the 
newly appointed (June 2019- present) Assistant Program Director to assume the Interim 
Program Director’s role. The Assistant Director was praised by students and faculty as being 
attentive to their concerns and working diligently to meet student learning needs. 

2. CCR SECTION 1424(d) Sufficiency of Resources and 1425.1(b) Curriculum. 
The high turnover rate of faculty negatively impacting student learning outcomes both in theory 
and clinical experiences. Half of the students present at our meetings voiced 
complaints/allegations of missed clinical hours in each course due to lack of available faculty. 
Cohort 1 student complaints/allegations regarding not having clinical faculty resulted in the 
need for make-up of clinical hours of up to 90 hours prior to their October graduation.  Cohort 2 
student complaints/allegations regarding ongoing clinical instructor tardiness (up to 1.5 hours) 
and having frequent changes in clinical instructors resulted in inadequate clinical supervision 
for them.  Five out of 7 faculty spoken with at the School Visit were new with 1-3 months of CCI 
employment history. No orientation or faculty development was conducted. 

3. CCR SECTION 1424(b)(1) Total Program Evaluation. 
The program did not have a mechanism for summarizing, on an annual basis, action taken related 
to the issues identified by the data collected for the total program evaluation plan and from 
students’ evaluations of theory and clinical courses. Questions from Administrative Team 
regarding use of the Total Program Evaluation (TPE) Plan (last revision 09-14-18).  An 
incomplete TPE with outcomes not available for review such as end of course student survey 
summaries and ATI summary of test results/follow up.   

4 - 5.  CCR SECTION 1424(b)(2) and 1424(c) Administration and Organization of the 
Nursing Program. 
Students not aware of the Grievance Policy/Chain of Communication for the nursing program.  
Fear of retaliation; students fearing being reported to Administration by class students. 
Cohort 1 student complaints/allegations regarding Financial Aid. Required payments increasing 
significantly at different times in the first year causing ongoing financial hardship. Cohort 2 
students with no financial aid problems since problems worked out prior to their enrollment. 

6. CCR SECTION 1425.1 (b) and 1424 (j) Faculty Responsibility. 
The number of full time and part time nursing faculty and names of Content Experts in the five 
clinical specialties not able to be verified by nursing administration at time of School Visit. BRN 



 
 

 
 

  
  

    
 

 
  

   
  

 
 

 
 

 
 

 
 

  
   

   
   

    
 

 
      

 
  

 
  

      

 
 

 
  

 

 

Reports of Faculty and Facilities not updated as requested by assigned NEC for review during 
School Visit. Pediatrics nursing course Lead Instructor not coordinating pediatric clinical 
experiences. A pediatrics Assistant Instructor identified as “Lead” and responsible for 
coordinating pediatric clinical rotations. NS250 Introduction to Community and NS 262 Nursing 
Role Transition and Leadership approved as preceptorship courses but not implemented. 

7. CCR Section 1424(g) Faculty Responsibility. 
There is no mechanism for consistent communication throughout the semester between the course 
instructor and those faculty who are adjunct faculty for that course. Faculty present at our 
meeting not aware of nursing committees.  Stated faculty meetings held on Thursday afternoons 
with curriculum discussed and few faculty members in attendance. 

8. CCR SECTION 1428 Student Participation. 
No student participation on nursing committees. There is no formalized mechanism for students 
to participate in meetings such as the Curriculum and Policy/Procedure Committees, and with the 
full faculty. 

9. CCR SECTION 1424(d) Resources. 
Insufficiency of resources including the need for pediatric clinical experiences (issue identified 
in Initial Approval Visit) and acute medical surgical experiences.  Cohort 2 student 
complaints/allegations of not having equitable clinical experiences within the four clinical 
groups.  Other student complaints/allegations of not having open skills lab hours, the lack of air 
conditioning in a second-floor classroom and laboratory, and no running water in public 
drinking fountains 

10. CCR Section 1426 (d) Required Curriculum. 
Cohort 1 student complaints/allegations that should they not attain 72% on the ATI Predictor 
Exam after three attempts, CCI administrators will submit their NCELX Licensing Applications as 
“non-graduating granting” even though all content required for graduation was completed 
successfully. 

11. CCR SECTION 1427(a) Clinical Facilities and 1427(c)(2). 
Two clinical facilities in use not BRN approved: LA County, South Valley Health Center and 
Antelope Valley Community Clinic. Faculty complaints/allegations that staff at one clinical 
facility refuse to provide orientation for assigned CCI clinical faculty and students, a contractual 
requirement of facility agreements.  No remedy instituted. 

12. CCR SECTION 1429(b) LVN 30-Unit Option. 
Nursing student handbook and other documents do not accurately reflect this option. No LVN 30 
Unit Option students enrolled in the nursing program.  Public access to LVN 30 Unit Option 
information not online on the Nursing Website although available in the Student Handbook given 
to students on enrollment with no statements regarding the limitations on licensure. 

13. CCR SECTION 1430 Previous Education Credit. 
Cohort 2 student (9-10 LVN students) complaints/allegations of not being given credit for prior 
LVN education.  All required to enroll in all nursing courses beginning with fundamentals and 
considered “generic” students.  These same LVNs requested by Administration to enroll in the 
upcoming LVN Transition Course for Advanced Placement students with a cost of around $1500 
not taken by “generic” students.      



August 29, 2019 

Donna Schutte 
Nursing Education Consultant 
Education and Licensing Liaison 
Board of Register Nursing 

RE: Career Care Institute's ADN Program August 19, 2019 School Visit 

Dear Dr. Schutte, 

Per your request, I am providing written responses to each identified areas ofconcerns with 
supporting documentation. 

AREA OF CONCERN 1. High tum-over rate of Program Directors resulting in instability in the 
Administration of the Nursing Program and lack ofmentoring/succession plan for the Assistant 
Nursing Program Director. From September 2017 through August 2019, a total of five Program 
Directors of the Nursing Program resigned. At time ofSchool Visit, the Nursing Program was 
without a Program Director with her resignation a week before the scheduled BRN visit 
requiring the newly appointed (May 2019- present) Assistant Program Director to assume the 
Interim Program Director's role. The Assistant Director was praised by students and faculty as 
being attentive to their concerns and working diligently to meet student learning needs 

RESPONSE: 
The high turnover rate of Program Directors has been explained in the ADN Summary Report 
submitted to BRN on August 12, 2019. {Exhibit l Prow:am Summary) CCl 's students, faculty 
and administration are satisfied with the interim directors' administration of the ADN program. 
Students and faculty have praised Dr. Gore's efforts to bring the programs into compliance as 
well as being attentive to their needs and concerns. The presence ofboth a full time program 
director and a full time assistant program director would allow for proper training/mentoring of 
the assistant director of nursing, which allows for a smooth transition with little disruption in 
students learning ifand when the ADON assumes directorship. We are currently running ads for a 
fulltime program director. {Exhibit 2 Indeed) 

Career Care Institute 
Main Campus• 43770 151h Street West, Suite I 15 • Lancaster, Californ ia 93534 • phone: (661) 942-6204 • fax: (661) 942-8130 
Branch Campus• 2051 North Solar Drive, Suite I 00 • Oxnard, California 93036 • phone: (805) 477-0660 • fax: (805) 477-0669 

Branch Campus • 22500 Town Circle, Suite 2205 • Moreno Valley, California 92553 • phone: (951) 2 14-6446 • fax: (95 1) 214-6440 



AREA OF CONCERN 2. The high turnover rate of faculty impacting negatively student 
learning outcomes both in theory and clinical experiences. Half of the students present at 
our meetings voiced complaints/allegations of missed clinical hours in each course due to 
lack ofavailable faculty. Cohort 1 student complaints/allegations regarding not having 
clinical faculty resulted in the need for make-up ofclinical hours ofup to 90 hours prior to 
their October graduation. Cohort 2 student complaints/allegations regarding ongoing 
clinical instructor tardiness (up to 1.5 hours) and having frequent changes in clinical 
instructors resulted in inadequate clinical supervision for them. Five out of 7 faculty spoken 
with at the School Visit were new with 1-3 months of CCI employment history. No 
orientation or faculty development was conducted. 

RESPONSE: 
While CCI has had some turnover in theory instructors, every instructor has completed the course 
they were assigned to teach. Therefore, the turnover in theory instructors has not had a negative 
effect in student learning outcomes. (Exhibit 3 Cohort 1 Student Theory & Clinical hours). The 
a/leudance reporls providedfor both cohorl.s are showing cumulative ut1e11da11ce which includes 
both lecture and clinical hoursfrom rhe slarl <iftheir program. The scheduled column houl's may 
vw:v because ofthe courses each student is scheduled to al/end. The present column reflects the 
hours each student were present iu their scheduled classes. The absent column reflects the total C?f 
both lecture and cliuical absences. The makeup column reflects the number ofmakeup hours each 
student has alread_v completed. The Iota! column reflects how many total hours lhe student had in 
!heir enrollment i11cludi11g makeup hours. Regarding the complaint about 90 missi11g clinical 
hours is incorrect hecause rhe amount ofoverall ahsenl hours (lecture/clinical) do not exceed90 
hours. 

Regarding cohort I complaints/allegations regarding shortage ofclinical hours needed for 
graduation. We have scheduled sufficient clinical hours from now until the end of tenn to meet 
the required number ofclinical hours. (Exhibit 4 Cohort 2 Student Theory & Clinical Hours) 
shows confinnation ofthe scheduled hours. Students were provided current documentation of 
their clinical hours on August 29, 2019. 

Regarding cohort 2 complaints/allegations regarding clinical instructor tardiness of 1.5 hours. 
That happened once, it was addressed immediately and that particular instructor is currently on 
medical leave. Should this instructor return after medical leave, she will be required to repeat the 
faculty orientation process. We had clinical instructors who presented with good credentials and 
interviewed well but proved to be irresponsible instructors. As soon as we were aware that they 
were not properly supervising the students, they were dismissed. 

Regarding the new faculty with no orientation or faculty development. Employees were hired by 
the previous Directors who failed to follow policy regarding orientation ofnew faculty and 
neglected to utilize available orientation materials. (Exhibit 5 ADN New Hire Orientation). 
Moving forward, current Interim Program Director will ensure all new hires will receive proper 
orientation. 



AREA OF CONCERN 3. Questions from Administrative Team regarding use of the Total 
Program Evaluation (TPE) Plan (last revision 09-14-18). An incomplete TPE with outcomes not 
available for review such as end ofcourse student survey summaries and A TI summary of test 
results/follow up. 

RESPONSE: 
Mrs. Loyola provided in an email dated Wednesday March 27, 2019 (Exhibit 6A Loyola Email) 
attachment of the Total Program Evaluation (TPE) draft (Exhibit 68 Total Program Evaluation) 
she was working on for COE, stating she would continue to work on it; However, no final TPE 
was ever received from Mrs. Loyola. However, we have the A TI proctor exam reports (Exhibit 
6C 201 7 Cohort I AT/ Proctor Exam Results and6D 2018 Cohort 2 AT/ Proctor Exam Results) 
for each nursing course that all students have taken. We will have further ATI proctor exam 
results at the end ofthis term (end ofOctober) 

AREA OF CONCERN 4. Students not aware of the Grievance Policy/Chain of 
Communication for the Nursing Program. The Grievance Policy/Chain of Communication 
available in the Student Handbook is given to students when admitted to program. Fear of 
retaliation - students fearing being reported to Administration by other students in their 
cohort. 

RESPONSE: 
Student Services reviews the Grievance Policy/Chain ofCommunication with ADN students 
during orientation utilizing the power point (Exhibit 7 Power Point). It is correct that students 
can find the Grievance Policy/Chain ofCommunication in the Student Handbook as well as the 
ADN Guidelines. These policies/guidelines are also emailed to each student. Since the process 
seems to be inadequate, going forward, the Grievance Policy/Chain ofCommand will be posted 
in all the classrooms and the student breakroom. We have reviewed the policy with the students 
and they signed the acknowledgement form (Exhibit 8 ADNPolicy Acknowledge Form) 

Regarding the students fear of retaliation, such a situation has not been brought to our attention. 
Retaliatory behavior/bullying is not tolerated. The Student Conduct Policy, which is found in the 
Institutional Policy (Exhibit 9). addresses Extreme conduct violations. 

AREA OF CONCERN 5. Cohort l student complaints/allegations regarding Financial Aid. 
Required payments increasing significantly at different times in the first year causing 
ongoing financial hardship. Cohort 2 students with no financial aid problems since 
problems worked out prior to their enrollment. 

RESPONSE: 
Financial aid documents, (Exhibit IO FA Payment Schedule SJ -S16) indicates there were 
no significant increases during their first year of the program. FA payment amounts were 
consistent throughout the 2017-2018 school year and amounts for 2019 have stayed the 
same and/or have been decreased. 



AREA OF CONCERN 6. The number of full time and part time nursing faculty and 
names ofContent Experts in the five clinical specialties not verified by nursing 
administration at time of School Visit. BRN Reports ofFaculty and Facilities not updated 
as requested by assigned NEC for review during School Visit. Pediatrics nursing course 
Lead Instructor not coordinating pediatric clinical experiences. A pediatrics Assistant 
Instructor identified as "Lead" and responsible for coordinating pediatric clinical 
rotations. NS250 Introduction to Community and NS 262 Nursing Role Transition and 
Leadership approved as preceptorship courses but not implemented. 

RESPONSE: 
Regarding the number of full time and part time nursing faculty, below is the count we 
have based on records from previous Program Director: 

• Our current Full-Time Faculty = 3 (hiring 2 more FT faculty members, currently going 
through hiring process). 

• Our current Per Diem Faculty = 14 (in the process of hiring l more PT faculty, currently 
going through hiring process). 

• The number of BRN approved instructors currently = 6. 
• The number ofBRN approved assistant instructors = 11. 
• Content Experts are (Exhibit I I Content Experts): 

o OB- Elizabeth Gonzalez 
o Peds- Helen Fredrickson 
o Med Surge -Jinu Sebastian 
o Psy/Mental Health -Vanessa Hinton 
o Geriatrics - Last person holding position was Albert Springer 

My goal as the new Interim Program Director is to hire full-time faculty for the five content 
expert areas. 

Regarding the Pediatric clinical rotations, those were exclusively arranged by our clinical 
coordinator, Dr. Carlos Ferrufino. On one occasion, the pediatrics clinical instructor sent 
the students down to experience pediatrics patients in the ED. 

• The pediatrics clinical instructor has been counseled on proper procedures for 
student clinical placement. 

Regarding the approved preceptorship courses, the previous acting Program Director, 
Elizabeth Gonzalez, informed the ADN department that CCI was not approved by BRN 
to utilize preceptors/preceptorship, therefore she did not arrange preceptorships for NS 
250 Introduction to Community or NS 262 Nursing Role Transition and Leadership, both 
of which courses she taught. 

• My goal as the new Interim Program Director is to obtain from the BRN a 
copy of the approved policy and procedure regarding preceptorship. Then, I 
can actively pursue preceptorship in these courses. 



AREA OF CONCERN 7. Faculty present at our meeting not aware ofnursing committees. 
Stated faculty meetings held on Thursday afternoons with curriculum discussed and few 
faculty members in attendance. 

RESPONSE: 
Faculty were not aware ofdirector ofcommittees as previous Directors made no mention 
of the need for Program Evaluation or Curriculum committees. After BRN visit, we 
requested volunteers to sit on these committees. On 8/29/1 9, I held the monthly faculty 
meeting and shared the BRN visit report with all attendees. They were given the 
opportunity to participate in the action plan. Going forward, because program evaluations 
and curriculum are inherently connected to avoid redundancy, the program evaluation 
committee and Curriculum committee will meet jointly at the end ofeach term. Ideally, 
the committees will consist ofthe content expert for the nursing courses taught during the 
term, instructors teaching theory / general education courses that term, and one student 
representative from each cohort. All members offaculty are welcome to provide input. 
We will have our first Program Evaluation/Curriculum meeting on October 30, 2019 
following the end of our current term. 

AREA OF CONCERN 8. No student participation on nursing committees. 

RESPONSE: 
This was another topic ofdiscussion in the 8/28/ 19 monthly meeting. It was agreed that Student 
representatives from cohort I and cohort 2 will be notified of upcoming meeting scheduled for 
October 30, 2019 and any future faculty and or committee meetings. 

AREA OF CONCERN 9. Insufficiency ofresources including the need for pediatric clinical 
experiences (issue identified in Initial Approval Visit) and acute medical surgical experiences. 
Cohort 2 student complaints/allegations of not having equitable clinical experiences within 
the four clinical groups. Two clinical groups having clinical experiences in acute care settings 
while the two remaining clinical groups at skilled nursing facilities for their medical-surgical 
nursing clinical experiences. Other complaints/allegations of not having open skills lab hours, 
the lack ofair conditioning in a second-floor classroom and laboratory, and no running water 
in public drinking fountains. 

RESPONSE: 
On August 20, 2019, CCI received BRN approval for Department of Health Services Los Angeles 
County for utilization ofPediatric and Medical Surgical clinical (Exhibit 12). Additionally, CCI is 
currently pursuing Pediatric clinical affiliations with Dignity Health. 

In order for all AON students have equitable acute care clinical experiences, we will create a 
rotating clinical schedule to ensure all students have the same learning opportunities. 



Currently CCI does not have faculty available to run an open simulation, however students may 
request through the Clinical Coordinator to have extra instruction in the simulation lab. All 
students were notified via email of this opportunity (Exhibit 13). 
Regarding the issue of lack of air conditioning in classrooms, and laboratory have been addressed 
and these rooms now have working air conditioning. Three out of four drinking fountains on 
campus are functioning. On September 3, 2019, CCI has scheduled a plumber to address the one 
drinking fountain that is current out ofservice (Exhibit I 4). 

AREA OF CONCERN 10. Cohort 1 student complaints/allegations that should they not attain 
72% on the A TI Predictor Exam after three attempts, CCI administrators will submit their 
NCLEX Licensing Applications as "non-graduate granting" even though all courses/content 
required for graduation were completed successfully. 

RESPONSE: 
Unfortunately, the students were miss informed by our previous A Tl Coordinator. On Thursday 
August 29, 2019, all AON students were given a copy of the ATI Policy and returned the sign 
Student Acknowledgement form (Exhibit I 5). The miss communication was clarified by current 
Interim Program Director. 

AREA OF CONCERN 11. Two clinical facilities in use not BRN approved: LA County, 
South Valley Health Center and Antelope Valley Community Clinic. Faculty 
complaints/allegations that staff at one clinical facility refuse to provide orientation for 
assigned CCI clinical faculty and students, a contractual requirement offacility agreements. 

RESPONSE: 
We have never placed CCI students with LA County. or Antelope Valley Community 
Clinic. We received approval on 8/27/ 19 to send student to LA County. 

Staffat the clinical refused to provide orientation for faculty and students because the 
previous clinical coordinator failed to schedule said orientation. Once the orientation was 
properly scheduled, faculty and students received the necessary orientation. Our current 
clinical coordinator has scheduled proper facility orientation for both faculty and students 
as per facility policies. 

AREA OF CONCERN 12. No L VN 30 Unit Option students enrolled in the nursing 
program at this time. Public access to LVN 30 Unit Option information not available online 
on the Nursing Website although available in the Student Handbook given to students on 
enrollment with no statements regarding the limitations on licensure. 



RESPONSE: 
The following has been added to CCis website ~ 
LVN 30 Unit Option designed as a career ladder for California Licensed Vocational 
Nurses wishing to become registered nurses . Takes approximately I 8-24 months. No 
degree is granted upon completion. Most other states do not recognize California's L VN 
30 Unit Option and will not issue RN licenses to these L VNs. Some L VNs prefer to 
complete an ADN program in order to obtain a degree and to have the flexibility to get an 
RN license in other states. Most ADN programs will give L VNs credit for some of the 
coursework they completed to become an LVN. 

AREA OF CONCERN 13. Cohort 2 student (9-10 L VN students) complaints/allegations 
ofnot being given credit for prior L VN education. All required to enroll in all nursing 
courses beginning with fundamentals and considered "generic" students. These same 
L VNs requested by Administration to enroll in the upcoming L VN Transition Course for 
Advanced Placement students with a cost ofaround $ I 500 not taken by "generic" 

RESPONSE: 
Following CCI's Board approved policy regarding advanced placement (Exhibit 16). the 
students either did not provide documentation that they have met all ofthe requirements 
or they chose not to challenge the courses for which they would like credit, or both. 
While the students are quite knowledgeable about certain aspects of the policy, (and they 
are quite happy to quote the information from the ADN guidelines), they fail to 
acknowledge understanding of the entire policy. 

My goal is team up with the committees to review and revise the current policy. Once the 
policy is revised, students will be served with acknowledgment copy. Interim Program 
Director will review the policy with students to ensure they understand it. 

Regarding the Transition Course, previous program director informed the faculty and 
CCI's administration (per NEC Dr. Carol Velas) that all L VN students were required to 
take the Transition Course regardless of Advance Placement status. As a result ofour 
discussion with our current NEC and SNEC on 8/ 19/19, we have reduced the cost of this 
course from $ I ,200.00 to $600.00 (Exhibit 17). 

I believe I have addressed all of the areas ofconcern, however, ifl have inadvertently 
missed anything, please do not hesitate to contact me. 

Respectfully, 

Dr. Kim Gore, EdD, MSN/Ed, RN 
ADN Assistant Program Director 
Career Care Institute - Lancaster 
Phone: 661-942-6204 ext: 127 
Email: kgore@ccicolleges.edu 



September 11, 2019 

Donna Schutte 
Nursing Education Consultant 
Education and Licensing Liaison 
Board of Register Nursing 

RE: Addendum to Career Care Institute's ADN Program August 19, 2019 School Visit 

Dear Dr. Schutte, 

We would like to submit the following addendum to our response ofAugust 29, 2019 regarding 
the School Visit ofAugust 19, 2019. 

AREA OF CONCERN 1 

The Program Director will commence trainingfor the ADON upon BRN approval and will be 
Completed with 90 days. Training will include BRNRegulations and Related Statues, School 
Policies, ADN Program Policies, Curriculum and Clinical Development & Assessment, and 
Program Evaluations. This is not a comprehensive list. Documentation ofthe ADON training 
will include a Checklist (Exhibit AJ 

AREA OF CONCERN 2 

CCls currentpolicy (Exhibit BJ, Instructor Late for Class, which can be found in the ADN 
Guidelines, states what students should do in the event an instructor is late for class. However, 
it does not address what students should do in the event an instructor is late for a clinical 
rotation. Therefore, we developed a policy addressing both theory and clinical instructor 

tardiness. (Exhibit CJ 

New faculty hires will begin orientation upon BRN approval and that orientation will be 
completed within the first thirty days ofemployment. 

AREA OF CONCERN 3 

To facilitate the Total Program Evaluation, moving forward, student and instructor evaluations 

ofcourses will be used to address any concerns that arise over the course ofa class. Students 
evaluate class material, instructors, and resources while instructors will evaluate the class for 
effectiveness and relevance to the profession. The results ofthese surveys will be used to 
evaluate the program at the end ofeach term. Student data including final exams, grades, skills 
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competencies as well as ATIproctored exam scores will also be included in the program 
evaluation. Since the current term ends in mid-October, we will evaluate the program in late 
October. 

AREA OF CONCERN 4 

Exhibit D verifies that students were in receipt ofthe School Catalog which outlines the 
complaint/grievance policy. 
Exhibit E This document reflects a reported student complaint and the resolution process. 

AREA OF CONCERN 5 

In Regards to the allegations from cohort 1 about Financial Aid; We'd like to add that since FA 
was not available at the time, all 16 students in cohort 1 received a scholarship of$2,000.00 
(Exhibit F). 

Respectfully, 

~~i~~~--
Dr. Kim Amador, EdD, MSN/Ed. RN 

Interim Director ofNursing 
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TO: Board Members 

FROM: Donna Schutte, DNSC, RN, NEC 

DATE: October 17, 2019 

RE: CCI Response to BRN Report: List of Exhibits 

Name of Exhibit Status Comments 
CCI Response to BRN Report 
08-29-19 

Attachment #2 

Addendum to CCI Response 
to BRN Report 09-21-19 

Attachment #2 

Exhibit 1 – Program 
Summary for School Visit 
08-12-19 

Attachment #3 

Exhibit 1A – Director and 
Assistant Director Job 
Descriptions 

Attachment #3 

Exhibit 1B – Employment 
Agreement – Assistant 
Director 

Available for review 

EDP-P-03 Director Approval 
Request – Dr. Corrine 
Stevens 

Available for review 

Job Reinstatement Offer – Dr. 
Corrine Stevens 

Available for review 

Exhibit 2 – Indeed Add for 
PDON and ADNO 

Available for review 

Exhibit 3 – Cohort 1 Student 
Clinical and Theory Hours 

Attachment #3 

Exhibit 4 – Cohort 2 Student 
Clinical and Theory Hours 

Attachment #3 

Exhibit 5 – ADN New Hire 
Orientation (84 pages) 

Available for review 

Exhibit 6A- Loyola Email 
Letter 

Available for review 

Exhibit 6B – Total Program 
Evaluation 

Attachment #3 

Summary of ATI Proctored 
Exam Results 

Attachment #3 

Exhibit 6C – 2017 Cohort 
ATI Proctored Exam Results 
(64 pages) 

Available for review 



   
  

 

   

  
 

   

  
  

  

 
   

   

  
 

   

     
  

 
   

  

 

  

  
 

   

  
  

   

  
 

   

 
 

   

   
    

   
 

  
   

    

  

   

   
 

  

    

Exhibit 6D – 2018 Cohort 
ATI Proctored Exam Results 
(16 pages) 

Available for review 

Exhibit 7 – Grievance Policy 
(16 pages) 

Available for review 

Exhibit 8 – ADN Policy 
Acknowledgement Form 

Attachment 3 

Exhibit 9 – CCI Institutional 
Policy - Bullying 

Available for review 

Exhibit 10 – Financial Aid 
Documents 

Available for review 

Exhibit 11 – Content Experts Attachment #3 
Exhibit 12 – DHS-LA County 
Approval 

Available for review 

Exhibit 13 – Student 
Notification Regarding Open 
Lab 

Attachment #3 

Exhibit 14 – Air Conditioning 
and Plumber 

Available for review 

Exhibit 15 – ATI Policy-
ADN Department 

Attachment #3 

Exhibit 16 – LVN Previous 
Credit 

Attachment #3 

Exhibit 17 – NS 200 
Transition Course 

Attachment #3 

Exhibit A-ADON Checklist Attachment #3 
Exhibit B-CCI Guidelines Available for review 
Exhibit C-Late Policy Attachment #3 
Exhibit D Student’s Receipt 
of College Catalog 

Available for review 

Exhibit E – Student’s 
Awareness of Grievance 
Policy (50 pages) 

Available for review 

Exhibit F – Financial Ad 
Scholarship 

Attachment #3 
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CAREER 
C/\llf= 
INSTITUTE 

Donna Schutte 
Nursing Education Consultant 
Education and Licensing Liaison 
Board of Register Nursing 

RE: Career Care Institute's ADN Program Summary Report 

August 12, 2019 

AREA OF CONCERN I, High Program Director Turnover Rate. Having had five 

different program directors approved over the past five years, there is major concern 

regarding stability of the nursing program relevant to its administration, as required 

by CCR section 1424. Administration and Organization of the Nursing Program. 

Summarize the reasons for the high turnover rate of the Director and Assistant 

Director positions within the nursing program including an evaluation of release 

time, supervision, position duties, and the steps currently being taken to provide 

stability in these two positions. Please submit a recruiting plan for Program Director 

hiring with the time frame for decision finalization. 

RESPONSE: 

• Ms. Adina Free was hired as the Program Director before receiving program approval 

• Ms. Marrisa Latuno was hired as the Assistant Program Director 

• BRN program approval was granted on 9/7/17 

• Approximately end of September 2017, Ms. Adina and Ms. Latuno swapped roles due 

to Ms. Adina facing personal problems. 

• Ms. Free resigns as Assistant Program Director 10/30/17 

• In result, Ms. Latuno places faculty member Shamar Walker as Assistant Program 

Director. 

• On January 2018, Evelyn Orellana comes in as Lancaster's Campus Director. 

• On January 29, 2018 Ms. Latuno resigns as Program Director, Reason given was 

Career Advancement; West Coast University recruited her as Dean of Nursing 

Exhibit 1 Program Summary 



• ln result of this, Evelyn began to actively seek candidates for Program Director and 
Assistant Program Director. 

• On 2/6/18, Dr. Corrine Stevens received approval as Program Director 

• On 2/10/18, Ms. Brandy Loyola (previously Brandy Shannon) received approval as 
Assistant Program Director 

• OnJuly 27, 2018, Dr. Stevens resigned as Program Director due to health 
complications. In result of this, Ms. Loyola became Program Director and Mr. 
Elizabeth Gonzalez became Assistant Program Director. 

• InJanuary 2018, Ms. Loyola informed Evelyn that she was expecting a baby and that 
she would be going on a six~week Maternity Leave on 4/30/19. 

• In May 2019, Ms. Gonzalez was approved as Acting Program Director and Dr. 
Vanessa Hinton was approved as Interim Assistant Program Director. 

• On May 23, 2019, Dr. Gore was hired as Assistant Program Director. BRN approved 
on 6/13/19 

• On 6/30/19 Ms. Loyola informs Evelyn she was extending her Maternity another six 
weeks. 

• On 7/22/19 Ms. Loyola informs Evelyn that she is not able to return to her position 
due to not being able to commit to the full-time obligation and will be stepping 
down form her position. 

• On 7/29/19 Ms. Gonzalez informs Evelyn that she is not able to continue with the 
role of Program Director due to her doctoral studies and will also be stepping down 
from her position effective 8/9/19. 

• On 7/29/19 Evelyn placed job postings for both positions; Program Director and 
Assistant Program Director. 

Each employee hired as a Program Director and Assistant Program Director was presented with a 
job description (Exhibit IA) and an employment agreement (Exhibit IB) upon commencement 
of employment. As noted above, the cause of the turnover was due to unexpected circumstances 
outside of CCI's control. CCI administration shares your concern. Therefore, lacking assurance 
that Ms. Loyola would be able to return to her position after her maternity leave. administration 
took the precaution of hiring Dr. Gore as Assistant Program Director. 

After learning that Ms. Loyola and Ms. Gonzalez would be stepping down from their positions, 
administration immediately posted job listings for both positions (Exhibit IC). Since then, we 
are actively screening resumes and interviewing potential candidates. We would like to request a 
90,day grace period to fulfill this requirement, but we will do everything possible to fill the 
position sooner. 



AREA OF CONCERN 2, Updated Reports of Faculty and Clinical Facilities. With 
administrative changes, there is need that the Report of Faculty and the Report of 
Facilities be reviewed to ensure accuracy as required by CCR Section 1425 Faculty: 
Qualifications and Changes. and 1427 Clinical Facilities. All faculty and clinical 
facilities must be BRN approved. Submit EDP,P~02 Faculty Approval/Resignation 
Notification and EDP,P, 18 Program Clinical Facility Authorization Form as needed. 
A current copy of the Report of Faculty and Report of Clinical Facilities is 
attached. 

RESPONSE: 

For Updated Reports of Faculty and Clinical Facilities Please see enclosed attachments: 

• Exhibit 2A Clinical Facilities, 
• Exhibit 2B CCI Clinical Affiliate Agreements 
• Exhibit 2C CCI Faculty Report 

AREA OF CONCERN 3, Curriculum Review and Development. A major curriculum 
revision is under development. Consistent with CCR 1426 Required Curriculum., 
what changes in the curriculum are being planned and what are the rationales for 
these changes? 

RESPONSE: 

The plan was to re,order the program's sequence of courses to more effectively address 
student learning needs. 

On Thursday August 8, 2019, Elizabeth Gonzalez, RN, Acting Program Director, 
submitted to the BRN a proposed curriculum revision for CCis AON Program. However, 
on Friday August 9, 2019 notified Dr. Donna Schutte via email a request to "please 
retract our submission for curriculum revision as we will have to analyze how we can 
meet the financial aid of the students and meet curriculum needs. We will resubmit once 
the details are worked out.· CC I's FA Department noticed our proposed curriculum 
revision changed from 12 units to 8 units in two terms and this would have a negative 
impact on students' FA eligibility, therefore the reason for withdraw of the proposed 
curriculum revision at this time. 

AREA OF CONCERN 4, Total Program Evaluation. Consistent with CCR 1424 
Administration and Organization of the Nursing Program., provide a summary of 
the Total Program Evaluation to date and the areas for total program evaluation to 
be completed upon the graduation of the first cohort ofstudents. 



RESPONSE: 

According to records (Exhibit 4A), a Total Program Evaluation was completed on 
9/14/18. Per an email correspondence between Ms. Loyola and Dean of Academics, there 
was a revision drafted in March 2019 (Exhibit 4B). CCI will conduct our annual Total 
Program Evaluation in March 2020. 

Per your request, attached is CCI's Campus Map Exhibit SA 

Respectfully, 

Dr. Kim Gore EdD, MSN/ED, RN 



Associate Degree in Nursing Program Director 
Job Description 
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Position: ADN Program Director 
Reports to: CEO, CAO, CFO and Dean of Academics 

Interacts with: Faculty, Staff, and Students 

Mission 
The Registered Nurse Program Director of Nursing has the responsibility and authority to carry 
out the duties set forth in the regulations of the Board of Registered Nursing (BRN). Under the 
direction of the Campus Director, the Program Director of Nursing provides administrative 
leadership for the Registered Nursing Program and is accountable for the administration, 
planning, implementation, and evaluation of the program. This position works cooperatively 
with the Assistant Program Director, supervises faculty and staff, and supports students in all 
nursing program areas. 

Education: Master’s Degree (nursing, 
education, or administration) + RN License 

Location: Lancaster 

Employee Type: Full-Time 
Experience: 2 years of experience teaching;  1 
year of experience in direct patient care 

Duties and Responsibility 
In addition to the following general responsibility, the list of duties is not intended to be 
restrictive or all inclusive. The fact that certain duties may not be listed does not limit the 
performance of additional duties. 
 Coordinates and directs all activities in developing, implementing, and managing the 

program. 
 Provides leadership in all activities related to the nursing program academic policies, 

curriculum, resources, services, and program evaluation. 
 Makes recommendations for program resources and administers the program budget. 
 Oversees recruitment, board approval (when indicated), hiring, training, development, 

supervision and performance of the Assistant Director, faculty, and program staff. 
 Conducts regular nursing faculty meetings for purposes of curriculum and policy 

discussion, evaluation, and revision. 
 Promotes a culture of professional nursing that embraces compassion and ethic based 

practice. 
 Assists students to identify and utilize available community services and resources to 

resolve personal issues impacting their satisfactory academic progress. 
 Facilitates the establishment of cooperative agreements/contracts for clinical practice 

sites and nursing education articulation. 
 Attends clinical affiliation meetings at the contracted agencies to facilitate 

communication and identify the impact of new student placements. 
 Maintains professional membership in the community, state, and national organizations 

to promote the college and nursing programs. 
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 Assures that student to faculty ratios for patient care experiences are maintained in 
accordance with state board of nursing regulations. 

 Serves as program liaison with the state board of nursing and nursing/health care 
community. 

 Insures efficient process of licensure paperwork to the state board of nursing including 
completing required coursework (graduation) and notifying the board immediately 
regarding student(s) ineligible to take NCLEX-RN examination. 

 Insures board receives faculty rosters including current active CA RN licensure prior to 
commencement of the initial cohort and when updated. 

 Insures program compliance with requirements and standards of regulatory agencies and 
accreditation bodies. 

 Assists with student problem resolution, implementing policies and procedures, and 
student orientation and advising. 

 Maintains and reports student grades and attendance and implements retention 
initiatives in accordance with policies and procedures. 

 Completes professional development activities to maintain expertise in accordance with 
CCI standards and identified needs 

 Cooperates with the Campus Director and other CCI staff including the student 
services, career services, and financial aid departments. 

 Clocks-in and –out accordingly. 
 Documents all private discussions with students pertaining to school using available 

vehicles such as incident reports, progress reports and/or Student Advisement Form. 
 Submits mandatory weekly reports every Friday 
 Attends all staff meetings. 
 Reports any major problems to the Campus Director 
 Maintain supplies and inventory and order supplies sufficiently in advance to allow for 

shipping and/or notify clinical coordinator. 
 Uphold and enforce school policies. 
 Demonstrate professional behavior and demeanor at all times with students and with 

CCI staff. 
 Maintain appropriate confidentially with staff and student issues and discussions. 
 Familiarize yourself thoroughly with school policy via the CCI catalog/handbook. 

Qualifications and Skills 
The Program Director of Nursing must be a registered nurse who is knowledgeable and current 
regarding the program and the policies by which it is administered. This person must qualify for 
authorization by state agencies to ensure that all programs are properly supervised in 
compliance with the requirements of Title XVI of the State Education Code and other state 
regulations. 

 A Master’s or higher degree from an accredited college or university which includes 
coursework in nursing, education, or administration 

 A minimum of one year’s experience as an administrator with validated performance of 
administrative responsibilities consistent with Title 16. California Code of Regulations, 
section 1420 (h) 

Career Care Institute 
Main Campus • 43770 15th Street West, Suite 115 • Lancaster, California 93534 • phone: (661) 942-6204 • fax: (661) 942-8130 

Branch Campus • 2051 Solar Drive, Suite 100 • Oxnard, California 93036 • phone: (805) 477-0660 • fax: (805) 477-0669 
Branch Campus • 22500 Town Circle, Suite 2205 • Moreno Valley, California 92553 • phone: (951) 214-6446 • fax: (951) 214-6440 



 
 

   
          

       
          

 
 
 
   

 
   

  
    

 
  
   

   
   
    

 
 
 
 
 
                                                         

      
 
 
 
                                                                         

                                                   
 
 
 
 
 
 
 

 A minimum of two years’ experience teaching in pre-or post-licensure registered nursing 
programs 

 At least one year’s continuous, full-time experience of direct patient care as a registered 
nurse providing direct patient care; or 

 Equivalent experience and/or education as determined by the California Board of Registered 
Nursing (BRN). 

 Current license as a registered professional nurse in good standing. 
 Demonstrated cultural competency, sensitivity to and understanding of the diverse 

academic, socioeconomic and ethnic backgrounds of program students, faculty and staff. 
 Superior interpersonal and communication skills. 
 Proficient in MS Office, Internet, and course management software. 

Employee Name (Print) Date 

Employee Signature Hire Date 
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RN Program Assistant Director 
Job Description 
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Position: RN Program Assistant Director 
Reports to: CEO, Campus Director, RN Program Director 

Interacts with: Faculty, Staff, and Students 

Mission 
The Assistant Program Director is California Board of Registered Nursing (BRN) approved and must be 
knowledgeable and current regarding the program and its policies and procedures by which it is 
administered. This position works cooperatively with the Program Director and assists the Program 
Director in supervision of faculty and staff and support of students in all program areas. The Assistant 
Program Director is delegated responsibilities for the administration of the program which includes 
teaching courses as assigned, assist with curriculum development, clinical coordination and oversight, 
and other duties as assigned. The Assistant Program Director is delegated the authority to perform the 
Program Director’s duties in the Program Director’s absence. 

Employee Type: Full-Time Location: Lancaster Campus 

Education: 
Master’s Degree (nursing, education, or 
administration) + RN License 

Experience: 
One (1) years’ experience as an administrator with 
validated performance of administrative responsibilities. 
Two (2) years' experience teaching in pre- or post-
licensure registered nursing programs; and 
One (1) year's continuous, full-time or its equivalent 
experience direct patient care as a registered nurse; or 
Equivalent experience and/or education, as determined by 
the board 

Duties and Responsibility 
In addition to the following general responsibility, the list of duties is not intended to be restrictive or all 
inclusive. The fact that certain duties may not be listed does not limit the performance of additional 
duties. 

 Assist in the administration of the program and perform the functions of the Director when 
needed 

 Meet regularly with the Director to ensure program compliance with requirements and 
standards of regulatory agencies and accreditation bodies. 

 Assist with student problem resolution, implementing policies and procedures, and student 
orientation. 

 Document all private, school-related discussions with students using incident reports, progress 
reports and/or Student Advisement Forms appropriately. 

 Complete weekly report 
 Promote a culture of professional nursing that embraces compassion and ethic based practice. 
 Collaborate with Program Director, Campus Director, and Office Manager in interpreting and 

upholding program policies. 
 Assist with policy revisions and determining need for new departmental policies. 
 Chair the Curriculum Committee and prepare report for monthly full faculty meeting. 
 Participate in faculty orientation and development, i.e. mentoring. 
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 Provide student counseling and advisement to ensure student success and achievement of 
program goals (e.g. identify available community services and resources to resolve person issues 
affecting student satisfactory academic progress. 

 Complete professional development activities to maintain expertise in accordance with college 
and BRN standards and identified needs. 

 Cooperates with the Program Director, Campus Director and other CCI staff including the 
student services, career services, and financial aid departments. 

 Assist with Curriculum Development. 
 Teach courses as assigned by Program Director or Campus Director. 
 Oversee Clinical Coordination. 
 Evaluates the program’s instructional content, clinical sites, faculty, and resources annually. 
 Clocks-in and –out accordingly. 
 Attends all staff meetings. 
 Reports any major problems to the Program Director or Campus Director 
 Uphold and enforce school policies. 
 Demonstrate professional behavior and demeanor at all times with students and with CCI staff. 
 Maintain appropriate confidentially with staff and student issues and discussions. 
 Be knowledgeable of CCI’s student, employee and department policy. 
 Other duties as assigned by Program Director or Campus Director. 

Qualifications and Skills 
The Assistant Director of Nursing must be a Registered Nurse who is knowledgeable and current 
regarding the program and the policies by which it is administered. This person must qualify for 
authorization by state agencies to ensure that all programs are properly supervised in compliance with 
the requirements of Title XVI of the State Education Code and other state regulations. 

• A Master’s or higher degree from an accredited college or university which includes coursework 
in nursing, education, or administration 

• One (1) years’ experience as an administrator with validated performance of administrative 
responsibilities 

• A minimum of (2) years’ experience teaching in pre- or post-licensure registered nursing 
programs 

• One (1) year’s continuous, full-time or its equivalent experience in direct patient care as a 
registered nurse 

• Equivalent experience and/or education, as determined by the board 
• Current license as a registered professional nurse in good standing 
• Demonstrated cultural competency, sensitivity to and understanding of the diverse academic, 

socioeconomic and ethnic backgrounds of program students, faculty and staff. 
• Superior interpersonal and communication skills 
• Proficient in MS Office, Internet, and course management software. 

Employee Name (Print) Date 

Employee Signature Hire Date 
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~ID Career Care Institute - Attendance Hours Summary Cumulative 

11[ 
Lancaster Class Date Between: 10/01/2017-08/23/2019 

Cumulative 

Badge ID First Term Session Scheduled Present Absent MakeU(! Total Percent Present Percent 

1 10/23/2017 Day 694.00 663.50 30.50 18.50 682.00 98.27% 685.00 98.28% 

2 10/23/2017 Day 618.00 618.00 0.00 0.00 618.00 100.00% 633.00 100.00% 

3 10/23/2017 Day 732.45 703.45 29.00 29.00 732.45 100.00% 747.45 100.00% 

4 10/23/2017 Day 917.00 875.50 41.50 26.00 901.50 98.31% 904.50 98.32% 

5 10/23/2017 Day 652.00 636.50 15.50 15.50 652.00 100.00% 667.00 100.00% 

6 10/23/2017 Day 1,045.50 1,012.00 33.50 33.50 1,045.50 100.00% 1,060.50 100.00% 

7 10/23/2017 Day 1,535.00 1,489.50 45.50 45.50 1,535.00 100.00% 1,550.00 100.00% 

8 10/23/2017 Day 1,385.50 1,353.00 32.50 32.50 1,385.50 100.00% 1,388.50 99.14% 

9 10/23/2017 Day 1,030.50 980.50 50.00 41.00 1,021.50 99.13% 1,024.50 99.13% 

10 10/23/2017 Day 899.00 869.00 30.00 36.00 905.00 100.67% 920.00 100.66% 

11 10/23/2017 Day 1,272.00 1,242.50 29.50 29.50 1,272.00 100.00% 1,275.00 100.00% 

12 10/23/2017 Day 708.50 707.50 1.00 1.00 708.50 100.00% 711.50 100.00% 

13 10/23/2017 Day 1,547.50 1,536.00 11.50 11.50 1,547.50 100.00% 1,550.50 100.00% 

14 10/23/2017 Day 693.50 679.50 14.00 3.50 683.00 98.49% 698.00 98.52% 

15 10/23/2017 Day 733.50 697.00 36.50 32.50 729.50 99.45% 744.50 99.47% 

16 10/23/2017 Day 803.00 786.50 16.50 17.00 803.50 100.06% 806.50 100.06% 

Total Hours 15,266.95 14,849.95 417.00 372.5015,222.45 99.71% 

Wednesday, August 28, 2019 Page I of I 

Exhibit 3 Cohort 1 Students' Theory and Clinical Hours 



 

~ID Career Care Institute - Attendance Hours Summary Cumulative 

11[ 
Lancaster Class Date Between: 10/22/2018-08/23/2019 

Cumulative 

Badge ID First Term Session Scheduled Present Absent Makeu~ Total Percent Present Percent 

1 10/22/2018 Day 649.00 613.50 35.50 19.00 632.50 97.46% 638.50 97.93% 

2 10/22/2018 Day 334.75 334.75 0.00 0.00 334.75 100.00% 334.75 100.00% 

3 10/22/2018 Day 647.50 647.50 0.00 0.00 647.50 100.00% 653.50 100.00% 

4 10/22/2018 Day 349.25 338.75 10.50 19.00 357.75 102.43% 357.75 102.43% 

5 10/22/2018 Day 384.25 373.75 10.50 10.50 384.25 100.00% 387.25 100.00% 

6 10/22/2018 Day 313.25 313.25 0.00 0.00 313.25 100.00% 313.25 100.00% 

7 10/22/2018 Day 649.00 636.50 12.50 2.00 638.50 98.38% 641.50 98.39% 

8 10/22/2018 Day 358.25 358.25 0.00 0.00 358.25 100.00% 358.25 100.00% 

9 10/22/2018 Day 315.25 315.25 0.00 0.00 315.25 100.00% 315.25 100.00% 

10 10/22/2018 Day 339.75 339.25 0.50 0.00 339.25 99.85% 349.25 99.86% 

11 10/22/2018 Day 313.25 313.25 0.00 0.00 313.25 100.00% 313.25 100.00% 

12 10/22/2018 Day 580.75 570.25 10.50 10.50 580.75 100.00% 580.75 100.00% 

13 10/22/2018 Day 668.50 646.00 22.50 8.00 654.00 97.83% 657.00 97.84% 

14 10/22/2018 Day 624.75 621.25 3.50 3.00 624.25 99.92% 634.25 99.92% 

15 10/22/2018 Day 315.25 315.25 0.00 0.00 315.25 100.00% 315.25 100.00% 

16 10/22/2018 Day 358.25 338.75 19.50 19.50 358.25 100.00% 358.25 100.00% 

17 10/22/2018 Day 313.25 313.25 0.00 0.00 313.25 100.00% 313.25 100.00% 

18 10/22/2018 Day 504.75 483.25 21.50 11.00 494.25 97.92% 504.25 97.96% 

19 10/22/2018 Day 673.00 665.00 8.00 8.00 673.00 100.00% 679.00 100.00% 

20 10/22/2018 Day 358.25 358.25 0.00 0.00 358.25 100.00% 358.25 100.00% 

21 10/22/2018 Day 351.25 337.75 13.50 13.50 351.25 100.00% 351.25 100.00% 

22 10/22/2018 Day 295.75 295.75 0.00 0.00 295.75 100.00% 295.75 100.00% 

23 10/22/2018 Day 495.25 495.25 0.00 0.00 495.25 100.00% 495.25 100.00% 

24 10/22/2018 Day 313.25 304.25 9.00 0.00 304.25 97.13% 304.25 97.13% 

25 10/22/2018 Day 294.75 294.25 0.50 0.00 294.25 99.83% 304.25 99.84% 

26 10/22/2018 Day 414.75 396.25 18.50 8.00 404.25 97.47% 414.25 97.53% 

Wednesday, August 28, 2019 Page I o/2 

Exhibit 4 Cohort 2 Students' Theory and Clinical Hours 
pg 1-2 



Cumulative 

Present PercentBadge ID First Term Session Scheduled Present Absent MakeUI! Total Percent 

27 10/22/2018 Day 370.75 370.75 0.00 0.00 370.75 100.00% 370.75 100.00% 

28 10/22/2018 Day 405.25 405.25 0.00 0.00 405.25 100.00% 405.25 100.00% 

29 10/22/2018 Day 294.75 294.25 0.50 0.00 294.25 99.83% 304.25 99.84% 

30 10/22/2018 Day 579.75 579.25 0.50 0.00 579.25 99.91% 589.25 99.92% 

Total Hours 12,865.75 12,668.25 197.50 132.0012,800.25 99.49% 

Page 2 of2Wednesday, August 28, 2019 
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Prograin _O_utcomes Expected .• Evaluation-Data Re_sp_ons_ibkfor_ . Collection ·. .· Actual •· Action Plan Action Official . . 
. · ... . .. · 

Outcome 
. 

ColleCtiOn -& Anril~Sis Schedule· .. . . Outcome Result Docintient _-, . . . . .. 

Mission, goals and Mission, goals and ADN Program mission, goals, Faculty members Spring: Review Binder in 
expected program expected program expected program outcomes. mission, goals Director's 
outcomes arc congruent outcomes are 100 and expected office. 
with professional % consistent with Current QSEN Competencies outcomes for 
nursing standards and professional alignment with 
guidelines for the nursing standards. nursing 
preparation of nursing standards. 
orofcssionals 
There is sufficient The full-time Data from BRN Director of Review for 4 faculty Hire 2-3 full-
faculty to accomplish the (Content experts) requirements/regulations Nursing/Administratio compliance with members faculty 
mission, goals, and are sufficient to n each cohort and hired to content 
expected program support the current course being support experts. 
outcomes ADN cohort. taught cohort 1&2. Continue to 

We are in recruit/hire 
need of3 full- adjunct 
time content support 
exnerts. facu!tv. 

Faculty members are 100% of faculty Current CV Director of Nursing Review of 100% of 
academically and have role and CA Board of Nursing (BRN) compliance with faculty have 
experientially qualified functional Report every cohort and academic and 
for their teaching preparation in area Transcipts/Degrees course experimental 
responsibilities of teaching: preparation 

academic for their roles. 
background in area 
of teaching. All faculty 

who are 
nurses hold 
California RN 
License 

The curriculum is Curricula are I 00 Minutes of Faculty Meetings Faculty Members Spring: to review 
developed, implemented, % consistent with end of term data. 
and revised to reflect the ADN program Course Syllabi Director of Nursing 
clear statements of mission and goals 
expected student ADN Guidelines 
outcomes that are Curriculum reflects 
congruent with the clear statements of 
programs mission and student outcomes 
j!oals. I 00% of the time. 

80% or more of Less than 20% -Student grades (75% or less) Total Program Annually One student Continue to -Grades: 

students admitted to attrition rate -Student Advisements Evaluation Committee has monitor Student 

the ADN Program will (remediation plans/engagement) withdrawn students' Services 

successfully complete -End-of Course Surveys (student from Cohort 2 success rate. -Student 

Exhibit 6 B - Total Program Evaluation 
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the program. dissatisfaction) 
-Documentation of Exit 
interviews (Financial, family 
issues, health) 

due to 
personal 
reasons 

Advisements: 
Binder in 
Student 
Serves Office 

90% or more of the Less than 10% -Pass rate statistics Total Program Annually No current Binder in 

ADN graduates will NCLEX fail rate -BRN reports Evaluation Committee ADN Director's 

pass the NCLEX first- -ATI Predictor scores (analysis) graduates at office 

time and within 3 
months of graduation 

this time. 
First Cohort 
set to 
graduate 
10/2019 and 
schedule to 
takeNCLEX. 

85% or more 
employers responding 
to the Employer 
Survey will rate CCI 
graduates as prepared 
according to CCI's 
terminal objectives 
for a new graduate 

Terminal Outcomes: 
I. Examine 
profizssional nursing 
competence 
inc01porating the 
student's ongoing 
growth and practice 
within legal and ethical 
standards, and a 
professional attitude 
including responsibility 
accountability, and 
leadership. 

2. Independently 
pe1.form holistic client 
assessment and 
implement caring 
nursinf! interventions 

15% employers or 
less rate CCI 
students as 
inadequately 
prepared 

-Employer Surveys 

-Program Advisory Meeting 
minutes 

Total Program 
Evaluation 
Committee/ Advisory 
Board Committee 

Annually No current 
ADN 
graduates at 
this time. 
First Cohort 
set to 
graduate 
10/2019 and 
schedule to 
takeNCLEX. 

Binder in 
Director's 
office 
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using documented best 
practices necessary to 
establish and ~fjective 
treatment plan 
integrating client's 
goals, comprehensive 
needs, and 
environmental 
stressors. 

3. Conwnmicate 
respectfi,l(y and 
e[jectively with clients, 
signijlca11t support 
person(r;), and me,nbers 
ofthe illlerdisciplinmy 
healthcare team. 

4. Formulale evidence-
based clinical 
judgments and 
management decisions 
related to client care 
across all areas of 
nursing practice using 
critical thinking skills 
and employing 
knowledge Ji-om the 
sciences, humanities 
and nursing science. 

5. Develop and 
implement a teaching 
plan for 
client/significant 
support person(s) 
and/or the nursing team 
members, 
inc01porating teaching 
and learning principles. 



ATTACHMENT D Total Program Evaluation Revised 09/14/18 

6. Provide safe health 
care.for the client using 
cost e,ffective n1trsi1ig 
strategies, quality 
impro1•eme11t processes, 
and current 
technologies. 

7. Manage health care 
and collaborate 
respec//it!ly and 
effectively with clients, 
significant support 
person(~'). and members 
ofthe interdisciplinatJ' 
healthcare team to 
advocate.for positive 
individual, group, and 
organizational 
outcomes. 

85% or more 
graduates responding 
to the Graduate 
Survey will rate 
themselves as 

15% or less of 
Students will rate 
themselves as 
inadequately 
prepared according 
to CCI's tenninal 

-End-of-Course Surveys 
-Graduate Surveys 

Total Program 
Evaluation Committee 

Cohort exit Binder in 
Director's 
office 

prepared according to 
CCI's terminal 
objectives for a new 
graduate 

I. Examine 
professional nursing 
competence 
incorporating the 
student's ongoing 
growth and practice 
within legal and ethical 
standards, and a 
professional attitude 

objectives 
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including responsibility 
accountability, and 
leadership. 

2. Independently pe1form 
holistic client assessment 
and implement caring 
nursing interventions 
using documented best 
practices necessary to 
establish and effective 
treatment plan integrating 
client's goals, 
comprehensive needs, and 
environmental stressors. 

3. Communicate 
re.,pec/fidly and 
effectively i,,vith clients, 
significant support 
person(s), and members 
ofthe interdisciplinary 
healthcare team. 

4. Fonnulate evidence-
based clinical 
judgments and 
management decisions 
related to client care 
across all areas ~f 
nursing practice using 
critical thinking skills 
and employing 
knowledgefrom the 
sciences, humanities 
and nursing science. 

5. Develop and 
implement a teaching 
plan/or 
client/significant 

\ 
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support person(s) 
and/or the nursing team 
members, 
inc01porating teaching 
and learning principles. 

6. Provide sqf'e health 
careJ{)r the client using 
cost ejfr!ctive nursing 
strategies, quality 
improvement processes, 
and current 
technologies. 

7. Manage health care 
and collaborate 
respec//ully and 
e.ffCctively with clients, 
sign{ficant support 
person(J), and members 
ofthe interdisciplinw:v 
healthcare team to 
advocate /Or positive 
individual, group, and 
orga1tizationa/ 
outcomes. 
ADN Policies Students will have ADN Guidelines Faculty Members Annually 

access to the AON 
department policies Career Care Institute (CCI) Director ofNursing 

School Catelog 

ADN students 
receive 
electronic 
copy of ADN 
Guidelines/ 
CCI school 
catelog at 
start of 
program. 

Additional 
copies are 
available 
upon students 
request. 

Continue to Binder in 
review Direcotor's 
annually to office 
assure that 
policy 
dirrernces are 
justified and 
implemented 
with 
consistency. 
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Support Seviccs are 
offered and available for 
Students 

Student have access 
to supportive 
services and are 
aware on how to 
reach Student 
Services as 
necessary 

ADN Guideline 

CCI school catelog 

Student Surveys 

Student Services 

Faculty 

Director 

Annually & 
Continuously 

Students have 
knowledge of 
support 
services 
provided by 
theADN 
department 
and Student 
Services 

Continue to 
review 
student 
feedback to 
develop ways 
to enhance 
support 
serivices 

Continue to 
monitor for 
adequacy of 
services 
provided 

Continue to 
maintain 
records that 
document 
student 
awareness of 
support 
services 
available to 
the students 

Faculty Performance Faculty evaluation Instructor self-evaluation Faculty Annually Faculty Director to Binder in 
Evaluation are to prove successful evaluated by continue to Director's 

conducted to ensure in competency and Director evaluation Director students in evaluate office 

competency and effectiveness in courses taught Faculty 
effectiveness in subject subject matter Students per term annually 

matter tau2ht 
Diversity of talent Nursing Faculty Nursing Faculty CV Direcotor Upon The review of Continue to Binder in 

among faculty members are 
diverse in talent and 
content expertise. 

Faculty Evaluations 
Appointment 

Annually 

Faculty 
background 
indicates that 
each 
discipline of 
nursing is 
repesneted 
and Faculty 
possess 
credentials 
from various 
institutions of 

retain and 
recruit 
qualified 
Faculty from 
diverse 
backgrounds, 
with diverse 
talents that 
enrich the 
ADN 
program. 

Director's 
office 
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higher 
learning and 
from several 
different 
accediting 
and certifying 
ornanizations. 

Current and 
Comprehensive Learing 
Resources are available 
to Students 

Students will have 
access to !earing 
resources such as 
the student libra1y, 
EBSCO Host, & 
computer lab 

Library and computer services 
evalustcd with Faculty/student 
input and data from various 
student surveys. 

Review of instructional aids 
hardware, software and technical 
support through faculty input and 
student survey data 

Nursing Faculty 

Director 

Academic Dean 

Ongoing Faculty have 
input in 
purchasing 
new holding 
and removal 
of outdated 
holdings 

Continue to 
encourage all 
faculty to 
participate in 
the selection 
of new texts 
for the 
Library. 
Faculty need 
to monitor 
the use of 
books in the 
Library and 
encourage the 
utilization of 
books in 
addition to 
the internet 
use. 

Continue to 
monitor 
computer lab 
use, 
accessibility 
as well as the 
quantity and 
quality of 
materials 
used to assist 
with meeting 
program 
objectives 
and a variety 
of teaching 
methods. 

-
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SUMMARY OF CCI ATI PROCTORED EXAM RESULTS 
Prepared by Donna Schutte, NEC 

October 17, 2019 
Cohort Name of Test Number 

of 
Students 

Adjusted 
Group 
Score 

National 
Mean 

Group 
Program 

Mean 

Individual 
Program 

Mean 

% of Group 
Above 

Individual 
Program Mean 

Cohort 1 Fundamentals 
(01-24-18) 

16 59.4% 63.1% 62.7% 62.7% 31.3% 

Cohort 2 Fundamentals (06-
11-19) 

31 55.5% 64.5 84.8 64.5 25.8% 

Cohort 1 Adult Med Surg 
(10-1-18) 

7 59.8% 68.9% 69.3% 69.1% 14.3% 

Cohort 1 8 66.3% 68.9% 69.3 69.1% 50% 

Cohort 1 Pharmacology 
(02-08-18) 

16 62.6% 63.4% 64.1% 64.1% 37.5% 

Cohort 2 Pharmacology 
(06-10-19) 

31 49% 65.3% 65.8% 65.4% 12.9% 

Cohort 1 Mental Health 
(06-17-19) 

16 62.1% 69% 68% 68.5% 18.8% 

Cohort 1 Maternal Newborn 
(08-27-18) 

16 66.4% 66.8% 66.3% 66.4% 56.3% 

Cohort 1 Children 
(02-01-19) 

16 62.9% 63.1% 62.4% 62.2% 43.8% 

Cohort 1 Community Health 
(06-21-19) 

16 86.9% 71.1% 68.4% 68.1% 56.3% 

Cohort 2 Comprehensive 
Predictor (08-29-19) 

16 75.6% 71.6% 71.9% 71.6% 56.3% 

Cohort 2 Comprehensive 
Predictor (09-12-19) 

6 71.6% 71.6% 71.9% 71.6% 33.3% 



ADN POLICY ACKNOWLEDGEMENT 

I, _____________ acknowledge that I have received copies of the 

following policies as they pertain to the Associate Degree in Nursing program and that 

they have been explained to me in detail. 

D Grievance Policy 

D AT!® Policy 

D Clinical Hours 

D 2017 Cohort only 

Your signature acknowledges that you received the above items and that you understand 
them. 

Signature ____________________ Date _____ _ 

Career Care Institute 
Main Campus· 43770 15th Street West, Suite 115 • Lancaster, California 93534 • phone: (661) 942-6204 • fax: (661) 942-8130 
Branch Campus • 2051 North Solar Drive, Suite 100 • Oxnard, California 93036 • phone: (805) 477-0660 • fax: (805) 477-0669 

Branch Campus• 22500 Town Circle, Suite 2205 • Moreno Valley, California 92553 • phone: (951) 214-6446 • fax: (951) 214-6440 

Exhibit 8 - ADN Policy Acknowledgment Form 





 
 

 

 

 

 

 

   

 

  
  

 

 

Associate Degree in Nursing Faculty and Staff Directory 

Lancaster Branch 

Exhibit 11 - Content Experts 
Last Name Title Usual Role Status License Degree 

Dykehouse Dr. Carol Dean of academics/Instructor Written Communication FT n/a PHD 

Gonzalez Elizabeth OB Content Expert/Clinical Instructor ADON/Theory/Clinical FT RN MSN 

Gore Dr. Kim ADON/ Instructor ADON/Theory Instructor FT RN EdD, MSN, Ed,RN 

Frederickson Helen Peds Contant Expert/Clinical Instructor Theory Instructor PD RN MSN 

Sebastian Jinu Med-Surg Content Expert/Clinical Instructor Theory/Clinical Instructor FT RN MSN 

Chege Dr. Peter Instructor Microbiology PD n/a PHD 

Chibuzo Obih Instructor Clinical Instructor PT RN BSN 

DeMay Ashley Instructor Psychology/Sociology/Oral Communication PT n/a Bachelors 

Eshetu Amanda Assistant Instructor Med Surg PT RN RN 

Gardner Geraldine Assistant Instructor Clinical Instructor PD RN BSN 

Guadardo Erica OB Instructor Clinical Instructor PD RN MSN 

Hester Elizabeth Instructor Clinical Instructor PT RN BSN 

Hitchcock Vicki Med-Surg/Peds Clinical Instructor Clinical Instructor PT RN BSN 

Humes Sharon Assistant Instructor Med Surg/OB PT RN RN 

Lazar Dr. Caroline Instructor Anatomy/Physiology/Microbiology PT n/a DC 

Munnerlyn Ann Marie Instructor Clinical Instructor PT RN BSN 

Nwkonna Annabel Fundamentals/Med Surg Clinical Instructor Clinical Instructor PD RN MSN, RN, CNS, CCRN 

Reynoso Kristhine OB Instructor Clinical Instructor PD RN MSN 

Rivas Flor Administrative Assistant Support FT n/a n/a 

Salehi Dr. Sam Instructor Ethics PD n/a DC 

Sodhi Satvinder Assistant Instructor Med Surg/MH PT RN MBA-BSN 

Walker Shamar Fundamentals/Med Surg Theory Instructor Theory Instructor PT RN MSN 

PENDING BRN APPROVAL 
Merriwether Tamika Instructor-Content Expert MH Theory/Clinical Instructor FT RN MSN-ED 

Molloy Margaret Instructor-Content Expert Peds Theory/Clinical Instructor FT RN MSN 

Requena Rosalba FT RN 
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8/29/2019 Career Care Institute Mail - Simulation Lab 

Exhibit 13 Student Notification re. open lab 

Flor Rivas <frivas@ccicolleges.edu> 

Simulation Lab 
1 message 

Flor Rivas <frivas@ccicolleges.edu> Thu, Aug 29, 2019 at 4:16 PM 
To: ADN October 2017 <10-23-2017RN@ccicolleges.edu>, ADN October 2018 <10-22-2018rn@ccicolleges.edu> 
Cc: Kimmie Amador <kamador@ccicolleges.edu>, Jinu Sebastian <jsebastian@ccicolleges.edu> 

Hello Students: 

Any student interested in open lab in Simulation Lab, should contact Ms. Sebastian to make arrangements. 

Thank you. 

Flor Rivas 

Administrative Assistant 

ADN Program 
Career Care Institute - Lancaster HQ 
43770 15th Street West 
Lancaster, CA 93534 
Phone: 661-942-6204 
Fax: 661-942-8130 
Email: frivas@ccicolleges.edu 

https://mail.google.com/mail/u/0?ik=cb362de360&view=pt&search=all&permthid=thread-a%3Ar-3732471542693550924&simpl=msg-a%3Ar-11108884… 1/1 
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CAREER 
CARE 
INSTITUTE 
for a heller future.' 

Exhibit 15 
ATI Policy 

ATI® Comprehensive Assessment and Review of Program 

Purpose 
In accordance with our mission "to provide each student with an educational 
environment which meets the needs of the student with varied learning skills," 
Career Care Institute has contracted with ATI® to provide additional support and 
assistance throughout the program in preparation for taking and successfully 
passing the NCLEX-RN® exam. 

Objective 
To provide each student with study tools, competency testing and remediation 
tools to help prepare them to pass the NCLEX-RN®. 

Overview 
Students will be introduced to ATI® in the early part of Term 1. Throughout each 
term, students will be assigned practice tests, tutorials, and proctored 
examinations using the ATI® RN Comprehensive Assessment & Review 
Program as appropriate. 

Currently: Term 2 (Fundamentals of Nursing and Pharmacology), Term 4 (Maternal 
Newborn Nursing and Nursing care of Children), Term 5 (Community Health 
Nursing and Mental Health Nursing) and Term 6 (Medical Surgical nursing and 
Leadership) students will be assigned  Specialty Proctored Assessment exams that 
correlate with the subject matter expected to have been mastered within that level. 
Dates for all assessments will be available per the student's level calendar from their 
theory instructors (given in week one of each term). 

There are no Specialty Proctored Exams in Term 1 as it consist of general 
education courses only. 

At the beginning of each term, students will receive an ATI® 
Acknowledgement form that outlines the ATI® policies and procedures for the 
term. 

Policy: ATI® Homework and Proctored Assessments 

Overview 

Students will be assigned ATI® coursework to supplement theory and clinical instruction, as well 
as to help prepare them to pass the NCLEX-RN®. 
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All assigned ATI® coursework accounts for 10% of the grade for each 
theory module. ATI® coursework includes ATI® Homework and when 
applicable, Proctored Assessments. 

At the beginning of each term, students will receive an ATI® 
Acknowledgement form that outlines the ATI® policies and procedures 
for the term. 

ATI® Homework: 

• ATI® Homework includes: 
o Assignments (Skills Modules, Video Case studies, 

Nurse Logic, Learning System RN Practice 
Assessments) 

o Concept maps 
o Focused Reviews 

• All ATI® Homework Assignments are due on the first theory day of the 
week, when assigned. Homework must be submitted within the first 15 
minutes of class start time for the ATI® Coordinator or instructor to 
collect. 

• Skills Modules: students must take the online lesson or read the content 
in the ATI® book prior to completing the Post-test; students must write 
a summary of the rationales for each question in their own words. 

• Nurse Logic: students must complete the online lesson, take the 
Test and; students must write a summary of the rationales for each 
question in their own words. 

• Learning System RN: students must review the content in their 
ATI® book, complete the exam at the end of each chapter, then 
complete the online test; students must write a summary of the 
rationales for each question in their own words. 

• Practice Assessments: students must create a focused review on 
all missed topics after completion of the first attempt of the 
Practice Assessment. 

• Notes/Focused Reviews: must be “HANDWRITTEN” in “BLUE/BLACK” ink 
only. 

• Students are required to meet a 75% benchmark on all ATI® 
Homework Assignments (multiple attempts are allowed). 

• All Homework must be complete by the assigned due date and time to 
receive credit. 

No points will be given for late submissions or partial completion of any assignments, notes, 
and/or focus reviews. 
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CAREER 
CARE 
INSTITUTE 
/or a heller future.' Policy: ATI® Homework and Proctored Assessments (Continued) 

ATI® Proctored Assessments: 

There are eight (8) Proctored Assessments administered throughout the program as 
follow: 

1. Fundamentals of Nursing (Term 2) 
2. Pharmacology (Term 2) 
3. Maternal Newborn (Term 4) 
4. Nursing Care of Children (Term 4) 
5. Community Health Nursing (Term 5) 
6. Mental Health Nursing (Term 5) 
7. Adult Medical Surgical Nursing (Term 6) 
8. Nursing Leadership and Management (Term 6) 

Students must complete the Practice Assessments and all ATI® Homework 
to be eligible to sit for the Proctored Exam. 

Refer to ATI® Grading Distribution Policy for point distribution of Proctored 

Assessments. 
Proctored Assessment Retake Policy: 

Students will have an opportunity to retake a proctored assessment within 
two (2) weeks of the original test date, provided they demonstrate proof of 
performing a focused review. Students must retake the proctored assessments 
on the scheduled retake date/time. 

If a student scores Below Level proficiency on the first and second takes 
of a proctored assessment, but the student’s GPA is above 75% in each 
category, the student may advance to the next term with a Plan of 
Action (POA). 
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ATI Grading Distribution: 
All assigned ATI coursework accounts for 10% of each theory module. 

Theory 
Term 2 

ATI GRADI
• Practice Assessments 

NG RUBRIC 
Proctored 
Assessment-
1)Fundamentals of 
Nursing 
2)Pharmacology 

Focused Reviews 
ATI Home Works 
include Learning 
system RN, Skills 
modules, Flash 
cards & video 
Case studies 

0 or 4 points 0 – 4 points 0 or 2 points 

Theory 
Term 3 

• Practice Assessments 
for Medical Surgical 
Nursing I 

No Proctored 
Assessment 

ATI Homework 
• Learning System RN 

Assignments 
• Skills Modules and 

Video Case studies 

0-40 or 4 points 0-6 points 

Theory 
Term 4 

• Practice Assessments 
–Maternal and 
newborn Nursing & 
Pediatric Nursing 

Proctored 
Assessment— 
Maternal and 
Newborn Nursing & 
Pediatric Nursing 

Focused Reviews 

0 or 4 points 0 – 4 points 0 or 2 points 

Theory 
Term 5 

• Practice Assessments 
–Community Health 
Nursing, Geriatric 
Nursing & Mental 
health Nursing 

Proctored 
Assessment— 
Community Health 
Nursing, Geriatric 
Nursing & Mental 
health Nursing 

Focused Reviews 

0 or 4 points 0 – 4 points 0 or 2 points 

Theory 
Term 6 

• Practice Assessments 
–Medical Surgical 
Nursing, & Nursing 
Leadership and 
Management 

Proctored 
Assessment—Medical 
Surgical Nursing, & 
Nursing Leadership 

Focused Reviews 

0 or 4 points 0 – 4 points 0 or 2 points 
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CARE 
INSTITUTE 
/or a heller future.' Policy: ATI® Examination Absences 

If a student is unable to take a scheduled proctored  specialty 
exam  or the predictor at the scheduled time, he/she must: 

• Contact ATI® Coordinator or theory instructor prior to the 
scheduled exam to arrange for alternate testing date. 

• Bring documentation of excused absence. 

All proctored ATI® exams will be taken on campus following specific 
testing security measures. Students/faculty are expected to demonstrate 
ethical and professional behavior regarding all ATI® website and testing 
materials. Any student found attempting to obtain answers dishonestly by 
accessing the website improperly or obtaining by information from other 
students will be terminated as per Career Care Institute's academic 
dishonesty policy. 

Policy: Capstone & Virtual ATI® 

In order to help the students to pass NCLEX successfully, CCI is strongly enforcing ATI 
Capstone and Virtual ATI as a learning tool to assist students while preparing for 
NCLEX. During the review, all students will be enrolled in the ATI Capstone Content 
Review + Virtual-ATI Product and required to complete all components of the review. 

The ATI Capstone Content Review will include two proctored ATI Capstone 
Comprehensive Assessments and 7 weeks of content review. The ATI Capstone 
Comprehensive Assessment Form A will be administered before the content review, and 
the ATI Capstone Comprehensive Assessment Form B will be administered after the 
review. Both these tests will be administered in a proctored environment in Campus. 

The ATI Comprehensive Predictor® will be administered at the completion of the ATI 
Capstone Content Review. 

Virtual-ATI pre-graduation review work will include the NCLEX® Strategies module, 
Fundamentals module, Pharmacology module, and beginning Medical Surgical module to 
the 50% stage of the review. Students will be strongly encouraged (but not required) to 
continue to review and complete Virtual-ATI in the weeks after the course completion. 
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ATI Capstone: 

Successful completion of the ATI Capstone Content Review will include completion and 
evidence of a 
pre-assignment quiz, weekly ATI Capstone assessment either taken at home or in a 
monitored environment at school, Focused Review® after completion of each content 
area assessment, and a quality post-assignment. 
ATI Capstone assessments will be automatically loaded into student accounts and 
enabled each week, per the ATI Capstone calendar. 

ATI Capstone Content Review Schedule 
Week 1 Fundamentals 
Week 2 Pharmacology 
Week 3 Medical Surgical 
Week 4 Maternal Newborn/Women’s Health 
Week 5 Nursing Care of Children 
Week 6 Mental Health 
Week 7            Leadership Community Health  
Week 8 ATI Capstone Completion / Transition to Virtual-ATI 

Points/Late Policy: In the ATI Capstone Content Review, one content area is reviewed per week, so it is 
important that students stay on track and complete assignments weekly as outlined in the review calendar. 

Due dates are posted in the ATI Capstone site and in the ATI Capstone Content Review calendar. No 
points will be awarded for late assignments unless pre-approval from faculty has been obtained within 24 
hours. 

Students must follow the ATI Capstone calendar. Failure to do so will affect their ability to earn points on 
work completed outside of its scheduled week. 

Each week, students will be awarded points for their ATI Capstone Content Review work.  

VATI® Enrollment: 

Successful engagement of the Virtual-ATI Review includes completing remediation up to the beginning 
50% stage of the Virtual-ATI review, NCLEX Strategies module, Fundamentals module, Pharmacology 
module, and beginning Medical Surgical module before the end of the course. Remediation in Virtual-
ATI includes taking Virtual-ATI assessments and completing coach-directed individualized remediation 
for each content module. 

Students will be awarded up to the total points listed below for completion of the online review modules 
to the 50% stage of the review. Students must have completed the NCLEX Strategies, Fundamentals, and 
Pharmacology modules and completed the Medical-Surgical Assessment to receive module points. 
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Students will be strongly encouraged to continue with the review to increase their chances of NCLEX 
success, but not required to complete Virtual-ATI in the weeks after course completion. 

Coaches will communicate with school faculty the student’s stage and progression in Virtual-ATI through 
weekly progress reports and also when students have successfully completed both ATI Capstone and 
Virtual-ATI programs. 

Virtual-ATI will be administered as a 12-week access program. To continue the program, students will be 
able to purchase an additional 12-week access for a discounted rate. Students should demonstrate active 
engagement in the review each week.Virtual ATI® will be administered as a 12-week review program. 
Students will be eligible to enroll one month (30 days) prior to their graduation. 

VATI Green light: 
Achieving “VATI Green light” is highly recommended, but not mandatory. If the student does not 
attain “Greenlight” status by the end of Week 12, students may purchase an additional 12-week access for 
a reactivation fee. CCI will not pay the reactivation fee. The student will be solely responsible for the 
reactivation fee per VATI’s fee schedule. Students are strongly encouraged to continue with the VATI® 
review to increase their chance of NCLEX-RN® success. 

VATI® Access: 
To begin the Virtual ATI® (VATI) review, students will receive a survey via the email account listed in 
their ATI® profile. Completion of the survey by the student will initiate the review. 
Within 24 – 48 hours of survey completion, the student will be enrolled and assigned a coach. Students 
can log onto the Virtual-ATI® classroom at www.atitutor.com using their ATI® username and password. 

Students must demonstrate active participation each day. Active engagement and participation in Virtual-
ATI® includes communicating with their coach, taking assigned assessments, completing assigned 
remediation activities and focused reviews under the direction of their coach. Progression in Virtual-
ATI® is determined by individual student participation and performance in the review. 

ATI Live Review: 
After the successful completion of ATI Capstone, CCI will provide our students to attend a three days live 
review by ATI Educators in CCI Campus. The attendance in this live review is highly mandatory 

Board Vitals: 
Students will receive Board Vitals with their Virtual-ATI® enrollment. Board Vitals, an adaptive testing 
engine, provides students with a testing experience similar to the NCLEX®. Students can use Board 
Vitals as a quizzing engine to focus on specific content areas or question types. Students will have access 
to Board Vitals for 6 months. 
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VATI® Comprehensive Predictor: 

After successful completion of the ATI® Capstone and three days live review, students will be scheduled 
to take the Virtual ATI® Comprehensive Predictor test in a proctored environment in CCI Campus. 
Students are expected to make a benchmark of 72% or above in this test, which is equivalent to 94% 
probability to pass NCLEX in first attempt. If the student is failed to get this score of 72%, they need to 
go through the mandatory remediation, which is the focused review based on the weak areas of your test 
performance. After completing the focused review, students need to submit the handwritten summary of 
focused review to the assigned instructor and /or ATI Coordinator as per the ATI directions. 

All students who take the Comprehensive Predictor Exam are required to do the mandatory focused 
review after the test completion and need to do the handwritten summary irrespective of their score in the 
Comprehensive Predictor Exam. 

Students who failed in their first attempt of Comprehensive Predictor exam will get an opportunity to 
retake the Comprehensive Predictor again. In order to get a chance to retake the test, they should meet the 
following criteria: 

• They should complete the focused review and mandatory remediation after first attempt 

• They should be enrolled to Virtual ATI and required complete at least a 50% stage with VATI 

• There should be a minimum two week window between the predictor dates 

Students are allowed to retake Comprehensive Predictor Test up to a maximum of three times.  Upon 
graduation, all students are expected to complete a minimum 50% stage of Virtual ATI as it ensures your 
probability to pass NCLEX in first attempt itself. 
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STUDENT ACKNOWLEDGEMENT: 

Initial all and sign below:

 ________I have received a copy of, have read, and understand Career Care Institute-Associate 
Degree of Nursing Program’s ATI Assessment and Review Policy

 ________I understand that it is my responsibility to utilize all of the books, tutorials and online 
resources available from ATI, as designated by CCI Associate Degree of Nursing program. 

Student printed name: ______________________________ Date: _______________ 

Student signature: __________________________________ 

9 
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Licensed Vocational Nurses Previous Education (Accordi11g to regulation, CCR 1430): 

An approved nursing program shall have a process for a student to obtain credit for previous 
education or for other acquired knowledge in the field of nursing through equivalence, 
challenge examinations, or other methods of evaluation. The program shall make the 
information available in published documents, such as college catalog or student handbook, and 
online. 
The program maintains a process, which ·is to grant credits, and/or advanced placement to an 
individual with prior education or experience in the nursing discipline. 

*In addition to transcripts, valid documentation includes but is not limited to military documents 
or supervisor verification on letter-head of1he particular entity or certificates indicating 
successful completion ofa course. Students may challenge NS 120 Nursing Fundamentals, NS 
230 Medical Nursing I, NS 240 Obstetrics, Neonates, and Women's Health in Nursing, and NS 
244 Nursing Care ofChildren. A $500 fee is charged per challenge. which includes the written 
exam and skills evaluation. Student must pass both written exam and skills evaluation to obtain 
credit. 

LVN Advanced Placement and Course Sequence 
An applicant may achieve advanced placement ifspace becomes available. Requirements in 
addition to the application requirements are as follows: 

• An active application to the nursing program on file at the nursing office. 
• A copy ofan active unencumbered California L VN license and IV and blood 

withdrawal certification. 
• Evidence ofat least one year ofpaid direct patient contact experience as an LVN 

within the past 5 years. 
• Completion ofall program general education coursework with a grade ofC or better 

as evidenced on required transcripts (an applicant may transfer general education 
courses). 

Under this option, students must wait until the required courses are offered but ifadmitted are 

assured a place in the program when the required courses occur. 

The following is the order ofcurriculum for LVN advanced placement: 

• Term 1: No classes 
• Term 2: NS 130 Pharmacology ( 2 Theory Units) 
• Term 3: No classes 
• Term 4: NS 200 Transitions (0.5 Theory Units); (0.5 Clinical Credit/Unit) 
• Term 5: NS 250 Introduction to Community-Based Nursing (2 Theory Units); (l Clinical 

Units) 
NS 252 Geriatric Nursing (2 Theory Units); (1 Clinical Units) 
NS 254 Psychiatric-Mental Health Nursing (2 Theory Units); (l Clinical Unit 

• Term 6: NS 260 Medical-Surgical Nursing II (3 Theory Units); (4 Clinical Units) 
NS 262 Nursing Roles & Leadership (3 Theory Units); (2 Clinical Units) 



... -~ . 

LVN Non-degree Option (30-Unit Option) and Course Sequence 

This option is designed as a career ladder for California Licensed Vocational Nurses wishing to 
become registered nurses. It takes approximately 18-24 months. No degree is granted upon 
completion. Most other states do not recognize California's L VN 30 Unit Option and will not 
issue RN licenses to these L VNs. Some L VNs prefer to complete an AON program in order to 
obtain a degree and to have the flexibility to get an RN license in other states. Most AON 
programs will give L VNs credit for some of the coursework they completed to become an LYN. 

California L VNs may choose the Non-degree Option. The individual must hold a current 
unencumbered California Vocational Nursing License (LYN). Admission is based on space 
availability. The following courses are required: 

Term 1: BIO 112 Human Physiology (3 Theory Units); (1 Lab Unit) 
Term 2: BIO 120 Microbiology (4 Theory Units); (I Lab Unit) 

Term 5: NS 200 Transition to Registered Nursing (0.5 Theory Units); (0.5 Clinical Units) 
*NS 252 Geriatric Nursing (2 Theory Units); (2 Clinical Units) 
*NS 254 Psychiatric-Mental Health Nursing (2 Theory Units); (I Clinical Units) 

Term 6: NS 260 Medical-Surgical Nursing II (3 Theory Units); (4 Clinical Units) 
NS 262 Nursing Roles & Leadership (3 Theory Units); (I Clinical Units) 

Individuals seeking the non-degree 30 unit option are required to take NS 200 Transition to 
Registered Nursing. 

*Applicants for advanced placement LVNs or non-degree option are admitted ONLY if space is available. 

Military Personnel and Veterans 

Military Personnel and Veterans may be eligible for enrollment into the ADN Program based on 

their knowledge, education and previous experience. CCI policy is to assess each 
MilitaryNeteran/Medical Tech on an individual case by case basis and determine where they 
will fit within the curriculum of the AON program. 



------------

August 29, 2019 
RE: NS 200 Transition Course 

Please be informed that we are currently offering a credit of $600.00 to those sn1dcnts who will 
take or have taken NS 200 class. You will sec the credit on your student ledger, within the next 
2wceks. 

Please note, this credit will not affect your current payment plan agreement. Student payment 
plans will not be lowered, however if at any point your student account becomes negative, you 
will be refunded according to the school's negative balance refund policy located in the student 
handbook pages 45-51. Please see any Finan,ial aid representative regarding any questions or 
concerns. 

Cohort: 

Print Name FA Representative 

Signature FA Signature 

Date Date 

Career Care Institute 
Main Campus• 4377015'" Street West, Suite 115 • Lancaster, California 93534 • phone: (661) 942-6204 • fax: (661) 942-8130 

Branch Campus• 2150 Solar Drive. Suite 100 • Oxnard, California 93036 • phone: (805) 477-0660 • fax: (805) 477-0669 
Branch Campus• 22500 Town Circle, Suite 2205 • Moreno Valley, California 92553 • phone: (951) 214-6446 • fax: (951) 214-6440 



Checklist for ADN Assistant Director Training 

Following are the responsibilities of Program Director and upon completion of the training; Assistant Director 
should complete this checklist in the presence of Program Director. 

D Director of Nursing explained the job description of Assistant Director and provided a copy. 

D The Policy and Procedure were discussed by the Program director and hand over the copy of it 

D Requirements to maintain program compliance were explained by the Program Director and explained about 
the standards of regulatory agencies include COE and BRN 

D Director of Nursing provided and reviewed templates for incident report form and advisement form and 
discussed about its processing and documentation 

D Orientation received on how to prepare monthly report to BRN 

D Explained about faculty orientation process 

D Received training on new student interview process 

D Received training on new hire of faculty including BRN application process 

D Introduced to Associate Degree of Nursing team 

D Introduced to Policy and Procedure Committee and Curriculum Development Committee members 

D Program Director has provided information on how to complete student counseling and advisement to ensure 
student success in the nursing program 

D Program Director has explained the organizational hierarchy and chain of commands to follow 

D Explained about the importance to be familiarize with CCI catalog/handbooks 

D Program director has informed about the staff meeting, importance to uphold the policies, duties and 
responsibilities need to perform in the absence of Program Director as needed 

D Explained about the importance of maintaining and updating binders including Gradebook, evaluations, and 
syllabus on a timely manner 

I have received training on the above listed topics and my questions were clarified by the Program 
Director. 

Name of the Assistant Director ______________ _ 

Signature and Date: ___________________ _ 

Name of the Director of Nursin.,,__ ______________ _ 

Signature and Date. ___________________ _ 

ADN Program 2018 

Exhibit A 



Policy on Instructor Being Late to Class 

Purpose 
To provide faculty and students with guidelines on the process to follow when an 
instructor is not present at the beginning of class (theory or clinical). 

Goal 
Associate Degree Nursing students, faculty, and Career Care Institute administration 
will have clear guidelines as to what should occur when students are at theory or clinical 
and the instmctor is not present. 

Guidelines 
Students shall be in their sears, ready for class to begin at the appointed time. If the 
teacher is late, students may talk quietly while waiting. Every effort will be made to 
infonn the students should class be cancelled because of sickness or other emergency. 
When the teacher begins class, students should be quiet and give attention to the class. 

Regarding clinical sites, students must remain at the clinical site until dismissed. The 
protocol of contact for a student to receive pennission to leave their clinical site upon an 
instructor's failure to appear at the start of the shift is to first contact their instructor. If 
the instmctor is not available, after leaving a message on the instructor's contact number, 
the student shall contact the Clinical Coordinator. If the Clinical Coordinator is 
unavailable, after leaving a message, the student shall contact the Director of Nursing. If 
the student is not successful in receiving a reply, the student must return to campus and 
sign in with Student Services and wait for fi.nther instruction. The student must follow 
this contact procedure regardless of the clinical assignment. A student who does not 
compon to these procedures under circumstances when an instmctor is not present at the 
sta1t of a clinical assignment will be marked absent. 

CCI will make every effort in assigning you a substitute clinical instructor. In the event that 
a substitute is not available students will be dismissed, and students will be required to 
make up the day on a different date in order to remain compliant with the BRN clinical 
hour requirement. 

Clinical Coordinator: (661)942-6204 

Revised September 2019 

Career Care Institute 
Main Campus• 43770 15th Street West, Suite 115 • Lancaster, California 93534 • phone: (661) 942-6204 • fax: (661) 942-8130 Branch Campus• 2051 North Solar Drive, Suite 100 • Oxnard, California 93036 • phone: (805) 477-0660 • fax: (805) 477-0669 Branch Campus• 22500 Town Circle, Suite 2205 • Moreno Valley, California 92553 • phone: (951) 214-6446 • fax; (951) 214-6440 

Exhibit C- Late Policy 
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Career Care Institute -
Lancaster 

----·' -· ' ..,,.. ___ 

AWards 

l ... - ...... Scholarship 

Footer Line 1 

Footer Line 2 

Oisbtjl'S. Date 

10/18/2019 

Awards: 

Student FA P ay1nent Balance 
---- -------- -"--

ID L1B 

Student Status Active 

Program Associate Degree in Nursing 

Program Hours 1725 

Program Units 74 

First Term 10/23/2017 

Expected Grad 10/18/2019 

_DiS~urs. Amt.· Paid Date Paid Amt. 

$2,000.00 $0.00 

$2,000.00 Paid: $0.00 

Balance Owing: $2,000.00 

Wednesday, September 11. 20 l 9 Ofjicilll Sig11llture: _______________ _ A1gc 1 ofl 

Exhibit F - Financial Aid Scholarships 



 
 

 
 

 

 
  

 

 
 

     
 

   
  

 
 

    
  

       
     
    

     
    
   
   
     

   

   
   
   
     
    

 
    

   
 

     
   

   
  

 

BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM: 7.7.2 
DATE:  October 17, 2019 

ACTION REQUESTED:      Vote On Whether To Recommend Changing Continuing Approval of 
Prelicensure Nursing Program, East Los Angeles College Associate 
Degree Nursing Program, to Place Program on Warning Status With 
Intent to Close Program 

REQUESTED BY: Loretta Melby, Nursing Education Consultant 

BACKGROUND: A regularly scheduled continuing approval visit was conducted by 
Loretta Melby and Mary Ann McCarthy, Nursing Education Consultants, September 9, 10 &19, 
2019. During the visit, meetings were held with the program director, Lurelean B. Gaines, RN, 
MSN, Director of Nursing (Chairperson), 1997 – Present (faculty since 1976), as well as the 
assistant directors, students, faculty, support staff, administration, and visits to clinical facilities. 
A comprehensive review was completed of the self-study submitted by the program and the 
program provided additional materials for review including but not limited to faculty meeting 
minutes.  

The program was found to be in non-compliance in six (6) areas at the time of this visit: 
1. CCR Section 1424(b)(1) – Administration and Organization – Program Evaluation 
2. CCR Section 1424(d) Resources; CCR Section ( e ) and (f) Director and Assistant Director ‘s 

dedicated sufficient time for Administration of the program 
3. CCR Section  1424(h) Faculty type and number 
4. CCR Section 1425 – Faculty Qualifications and Changes 
5. CCR Section 1426(b) Required Curriculum 
6. CCR Section 1431–Licensing and Examination Pass rate Standard 

All as stated in the attached Report of Findings and detailed in the Consultant Approval Report. 

Five (5) recommendations were given for: 
1. CCR Section 1424(b) –Policies and Procedures 
2. CCR Section 1424(c) Organizational Chart 
3. CCR Section 1425(f) – Faculty Qualifications and Changes-Content Expert 
4. CCR Section 1425.1(a) Faculty Responsibility – Planning and implementing curriculum 

content 
5. CCR Section 1425.1( d) Faculty Responsibilities – Clinical Competency. 

All as stated in the attached Report of Findings and detailed in the Consultant Approval Report. 

The above areas of non-compliance have been reoccurring and are seen in previous continuing 
approval and interim visits. ELAC has also been on warning status in 2014, 2016 and 2017. Below 
is the timeline of board action for East Los Angeles College including the NCLEX pass rates for the 
last 10 years. Please refer to the attachments for additional information. 



 
 

 
 

   
   

 
    

 
  

 

 
 

 

  
    

 
  

     
 
 

             
 
 
 
 
 
 
 

 
 
 
 

      
   

    
      

Board Action 2014 to present 

February 2014 
Place the program on Warning Status With Intent To Withdraw Approval. Require the program to 
provide progress report to the NEC for inclusion in the March, May and August 2014 ELC meeting 
reports. 

September 2016 
The program will continue on Warning Status, decrease admission to 20 students twice per year and 
implement corrective measures in consultation with the NEC and continue to submit quarterly 
progress reports to NEC. The program will return to ELC in March 2017. 

April 2017 
Continue warning status for ELAC ADN program with program to provide progress report and 
return to ELC in October 2017. Grant approval for enrollment of one new cohort of up to thirty 
students. 

April 2018 
Change warning status with intent to close program to continue approval of ELAC ADN program 
with enrolment pattern of 30 students twice a year for a total of 60 students annually. 

10-year NCLEX pass rate information 
In bold are the two years above the required standard 
2009-2010  61.67% 
2010-2011  69.05% 
2011-2012 82.26% 
2012-2013  62.28% 
2013-2014  49.45% 
2014-2015  61.67% 
2015-2016  64.71% 
2016-2017  73.47% 
2017-2018  75.27% 
2018-2019  74.67% 

NEXT STEPS: Place on Board Agenda. 

PERSON(S) TO CONTACT: Mary Ann McCarthy, EdD, MSN, RN, PHN 
Nursing Education Consultant 



               
  

      
 

 
                   

   

                        
                                             

                                              

        
    

  
 

     
 

  
 

 

  
 

 

  
 

    

  
 

 

 
 

  
 
 

  
 

 
 

 

   
   
  
  

 

    
     

    
  

 

State of California Department of Consumer Affairs 
EDP S-08 

Board of Registered Nursing 
916/322-3350 

CONSULTANT APPROVAL REPORT 
FOR CONTINUING APPROVAL REVIEW WORK COPY 

PROGRAM NAME: East Los Angeles College (ELAC) DATE OF VISIT: Sept 9-10&19, 2019 
APPROVAL CRITERIA Compliance Non 

Compliance COMMENTS 

SECTION 1: PROGRAM DIRECTOR/ASSISTANT 
DIRECTOR 

1425(a) The director of the program shall meet the following 
minimum qualifications: 

X 

Lurelean B. Gaines RN, MSN Director of Nursing (Chairperson), 
1997 – Present and faculty since 1976. She also served as the 
Dean of Academic Affairs in the 80s. 

(1) A master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 

(2) One (1) year's experience as an administrator with validated 
performance of administrative responsibilities consistent with 
section 1420(h); 

(3) Two (2) years' experience teaching in pre- or post-licensure 
registered nursing programs; and 

(4) One (1) year's continuous, full-time or its equivalent experience 
direct patient care as a registered nurse; or 

(5) Equivalent experience and/or education, as determined by the 
board. 

EDP-P-03 approved and on file. 

1425(b) The assistant director shall meet the education requirements X Dr. Brenda Chan DNP, RN, BC, FNP Assistant Director 
set forth in subsection (a)(1) above and the experience requirements (Assistant Chairperson), ADN Program August 2012 - Present. 
set forth in subsections (a)(3) and (a)(4) above, or such experience as 
the board determines to be equivalent. Ms. Pauline Sunda RN, MSN, PHN Assistant Director (Assistant 

Chairperson), ADN Program August 2014 – Present and was 
Assistant Director previously from 1998-2012. 

EDP-S-08    CONTINUING APPROVAL REPORT FOR:  East Los Angeles College (ELAC) 
Rev. 08/16 DATES OF VISIT:  Sept 9-10&19, 2019 6.10 page 1 

NEC:  Loretta Melby, Lead. Dr. Mary Ann McCarthy, 2nd 



               
  

      
 

 
                   

   

                        
                                             

                                              

  

  
  

 

  
 

 
  

    
 

  
 

 
  

   
  

   
 

   
     

 
 

   
   

 
 

  
  

 
 

   
  

    

State of California Department of Consumer Affairs 
EDP S-08 

Board of Registered Nursing 
916/322-3350 

CONSULTANT APPROVAL REPORT 
FOR CONTINUING APPROVAL REVIEW WORK COPY 

EDP-P-03 approved and on file for both ADONs. 

1424(e) The director and the assistant director shall dedicate X Lurelean B. Gaines is 100% administration position. The director 
sufficient time for the administration of the program. continues to teach 3 theory courses in the ADN program. 

Dr. Brenda Chan and Ms. Pauline Sunda share a 0.2% release 
time (7 hours per week). When asked how much time they 
dedicate to the administration of this program they shared that 
they are both teaching on overload and are available to Ms. 
Gaines when she needs help.    

The last CAV visit in 2013 report states ”Consultants advised that 
the program consider appointing a 2nd assistant director to 
facilitate the coordination of faculty responsibilities for 
curriculum revision and program evaluation. The structure of 
having a second assistant director (Assistant Chairperson) position 
is also stated in the faculty policies was discussed.” 

A second assistant director, Ms. Pauling Sunda, was appointed in 
2014, after the 2013 CAV. However, no increased release time 
was added. They share the previously assigned 0.2% release 
between the two of them. Both ADONs are teaching on an 
overload assignment. 

Discussed the possibility of rotating the ADONs in as the 
functioning DON to allow for immersion and mentoring in the 
DON responsibilities. Consultants spoke with the DON and Dean 
to assess each ADONs strengths and abilities when developing a 
DON training and succession plan. The Dean stated that the 
“program came to a complete halt last year when Ms. Gaines was 
out on a medical leave”. The DON is also preparing to retire, no 

EDP-S-08    CONTINUING APPROVAL REPORT FOR:  East Los Angeles College (ELAC) 
Rev. 08/16 DATES OF VISIT:  Sept 9-10&19, 2019 6.10 page 2 

NEC:  Loretta Melby, Lead. Dr. Mary Ann McCarthy, 2nd 



               
  

      
 

 
                   

   

                        
                                             

                                              

   
 

   
  
   

 
  

 
  

 
 

  
   

  
 

   
   

  

 
 
 

  
 

 
    

    
 

 
 

  
   

  
    

 
 

 
 

   
  

State of California Department of Consumer Affairs 
EDP S-08 

Board of Registered Nursing 
916/322-3350 

CONSULTANT APPROVAL REPORT 
FOR CONTINUING APPROVAL REVIEW WORK COPY 

predicted retirement date was shared, as she stated she would 
remain in the position until someone was prepared properly to 
assume the DON role. There is not adequate release time for 
either of the ADONs to learn, practice, or serve in the DON role 
during this transition. 

Due to the limited release time of the ADONs with both ADONs 
and DONs teaching on an overload teaching assignment they do not 
have adequate release times for the administration of the program. 
Administrative responsibilities are managed by the DON only and 
are at a level that is not able to be handled by a single person. 

NON-COMPLIANCE: The Director and the Assistant 
Directors do not have sufficient release time for the 
administration of the program. 

1424(f) The program shall have a board-approved assistant director 
who is knowledgeable and current regarding the program and the 
policies and procedures by which it is administered, and who is 
delegated the authority to perform the director's duties in the 
director's absence. 

X Dr. Brenda Chan and Ms. Pauline Sunda have served as Assistant 
Directors for the ADN Program since 2012 and 2014 respectively. 
Also, Ms. Pauline Sunda has previously served as the ADON 
from 1998-2012. Each ADON is knowledgeable and current 
regarding the Nursing program’s Policies & Procedures (P&Ps). 
The current non-institutional organizational chart for the BRN 
depicts the chain of command and delegation of authority. Ms. 
Gaines is the point of contact for the clinical facilities and uses the 
clerical staff to assist with clinical placement requests. 

Although, the ADONs have been delegated the authority to 
perform the director’s duties in the director’s absence, they do not 
have adequate release time (see section 1424(e)) to acquire these 
skills or experience even with serving in these roles for lengthy 
amounts of time. The ADONs have not been supported in the 

EDP-S-08    CONTINUING APPROVAL REPORT FOR:  East Los Angeles College (ELAC) 
Rev. 08/16 DATES OF VISIT:  Sept 9-10&19, 2019 6.10 page 3 

NEC:  Loretta Melby, Lead. Dr. Mary Ann McCarthy, 2nd 
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attainment of skills and experience to manage the procedures by 
which the program is administered, and the program was not 
successfully managed when the DON was out on a medical leave 
in 2018. 
NON-COMPLIANCE: Related section 1424(e) The Assistant 
Directors do not have sufficient release time to become 
knowledgeable and current regarding the process and 
procedures by which the program is administered. 

SECTION 2: TOTAL PROGRAM EVALUATION X 

1424(b) The policies and procedures by which the program is 
administered shall be in writing, shall reflect the philosophy and 

P&Ps are present in the ELAC catalogue, online on their website, 
and in the Nursing Student Handbook 

objectives of the program, and shall be available to all students. Recommendation:  Related Section: 1425.1(a) Refer to the 
section. Kaplan Test Prep not administered by faculty as 
written. 

1424(b)(1) The nursing program shall have a written plan for 
evaluation of the total program, including admission and selection 
procedures, attrition and retention of students, and performance of 
graduates in meeting community needs. 

X P&Ps are present in the catalog, online on their website, and in the 
Nursing Student Handbook. Program evaluation is being performed 
but implementation of the evaluation is inconsistent or not at all.  
For example, data collection is not complete, follow up data 
collection is not being performed, and analysis of outcomes positive 
and negative have not been completed. Faculty has not routinely 
been involved in this process. Correct attrition data is not collected 
consistently across the program for on time completion. The 
implementation of a systematic process is needed for Program 
Improvement. During the last continuing approval visit in 2013 
the consultants report stated “Consultants were not able to 
validate the program’s attrition rate from the data provided in self-
study report or during the visit. Summary data and data analysis 
presented in the self-study report or in program records were not 
sufficient in documenting that the program evaluation plan was 
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consistently implemented.” This is consistent with this current 
visit as well. 

NON-COMPLIANCE: Total Program Evaluation Plan is not 
consistently being implemented. Process needed for analysis, 
utilization, and reporting of program evaluation data; 
specifically, enrollment, attrition, and completion data. 

1424(b)(2) The program shall have a procedure for resolving student 
grievances. 

X 
The Nursing program college’s grievance process is present in the 
College Catalogue and in the SON student handbook pages 53-54 
with the petition form on page 63. Over the past five years there 
have been no formal student grievance. 

1424(c) There shall be an organizational chart which identifies the 
relationships, lines of authority and channels of communication 
within the program, between the program and other administrative 
segments of the institution with which it is affiliated, and between 
the program, the institution and clinical agencies. 

X 
ELACs Program Organizational chart clearly identifies 
relationships, lines of authority and channels of communication 
within the program, and college administration. No line of 
communication found on the org chart to depict a clinical liaison 
although this is being done through the DON and her 
administrative assistants. 
RECOMMENDATION: Please update the org chart to reflect 
the current process 

1430. Previous Education Credit 
An approved nursing program shall have a process for a student to 
obtain credit for previous education or for other acquired knowledge 
in the field of nursing through equivalence, challenge examinations, 
or other methods of evaluation. The program shall make the 
information available in published documents, such as college 
catalog or student handbook, and online. 

X 
P&P for previous credit evaluation is presented in the college 
catalogue. This is available in print and on-line 

Transfer Credit Policies (including Military credit, pg 69) are 
described in the University Catalog, pgs. 61-71.  
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1431. Licensing Examination Pass Rate Standard 
The nursing program shall maintain a minimum pass rate of seventy-
five percent (75%) for first time licensing examination candidates. 
(a) A program exhibiting a pass rate below seventy-five percent 
(75%) for first time candidates in an academic year shall conduct a 

X During the interim visit in 2017 Mountain Measurements were 
discussed with Faculty, DON and Dean. Mountain Measurements 
are not being utilized in the evaluation and planning of the nursing 
curriculum. 

comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a written 
report to the board. The report shall include the findings of the 
assessment and a plan for increasing the pass rate including specific 
corrective measures to be taken, resources, and timeframe. 
(b) A board-approval visit will be conducted if a program exhibits a 
pass rate below seventy-five percent (75%) for first time candidates 
for two (2) consecutive academic years. 
(c) The board may place a program on warning status with intent to 

Five academic years had pass rates below the 75% minimum since 
the last Continuing Approval Visit in 2013. 
2013-2014  49.45% 
2014-2015  61.67% 
2015-2016  64.71% 
2016-2017  73.47% 
2017-2018  75.27% 
2018-2019  74.67% 

revoke the program's approval and may revoke approval if a program 
fails to maintain the minimum pass rate pursuant to section 2788 of 

NON-COMPLIANCE: NCLEX pass rate <75%. 

the code. 

1432. Changes to an Approved Program 
(a) Each nursing program holding a certificate of approval shall: 
(1) File its legal name and current mailing address with the board at 

X The BRN has been appropriately notified regarding changes as 
required per regulation 

its principal office and shall notify the board at said office of any 
change of name or mailing address within thirty (30) days prior to 
such change. It shall give both the old and the new name or address. 
(2) Notify the board within ten (10) days of any: 
(A) Change in fiscal condition that will or may potentially adversely 
affect applicants or students enrolled in the nursing program. 
(B) Substantive change in the organizational structure, 
administrative responsibility, or accountability in the nursing 
program, the institution of higher education in which the nursing 
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program is located or with which it is affiliated that will affect the 
nursing program. 
(b) An approved nursing program shall not make a substantive 
change without prior board authorization. These changes include: 
(1) Change in location. 
(2) Change in ownership. 
(3) Addition of a new campus or location. 
(4) Significant change in the agreement between an approved 
nursing program that is not an institution of higher education and the 
institution of higher education with which it is affiliated. 

SECTION 3: SUFFICIENCY OF RESOURCES 

1424(d) The program shall have sufficient resources, including 
faculty, library, staff and support services, physical space and 
equipment, including technology, to achieve the program's 
objectives. 

Current students are 98. ADN enrolls 30 x 2 annually (increased 
from 20 x 2 annually) 

The Nursing Department –The building that the nursing 
program uses has adequate instructional spaces for theory, 
simulation, and lab. FT faculty have private offices and there is a 
space designated as a conference room with faculty and student 
lounge areas. Classrooms have been updated with smart 
technology. 

Campus Resources: Library - Program students, staff, and 
faculty have extensive nursing related library resources available 
in digital online formats. Digital resources can be accessed on and 
off campus 24/7/365. Consistent with the previous CAV “multi-
media resources, books, and periodicals made available to 
students in the Nursing Learning Laboratory and library are 
dated.” Student services - include financial aid, counseling, 
disabled student service, and veteran services. Student Health 
Center and Psychological Services are available for students. 
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Learning Resources: Contemporary technology (hardware, 
software, services, resources) is in place for all aspects of program 
delivery and support services. 

Skills/Simulation Lab: The lab is equipped with low and high-
fidelity mannequins and standard hospital equipment. It is noted 
that some equipment is out of date. There is no automated 
medication dispensing unit. No way to document electronically in 
the laboratory. Live, expired, medications were found on the 
simulation unit. Faculty were immediately requested to dispose of 
these items. The lab has been in a process of being cleaned, 
cleared, and organized since the change of staff in the lab. They 
are short one lab person to help so this has been difficult. The 
program has high and low fidelity simulation equipment. 
However, contracts for video recording are outdated and therefore 
not used. Warranties for the high fidelity mannikins are expired 
leaving several broken and unusable. Supplies are reused multiple 
times and students complained that it was difficult to find 
complete kits for practice. Students also stated that they would 
like more open lab hours to cover more days of the week, longer 
times open during the day and longer open lab hours on the 
weekends. 
Currently the lab hours for Fall 2019 is Monday CLOSED, 
Tuesday 1000-1800, Wednesday 1000-1800, Thursday 1000-
1400, Friday CLOSED, Saturday 1000-1400 and Sunday 
CLOSED. 

Faculty: see 1424(h) There are (9) full-time and (5) part-time 
faculty excluding the director position, which is designated as a 
100% administrative position. Consistent with the last CAV in 
2013 the program director is assigned to teach mental health/ 
psychiatric nursing and Role Transition I &II theory courses in on 
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overload assignment. MOST faculty and the DON continue to teach 
on an overload assignment. 

NON-COMPLIANCE: The program does not have sufficient 
faculty, staff and support services, and equipment to achieve 
the program's objectives. The lab space lacks sufficient 
supplies and has several pieces of equipment and mannikins in 
need of repairs and maintenance. 

SECTION 4: PROGRAM ADMINISTRATION AND 
FACULTY QUALIFICATIONS: 

1425All faculty, the director, and the assistant director shall be 
approved by the board pursuant to the document, "Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-02 
Rev 02/2012), which is incorporated herein by reference. A program 
shall report to the board all changes in faculty, including changes in 
teaching areas, prior to employment of, or within 30 days after, 
termination of employment of a faculty member. Such changes shall 
be reported on forms provided by the board: Faculty 
Approval/Resignation Notification form (EDP-P-02, Rev 09/2012 
and Director or Assistant Director Approval form (EDP-P-03, Rev 
09/2012), which are herein incorporated by reference. Each faculty 
member, director, and assistant director shall hold a clear and active 
license issued by the board and shall possess the following 
qualifications: 

X 
Signed and approved EDP-P-02 for all Faculty members and EDP-
P-03 for the ADON and DON are on file. Changes have been 
reported to the board prior to employment; change in assignments, 
and after termination. The DON tracks and ensures that each 
faculty member’s license is clear and active. 

1424(g) Faculty members shall have the primary responsibility for 
developing policies and procedures, planning, organizing, 
implementing and evaluating all aspects of the program. 

X As stated in P&P and Job descriptions, full time and part time 
faculty members have primary responsibility in P&P development, 
planning, organizing, implementing and evaluating the program. 
This visit’s findings were consistent with the 2013 CAV findings 
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“The faculty organize through a committee structure with the 
curriculum committee and the total faculty committees meeting on 
a continuous basis.  Faculty also conduct course level meetings. All 
faculty are expected to attend faculty and committee meetings 
however part-time faculty have difficulty in participating due to 
conflicting work/life constraints. Lead faculty communicate with 
course faculty via email and telephone as needed. Committee 
meeting minutes do not clearly provide information to support 
program evaluation activities. (See CCR 1424 (b) (1).” 

1424(h) The faculty shall be adequate in type and number to develop 
and implement the program approved by the board, and shall include 
at least one qualified instructor in each of the areas of nursing 
required by section 1426(d) who will be the content expert in that 
area. Nursing faculty members whose teaching responsibilities 
include subject matter directly related to the practice of nursing shall 
be clinically competent in the areas to which they are assigned. 

X 
Total Faculty = 14 
FT = 9 
PT = 5 
I = 13 
AI = 1 
CTA =0 
They have at least one qualified instructor and Content Expert in 
each of the areas of nursing. All faculty stay current through CEUs, 
concurrent practice, instruction, and clinicals. Clinical recentcy, 
CEU’s in approved content areas, and Content Expert qualifications 
are not being tracked effectively. Content Expert in OB does not 
meet regulation. A faculty who meets regulation will step in while 
previous OB CE works to meet qualifications. Instructor approved 
for MS/P/G does not have CEUs or Recentcy for MS and G. 
Currently this Instructor is assigned to Pediatrics and the faculty 
approval will be revised to reflect this. In addition, the Program 
Director maintains a teaching assignment for PMH and Role 
Transitions. 

(98) students were enrolled at the time of the visit. There are (9) 
full-time and (5) part-time faculty excluding the director position, 
which is designated as a 100% administrative position. Consistent 
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with the last CAV in 2013 the program director is assigned to teach 
mental health/ psychiatric nursing and Role Transition I &II theory 
courses in on overload assignment. Also, most faculty continue to 
teach on an overload assignment.  In 2013 Consultants were 
informed that a minimum of (9) full-time faculty are needed to 
effectively implement the program’s objectives. Today there are 9 
FT faculty and they continue to work on overload assignments with 
various program improvement needs not being met. Discussion 
with Dean and DON regarding the need for replacing and filling all 
open or recently vacated positions prior to January 2020 and adding 
additional FT faculty positions. Stressed importance of not waiting 
for the normal college hiring process and stated that these (5) 
positions need to be filled prior to January 2020. Dean and DON 
met with the Vice President Dr. Ornelas as we completed our CAV. 
NON-COMPLIANCE: The program lacks a sufficient 
number of qualified full-time faculty to achieve program 
objectives, one Nursing faculty member and DON whose 
teaching responsibilities include subject matter directly 
related to the practice of nursing are not able to prove recent 
clinical competency in the areas to which they are approved, 
and one Nursing faculty member whose teaching 
responsibilities include subject matter content expert directly 
related to the practice of nursing does not meet regulatory 
requirements. 

1424(j) The assistant director shall function under the supervision of 
the director. Instructors shall function under the supervision of the 
director or the assistant director. Assistant instructors and clinical 
teaching assistants shall function under the supervision of an 
instructor. 

X Nursing organization chart, Job descriptions, and Nursing policies 
reflect the chain of command and a supervisory relationship. 
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1425(c) An instructor shall meet the following minimum 
qualifications: 
(1) The education requirements set forth in subsection (a)(1); and 
(2) Direct patient care experience within the previous five (5) years 
in the nursing area to which he or she is assigned, which can be met 
by: 
(A) One (1) year's continuous, full-time or its equivalent experience 
providing direct patient care as a registered nurse in the designated 
nursing area; or 
(B) One (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area or its equivalent that 
demonstrates clinical competency; and 
(3) Completion of at least one (1) year's experience teaching courses 
related to registered nursing or completion of a post-baccalaureate 
course which includes practice in teaching registered nursing. 

X Signed and approved EDP-P-02 for all Instructors are on file 

1425(d) An assistant instructor shall meet the following minimum 
qualifications: 
(1) A baccalaureate degree from an accredited college which shall 
include courses in nursing, or in natural, behavioral or social 
sciences relevant to nursing practice; 
(2) Direct patient care experience within the previous five (5) years 
in the nursing area to which he or she will be assigned, which can be 
met by: 
(A) One (1) year's continuous, full-time or its equivalent experience 
providing direct patient care as a registered nurse in the designated 
nursing area; or 
(B) One (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area or its equivalent that 
demonstrates clinical competency. 

X Signed and approved EDP-P-02 for all Assistant Instructors are on 
file 
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1425(e) A clinical teaching assistant shall have at least one (1) year 
continuous, full-time or its equivalent experience in the designated 
nursing area within the previous five (5) years as a registered nurse 
providing direct patient care. 

N/A 

1425(f) A content expert shall be an instructor and shall possess the 
following minimum qualifications: 

(1) A master's degree in the designated nursing area; or 

(2) A master's degree that is not in the designated nursing area and 
shall: 

(A) Have completed thirty (30) hours of continuing education or two 
(2) semester units or three (3) quarter units of nursing education 
related to the designated nursing area; or have national certification 
in the designated nursing area from an accrediting organization, such 
as the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated 
nursing area; or have a minimum of one (1) academic year of 
registered nurse level clinical teaching experience in the designated 
nursing area within the previous five (5) years. 

X MS – Brenda Chan 
OB Martha Garcia 
C Pauline Sunda 
P/MH Jack Duncan 
Gero Rachel Plotkin Olemuse 

Content Experts are the same experts that were serving in this role 
during the last CAV and meet qualifications that are specified by 
regulation in all areas with exception of OB – Martha Garcia. 
Currently, Martha Garcia does not have enough OB specific CEU’s 
to qualify for Content Expert. Rachel Plotkin (who meets regulation 
for CE in OB) will assume OB Content Expert Role until Martha 
Garcia can get back in to compliance. 

RECOMMENDATION: related to 1424(h) Nursing 
administration needs to ensure through a record keeping 
process that Nursing faculty members whose teaching 
responsibilities include subject matter Content Experts 
maintain clinical competency in the areas to which they are 
assigned. 

SECTION 5: CURRICULUM 
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1424(a) There shall be a written statement of philosophy and 
objectives that serves as a basis for curriculum structure. Such 
statement shall take into consideration the individual difference of 
students, including their cultural and ethnic background, learning 
styles, goals, and support systems. It shall also take into 
consideration the concepts of nursing and man in terms of nursing 
activities, the environment, the health-illness continuum, and 
relevant knowledge from related disciplines. 

X The program’s written philosophy, conceptual framework, and 
objectives address all required curriculum elements. See CCR 
Section 1426 (b) 

1425.1(a) Each faculty member shall assume responsibility and 
accountability for instruction, evaluation of students, and planning 
and implementing curriculum content. 

X See 1424(g) 

The program is using Kaplan integrated learning resources to 
augment faculty developed curriculum elements in nursing courses. 
Students are also offered a live NCLEX-RN preparation course. 
Consistent with what students reported during the last CAV 
“Students universally reported that they do not find the Kaplan 
learning resources that have been incorporated into the curriculum 
to be of use in enhancing their understanding of the curriculum, or 
for significantly influencing their potential for successful NCLEX-
RN examination test outcomes.” Specifically, Students voiced 
concerns regarding the use of Kaplan and said it was ineffective 
and they would rather use a different test prep source that covered 
missing content and concepts from their curriculum instead of test 
taking strategies. 

Recommendation: Faculty need to continue to integrate Kaplan 
Test Prep across the curriculum. Students need to know why 
Kaplan Test Prep is important starting in the first semester. 
Faculty need to believe in the NCLEX test prep product the 
College is using and promote this enthusiasm to the students. 
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Faculty need to work collaboratively to ensure consistency 
between courses 

1425.1(b) Each faculty member shall participate in an orientation X The Nursing Program has an established orientation procedure that 
program, including, but not limited to, the program's curriculum, meets requirements and all faculty participate at the time of 
policies and procedures, strategies for teaching, and student employment. 
supervision and evaluation. 

1425.1(d) Each faculty member shall be clinically competent in the 
nursing area in which he or she teaches. The board document, 
"Faculty Remediation Guidelines" (EDP-R-08 Rev. 02/09), which 
provides guidelines for attaining and documenting clinical 
competency, is herein incorporated by reference. 

X Clinical competence is maintained through current clinical practice 
and/or instruction. This is monitored and tracked by the DON 
documented on the Report on Faculty in the self-study. The DON is 
aware of the importance of clinical competency and recency. A 
plan was discussed regarding tracking this for all faculty to ensure 
that they stay current in CEUs in their approved specialties and 
takes a clinical teaching role in addition to their Theory assignment. 

RECOMMENDATIO: DON is able to prove clinical 
competence for her faculty after a rigorous documentation 
process.  Discussed developing a process of record keeping and 
using a ‘living document” that faculty keep current and update 
with their CEUs as they are obtained, any work history, and 
current theory and teaching assignments. 

1426(a) The curriculum of a nursing program shall be that set forth 
in this section, and shall be approved by the board. Any revised 
curriculum shall be approved by the board prior to its 
implementation. 

X See 1432. 

X 
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1426(b) The curriculum shall reflect a unifying theme, which 
includes the nursing process as defined by the faculty, and shall be 
designed so that a student who completes the program will have the 
knowledge, skills, and abilities necessary to function in accordance 
with the registered nurse scope of practice as defined in code section 
2725, and to meet minimum competency standards of a registered 
nurse. 

The written philosophy defines nursing and the practice of nursing. 
A unifying theme is integrated throughout the program. The 
curriculum progresses in complexity and is reflected within the 
student learning outcomes. NCLEX examination pass rates 
continue to be below 75% for (5) of the last (6) academic years. 
Previous CAV consultants stated “NCLEX examination pass rates 
have been below 75% for (5) of the last (7) academic years.” 
Consistent with the previous CAV “students expressed positive 
comments regarding the faculty’s attempts to consistently 
implement the curriculum” Previous consultants recommended 
hiring a consultant to assist the faculty with revision of the 
curriculum and this was completed in 2015. Faculty were also 
previously advised to develop a structure for the use of 
simulation, and the integration of Kaplan learning resources as a 
component of the curriculum revision process. According to 
faculty simulation is not being used in all courses and students 
state that the simulation that is being done is not consistently 
being performed and that mannequins are broken, equipment is 
out of date or in need of repair, and supplies are reused. See 1424 
(d). After implementation of a major curriculum revision it is 
noted that the previous ways of teaching, some previous resources 
and content remain the same. Even though the current curriculum 
has been updated the way that it is being taught has not been 
updated.  In essence the students may be receiving a similar 
curriculum as before the update.  It is also noted that the 
pharmacology 1 and 2 courses were being taught during a summer 
session that is 5 weeks long with Pharm 1 lasting 2.5 weeks and 
Pharm 2 lasting 2.5 weeks. Additionally, medical surgical and 
specialty courses were being condensed to an 8-week delivery 
instead of a 16-week delivery. Two minor curriculum revisions 
were completed during the CAV. The first revision was to 
lengthen the medical surgical and specialty courses out to 16 
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weeks of the semesters. This is to be effective immediately. The 
second minor curriculum revision moved Pharmacology from the 
summer semester to a full 18-week semester and increase 
Pharmacology 1 to 8 weeks and Pharmacology 2 to 8 weeks. This 
will be implemented with the next class start in January 2020. 
This was approved by the DON and the Dean to move forward. 
NON- COMPLIANCE: The current curriculum as taught 
does not provide the structure and content to ensure that 
students have the knowledge, skills and abilities necessary to 
function and to meet the minimum competency standards of a 
registered nurse. 

1426(c) The curriculum shall consist of not less than fifty-eight (58) 
semester units, or eighty-seven (87) quarter units, which shall 
include at least the following number of units in the specified course 
areas: 

(1) Art and science of nursing, thirty-six (36) semester units or fifty-
four (54) quarter units, of which eighteen (18) semester or twenty-
seven (27) quarter units will be in theory and eighteen (18) semester 
or twenty-seven (27) quarter units will be in clinical practice. 

X The BRN approved curriculum meets all requirements 

ADN 18-week semester = 2 semesters per academic year + 1 
summer session, 5 semesters 

Nursing:    41.5 Units (23.5 Theory, 18 Clinical) 
Total Units for Licensure: 68.5-69.5 Units 
Other Degree Requirements: 12 Units 
Total Units for Graduation:      80.5-81.5 Units 

(2) Communication skills, six (6) semester or nine (9) quarter units. 
Communication skills shall include principles of oral, written, and 
group communication. 

(3) Related natural sciences (anatomy, physiology, and microbiology 
courses with labs), behavioral and social sciences, sixteen (16) 
semester or twenty-four (24) quarter units. 

Communication:       6 Units 
Science: 18 Units 

Correct EDP P 06 in self study 

1426(d) Theory and clinical practice shall be concurrent in the 
following nursing areas: geriatrics, medical-surgical, mental 

X The approved BRN curriculum has all 5 required nursing areas with 
concurrent theory and clinical practice 
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health/psychiatric nursing, obstetrics, and pediatrics. Instructional 
outcomes will focus on delivering safe, therapeutic, effective, 
patient-centered care; practicing evidence-based practice; working as 
part of interdisciplinary teams; focusing on quality improvement; 
and using information technology. Instructional content shall 
include, but is not limited to, the following: critical thinking, 
personal hygiene, patient protection and safety, pain management, 
human sexuality, client abuse, cultural diversity, nutrition (including 
therapeutic aspects), pharmacology, patient advocacy, legal, social 
and ethical aspects of nursing, and nursing leadership and 
management. 

Consistent with the previous CAV “Discussed revising instructional 
outcomes in program/ course objectives, course descriptions; and 
the need to generally update curriculum content with the faculty. 
Advised to evaluate the sequencing of pharmacology content to 
match student clinical experiences for medication administration 
expectations. 
See CCR 1426 (b)” 

1426(e) The following shall be integrated throughout the entire 
nursing curriculum: 
(1) The nursing process; 
(2) Basic intervention skills in preventive, remedial, supportive, and 
rehabilitative nursing; 
(3) Physical, behavioral, and social aspects of human development 
from birth through all age levels; 
(4) Knowledge and skills required to develop collegial relationships 
with health care providers from other disciplines; 
(5) Communication skills including principles of oral, written, and 
group communications; 
(6) Natural science, including human anatomy, physiology, and 
microbiology; and 
(7) Related behavioral and social sciences with emphasis on societal 
and cultural patterns, human development, and behavior relevant to 
health-illness. 

X All required content elements are present in the program curriculum 

1426.1. Preceptorship 
A preceptorship is a course, or component of a course, presented at 

N/A 
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the end of a board-approved curriculum, that provides students with 
a faculty-planned and supervised experience comparable to that of 
an entry-level registered nurse position. A program may choose to 
include a preceptorship in its curriculum. The following shall apply: 

(a) The course shall be approved by the board prior to its 
implementation. 
(b) The program shall have written policies and shall keep policies 
on file for conducting the preceptorship that include all of the 
following: 
(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 
policies of the preceptorship and preceptor, student, and faculty 
responsibilities; 
(3) Identification of preceptor qualifications for both the primary and 
the relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; 
(B) Clinically competent, and meet the minimum qualifications 
specified in section 1425(e); 
(C) Employed by the health care agency for a minimum of one (1) 
year; and 
(D) Completed a preceptor orientation program prior to serving as a 
preceptor. 
(E) A relief preceptor, who is similarly qualified to be the preceptor 
is present and available on the primary preceptor's days off. 
(4) Communication plan for faculty, preceptor, and student to follow 
during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student contact; 
(B) Availability of faculty and preceptor to the student during his or 
her preceptorship experience; 

Since 2014 ELAC no longer offers a preceptorship option due to a 
shortage of preceptors 
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1. Preceptor is present and available on the patient care unit the 
entire time the student is rendering nursing services during the 
preceptorship. 
2. Faculty is available to the preceptor and student during the entire 
time the student is involved in the preceptorship learning activity. 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences 
with the preceptor and the student; 
(B) Faculty member completes and conducts the final evaluation of 
the student with input from the preceptor; 
(6) Maintenance of preceptor records that includes names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships; and 
(7) Plan for an ongoing evaluation regarding the continued use of 
preceptors. 
(c) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty's ability to effectively supervise; 
(3) Students' assigned nursing area; and 
(4) Agency/facility requirements 

1426(g) The course of instruction shall be presented in semester or 
quarter units or the equivalent under the following formula: 
(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 
(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit. With the exception of an 
initial nursing course that teaches basic nursing skills in a skills lab, 

X The program is implemented in a Semester format and is compliant 
in this regulation’s formula for units/instructional hours. 
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75% of clinical hours in a course must be in direct patient care in an 
area specified in section 1426(d) in a board-approved clinical setting. 

SECTION 6: CLINICAL FACILITIES 
1425.1(c) A registered nurse faculty member shall be responsible for 
clinical supervision only of those students enrolled in the registered 
nursing program. 

X Stated in P&P and clinical facility agreements. 

1424(i) When a non-faculty individual participates in the instruction 
and supervision of students obtaining clinical experience, his or her 

X See 1426.1 

responsibilities shall be described in writing and kept on file by the 
nursing program. 

1427(a) A nursing program shall not utilize any agency or facility 
for clinical experience without prior approval by the board. Each 
program must submit evidence that it has complied with the 
requirements of subdivisions (b), (c), and (d) of this section and the 

X The program continues to use a limited number of different clinical 
facilities during the semester (5-6). There is an approved EDP-P-08 
on file for each clinical site and a current clinical facility agreement 
is maintained that meets all specified requirements 

policies outlined by the board. 

1427(b) A program that utilizes an agency or facility for clinical 
experience shall maintain written objectives for student learning in 
such facilities, and shall assign students only to facilities that can 
provide the experience necessary to meet those objectives. 

X Clinical objectives are provided to the facility prior to students 
arriving. Daily objectives are posted per each clinical group in each 
clinical area. 

1427(c) Each such program shall maintain written agreements with 
such facilities and such agreements shall include the following: 
(1) Assurance of the availability and appropriateness of the learning 
environment in relation to the program's written objectives; 
(2) Provision for orientation of faculty and students; 

X The Clinical Contract Template meets all required elements 
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(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the educational 
experience of the students; 
(4) Assurance that staff is adequate in number and quality to ensure 
safe and continuous health care services to patients; 
(5) Provisions for continuing communication between the facility 
and the program; and 
(6) A description of the responsibilities of faculty assigned to the 
facility utilized by the program 

1427(d) In selecting a new clinical agency or facility for student 
placement, the program shall take into consideration the impact that 
an additional group of students would have on students of other 
nursing programs already assigned to the agency or facility. 

X The DON and administrative assistants oversee all clinical 
placement. ELAC has been using these same clinical facilities for 
many years. 

1424(k) The student/teacher ratio in the clinical setting shall be 
based on the following criteria: 
(1) Acuity of patient needs; 
(2) Objectives of the learning experience; 
(3) Class level of the students; 
(4) Geographic placement of students; 
(5) Teaching methods; and 
(6) Requirements established by the clinical agency. 

X Student to Teacher ratio varies between 8:1 to 10:1 in clinical 
courses.  Assignments are based on all required criteria and clinical 
facility request. 

1426(f) The program shall have tools to evaluate a student's 
academic progress, performance, and clinical learning experiences 
that are directly related to course objectives. 

X This program has tools for evaluation of the student’s academic 
progression for each course and is specific to the stated 
learning/performance objectives. 
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1428 Students shall be provided opportunity to participate with the 
faculty in the identification of policies and procedures related to 
students including but not limited to: 
(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum, instruction, and evaluation of the various aspects of 
the program, including clinical facilities. 

X The student handbook describes opportunities for student 
participation and each class has an opportunity to elect a student 
representative. Students and faculty report that students do not 
typically participate, and they do not attend meetings routinely. 
Discussed other options for student participation via teleconference 
for the first 15 minutes of meetings so that a student could take a 
break from clinical or work to participate. The 2017 interim visit 
students shared that they were not aware of student reps attended 
faculty meetings. This remains unchanged during this visit. 

During the program students participates in multiple program 
evaluations including; clinical facilities, instructors, courses, and 
skills labs. These evaluations are reviewed. In addition, the students 
have access to the DON and ADONs for one-on-one meetings as 
needed.  

Section 7: LVN 30 UNIT AND 45 QUARTER UNIT OPTIONS 

1429(a) An applicant who is licensed in California as a vocational 
nurse is eligible to apply for licensure as a registered nurse if such 
applicant has successfully completed the courses prescribed below 
and meets all the other requirements set forth in section 2736 of the 
code. Such applicant shall submit evidence to the board, including a 
transcript, of successful completion of the requirements set forth in 
subsection (c) and of successful completion or challenge of courses 

X The 30-unit option is delineated in the program’s BRN approved 
Required Curriculum EDP-P-06 and totals 30 semester units. 
Required content is consistent with that identified by regulation and 
includes instructional content to prepare graduates for competent 
performance in section 1443.5. 
. 
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in physiology and microbiology comparable to such courses required 
for licensure as a registered nurse. 

1429(b) The school shall offer objective counseling of this option 
and evaluate each licensed vocational nurse applicant for admission 
to its registered nursing program on an individual basis. A school's 
determination of the prerequisite courses required of a licensed 
vocational nurse applicant shall be based on an analysis of each 
applicant's academic deficiencies, irrespective of the time such 
courses were taken. 

X The DON provides objective counseling and evaluation for 
prospective students who inquire about this option. No students 
have taken this option since the last CAV. 

1429(c) The additional education required of licensed vocational 
nurse applicants shall not exceed a maximum of thirty (30) semester 
or forty-five (45) quarter units. Courses required for vocational nurse 
licensure do not fulfill the additional education requirement. 
However, other courses comparable to those required for licensure as 
a registered nurse, as specified in section 1426, may fulfill the 
additional education requirement. 

Nursing courses shall be taken in an approved nursing program and 
shall be beyond courses equivalent to the first year of professional 
nursing courses. The nursing content shall include nursing 
intervention in acute, preventive, remedial, supportive, rehabilitative 
and teaching aspects of nursing. Theory and courses with concurrent 
clinical practice shall include advanced medical-surgical, mental 
health, psychiatric nursing and geriatric nursing. The nursing content 
shall include the basic standards for competent performance 
prescribed in section 1443.5 of these regulations. 

X Students complete prerequisites: 
Biology 20 Human A/P        8 units 
General Microbiology       4 units 

Nursing Courses: 
N277 Health Assessment 1.5 units 1.5 units 
N269 Nursing …Care of the Adult Client III                 5.5 units 
N272 Nursing …Care of the Adult Client IV  6 units 
N268 Nursing … Care of the Clients …Mental Health  4 Units 
Geriatrics is integrated 
N273 Role Transitions I           0.5 units 
N274 Role Transitions II           0.5 units 

TOTAL UNITS 30 units 

Updated EDP-P-06 with minor curriculum revision during CAV to 
address LVN 30-unit option. 

EDP-S-08    CONTINUING APPROVAL REPORT FOR:  East Los Angeles College (ELAC) 
Rev. 08/16 DATES OF VISIT:  Sept 9-10&19, 2019 6.10 page 24 

NEC:  Loretta Melby, Lead. Dr. Mary Ann McCarthy, 2nd 



               
  

      
 

 
                   

   

                        
                                             

                                              

 
 

State of California Department of Consumer Affairs 
EDP S-08 

Board of Registered Nursing 
916/322-3350 

CONSULTANT APPROVAL REPORT 
FOR CONTINUING APPROVAL REVIEW WORK COPY 

EDP-S-08    CONTINUING APPROVAL REPORT FOR:  East Los Angeles College (ELAC) 
Rev. 08/16 DATES OF VISIT:  Sept 9-10&19, 2019 6.10 page 25 

NEC:  Loretta Melby, Lead. Dr. Mary Ann McCarthy, 2nd 



 
 

  
 
  

 
 
 

   

 
 
  

  
 

 

 
 

 
 

   
    

 

 
 

 
 

   
  

   
 

  
  

    
 

 

 

 
 

   
  

 
 
 

Report Of Findings 

East Los Angeles College (ELAC) 
Associate Degree Nursing 
Continuing Approval Visit 

09-09-2019, 09-10-2019, 09-19-2019 

NON-COMPLIANCE: 

1424(e) The director and the assistant director shall dedicate sufficient time for the 
administration of the program. 
The Director and the Assistant Directors do not have sufficient release time for the 
administration of the program. (2019). PD has 100% release time and teaches three 
(Theory Courses).  The two Assistant Directors, each have 0.2% release time for 
Administration of Nursing Program. 

1424(f) The program shall have a board-approved assistant director who is 
knowledgeable and current regarding the program and the policies and procedures 
by which it is administered, and who is delegated the authority to perform the 
director's duties in the director's absence. 
Related section 1424(e) The Assistant Directors do not have sufficient release time to 
become knowledgeable and current regarding the process and procedures by which the 
program is administered. (2019).  0.2% release time does not provide sufficient time to 
prepare the Assistant Directors to assume the authority to perform the director's duties in 
the director's absence. 

1424(b)(1) The nursing program shall have a written plan for evaluation of the total 
program, including admission and selection procedures, attrition and retention of 
students, and performance of graduates in meeting community needs. 
Total Program Evaluation Plan is not consistently being implemented. Process needed for 
analysis, utilization, and reporting of program evaluation data; specifically, enrollment, 
attrition, and completion data. (2012,2013, 2017, 2019) 

1431. Licensing Examination Pass Rate Standard 
The nursing program shall maintain a minimum pass rate of seventy-five percent 
(75%) for first time licensing examination candidates. 
NCLEX pass rate <75%. Eight out of the Ten last academic years (2010, 2011, 2013, 
2014, 2015, 2016, 2017, 2019) 

1424(d) The program shall have sufficient resources, including faculty, library, staff 
and support services, physical space and equipment, including technology, to 
achieve the program's objectives. 
The program does not have sufficient faculty, staff and support services, and equipment 
to achieve the program's objectives. The lab space lacks sufficient supplies and has 
several pieces of equipment and mannikins in need of repairs and maintenance.(2012, 
2013, 2017, 2019) 



 
  

 

   
 

 
   

  
     

  
  

 
 

  
 

   
  

   
 

 
  

 

  
 
 

 
 

   

  
   

 

 
  

 
   

  
 
 

 
 

 
 

   
  

 
 

1424(h) The faculty shall be adequate in type and number to develop and implement 
the program approved by the board and shall include at least one qualified 
instructor in each of the areas of nursing required by section 1425(f) who will be the 
content expert in that area. Nursing faculty members whose teaching 
responsibilities include subject matter directly related to the practice of nursing 
shall be clinically competent in the areas to which they are assigned. 
The program lacks a sufficient number of qualified full-time faculty to achieve program 
objectives, one Nursing faculty member and DON whose teaching responsibilities 
include subject matter directly related to the practice of nursing are not able to prove 
recent clinical competency in the areas to which they are approved, and one Nursing 
faculty member whose teaching responsibilities include subject matter content expert 
directly related to the practice of nursing does not meet regulatory requirements. (2013, 
2019) 

1426(b) The curriculum shall reflect a unifying theme, which includes the nursing 
process as defined by the faculty, and shall be designed so that a student who 
completes the program will have the knowledge, skills, and abilities necessary to 
function in accordance with the registered nurse scope of practice as defined in code 
section 2725, and to meet minimum competency standards of a registered nurse. 
The current curriculum as taught does not provide the structure and content to ensure that 
students have the knowledge, skills and abilities necessary to function and to meet the 
minimum competency standards of a registered nurse. (2013, 2019). The current 
curriculum as taught does not provide the structure and content to ensure that students 
have the knowledge, skills and abilities necessary to meet the CCR Section 1443.5 
Standards of Competent Performance. 

RECOMMENDATIONS: 
1424(b) The policies and procedures by which the program is administered shall be 
in writing, shall reflect the philosophy and objectives of the program, and shall be 
available to all students. 
Related Section 1425.1(a) Refer to the section. Kaplan Test Prep not administered by 
faculty as written. (2012, 2017, 2019) 

1424(c) There shall be an organizational chart which identifies the relationships, 
lines of authority and channels of communication within the program, between the 
program and other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical agencies. 
Please update the org chart to reflect the current process (2019) 

1425(f) A content expert shall be an instructor and shall possess the following 
minimum qualifications: 
Related to 1424(h) Nursing administration needs to ensure through a record keeping 
process that nursing faculty members whose teaching responsibilities include subject 
matter are tracked and in compliance and that Content Experts maintain clinical 
competency in the areas to which they are assigned. (2013, 2017, 2019) 



 
 

 
  

   
  

   
  

 

 
  

 
   

     
   

    
   

1425.1(a) Each faculty member shall assume responsibility and accountability for 
instruction, evaluation of students, and planning and implementing curriculum 
content. 
Faculty need to continue to integrate Kaplan Test Prep across the curriculum. Students 
need to know why Kaplan Test Prep is important starting in the first semester. Faculty 
need to believe in the NCLEX test prep product the College is using and promote this 
enthusiasm to the students. Faculty need to work collaboratively to ensure consistency 
between courses (2012, 2017, 2019) 

1425.1(d) Each faculty member shall be clinically competent in the nursing area in 
which he or she teaches. The board document, "Faculty Remediation Guidelines" 
(EDP-R-08 Rev. 02/09), which provides guidelines for attaining and documenting 
clinical competency, is herein incorporated by reference. 
DON is able to prove clinical competence for her faculty after a rigorous documentation 
process.  Discussed developing a process of record keeping and using a ‘living document” 
that faculty keep current and update with their CEUs as they are obtained, any work 
history, and current theory and teaching assignments. (2012, 2013, 2019) 



 

 

 

NCLEX PASS RATES 

FIRST TIME CANDIDATES 2009-2019 

East Los Angeles College 

JUL-SEP OCT-DEC JAN-MAR APR-JUN ANNUAL RATE 

2009 

2010 

- Taken 

47 

Passed 

28 

Percent 

59.57% 

Taken 

10 

Passed 

7 

Percent 

70.00% 

Taken 

53 

Passed 

32 

Percent 

60.38% 

Taken 

10 

Passed 

7 

Percent 

70.00% 

Taken 

120 

Passed 

74 

Percent 

61.67% 

2010 

2011 

- Taken 

42 

Passed 

25 

Percent 

59.52% 

Taken 

8 

Passed 

5 

Percent 

62.50% 

Taken 

21 

Passed 

16 

Percent 

76.19% 

Taken 

13 

Passed 

12 

Percent 

92.31% 

Taken 

84 

Passed 

58 

Percent 

69.05% 

2011 

2012 

- Taken 

33 

Passed 

25 

Percent 

75.76% 

Taken 

15 

Passed 

14 

Percent 

93.33% 

Taken 

46 

Passed 

38 

Percent 

82.61% 

Taken 

30 

Passed 

25 

Percent 

83.33% 

Taken 

124 

Passed 

102 

Percent 

82.26% 

2012 

2013 

- Taken 

38 

Passed 

22 

Percent 

57.89% 

Taken 

25 

Passed 

14 

Percent 

56.00% 

Taken 

37 

Passed 

29 

Percent 

78.38% 

Taken 

14 

Passed 

6 

Percent 

42.86% 

Taken 

114 

Passed 

71 

Percent 

62.28% 

2013 

2014 

- Taken 

48 

Passed 

26 

Percent 

54.17% 

Taken 

17 

Passed 

9 

Percent 

52.94% 

Taken 

5 

Passed 

0 

Percent 

0.00% 

Taken 

21 

Passed 

10 

Percent 

47.62% 

Taken 

91 

Passed 

45 

Percent 

49.45% 

2014 

2015 

- Taken 

27 

Passed 

14 

Percent 

51.85% 

Taken 

36 

Passed 

24 

Percent 

66.67% 

Taken 

18 

Passed 

9 

Percent 

50.00% 

Taken 

39 

Passed 

27 

Percent 

69.23% 

Taken 

120 

Passed 

74 

Percent 

61.67% 

2015 

2016 

- Taken 

23 

Passed 

15 

Percent 

65.22% 

Taken 

30 

Passed 

19 

Percent 

63.33% 

Taken 

30 

Passed 

20 

Percent 

66.67% 

Taken 

19 

Passed 

12 

Percent 

63.16% 

Taken 

102 

Passed 

66 

Percent 

64.71% 

2016 

2017 

- Taken 

44 

Passed 

34 

Percent 

77.27% 

Taken 

21 

Passed 

16 

Percent 

76.19% 

Taken 

10 

Passed 

5 

Percent 

50.00% 

Taken 

23 

Passed 

17 

Percent 

73.91% 

Taken 

98 

Passed 

72 

Percent 

73.47% 

2017 

2018 

- Taken 

22 

Passed 

17 

Percent 

77.27% 

Taken 

38 

Passed 

31 

Percent 

81.58% 

Taken 

15 

Passed 

9 

Percent 

60.00% 

Taken 

18 

Passed 

13 

Percent 

72.22% 

Taken 

93 

Passed 

70 

Percent 

75.27% 

2018 

2019 

- Taken 

17 

Passed 

16 

Percent 

94.12% 

Taken 

21 

Passed 

13 

Percent 

61.90% 

Taken 

22 

Passed 

18 

Percent 

81.82% 

Taken 

15 

Passed 

9 

Percent 

60.00% 

Taken 

75 

Passed 

56 

Percent 

74.67% 

Tuesday, October 1, 2019 

Source: NCSBN G1-G6 Reports G:\NEC\ACCESS\NCLEX Information.mdb 
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Cohort Winter 

2013 
Summer 

2013 
Winter 
2014 

Summer 
2014 

Winter 
2015 

Summer 
2015 

Winter 
2016 

Summer 
2016 

Winter 
2017 

Summer 
2017 Total 

Total Starting 
Students 46 67 58 38 28 53 56 52 20 29 447 

Attrition 11 22 17 5 2 23 26 29 12 11 158 
Students 
completed 35 45 41 33 26 30 30 23 8 18 289 

Page 

Chart # 1 2 3 4 5 6 7 8 9 10 11 12 13 14 
Course N265 N266 N267 N268 N269 N270 N271 N272 N273 N274 N275A N275B N276 N277 TOTAL 
Fails, 
Incompletes, & 37 18 13 0 14 7 1 7 0 0 21 18 8 35 179 
Withdrawals 
Percent (%) 20.67 10.06 7.26 0.00 7.82 3.91 0.56 3.91 0.00 0.00 11.73 10.06 4.47 19.55 

In Progress 15 
Dropped 35 
Program Failure 12 ATTRITION % BY CLASS 
Completed late 96 

158 N265 

N266 

N267 

N268 
N269 

N270 
N271 

N272 N274 

N275A 

N275B 

N276 

N277 

N273 



 
 

 
 

 
  

 
   

      
     
 

   
 

    
  

  

 
 

   

 
   

  

  
 

   
 

 
  

  
    

 
   

 
  

 
 
  
  

 
 

 

BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM: 7.8.1 
DATE: October 17, 2019   

ACTION REQUESTED: Vote On Whether To Recommend Approval Of Prelicensure 
Program Unit Adjustment Or Other Changes, College of the 
Sequoias Associate Degree Nursing Program 

REQUESTED BY: Susan C. Engle, Nursing Education Consultant 

BACKGROUND: College of the Sequoias program director Belen Kirsten, MSN, RN 
and the faculty submitted a major curriculum proposal. In addition, the program is seeking 
approval to increase enrollment by ten (10) advanced placement students per semester. The 
program made substantive changes to the vision, mission, philosophy, definition of nursing, 
unifying theme, framework, curriculum threads and concepts, leveled program learning 
outcomes, terminal objectives and competencies, course descriptions, units, and integration of 
simulation. This concept-based curriculum revision is in response to the recommendation made 
during the 2017 continuing approval visit conducted by Susan C. Engle, Nursing Education 
Consultant. The last major curriculum revision was done in 2002. The changes will continue to 
meet 16 CCR 1426 Required Curriculum and will maintain the rigor of the program where 
students receive an education that will transcend the changes in healthcare, meet the regulations 
in the Nursing Practice Act, and to support current evidenced-based trends in healthcare to 
practice safely in a variety of settings. These revisions were completed in consultation with a 
consultant. The EDP-P-05a Total Curriculum Plan and EDP-P-06 Required Curriculum: Content 
Required for Licensure have been revised to reflect the changes to the curriculum (attached). 

End of program student learning outcomes were developed using references such as the National 
Council Licensing Examination (NCLEX) test plan indicators, American Nurses Association 
The Essential Guide to Nursing: Scope & Standards in Nursing Practice and Education, 
National League of Nursing Competencies for Associate Degree Nurses, as well as the Nursing 
Practice Act, Quality and Safety in Educating Nurses (QSEN), and the Institute of Medicine 
(IOM) Report Future of Nursing. 

1. Provide safe, quality, compassionate, evidenced-based, patient-centered care to diverse 
patients across the lifespan in a variety of health care settings. 

2. Engage in clinical judgement making patient-centered and other nursing decisions. 
3. Participate in quality improvement processes to improve patient care outcomes. 
4. Participate in teamwork and collaboration with all members of the healthcare team 

including the patient. 
5. Employ information management systems and patient care technology to communicate, 

manage knowledge, mitigate error, and support clinical judgement. 



  
 

 
    

   
  

   
 

  
 

 
 

 
 
 
 

      
   

   
  

 
 
 

Curricular mapping was completed by the faculty (attached). This curriculum revision is 
consistent with currents trends in nursing practice and education. 

The program is also seeking approval from the Board to admit an additional cohort of ten (10) 
LVN to ADN advanced placement students each semester. Evidence shows that the central 
valley is in short supply of qualified registered nurses. The program has support from practice as 
well as academia (attachments). Currently, the total number of new students enrolled twice a 
year (fall and spring) is 40. The new enrollment pattern requested is for 50 new students twice a 
year or a total of 100 students annually; this number includes generic, advanced placement, 30-
unit option, readmissions, and transfer students. The program has sufficient resources including 
faculty, physical space, and clinical facilities to enroll the additional ten (10) students each 
semester. 

NEXT STEPS: Place on Board agenda. 

PERSON(S) TO CONTACT: Janette Wackerly, MBA, BSN, RN
                                                            Supervising Nursing Education Consultant 



COLLEGE CF" THE BE~U □ IAB 

Division ofNursing and Allied Health 
Associate Degree Registered Nursing Program 

September 06, 2019 

Susan C. Engle RN, DNP, PHN 
Nursing Education Consultant 
Board ofRegistered Nursing 
P. 0. Box 944210 
Sacramento, CA 95244-2100 

RE: Request to add advanced placement students 

Currently in the San Joaquin Valley, particularly in Tulare County, there are numerous vacancies 
for Registered Nurses (RN). The Employment Development Department (EDD) states that Registered 
Nurses are one of the fastest growing occupations in this county (20.5%). College of the Sequoias 
(COS) RN Program has been receiving numerous requests from the local hospital partners to expand 
the COS RN program. These request had gone to the Associate Dean ofNursing, Allied Health and 
Health Center. Currently one of these hospitals has ninety vacancies for Registered Nurses. In order to 
make a thoughtful decision in how this may be accomplished, the Director posed a question to the 
faculty on how COS could increase their numbers without decreasing the rigor of the RN program. The 
faculty agreed to add ten additional Licensed Vocational Nurses (L VN) as advanced placement 
students to the currents program. This was done with a unanimous vote of the faculty. The Associate 
Dean then took this to the Vice President of Academic Services for approval. 

After reviewing the course completions rate of the L VN s, the faculty found that the additional ten 
L VNs did not decrease the rigor of the RN program. One reason for this is that the fulltime faculty 
continue to teach the theory and the majority of the clinical classes. The first cohort of ten L VNs that 
was added as advance placement students occurred in Fall 2017. This should have increased 
enrollment to fifty students, however with attrition only forty-one students graduated Fall 2018.In 
Spring 2018, there were no additional students added and the graduating class of Spring 2019 had 
thirty-nine graduates. 

The director and faculty also considered the impact on clinical placement of other nursing programs 
with the addition of the ten L VN s. COS is part of the San Joaquin Valley Nursing Education 
Consortium, and all clinical placements must be submitted through this consortium in order to receive 
clinical placement approval by the hospital. The hospital assured us that no other nursing school would 
be displaced and suggested that COS place students on specific medical surgical units that were 
underutilized by other nursing programs. The hospital had asked that COS consider continuing with 
the additional ten L VNs each semester. This request went before the faculty and the faculty did support 
adding the ten L VNs advanced placement students each semester. 

Respectfully Submitted, 

Belen Kersten, M.S.N., R.N. 
Director of Nursing 

1 



State of California , Department of Consumer Affairs 
Board of Registered Nursing 

TOTAL CURRICULUM PLAN 

(916) 322-3350 · 

Submit in duplicate 

Name of School: College of the Sequoias 

Type of Program: 0 Entry Level Master 0 Baccalaureate 0 Associate Degree 

Revision: 0 Major O Minor Effective Date: 8/17/2020 
List name and number of all courses of the program in sequence, beginn ing 
with the first academic term. Include general education courses. 

Check appropriate year of education (1,2,3,4) Check: □ Semester D Quarter 

Date Submitted: 

6/28/2019 
For BRN Office Use Only

D Approved O Not Approved 

By: 

Date: 

*Wk: 

□ 1 02 03 04 Theory Lab Total Hours 

Quarter/Semester Total 
· IMISIOICIPIG **Wk: Units Units Hr/Wk Units Hr/Wk Theory Lab 

English 001 D D LJ □ □ □ 17.5 4 4 4 0 70 0 
Bio 030-Anatomy ODO D D □ 17.5 4 4 3 1 3 52.5 52.5 
Bio 031-Physiology □□ □ □ □ □ 17.5 4 4 3 1 3 52.5 52.5 
Bio 040 -Microbiology DOD □ □ □ 17.5 4 4 3 1 3 52.5 52.5 

□□□ □ D □ 1 0 0 0 0 
DOD □ □ □ 1 0 0 0 0 
ODD □ D D 1 0 0 0 0 

Total 16 16 13 3 9 227.5 157.5 
Quarter/Semester 
(Classes taken prior to lololo I□ I □ lo graduation at student ""'Wk: Total Hours 
discretion) 1 0 0 0 0 
Comm 0004 or 008 DOD □ □ □ 17.5 3 3 3 0 52.5 0 
Psycology 001 □□□ □ D □ 1 0 0 0 0 
Soc001 or NURS 106 □□□ □ □ □ 17.5 3 3 3 0 52.5 0 
or Anthro 010 □□□ □ □ □ 17.5 3 3 3 0 52.5 0 

□□□ □ □ □ 1 0 0 0 0 

□□ □ □ □ D 1 0 0 0 0 
Total 9 9 9 0 0 157.5 0 

Quarter/Semester 
(Classes taken prior to 

l o lolololol □graduation at student **Wk: Total Hours 
discretion) 1 0 0 0 0 
Humanities Elective ODO D o· D 17.5 3 3 3 0 52.5 0 
History 017 or ODO □ □ □ 17.5 3 3 3 0 52.5 0 
History 018 or □□□ D D □ 1 0 0 0 0 
Polictical Science 005 □□□ D D □ 1 0 0 0 0 
Math 230 or higher DD □ □ □ D 17.5 4 4 4 0 70 0 

DOD D D □ 1 0 0 0 0 
Total 10 10 10 0 0 175 0 

* Number of weeks per semester/ quarter 
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "O" appears 

4.3a 



EDP-P-05a (Rev. 08/10) 
State of California Department of Consumer Affairs 

Board of Registered Nursing 

TOTAL CURRICULUM PLAN 

(916) 322-3350 

Submit in duplicate 

Name of School: College of the Sequo ias 

Type of Pro~ram: □ Entry Level Master D Baccalaureate [2] Associate Degree 

Revision: [2] Major D Minor Effective Date: 8/17/2020 
List name and number of all courses of the program in sequence, beginning 

with the first academic term. Include general education courses. 

Che ck appropriate year of education (1,2,3,4) Check: □ Semester D Quarter 

Date Submitted: 

6/28/2019 
For BRN Office Use Only 

D Approved D Not Approved 

By: 

Date: 

*Wk: 
[2] 1 D2 03 04 Theory Lab Total Hours 

Quarter/Semester Total 
IMISIOICIPIG **Wk: Units Units Hr/Wk Units Hr/Wk Theory Lab 

Nurs 121 Fundamentals [2] [;j u LJ LJ [;j 17.5 6 3 3 3 9 52.5 157.5 
of Nursing □□ □ □ □ □ 1 0 0 0 0 0 0 
Nurs 124 -Concepts of [2] [2] □ □ □ [2] 17.5 3 1.5 1.5 1.5 4.5 26.25 78.75 
Adult Health Nursing 1 □□ □ □ □ □ 1 0 0 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 
Nurs 123 Critical Thinking [2] [2] □ □ □ □ 17.5 2 2 2 0 35 0 
Clinical Judgement in □ □ □ □ □ □ 
Nursing 1 0 0 0 0 

Total 11 6.5 6.5 4.5 13.5 113.75 236.25 
Quarter/Semester 

IMI SIO I C IPI G **Wk: Total Hours 
LJ LJ LJ LJ LJ □ 1 0 0 0 0 

Nursing 134 Concepts of [2] [2] □ □ □ 0 17.5 4 2 2 2 6 35 105 
Adult Health Nursing 2 □ □ □ □ □ □ 1 0 0 0 0 0 
Nursing 135 Concepts of □□ [2] □ □ □ 17.5 3 1.5 1.5 1.5 4.5 26.25 78.75 
the Pregnant Family and □ □ □ □ □ EJ 1 0 0 0 0 
Neonate □□ □ □ □ □ 0 0 
Nursing 133 Concepts of □ □ □ □ 0 0 
Mental Health Nursing 17.5 3 1.5 1.5 1.5 4.5 26.25 78.75 

Total 10 5 5 5 15 87.5 262.5 
Quarter/Semester 

I M I S I O I C I P I G **W k: T o tal Hours 

□□ □ □ □ □ 1 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 
Total 0 0 0 0 0 0 0 

* Number of weeks per semester/ quarter 
** Type in number weeks for each course, replacing "1 "; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units/ Do not type in where "O" appears 

4.3a 



EDP-P-05a (Rev. 08/10) 
State of California Department of Consumer Affairs 

Board of Registered Nursing 
TOTAL CURRICULUM PLAN 

(916) 322-3350 

Submit in duplicate 

Name of Sch ool: College of the Sequoias 

Type of Program: D Entry Level Master D Baccalaureate 0 Associate Degree 

Revision: 0 Major D Minor Effective Date: 8/17/2020 
List name and number of all courses of the program in sequence, beg inning 

w ith the first academic term. Include general education courses. 

Check appropriate year of education (1 ,2,3,4) Check: □ Semester D Quarter 

Date Submitted: 

6/28/2019 
For BRN Office Use Only 

D Approved D Not Approved 

By: 
Date: 

*Wk: 

□ 1 0 2 03 04 Theory Lab Total Hours 
Quarter/Semester Total 

IMISIOICIPIG **Wk: Units Units Hr/Wk Units Hr/Wk Theory Lab 
Nursing 143 -Concepts of LJ LJ LJ ~ LJ LJ 17.5 3 1.5 1.5 1.5 4.5 26.25 78.75 
Pediatric Nursing □□ □ □ □ □ 1 0 0 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 0 0 
Nursing 144 -Concepts of 0 0 □ □ □ 0 17.5 6 3 3 3 9 52.5 157.5 
Adult Health Nursing 3 □□ □ □ □ □ 1 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 
Total 9 4.5 4.5 4.5 13.5 78.75 236.25 

Quarter/Semester 
IM IS IOI C I PIG **Wk: Total Hours 

□□ □ □ □ □ 1 0 0 0 0 
Nursing 174 -Concepts of 0 0 □ □ □ 0 17.5 7 3 3 4 12 52.5 210 
Adult Health Nursing □□ □ □ □ □ 1 0 0 0 0 0 
Nursing 175 -Transition to 00 □ □ □ 0 17.5 3 1 1 2 6 17.5 105 
Registered Nursing □□ □ □ □ □ 1 0 0 0 0 
Practice □□ □ □ □ □ 0 0 

□□ □ □ □ □ 0 0 
Total 10 4 4 6 18 70 315 

Quarter/Semester 
IM I S I O I C I P I G **Wk: Total Hours 

□□ □ □ LJ □ 1 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 0 

□□ □ □ □ □ 1 0 0 0 0 
Total 0 0 0 0 0 0 0 

* Number of weeks per semester/ quarter 
** Type in number weeks for each course, replacing "1 "; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units/ Do not type in where "O" appears 

4.3a 



L 

State of California Department of Consumer Affairs 
Board of Registered Nursing 

REQUIRED CURRICULUM: ' CONTENT REQUIRED FOR LICENSURE 

(916) 322-3350 
Submit in DUPLICATE. 

Program Name: 

College of the Sequoias Registered Nursing Program, AON 
For Board Use Only 

Approved by: 

NEC 

Type of Program: 

□ Entry Level Master □Baccalaureate ISIAssociate 

Requesting new Curriculum Approval: ISIMajor □ Minor 

Date of Planned Implementation: August 17, 2020 
New curriculum may not be implemented until approved by the BRN 

Academic System: (g!Semester 17.5 weeks/semester 

Oouarter weeks/quarter 

Date: 

D BRN Copy D Program Copy 

REQUIRED FOR LICENSURE AS STATED IN CCR SECTION 1426 

Semester Quarter Current BRN-Approved Proposed Curriculum Revision 
Units Units Curriculum *Place asterisk next to proposed 

change 

Nursing 36 54 43.00 40.00* 

Theory (18) (27) (20.00) (20.00) 

Clinical (18) (27) (23.00) (20.00)* 

Communication Units 6 9 7.00 7.00 

Science Units 16 24 18.00 18.00 

TOTAL UNITS FOR 58 87 68.00 65.00* 
LICENSURE 

Other Degree Requirements 10.00-12.00 10.00-12.00 

TOTAL UNITS FOR GRADUATION 78.00-80.00 75.00-77.00 

List the course number(s) and titles(s) in which content may be found for the following required content areas: 

REQUIRED CONTENT 

Alcohol & chemical 
Dependency 

Course Number 

133, 174, 175 

Course Titles 

Nursing (See Total Curriculum Plan for titles of courses) 

Personal Hygiene 121 Nursing (See Total Curriculum Plan for titles of courses) 

Human Sexuality 121, 135, 143, 
133,174 

Nursing (See Total Curriculum Plan for titles of courses) 

Client Abuse 134, 133, 144, 
174 

Nursing (See Total Curriculum Plan for titles of courses) 

Cultural Diversity All (134-174) Nursing (See Total Curriculum Plan for titles of courses) 

Nutrition All (124-174) Nursing (See Total Curriculum Plan for titles of courses) 

Pharmacology All (124-174) Nursing (See Total Curriculum Plan for titles of courses) 

Legal Aspects Al l (124-174) Nursing (See Total Curriculum Plan for titles of courses) 

EDP-P-06 (Rev. 08/1 6) 4.4. l 



Social/Ethical Aspects All (1 24-174) Nursing (See Total Curriculum Plan for titles of courses) 

ManagemenULeadership All (124-174) Nursing (See Total Curriculum Plan for titles of courses) ,_ 
Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, Title 16 of the California 
Code of Regulations) is listed in the left column below. Indicate the name(s) and the number(s) of the course(s) which 
include this content 

REQUIRED CONTENT 

NURSING ~ 

Course 
Number 

Course Title 

-

Units 

.. 

Medical-Surgical 121 (6), 124, (3), 
134(4), 144 (6), 

174 (7) 

Nursing (See Total Curriculum Plan for titles of courses) 29 

Obstetrical 135 (3) Concepts of Nursing Care of the Pregnant Family and the 
Neonate 

3 

Pediatric 143 (3) Concepts of Pediatric Nursing 3 

Psych/Mental Health 133 (3) Concepts of Mental Health Nursing 3 

Geriatrics All (121-174) 
except (135, 

143, 123) 

Nursing (See Total Curriculum Plan for titles of courses) 

Critical Thinking 

BASIC SCIENCES 

Anatomy 

123 

! 
Biology 030 

Critical Thinking/Clinical Judgement in Nursing 

·- -

Anatomy 
-

2 

4 

Physiology Biology 031 Physiology 4 

Microbiology Biology 40 Microbiology 4 

Societal/Cultural Pattern 106, or 001 or 
010 

Nursing or Sociology or Anthropology 3 

Psychology 001 Psychology 3 

COMMUNICATION 

Oral 

i ·- .. 

001 or 004 

-- ·-
Fundamental/Public Speaking or Interpersonal 
Communication 

-
.. - --· 

3 

Written 001 English 4 

Group 008 Group Communication 

* TOTAL UNITS 65 

* The "TOTAL UNITS" should match "TOTAL UNITS FOR LICENSURE" on page 1. 

LVN 30 UNIT OPTION 
REQUIRED CONTENT Course Course Title Units 

Number 
NURSING t - ~ " . -- -
Concepts of Adult Health 144 Concepts of Adult Health Nursing 3 6 
Nursing 3 

Psych/Mental Health 133 Concept of Mental Health 3 

Concepts of Adult Health 174 
Nursing 4 

Concepts of Adult Health Nursing 4 7 

EDP-P-06 (Rev. 08/16) 4.4.2 



,_ 

Management/Leadership 123, 

175 

Critical Thinking/Clinical Judgment in Nursing 

Transition to Registered Nursing Practice 

2 

3 
BASIC SCIENCES 

Physiology Biology 031 Physiology 4 

Microbiology Biology 040 Microbiology 4 

TOTAL UNITS 29 

Signature Program Director/Designee: 

/~~~ 
Date: August 15, 2019 

EDP-P-06 (Rev. 08/16) 4.4.3 



College of the Sequoias (COS) 
ADNProgram 

"Section 1426( e) Required Integrated Content and Representative Objectives" 

Required Integrated NURS 121 Level 1 NURS 124 Level 1 NURS 123 Level 1 
Content 1426(e) Fundamentals for Nursing Concepts of Adult Health I Critical Thinking/ Clinical 

Judgement ; 

1. The Nursing Process SLO #1 BCDH SLO: - #1 ABCDEFGHIJK 
SLO: - #1 EFGH

#2ABC 
2. Basic intervention skills- SLO #1 ABDFGHIK 
preventive, remedial, #2ABC

SLO: #1 DG&J SLO: - #1 C
supportive and rehabilitative #3ABC 
nursing #4ABC 
3. Physical, behavioral, and 

SLO: - #1 ADEFGsocial aspects of human SLO: #1 A 
SLO: - #1 B#2ABC

development from birth 
#3ABCtlu-ough all age levels 

4. Knowledge and skills 
required to develop collegial SLO: - #1 AF 
relationships with health care SLO: - #1 CSLO: -#4 ABC #4ABC 
providers from otl1er #6CDE 
disciplines 
5. Communication skills SLO #1 ADK 
including principles of oral, SLO:- #1 i; #2 A 
written and group #4a; #3 ABC 

SLO: #1 C
communications #Sa #4ABC 

#5AB 
#6CDE 

6. Natural science, including SLO: -
hwnan anatomy, physiology SLO:- #1 a #lABDF SLO: #1 B 
and microbiology #2A 

7. Related behavioral and 
SLO:- SLO: - # 1 ADEF 

SLO: #1 Bsocial sciences with emphasis 
#1 ACDEF #2ABC 

on societal and cultural 
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College of the Sequoias (COS) 
ADNProgram 

"Section 1426( e) Required Integrated Content and Representative Objectives" 

patterns, human development, #2ABC #4ABC 
and behavior relevant to #4AB #6 ABCDE 
health-illness. 

Required Integrated NURS 134 Level 2 NURS 135 Level 2 NURS 133 Level 2 
Content 1426(e) Concepts ofAdult Health Concepts ofNursing care of the Critical Thinking/ Clinical 

Nursing 2 Pregnant Family and the Judgement 
Neonate 

1. The Nursing Process SLO #1 BCDH SLO: - #1 ABCDEFGHIJK SLO: - #1 BCGH 
#2ABC SLO # 2 C 

2. Basic intervention skills- SLO # 1 ABDFGHIK 
preventive, remedial, #2ABC SLO: - #1 CD 

SLO: #1 DG &J
supportive and rehabilitative #3 ABC SLO # 2 ABC 
nursing #4ABC 
3. Physical, behavioral, and 

SLO: - #1 ADEFG
social aspects of human SLO: #1 A 

#2ABC SLO #1 D 
development from birth 

#3 ABC
through all age levels 
4. Knowledge and skills 

SLO #1 I 
required to develop collegial SLO: - #1 AF 

SLO # 4ABC
relationships with health care SLO: - #4 ABC #4ABC 

SLO #S AB
providers from other #6CDE 

SLO #6CD
disciolines 
5. Communication skills SLO #1 ADK 
including principles of oral, SLO:- #1 i; #2A 

SLO #1 IK 
written and group #4a; #3ABC 

SLO # 4ABC
#Sa #4ABCcommunications 

SLO #5 AB
#5 AB 
#6CDE 
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College of the Sequoias (COS) 
ADNProgram 

"Section 1426(e) Required Integrated Content and Representative Objectives" 

6. Natural science, including 
human anatomy, physiology 
and microbiology 

SLO:- #1 a 
SLO: -
#lABDF 
#2A 

SLO #1 D 

7. Related behavioral and 
social sciences with emphasis 
on societal and cultural 
patterns, hwnan development, 
and behavior relevant to 
health-illness. 

SLO:-
#1 ACDEF 
#2ABC 
#4AB 

SLO: - #1 ADEF 
#2ABC 
#4ABC 
#6ABCDE 

SLO:- #lB 
SLO # 2 A 

Required Integrated NURS 134 Level2 NURS 135 Level2 NURS 133 Level 2 
Content 1426(e) Concepts of Adult Health Concepts ofNursing care of the Critical Thinking/ Cl inical 

Nursing 2 Pregnant Family and the Judgement 
Neonate 

1. The Nursing Process SLO #1 BCDH SLO: - #1 ABCDEFGHIJK SLO: - #1 BCGH 
#2ABC SLO#2 C 

2. Basic intervention skills- SLO #1 ABDFGHIK 
preventive, remedial, #2ABC SLO: - #1 CD

SLO: #1 DG&J
supportive and rehabilitative #3ABC SLO # 2 ABC 
nw-sing #4ABC 
3. Physical, behavioral, and 

SLO: - #1 ADEFG
social aspects of human SLO: #1 A 

#2ABC SLO #1 D
development from birth 

#3ABC
through all age levels 
4. Knowledge and skills 

SLO #I I
required to develop collegial SLO: - #1 AF 

SLO#4ABC
relationships with health care SLO: -#4ABC #4ABC 

SLO #5 AB 
providers from other #6CDE 

SLO #6 CD 
disciplines 



College of the Sequoias (COS) 
ADNProgram 

"Section 1426(e) Required Integrated Content and Representative Objectives" 

5. Communication skills 
including principles of oral, 
written and group 
communications 

6. Natural science, including 
human anatomy, physiology 
and microbiology 

SLO #1 ADK 
SLO:- #1 i; 
#4a; 
#Sa 

#2A 
#3ABC 
#4ABC 
#5 AB 

SLO #1 IK 
SLO # 4 ABC 
SLO #5 AB 

#6CDE 
SLO: -

SLO:- #1 a #1 ABDF 
#2A 

SLO #1 D 

7. Related behavioral and 
social sciences with emphasis 
on societal and cultural 
patterns, human development, 
and behavior relevant to 
health-illness. 

SLO:- SLO: - #1 ADEF 
#1 ACDEF #2ABC SLO: - #1 B 
#2ABC #4ABC SLO # 2 A 
#4AB #6 ABCDE 

Required Integrated NURS 143 Level3 NURS 144 Level 3 
Content 1426(e) Concepts ofPediatric Nursing JConcepts of Adult I lealth Nursing 3 

I 

1. The Nursing Process SLO # 1 ABCDEFGHIJK SLO # 1 ABCDEFGHIJK 
SLO#2ABC SLO #2 ABC 
SLO#3 ABC SLO #3 ABC 

2. Basic intervention skills- SLO # 1 ABEFGHIJK SLO # I ABCDEFGHIJK 
preventive, remedial, supportive SLO #2ABC SLO #2ABC 
and rehabilitative nursing SLO #3 ABC SLO #3 ABC 
3. Physical, behavioral, and social SLO # 1 ABCDEFGHIJK 
aspects of human development SLO# 1 ADFJK SLO #2 ABC 
from birth through all age levels SLO #3 ABC 



College of the Sequoias (COS) 
ADNProgram 

"Section 1426(e) Required Integrated Content and Representative Objectives" 

4. Knowledge and skills required SLO #1 I 
SLO # 1 ABCDEFGHIJK 

to develop collegial relationships SLO#4ABC 
SLO #2 ABC 

with health care providers from SLO#5 ABC 
SLO #3 ABC 

other disciplines SLO#6CDE 
5. Cmmnwlication skills including SLO #1 FIK SLO # 1 ABCDEFGHIJK 
principles of oral, written and SLO#4ABC SLO #2 ABC 
group communications SLO#5 ABC SLO #3 ABC 
6. Natural science, including SLO # 1 ABCDEFGHIJK 
human anatomy, physiology and SLO#l AD SLO#2 ABC 
microbiology SLO #3 ABC 
7. Related behavioral and social 

SLO #1 ABCDFJK
sciences with emphasis on societal SLO # 1 ABCDEFGHIJK 

SLO #2 ABC 
and cultural patterns, hwnan SLO #2 ABC 

SLO #3 ABC
development, and behavior SLO #3 ABC 

SLO #6 E 
relevant to health-illness. 

Required Integrated 
Content 1426(e) 

1. The Nursing Process 

2. Basic intervention skills-
preventive, remedial, supportive 
and rehabilitative nursing 
3. Physical, behavioral, and social 
aspects ofhwnan development 
from birth through all age levels 
4. Knowledge and skills required 
to develop collegial relationships 

NURS 174 Level4 
Concepts of Adult lJealth Nursing 4 

SLO # 1 ABCDEFGHIJK 
SLO#2ABC 
SLO #3 ABC 

SLO # 1 ABCDEFGHIJK 
SLO #2 ABC 
SLO #3 ABC 

SLO # 1 ADF 
SLO#2ABC 

SLO #1 A 
SLO#4ABC 

NURS 175 Level4 
iTransition to Registered 
I 

Nursing Practice: Theory and Simulation 
ISLO # 1 ABC 

SLO #2 ABC 
SLO #3 B 
SLO #6 A 
SLO # 1 ABC 
SLO #2 ABC 
SLO#6ABCD 
SLO # 1 A 
SLO #2 B 
SLO #6A 
SLO #4 ABC 
SLO#6 C 

I 



College ofthe Sequoias (COS) 
ADNProgram 

"Section 1426( e) Required Integrated Content and Representative Objectives" 

with health care providers from SLO#5 ABC I 

other disciplines SLO#6CDE 
5. Communication skills including 
principles of oral, written and 
group conunw1ications 

SLO #1 IK 
SLO # 4ABC 
SLO#5 ABC 
SLO # 6 D 

SLO # 4 ABC 
SLO #5 AB 
SLO #6 C 

6. Natural science, including 
human anatomy, physiology and SLO # l AD SLO # 1 ABC 
microbiology 
7. Related behavioral and social 
sciences with emphasis on societal 
and cultmal patterns, hwnan 
development, and behavior 
relevant to health-illness. 

SLO#l ABCDF 
SLO #2 ABC 
SLO #3 ABC 
SLO #6 E 

SLO # 1 ABC 
SLO #2 ABC 
SLO #4 C 
SLO #6 AD 



Where 

COLLEGE CIF' TM: 9E!yUOIAS 
Division ofNursing and Allied Health 

Associate Degree Registered Nursing Program 
September 12, 2019 

Susan C. Engle RN, DNP, PIIN 
Nursing Education Consultant 
Board ofRegistered Nursing 
P. 0. Box 944210 
Sacramento, CA 95244-2100 

RE: Request to add advanced placement students 

Currently in the San Joaquin Valley, particularly in Tulare County, there are numerous vacancies for 
Registered Nurses. The EDD (Employment Development Department) states that Registered Nurses 
are one of the fastest growing occupations in this county (20.5%). College of the Sequoias (COS) 
Registered Nursing (RN) Program has been receiving numerous requests from the local hospital 
partners to expand the COS RN program. These request had gone to the Associate Dean ofNursing 
and Allied Health. Currently one of these hospitals has ninety vacancies for Registered Nurses. In 
order to make a thoughtful decision in how this may be accomplished, the Director posed a question to 
the faculty on how COS could increase their numbers without decreasing the rigor ofthe Registered 
Nursing program. The faculty agreed to add ten additional Licensed Vocational Nurses (L VN) to the 
current program as a pilot program. This was done with a unanimous vote of the faculty. The Associate 
Dean then took this to the VP ofAcademic Services for approval. 

After reviewing the course completion rate ofthe L VNs, the faculty found that the additional ten 
L VNs did not decrease the rigor ofthe program. One reason for this is that the full time faculty still 
teach all the theory classes and the majority of the clinical classes. The first cohort often L VNs that 
was added as advanced placement students occurred in Fall 2017. This should have increased the total 
enrollment to fifty students, however with attrition only forty-one students graduated Fall 2018. In 
Spring 2018, there were no additional students added and the graduating class of Spring 2019 had 
thirty-nine graduates . 

The director and faculty also considered the impact on clinical placement of other nursing programs 
with the addition of the ten L VNs. COS is part of the San Joaquin Valley Nursing Education 
Consortium, and all clinical placements must be submitted through this consortium in order to receive 
clinical placement approval by the hospital. The hospital assured us that no other nursing school would 
be displaced and suggested that COS place students on specific medical surgical units that were 
underutilized by nursing programs. The hospital has asked that COS consider continuing with the 
additional ten L VNs each semester. This request went before the faculty and the faculty did support 
adding the ten L VNs advanced placement students each semester . 

Respectfully Submitted, 

66??~ 
Belen Kersten, M.S.N., R.N. 
Director ofNursing 
College of the Sequoias 
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College of Sequoias 
Registered Nursing Program 
915 South Mooney Blvd. 
Visalia, CA 93277 

Adventist Health -Tulare 
869 Chen-y Street 
Tulare, CA 93274 

August 29, 2019 

DearBRN: 

Adventist Health -Tulare, formerly known as Tulare Regional Medical Center has been a long-te1m 
pa1tner with the College of Sequoias Registered Nursing Program in providing clinical experience to 
nursing students. In the history ofour relationship, College of Sequoias (COS) students work alongside 
Registered Nurses, gaining valuable bedside experience, building skills and knowledge under the 
supervision of facu lty and Registered Nurses. It is this successful history that prompts this letter of 
suppo1t for expanding student enrollment. 

The College of Sequoias program is the largest local program for anyone seeking to be a 
Registered Nurse. Our highly diverse population is reflected in the variety of students served by 
the program. It is true that Tulare Regional Medical Center recently closed, but we have 
reopened under the management ofAdventist Health Network and expect our past successful 
partnership with COS to continue far into the future. 

We understand the BRN requires support of local facilities when student programs increase 
enrollment. Adventist Health - Tulare is committed to provide clinical opportunities for COS 
students without displacing any other existing programs. If you need any further information 
regarding our commitment to the College of Sequoias Registered Nursing program, please feel 
free to contact me. 

Respectfully, 

Carol S. Bradford, RN, BSN, P HN [electronic] 

Clinical Education at Adventist Health Tulare 

559.366.1255 



AdventistHealth• 

September 6, 2019 

Adventist Health Hanford supports the increase to the Registered Nursing 

program at College of the Sequoias (COS) by ten LVN to RN advance placement 

students in the second semester. 

As the Director of Med-Surg at Adventist Health Hanford, I have evaluated 

the request for increase of students from College of the Sequoias (COS) and have 

determined that increasing the second semester COS cohort by ten LVN to RN 

advance placement students, will not displace other programs we currently have 

in place at our facility. The add itional clinical rotation of ten students in the areas 

of medical surgical, and advanced medical surgical units, will not impact other RN 

program students, LVN program students and any other allied health students we 

have partnership agreements. 

Increasing the number of students to our facility from COS will support our 

efforts to continue to assist in educating the future of our workforce here at 

Adventist Health, Hanford. 

Sincerely 

Zena Desamito Director RN I 2 North / 2 South 

Adventist Health I 115 Mall Dr. I Hanford, CA 93230 

0 559-537-1711 ext:25135 I F 559-537-0085 I AdventistHea lth.org 



WEST HILLS COLLEGE LEMOORE 

August 30, 2019 

Board of Registered Nursing 
1747 N. Market Blvd., Suite 150 
Sacramento, CA 95834-1924 

RE: College of Sequoia Nursing Program LVN-RN Increase Support 

To Whom It May Concern, 

West Hills College Lemoore {WHCL), supports the increase to the Registered Nursing program at College 
of the Sequoias {COS) by ten LVN to RN advance placement students into the second semester. 

As the Director of the RN Program, I have evaluated the request for increase of students from College of 
the Sequoias (COS) and have determined that increasing the second semester COS cohort by ten LVN to 
RN advance placement students, will not displace our RN program students. The additional clinical 
rotation of ten students in the areas of medical surgical, psychiatric and advanced medical surgical units, 
will not impact our RN program students, LVN program students and any other allied health students we 
have. 

Increasing the number of students to clinical facilities from COS will support the efforts to continue to 
assist in educating the future of our workforce here in the Central Valley. 

Sincerely, 

KATHRYN DEFEDE MSN RN 
DIRECTOR HEAL TH CAREERS, DIRECTOR OF NURSING 
555 COLLEGE AVE. 
LEMOORE, CA 93245 
559-925-31451 kathryndefede@whccd.edu I fax 559-924-3126 cell 559- 273-8120 

559-925-3000 
WWW westhillscollege com Onceyou go here, h 555 C II A 

. . youcan go anywi ere· 0 ege venue 
Lemoore, CA 93245 



..4K,~ Kaweah Delta" ,w.1 HEALTH CARE DISTRICT 

September 3, 2019 

Belen Kirstin MSN, RN, CNOR 
Director of Nursing 
College of the Sequoias 
915 S. Mooney Blvd HR101 
Visalia, CA 93277 

Dear Belen, 

The College of the Sequoias (COS) provides Kaweah Delta Health Care District (KDHCD) with many 
graduates from the Associate Degree Nursing Program. As there continues to be a nursing shortage and 
our organization continues to grow, we are in support of the college increasing the capacity and number 
of students enrolled in the program. 

We have evaluated our ability and capacity to increase the number of students for clinical placement at 
Kaweah Delta. It is determined that placing an additional ten students in the clinical setting can be 
accommodated. This increase will not impact the placement of students from other nursing programs 
with whom we currently have partnershi'p. Increasing the number of nursing students and supporting 
their training at KDHCD will assist in our recruitment effort and support the future of our workforce. 

5;l1y, ~LU 

Regina t:::::DNP, RN-BC~ PHM 
Vice President/Chief Nursing Officer 

JA,~ '";t:~'IJ r 
Christine Lawry1~/n)~A()N; PHN, NE-BC v 

Director of Cl inical Education 

400 West Mineral King • Visalia, CA 93291-6263 • 559 624 2000 • FAX 559 635 4021 



 
 

 
 

   
     

 
 

       
 

  
 

     

       
    

   
     

    
 

 
  

 
 

 
  

  
  

 
 

 
 

    
 

   
 

  
   

   
 

  
 

BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM: 7.8.2 
DATE: October 17, 2019 

ACTION REQUESTED: Vote On Whether To Recommend Approval Of Prelicensure 
Program Unit Adjustment Or Other Changes, Sacramento City 
College Associate Degree Nursing Program 

REQUESTED BY: Katie Daugherty, Nursing Education Consultant 

BACKGROUND: Carel Mountain, DNP, RN, CNE has been SCC’s Program 
Director since August 2016. The SCC full-time AD nursing program admits 30 first semester 
students in the Fall and Spring semesters and back fills full-time program vacancies/open slots 
with qualified LVN to RN Advanced Placement degree and LVN 30 option applicants on a space 
available basis (usually <than 4-6 per year). Since the addition of the SCC PART TIME program 
option (started in January 2018), SCC’s annual total program enrollment has been 130 instead of 
120 students. The total enrollment is BRN approved through December 2019.  

In November 2017, the BRN approved SCC’s PART TIME LVN to RN Advanced Placement 
degree option and enrollment of ten additional students to the program for two cycles beginning 
January 2018 and ending December 2019. 

All courses required for the PART TIME LVN Program option are the same as those required for 
the full time AD nursing option. Nursing courses taken in the PART TIME option include N307 
(taken in a Summer term before admission into third semester of the RN program) and then 
admission into the nursing program and completion of the third and fourth semesters of nursing 
(N427 and N437).   

SCC is requesting approval for the continuation of the PART TME LVN to RN Advanced 
Placement option and two more cycles with a cohort of ten in each cycle. The first cycle of ten 
students will enter the nursing program in January 2020 and graduate in December 2020. The 
second additional cycle of ten students would enter the nursing program in January 2021 and 
graduate in December 2021 on the 24 weeks extended terms and “off times” clinical placements. 

All degree options are admitted using the same admission criteria. The Community College 
Chancellor’s Office admission/multi-criteria has enabled SCC to maintain full-time program 
attrition rates at 10-15% annually. Attrition in the first cohort of ten PART TIME students that 
graduated in 2018 was zero. All ten admitted into the second cohort of ten students in January 
2019 remain in the program and anticipate graduation in December 2019.  



  
  

 
 

    
   

    
  

   
 

      
    

   
 

  
 
 

   
   

  
   

 
   
  

  
  

  
    

 
 

 
    

  
     

 
  

   
   

   
 

  
   

   
 

Across the full and part time degree options, about 10% of clinical course hours are used for 
simulation-based learning activities. The cost of the full-time program is about $7,000 and about 
$3,500 for those completing the LVN to RN Advanced Placement degree option.   

To date, eight of the first ten graduates from the PART TIME program option have taken 
NCLEX and passed on first attempt.  SCC’s aggregated first time NCLEX-RN pass rates for all 
degree options for the last ten years has never been below 92% annually. For July 1, 2018-June 
30, 2019 the annual rate is 98.28 % (57/58) and in the previous annual period (2017-2018) it was 
97.62% (41/42) for all program first time testers. 

SCC is WASC accredited through 2022 and recently successfully completed its first ACEN 
voluntary nursing program accreditation visit. SCC expects official notification of initial ACEN 
accreditation for five years in October 2019. 

As mentioned above, SCC’s PART TIME degree track has the same admission, course and 
degree requirements as the full-time degree program but delivers the same instructional hours 
and content in two 24 weeks Spring and Fall terms instead of the typical 16 weeks compressed 
semester terms. The PART TIME program’s lengthened 24 weeks terms enable SCC to schedule 
clinical placements at “off times” when the full time SCC program and other nursing programs 
are not using the clinical units/clinical facilities. To date, there has been no clinical displacement 
associated with the first two cycles of the PART TIME program. 

The next two proposed PART TIME program cycles, if BRN approved, will be supported by a 
variety of funding sources as described in the attached budget information. This includes SCC 
district/grant funding and California Department of Corrections and Rehabilitation LVN to RN 
Apprenticeship funding. With CDCR funding of $500, 000 over five years, up to 5 
qualified/eligible CDCR LVN employees per cycle, are to be admitted to the next two cycles of 
this degree option. If CDCR LVN employees do not fill the CDCR allocated slots, other 
qualified LVN to RN Advanced Placement applicants will be eligible for one of the ten program 
slots in each cycle in 2020 or 2021.  

In the first two program cycles, SCC has been using Dignity-Mercy General and Sutter Center 
for Psychiatry plus other specialty hospital/sub-acute/SNF/LTC) clinical agencies (Eskaton 
Greehaven LTC/SNF) Vibra (acute specialty hospital), Vitas Home Health and Hospice etc.) for 
the last semester clinical preceptorship placements.  

For the next two proposed cycles the PART TIME program students would be doing their acute 
care clinicals at UC Davis Medical Center instead of Dignity Health. The next two cycles of 
Psych/Mental Health coursework will continue to be scheduled at Sutter Center for Psychiatry, 
and clinical preceptorships will continue to be done at Vibra Acute Care Specialty hospital, Vitas 
Home Care and Hospice, and Eskaton Greenhaven like the first two cycles. Additionally, the 
next two proposed cycles will also include availability of final preceptorship experiences at 
Riverbend Sub-acute/Rehab/SNF and select CDCR facilities, for CDCR apprenticeship students 
enrolled in one of the two proposed additional cycles. 



 

 
  

 
   

   
      

   
   

 
      

     
     

    
  

 
  

       
  

 
    

  
  

     
  

 

 

 

 

        

   
                                                     
                                                       

In the attached proposal materials, SCC states none of the (10) schools expressed any opposition 
to SCC offering two more cycles of this degree option but (3) of the (10) did not provide written 
letters even with repeated requests by the SCC PD to obtain the written letters of support. The 
attached proposal documents also include written letters of support from the clinical agencies 
that will be used for the next two cycles with the exception of Eskaton Greenhaven that will be 
provided at the October ELC meeting. 

For the next two additional cycles, SCC will continue to assign experienced SCC instructor level 
faculty for the theory and clinical teaching assignments for this degree option. Moreover, SCC plans 
to augment existing program faculty and staff resources by hiring a Success Coordinator and 
continuing to make available a $350 NCLEX review course for all program graduates for a student 
fee of only $30.00. 

The attached supporting materials provide sufficient evidence that SCC has sufficient resources 
including faculty and clinical placements to continue the PART TIME LVN to RN program for two 
additional cycles with 10 students in each cycle with sufficient evidence of support from clinical 
agencies and schools. The first cycle will begin in January 2020 and end in December 2020. The 
second cycle of 10 students will begin in January 2021 and end in December 2021. 

Total SCC nursing program enrollment for the full-time program will not exceed 120 and total 
enrollment for the PART TIME LVN to RN degree option will not exceed ten annually for a total 
program enrollment of 130 in January-December 2020 and January-December in 2021. 

Should SCC determine there is still a need for this degree option beyond December 2021, and there 
is requisite funding and clinical placements available, SCC will seek BRN approval at that time for 
additional cycles of this degree option. If continued, this option may enable more working LVNs in 
the Sacramento region a unique opportunity for RN Associate Degree completion and eventually 
BSN level educational advancement. 

NEXT STEPS: Place on Board agenda 

PERSON(S) TO CONTACT: Katie Daugherty, MN, RN 
Nursing Education Consultant 



~ SACRAMENTO 
1...... 11....111_ lc1rv coLLEE~?~ 

WORKING TOGETHER I PURSUING EXCELLENCE I INSPIRING ACHIEVEMENT 

September 19, 2019 

Katie Daugherty 
Major Curriculum Revision Proposal 
LVN to RN Part-time Program 
Board of Registered Nursing 
1747 N. Market Blvd. Suite 150 
Sacramento, CA 95834-1924 

Dear Katie, 
The part-time LVN to RN program was originally approved for two cycles beginning in 
January 2018 and ending in December 2019. This letter is the official request from 
Sacramento City College (SCC) Associate Degree Nursing program to extend this program 
for another two cycles. One group of ten students would participate in this program from 
January 2020 through December 2020 and the second group of ten student would 
participate from January 2021 through December 2021. The proposed increase would 
bring total program enrollment from 120 to 130 students for each year, 2020 and 2021. 

This program meets a need for the community as evidenced by the increasing number of 
students who are applying for acceptance. The California Department of Corrections and 
Rehabilitation (CDCR) is also utilizing this program to assist LVN's employed at CDCR to 
advance to the role of RN. 

Although the school would be willing to sustain the part time LVN to RN program on a 
continuous basis, the difficultly rests in trying to secure clinical sites for indefinite lengths 
of time. The program has the following features: 

• Ten LVN to RN students in their own cohort, meeting at off times. 
• The 18-weeks of instructional hours is extended over 24-week period each term; 

same curriculum as generic AON and LVN to RN advanced placemen but in an 
extended format. 

• Ongoing faculty resources in place; financial support for faculty from district office 
• Clinical placements at UC Davis and Sutter Center for Psychiatry have been 

established. Previous preceptor locations will continue through 2021. The part
time program continues to seek out additional med-surg placements at Sutter 
Roseville may be available in the future. This time is yet to be determined. 

• First cohort: all ten students completed program; 8 of ten have taken and passed 
NCLEX on first attempt 

• Second existing cohort graduates December 2019; expected to take NCLEX RN 
during January 2020 through March 2020. 

1 



The LVN to RN part time program is providing a venue for working LVN's to continue their 
education and complete their RN. Currently, several programs including Yuba College, 
Sierra College, and American River College accept LVN's into their generic programs on a 
space available basis. Carrington College, a private college in Sacramento, Gavilan College 
in Gilroy, and College of the Siskiyous in Yreka, are the closest schools with dedicated 
programs for LVN to RN transition. For some students, the cost of private education is 
prohibitive. The location of the other schools, over 100 miles from Sacramento, makes 
attendance not possible. The program at SCC meets the educational needs of many 
community LVN's, including those LVN's employed at the prison, and is providing an 
opportunity for career mobility. 

Explanation 

This is a standalone group of ten students that functions separately from the generic 
program. The LVN-RN part time program is designed to allow the student to continue 
working while completing the third and fourth semesters of the ADN program. This is 
accomplished by extending the 18-weeks of instructional hours to 24 weeks, providing 
clinical in 12 hours shifts during "off times". Clinical rotations are completed in three five
or six-week blocks, which allows students time to work. 

The part time LVN to RN program has the same admission criteria as the generic RN 
program. 

This program was originally created and funded through Strong Workforce (SWF) funding. 
Now the institution has committed to continuing the program with District Funding. This 
funding will pay for the instructors and provide classroom space for students as long as the 
program exists. There is also funding from the following grants: VTEA (Carl Perkins), The 
Nursing Growth Grant, and the apprenticeship Grant with California Department of 
Corrections (CDCR) (see submitted budget). Strong Workforce funding and VTEA funds are 
available indefinitely. The SCC Nursing Program has received the Nursing Growth Grant 
from the Chancellor's office for the past 15 years and is expected to continue receiving this 
money. The newest grant for $500,000 is spread over five years (through 2021) and funds 
the apprenticeship students, the grant coordinator, and a student success coordinator. 
These positions were not part of the original design of the program and are a direct result 
of the partnership with CDCR. Funding for the positions will be carried out as long as the 
apprenticeship grant is in place, which is currently through 2021. For any future cycles, 
clinical placement and BRN approval would need to be obtained. Strong workforce funding 
is available indefinitely for additional equipment, supplies, and other support as needed to 
provide quality education. 

Programs 

The Registered Nursing Program is part of the Science and Allied Health Division of 
Sacramento City College. The college has been in existence since 1906 and is part of the 
Los Rios School District. The school is accredited by ACCJC and has received accreditation 
for a six-year cycle, ending in 2021. The Associate Degree Nursing program is one of six 
Allied Health programs. It is four semesters in length and admits 60 students per year. 
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Each class consists of thirty students and the four semesters run concurrently every fall 
and spring semester. Before the inception of the LVN to RN part time program, LVN's were 
only accepted into the third semester of the program, on a space available basis. The 
average number of LVN's accepted was 2 to 3 per semester or 5 to 6 per year. With the 
inception of the part time program, a total of fourteen LVN to RN students can be accepted. 
Students desiring the traditional semester system will still be admitted into the generic 
program. 

The number of LVN to RN students applying for the transition career mobility program is 
increasing. The following chart demonstrates the significant increase in applications in the 
year 2019. 

Number of LVN to RN A 
Year licants 
2017-2018 31 art time 
2018-2019 23 art time 
2019-2020ifa roved 50 art time 

Sacramento City College also has an LVN program, which admits 20 students once a year. 
This is a three-semester program, with low attrition and high pass rates. Many of these 
LVN's have applied to both the RN and LVN program, having completed the prerequisites 
for both. Those that have applied to both programs often apply for the LVN to RN 
transition program. Students must complete the VN program, pass the NCLEX PN, and then 
they apply to the LVN to RN transition program. These selected students will then attend 
N 307, the LVN to RN transition class. 

Additionally, SCC was approached by the California Department of Corrections and 
Rehabilitation (CDCR) to create an apprenticeship program for LVN's employed by CDCR 
who want to advance to RN. CDCR partnered with another Community College previously. 
Students worked twenty hours a week and went to school 24 hours per week, leaving little 
study time. For this reason, the part-time program appealed to CDCR, where 
apprenticeship students could work and complete their education. Students from CDCR 
are expected to meet the exact same multi-criteria entrance requirements as other 
students who apply to both the LVN to RN career enhancement and the generic program. 
In the first cycle of the grant, there were no CDCR students who met the qualifications. In 
the second cycle of the grant, four students, employees of CDCR, were qualified and 
accepted into N 307, the transition course. All students successfully completed N 307. 
Should the BRN grant the additional two cycles, these students will enter the LVN to RN 
part time program in January of 2020. 

1424 (d) Resources 

District funding is available and all the necessary resources are in place to continue the 
part time LVN to RN program for anothe r two cycles. The Associate Degree Nursing 
Program is currently being housed in temporary faci lities, while Mohr Hall is being torn 
down and reconstructed. In spite of the move, the program still has a free-standing 
simulation lab, a clinical skills lab and adequate classroom space. The rest of the college 
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has been supportive in providing computer lab space for testing and additional classroom 
space as needed. The LVN to RN part time program will have adequate space and support, 
following the move to the new Mohr hall. 

Funding 

The LVN to RN part time program was originally funded through the Strong Workforce 
Grant. Sacramento City College is committed to sustaining the LVN to RN part time 
program. The college receives apportionment for the students and the district has 
committed to funding the faculty teaching salaries. Currently, there is a grant with CDCR 
which funds a Success Coordinator and Grant Manager. Strong workforce funding and 
VTEA funding are available for supplies and equipment. The Enrollment -Growth Grant also 
provides funding for many aspects of the program including supplies, NCLEX results and 
evaluation (Mountain Measurements), faculty development, BRN fees, ACEN accreditation 
fees, simulation equipment, and additional supplies and equipment. Funding sources are 
adequate for the next two cycles. 

CCR 1425: Faculty 

All program options (generic, LVN to RN full time and part time) are supported by a total of 
12 full time faculty and 7 part time faculty. The LVN to RN part time program intends to 
use all instructor level faculty for all theory and clinical teaching assignments in this option. 
This will ensure that Part time LVN to RN students are instructed in the same manner since 
they are familiar with the program. They are familiar with both clinical and didactic 
components. All of the instructors who have taught in the program for past two years will 
continue on in their current roles, if BRN approved. 
CCR 1426 Curriculum 

The LVN to RN part time program is the same curriculum as the generic and advanced 
placement programs. This curriculum for the generic and advanced placement programs is 
18 weeks compressed into 16 weeks. The LVN to RN part time program is 18 semester 
units extended to 24 weeks. This program requires the six-week N 307 transition course. 
Al program admission, curriculum, and graduation requirements are the same for the LVN 
to RN part time program. 

CCR 1427: Clinical Facilities 

Because the Greater Sacramento Region is clinically impacted, finding clinical placements 
can be challenging. This is one reason the program was designed for the clinical component 
to takes place in groupings at a time when other nursing students are not in session (such 
as summer break). This allows students more effective scheduling with their employers 
and allows for increased study time when they are not in clinical. Another advantage of 
this part time program schedule is that clinical facilities, which are already saturated, are 
more likely to have clinical placements for this degree option. 

Two inpatient clinical facilities are currently in use: Sutter Center for Psychiatry, a not for 
profit facility that contains multiple units for mental health patients and Dignity Health, 
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Mercy General Facility, a 342-bed hospital in East Sacramento. SCC currently has nursing 
students from the generic program in all of these facilities. Students will be able to 
continue their rotation at Sutter Center for Psychiatry but Dignity Health was no longer 
able to host these students. Dignity Health absorbed many of the students who were 
formerly at Sutter, so continuing to host this group would be a hardship for them. They 
stated that their nurses "needed a break from students." The Dignity part time program 
placement will end in December of 2019. Sacramento City College was able to secure 
additional placements at UC Davis Medical Center for rotations through summer session 
2021 to accommodate the part time option. The generic RN program currently has 
placements every semester at UC Davis Medical Center. The LVN to RN program will be on 
the units used by the N 427in the generic program, however, as indicated by the submitted 
schedules, there is no time that both groups of students will be on the unit at the same time. 
The LVN to RN part time students will be back on campus when the N 427 students begin 
their clinical rotations. Sacramento City College has student placement for the LVN to RN 
preceptorship in the following locations: Vibra Folsom, VITAS Homehealth and Hospice, 
Riverbend SubAcute unit, Eska ton Greenhaven, and California Department of Corrections. 

In an effort to respect and collaborate with other schools in the Sacramento Area the 
following schools were contacted by email: American River College, Sierra College, Yuba 
College, Carrington College, UC Davis School of Nursing, Chamberlain, Weimar, UCSF, and 
Samuel Merritt. The LVN to RN part time program has been discussed at all regional 
planning meetings. Attached is documentation of schools, their responses, and support 
letters regarding the program. 

School and Clinical Support for Program 

There has been no verbal opposition from schools in the area because SCC is utilizing "off 
times" to hold clinical rotations. For any new program in the Greater Sacramento Region 
the challenge is clinical sites. For this reason, SCC is only requesting two additional cycles 
of this program. 

CCR 1426.1 Preceptorship 

For the preceptorship the following facilities are currently in use: VITAS Home Health and 
Hospice (2 students), Vibra Folsom (2 students), and Eskaton Greenhaven (2 students). 
SCC will have precepting students at Riverbend Nursing Center (Long Term Acute Care) 
this coming rotation, October 2019. Also, the CDCR has supplied a letter of support for the 
four apprenticeship students to complete their preceptorship at CDCR, but will not be 
assigning preceptorship placement on the unit where the student is currently employed. 
Using facilities other than acute care for preceptorship has increased the options for 
students as well as provided additional avenues for employment. 

Existing Enrollment/Program 

The part time program will not affect the existing enrollment patterns at SCC because of the 
different semester length and schedules. 
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Use of classrooms for the LVN to RN part time program will not affect the current Associate 
Degree Nursing Program, as classes for the LVN to RN transition program will be held in 
the evening. Clinical will take place during off times when the generic program students are 
not in the clinical facilities. 

Simulation (Skills lab and Simulation) 

The amount of simulation and the type of simulation is unchanged from that which is 
practiced in the generic program. Simulation will be part of the LVN to RN part time 
program. Simulation is used in the generic program for approximately 10% of clinical time. 
These simulations help students to develop critical reasoning skills in an environment free 
from the stress of the clinical area. The same simulations and labs currently used in N 427 
and N 437 will be used for the LVN to RN part time students. There will be an additional 
leadership simulation to assist with role transition. This simulation occurs prior to the 
preceptorship part of the program. 

CCR 1431: NCLEX Pass Rates 

The Associate Degree Nursing program at SCC has a long-standing history of high first time 
NCLEX test takers who pass the exam. The overall pass rate for Associate Degree Nursing 
Program for the past ten years is 95.51 for 1044 students. Since 2011 there have been 59 
LVN to RN upgrade graduates. Of this group, 90% passed NCLEX on the first attempt (See 
table below). Currently, of the 10 part-time students who completed the program 8 have 
taken NCLEX and passed it successfully on first attempt. 

Year Number of 
Students 

Passed Failed Entry into Generic 
program 

Part time program 

2011 18 17 1 18 0; did not exist 
2012 16 15 1 16 0; did not exist 

0; did not exist 
0; did not exist 

2013 0 0 0 0 
2014 12 10 2 12 
2015 5 3 2 5 0; did not exist 
2016 8 8 0 8 O; did not exist 

O; did not exist2017 5 5 0 5 
2018 14 12 0 4 10 - 8 students took 

and passed NCLEX 

In 2018, the FA Davis Med-Surg books were adopted. These books include an animation, 
activity, pre and post testing, and adaptive testing. These textbooks provide additional 
support for students and enhancements to the curriculum. In addition, a comprehensive 
NCLEX Review will be provided for all generic and part time nursing students. Currently 
the program is utilizing Hurst Review, but in the fall, the faculty will be evaluating a 
comprehensive package. These resources will continue as part of the curriculum with 
availability for all graduates from the Associate Degree in Nursing program. 
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Concurrent Enrollment RN- BSN 

Sacramento City College is committed to helping students go on for the BSN. In an effort to 
streamline this process, SCC has collaborated w ith two local Universities. The first is with 
California State University, Sacramento. This program takes 15 students each from the 
three local Community College programs: Sierra, Sac City, and American River College. 
These students are admitted once a year at the end of their second semester. Students 
complete the BSN (and PHN) requirements within six months of graduation from the 
Associate Degree program. Enrollment is limited, so only 25% of students are eligible to 
participate. Because of this SCC has explored other options for students to complete the 
BSN through concurrent enrollment. University of Phoenix also offers concurrent 
enrollment to students completing the second semester of the program. Students complete 
the program within nine months of graduation from the Associate Degree and a certificate 
in informatics is included. This program is available to the students who enroll in the LVN 
to RN part time transition program, thus allowing them to complete their BSN in a timely 
fashion. Currently, three students from the LVN to RN part time program (40% of the 2019 
class) are enrolled in RN to BSN education. Completion of the BSN increases the ability of 
Associate Degree Graduates to obtain employment post-graduation. 

Final Thoughts 

The payment to the BRN for $2500 for major curriculum change was made in April 2019. 
Sacramento City College had it's first ACEN accreditation visit in March of 2019. Final 
accreditation is pending and should be completed by October 2019. This makes SCC the 
first Associate Degree Nursing Program from the Sacramento Region to the Oregon border 
to achieve national certification. 

The part time LVN to RN program originated as a way to assist underserved students who 
are unable to attend classes full time but want to complete their RN degree. This program 
exemplifies Sacramento City Colleges commitment to equity and justice and providing 
education across all cultures and socio-economic strata. 

Looking to the future, this program creates a pathway for student to make additional 
education possible. It stays within the confines of the facilities and allows for the creation 
of additional RN's within the community. Sacramento City College is committed to helping 
students and meeting the needs of the community. This program accomplishes both. 

As an accompaniment to this letter, please find the following documentation: 

• EDP-P-05 and EDP-P-0Sa 
• EDP-P-06 
• Narrative (this document) 
• Course Descriptions Fall 2019 
• Schedule with clinical placement N 427 and N 437 through 2021 
• Course Calendars N 427 and N 437 for 2020 and 2021 
• Response from Clinical Agencies 
• Appendix A - Budget 
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• Clinical Utilization 
• Letters of support from Clinical Agencies and Nursing Schools in Greater 

Sacramento Region 
• Letters of support from Nursing Programs in the Greater Sacramento Area 

Should further documentation or explanation be required, I am glad to provide whatever 
you need. 

Respectfully submitted, 

Carel Mountain, DNP, RN, CNE 
Director of Nursing 
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Sacramento City College 
Associate Degree Nursing 

Part time L VN to RN program 

Course Catalogue Descriptions 2019-2020 

NURSE 307 L VN-RN 5 Units (Associate Degree Nursing) 

Transition Prerequisite: See Enrollment Limitation 

Enrollment Limitation: Enrollment in the Associate Degree Nursing (Registered Nursing) 
program and a licensed vocational nurse (L VN) Course 

Transferable to CSU Hours: 54 hours LEC; 108 hours LAB 

This course is designed for the California Licensed Vocational Nurse (L VN) who is admitted for 
advanced placement into the second year of the Registered (Associate Degree) Nursing Program. 
Theory and clinical experiences are related to helping medical surgical adult and older adult 
patients adapt to acute and chronic pathophysiological stressors in preventative, restorative, or 
rehabilitative settings. Content focuses on the L VN (Licensed Vocational Nurse) transitioning 
into the role of the associate degree RN (Registered Nurse). The concepts of basic human needs, 
safety, human development, nutrition, communication, sexuality, cultural and spiritual diversity, 
legal and ethical aspects of nursing, pharmacology and pathophysiology, are integrated in the 
course. Emphasis is given to clinical decision making, critical thinking, safety, teamwork, and 
collaboration. 

NURSE 427 Nursing Complex Health 12 Units Problems Through the Life Cycle 

Prerequisite: NURSE 417 with a grade of "C" or better 

Enrollment Limitation: Enrollment in Associate Degree Nursing (Registered Nursing) program 

Course Transferable to CSU Hours: 108 hours LEC; 324 hours LAB 

This course emphasizes theory and clinical experiences related to helping patients and families 
adapt to complex pathophysiological and pathopsychological stressors. This course focuses on 
the care of the medical, surgical, and psychiatric nursing patients to meet their needs for risk 
reduction and optimal wellness in preventative, restorative, or rehabilitative settings. The sub
concepts integrated throughout the course include safety, human development, nutrition, 
sexuality, cultural and spiritual diversity, pathophysiology, pharmacology, and legal/ethical 
principles. Course emphasis is on mental health and psychopathology, medical surgical content, 
end-of-life care, and evaluation ofpatient-centered outcomes. Leaming experiences in the 
classroom, simulation lab, and clinical setting provide students the opportunity to utilize critical 
thinking, evidence-based practice, technology, teamwork, collaboration, clinical decision
making, and interdisciplinary communication principles in the delivery ofquality nursing care. 



Sacramento City College 
Associate Degree Nursing 

Pait time L VN to RN program 

NURSE 437 Nursing in Complex and 12 Units Multiple Patient Care 

Prerequisite: NURSE 427 with a grade of"C" or better 

Enrollment Limitation: Enrollment in the Associate Degree Nursing (Registered Nursing) 
program 

Course Transferable to CSU 

Hours: 108 hours LEC; 324 hours LAB 

This final semester course presents theory and evidence-based practice related to multiple patient 
assignments for patients with complex, critical health problems in the acute medical surgical 
setting. The student will use the nursing process to provide for the patient's basic human needs in 
a safe and effective care environment. The learning experiences in the classroom, simulation lab, 
and acute hospital setting, including clinical preceptorships, provide the student with 
opportunities to continue refining assessment skills, emphasizing priority setting, time 
management, clinical decision making, critical thinking, leadership, management, ethical/legal 
concepts, teamwork, and collaboration. There is continued integration of the curriculum 
framework and sub-concepts throughout the course, including basic human needs, life cycle 
development, communication, nutrition, pathophysiology, pharmacology, and cultural/spiritual 
diversity. There is emphasis on entry-level nursing practice, the professional nursing role, use of 
informatics, quality improvement, and current health care policy and finance ..5-4 Units 



Sacramento City College 
LVN to RN part time program Clinical Schedule 2020-2021 

UC Davis Med-Center Clinical Schedule: Spring 2020: 16 week semester over 24 weeks 
The LVN to RN students complete their rotation before the generic N 427 students begin clinical. They 
are assigned the same clinical units. When the generic students begin clinical the LVN to RN part time 
students have completed clinical at UC Davis. The students are never there at the same time. 
SPRING SEMESTER: January 2- June 12 
Sutter Psychiatric Facility: May 14 to June 12; continuation of spring semester The only other 
students at this facility are from Samuel Merritt and they are present on Tuesday and Wednesday. 

Semester Date N427 Clinical LVN to RN part time Clinical 
Week (3rd semester 

Generic) 

Jan 2 & 3 sec LVN to RN part time 

Jan 9 & 10 sec LVN to RN part time 

Jan16&17 sec LVN to RN part time 

Jan 23 & 24 SCC LVN to RN part time 

1 (school Jan 30 & 31 sec LVN to RN part time sec LVN to RN part time 

starts) Sim lab/advanced skills 
lab- On campus 

2 Feb 6 & 7 sec 427 Leadership Mentor 

3 Feb 13 & 14 holiday sec 427 sec LVN to RN part t ime Sim 
lab/advanced skills lab- On campus 

4 Feb 20 & 21 sec 427 Advanced skills lab Feb 20 

5 Feb 27 & 28 sec 427 

6 March 5 &6 sec 427 
7 March 25-April 20 Spring Recess Spring Recess 
8 March 19 & 20 sec 427 

9 March 26 & 27 sec 427 
10 April 2 & 3 sec 427 

11 April 8 & 9 sec 427 
12 April 16 & 17 sec 427 
13 April 23 & 24 sec 427 
14 April 30 & May 1 sec 427 

15 May 7 & 8 sec 427 

Week Dates N427 LVN-RN 
Psych Clinical 

Other schools on different 
days 

Days 

1 May 14 and 
15 Thursday/Friday 

Samuel Merritt Tuesday/ 
Wednesday 

2 May 21 and 
22 

Thursday/Friday Samuel Merritt Tuesday/ 
Wednesday 

3 May 28 and 
May 29 

Thursday/Friday Samuel Merritt Tuesday/ 
Wednesday 

4 June 4 and 5 Thursday/ Friday Samuel Merritt Tuesday/ 
Wednesday 
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Sacramento City College 
LVN to RN part time program Clinical Schedule 2020-2021 

5 June 11 Thursday/Friday Samuel Merritt Tuesday/ 
Wednesday 

UC Davis Clinical Schedule N437 Part time: The N437 LVN-RN students will be a UC Davis for clinical in 

July and August. There are no other schools using their assigned units during this time. 

Semester Dates N437 Clinical (4t h N437 LVN to RN part time Clinical 
Week semester Generic) (4th semester) 

June 25 & June 26 Orientation, Math IV modules & lab 

July 2 & 3 sec LVN to RN part time 

July 9 & 10 sec LVN to RN part time 

July 16 & 17 sec LVN to RN part time 

July 23 & 24 sec LVN to RN part time 

July 30 & 31 SCC LVN to RN part time 

August 6 & 7 sec LVN to RN part time 

August 20 & 21 

1 (School August 27 & 28 sec 437 
Begins) 

2 Sept 3 & 4 sec 437 

3 Sept 10 & 11 sec 437 
4 Sept 17 & 18 sec 437 

5 Sept 24 & 25 sec 437 

6 Oct 1 & 2 sec 437 Preceptorship Orientation Oct 1 
7 Oct 8 & 9 sec 437 Preceptorship 
8 Oct 15 & 16 sec 437 Preceptorship 

9 Oct 22 & 23 sec 437 Preceptorship 
10 Oct 29 & 30 sec 437 Preceptorship 
11 Nov 5 & 6 sec 437 Preceptorship 
12 Nov 12 & 13 sec 437 Preceptorship 
13 Nov 19 & 20 sec 437 Preceptorship 
14 Nov 26 & 27 sec 437 Preceptorship 
15 Dec 3 & 4 sec 437 Preceptorship 
16 

2020 Semester: June 25 to December 22, 2020 
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Sacramento City College 
LVN to RN part time program Clinical Schedule 2020-2021 

UC 

Davis Med-Center Clinical Schedule: Spring 2021: Semester January 7 to June 17,2021 
The LVN to RN students will begin before the regular semester start date. The students will be on the 
same units that N427 usually occupies. The LVN students complete their rotation before the generic N 
427 students begin clinical. The LVN to RN students return to campus and are in the Sim lab and skills 
labs when the generic N427 students begin clinical. When the generic students are in Clinical the LVN 
to RN part time students are on break (in class only). The students are never there at the same time. 
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Sacramento City Co llege 
LVN to RN part time program Clinical Schedule 2020-2021 

Sutter Psychiatric Facility: May 13 to June 10 Continuation of Spring Semester 
The on ly other students at this facility are from Samuel Merritt and they are present on Tuesday and 
Wednesday only. 

Semester Date N427 LVN to RN part time 
Week 

Jan 7 & 8 sec LVN to RN part t ime 

Jan 14 & 15 sec LVN to RN part t ime 

Jan 21 & 22 sec LVN to RN part time 

1 (schoo l Jan 28 & 29 sec LVN to RN part t ime 

starts) 

2 Feb 4 & 5 SCC LVN to RN part time 

3 Feb 11 & 12 sec 427 secLVN to RN part time Sim lab/advanced skills lab-
On campus 

4 Feb 18 & 19 sec 427 

5 Feb 25 & 26 sec 427 

6 March 4 & 5 sec 427 

7 March 11 & 12 sec 427 

8 March 18 & 19 sec 427 

9 March 25 & 26 sec 427 
10 April 1 & 2 sec 427 

11 April 8 & 9 sec 427 

12 Apri l 15 & 16 sec 427 

13 April 22 & 23 sec 427 

14 April 29 & 30 sec 427 
15 May 6 & 7 sec 427 

16 May 13 & 14 

Week Dates Days . Other schools present Days 
1 May 13 & 14 Thursday/Friday Samuel Merritt Tuesday/ 

Wednesday 
2 May 20 & 21 Thursday/Friday Samuel Merritt Tuesday/ 

Wednesday 
3 May 27 & 28 Thursday/Friday Samuel Merritt Tuesday/ 

Wednesday 
4 June 6 & 7 Thursday/Friday Samuel Merritt Tuesday/ 

Wednesday 
5 June 10 Thursday/Friday Samuel Merritt Tuesday/ 

Wednesday 

UC Davis Med-Center Clinical Schedule: Fall 2021 July 2 to December 21, 2021 
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Sacramento City College 
LVN to RN part time program Clinical Schedule 2020-2021 

Semester Dates N407 ILVN to RN part t ime 
Week 

July 2 sec LVN to RN part time 

July 8 & 9 sec LVN to RN part time 

July 15 & 16 sec LVN to RN part time 

July 22 & 23 SCC LVN to RN part t ime 

July 29 & 30 sec LVN to RN part t ime 

August 5 & 6 sec LVN to RN part time 

August 12 & 13 

1 (School August 19 & 20 sec N427 
Begins) 

2 August 26 & 27 sec N427 

3 Sept 2 & 3 sec N427 

4 Sept 9 & 10 sec N427 

5 Sept 16 & 17 sec N427 

6 Sept 23 & 24 sec N427 

7 Sept 30 & Oct 1 sec N427 Preceptorship 

8 Oct 7 & 8 sec N427 Preceptorship 

9 Oct 14 & 15 sec N427 Preceptorship 
10 Oct 21 & 22 sec N427 Preceptorship 
11 Oct 28 & 28 sec N427 Preceptorsh i p 

12 Nov 4 & 5 sec N427 Preceptorship 

13 Nov 11 & 12 sec N427 Preceptorship 
14 Nov 18 & 19 sec N427 Preceptorsh ip 
15 Dec 2 & 3 sec N427 Preceptorship 
16 Dec 12 & 13 

Preceptor Sites: 
Eskaton Greenhaven (2 spots) 
VITAS Home Health and Hospice (2 spots) 
Riverbend Sub-Acute Care (2-3 spots) 
Vibra Sub-Acute Care (2 -3 spots) 
CDCR (4 spots for apprenticeship students) 
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Sacramento City College 
Course Curriculum Calendar L VN-RN Part-time program 

Cohort 4 -10 students: January S through December 3, 2021 

Students will use the same comse curriculum in 2021 as they use in 2020. The dates are as 
follows: 

N427 Jan 5-June 15 2021 

N437 June 22- Dec 3 2021 

These dates correspond to the dates in the Course Calendar for 2020. 



Sacramento City College 
LVN to RN Part time program 

Part -time Clinical Placement Evidence of Support 

These clinical placements are available to students for the next two cycles, through 2021. 

Sites used for Clinical time. 
Clinical Site Regular Clinical time UC Davis Sutter for Mental Health Rotation 
Contact Person Krystal Mora Anaya Elizabeth Distler 
Title Clinical site Liaison Clinical Liaison 
How contacted Our faculty, Sylvia Paden, has spoken 

with her directly. 
Email and phone. 

Discussion Students can be on the unit as there is 
no conflict with other schools. Letter of 
support in packet. 

Letter of response in packet. 

Clinical Placement Schedule 10 Students on master schedule through 
2022. 

Currently on master schedule through 2021. Letter of 
support for two additional cycles. 

CM 9/2019 



UNNERSITY OF CALIFORNIA, DAVIS 

BERKELEY X DAvrsx lRVINE X LOS ANGELES X RIVERSIDE X SAN DIEGO XSAN FRANCISCO 

CENTER FOR PROFESSIONAL PRACTICE OF NURSING UC DAVIS HEALTH 
4900 BROADWAY, SUITE 1630 2315 STOCKTON BOULEVARD 
SACRAMENTO, CALIFORNIA 95820 SACRAMENTO, CALIFORNIA 95817 
TELEPHONE: (916) 734-9790 
FAX: (916) 703-9903 

September 18, 2019 

Board of Registered Nursing: 

Sacramento City College is scheduled to have clinical placements at UCO Medical Center on varied acute care 
units as available for their N427 part time students beginning January 2 through January 24, 2020 and again 
January 6 through January 29, 2021, It is anticipated that these students will be on the following clinical units: ES, 
E6, D8, T4. The N437 part time LVN to RN students will be at our facility on July 1 through Aug 7, 2020 and July 1 
through Aug 6, 2021. These students may be scheduled in GI Lab, Davis 6, Davis 11, Tower 8. There are 
currently no other nursing students scheduled on these units during that time period. The clinical hours are Wed 
Prep 1300-1500, clinical Thursday and Friday 0630-1900. 

~;Pv~ 
Kelly MacPherson MSN, EdD, RN, NEA-BC 
Manager, Center for Professional Practice of Nursing 
UC Davis Medical Center 
916-734-9787 tel 
916-703-9903 fax 
jktobar@ucdavis.edu 



Sli.tter Cerit~r for:Psychi~fry 
7700 Folsom Blvd .. 
5acrame·nto; CA 95826 
916-386~3000 

September i7; 201Q 

Board ·ofRegistefed N ursilig: 

Sa_d'an:tento City College has permission to have clinical. placemehts. for 8-l0students on varied in
patient psychiatric m_en~ai health units for thejr N427 part time stud~nts. Ther~ are no 0th.er students on 
these-units during that time period .. The clinical hours are Thl,lrsday arid Friday 0630-1400. The dates will 
b.e May 14-June 12.20.40 an.d May ·i2 -Jun~ fl2D21. 

Respectfully, 

/)~,?}/_ n 

L-/~L
£.llfl-~u~·. W(f_ ·Nvs~~Cc:r-c_~V-lLS 



Sacramento City College 
LVN to RN Part time program 

Part -time Clinical Placement Evidence of Support 

Sites used for Preceptorship Only. 

Clinical Site: VITA$ Home Health 
Preceptorship and Hospice: 

Preceptorship 
Contact Person Crystelle Turlo 

Title Manager of 
Volunteer Services 

How contacted Email: Crystelle 
provided a letter of 
support. 

Discussion Letter of support. 

Clinical Placement On schedule for 
Schedule preceptorship with 

1- 2 students for 2 
cycles. 

Vibra Sub Acute 
Care 

Winfred McLat 

Director of Nursing 
Education 
Email: No response 

Winfred provided 
verbal commitment 
in May 2019. Spoke 
with Winfred on 
9/19. Verbal 
commitment for a 
letter of support. 

2 RN students to 
precept there each 
October. 

Riverbend Sub 
Acute Care 

Dustin Murray 

Administrator 

Email: Dustin 
provided a letter 
of support. 

Letter of support. 

2 RN students will 
precept there 
each October. 

California Department of 
Corrections and 
Rehabilitation 

Barbara Barney-Knox 

Director of Nursing 

Phone; email 

Letter of support. 

CDCR will take the four 
students who are there 
employees and place 
them on a medical unit 
with an RN that is 
different from the unit 
they currently work. 

Eskaton Greenhaven 

Heather Craig 

Administrator 

Email- phone 

Email stating students 
can continue. 

2 RN students to 
precept there each 
October. 

CM 9/2019 



2710 Gateway Oaks Drive VIT/\S® Suite 100 South 

Sacramento, CA 95833 Healthcare 
Tel. 916.925.7010 

June 14, 2019 

To the Board ofRegistered Nursing, 

This letter is to confirm the willingness ofVITAS Healthcare to host Sacramento City College 
LVN to RN part time students dw:ing the preceptorship portion of their program. Our facility is 
able to take 1 to 2 students each cohort. 

Crystelle Turlo 
Manager ofVolunteer Services 

VITAS.COM 



September 23, 2019 

To the Board ofRegistered Nursing 

This letter is to verify the willingness ofVIIAS healthcare to host Sacramento City College 
LVN to RN part time students in the preceptor portion of the program. Our facility is able to 
take one to two students per cohort. Nursing supports this program. 

Name Date7' 

Position 



RIVER BEND 

June 18, 2019 

To the Board of Registered Nursing, 

This letter is to confirm the willingness of River Bend Nursing Center to host Sacramento City College 

LVN to RN part time students during the preceptorship portion of their program. Our facility is 

able to take 1 to 2 students each cohort. 

Sincerely, 

Dustin Murray 

Administrator 

2215 Oakmont Way I West Sacramento, CA 95691 
P 916.371.1890 I F 916.371.0442 I RiverBendNursingCenter.com 



September 23, 2019 

To the Board of Registered Nursing 

This letter is to verify the willingness of Riverbend Nursing Center to host Sacramento City 
College LVN to RN part time students in the preceptor portion of the program. Our facility is 
able to take one to two students per cohort. Nursing supports this program. 

Name Date 

<vtfL~ 
Position 



September 20, 2019 

Dr. Joseph Morris 
Executive Director 
Board of Registered Nursing 
1747 N. Market Blvd., Suite 150 
Sacramento, CA 95834-1924 

This letter is in support of the Licensed Vocational Nurse (LVN) transitional nursing 
program at Sacramento City College (SCC). We are working closely with the School of 
Nursing to provide our employees an exceptional educational opportunity to 
participate in SCC's part time LVN to Registered Nursing program. The California 
Department of Corrections and Rehabilitation (CDCR) fully supports providing our 
employee's clinical education within our institutions and considers this an important 
aspect of the apprenticeship program. We aim to establish preceptorships designed 
to move our employees from LVN to RN in a supportive learning environment. 

Our goal is to allow students who are our employees, to perform their 96 preceptor 
hours at one ofour medical facilities, outpatient clinics and/or mental health inpatient 
facilities. Each student will be paired with an RN preceptor who demonstrates the 
knowledge, skills and abilities of an expert nurse. 

Than~ ..ou for your consideration in this matter. 

V
(I 

a,---

Jane Robinson 
Deputy Director, Nursing 
Statewide Chief Nurse Executive 

Cl' IFORNIA CORREC .Qt,"'" P.O. Box 588500
HEALTH CARE SERVICES Elk Grove, CA 95758 



Sacramento City College 
LVN to RN part time program 

Nursing Schools Response 

Schools were contacted in a variety of methods. First, the intent to have the LVN to RN part time program extended for two cycles was 

announced at the Sacramento Area Community Alliance for Nursing Education (SACANE}. Then an email was sent to all Sacramento Area 

Nursing programs requesting a letter of support or providing information on how this might cause displacement. The following tables show 

when nursing programs were contacted, what method was used, and the response of each school. 

The following schools were contacted: California State University, Sacramento, American River College, Yuba College, Sierra College, UC Davis 

Betty Irene Moore School of Nursing, Carrington College, Chamberlin College, Weimer College, UCSF, and Samuel Merritt College. Of the ten 

schools contacted, all but Samuel Merritt, UCSF, and Chamberlain responded with letters of support. Verbal support was received from Dr. Lisa 
Radesi, Dean of Chamberlain. 

No one opposed the additional two cycles and it does not interfere with any other school's clinical time. 

It has taken more time than necessary for schools to respond. Many schools did not respond and had to be contacted several times in order for 

them to understand the urgency of receiving a response. Some schools never responded even when I spoke with the Dean or Director. 

College/University CSUS: BSN American River Yuba College: ADN, Sierra College: ADN, Weimar Institute: 
and Programs offered College: ADN, LVN - LVN -RN LVN-RN ADN only at this 

RN time 

Contact Person Dr. Tanya Altmann Dr. Sandra Wyryck Clark Smith Nancy James Dr. Lenora Follett 

Title Department Chair Director of Nursing Director of Nursing Associate Dean of Director of Nursing 
Nursing and Allied 
Health 

Dates and method Email sent 4/22/19. Email sent 4/22/19 Email sent 4/22/19 Email sent 4/22/19 Email sent 4/22/19. 
contacted Announced at Announced at 

SACANE meeting SACANE meeting 

5/13/19. 5/13/19. Emailed 
again on 9/17 for 
letter of support. 

Response Dates 5/13/19 4/23/19 9/17/19 4/23/19 4/ 24/19 5/13/19;9/17/19 
Response Letter of Support Letter of Support Letter of Support Letter of support Letter of support. 

from director, Sandra 
Wyryck. 

CM 9/19 



I California State University, Sacramento 
School of Nursing • 
6000 J Street• Folsom Hall• Sacramento, CA 95819-6096 --=--- (916) 278-6525 • (916) 278-6311 Fax • www.hhs.cs us.edu/nrs

SACRAMENTO 
STATE 

Date: May 13, 2019 

To: Dr. Carel Mountain, Director 
Sacramento City College 

From: Tanya K. Altmann, Chair School ofNursing 
Sacramento State University 

RE: L VN-RN Program Support 

Dear Director Mountain 

I am writing in response to your upcoming plans to continue with the L VN to RN part time 
program at Sacramento City College. I understand that this program clinical experiences wi ll be 
run off-cycle; summers and winter intercession. As such, clinical experiences would not interfere 
with any current clinical rotations and would provide a venue for L VN students to continue their 
education while maintaining employment. 

I endorse this program. Ifyou have any questions, please contact me. 

Respectfully Submitted, 

TQ.Jf/a. t: 11ft/l(a.J(I( P/40, R;fl 

C!ta.Jr- &- Pt•ofu-S'or, Ccftfcf cfc/4oofof !Vlll'S'titj, 

Ca.ftfo,wa cfta.Q; tfl(tt'e,Nf°tj, cfa.eN/ff(f,l(to, 

6000 J cftne,t, cfa.et</lJffe,l(to, Cl/ 95819-6096, 

P/4olfe,: (916) 218-1501 bra.if: a.ft/ffMlft@e.!'a.!'.uiv. 

The California State University · Bakersfield · Channel Islands · Chico · Dominguez H ills · East Bay • Fresno • Humboldt • Long Beach • Los Angeles • Maritime Academy . Monterey Bay 
Northridge • Pomona • Sacramento • San Bernardino • San Diego • San Francisco • San Jose • San Luis Obispo . San Marcos . Sonoma . Stanislaus 



QualityLeaming '/bat 

Transforms AndE11riches 

People~ lives 

American River College 

4700 College Oak Drive 

Sacramento, CA 95841 

Phone: (916) 484-8011 

www.arc.losrios.edu 

LosRlct(,ommum,yCoJltg,Dtslrld 

April 23, 2019 

Dear Director Mountain: 

I am writing in response to your upcoming plans to continue with the L VN to 
RN part time program at Sacramento City College. I understand that this 
program would not interfere with any current clinical rotations and would 
provide a venue for L VN students to continue their education while maintaining 
employment. 

I do endorse this program. 

Respectfully Submitted, 

Dr. Sandra Wyrick, PhD, MN, RN 
Director, Nursing Academic Programs 
American River College 



April 23. 2019 

Dear Director Mountain. 

, am writing in response to your upcoming plans to continue with the LVN to RN part time program at 

5Bcramento City College. I understand that this orogram would not interfere with anv current clinical 
rotations and would provide a venue for LVN students to continue t heir education while maintaining 

employment. 

I J o endorse this program. 

Clark Smith, MS,RN 
Direct or of Allied Health 
Yuba College Nursing Program 
916-798-6423 

ba 
ege 

Tuba College 
2088 North Beale Road 
Marysville.. CA 95901 
Phone: 530-741-6700 

www.yc.yccd.edu 

~Q__._ ~ '--"_._, 
t l l1J.\ l'O.\L\t L' I TY 

r .i i t rr1 - ·, 11,- ~ < T 

Yuba Community College District 
425 Plumas Blvd.. Suite 200 

Yuba City. CA95991 
www.yccd.edu 

ODLAND 
OMMUNITY 
llEGE 

Woodland Community College 
2300 East Gibson Road 
Woodland. CA 95776 
Phone: 530-661-5700 

WWW.wee.yccd. edu 



l 

s 
5100 Sierra College Blvd., Rocklin, CA 95677SIERRA (916) 624-3333 

www.slerracollege.edu 

April 24, 2019 

Dear Director Mountain 

I am writing in response to your upcoming plans to continue with the LVN to RN part time program at 

Sacramento City College. I understand that this program would not interfere with any current clinical 

rotations and would provide a venue for LVN students to continue their education while maintaining 

employment. 

I thoroughly endorse this! Thank you for implementing and sustaining this much needed program. 

Respectfully Submitted, 

Nancy James, MS, RN, CRNP 
Associate Dean of Nursing and Allied Health 
Sierra College 
(916) 660-8302 
njames3@sierracollege.edu 



20601 West Paoli Ln 
PO Box 486WEIMAR Weimar, CA 95736 
530.422.7999INSTITUTE 
www.weimar.edu 

September 17, 2019 

Carel Mountain, DNP, RN, CNE 
Director of Nursing 
Sacramento City College 
3835 Freeport Blvd 
Sacramento, CA 95822 

Dear Dr. Mountain: 

I am writing in response to your upcoming plans to continue with the L VN to RN part 
time program at Sacramento City College. I understand that this program would not 
interfere with any current clinical rotations at Weimar Institute and would provide a 
venue for L VN students to continue their education while maintaining employment. 

I do endorse this program. 

J:~ 
Lenora D. Follett, PhD, RN 
Professor of Nursing 
Director Weimar Institute Nursing 



Sacramento City College 
LVN to RN part time program 

Nursing Schools Response 

College/University Samuel Merritt: 
BSN, RN- BSN, MSN, 
FNP, DNP, 

Chamberlin: BSN, 
RN- BSNMSN, DNP 

UC Davis Betty Irene 
Moore: MPEN, PhD 

Carrington: LVN, LVN 
to RN 

USF: MEPN, MSN, 
PhD,DNP 

Contact Person Dr. Nancy Haugen 
Dr. Celeste 
Villaneuva 

Dr. Lisa Radesi 
844-592-3998 

Dean of Nursing, 
Sacramento 

Announced at Dignity 

Dr. Elizabeth Rice/Dr. 
Jessica Moret 

Dr. Sharon Parkman Dr. Scott Zheim: 415-
422-2023 

Director of Clinical 
Education/ Assistant 
Director MEPN 
program 

Interim Dean of 
Nursing 

Dean of NursingTitle Dean of Nursing 
Interim Director of 
Nursing, 
Sacramento 

Announced at Dignity Announced at Dignity Announced atDates and method Email sent to Dr. 
contacted Haugen on 6/13/19. 

Called and spoke 
with Dr. Haugen by 

phone 9/17/19 and 
she provided Dr. 
Villneuva's email 
address. Email sent 
9/17/19. 

Health Regional 
planning April 12, 
2019 
April 22, 2019 email 
sent. 5/13 
Announced intent at 
SACANE meeting. 
Email sent 6/13/19. 

Health Regional 
planning April 12, 
2019 
April 22, 2019 email 
sent. 5/13 Announced 
intent at SACANE 
meeting. Email sent 
6/13/19. 

Health Regional 
planning April 12, 
2019 
April 22, 2019 email 
sent. 5/13 Announced 
intent at SACANE 
meeting. Email sent 

6/13/ 19, 9/9/19 

Director's Meeting in 
August 2019. Email 
9/17/ 19. Email sent 
again on 9/ 19/19 

Response Dates None 5/13/19 6/20/19 9/16/ 19 No 
Response No response. Verbal response from 

Lisa Radesi, Dean at 
Chamberlin College. 
Said she would write 
a letter of support. 
Emailed again 
9/16/19 and no 
response. 

Received a letter of 
support from Dr. 
Theresa Harvath, 
Betty Irene Moore 
School of Nursing on 
6/20/19. 

Received a letter of 
support from Dr. 
Parkman on 9/19/19 

Response from Dr. 
Zheim on 9/20/19. USF 
uses the Veterans 
administration 
exclusively for clinicals. 
Per his email, Will 
neither oppose nor 
support. 

CM 9/19 



Betty Irene Moore School of NursingUCDAVIS 2570 48th St. 
Sacramento. CA 95817 
nursing.ucdavis.edu 

HEALTH 

June 20, 2019 

Carel Mountain, DNP, RN, CNE 
Director of Nursing 
Sacramento City College 
3835 Freeport Blvd 
Sacramento, CA 95822 

RE: Sacramento City College part-time LVN to RN nursing program 

Dear Dr. Mountain, 

I am writing in response to your upcoming plans at Sacramento City College to continue with the 
LVN to RN part time program at Sacramento City College. We understand that this program 
would not interfere with any current clinical rotations at the Betty Irene Moore School of Nursing at 
UC Davis and would provide a venue for LVN students to continue their education while 
maintaining employment. 

We at the Betty Irene Moore School of Nursing at UC Davis endorse this program. 

Please feel free to contact me if there are any questions. 

Sincerely, 

Theresa A Harvath, Ph.D., R.N. , F.A.A.N., F.G.S.A. 
Executive Associate Dean and Clinical Professor 
Interim Director, Masters Entry Program in Nursing 
Director, Family Caregiving Institute 



CARRINGTON 
COLLEGE® 

September 9, 2019 

Carel Mountain, DNP, RN, CNE 
Director ofNursing 
Sacramento City College 
3835 Freeport Blvd. 
Sacramento, CA 95822 

Dear Carel: 

The LVN to RN clinical at UC Davis for your program at Sacramento City College will not 
affect the clinical ofour students at Carrington College Sacramento. 
Sincerely-, 

Sharon E Parkman, PhD, RN 
Interim Dean ofNursing 
Cmrington College, Sacramento 

8909 Folsom Boulevard, Sacramento. CA 95826 P:916.388.2800 F:916.381.1609 
Jb re :" , ::, 

fliitttni•l,H4•t!J 



Sacramento City College 
LVN to RN Part time program 

Appendix A: Budget 

The L VN to RN pa11 time program was originally designed as part of the Strong Workforce 
Grant. The idea driving this program was the need in the community to provide a venue for 
working LVN's to obtain the education needed to become RN's. The program was originally 
proposed for two cycles at which time there would be an evaluation to determine the viability of 
the program. 

Interest in this program has been consistent. Applications continue to increase each year, with 
2019-2020 application year having 55 applicants. Students see this as a viable option to 
completing the RN. 

Because of the part time nature of the program, the school was approached to participate in an 
apprenticeship format with the California Department of Corrections (CDCR). Funding became 
available for the students from CDCR through a CAI grant, which goes through 2021 . Up to five 
spaces are reserved for L VN's who are employed at CDCR and who meet the emollment criteria. 
For the 2019-2020 cycle, four students were qualified and admitted to N 307, the L VN to RN 
transition class. Pending BRN approval of the part time program, all four students are qualified 
to advance to N 427. 

Over the past two years, the funding sources have changed. The district provides instructors for 
N 427 and 437, as well as supports classroom space and supplies. There is still access to strong 
workforce funding for additional equipment and supplies. The Enrollment Growth Grant 
(through the California Chancellors Office) pays for N 307 (L VN to RN transition class) 
instructors. A $500,000 Apprenticeship Grant, held with California Department ofC01Tections 
(CDCR), will fund a Student Support Coordinator to provide academic and personal support for 
the transition students. These two positions, Student Support Coordinator and Grant Coordinator 
are a direct result of the Apprenticeship grant and were not part of the original design of the L VN 
to RN part time program. The Apprenticeship grant cun-ently covers students through 2021 , but 
should the BRN approve the two-year extension of the program, additional grant may be 
pursued. 

Here is a summary of the financial position of the program: 

• District Commitment: $96,217.00 yearly for instructors in N 427 and N 437 
• VTEA and Strong Workforce Grant money available for equipment and supplies 
• Growth Grant from Chancellor' s Office for past fifteen years; funding to continue 

• Apprenticeship Grant: 2018 - 2021, with possible extension. This model is needed to 
secure future RN's at prisons and provide opportunity for increased diversity in nursing. 



Sacramento City College 
LVN to RN Part time program 

Appendix A: Budget 

Yearly Minimum Operating Expenses 

Item Description Funding Source Budget Allocation 
Faculty (2.2 FTE) Apportionment; 

District office 
$96,217 .00* 

Supplies (Simulation lab) Growth Grant/Strong 
Workforce 

4,000.00 

Student Support Coordinator (five hours 
per week)* 

Apprenticeship Grant 23,000.00 

Travel/Conferences Growth 
Grant/VTEA/Strong 
Workforce 

4,000.00 

Grant Coordinator Apprenticeship Grant 28,000.00 
Equipment Strong Workforce As needed 
Total $155,217.00 

Grant Funds Available 

Name of Grant Funding Amount Purpose 
VTEA $17,000.00 yearly RN program support. This grant is 

renewed yearly. 
Enrollment -Growth grant $118,000.00 yearly LVN to RN education and support for 

RN program. This grant is renewed 
yearly. 

Strong Workforce $10,000.00 yearly This grant provides additional 
equipment on an as needed basis. 

Apprenticeship Grant $500,000.00 This grant is shared between CDCR, 
(distributed SEIU, and SCC. The intent of the 
through 2021) growth is to support the L VN CDCR 

workers in career mobility to RN. This 
grant covers a five-year period. 

Total Grant Yearly funding $ This amount reflects the yearly funding 
that is available through 2021. The 
apprenticeship grant will likely go 
forward for additional five-year funding 
cycle as the need for nurses in prisons 
increases. 



 
 

 
 

           
                                                                                                                              

 
 

    
      
     
 

     
 

      
 

    
 

 
  

    
    

      
  

   
   

 
    

     
   

     
 

  
 

  
  

   
      

  
    

   
  

     
   

   

 

BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM:  7.8.3 
DATE: October 17, 2019 

ACTION REQUESTED: Vote On Whether To Recommend Approval Of Prelicensure Program 
Unit Adjustment Or Other Changes, San Joaquin Delta College Associate 
Degree Nursing Program 

REQUESTED BY: Katie Daugherty, Nursing Education Consultant 

BACKGROUND: Lisa Lucchesi, MSN, RN has been the program director since January 
2014. Ms. Lucchesi reports to the division Dean, Ms. Kay, MSN, RN. San Joaquin Delta College 
(SJDC) holds WASC accreditation (2020) and ACEN national nursing accreditation through 2022. 

San Joaquin Delta College, located in Stockton, was granted continuing approval in November 2016. 
The program enjoys an excellent reputation among employers in the region. Beginning in 2016-2017 
SJDC nursing program received several grants to augment program enrollment for several different 
applicant groups as listed below. The traditional four semesters 24 months generic AD program admits 
40 students twice a year as either a Fall/Spring/Fall/Spring or Spring/Fall/Spring/Fall program of study 
with four 18-week semesters. SJDC’s retention rates range from 91-93%. The 2018-2019 NCLEX-RN 
annual pass rate is at 92.86% (91/96) for first-time testers. The program estimates it uses about ~10-15 
% in simulation across the curriculum and program costs are approximately $7,000 for the program.  

For years, in the San Joaquin/Stockton, Stanislaus area clinical placement planning/scheduling for all 
schools and clinical agencies has been managed on an individual basis between each school and the 
clinical agencies. There are no plans to change or replace the current clinical agencies’ planning 
processes with a regional planning group or a computer based clinical placement system. 

SJDC Nursing program currently offers these program options: 

• The traditional four semester associate degree option; total program enrollment 160 annually-
admission of LVN to RN Advanced Placement into third semester on space available basis; 

• An existing BRN approved partnership is in progress for educating up to 50 LVN to RN upward 
mobility California Department of Corrections and Rehabilitation (CDCR) LVN correctional 
employees working in three Ione/Stockton/Tracy area correctional facilities through a unique 
SJDC/CC Chancellor’s office/CCHCS/SEIU grant-funded Advanced Placement LVN to RN 
Apprenticeship project. Thus far, (24) have graduated from SJDC’s nursing program, and up to 
another 2-5 are expected to enroll and complete the AD nursing program in academic years 
Spring 2020 through Spring 2021. Effective the end of Spring 2021 the Apprenticeship 
partnership will conclude unless renewed and new BRN approval obtained. 

• Since 2017 SJDC has had Community College Chancellor’s Office Strong Workforce (SWP) 
grant funding to support implementation of the “FAST TRACK” option A year-round 
curriculum (16 months instead of 24 months) degree option and the associated enrollment 
increase of two cohorts of 20 students each. Funding of ~$ 265, 000/year covers the currently 



   

  
 

     
 

 
    

     
     
   

 
   

  

 
     

    
   

 
 

   
 

  
 

  

 
   

    
   

 
   

    
 

    
 

    
  

   
     

    
  

  
 

    
     

approved two “FAST TRACK” cohorts/admission cycles. The first cohort was admitted in 
Spring 2018 and graduated in May 2019. The second approved FAST TRACK cohort/cycle was 
admitted in Spring 2019 and completes the program in May 2020. SJDC has had 100% retention 
in both cohorts. Eighteen of the twenty in the first cohort have taken NCLEX; 17/18 passed on 
first attempt for a rate of 94% to date; one graduate has not taken the exam as yet. 

New Proposal 
Now, SJDC is proposing continuation of the FAST TRACK from January 2020 through the end of 
Spring 2022 to give an additional four cohorts of 20 students each, in three different FAST TRACK 
options A, B, C, a unique opportunity to complete the year-round 16 months four terms AD RN degree 
program at SJDC, if BRN approved. 

SJDC has received no school or clinical agency opposition to the continuation of the proposed FAST 
TRACK program and the newly proposed enrollment patterns/clinical placements associated with the 
option. 

Three different FAST TRACK options are now being proposed as a way to improve recruitment and 
retention of RNs in the local community. The options offer local health care agency employees and local 
high school students already living in the community (and more than likely to stay and work in the 
community as RNs) an opportunity to complete an RN program in 16 months instead of 24 months.  

Two cohorts of 20 students each is proposed for FAST TRACK Option A-Strong Workforce (Cohort #1 
start Spring 2020-graduate Spring 2021; Cohort #2 start January 2021 & graduate Spring 2022). 

Another FAST TRACK cohort-Cohort #3, listed as Option B-Helping Our People Elevate (HOPE), 
gives another 20 students/local health care employees the opportunity to complete the year-round 16 
months AD RN degree program. Option B-HOPE-20 students (start Spring 2020 & graduate Spring 
2021).  

The proposed FAST TRACK group-Option C-HCA, Cohort #4, gives a total of 20 high school academy 
RN program applicants (start first semester nursing in Spring 2021 and graduate Spring 2022), the 
opportunity to complete SJDC AD degree program much more quickly after high school graduation.   

For all FAST TRACK options admission, curriculum and graduation requirements, and program policies 
and procedures are unchanged. “FAST TRACK” cohorts will complete the same nursing content, total 
number of program units and hours as those enrolled in the traditional 24 months program of study. 

FAST TRACK options complete three traditional semesters and one 11 weeks Summer term (students 
will have two days of clinical and two days of lecture each week). The second and third semester 
nursing courses in the “FAST TRACK” for Options A, B, and C will remain re-sequenced like the 
currently approved option. Instead of taking both OB and PEDS in second term. FAST TRACK” 
cohorts will take N004 (OB) and N007 (Psych/MH) together in Summer terms, then in the third term 
(Fall semesters), nursing courses N005 (PEDS) and N006 (Intermediate M/S). The fourth and final 
semester of nursing coursework taken in the FAST TRACK option is the same as the generic 24 months 
program of study. SJDC indicates there has been no unfavorable impact on student learning and 
progression associated the with the FAST TRACK nursing course re-sequencing to date. 

FAST TRACK options A, B, and C, per the attached proposed clinical schedules have ample and 
comparable clinical experiences to the traditional generic program cohorts enrolled in the typical 



   
  

   
 

 
   

   
   

   

 
   

   
 

 
      

  
 

 
 

  
 

 
 
 
 
 
  

     
 

       
  

 

Spring/Fall/Spring/Fall enrollment pattern. These options will use a total of six clinical agencies for 
placements as listed in the attached schedules without displacing SJDC students enrolled in the 24 
months program or other schools using the six clinical agencies. 

The proposal evidence shows the program has the necessary physical space, clinical placements, budget 
and faculty to continue to offer the existing generic Fall/Spring with a sustained total enrollment of 160 
every term plus the proposed continuation of the year-round 16 months FAST TRACK options from 
January 2020 to end of Spring 2022. In Fall 2022, SJDC will return to a total program enrollment of 160 
if no additional BRN approvals are sought to continue the CDCR Apprenticeship and or any of the other 
FAST TRACK options.   

Please refer to the attached evidence of support that shows the community and clinical facilities and the 
(3) neighboring schools’ support for the continuation of the FAST TRACK options as proposed without 
any evidence of displacement or opposition.  

SJDC has demonstrated sufficient evidence of necessary resources including physical space, budget, 
faculty and clinical placements without displacement or opposition for the proposed four additional 
cohorts/cycles of “FAST TRACK” of 20 students each. 

Offering this option in the future will depend on available funding, faculty, clinical resources, and 
community support. SJDC understands it will need to seek Board approval to continue this option 
beyond the end of Spring 2022.    

NEXT STEPS: Place on Board agenda 

PERSON TO CONTACT: Katie Daugherty, MN, RN 
Nursing Education Consultant 
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Septembf!r 12, 2019 

Katie Daugherty 
Board of Registered Nursing 
1747 North Market Boulevard, Suite 150 
Sacramento, CA 95834 

Dear Consultant Daugherty, 

The purpose of this letter is to request your review of the proposal for an enrollment increase the AON 
Fast Track. The Fast Track was developed as an innovative approach to the traditional AON Program 
that was approved by the BRN October, 2017. The request for approval includes the following Fast 
Track students: 

• Admit 20 Strong Workforce Program Funding Spring 2020 and Spring 2021 
• Admit 20 HOPE Pathway students Spring 2020 

• Admit 20 HCA Pathway students Spring 2021 

The AON Strong Workforce (SW) Fast Track has utilized an innovative timeline to allow students to 
complete the program in 16 months. SJDC admitted the first cohort of twenty Fast Track students 
Spring 2018 and the second cohort of twenty in Spring 2019. The first cohort graduated Spring 2019 

with 100% retention and is in the process of taking their NCLEX. As of today, 17 of 18 have passed, one 
failed the NCLEX with one pending, this results in a 94% pass rate. The graduating cohort expressed that 
the program was rigorous but they were overwhelmingly satisfied with this opportunity. 

The Helping Our People Elevate (HOPE) pathway is designed to meet the demands of San Joaquin 

County health care facilities. San Joaquin County has been identified by UCSF in the, 2018 Nursing 
Labor Market survey as a training ground for other regions of Northern California. As a result our 
hospitals often report that they train new graduates who frequently relocate after one year of 
experience. The local hospitals stepped up to support an opportunity for their current employees to 
advance their education. 

The AON program also worked with local the Health Care Academy High School (HCA) to develop a 
pathway to nursing for local high school students. The HCA students are completing dual enrollment 

course work to facilitate their entry into the HCA Fast Track in Spring 2021. This program will produce a 
workforce that are invested in and represents our community. 

San Joaquin Delta College has been working very closely with community hospitals to help provide a 

local employment pool that are truly vested in our healthcare workforce region. All clinical rotations will 
be provided by the facilities above and beyond the rotations for the generic AON students. 

5151 Pacific Avenue Stockton, California 95207 
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There are multiple reasons for this increase in enrollment. Among them are the following: 

Enrollment Program Type Who benefits How they benefit Timeline 

A. Fast Track - Strong 

Workforce 

• 

• 

ADN Generic 
Students 

Local Healthcare 
facilities 

• 

• 

Additional students 
enrolled 

Complete condensed 
time 

Two Cohorts: 

• Admit January 2020 -
graduate May 2021 

• Admit January 2021-
graduate May 2022 

• Health care 
employees 

• Hospitals retain 
employees 

• Admit January 2020 -
Graduate May 2021 

B. Fast Track - HOPE • Local Healthcare 
facilities 

• 

• 

Employees advance 

Hospitals add to the 
existing RN staff pool 

C. Fast Track - HCA 

• 

• 

HCA High School 
students 

Local Healthcare 
facilities 

• 

• 

High School students 
are provided with a 
direct pathway to 
ADN program 

Hospitals employee 
community residents 
that represent their 
patient population 

• Start January 2021 -
Graduate May 2022 

The SJDC ADN program has received letters of support from all of our clinical partners to allow the 
placement of the additional students. No clinical agencies or other educational institutions are opposed 
to the additional Fast Track students. 

We look forward to the BRN's review of these proposed changes in anticipation that the new enrollment 
would be implemented in the Spring of 2020. Thank you for you r guidance. 

Sincerely, 

Lisa Lucchesi RN, MSN 
San Joaquin Delta College 
Director Health of Sciences 

5151 Pacific Avenue Stockton, California 95207 
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Enrollment 
Program Type 

Generic 
40 per 

semester 

Traditional LVN 

to RN 

Apprentice L VN 
to RN 

A. Fast Track 
Strong 
Workforce* 

B. Fast Track 
HOPE* 

C. Fast Track 
HCA* 

Total Semester 
Enrollment 

Spring 
2020 

160 

2 
Admitted to 

third semester 

20 
Admitted 
January 

20 
Admitted 
January 

202 

Summer 
2020 

0 

Fall 2020 

160 

Spring 2021 

160 

Summer 
2021 

0 

Fall 
2021 

160 

Spring 
2022 

160 

Fall 2022 

160 

Student only added to back fill vacancies in the ADN generic program. Admitted to third semester. 

0 

20 

20 

40 

2 
Graduate 
December 

3 
Admitted to 

third semester 

20 

20 

205 

3 
Graduate May 

20 
Graduate May 

20 
Admitted 
January 

20 
Graduate May 

20 
Admitted 
January 

243 

Graduated total of 24 since 2017 
If we are to continue, we would seek BRN approval for new cohort 

20 20 

20 20 

40 200 

20 
Graduate May 

20 
Graduate May 

200 

Ret urn to 
generic 

enrollment 

160 

* = All Fast Track include summer clinical in OB and Psych II 
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A. Fast Track - Strong Workforce 

Enrollment Summer Spring Summer I Spring 2022 
Fall 2021 I Spring 2020 I Fall 2020 IProgram Type 2020 I I 2021 I 2021 

Fast Track- 20 
Strong Workforce I Admitted 20 20 I 20

I I Graduate May
January 

Fast Track- 20 
20 20 I 20Strong Workforce I I I I Admitted I Graduate May

January 

Psych: Peds:Psych: Peds: 
SJBHC SJGH

SJBHC SJGH Dameron 
SJCMH SJMC

SJCMH SJMC LMH LMH
Dameron

Clinical Agencies SJMC I SJMCI SJMC I OB: M/5:
OB: M/5: (2 groups) 

SJGH LMH
SJGH LMH 

SJMC SJMC
SJMC SJMC 

Fast Track Clinical: 
Dameron =Dameron Hospital LMH =Adventist Lodi Memorial Hospital SJMC =St. Joseph M edical Center 
SJCMH =San Joaquin County Mental Health SJGH = San Joaquin General Hospital SJBHC =St. Joseph Behavioral Health Center 
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B. Fast Track - HOPE 

Enrollment 
Spring Summer Fall Spring Summer Fall Spring Summer Fall Spring Fall 
2020 2020 2020 2021 2021 2021 2022 2022 2022 2023 2023 

20 20 
Admitted Graduate 
January 

20 20 
May 

Psych: Peds: 
SJBHC SJGH I M/S:M/S: SJCMH SJMC 

I LMH LMH 
OB: M/S: I SJMCSJMC 

SJGH LMH 
SJMC SJMC 

Fast Track Clinical: 
Dameron = Dameron Hospital LMH = Adventist Lodi Memorial Hospital SJMC = St. Joseph Medical Center 
SJCMH = San Joaquin County Mental Health SJGH = San Joaquin General Hospital SJBHC =St.Joseph Behavioral Health Center 

Clinical 
Agencies 
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C. Fast Track - HCA 

Enrollment 
Spring Fall Spring Spring Spring FallI Summer I I Summer I Fall I Summer I FallProgram I 2020 2020 2020 I 2021 2021 2021 I 2022 2022 2022 I 2023 I 2023

Type 

Fast Track - 20 20 
20 20HCA I I I I Admitted Graduate 

January May 

Psych: Peds: 
SJBHC SJGH

M/5: M/5:
SJCMH SJMCClinical Dameron Dameron 

Agencies SJMC SJMC
OB: M/5: 

SJGH LMH 
SJMC SJMC 

Fast Track Clinical: 
Dameron = Dameron Hospital eHNI DottOPS AOSPit51 Mahteca LMH = Adventist Lodi Memorial Hospital SJMC = St.Joseph Medical Center 
SJCMH = San Joaquin County Mental Health SJGH = San Joaquin General Hospital SJBHC = St. Joseph Behavioral Health Center kMOD tkalse, :,1adcsto 



Sprln12020 Summer2020 Fall 2020 
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I 
Sprln12021 

Fundamentals & Introduction 
to Medical Surgical Nursing 

First Semester 

OB 
Second Semester 

Psychiatric Nursing 
Third Semester 

Intermediate 
Medical/Surgical 
Third Semester 

I 

Pediatrics 
Second Semester 

Advanced Medical Surgical & 
Transitions to Practice 

Fourth Semester 

]
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Fast Track A: Strong Workforce 
SJGH 
Tues/Wed PM Shift 

Dameron 
Tues/Wed PM Shift 

FAST Track 8: HOPE Track 
SJMC 
PM's or Weekends 

LMH 
Tues/ Wed PM Shift 

Fast Track A: Strong 
Workforce 
SJMC 
Tues/Wed 12hr 

SJGH 
Tues/Wed 12hr 

FAST Track 8: HOPE Track 
SJMC 
Tues/Wed 12hr 

SJMC 
Tues/Wed 12hr 

Fast Track A: Strong 
Workforce 
SJCMH 
Tues/Wed PM Shift 

SJ8HC 
Tues/Wed 

FAST Track 8. HOPE Track 
SJCMH 
Tues/Wed 

SJ8HC 
Tues/Wed PM Shift 

Fast Track A: Strong 
Workforce 
SJGH 
Tues/Wed PM Shift 

Dameron 
Tues/Wed PM Shift 

FAST Track 8: HOPE Track 
SJMC 
PM's or Weekends 

LMH 
Tues/ Wed PM Shift 

Fast Track A: Strong 
Workforce 
SJMC 
Sun/Mon 

SJGH 
Thur/Fri PM Shift 

FAST Track 8: HOPE Track 
SJMC 
Thur/Fri 

SJMC 
Sat/Sun PM Shift 

Fast Track A: Strong Workforce 

SJMC I 
I

Tues/Wed PM Shift 

Dameron 
Tues/Wed PM Shift 

FAST Track 8: HOPE Track 
SJMC 
PM's or Weekends 

I 

! 

LMH 
Tues/ Wed PM Shift 

I 
I 
I 

I 

I 
I 

I 
I 
I 

Dameron 
Tues/Wed 

SJGH 
Wed/Thurs Shift 

SJGH 
Mon/Tues & Thurs/Fri 

SJGH 
Tues/ Wed 

u·;: 
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SJMC 
Tues/Wed 

SJGH 
Tues/Wed 

OHM 
Tues/Wed 

KMOD 
Tues/Wed 

SJMC 
Tues/Wed & Wed/Thurs 

Dameron 
Tues/ Wed PM Shift 

SJMC-
Mon/Tues & Thurs/Fri 

Dameron 
Thurs/Fri 

SJMC 
Mon/ Tues & Thurs/Fri 

LMH 
Thurs/Fri 

"'C 
Ill) 0 
C •,.:. 
·u; ~ 
... 0 
~ a:: ... ECII fll.J: ...... Ill)
0 0... 
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SJMC 
CSUS: Sat (2) 

SJGH 
Xavier: Thur/Fri (1) 

Dameron 
CSUS: Sat (1) 

SJMC 
UOP Sat/Sun (1) 
CSUS: Wed (1) 

SJGH 
UOP Sat/Sun (1) 

XAVIER: Thur/Fri (1) PM 

SJBHC 
CSUS: Sun/Mon (1) 

Mon/Wed (1) 

SJCMH 
CSUS: Sun/Mon (1) 

SJMC 
CSUS: Tues/Wed (1) 

SJGH 
CSUS: Sat (1) 
UOP: Sat/Sun (1) 

SJMC 
CSUS: Wed (1) 

SJGH 
CSUS: Sat/ Sun (1) 
XAVIER: Thur/Fri (1) PM 

SJMC 
CSUS: Sat/Sun (1) 
UOP: Sat/Sun (2) 

SJGH 
CSUS: Sat/Sun (1) 
XAVIER: Sat/Sun (1) 

Dameron 
CSUS: Sat (1) 

( ) = Number of clinical groups 
Dameron = Dameron Hospital DHM = Doctors Hospital Manteca LMH = Adventist Lodi Memorial Hospital SJMC =St .Joseph Medical Center 
SJCMH = San Joaquin County Mental Health SJGH = San Joaquin General Hospital SJBHC =St.Joseph Behavioral Health Center KMOD - Kaiser M odesto 
UOP = University of Phoenix CSUS = California State University Stanislaus Xavier = Xavier College 
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Spring 2021 

Fundamentals & Introductions 
to Medical Surgical Nursing 

First Semester 

Fast Track A: Strong Workforce 
SJGH 
Tues/Wed PM Shift 

Dameron 
Tues/Wed PM Shift 

FAST Track C: HCA Fast Track 
PM's or Weekends 

LMH 
Tues/ Wed PM Shift 

Summer2021 

OB 
Second Semester 

Fast Track A: Strong 
Workforce 
5JMC 
Tues/Wed 12hr 

5JGH 
Tues/Wed 12hr 

FAST Track C: HCA Fast Track 
SJMC 
Tues/Wed 12hr 

SJMC 
Tues/Wed 12hr 

Psychiatric Nursing 
Third Semester 

Fast Track A: Strong 
Workforce 
5JCMH 
Tues/Wed PM Shift 

SJBHC 
Tues/Wed 

FAST Track C: HCA F11t 
Track 
5JCMH 
Tues/Wed 

SJBHC 
Tues/Wed PM Shift 

Fall 2021 

Intermediate 
Medical/Surgical 
Third Semester 

I 
Pediatrics 

Second Semester 

Fast Track A: Strong Fast Track A: Strong 
Workforce Workforce 
5JGH JMC 
Tues/Wed PM Shift Sun/Mon 

Dameron 5JGH 
Tues/Wed PM Shift Thur/Fri PM Shift 

FAST Track C: HCA Fast Track FAST Track C: HCA Fast Track 
SJMC SJMC 
PM's or Weekends Thur/Fri 

LMH 5JMC 
Tues/ Wed PM Shift Sat/Sun PM Shift 

-
Sprlng2022 

Advanced Medical Surgical & 
Transitions to Practice 

Fourth Semester 

Fast Track A: Strong Workforce 

5JMC 
Tues/Wed PM Shift 

Dameron 
Tues/Wed PM Shift 

FAST Track B: HOPE Track 
5JMC FAST Track C: HCA Fast Track 

PM's or Weekends 

LMH 
Tues/ Wed PM Shift 

Dameron 

Tues/Wed 

·l:: I SJMC
:¥ 

IllS Tues/Wed 
CII •-

1.!:J 1ii I SJGH 
~ ~ Tues/Wed..., 
VI 

DHM 

Tues/Wed 

SJMC 

~ I csus: Sat (2) 
tl.O 0c.:: 

·;;; n, 

; o ISJGH 
Z a: Xavier: Thur/Fri (1) 
.. E 
CII n,

-S t:r, IDameron 
0 e CSUS: Sat (1) 

Cl. 

SJGH 
Wed/Thurs Shift 

SJGH 
Mon/Tues & Thurs/Fri 

KMOD 
Tues/Wed 

SJMC-
Mon/ Tues & Thurs/Fri 

SJMC 
Tues/Wed & Wed/Thurs 

Dameron 
Tues/ Wed PM Shift 

SJMC 
UOP Sat/Sun (1) 
CSUS: Wed (1) 

SJBHC 
CSUS: Sun/Mon (1) 

Mon/Wed (1) 

SJMC 
CSU$: Tues/Wed (1) 

SJMC 
CSU$: Wed (1) 

SJGH 
UOP Sat/Sun (1) 
XAVIER: Thur/Fri (1) PM 

SJCMH 
CSUS: Sun/Mon (1) 

SJGH 
CSUS: Sat (1) 

UOP: Sat/Sun (1) 

SJGH 
CSU$: Sat/Sun (1) 
XAVIER: Thur/Fri (1) PM 

SJGH 
Tues/Wed 

Dameron 
Thurs/Fri 

SJMC 
Mon/Tues & Thurs/Fri 

LMH 
Thurs/Fri 

SJMC 
CSUS: Sat/Sun (1) 
UOP: Sat/Sun (2) 

SJGH 
CSU$: Sat/Sun (1) 
XAVIER: Sat/Sun (1) 

Dameron 
CSUS: Sat (1) 

( ) = Number of clinical groups 
Dameron = Dameron Hospital OHM = Doctors Hospit al Manteca LMH = Adventist Lodi Memorial Hospital SJMC =St.Joseph Medical Center 
SJCMH = San Joaquin County Mental Health SJGH = San Joaquin General Hospital SJBHC = St.Joseph Behavioral Health Center KMOD - Kaiser Modesto 
UOP = Universityof Phoenix CSUS = California State University Stanislaus Xavier = Xavier College 
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Clinical Facilities, Schools and Community Partners 

Clinical Placements 

Adventist Health Lodi 
Memorial 

Community Medica l 
Centers 

Damero~ Hospital 

HealthForce Partners 

San Joaquin General 
Hospital 

Contact Person 

Jennifer Markovich 

Ginger Manss 

Denise Hair 

Christina Bastida 

Jackie Bagatta 

Letter Received 

Yes 

Yes 

Yes 

Yes 

Yes 

Fast Track Clinical 
Placements 

Yes 

Yes 

Yes 

Yes 

Yes 

St. Joseph's Medical 
Center 

Anitra Williams Yes Yes 

Doctors Hospital 
Manteca 

Brian Beenes Not impacted by Fast 
Track placement 

No - generic students 
only 

Kaiser Permanente, lfeoma Nnaji Not impacted by Fast No - generic students 
Modesto Track placement only 
Sutter Tracy Community 
Hospital 

Sandra LaScula Not impacted by Fast 
Track placement 

No - generic students 
only 

Other Schools 

California State University, Stanislaus 

University of Phoenix 

Xavier 

Contact Person Letter Received 

Debbie Travenier Yes 

Dodie Serafini Yes 

Elvira Miller Yes 

Community Partners Contact Person Letter Received 

Community Medical Centers Ginger Manss Yes 

HealthForce Partners Christina Bastida Yes 
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August 1, 2019 

Board of Registered Nursing i. 
1747 North Market Boulevard, Suite 150 (. 

i 
-

Sacramento, CA 95834 
_ 

To whom It may concern, 

This letter is being submitted In support of the San Joaquin Delta College (SJDC) Associate Degree 
Nursing (ADN) program. The program is seeking approval to admit 20 Strong Workforce generic and 20 
incumbent workers in the Fast Track (FT) beglnnlng in Spring 2020. 

We have worked together with the ADN program In offering the opportunity for students to complete 
the innovative Fast Track timeline. The FT program has proven to be a highly sought after opportunity 
to graduate with an ADN degree in 16 months as compared to 24 months. The Fast Track students 
utilize the PM shifts and have not impacted clinical placements. 

Local hospitals have collaborated to offer the opportunity for employees to advance their education in 
this innovative model. This process ofcollaboration has been a great opportunity to pull together 
resources to positively Impact our employees and ultimately the community ofStockton. Not only are 
we willing to provide the clinical placement but we are also willing to provide a hospital based instructor 
for the cohorts. 

Adventist Health Lodi Memorial and St. Josephs Medical Center has come together to see that many 
staff have already completed their pre-requisites and are ready to start the ADN program. The cohort of 
incumbent workers will be scheduled on nights or PM's to not impact other clinical placement. 

Finally, we are excited to develop such an innovative partnership with San Joaquin Delta College to 
provide our community with well-prepared RN's. Adventist Health Lodi Memorial supports the efforts 
of San Joaquin Delta College's Associate Degree Nursing program to succeed in this endeavor. 

~~ 
Jennifer Markovich DNP, RN, PCCN, CNE 

Director of Education and Training/Interim PCE 

( 

! . 
i 
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•August 1, 2019 

Board of Registered Nursing 
1747 North Market Boulevard, Suite 150 
Sacramento, CA 95834 

To whom it may concern, 

This letter is being submitted to share Community Medical Center's support of the San Joaquin Delta 

College (SJDC) Associate Degree Nursing (ADN) program. The program is seeking approval to admit 20 

Strong Workforce generic and 20 incumbent workers in the Fast Track {FT) beginning in the spring 

semester 2020. 

We have worked together with the AON program in offering the opportunity for students to complete 

the innovative Fast Track timeline. The FT program has proven to be a highly sought after opportunity 

to graduate with an ADN degree in 16 months as compared to 24 months. The Fast.Track students 

utilize the PM shifts and have not impacted clin ical placements. 

Local hospitals have collaborated to offer the opportunity for employees to advance their education in 
this innovative model. This process of collaboration has been a great opportunity to pull together 

resources to positively Impact our employees and ultimately the .community of Stockton. 

Community Medical Centers has come together w ith the local hospitals to see that many staff have 

already completed their pre-requisites and are ready to start the AON program. The cohort of 

incumbent workers will be scheduled on nights or PM's so as to not impact other clinical placement. 

Finally, we are excited to develop such an innovative partnership with San Joaquin Delta College to 

provide our community with well-prepared RN's. Community Medical Centers supports the efforts of 

San Joaquin Delta College's Associate Degree Nursing program to succeed in this endeavor. 

Sincerely, 

,~f 111t/A~I /) 1JI; M 11-4 C/ 
Ginger Manss, DNP, RN, HACP. 
Chief Nursing Officer 
Community Medical Centers 
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A NON-PROFIT CORPORATION 

_th_DAMERON 
THosPITAL 

September 12, 2019 

Board ofRegistered Nursing 
1747 North Market Boulevard, Suite 150 
Sacramento, CA 95834 

To Whom It May Concern, 

This letter is being submitted in support of the San Joaquin Delta College (SJDC) Associate Degree 
Nursing (ADN) program. The program is seeking approval to admit 20 Strong Workforce generic 
and 20 incumbent workers in the Fast Track (FT) beginning in Spring 2020, and continuing with 
Strong Workforce fonding. These students are needed to meet critical workforce shortages and 
ensure that Dameron Hospital can meet the nursing needs of the citizens of San Joaquin County. 
SJDC has developed a pathway for ADN students to complete the innovative Fast Track timeline. 
The FT program has proven to be a highly sought after opportunity to graduate with an ADN degree 
in 16 months as compared to 24 months. It also benefits Dameron, reducing the time need to find 
and hire nurses into vacant nursing positions. The Fast Track students utilize the PM shifts and have 
not impacted clinical placements for traditional students from SJDC or other nursing programs. 
Local hospitals have collaborated to offer the opportunity for employees to advance their education 
in this innovative model. This process of collaboration bas been a great opportunity to pull 
together resources to positively impact our employees and ultimately the community ofStockton. 
We value our partnership with area hospitals, ·nurse leaders and with San Joaquin Delta College to 
provide our community with well-prepared RNs who are vital to our institution's workforce. 

Sincerely, 

Denise Hair, MSN, MBA, RN 
ChiefNursing Officer/Vice-President ofPatient Care 

525 W. ACACIA STREET STOCKTON CA 95203 209-944-5550 
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San Joaquin General Hospltal/P. 0. Box 1020 • Stockton • CA 95201 • (209) 468-6000 

September 11, 2019 

f 
I' 

Board of Registered Nursing 
1747 North Market Boulevard, Suite 150 
Sacramento, CA 95834 

To Whom It May Concern, 

This letter is in support ofthe San Joaquin Delta College (SJDC), Strong Workforce Grant which 
will offer an innovative approach to the traditional Associate Degree Nl.ll·sing (ADN) Program by 
decreasing the time for an ADN student to complete. The innovative timeline change will allow 
20 students each Spring semester to be admitted to the Fast Track program to complete the ADN 
degree in 16 months as compared to the histo1ical 24 months. 

Specialty courses (Mental Health and OB) will be sequenced during Summer to have minimal 
impact to San Joaquin General Hospital (SJGH). The clinical courses scheduled during normal 
semesters (Fall/Spring) will be during times that are not cu1Tently assigned to other institutions 
and have been agreed upon between SJDC and SJGH. 

Finally, we are excited to continue our collaboration with San Joaquin Delta College to 
provide our community with well-prepared Registered Nurses who are vital to our 
institution's workforce. San Joaquin General Hospital supports the efforts ofSan Joaquin 
Delta College's Associate Degree in Nursing program and are committed to helping them 
succeed in their endeavor ofenhancing their program. 

Please feel free to contact me at 209-468~6345 ifI can be of further assistance. 

Sincerely, 

~tu_,p4ritb,__, 
Jackie Bagatta, RNC-MNN, MSN, CNS 
Deputy Director, Nursing 
San Joaquin General Hospital 
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Nursing Administration 
1800 N. California Street 
Stockton, Ca. 95204 

~ Dignity Health. direct 209-467-6300 ~c;:> St. Joseph's Medical Center fax 209-944-6788 
Anitra. Williams@dignilyhcalth.org 

August 1, 2019 

Board of Registered Nursing 
1747 North Market Boulevard, Suite 150 
Sacramento, CA 95834 

To whom it may concern, 

This letter ls being submitted in support of the San Joaquin Delta College (SJDC) Associate Degree 

Nursing (AON} program. The program is seeking approval to admit 20 Strong Workforce generic and 20 

incumbent workers in the Fast Track (FT} beginning in Spring 2020. 

We have worked together with the AON program in offering the opportunity for students to complete 

the innovative Fast Track timellne. The FT program has proven to be a highly sought after opportunity 

to graduate w ith an AON degree In 16 months as compared to 24 months. The Fast Track students 

util ize t he PM shifts and have not impacted clinical placements. 

Local hospitals have collaborated to offer the opportunity for employees to advance their education in 

this innovative model. This process of collaboration has been a great opportunity to pull together 

resources to positively impact our employees and ultimately the community of Stockton. Not only are 

we willing to provide the clinical placement but we are also willing to provide a hospital based instructor 

for the cohorts. 

St. Joseph's Medical Center (SJMC) in Stockton, has come together to see that many staff have already 

completed their pre-requisites and are ready to start the AON program. The cohort of incumbent 

workers will be scheduled on nights or PM's to not impact other clinical placement. 

Finally, we are excited to develop such an innovative partnership with San Joaquin Delta College to 

provide our community with well-prepared RN's. SJMC supports the efforts of San Joaquin Delta 

College's Associate Degree Nursing program to succeed in this endeavor. 

Sincerely, 

Anitra Williams, CNP, RN, PHN, HACP, CCRN 
Director of Nursing Operations 
Dignity Health St. Joseph's Medical Center 
Anitra.williams@dignityhealth.org 
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August 1, 2019 

Board of Registered Nursing 
1747 North Market Boulevard, Suite 150 
Sacramento, CA 95834 

To whom it may concern, 

This letter Is being submitted in support of the San Joaquin Delta College (SJDC) Associate Degree 

Nursing (ADN) program. The program is seeking approval to admit 20 Strong Workforce generic and 20 

incumbent workers in the Fast Track {FT) beginning in Spring 2020. 

We have worked collaboratively with the ADN program in supporting the opportunity for students to 

complete the innovative Fast Track tlmeline to meet the healthcare workforce needs of the Northern 

San Joaquin Valley. The FT program has proven to be a highly sought after opportunity to graduate with 

an ADN degree in 16 months as compared td 24 months. The Fast Track model enables HealthForce 

Partners to meet the pressing and emerging workforce needs of the healthcare sector. 

Through the Partnership with HealthForce Partners, healthcare employers have collaborated to offer the 
opportunity for healthcare employees to advance their education with this innovative model. This 

process of collaboration has been a great opportunity to pull together resources to positively impact our 

employees and ultimately the economic status of the community of Stockton. We are committed to 

facilitating access to healthcare workforce occupations, mentorship opportunities, and additional 

systems of support to this incumbent workers cohort through our continued partnership. 

Finally, we are excited to develop an innovative partnership with San Joaquin Delta College to provide 

our community with well-prepared RN's to meet the healthcare needs of our community. HealthForce 

Partners wholeheartedly supports the efforts of San Joaquin Delta College's Associate Degree Nursing 
program to succeed in this endeavor. 

Sincerely, 

Christina Bastida 
Executive Director 
HealthForce Partners Northern San Joaquin Valley 

:-
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CAUFORNIA STATE UNJVERSlTY. STANISLAUS 
SCHOOL OF NURSING I·. 

D ll. DEBRIE T rlVERNJr.R 

1 UNIVERSITY CIRCLE 
SCUOOL Of NLlRSJNG 

D11, ECTOR, SCHOOi. OF NURSING 

T!IR I.OCK_ C' ,IUFORNIA 95382 SCIENCF.- l #2'.!5-D 

(209) 667-3141 (20<lJ667-3 142 

September 10, 2019 

TO: California Board ofRegistered Nursing 
RE: San Joaquin Delta College Strong Workforce Grant 

This letter is submitted in support of the San Joaquin Delta College Strong Workforce Grant. The Nursing 
Department at Delta College is requesting support for the continuation of their successful Fast Track 
program. They have had successful retention rates and a 94% pass rate on NCLEX with their first cohort. 

Delta's specialty courses (Mental Health and OB) are sequenced during the summer months which is the 
same time that California State University (CSU), Stanislaus Accelerated Second Bachelors Degree in 
the Science ofNursing (ASBSN) Program (30 students) offers those same clinical courses at shared 
facilities. The leadership at Delta have again assured us that all clinical courses will be scheduled 
during times that are not currently assigned to CSU Stanislaus students that have been agreed 
upon by the facility. In addition, we have also been assured that contact will be made with the 
Stanislaus State ASBSN Program Director prior to determining the schedule for clinical 
placements for each Strong Workforce Grant coho1·t in order to prevent an adverse effect on the 
clinical placements for both programs. 

There was an issue with overlap in OB last year related to a lack ofconsultation. A close working 
relationship is necessary for the success of both of our programs and we look forward to working the 
Delta in this endeavor based on guaranteed contact with the ASBSN program director to prevent a repeat 
of overlap in the clinical settings. CSU Stanislaus supports the efforts of San Joaquin Delta College's 
AON program and are committed to helping them succeed in their endeavor ofdelivering their Fast 
Track program. 

Sincerely, 

f~1fl:/(~ . 
-l;DJ():e, µ tA~tJ,{,(fl.._, 

Debbie Tavernier EdD, MSN, RN 
Director - School ofNursing 
209-667-3142 
dtavernier@csustan.edu 
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August 1, 2019 

Board of Registered Nursing 
1747 North Market Boulevard, Suite 150 
Sacramento, CA 95834 

To whom it may concern, 

This letter is being submitted in support of the San Joaquin Delta College (SJDC) Associate Degree 

Nursing (AON) program. The program is seeking approval to admit 20 Strong Workforce generic and 20 

incumbent workers in the Fast Track (FT) beginning in Spring 2020, and continuing with Strong 

Workforce funding. 

SJDC has developed a pathway for AON students to complete the innovative Fast Track timeline. The FT 

program has proven to be a highly sought after opportunity to graduate with an AON degree in 16 

months as compared to 24 months. The Fast Track students utilize the PM shifts and have not impacted 

clinical placements. 

Local hospitals have collaborated to offer the opportunity for employees to advance their education in 

this innovative model. This process of collaboration has been a great opportunity to pull together 

resources to positively impact our employees and ultimately the community of Stockton. Not only are 

we wi lling to provide the clinical placement but we are also willing to provide a hospital based instructor 

for the cohorts. 

Finally, we will continue our collaboration with San Joaquin Delta College to provide our community 

with well-prepared RNs who are vital to our Institution's workforce. University of Phoenix supports the 

efforts of San Joaquin Delta College's Associate Degree in Nursing program and are committed to 
helping them succeed in their endeavor of enhancing their program. 

Sincerely, 

Sincerely, 

Academic Dean 
Dodie Serafini, MSN, PhD, RN, CNE 
Associate Dean of Undergraduate and non-FNP MSN Programs 

University of Phoenix 
4025 S Riverpoint Pkwy I Phoenix, AZ 85040 I CF-K409 
T. 602.557.2354 I M. 303-564-1521 dodie.serafini@phoenix.edu 
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1340 North El Dorado Street I· 
r 

Stockton, CA 95202 I 

Tel: 209-941--0968 
~: ' 

Fax: 209-941--0969 i: 
:--. .,.,,ww.xavier-collcge.com I:" 

i 
September 6, 2019 i· 

:: Board of R~gistered Nursing (BRN) ' 

1747 North .Market Blvd, Suite 150 
Sacramentq, CA 95834 

Subject: San Joaquin Delta College (SJDC) 

I\1s. Lisa Lucchesi, Director of Nursing at SJDC has requested our 
support for their proposal to the BRN to admit in year 2020, 20 
students for their Strong ,-vorkforce generic program, and 20 
incun1bent workers in their Fast Track program. The proposed 40 
spaces for prelicensure RN students will offer additional 
opportunities for individuals to enter or continue their education in 
the nursingfield. These initiatives can only be viewed as moving in 
the positivei direction for the comn1unity. 

Ms. Lucche~i has given assurance that the proposal ·will not pose a 
conflict with Xavier College's plan to start a prelicensure RN 
program beginning next year. We will continue to work in 
partnership with Ms. Lucchesi and SJDC staff to facilitate the success 
of both our progra111s. 

~11/AJ)u 
Elvira Miller, EdD, RN 
College Dean/Program Director 
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Program Option 

Traditional Generic 

ADN-

Enrollment 
Start Date 
Finish Date 

40 Students 
Every Spring/Fall 

Attrition Rate 

7% 

Pass Rate Budget Funding RN Employment I 
Rate 

91.4% 

General Funds 
Instructional 

Salaries 
$1.5 Million 

For 2018/2019 cohorts 

95% 
{70 % response rate to 
employment survey) 

Traditional 

LVN to RN 
Advance Placement 

Admitted only to back fill 
vacancies. Admitted in the 
generic AON 3rd semester 

0% 
100% 

Four students over the 
last two years 

Included above 
100% 

CCHCS Apprentice 

Students 
BRN Approved - 2017 

A. Fast Track-
Strong Workforce 

B. Fast Track - HOPE 

C. Fast Track - HCA 

Admitted Total = 24 
Since 2017 

20 Generic Students 
Start Spring 2020 

10 St. Joseph Students 
10 Adventist Lodi Students 

Start Spring 2020 

18% 
3 dismissed - academic 
3 dropped themselves 

0% 

To be determined 

70.8 %* 

94% 
i 
I 
·, 

To be determined 

I 

Grant 
$1 Million 

$150, 000- extension 

Strong Work Force•• 
17-18 = $256,000 
18-19 = $276,000 
19 -20= $250,00 

***Hospital based 
instructors paid by 

facilities 
Lecture general 

funds 

100% 

First cohort 
graduated May 2019 

i ~ I 
To be determined 

I 

20 Students 
Start Spring 2021 

To be determined To be determined General funds 

II 

To be determined 

* The Apprenticeship students have been offered additional counseling, one-on-one with the project coordinator and additional support from the 
SEIU Resources Specialist to identify work and personal support needed to increase success 
** Strong Work Force funding will be available through December 2022 
*** The average cost for a hospital based instructor = $9,520 per clinical rotation 



 
 

 
 

 
 

 
 

  
 

   
       
      
 

   
 

    
 

     
 

 
  

 
  

   
   

 

 
 

  
  

 
 

  
     

 
  

   
  
    

 
 

 
 

  
  

BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM: 7.9 
DATE: October 17, 2019 

ACTION REQUESTED: Vote On Whether To Recommend Acceptance Of Changes To An 
Approved Program, Addition Of A New Campus Or Location,  
College Of The Redwoods Associate Degree Nursing Program 

REQUESTED BY: Janette Wackerly, Supervising Nursing Education Consultant 

BACKGROUND: Roberta Farrar, RN, MN, Director of Nursing and Health 
Occupations, College of the Redwoods, Eureka California requests approval of the ADN 
Program at the Del Norte secondary site at Sutter Coast Hospital Crescent City, California 

In February 2018, the Office of Statewide Health Planning and Development identified Del 
Norte County as an RN shortage area. Driving this shortage of RNS is the lack of local, on-site 
RN program. Distance and topography make completion of a nursing degree on CR’s Eureka 
campus difficult for would be Del Norte students to travel the route from Crescent City area to 
Eureka CR campus. Expanding the LVN/Paramedic-RN Career Mobility Associate Degree 
Nursing program to CRs Del Norte campus will relieve a critical RN shortage in Del Norte and 
provide needed academic pathway to Del Norte students, for whom regular travel to Eureka is 
often impossible.  

College of the Redwoods (CR) is a public community college located on the north coast of 
California. Serving one of the largest geographic areas in California, the district includes Del 
Norte and Humboldt counties, and part of western Trinity County 

College of the Redwoods (CR) is the sole provider of pre-licensure nursing education in 
Humboldt and Del Norte counties and CRs tract LVN/Paramedic-RN Career Mobility Associate 
Degree is the only “RN Bridge” program for LVNs and Paramedic. 

Each year College of the Redwoods Associate Degree Nursing program on the Eureka campus 
enrolls 44 generic students into the first year of the nursing program and 10 LVN/Paramedic -RN 
students the second year of the program. Occasionally there is a returning student who joins the 
group. Currently there is a two year wait list for the generic Associate Degree Nursing program 
and a one year wait list for the LVN/Paramedic-RN program. 

CR RN NCLEX Pass rates- 2018-2019- 97.73% 

Approximately 50-55 Associate Degree nursing students graduate from CR each year and 10-12 
of these graduates are LVN/Paramedic -RN Career Mobility graduates. CR graduate surveys 
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demonstrate that approximately 75% of graduates remain in the area as licensed RNs working in 
area hospitals and other health provider settings. 

The proposed ADN tract LVN/Paramedic-RN program in Del Norte will accommodate 10 
students per academic year. Survey data supports a three-year pipe line of 10, prepared to apply 
candidates for admission from a pool of licensed vocational nurses.  Del Norte LVN program 
graduates 25-30 students every year and graduates are interested in further education and 
subsequent RN licensure. 

The Program Director at the primary Eureka campus will be responsible and accountable for the 
primary campus program as well as the secondary campus at Crescent City. One Assistant 
Director with four (4) units release time per semester will be physically present on the Del Norte 
campus and assisting in the management of program activities under the direction of the primary 
campus. 

Both Eureka and Del Norte based students will participate in theory content learning together, 
utilizing telepresence delivery of materials. The students’ group at each campus will experience 
similar clinical rotations for medical surgical, obstetric, pediatric, geriatric and community at 
local agencies except for psychiatric mental health clinical will take place in Eureka. The local 
agency utilized by each campus location have ability to offer robust experience in the require 
content areas of medical-surgical, gerontology, pediatrics, and obstetrics and community. The 
student groups at each campus will experience equivalent skills and simulation laboratory 
opportunities. Del Norte campus has faculty office space and also office space that can be used 
to consult privately with students that is available by reservation.   

Psych Mental-Health Nursing clinical for LVN/Paramedic to RN students in Crescent City was a 
consideration at Pelican Bay State Prison. Pelican Bay has an acute psychiatric mental health 
ward that is somewhat comparable to Eureka psychiatric mental health facility named 
“Sempervirens”(SV) currently serving CCR nursing student clinical rotations. After touring the 
prison and problem- solving teaching/learning assignments in psych mental health at Pelican Bay 
State Prison the faculty identified that students could not meet significant clinical objective’s 
which is therapeutic communication.  

The Vice President of Instruction Dr. Angelina Hill, Rory Johnson the Director of Del Norte 
Education Center in Crescent City and President Dr. Flamer have agreed that College of the 
Redwoods transport the Del Norte students to Eureka so that they could meet clinical objectives 
for the Psych Mental-Health clinical portion. College of the Redwoods is looking into reserving 
dorm rooms on the Eureka campus for students to stay so they do not have to drive back to 
Crescent City after their clinical shift ends. Also, College of the Redwoods is looking into a van 
or vehicle that could be driven by one of the students so that their travel expenses are minimized 
and those students in Del Norte who can’t participate due to transportation issue wouldn’t be 
excluded. The medical surgical, community and geriatric clinicals experiences would take place 
in Crescent City. 

Clinical partners are supportive of hosting LVN/Paramedic to RN students and they are Del 
Norte Community Wellness Center AKA Open Door Community Health Center, Crescent City 
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Skilled Nursing, United Indian Health Services, Inc. Sutter Coast Hospital, Sutter Coast Infusion 
Center, Sutter Coast Home Care, and Sutter Coast Community Clinic and Walk in Clinic.     

College of the Redwoods is a multi-site, single-college district offering instruction at Eureka 
main campus, the Del Norte Education Center in Crescent City and the Klamath-Trinity 
Instruction Site in Hoopa. Per the “Accrediting Commission for Community and Junior Colleges 
(ACCJC) and the Western Association of Schools (WASC) accreditation standards, Del Norte 
Educational Center student services are equitable to student services available on the Eureka 
campus.  

NEXT STEP: Place on Board agenda. 

PERSON(S) TO CONTACT: Janette Wackerly, MBA, BSN, RN 
Supervising Nursing Education Consultant 
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Eureka 
7351 Tompkins Hill Rd 

Eureka, CA 95501 
(707) 4 76-4100 

-ww;;;;;.;.;.wa 
Del Norte 

883 W. Washington Blvd 
Crescent City, CA 95531 

(707) 465-2380 

Eureka Downtown 
525 D Street 

Eureka, CA 95501 
(707) 4 76-4500 

Klamath-Trinity 
65 Orchard St. 

Hoopa, CA 95546 
(530) 625-4821 

August 7th, 2019 

Janette Wackerly RN NEC 
Dept. of Consumer Affairs 
Board of Registered Nursing 
P.O. Box 944210 
Sacramento Ca. 94244-2100 

Dear Ms. Wackerly: 

The faculty at College of the Redwoods Associate Degree Nursing Program in Eureka California are requesting 
the addition of a new location in Del Norte County at Sutter Coast Hospital for the  LVN/Paramedic to RN 
Career Mobility Tract. The anticipated start date would be Spring 2020, beginning with the 3-unit course NURS 
20: Transitional Concepts. 

Classroom and clinical instruction would primarily take place in Crescent City, with the Psychiatric Mental 
Health clinical portion being the only exception. The Mental-Health clinical experience would take place in 
Eureka. Having a secondary site would allow LVN’s and Paramedics unable to attend class in Eureka the means 
for advancement as well as increase the number of Registered Nurses in the community which like many other 
areas is experiencing a nursing shortage. Using advanced video conferencing technology students on both 
campuses would have the sensation of being in the same classroom. Current BRN approved Instructors on the 
Eureka campus lead the classroom learning activities i.e. lecture and active learning for NURS 20 Transitional 
Concepts, NURS 3 Nursing Science and Practice Concepts III and NURS 4 Nursing Science and Practice Concepts 
IV. The Instructors of record for each course oversees clinical instruction carried out by associate faculty in 
Eureka and Crescent City. The Assistant Director located on the Crescent City campus would work closely with 
Instructors in Eureka to facilitate the clinical experience for consistency, be a local contact person for clinical 
agencies and support person for associate faculty in Crescent City. 

The following documents are being submitted: 
1. Cover Letter 
2. LVN/Paramedic to RN Career Mobility Secondary Site Proposal 
3. Attachments: 

“A” Organizational Chart 
“B” Job Description: Assistant Director 
“C” Program Clinical Facility Authorization Form: Sutter Coast Hospital 
“D” Detailed Remediation Plan 
“E” Diagram of Patient Case: Congestive Heart Failure 



 
 
 
 

 
 

 
 

 

 
 
 
 

 

 
 
 

 
 
 
 
 
 
 

CCR 
“F” Diagram of Patient Case: Cholecystitis 
“G” NURS 20 Clinical Schedule for Eureka Campus 
“H” NURS 20 Clinical Schedule for Del Norte Campus 
“I” NURS 3 Med-Surg Clinical Schedule for Eureka Campus 
“J” NURS 3 Med-Surg Clinical Schedule for Del Norte Campus 
“K” NURS 3 Psych Mental-Health Clinical Schedule for Eureka Campus 
“L” NURS 4 Med-Surg Clinical Schedule for Eureka Campus 
“M” NURS 4 Med-Surg Clinical Schedule for Del Norte Campus 
“N” NURS 4 Community and Geriatric Clinical Schedule for Eureka Campus 
“O” NURS 4 Community and Geriatric Clinical Schedule for Del Norte Campus 
“P” Concept Based Curriculum 

The faculty feel positive about utilizing Crescent City as a secondary site for the LVN/Paramedic to RN 
Career Mobility Program. 

Thank You 

Roberta Farrar RN MN 
Director of Nursing and Health Occupations 
College of the Redwoods 
7351 Tompkins Hill Rd. 
Eureka, Ca. 95501 
Office: 707-476-4236 
Cell: 707-599-9520 
Fax: 707-476-4419 



 
 

 
 

   
 

 

   
   

 
 

  
 

   
 

 
 

 

 
 

 
 

 
 

 
 
 
  

PROPOSAL TO THE CALIFORNIA BOARD OF REGISTERED NURSING 
COLLEGE OF THE REDWOODS 

LVN/PARAMEDIC to RN Career Mobility Tract to be offered at the Del Norte additional site at 
Sutter Coast Hospital in Crescent City, California 

This proposal is to obtain an additional location for the College of the Redwoods Associate 
Degree Nursing Program: LVN/Paramedic to RN Career Mobility Tract in Crescent City (Del 
Norte County). This proposal was developed in conjunction with the Board of Registered 
Nursing “Guidelines for Alternate/Secondary Program Locations” regulations. 

The purpose and rationale for adding the alternate/secondary program location, the 
community to be served and demand for the program at each alternate/secondary location is 
described below, followed by program demand, projected enrollments, organizational 
structure, the planned day-to-day interface, staffing, program resources, budget, clinical 
partners and a detailed discussion regarding the curriculum and clinical learning objectives. 

The Purpose and Rationale for Adding the Alternate/Secondary Program Location 

Problem and Proposed Solution 
College of the Redwoods (CR), Eureka, is the sole provider of pre-licensure nursing education in 
Humboldt and Del Norte Counties, and its LVN/Paramedic-RN Career Mobility Associate Degree 
is the only “RN Bridge” program for LVNs and Paramedics in the state. 

In February 2018, the Office of Statewide Health Planning and Development identified Del 
Norte County as an RN shortage area. Driving this shortage is the lack of a local, on-site RN 
Bridge program for LVNs.  Distance and topography make the completion of a nursing degree 
on CR’s Eureka campus difficult for would-be Del Norte students: each year, only one or two of 
the roughly 15 eligible students from this region admitted to the Eureka program commit to the 
commute for the three semesters necessary to complete the degree. Once licensed, this small 
group of new RNs does not significantly affect the County’s staffing shortages.  Expanding the 
LVN/Paramedic-RN Career Mobility Associate Degree program to CR’s Del Norte campus will 
relieve critical RN shortages in Del Norte County and provide a much-needed academic 
pathway to Del Norte students, for whom regular travel to Eureka is often impossible. In 
addition, it will strengthen academic-practice partnerships along the continuum of care in the 
region. 
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Overview of College of the Redwoods and Health Occupations Programs 
Home to nearly 280,000 residents, the College of the Redwoods District covers almost 10,000 
square miles. With a population of more than 27,000, Eureka is the largest city in the service 
area and is home to CR’s largest campus. The nearest metropolitan centers are more than 260 
miles to the south (San Francisco) and 420 miles to the north (Portland, Oregon). 

College of the Redwoods (CR) is a public community college located on the north coast of 
California. Serving one of the largest geographical areas in California, the district includes Del 
Norte and Humboldt counties, and parts of western Trinity County. Its mission is to put student 
success first by providing accessible and relevant developmental, career technical, and transfer 
education. The College partners with the community to contribute to the economic vitality and 
lifelong learning needs of its service area. Finally, the College continually assesses student 
learning and institutional performance and practices to embrace diversity, to encourage a 
healthy community environment and to improve upon the programs and services offered, all to 
promote student learning. 

College of the Redwoods student enrollment has stabilized at approximately 3900 FTES, 
following a decline from 5000 FTES in 2010. The College is aware that this trend is similar to 
almost all other rural colleges in the system and parallels economic developments in the region. 
To fulfill its transfer mission, the College has developed 15 associate degrees for transfer in that 
time. Humboldt State University, the region’s major university, closed its nursing program in 
2012, leaving the College as the only provider of registered nursing and licensed vocational 
nursing graduates for one of the fastest growing industry sectors in the service area. 

In addition to its Associate Degree in Registered Nursing (ADRN) program, College of the 
Redwoods offers a variety of other Health Occupations programs: 

• LVN/Paramedic to RN Career Mobility (RN Bridge) 
• Licensed Vocational Nursing (LVN) 
• Paramedic 
• Emergency Medical Technician (EMT) 
• Dental Assisting 
• Nursing Assistant (CNA) 

Approximately 50-55 nursing students graduate each year from the ADRN program at College of 
the Redwoods. 10-12 of these graduates each year are LVN/Paramedic to RN Career Mobility 
(Bridge) students. The annual NCLEX RN pass rates for CR nursing graduates typically range 
from 83%-93%. Most graduates (approximately 75%) remain in the area after licensure to work 
in area hospitals and other provider settings. 
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The Community To Be Served 

Excerpts from the 2016 “Northern Rural Training and Employment Consortium (NoRTEC), Del 
Norte County Labor Market Profile and Industry/Sector Analysis” report 

(https://www.ncen.org/images/documents/lmi/regional-
profiles/Del%20Norte%20County%20Labor%20Market%20and%20Industry-
Sector%20Analysis.pdf): 

Workforce Key Findings/Strengths/Challenges 
• The county’s population declined by 4% between 2005 and 2015 and is aging. Over the 

past ten years, the population of people 55 years and older increased significantly, while 
the population of people ages 5 to 19 and 35 to 54 declined. 

• The population of the county is predominately White (over 65%), followed by Hispanic, 
Asian and Two or More Races. The three fastest growing race/ethnicity groups 
according to percentage change between 2005 and 2015 are Native Hawaiian or Pacific 
Islander, Asian, and Two or More Races. 

• Compared to the NoRTEC region, Del Norte County has a slightly lower percentage of 
those with some college exposure. However, this percentage is much higher than the 
state and US averages. 

• Among counties in the NoRTEC Region, Del Norte County has the highest poverty rate at 
22.4%, which is also considerably higher than the national poverty rate of 14.8%. The 
Median Household Income for Del Norte County ($39,302) is the fourth lowest within 
the 11-county region. 

• The county’s isolation makes workforce training difficult. There is a need to pursue more 
creative modes of training. 

• The median household income within the county ($39,302) is below the NoRTEC 
($43,977) and California ($61,489) averages. The poverty rate for the county (22.4%) is 
also higher than the NoRTEC (18.6%) and California (16.4%) rates. 

• Over the past ten years, unemployment trends have been similar to the state. However, 
the county rate has consistently been higher over the past five years. 

• Top occupations within the county tend to be within Office and Administrative Support; 
Sales; and Food Preparation and Serving Related Occupations. 
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• The largest sectors within the county include: Government; Health Care and Social 
Assistance; Retail Trade; Accommodation and Food Services; and Crop and Animal 
Production. 

• Historically, the Government sector has employed the most workers. However, the 
Health Care and Social Assistance sector has demonstrated significant growth. 

• The second largest sector by employment within Del Norte County is Health Care and 
Social Assistance. It currently makes up over 16% of total employment within the 
county. The sector added over 150 new jobs over the past five years, and it is projected 
to add over 160 new jobs through 2020. Due to these trends, it is recommended that 
this sector be a priority for the county. 

• Key occupations within the Health Care and Social Assistance sector include: Registered 
Nurses; Personal Care Aides; Nursing, Psychiatric, and Home Health Aides; and 
Miscellaneous Healthcare Support Occupations. All have experienced growth over the 
past five years and are projected to grow through 2020. Registered Nurses, which makes 
up the largest portion of employment also has one of the highest wages at $28.92. 

• There were 166 Registered Nurses in Del Norte County in 2015. The demand for 
Registered Nurses in Del Norte county is expected to increase by 17% by 2020. 

• Sutter Coast admission data: 

• Del Norte 2017 Leading Cause of Death per 100,000 people 

HEALTH STATUS INDICATOR 

ALL CAUSES 

ALL CANCERS 

COLORECTAL CANCER 

LUNG CANCER 

FEMALE BREAST CANCER 

PROSTATE CANCER 

DIABETES 

ALZHEIMER'S DISEASE 

CORONARY HEART DISEASE 

CEREBROVASCULAR DISEASE (STROKE) 

INFLUENZA/PNEUMONIA 

CHRONIC LOWER RESPIRATORY DISEASE 

CHRONIC LIVER DISEASE AND CIRRHOSIS 

ACCIDENTS (UNINTENTIONAL INJURIES) 

MOTOR VEHICLE TRAFFIC CRASHES 

SUICIDE 

HOMICIDE 

FIREARM-RELATED DEATHS 

DRUG-INDUCED DEATHS 

DEATHS CRUDE AGE-ADJUSTED CALIFORNIA 

(AVERAGE) DEATH RATE DEATH RATE CURRENT 

286.7 1,057.1 852.9 608.5 

56.3 207.7 157.9 140.2 

4.0 14.7 * 12.5 * 12.8 

14.0 51.6 * 37.5 * 28.9 

3.7 29.8 * 17.9 * 19.1 

3.7 24.7 * 25.8 * 19.6 

7.0 25.8 * 19.7 * 20.7 

2.3 8.6 * 6.8 * 34.2 

33.0 121.7 95.7 89.1 

11.7 43.0 * 35.6 * 35.3 

5.3 19.7 * 16.5 * 14.3 

25.7 94.6 73.7 32.1 

7.3 27.0 * 20.3 * 12.2 

19.3 71.3 * 63.6 * 30.3 

7.0 25.8 * 23.1 * 8.8 

6.0 22.1 * 19.7 * 10.4 

2.0 7.4 * 8.2 * 5.0 

5.3 19.7 * 17.0 * 7.6 

4.7 17.2 * 16.4 * 12.2 
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Demand for a Del Norte LVN/Paramedic – RN Career Mobility Program 

The primary problem addressed by the proposed program is Del Norte County’s Registered 
Nurse Shortage Area designation, documented in the Office of Statewide Health Planning and 
Development’s memorandum of February 28, 2018. A significant factor in this shortage is the 
lack of a local RN Bridge program for LVNs and Paramedics. While CR has admitted a small 
number of applicants (see table) each academic year from Del Norte County to its Eureka 
campus LVN/Paramedic-RN Bridge program, few are able to commit to the biweekly 180-mile 
roundtrip for the three semesters necessary to complete the degree. An LVN/Paramedic Career 
Mobility program in Del Norte will provide needed educational and career pathways for would-
be Del Norte County nursing students who in theory are served by the existing Bridge program 
on CR’s Eureka campus, but in practice seldom can take advantage of it. 

Year of Entry Number of Students 
Applied* 

Number of Students 
Seated 

Number of Students 
Completed 

2017 2 1 1 
2016 3 6 5 
2015 5 6 4 
2014 12 6 4 
2013 2 8 7 
Total 24 27 21 

*Students are waitlisted when application is accepted. They may not actually enter the program 
for two or more years. Application year does not necessarily coordinate directly with admission 
year. Includes all applicants, whether application was accepted or not. 

Applicant demand for the program was determined via survey of 223 LVN’s living and practicing 
in Del Norte County and nearby Oregon counties. Survey responses (N=43) provided detailed 
statistics and descriptions of the current and projected applicant pool in addition to data 
supporting projected enrollment pattern sustainability. 

Summary: 

1. What is your gender? 42 Responses – 1 skipped 
70% female; 28% male 

2. What is your age? 43 Responses 
Range 22 to 62, majority 20s and 30s 

3. Are you working as an LVN?  40 Responses- 3 skipped 
Yes- 68% No-32% 
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4. If you are working as an LVN, what is your work setting? 
35 Responses- 8 skipped 

The majority of respondents work in skilled nursing or longterm care-10 
Next common response was home health- 4 
Next common response was clinic- 3 
Next common response was doctor’s office – 2 
Other responses were: OB, travel nurse, wound care, correctional area, rehab 

5. If you are not working as an LVN, what is your primary reason for not doing so? 
37 Responses – 6 skipped 
Majority of responses were “waiting to test” or “working” 

6. Are you interested in pursuing further education and RN licensure to become a 
registered nurse (RN)?  43 Responses 
Yes- 43 (100%) No- 0 

7. If College of the Redwoods brought its LVN/Paramedic to RN program to 
the Del Norte campus so that both lecture and clinical could occur in the 
Del Norte area, would you apply to the program?  43 Responses 

Yes- 98% No-2% To apply to the program you must meet the following academic 
requirements 
(requirements are listed): Based on the above requirements, what year would you 
apply? 43 Responses 

Spring 2020- 48% 
Spring 2021- 32% 
Spring 2022- 15% 
Later year- 2% 

8. If offered a seat after submitting a qualified application, how soon would you be ready 
to enroll in the first course of the program, which is a spring semester course? 
43 Responses 

Spring 2020- 48% 
Spring 2021- 30% 
Spring 2022- 15% 
Later year- 4 % 
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9. How far would you commute to take classes? 43 responses 

1-20 miles- 25% 
21-50 miles- 30% 
51+- 41% 
NA- 0.5% 

10. If you are interested in pursuing further education and RN licensure, what is your 
motivation to do so? 43 responses 

The majority of responses were around the following themes: 

More responsibilities 
More job opportunities 
Benefit to their family 
Work in areas of nursing that don’t hire LVNs, such as L&D, acute care 
Further knowledge base 
Eventually advance to the advanced practice role 
Increased salary 
Passion to care for people 
Job security 
Better the community 

Projected Enrollments 

Each year the primary Associate Degree Registered Nursing Program on the Eureka campus 
enrolls 44 generic students into the first year of the program and 10 LVN/Paramedic-RN 
students into the second year of the program. On occasion there is a returning student who 
joins the group. Typically, 50-55 students complete the program each year. Currently, there is a 
two-year waitlist for entry into the generic program and a one-year waitlist for entry into the 
LVN/Paramedic-RN program. These numbers have remained stable for the last six academic 
years and are anticipated to remain unchanged in the next three years. 

The proposed LVN/Paramedic – RN program in Del Norte will accommodate 10 students per 
academic year. Survey data support a three-year pipeline of 10 “prepared to apply candidates” 
for admission from a pool of licensed LVN’s. In addition, the Del Norte LVN program graduates 
25-30 students every other year. In general, most graduates are interested in further education 
and subsequent RN licensure. In all probability, 25-50% of each graduating cohort will be 
prepared for and will apply to the Del Norte LVN/Paramedic-RN program, further adding to the 
potential applicant pool. 
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Projected Organizational Structure Changes Related To Partnerships or Collaborative 
Arrangements 

There are no projected changes in the program’s organizational structure as a result of any 
community partnerships or collaborative arrangements being proposed to administer, fund, 
and implement the LVN/Paramedic to RN Program at the proposed secondary location. 

Day-to-Day Interface, Del Norte Location with Primary Eureka Campus 

The Program Director at the primary Eureka campus will be responsible and accountable for the 
primary campus program and all secondary program locations. One Assistant Director with 4 
units of release time per semester will be physically present on the Del Norte campus and 
assisting in the management of program activities under the direction of the primary campus 
Director. Communication between the two will be by email and telephone. Communication will 
occur on a daily basis and as needed. Scheduled meetings will occur on a biweekly basis and 
also as needed. Faculty meetings with Del Norte and Eureka faculty and students, both 
Assistant Directors, and the Director will occur on a monthly basis, and again as needed. See 
appendix for Organizational Chart and Assistant Director Job description. 

Student access to program administrators and faculty will occur through regular office hours, 
scheduled meetings, email, telephone and face-to-face interactions during class times and as 
needed outside of class. Student representatives will be elected from each level to represent 
their peers at scheduled faculty meetings. Faculty meetings will occur via telepresence 
networking and will originate from the Del Norte campus half of the time. 

Both Eureka and Del Norte based students will participate in theory content learning together, 
utilizing telepresence delivery of material and content. Therefore, all students will have access 
to the same content. The student group at each campus will experience similar clinical rotations 
at local agencies. The local agencies utilized by each campus location have the ability to offer 
robust experiences in the required content areas of medical-surgical, gerontology, pediatrics, 
and obstetrics. The student group at each campus will experience equivalent skills and 
simulation laboratory opportunities. 

Faculty will collaborate effectively to accomplish the work of the program i.e. curriculum 
development, program evaluation, and assessment. Working together means face-to-face 
meetings in both locations, telephone and technologically enhanced web-based discussions. 

Full-time, content expert faculty, based on the Eureka campus will deliver course lectures to the 
Del Norte campus via telepresence technology. Adjunct (Associate Faculty or AF) will assist in 
the Del Norte classroom during lectures to assure equitable teaching/learning occurs for all 
students. Adjunct (AF) faculty approved by the BRN and those who meet California Community 
College (CCC) qualifications will function as clinical instructors on-site, in Del Norte. 
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Staffing 
Lecture: 
One BSN-prepared Assistant Instructor (AI) would be in the Del Norte classroom for each 
lecture (specialty as needed). They would be responsible for classroom management, assist 
with learning activities and operate technological equipment. 

Onsite Del Norte Clinical: 
One BRN / CCC approved medical-surgical nursing faculty (N20, N3, N4) 
One BRN / CCC approved obstetrical nursing faculty (N20) 
One BRN / CCC approved Geriatric nursing faculty (N4) 

Program Resources 
College of the Redwoods is a multi-site, single-college district offering instruction at the Eureka 
main campus, the Del Norte Education Center in Crescent City and the Klamath-Trinity 
Instructional Site in Hoopa. The College also offers residents of this sparsely populated, large 
district, a robust selection of online course and degree offerings. The College of the Redwoods 
Del Norte Education Center, located at 883 W. Washington Blvd in Crescent City, CA, is a fully 
functional campus whose students have access to the same student resources as students on 
the main campus in Eureka, CA. A number of major programs are offered at the Del Norte site, 
including a Licensed Vocational Nursing program. 

There are two classrooms devoted to Nursing and Health Occupations. As well there is a 
Chemistry Lab and a newly constructed Life Science lab. The primary justification for the 
funding of the new Life Science laboratory was to support the RN program with a modern 
classroom for Microbiology, Anatomy, and Physiology. 

Per the “Accrediting Commission for Community and Junior Colleges (ACCJC) and the Western 
Association of Schools and Colleges” (WASC) accreditation standards, Del Norte Educational 
Center student services are equitable to student services available on the Eureka campus: 

1. LRC – Learning Resource Center 
The LRC consists of three areas dedicated to learning and support. 

The Library: This center is staffed from 8am to 8pm Monday through Thursday and from 8am to 
5pm on Fridays and provides access to general book and periodical collections, reserve books, 
and inter-district and out-of-district borrowing of materials. Available to students and faculty 
are over 2487 circulating medical/nursing books and 20 periodicals in district holdings related 
to nursing, healthcare and clinical research.  Additionally, the library supports on-and off-
campus links to three primary databases for access to full-text articles in a plethora of health-
care–related subjects. Students and faculty may search for thousands of articles from Access 
Science, EBSCOhost and ProQuest’s CINAHL©: Cumulative Index to Nursing and Allied Health 
Literature. Complete text nursing/medical E-books can be accessed via STAT!ref and Netlibrary 
links. Test proctoring services are available by appointment. Photo identification is required for 
this service. Word processing and other productivity software is available on Library computers. 
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Disabled Student Programs and Services (DSPS) High-Tech Center – The High-Tech Center 
provides a variety of support technology including Braille printers, print readers, speech-
activated software, screen readers and magnifiers, and small group instruction in basic 
computer skills. 

Distance Education (DE) – The Distance Education classroom utilizes computer, presentation 
and broadcasting technology to receive and broadcast classroom presentations from Eureka 
and broadcast classes over TV cable systems. Satellite downlink for reception of video programs 
off campus is also available. Telepresence capability (beam and receive) has been placed in the 
classroom designated for nursing lectures. 

2. Staff Services – The Health Occupations department maintains one full-time, 12-month 
administrative assistant located on the Eureka campus who will serve all nursing students, 
including Del Norte students. The college provides efficient printing services with web access to 
college and department document databases and web submission for printing services. The 
district also provides Publicity and Media Assistance, a Webmaster, campus mail (traditional 
and electronic), and 24-hour security. 

3. Support Services – The College provides a full complement of student and faculty support.  
Student resources and programs include: Counseling Center, Transfer Center, Career 
Development and Student Employment Center, Student Health Services, Bookstore, Clubs, On-
campus Housing, EOPS/CARE, Upward Bound, CalSoap, DSPS, Scholarship Office, Financial Aid, 
Honors Program, and Enrollment Services. The catalog and CR websites describe these student 
resources. These services are all available to the Del Norte student. 

4. Technology 
Students and faculty utilize WebAdvisor and MyCR (Canvas) for course information and 
management/access. WebAdvisor is useful for course availability and registration. MyCR, which 
is Log-In/Password protected, is a learning management system used to track, promote and 
share course information with easy to use on-line tools such as e-mail, message boards, 
discussion groups and publishing features. MyCR allows students and faculty to share 
information about courses, campus events and college and career services. Nursing faculty and 
students use MyCR as a primary course management and communication modality for all 
nursing courses. 

Nursing students are given additional learning support through ATI (Assessment Technologies 
Institute) computer-based educational resources. Students have access to self-paced learning 
modules corresponding to their current curricular topics and are assigned modules as 
appropriate to engage them in the curriculum and content. Proctored ATI exams are scheduled 
throughout nursing courses as a standardized measure of conceptual and critical thinking 
development. 
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5. Learning/Skills Laboratory: Physical Space, Equipment, Hardware/Software 

The Del Norte campus shares the pediatric and SimMan 3G high-fidelity human patient 
simulators with Sutter Coast Hospital. Simulation learning occurs in a hospital room at Sutter 
Coast Hospital designed specifically for simulation scenario deployment. 

The Del Norte campus houses a nursing skills laboratory. This lab is 893 square feet in size and 
houses tables/chairs to accommodate 16 students. It is equipped with a faculty computer, 
surround sound system, and Epson Smart projector/whiteboard set up. In addition, it is 
furnished with three Hill-Rom beds, bedside tables, privacy curtains, overbed tables, an IV 
pump, a Kangaroo feeding pump, sink, cabinetry and other supplies to simulate an actual health 
care setting. There are two low-fidelity adult mannequins and one low-fidelity child mannequin 
in the lab. 

A campus classroom designated as the nursing classroom accommodates thirty-five students. It 
is 1059 square feet in size. Instructional supplies including equipment, videos, and “clicker 
technology” have been purchased through a variety of external/grant funding sources and are 
used. 

The lab and classroom are equipped with multimedia technology that includes a computer with 
Ethernet internet access, wireless internet access, document camera (ELMO), VCR, and LCD 
projector for instruction. Videotaping equipment is available on request for self-assessment/ 
evaluation of psychomotor skills and simulated client interactions. 

Sutter Coast Hospital donates supplies currently used in client care by the hospitals for student 
learning purposes. Crescent City Nursing and Rehabilitation donates supplies for client care 
when students are engaged in learning at their facility. Sutter Coast, Crescent City Nursing and 
Rehab, and local clinics and physician offices generously donate current packaged and/or 
opened/unused supplies such as IV tubing and solutions, sterile drapes and procedure kits. 
Sutter Coast Hospital and Crescent City Nursing and Rehab also provide access for student 
training with hard equipment (such as IV pumps, feeding pumps, and computer-based 
documentation systems).  Video and software programs available to students and faculty are 
available at both locations and are utilized by faculty as appropriate. 

The Skills Lab is coordinated by the full-time tenured faculty member. In addition to scheduled 
class time, faculty provide open lab time for students to practice, be evaluated, and remediate 
if needed. 

A designated classroom is also located in the learning center at Sutter Coast Community Clinic.  
This room can accommodate 30 students and will have telepresence beaming and receiving 
capabilities. 
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6. Program and Faculty Offices, Space for Student Consultation 
The Assistant Director has an assigned office space and there is additional office space for 
associate/clinical faculty. One of these designated spaces is a general area with a telephone, 
computers, and a printer that is available for all campus faculty to use. There is also an office 
space that can be used to consult privately with students that is available via reservation. 

Budget 
Salaries and benefits 
• Assistant Director (4 TLUs/semester)      approximate cost $8,000/year 
• Associate/part time faculty NURS 20 

5 TLUs per faculty (2 faculty) approximate cost $10,000 
• Associate/part time faculty NURS 3 

13.5 TLUs per faculty (1 faculty) approximate cost $13,500 
• Associate/part time faculty NURS 4 

15 TLUs per faculty (2 faculty) approximate cost $30,000 

Supplies 
Large course format/telepresence costs $8000 
Lecture capture license $11,000 
Faculty Ebooks $500 
Unbound Medicine App $1500 

Equipment 
Pediatric High-Fidelity Simulation Manikin  $60,000 + $5000 fees 

One Time Start-Up Costs  $183,000 
Ongoing Costs $123,000 
Revenue (10 FTS) $70,000 
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Clinical Partners 
The following clinical partners are supportive of hosting LVN/Paramedic to RN students. 

Del Norte Community Wellness Center AKA Open Door Community Health Center 
• Kay Vail, Nursing Coordinator 
• Clinical specialty areas provide Behavioral Health, Diabetes Clinic, Family Practice, 

Pediatrics, HIV and Hepatitis Care, and Women’s Health.  
• Facility will host 2-3 students at a time 
• Staff includes 5 RNs and 4 LVNs.  
• 130 clients are served per day. 
• Current contract in place with College of the Redwoods 

Crescent City Skilled Nursing 
• Renee Porter, Administrator; Michelle Anderson, Director 
• Geriatrics/ Long Term Care 
• Facility will host 5 students 2 days a week 
• Staff includes one RN, as well as MDS coordinator, case manager, infection prevention 

specialist, treatment nurse, and administrator.  
• Students will have access to interdisciplinary care coordination focus 
• The facility currently hosts clinical nurse assistant students and LVN students, but does 

not believe these student groups will impact RN student placements 
• The number of clients currently served is 82, with capacity for 92. 
• The current contract with College of the Redwoods will be amended to include LVN to 

RN students. 

United Indian Health Services, Inc. 
• Barbara Pfeifer, Del Norte Regional Director 
• Clinical specialty areas include community services such as preventive, acute and 

chronic, diabetes care, general medical care, prenatal/OB, and behavioral health. 
• Staff includes several MD providers/RNs at each of the 3 clinic sites. 
• Facility will host one student at each clinic site (2-3 students) 
• The number of clients served among the three clinics is 2400-3000 per year 
• Current contract with College of the Redwoods 

Sutter Coast Hospital 
• Rose Corcoran, Chief Nurse Executive; Shauna Burdick, Education Coordinator 
• Clinical specialty areas include: Intensive Care, Emergency Department, 
• Medical/Surgical care, Rehabilitation, Family Birth Center, Infusion Center, Home Care, 

and Community Clinics. 
• A dialysis center is scheduled to open soon. 
• Current contract with College of the Redwoods 
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Sutter Coast Infusion Center 
• Cathy McGrew, Manager 
• Clinical specialty area is medical oncology. 
• Staff include 2 registered nurses for each shift 
• Facility includes 8 beds 
• Agreed to host LVN/Paramedic – RN students (M-F, some weekends) 

Sutter Coast Home Care 
• Margaret Rystrom, Home Care Manager; Karen Degler, Utilization Management and 

Quality Assurance Coordinator 
• Clinical specialty area is Home Care/Community 
• Staff includes 3 or 4 RNs per day.  Care is provided 6 days a week. Total staff is 

composed of 9 RNs and 1 LVN 
• Current caseload is composed of 47 clients. 
• Will host 3-4 students per shift – paired each with an RN. 
• Contract- see Sutter Coast Hospital 

Sutter Coast Community Clinic and Walk-In Clinic 
• Vanita Roland, Manager 
• Clinical specialty areas include medical, OB/GYN, urology surgical, preventive care, 

newborn and well child exams. 
• The facility will host one student at each of the three clinics per shift. 
• Contract-see Sutter Coast Hospital 
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October 8, 2019 

h"'R COLLEGET~E 
\11..-. REDWOODS 

Board of Registered Nursing 
1747 N. Market Blvd 
Sacramento, CA. 95834 

Dear Ms. Jeanette Wackerly, 

I am writing to affirm Redwoods Community College District's support for the Del Norte 
L VN/Paramedic to Registered Nursing program. The District is fully committed to providing 
housing for the Del Norte L VN/Paramedic to RN students when they need to travel to Eureka to 
complete the psych mental-health rotation as well as providing gas money through the Humboldt 
State University grant obtained by Connie Stewart. 

Sin

~

Keith Flamer, PhD. 
President/Superintendent 

GSMIMM.t.IllW!bl 
Eureka 

7351 Tompkins Hill Rd 
Eureka, CA 95501 

(707) 4 76-4100 

Del Norte 
883 W Washington Blvd 
Crescent City, CA 95531 

(707) 465-2380 

Eureka Downtown 
525 D Street 

Eureka , CA 95501 
(707) 476-4500 

Klamath-Trinity 
65 Orchard St. 

Hoopa, CA 95546 
(530) 625-4821 



  
 
 
Board of Registered Nursing 
1747 N Market Blvd. 
Sacramento, CA 95834 
 

October 8, 2019 
Dear Jeanette Wackerly, 
 
I am writing this letter to affirm College of the Redwoods’ commitment to the LVN to RN 
program at the Del Norte Instructional Site. Expanding opportunities for students to acquire the 
skills needed to achieve a successful career in healthcare is of great importance to our District. 
Our College is committed to increasing the number of trained nurses in our area’s workforce and 
reducing nursing shortages. 
 
This fall, we have implemented a set of initiatives to reduce barriers for students in the LVN/RN 
program. First, we will be utilizing grant funding to provide travel reimbursement for students 
traveling to Eureka for their psych/mental health rotation. Second, we have opened up our on-
campus dormitories for five nursing students during those rotations. 
 
In summary, the College is committed to seeing that this program is a success and that students 
are supported as much as possible. 
 
Sincerely,  
 

 
 
Angelina Hill 
Vice President of Instruction  
College of the Redwoods 
Redwoods Community School District 
 

 

 
 
 



 
 

 
 

 
 

 
  

 
 

  
 

   
 

      
  

 
 

 
     

    
  

 
  

 
  

  
    

 
  

  
 

 
   

   
 

 
   

  
        

 
     

 
   

 

BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM: 7.10.1 
DATE:  October 17, 2019 

ACTION REQUESTED: Vote On Whether To Recommend Acceptance Of Changes To An 
Approved Program-Addition Of  New Campus Or Location With 
Discussion Regarding Enrollment Pattern For Chamberlain 
University Baccalaureate Degree Nursing Program. 

REQUESTED BY: Badrieh Caraway, Supervising Nursing Consultant 

BACKGROUND: Chamberlain University College of Nursing (CCN) is presenting a 
feasibility study (FS) to offer the Bachelor of Science in Nursing (BSN) degree program at 4910 
Rivergrade Rd., Irwindale, CA 91706. 
Barbara Halle, MSN, NPD, RN, is responsible for the development of a new Baccalaureate 
Degree Nursing (BSN) program for CCN in Southern California. Her title at CCN is Senior 
Manager, State Licensing and Regulation. 

The feasibility Study was presented by Badrieh Caraway, SNEC, at the August 15, 2019, 
Education Licensing Committee meeting, and the Board vote was to recommend acceptance of 
changes to an approved program- addition of new campus or location with discussion regarding 
enrollment pattern (CCR1432). 

The Board vote on September 12, 2019, was to” Defer action for Chamberlain University 
College of Nursing Baccalaureate Degree Nursing program until the October 2019 Education 
Licensing Meeting”. 

Follow-up on Clinical Placement 
At the September 12 Board meeting, the enrollment pattern and the supporting documents 
including the list of 21 clinical agencies with the signed contractual agreements were discussed. 
Chamberlain University contacted 66 nursing programs within a 50 miles radius. Eighteen (18) 
programs responded and nine (9) programs expressed concerns. Survey and Contact Dates were 
October 2018 & April 2019 

At the September 12, Board meeting the Board requested that a follow-up be conducted by 
Badrieh Caraway, SNEC with the nine (9) concerned nursing programs. 

Action Taken: 
Following the Board meeting, Badrieh Caraway, SNEC, prepared a letter addressing the Board 
response to their raised concern and developed the clinical verification forms (please see 
attached). All nine concerned nursing programs received the letter and the Clinical Placement 
verification form to be completed and submitted to SNEC by October18, 2019. On October 2, 
2019, a face to face meeting was conducted with a few concerned nursing program directors 
who were seeking clarification; Chamberlain University representatives were present at this 
meeting. Upon SNEC request Chamberlain University has prepared a list of clinical facilities 
which will be shared with some of the nine concerned nursing programs. (see attached). 



 
   

 
  

 
   

  
 

 
  

  
 

 

   
  

  
 

 
 

    
  

 

   
 

 
   

   
 

  
   

   
   

   
  

 
  

 
 
 
 

      
   

      
      

The nursing programs with shared clinical facilities were requested to complete the clinical 
verification form or submit the letter informing the Board of action taken to avoid clinical 
displacement for students. Chamberlain representative is in communication with the concerned 
nursing program directors to ensure that their concerns have been addressed and no students’ 
displacement will occur.  SNEC is planning to conduct clinical facility site visits, as needed, to 
ensure there will be no clinical displacement for concerned nursing programs. 

On September 30, 2019, request for nursing program director was submitted for Dr. Angela 
Strawn, and on 10-4-2019, she was approved as the new Nursing Program Director for the 
Chamberlain University, Irwindale campus. 

Projected Enrollments: 
Chamberlain anticipates the initial enrollment group of 40 students to begin coursework in 
January 2021. The proposed plan is to enroll 40 students three times a year in Fall (September), 
Spring (January) and Summer (May), and these times correspond to Chamberlain’s semester 
cycle. Each semester consists of 16 weeks of instruction; classes are scheduled in two eight-
week sessions each semester. This model is used nationally to align course offerings and degree 
plans across Chamberlain’s pre-licensure BSN program. Chamberlain anticipates students self-
select to apply at this proposed location similar to the interest in the Sacramento area. 
Tuition and fees: 
Tuition & Fees per Student: Assumes enrollment in all courses required for BSN degree 
program over 9 semesters without any transfer credits. Bachelor of Science in Nursing Degree 
(BSN) Program Cost Per credit hour $730 per credit hour. Books and Supplies $150 per session. 
Application Fee $95. Student Services Charge $150 per session. Group Accident & Sickness 
Insurance $2,930.  Background Check/Drug Screening/Fingerprinting $200. Other Clinical 
related fees may apply. * Group Accident & Sickness Insurance $2,930 is required if a student 
is not covered under a personal plan. 
Funding: 
Adtalem Global Education Inc. approved funding and capital resources for the development of 
and initial start-up for this new campus. At the end of the most current fiscal year 2018, total 
unrestricted cash balances of approximately $431 million were available to fund current 
operations, future expansion of operations, and continuous improvements to educational 
services.  The program is in good standing with the USDOE Financial Aid. 
Curriculum 
Chamberlain’s Bachelor of Science in Nursing degree program curriculum requires 126 credit 
hours - 70 credit hours in the nursing major (18 of these are clinical experience credit hours) 
and 56 credit hours in general education. The BSN curriculum is aligned to the American 
Association of Colleges of Nursing’s the Essentials of Baccalaureate Education for Professional 
Nursing Practice (2008). 

NEXT STEPS: Place on Board agenda. 

PERSON(S) TO CONTACT: Badrieh Caraway, RN, MS, MEd, CHES 
Supervising Nursing Education Consultant 



        

       

 
       

    

       

    
 

    
 

 
   

   
  

 

  

  
  

 
 
 
 
 

  
 

    
  

 
   

 
  

    
 

   
   

 
 
 

   
  

  

 

 
  

 
   
  

 
 

  
 

  
    

   
 

 
 

    
   

   

     
  

 
 

  
 

  
 

  

Chamberlain (CCN) Projected Clinical Schedule, Shared Clinical Sites with Other Schools, and Plan to Prevent Displacement 

Anticipated start to teach – January 2021; first clinical placement September 2021 

9 schools expressed concerns about clinical displacement potential between Oct 2018 and May 2019. Citrus was added after program director 
talked to NEC at CACN conference in Oct 2019. Citrus and CCN do not have any shared clinical sites. Citrus is highlighted in gray. 

3 of the 9 original schools will not share clinical sites with CCN. These 3 are highlighted in gray. 

A description of the remaining 6 schools with shared sites, clinical schedule, and plan to prevent clinical displacement is provided in the table 
below. 

School Shared sites Chamberlain Pre-licensure Courses 
Supported/State Date 

Shared Clinical Facilities 
Plan to Prevent Displacement 

Saddleback No shared sites per 
EDP - P -18 clinical 

authorization forms 
Pasadena 
City College 

1. Methodist 
Hospital 

2. Children’s LA 
Hospital 

1. Med-Surg 1 & 2 – starting Nov 2021; OB 
starting May 2022; Med-Surg 3 starting Sept 
2022; Collaborative starting Jan 2023; 
Capstone – starting March 2023 

2. PEDS starting July 2022; Collaborative 
starting Jan 2023; Capstone – starting 
March 2023 

1. Some days of the week have day shifts 
open; CCN will do nights and weekends if 
needed. 

2. Large facility; new building underway to 
accommodate more students by start 
date. Facility attests they can 
accommodate CCN without 
displacement. 

Biola 
College 

1. Whittier 
Pregnancy Care 
Clinic (WPCC) – 2 
sites: Pasadena & 
Whittier 

2. Placentia Linda 
Hospital 

1. OB starting May 2022; Community Nursing 
– starting November 2022; Collaborative 
starting Jan 2023; Capstone – starting 
March 2023 

2. Fundamentals – starting September 2012; 
Med-Surg 1 & 2 – starting Nov 2021; Med-
Surg 3 starting Sept 2022; Collaborative 

1. Biola is only program using this site. 
WPCC Pasadena site is moving and 
expanding site and services. Facility 
attests they can accommodate CCN 
without displacement of Biola. 

2. Placentia assigned CCN specific days of 
the week and units with no conflict with 
Biola. Facility attests they can 



        

       

 
   

 
  

 
 

 
  

 
    

    
    

   
  

 

  
 

 
 

  
 

 
 
 
 
 

  
 

    
   

   
   

 
 

   
 

  
    

  
 
 
 

    
  

   
 

 
 

 
 

  
 

 
 

   

    
 
 
 

    
    

    
     

  
    

   
  

    
  

 
   

  

Chamberlain (CCN) Projected Clinical Schedule, Shared Clinical Sites with Other Schools, and Plan to Prevent Displacement 

Anticipated start to teach – January 2021; first clinical placement September 2021 

starting Jan 2023; Capstone – starting 
March 2023 

accommodate CCN without 
displacement. 

College of 
the Canyons 

1. Olive View 
Hospital 

1. Fundamentals – starting September 2021; 
Med-Surg 1 & 2 – starting Nov 2021; 
Psych/mental health – starting March 2022; 
Med-Surg 3 starting Sept 2022; 
Collaborative starting Jan 2023; Capstone – 
starting March 2023 

1. Large facility; Facility attests they can 
accommodate CCN without displacement 

Cypress 
College 

1. Placentia Linda 
Hospital 

2. Metropolitan 
State Hospital 

1. Fundamentals – starting September 2012; 
Med-Surg 1 & 2 – starting Nov 2021; Med-
Surg 3 starting Sept 2022; Collaborative 
starting Jan 2023; Capstone – starting 
March 2023 

2. Psych/mental health starting March 2022 

1. Placentia assigned Chamberlain specific 
days of the week and units with no 
conflict with Cypress. 

2. Large facility – 1000+ beds and building 
more units. Facility attests they can 
accommodate CCN without 
displacement. 

AUHS 
American 
University 
of Health 
Sciences 

1. Metropolitan 
State Hospital 

2. St Francis Hospital 

1. Psych/mental health starting March 2022 

2. Fundamentals – starting Sept. 2012; 
Med/Surg 1 & 2 – starting November 2021; 
Psych/mental health – starting March 2022; 
OB starting May 2022; PEDS – starting July 
2022; Med/Surg 3 – starting Sept. 2022; 
Community – starting November 2022; 
Collaborative – starting Jan 2023; Capstone 
– starting March 2023 

1. Large facility – 1000+ beds and building 
more units. Facility attests they can 
accommodate CCN without 
displacement. 

2. Facility attests they can accommodate 
CCN without displacement. 



        

       

 
 

 
  

  
 

  

   
  

 

  

    
  

 

  

 

 

 
 

         
    

 
     

 

Chamberlain (CCN) Projected Clinical Schedule, Shared Clinical Sites with Other Schools, and Plan to Prevent Displacement 

Anticipated start to teach – January 2021; first clinical placement September 2021 

Golden 
West 

No shared sites per 
EDP - P -18 clinical 
authorization forms 

Cerritos No shared sites per 
EDP - P -18 clinical 
authorization forms 

*Citrus No shared sites per 
EDP - P -18 clinical 
authorization forms 

LA Trade 
Technical 
College 

1. CA Hospital 
Medical Center 

1. Med-Surg 1 & 2 – starting November 2012 1. Facility attests they can accommodate 
CCN on nights and weekends without 
displacement. 

*Citrus College Director – Told NEC at CACN Conference she did not receive survey. CCN has no shared sites with Citrus College per EDP-P-18 
Clinical Authorization Forms. 



  
 

 

 
 

      
 
        
       
     

 

 
  

 
 
 

 
 

  
  
  
  
  
  
  
  
  

 
  
 

 
 

 
 

   
  

 
 

 
   

 
 

  
  
  
  
  
   
  

 
 

 
 
   

 
 

  
  

 
 

 
 

 
 

 
 

 
 

 
 

 
    

 
   

     
    

       

Appendix Y:  Clinical Displacement Review, Follow up, and Action Plan – 
Irwindale 

School Contacted: N=66, Schools Responded N=18. Survey and Contact Dates - October, 2018 & April, 
2019 

• Respondents N = 18: 50% noted clinical concerns; 50% did not indicate clinical concerns 
• Schools with Clinical Impact Concerns N=9 are noted with asterisk in table below. 
• Receive read receipt from schools in gray from April 2019 follow up email request for feedback 

in May 2019. 

American Career College-LA 
American University of Health Sciences * 
Angeles College 
Antelope Valley College 
Azusa Pacific University 
Biola University* 
Brandman University 
CA Baptist University 
CA Career College 
CA State University-Channel Islands 
CA State University-Dominguez Hills 
CA State University-Fullerton 
CA State University-Long Beach 
CA State University-LA 
CA State University-Northridge 
CA State University-San Bernardino 
Career Networks Institute 
Cerritos College * 
Chaffey College 
Citrus College 
College of the Canyons* 
Concordia University-Irvine 
Cypress College* 
East LA College 
El Camino College-Compton Center 
El Camino Community College District Glendale 
Career College 
Glendale Community College 
Golden West College * 

Homestead Schools 
Long Beach City College 
LA City College 
LA County College of Nursing and Allied Health 
LA Harbor College 
LA Pierce College 
LA Southwest College 
LA Trade Technical College * 
LA Valley College 
Moorpark College 
Mount Saint Mary's University 
Mt San Antonio College 
Pacific College 
Pasadena City College * 
Rio Hondo College 
Riverside City College 
Saddleback College * 
San Bernardino Valley College 
Santa Ana College 
Santa Monica College 
Shepherd University 
Stanbridge University 
Trinity School of Health and Allied Sciences 
University of California-Los Angeles 
University of Phoenix-California 
West Coast University-Los Angeles 
West Coast University-Ontario 
West Coast University-Orange County 
Western University 

Action Plan: 
1. CCN reviewed each school’s clinical sites listed on the EDP-P-18 to determine accommodations 
needed for shared placements. Special attention has been given to those sites that have shared space 
with the schools that voiced concern as indicated above. 
2. CCN met with administrators at each facility confirming that the attestation of EDP-P-18 was accurate 
and fully disclosed other schools attending clinical experiences at their facility. 
3. CCN noted 2 of the schools with concerns have no shared clinical sites with CCN. 

1 
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Appendix Y:  Clinical Displacement Review, Follow up, and Action Plan – 
Irwindale 

4. Six schools have shared clinical sites with CCN. Administrators at six of these facilities attest that the 
facility has adequate space to support CCN in addition to existing schools without displacement. 
5. One school was at risk for overlap with CCN for pediatric experiences. CCN has secured an alternate 
pediatric site to mitigate this risk. 
6. Proposed program director contacted through email and/or phone each schools with clinical 
placement concerns in May 2019. The email include a read receipt. Two schools opened the email -
Pasadena City College and American University of Health Science but did not respond. One director 
opened the email – Biola, and sent a written response indicating she appreciated the communication 
and hoped the schools will be able to collaborate on clinical placements especially at Placentia Linda. 
The proposed Chamberlain program director sent a detailed explanation about how Chamberlain was 
reassure by the site administrator that both programs could be accommodated at the site. Biola Director 
thanked CCN for our thoroughness. 
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8TAT ■ 01111 CAl.tl'DANfA 

c:1c a 
DEPARTMENT OF CONSUMER AFFAIRS 

BUSINESS, CONSUMER SERVICES, AND HOUSING AGENCY •   GAVIN NEWSOM, GOVERNOR 

BOARD OF REGISTERED NURSING
  PO Box 944210, Sacramento, CA 94244-2100 

P (916) 322-3350 | www.rn.ca.gov 

September 27, 2019 

Joan L. Schneider, RN, MN 
Chairperson, Nursing 
Los Angeles Pierce College 
Woodland Hills, CA 91371 

Dear Ms. Schneider: 

You have recently received an acknowledgement letter from Stanbridge University in Alhambra, California, 
informing you of their proposal for an extended campus in LA and seeking your response.  You replied to the 
program and expressed your opposition to this proposal. This requires further clarification. 

The Board members of the Board of Registered Nursing (BRN) are requesting the following information to ensure 
that your issue(s) regarding the proposed extended campus are addressed in the Board meeting at which a decision 
will be made on November 14, 2019. 

Please review and reply to the following: 

1. Does your concern relate to the clinical displacement of your current or potential students’ rotation at any 
clinical facility with which you have a signed contractual agreement?  If the answer is yes, I would 
appreciate it if you will work in conjunction with your clinical agencies and/or consortium members and 
complete the attached Clinical Rotation Schedule. 

Please attach all supporting documents indicating student displacement by Chamberlain University and 
submit them to me by October 18, 2019 

2. If you have additional concerns, please submit a letter to my attention with all other areas of concerns for 
the BRN / Board review and consideration by October 18, 2019. 

Your cooperation and prompt response regarding this important matter will be greatly appreciated. Please contact 
me at: 909-599-8720, if you have any questions. 

Sincerely, 

Badrieh. A. Caraway, MS. MEd, RN 
Supervising Nursing Education Consultant 
Badrieh.Caraway@dca.ca.gov. 
Phone: 909-599-8720. 
Fax: 909-305-0467 



 
 

   
 

  
 

     
   

 
 

 

  
 

  
  

 

 

      
 
 
 
 

 
 

  
    

 
 

  
   

   

     

       

 
 

    

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
  

 
     

  
   

     

 

 

CLINICAL ROTATION SCHEDULE 

NAME OF CLINICAL SITE: __________________________________________________________________________________________________________ 

IDENTIFY TYPE OF FACILITY:  ACUTE CARE, LONG TERM/SKILLED CARE, OUTPATIENT CARE, CLINIC, OTHER (EXPLAIN) _______________________________ 

Provide the following information on a separate form for each school utilizing this facility. 
Name of School Category of student (RN, 

LVN, CNA, etc.) 
Semesters/Quarters (ie, 

Fall, Winter, Spring, 
Summer) 

Number of Students in 
Clinical Rotation 

Units (ICU, OB, MS 
Areas) Number of 
Students per Unit 

Days & Hours 

Sun: 
Mon: 
Tues: 
Wed: 
Thurs: 
Fri: 
Sat: 

FACILITY INFORMATION (F) 
Medical-Surgical Obstetrics Pediatrics Psych-

Mental Health 
Geriatrics 

Units/Area where students are placed in the 
facility. (List specific units in the columns where 
applicable; ie,1 South, 2 South, etc.) 

Average daily census for each unit listed. 

Average personnel staffing for each shift and 
unit (ie., number of RNs, LVNs, CNAs). List 
each separately. Do not count students 

RN 

LVN 

CNA 

RN 

LVN 

CNA 

RN 

LVN 

CNA 

RN 

LVN 

CNA 

RN 

LVN 

CNA 
Number of students that can be placed on each 
area listed at any one time. 

Days and shifts currently available on each 
listed unit for placement of CNI students. 



 
 

 
 

 
 

 
  

   
  

  
 

     
 
 

   
   

   
 

  

  
 

  

 
   

  
  

    

  

  
  

   
  

 
 

 
  

  

  
   

  
  

 

BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM: 7.10.2 
DATE:  October 17, 2019 

ACTION REQUESTED: Vote On Whether To Recommend Acceptance Of Changes To 
An Approved Program Or Location with Discussion Regarding 
Enrollment Pattern For Stanbridge University Associate Degree 
Nursing Program 

REQUESTED BY: Badrieh Caraway, Supervising Nursing Education Consultant 

BACKGROUND: Mr. Yasith Weerasuriya is the CEO/President and co-founder of 
the Stanbridge University in Irvine, California. He is responsible for the development of a new 
Associate Degree in Nursing (ADN) program for Stanbridge University Los Angeles branch 
campus in Southern California. Stanbridge University is presenting a feasibility study (FS) to 
offer the Associate Degree in Nursing (ADN) program at 2215 W. Mission Road, Alhambra, 
CA 92612. 

The feasibility Study was presented by Badrieh Caraway, SNEC, at the August 15, 2019, 
Education Licensing Committee meeting, and the Board vote was to recommend acceptance of 
changes to an approved program- addition of new campus or location with discussion regarding 
enrollment pattern (CCR1432). 

The Board vote on September 12, 2019, was to” Defer action for the Stanbridge University 
Associate Degree Nursing program until the October 2019 Education and Licensing Meeting”. 

Follow-up on Clinical Placement 
At the September 12 Board meeting, the enrollment pattern and the supporting documents, 
including the list of eight (8) clinical agencies with the signed contractual agreements were 
discussed.  
Stanbridge University contacted twenty-nine (29) nursing programs within a 50 miles radius. 
Six (6) programs responded and three (3) programs expressed concerns (please see attached 
list). At the September 12 Board meeting, the Board requested that a follow-up be conducted 
by Badrieh Caraway, SNEC, with the concerned nursing programs. 

Action Taken: 
Following the Board meeting, Badrieh Caraway, SNEC, prepared a letter addressing the Board 
response to their raised concerns and developed clinical placement verification forms (please 
see attached).  All concerned nursing programs received the letter and the clinical placement 
verification form to be completed and submitted to SNEC by October18, 2019. On October 2, 
2019, a face to face meeting was conducted with a few concerned nursing program directors 
who were seeking clarification; Ms. Tracy Frye, MSN, RN, Stanbridge University 
representative was present at this meeting. Upon SNEC, request Stanbridge University has 
prepared a list of clinical facilities which will be shared with some of the concerned nursing 
programs. (see attached). 



 
  

  
    

 
 

   
     

  
  

  
   

   
 

   
   

 
 

    
   

 
  

   

 

  
  
  
 
             
  
  
 
 
 

      
   

      
      
 

The nursing programs with shared clinical facilities were requested to complete the clinical 
placement verification form or submit a letter informing the Board of action taken to avoid 
clinical displacement for students. Stanbridge representative is in communication with the 
concerned nursing program directors to ensure that their concerns have been addressed and no 
students’ displacement will occur.  SNEC is planning to conduct clinical facility site visits, as 
needed, to ensure there will be no clinical displacement for concerned nursing programs. 
Stanbridge University has recruited two qualified candidates for the Nursing Program Director 
and Assistant Director positions for the proposed LA campus; their approval will be pending the 
Board approval of the LA campus. Stanbridge University confirms that it has the necessary 
human resources to support the development and effectiveness of the ADN program. 

Clinical Placements: 
The University’s proposed ADN program at the LosAngeles Branch Campus- Alhambra, has 
secured clinical authorization agreement forms from Alhambra Hospital Medical Center, 
Anaheim Regional Medical Center, Garfield Medical Center, Greater El Monte Community 
Hospital, Monterey Park Hospital, Royal Vista Care, San Gabriel Valley Medical Center, and 
Whittier Hospital Medical Center. 

Enrollment projection for the first five years: 
The goal is to admit 35 students three times in the first calendar year for a total of 105 students 
in 2020. Thereafter, the goal is to admit 35 students four times per calendar year for a total of 
140 students each year. At the September 12 Board meeting, Mr. Weerasuriya, stated that if 
needed Stanbridge University will decrease the number of enrollments from 35 to 30 students 
three times a year. The proposed pre-licensure Associate of Science in Nursing (ADN) degree 
program at the Los Angeles Branch Campus-Alhambra has an intended start date of March 
2020. 
Tuition & Fees per Student: 
The cost of the Associate Degree Nursing Program is approximately $84,995.00. 
Tuition breakdown for ADN program 

Total cost of program is $84,995 
Textbooks $1,720 
Vouchers/Supplies $2,520 
Fees $0 
STRF $0 
Tuition $80,755 

NEXT STEPS: Place on Board agenda. 

PERSON(S) TO CONTACT: Badrieh Caraway, RN, MS, MEd, CHES 
Supervising Nursing Education Consultant 
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_______________________________________________________________________________________________________ 

From: Gloria Blatti-DiGennaro <GloriaB@success.edu> 
Sent: Thursday, June 06, 2019 11:43 AM 
To: Tracy Frye <tfrye@stanbridge.edu> 
Cc: Velas, Carol@DCA (Carol.Velas@dca.ca.gov) <Carol.Velas@dca.ca.gov>; Mitchell Fuerst 
<MitchellF@success.edu> 
Subject: RE: Stanbridge University 
Importance: High 

Good morning Tracy, 

I have reviewed your new program growth and unfortunately this expansion will definitely impact our 
clinical sites in Los Angeles. Originally, I thought your growth was in Orange County but misunderstood 
you were beginning another site in LA.. This new site is very close to our West Covina campus and Los 
Angeles campus. I did have my clinical coordinator check the hospitals and CCPS (both in LA and Orange 
county) . We looked very closely at how this would impact us and unfortunately we would be severely 
impacted by this growth. 

I wish you much luck with new program but as I am sure you are aware LA is highly impacted by new 
programs. 

Dr. Blatti 

Gloria Blatti DiGennaro EdD, FNP, 
MA, RN 
Dean of Nursing 

GloriaB@success.edu glendalecareer.com 
T 818-243-1131 240 N. Brand Blvd., Lower Level 
F 8182540490 Glendale, CA 91203 

Our Core Purpose: We Educate Students for Success! 

From: Tracy Frye [mailto:tfrye@stanbridge.edu] 
Sent: Monday, June 03, 2019 2:54 PM 
To: Gloria Blatti-DiGennaro 
Subject: Stanbridge University 

Dear Dr. Blatti, 

To meet the shortage of registered nurses in our community, Stanbridge University is pleased to announce 
that we are planning on offering an Associate Degree in Nursing (ADN) program at our Branch Campus in 
Alhambra, CA. We have carefully planned the program to ensure that it will meet the demands of the 
community and not have a displacement effect on students at your colleges and universities and in the 
community. 

In order to move forward with our planned addition of the ADN program, we are asking that you sign the 
letter of support in this email so that we can send the letters to the California Board of Registered Nursing. 
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Please respond to the attached letter by signing and emailing or sending the letter of support back to: 

Stanbridge University 
2041 Business Center Drive, Suite 107 
Irvine, CA 92612 

Thank you for your support of Stanbridge University’s addition of an ADN program in Alhambra, CA. 

Sincerely, 

Tracy Frye 

Tracy Frye, MSN-Ed, RN | ADN Program Director 

tfrye@stanbridge.edu 

P. 949.794.9090 Ext. 5547 F. 949.794.9094 

2041 Business Center Dr, Irvine, CA 92612 

2016 CAPPS Excellence in Community Service, Gold Award Winner 
2015 ACCSC Excellence in Student Services Award Winner 
2014 - 2015 ACCSC School of Excellence 
2013 ACCSC Community Service Award Winner 
2009, 2010, 2011, 2012, 2013, 2014, 2015 President's Higher Education Community Service Honor Roll 
2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016 IRE America's Best Technical Colleges 



 
 

 
  
 

       
   

  
     
 

 
 

  
 

  
 

     
  

 
  

 
     

     
   

  

    
   

 
   

 
    

      
    

 
 

    
  

 
        

 
 

   
 

 
 

 

 
 

  
 

 
  
      
 

8TAT ■ 01111 CAl.tl'DANfA 

c:1c a 
DEPARTMENT OF CONSUMER AFFAIRS 

BUSINESS, CONSUMER SERVICES, AND HOUSING AGENCY •   GAVIN NEWSOM, GOVERNOR 

BOARD OF REGISTERED NURSING
  PO Box 944210, Sacramento, CA 94244-2100 

P (916) 322-3350 | www.rn.ca.gov 

September 27, 2019 

Joan L. Schneider, RN, MN 
Chairperson, Nursing 
Los Angeles Pierce College 
Woodland Hills, CA 91371 

Dear Ms. Schneider: 

You have recently received an acknowledgement letter from Stanbridge University in Alhambra, California, 
informing you of their proposal for an extended campus in LA and seeking your response.  You replied to the 
program and expressed your opposition to this proposal. This requires further clarification. 

The Board members of the Board of Registered Nursing (BRN) are requesting the following information to ensure 
that your issue(s) regarding the proposed extended campus are addressed in the Board meeting at which a decision 
will be made on November 14, 2019. 

Please review and reply to the following: 

1. Does your concern relate to the clinical displacement of your current or potential students’ rotation at any 
clinical facility with which you have a signed contractual agreement?  If the answer is yes, I would 
appreciate it if you will work in conjunction with your clinical agencies and/or consortium members and 
complete the attached Clinical Rotation Schedule. 

Please attach all supporting documents indicating student displacement by Stanbridge University and 
submit them to me by October 18, 2019 

2. If you have additional concerns, please submit a letter to my attention with all other areas of concerns for 
the BRN / Board review and consideration by October 18, 2019. 

Your cooperation and prompt response regarding this important matter will be greatly appreciated. Please contact 
me at: 909-599-8720, if you have any questions. 

Sincerely, 

Badrieh. A. Caraway, MS. MEd, RN 
Supervising Nursing Education Consultant 
Badrieh.Caraway@dca.ca.gov. 
Phone: 909-599-8720. 
Fax: 909-305-0467 



STAN BRIDGE 
UNIVERSITY 

May 28, 2019 

Letter of Support and Non-Displacement 

Dear Dean Vessella: 

Thank you for your support of Stanbridge University's planned Associate Degree in Nursing (AON) 
for its Branch Campus in Alhambra, CA. We consider it an honor to be a community partner with 
fine institutions such as yours as we endeavor to create quality educational programs to prepare 
the next generation of nurses. 

To address the shortage of registered nurses in Los Angeles County, we are asking your support 
for our planned addition of an AON program in Alhambra, CA. The request to add the AON 
program will not have any negative impact on your nursing program or the clinical settings in the 
area to be served. 

We will be able to continue with our commitment toward excellent and equitable nursing education 
by indicating below your support for our program and agreement with non-displacement. 

Thank you. Please do not hesitate to contact me if you have any questions. 

Sincerely, 

Everett Procter, Ph.D. 
Director of Accreditation and Compliance 

□ Yes, I support and agree with non-displacement. 

' No, I do not support and agree with non-displacement (Please indicate reasons.). 

2041 Business Center Drive, Suite 107, Irvine, CA 92612 P. (949) 794-9090 
- F. (949) 794-9094 - www.stanbridge.edu 



STAN BRIDGE 
UNIVERSITY 

May 28, 2019 

Letter of Support and Non-Displacement 

Dear Dean Page: 

Thank you for your support of Stanbridge University's planned Associate Degree in Nursing (AON) 
for its Branch Campus in Alhambra, CA. We consider it an honor to be a community partner with 
fine institutions such as yours as we endeavor to create quality educational programs to prepare 
the next generation of nurses. 

To address the shortage of registered nurses in-L--os Angeles CotJnty, we are asking your support--* for our planned addition of an AON program in Alhambra, CA. The request to add the AON 
program will not have any negative impact on your nursing program or the clinical settings in the 
area to be served. 

We will be able to continue with our commitment toward excellent and equitable nursing education 
by indicating below your support for our program and agreement with non-displacement. 

Thank you. Please do not hesitate to contact me if you have any questions. 

Sincerely, 

Everett Procter, Ph.D. 
Director of Accreditation and Compliance 

□ Yes, I support and agree with non-displacement. 

_)a1 No,I do not support and agree with non-displacement (Please indicate reasons.) . 

Signature of AM School Representative: -~ 

Printed Name: ' rt'IU. L ~l.- - /lw ~/ ~r,-: 
Date: 6-/-/9 

2041 Business Center Drive, Suite 107, Irvine, CA 92612 P. (949) 794-9090 
- F. (949) 794-9094 - www.stanbridge.edu 



RIO 
HONDO 

, COLLEGE 

TERESA DREYFUSS 
SUPERINTENDENT/PRESIDE NT 

BOARD OF T RUSTE ES 

NORMA EDITH GARciA 

ROSAELVA LOMELI 

GARY MENDEZ 

V ICKY SANTANA 

OSCAR VALLADARES 

6-9-2019 

To Whom it may concern, 

I am responding to the requested support of expansion/addition of students in an 
ADN program by Stanbridge University. 

I and my colleagues are very much opposed to this increase. 

You state that there is a shortage ofRegistered Nurses in the Los Angeles Region 
as the impetus for your decision. This is incorrect data/information. 

The Board ofRegistered Nursing and the University of California at San Francisco 
conducted a needs assessment in late 2018. 

The outcome.....9f this assessment shows fuat while in California, there is a shorta e 
ofRegistered Nurses, the shortage lies in the Central and Northern areas of the 
state. The study also showed that the numbers ofgraduating RNs (from both ADN 
and BSN programs) in the Los Angeles area currently meet or exceed the need for 
RNs. Also, the projected needs for RNs in the Los Angeles area will be met or need 
exceeded in the coming years. 

The data does show that there will be an increased need for BSN prepared 
registered nurses, and that the current graduation rate ofBSN prepared nurses does 
not meet the expected and growing need. 

All ofthis information logically leads one to understand that an increase in ADN 
prepared nurses is not needed in the Los Angeles area. 

In addition to this, any increases in ADN enrollments will further strain the 
resources for required clinical experiences for ADN students, especially in the 
areas ofMental Health, Pediatrics, and Obstetrics. 

Again, I do not support the increase in the ADN enrollment for Stanbridge 
University. 

Sincerely, 

~c#jl_ 
Catherine Page MSN, CDP, PHN, RN 
Dean, Health Science and Nursing 
cpage@riohondo.edu 
562.463.3225 

RIO H ONDO COMMU N ITY COLLEG E D ISTRICT· 3 600 WORKMAN Mill ROA D · W HITTIE R, CALI FO RN IA 90601-1 616 • VOICE (5 62) 692-0921 • www.rioh o ndo .edu 

■ 
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DEPARTMENT OF CONSUMER AFFAIRS 

BUSINESS, CONSUMER SERVICES, AND HOUSING AGENCY •   GAVIN NEWSOM, GOVERNOR 

BOARD OF REGISTERED NURSING 
PO Box 944210, Sacramento, CA 94244-2100 
P (916) 322-3350 | www.rn.ca.gov 

September 27, 2019 

Catherine Page, MSN, CDP, PHN, RN 
Dean Health Science and Nursing 
Rio Hondo College 
3600 Workman Mill Road 
Whittier, CA 90601-1699 

Dear Ms. Page: 

You have recently received an acknowledgement letter from Stanbridge University in Alhambra, California, 
informing you of their proposal for an extended campus in LA and seeking your response.  You replied to the 
program and expressed your opposition to this proposal. This requires further clarification. 

The Board members of the Board of Registered Nursing (BRN) are requesting the following information to ensure 
that your issue(s) regarding the proposed extended campus are addressed in the Board meeting at which a decision 
will be made on November 14, 2019. 

Please review and reply to the following: 

1. Does your concern relate to the clinical displacement of your current or potential students’ rotation at any 
clinical facility with which you have a signed contractual agreement?  If the answer is yes, I would 
appreciate it if you will work in conjunction with your clinical agencies and/or consortium members and 
complete the attached Clinical Rotation Schedule. 

Please attach all supporting documents indicating student displacement by Stanbridge University and 
submit them to me by October 18, 2019 

2. If you have additional concerns, please submit a letter to my attention with all other areas of concerns for 
the BRN / Board review and consideration by October 18, 2019. 

Your cooperation and prompt response regarding this important matter will be greatly appreciated. Please contact 
me at: 909-599-8720, if you have any questions. 

Sincerely, 

Badrieh. A. Caraway, MS. MEd, RN 
Supervising Nursing Education Consultant 
Badrieh.Caraway@dca.ca.gov. 
Phone: 909-599-8720. 
Fax: 909-305-0467 



 
 

   
 

  
 

     
   

 
 

 

  
 

  
  

 

 

      
 
 
 
 

 
 

  
    

 
 

  
   

   

     

       

 
 

    

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
  

 
     

  
   

     

 

 

CLINICAL ROTATION SCHEDULE 

NAME OF CLINICAL SITE: __________________________________________________________________________________________________________ 

IDENTIFY TYPE OF FACILITY:  ACUTE CARE, LONG TERM/SKILLED CARE, OUTPATIENT CARE, CLINIC, OTHER (EXPLAIN) _______________________________ 

Provide the following information on a separate form for each school utilizing this facility. 
Name of School Category of student (RN, 

LVN, CNA, etc.) 
Semesters/Quarters (ie, 

Fall, Winter, Spring, 
Summer) 

Number of Students in 
Clinical Rotation 

Units (ICU, OB, MS 
Areas) Number of 
Students per Unit 

Days & Hours 

Sun: 
Mon: 
Tues: 
Wed: 
Thurs: 
Fri: 
Sat: 

FACILITY INFORMATION (F) 
Medical-Surgical Obstetrics Pediatrics Psych-

Mental Health 
Geriatrics 

Units/Area where students are placed in the 
facility. (List specific units in the columns where 
applicable; ie,1 South, 2 South, etc.) 

Average daily census for each unit listed. 

Average personnel staffing for each shift and 
unit (ie., number of RNs, LVNs, CNAs). List 
each separately. Do not count students 

RN 

LVN 

CNA 

RN 

LVN 

CNA 

RN 

LVN 

CNA 

RN 

LVN 

CNA 

RN 

LVN 

CNA 
Number of students that can be placed on each 
area listed at any one time. 

Days and shifts currently available on each 
listed unit for placement of CNI students. 



    

 

 

  

    
   

    
       

    
 

 

       
       

     
  

     
    

   
  

 
       

 
         

 
       

 

 

     
       

   
      

      
 

     
    

California Board of Registered Nursing 

Education/Licensing Committee Meeting 

October 17, 2019 

Agenda Item 7.10.2 

Stanbridge University has provided eight (8) signed EDP-P-18 Program Clinical Facility 
Authorization Forms from clinical partners attesting that Stanbridge University’s Alhambra 
branch campus ADN program will not displace students from other prelicensure nursing 
programs listed on the form. In addition, the signed EDPs are evidence that the program has 
secured the required clinical learning experiences to implement the program’s curriculum and 
learning outcomes. 

Alhambra Hospital Medical Center 

Alhambra Hospital Medical Center is a 144-bed general acute care privately owned 
hospital located about 2 miles from the university’s Alhambra branch campus. The hospital 
offers 24 hours a day, 7 days a week, emergency room service and has specialized units such as 
an intensive and coronary care, surgery, subacute, and an Acute Rehabilitation Center. 

Stanbridge University’s Alhambra branch campus ADN program has received a signed 
EDP-P-18 Program Clinical Facility Authorization Form and pending the Board’s approval, has 
been site approved to utilize the facility for Medical-Surgical clinicals during the weekdays. The 
EDP did not indicate other schools were utilizing the facility. 

Table 1: Schools Utilizing the Facility, A lhambra Hospital Medical Center 

School Days Approved Category of Students Number of Students Placed 

Stanbridge University, Alhambra Not Indicated RN 

Anaheim Regional Medical Center 

Anaheim Regional Medical Center is a 223-bed facility located approximately twenty-
three miles from the Alhambra branch campus. The facility has one of the only two cardiac 
receiving centers in North Orange County. The Center provides 24 hours a day, 7 days a week, 
emergency room services and that sees over 43,000 patients a year and offers specialized clinical 
services through units such as Cancer Care, Surgery, Heart Center, Breast Center, and maternity 
services. 

Stanbridge University’s Alhambra branch campus ADN program has received a signed 
EDP-P-18 Program Clinical Facility Authorization Form and pending the Board’s approval, has 
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been site approved to utilize the facility for Medical-Surgical, Obstetrics, and Geriatric clinicals on 
Thursdays and Fridays. As shown in Table 2, the EDP indicated other schools were utilizing the 
facility. The university has not received any letters indicating a lack of support in regard to its use 
of this clinical facility. 

Table 2: Schools Utilizing the Facility, Anaheim Regional Medical Center 

School Days Approved 
Category of 

Students 
Number of 

Students Placed 

Stanbridge University, Alhambra Thursday and Friday RN 
Cerritos College Monday, Tuesday, Saturday RN 8-10 
Cypress College Wednesday RN 8-10 
Saddleback College Friday RN 8-10 
Santa Ana College Monday and Saturday RN 8-10 
West Coast University Wednesday and Thursday RN 8-10 

Garfield Medical Center 

Garfield Medical Center is a 210-bed community hospital located in Monterey Park, a 
multi-cultural community in the West San Gabriel Valley, approximately 3 miles from the 
Alhambra branch campus. The facility has a new Heart and Vascular Institute, as well as 
emergency services, stroke center, surgery, maternity services with a neonatal intensive care 
unit, and rehabilitation. 

Stanbridge University’s Alhambra branch campus ADN program has received a signed 
EDP-P-18 Program Clinical Facility Authorization Form and pending the Board’s approval, has 
been site approved to utilize the facility for Medical-Surgical and Obstetrics from Monday to 
Sunday. As shown in Table 3, the EDP indicated other schools were utilizing the facility. The 
university has received a letter of “no support” from Glendale Career College. 

Table 3: Schools Utilizing the Facility, Garfield Medical Center 

Category of Number of
School Days Approved 

Students Students Placed 

Stanbridge University, Alhambra Monday through Sunday RN 
Glendale Career College Wednesday and Saturday RN 8-10 

Greater El Monte Community Hospital 

Greater El Monte Community Hospital is a 117-bed facility located in El Monte about 7 
miles from the Alhambra branch campus. The facility has a wide range of services including 
critical care, emergency care, diagnostic services, surgery, labor and delivery, and rehabilitation. 
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Stanbridge University’s Alhambra branch campus ADN program has received a signed 
EDP-P-18 Program Clinical Facility Authorization Form and pending the Board’s approval, has 
been site approved to utilize the facility for Medical-Surgical and Geriatrics from Monday to 
Sunday. As shown in Table 4, the EDP indicated other schools were utilizing the facility. The 
university has received a letter of “no support” from Glendale Career College and Rio Hondo 
College. 

Table 4: Schools Utilizing the Facility, Greater El Monte Community Hospital 

School Days Approved 
Category of 

Students 
Number of 

Students Placed 

Stanbridge University, Alhambra Monday through Sunday RN 

American Career College 
Monday, Wednesday, and 

Friday 
RN 10 

Glendale Career College Tuesday and Friday RN 6 
Medical Allied Career Center Saturday and Sunday RN 14 
Rio Hondo College Monday through Sunday LVN 10 

Monterey Park Hospital 

Monterey Park Hospital is a 101-bed facility located in Monterey Park, about 7 miles from 
downtown Los Angeles. They provide services in emergency care, diagnostics, maternity, 
inpatient and outpatient surgery, and a Urology department. 

Stanbridge University’s Alhambra branch campus ADN program has received a signed 
EDP-P-18 Program Clinical Facility Authorization Form and pending the Board’s approval, has 
been site approved to utilize the facility for Medical-Surgical and Obstetrics on Mondays, 
Tuesdays, and Wednesdays. As shown in Table 5, the EDP indicated other schools were utilizing 
the facility. The university has received a letter of “no support” from Glendale Career College. 

Table 5: Schools Utilizing the Facility, Monterey Park Hospital 

Category of Number of 
School Days Approved 

Students Students Placed 
Monday, Tuesday, and 

Stanbridge University, Alhambra RNs 
Wednesday 

East Los Angeles College Monday through Friday RNs 10 and 44 
Glendale Career College Friday and Sunday RNs 7 

CT and XRay 
Mount San Antonio College Monday through Friday 2 

Tech 
University of New England Monday through Friday Pharmacy 1 
Western University Monday through Friday Pharmacy 1 
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Royal Vista Care Center 

Royal Vista Care Center is a private 99-bed skilled nursing facility located in San Gabriel 
about 3 miles from the Alhambra branch campus. The facility provides multiple levels of skilled 
nursing care for its residents and offers physical therapy, occupational therapy, and podiatry 
services. 

Stanbridge University’s Alhambra branch campus ADN program has received a signed 
EDP-P-18 Program Clinical Facility Authorization Form and pending the Board’s approval, has 
been site approved to utilize the facility for skilled nursing care Mondays through Fridays. As 
shown in Table 6, the EDP did not indicate other schools were utilizing the facility. 

Table 6: Schools Utilizing the Facility, Royal Vista Care Center 

Category of Number of
School Days Approved 

Student Students Placed 

Stanbridge University, Alhambra Monday through Friday RN 

San Gabriel Valley Medical Center 

San Gabriel Valley Medical Center is a 273-bed facility located in San Gabriel about 3.5 
miles from the Alhambra branch campus. The broad range of services provided includes 24/7 
emergency care, surgical services, maternity, newborn intensive care, sub-acute care, geriatric 
behavioral medicine, and diagnostic imaging. 

Stanbridge University’s Alhambra branch campus ADN program has received a signed 
EDP-P-18 Program Clinical Facility Authorization Form and pending the Board’s approval, has 
been site approved to utilize Medical-Surgical, Obstetrics, Mental Health, and Geriatrics 
rotations. As shown in Table 7, the EDP indicated other schools were utilizing the facility. The 
university has not received any letters indicating a lack of support in regard to its use of this 
clinical facility. 

Table 7: Schools Utilizing the Facility, San Gabriel Valley Medical Center 

Category of Number of
School Days Approved 

Students Students Placed 

Stanbridge University, Alhambra Not Indicated RN 
Pasadena City College Not Indicated RN 10 
West Coast University Not Indicated RN 10 

Page 5 of 6 



    

  

    
     

   
 

     
    

   
       

   
 

      
 

 
   

 
 

  
  

      
    

      
    

     
     

     
 
 

 

    
       

   
   

  

     
   

     
      

  

  

      
       

Whittier Hospital Medical Center 

Whittier Hospital Medical Center is a 178-bed facility located in Whittier about 16 miles 
from the Alhambra branch campus. The facility offers full medical services including emergency 
care, surgical services, women’s and obstetric services, and one of the state’s few Pediatric Sub-
Acute center. 

Stanbridge University’s Alhambra branch campus ADN program has received a signed 
EDP-P-18 Program Clinical Facility Authorization Form and pending the Board’s approval, has 
been site approved to utilize Medical-Surgical, Obstetrics, Pediatrics, Mental Health, and 
Geriatrics rotations. As shown in Table 8, the EDP indicated other schools were utilizing the 
facility. The university has received a letter of “no support” from Rio Hondo College. 

Table 8: Schools Utilizing the Facility, Whittier Hospital Medical Center 

School Days Approved 
Category of 

Students 
Number of 

Students Placed 

Stanbridge University, Alhambra Not Indicated RN 
American Career College Not Indicated RN, LVN 10 
CSU – Los Angeles Not Indicated RN 5 
Long Beach City College Not Indicated RN 10 
Rio Hondo Community College Not Indicated RN, LVN 10 
Western University of Health Not Indicated RN 10 

Sciences 

Addressing Clinical Placement 

Stanbridge University recognizes that pre-licensure Registered Nurse (RN) clinical 
education is outpacing acute care capacity. Clinical placement issues such as unfair resource 
disadvantages, favoritism, and the cost of participating in clinical placement systems like 
consortiums, have resulted in the existing challenges leaving many institutions strained and 
potential nursing students shut-out from nursing education and future aspirations. 

The university’s Alhambra ADN program has been proposed with sensitivity to placement 
concerns. Stanbridge University, mission-driven and data-informed, desires to be part of the 
solution in overcoming clinical placement challenges and strives to help build models for 
sustainable practices that promote a future of competent nursing professionals capable of 
meeting the changing landscape of healthcare. 

Increased Simulation to Maximums Allowed 

The ADN program is committed to providing high-quality simulation education with a 
deliberate practice in a safe learning environment. The university has been on the forefront of 
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augmenting innovative educational modalities and cutting-edge technology to its nursing 
students and has maximized simulation hours to further pioneer these efforts. To advance 
collaborative solutions, the university intends to partake in larger discussions and showcase its 
effective pathways and best practice models in simulation. 

Not Providing Monetary Support or Payment to Clinical Partners 

The university does not provide monetary support and/or payment of any kind to its 
clinical partners.  The institution feels strongly that doing so would work against the very pillars 
that it valiantly defends; namely, access, equitability, and inclusiveness to California’s nursing 
education programs and prospective nursing students. 

Seeking Alternative Sights 

To avoid placement issues, the ADN program has sought to provide clinical experience in 
a variety of clinical settings by utilizing alternative sights not commonly used by larger public 
schools. 

Transparency of Process and Authentic Conversations 

Stanbridge University would like to fully cooperate with the California Board of 
Registered Nursing and hopes that the Board will evaluate the information provided and 
eliminate any inconsistencies in the application of standards and regulations. The university 
desires to move forward with authentic conversations so that it can continue to grow 
relationships and find collaborative solutions to the complex issues facing California’s nursing 
schools, nursing students, and the RN workforce. 
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STAN BRIDGE 
UNIVERSITY 

Summary Chart – Letter of Support Contact List 

SCHOOL/CLINIC NAME DIRECTOR/CONTACT 
S = SUPPORTED 
NS= NOT 
SUPPORTED 
NR  NO RESPONSE 

*American Career College 
Ellen M. Lewis, MSN, RN, FAAN, Director, 
Nursing, Associate Degree in Nursing 
Program 

S 

*American University of Health Sciences Judith McLeod, DNP, CPNP, Dean, School 
of Nursing S 

Alhambra Hospital Medical Center Evelyn Ku, Director of Nursing 
Service/Designee S 

Anaheim Regional Medical Center Lisa Hahn, BSN, CNOR S 

Garfield Medical Center Herbert Villafuerte, CNO, COO S 

Greater El Monte Community Hospital Claudette Caronan, Day NT S 

Los Angeles City College Christiana Baskaran, Ph.D. Chair S 

Monterey Park Hospital Cynthia Garcia, BSN, RN S 

Royal Vista Care Brenda Nicolas, Administrator S 

San Gabriel Valley Medical Center Edgar Solis, Interim CNO S 

Whittier Hospital Medical Center Sarkis Vartanian, CNO S 

Antelope Valley College 
Dr. Casey Scudmore, MSN, RN, Assistant 
Director of Nursing at Antelope Valley 
College 

NR 

*Azusa Pacific University Aja Tulleners Lesh, PhD, RN, Dean and 
Professor, School of Nursing NR 

*Biola University Rachel Van Niekerk, PhD, RN, CPNP-PC, 
Director, Department of Nursing NR 

*Mount Saint Mary's University - Los 
Angeles 

Beverley Brownell, Assistant Director, 
A.D.N. Program, Assistant Professor NR 
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STAN BRIDGE 
UNIVERSITY 

Summary Chart – Letter of Support Contact List 

*Mount Saint Mary's University - Los 
Angeles 

Marie Seitz, MSN, Assistant Professor, 
Interim Director TBSN Program / Leah Z. 
Fitzgerald, PhD, RN, FNP-BC, Dean, 
Department of Nursing 

NR 

*West Coast University Dr. Gina Rico, Dean of Nursing NR 

California State University, Long Beach 
Loucine M. Huckabay, PhD, RN, PNP, 
FAAN, Director and Professor, School of 
Nursing 

NR 

California State University, Los Angeles Gail Washington, PhD, RN, Director, 
School of Nursing NR 

California State University, Northridge Rebekah Child, PhD, RN, Associate 
Professor, Nursing Department NR 

Citrus College Salima Allahbachayo, Director of Health 
Sciences NR 

College Medical Center Joe Avelino, CEO NR 

College of the Canyons Mary Corbett, MSN, RN, Nursing Program 
Director NR 

East Los Angeles College Lurelean B. Gaines, Chairperson NR 

El Camino College Dr. Wanda Morris. Director of Nursing NR 

El Camino College - Compton Center Dr. Wanda Morris. Director of Nursing NR 

Glendale Community College Susan Mayer, Department Chair NR 

Los Angeles County College of Nursing & 
Allied Health 

Mildred Gonzales, PHD, MSN, BSN, RN, 
Interim Dean and Program Director NR 

Los Angeles Harbor College Yamakawa, Lynn Division Chair NR 

Los Angeles Trade-Tech College Dr. Carolyn Washington, Director and 
Department Chairperson of Nursing NR 
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STAN BRIDGE 
UNIVERSITY 

Summary Chart – Letter of Support Contact List 

Los Angeles Valley College Preethamol Puthiakunnel, Health 
Sciences Chair, Nursing Program Director NR 

Mt. San Antonio College Billie Lynes, Nursing Dept. Chair NR 

Pasadena City College Marylynn G. Aguirre, PhD, MSN, RN NR 

Rio Hondo College Catherine Page, Dean of Health Science 
and Nursing NR 

Santa Monica College 
Eve Adler, MA, RN, Director, Nursing 
Program; Associate Dean, Health Sciences 
Department 

NR 

University of California, Los Angeles Linda Sarna, PhD, RN, FAAN, Dean, School 
of Nursing NR 

*Glendale Career College Dr. Gloria Blatti, Dean of Glendale Career 
College RN Program NS 

Los Angeles Pierce College Tom Vessella, Dean of Career and 
Technical Education NS 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 

AGENDA ITEM: 7.11 
DATE: October 17, 2019  

ACTION REQUESTED: Recommend Approval Of Progress Report On Implementation Of 
The Comprehensive Continuing Education Plan For Approving 
And Disapproving Continuing Education Opportunities. 

REQUESTED BY: Joseph Morris, Board of Registered Nursing, Executive Officer 

BACKGROUND: Senate Bill 799 Chapter 520 authored by Senator Jerry Hill, 
approved by Governor, Edmund Gerald Brown Jr., on October 5, 2017. The bill reads in part that 
the California Board of Registered Nursing is to: 

(2) By January 1, 2020, report to the appropriate legislative committees on its progress 
implementing this plan. 

The purpose of this report is to provide an update to the appropriate legislative committees on the 
progress of the implementation of the continuing education plan to approve or disapprove 
continuing education activities.  

NEXT STEPS: Place on Board agenda. 

PERSON(S) TO CONTACT: Joseph Morris, PhD, RN 
Executive Officer 
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PROGRESS REPORT ON THE IMPLEMENTATION OF THE 
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DRAFT 
Mission 

The California Board of Registered Nursing (BRN) protects and advocates for the health and 
safety of the public by ensuring the highest quality of registered nurses in the State of California. 

Vision 

The California Board of Registered Nursing’s mission is to be the country’s premier board of 
nursing, protecting patient advocacy, consumers, and high-quality nursing education. 

Values 

Consumer Protection 
Customer Service 

Effectiveness 
Integrity 

Trust 

Strategic Plan 2018-2021 Goal 3: Continuing Education 

• Increase RN renewal auditing percentages for increased consumer protection. 
• Establish a regular schedule of continuing education (CE) provider audits to take place for 
increased consumer protection and comply with the 5-year audit requirement. 
• Evaluate the quality of existing CE credits being issued by providers by topic to monitor 
relevancy to the nursing profession. 
• Identify and advocate for additional staffing needs in technology, Nursing Education 
Consultant, and other areas to meet the auditing goals. 
• Support subcommittee’s efforts to work with staff and Board members to analyze and plan the 
program and provide the required report to the legislature in 2019 and 2020. 
• Evaluate need for a designated CE unit within the staff organization of the Board. If 
established, monitor the designated CE unit for consistency, knowledge, and meeting audit goals. 
• Explore options for the Board to become a CE provider for information that can only be 
provided by the BRN such as how discipline occurs; how to access the Intervention Program, 
understanding the Nursing Practice Act, scope of practice, consequences of violating the act, and 
substance abuse and impairment 

(Refer to Addendum A for complete Strategic Plan 2018-2021) 



  

 
 

 
    

   
  

 
 

  

 

  
 

     
  

 
 

  
   

 
   

   

  
 

  
   

 
  

 
   

  

DRAFT 
Purpose of the Report 

The purpose of this report is to provide an update to the appropriate legislative committees on the 
progress of the implementation of the continuing education plan to approve or disapprove 
continuing education activities. This report submission is in response to Senate Bill 799 Chapter 
520 authored by Senator Jerry Hill, approved by Governor, Edmund Gerald Brown Jr., on 
October 5, 2017. The bill reads in part that the California Board of Registered Nursing is to: 

(2) By January 1, 2020, report to the appropriate legislative committees on its progress 
implementing this plan. 

Continuing Education Plan Background 

Senate Bill 799 Chapter 520 authored by Senator Jerry Hill, approved by Governor, Edmund 
Gerald Brown Jr., on October 5, 2017.  The bill reads in part that the California Board of 
Registered Nursing was to: 

(1) By January 1, 2019, deliver a report to the appropriate legislative policy committees 
detailing a comprehensive plan for approving and disapproving continuing education 
opportunities.  

On or about January 1, 2019, the Board of Registered Nursing (BRN) delivered a report to the 
legislative policy committees detailing a comprehensive continuing education plan for approving 
and disapproving continuing education opportunities.  The plan provided background 
information such as the rules and regulations that give the California Board of Registered 
Nursing the authority to approve, disapprove, and audit Continuing Education Providers.  The 
plan included proposed changes to the process for initial and continuing approval of Continuing 
Education Providers.  Additionally, the plan provided a proposal for the Board to hire Content 
Evaluators to assist in the process of approving and disapproving Continuing Education 
Providers based on proposed regulatory authority. Also, in the plan was a proposed process for 
continuing approval and auditing of Continuing Education Providers.  As part of the plan, a 
proposal to establish a Continuing Education and Assessment & Research Unit including 
preliminary staffing needs, technology requirements, proposed fees, and regulatory changes were 
included. 



  

   
 

 
 

 
   

 

 
 

     
 

 
 

  
   

 

 
 

   
  

  
   

 

   
  

      
   

 
 

  
  

DRAFT 
Progress: Implementation of the Continuing Education Plan 

The following information details the progress made in implementing the comprehensive 
continuing education plan to approve and disapprove continuing education opportunities.  

During this past year, 2019, Board staff in coordination with the Executive Officer have worked 
on the implementation of the continuing education plan to approve and disapprove continuing 
education opportunities offered by Board approved continuing education providers and 
prospective providers.  

Board staff met monthly to allow staff to provide status reports on the progress of the 
implementation of the continuing education plan.  

Board staff developed a strategic mapping for the proposed complex platform necessary to 
support the implementation and sustainability of the plan.  Staff have been working with Office 
of Information Services (OIS) to develop the technological platform.  This platform is necessary 
to collect and analyze data to inform the Board and the consumers on continuing education 
matters. This is an ongoing project. 

Content Evaluators 

As mentioned in the comprehensive, the Board envisioned the use of content evaluators.  Content 
evaluators would be considered to be subject matter experts in a specific area relevant to the 
practice of the Registered Nurse.  Content evaluators were envisioned to be offered per diem 
opportunities to approve or disapprove continuing education opportunities based on specific 
criteria to approve or disapprove course content and instructor qualifications.  Content 
Evaluators would need to meet specific qualifications to be considered for this opportunity.  The 
content evaluator was to be modeled after the already established Expert Practice Consultant 
used by the Enforcement Unit. Expert Practice Consultants provide services to the Enforcement 
Unit where they review enforcement cases as needed on a per diem basis. Board staff met with 
the Enforcement Unit staff to determine the requirements to onboard the content evaluators for 
the Continuing Education Unit and to support the continuing education process.  Board staff has 
discussed what the needs are to support the content evaluators as well as marketing strategies to 
recruit qualified content evaluators. 
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Legislative Bills Specific to Implementation of the Continuing Education 
Plan 

Assembly Bill 5 

Assembly Bill 5, Gonzalez. Worker status: employees and independent contractors, 
which if approved, would require the Board staff to adjust the plan as content evaluators 
would be considered employees and not independent contractors. AB 5 was signed by 
Governor Newsom on September 18, 2019 and Chaptered 296 as an act to amend Section 
3351 of, and to add Section 2750.3 to, the Labor Code, and to amend Sections 606.5 and 
621 of the Unemployment Insurance Code, relating to employment, and making an 
appropriation therefor. 

With the signage of this bill by the Governor, Board staff will need to adjust the plan 
accordingly. Board staff will discuss how this will impact the use of content evaluators. 

Assembly Bill 241 

AB 241, introduced by Assembly Member Kamlager-Dove, January 18, 2019, Implicit 
bias: continuing education: requirements. This bill would require the Board of Registered 
Nursing, by January 1, 2022, to adopt regulations requiring all continuing education 
courses for its licensees to contain curriculum that includes specified instruction in the 
understanding of implicit bias in treatment. Beginning January 1, 2023, the bill would 
require continuing education providers to comply with these provisions and would 
require the board to audit education providers for compliance with these provisions, as 
specified. On 09/11/19, the bill was enrolled and presented to the Governor.  

In response to Assembly Bill 241 pending legislation, specific language on implicit bias was 
added to the proposed regulations as follows: 

16 CCR 1450 Definitions 

“Implicit bias” means the attitudes or internalized stereotypes that affect nurses’ 
perceptions, actions, and decisions in an unconscious manner, that exist and often 
contribute to unequal treatment of people based on race, ethnicity, gender identity, sexual 
orientation, age, disability, and other characteristics that contribute to health disparities. 

16 CCR 1451.2 Continuing Education  

All continuing education courses shall address at least one or in combination of the 
following: 

(1) Examples of how implicit bias affects perceptions and treatment decisions of 
Registered nurses leading to health disparities in health outcomes. 
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(2) Strategies to address how unintended biases in decision making may contribute to 
health care disparities by shaping behavior and producing differences in medical 
treatment along lines of race, ethnicity, gender identity, sexual orientation, age, 
socioeconomic status, or other characteristics. 

Proposed Regulations for Continuing Education and Continuing Education 
Providers 

As mentioned in the continuing education plan, the regulations for continuing education and 
continuing education providers are more than 30 years old. Board staff have reviewed each of the 
current regulations in the Nursing Practice Act 16 CCR 1450-1459.1. Board staff has written, 
reviewed, and revised the proposed regulations. The draft of the proposed regulations was 
submitted to legal counsel for review. The continuing education plan is to present the proposed 
draft regulations by March 2020 to the Education & Licensing Committee to recommend to the 
full Board approval of the proposed regulations for continuing education and continuing 
education providers.  After the ELC recommendation is determined, the proposed regulations 
will be sent to the full Board for their vote. Subsequent to the April 2020 Board’s decision, the 
proposed regulations will then follow the rulemaking process. 

The Board is promulgating a separate rulemaking that will add the following proposed language: 

For the purposes of this section, the content of a course is not relevant to the practice of 
nursing if it relates to an experimental medical procedure or treatment, unless the efficacy 
of the procedure or treatment is supported by two peer-reviewed, publicly available, 
scientific journals or studies, published in medical and scientific literature, and the 
procedure or treatment is generally accepted as effective by the medical community. 

A medical procedure or treatment is experimental if it relates to a drug that the United 
States Food and Drug Administration approved, but the drug is used for a purpose other 
than that for which it was approved. A medical procedure or treatment is also 
experimental if a peer-reviewed scientific journals or studies show that the procedure or 
treatment is the subject of on-going clinical trials or under study. 

This rulemaking is currently under review by the Department of Consumer Affairs. 
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Continuing Education Provider Application 

Board staff created a new continuing education provider application. The application will require 
the prospective provider, for instance, to conduct a needs assessment, to include a summary of 
the course content, and to provide references used to develop the course. 

Operations and Fees 

Board staff is working with a contracted vendor to assess the work required to approve 
individual courses and instructors as well as conduct the required audits of the continuing 
education provider and to align the appropriate fees. Board staff met with the vendor and 
completed the mapping of the initial approval, continuing approval, and the audit process. (Refer 
to Addendum B: Audit Report) 

Continuing Education Unit 

Positions were approved in 2019 Budget Change Proposal (BCP) for approval of a Supervising 
Nursing Education Consultant (SNEC) as well the Nursing Education Consultant (NEC) to staff 
the proposed Continuing Education and Assessment & Research Unit.  The SNEC will be 
responsible for the oversight required to fully implement the continuing education plan.  The 
Executive Officer along with Board staff have developed duty statements and plan to recruit to 
fill these positions. 
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Summary 

The Executive Officer along with the Board staff have been working on the implementation of 
the plan to approve or disapprove continuing education activities as required by the legislature. 
The Board staff has drafted proposed regulations and with a vendor to review the continuing 
education process and implementation.  Board staff has monitored legislative activities which 
may influence the timeline to fully implement the plan as well as the rulemaking process for 
regulatory change.  Board staff has created a new continuing education provider application. 
Board staff will continue to monitor the needs for technology to successfully implement and 
sustain the continuing education plan while working closely with OIS.  

The California Board of Registered Nursing mission is to protect and advocate for the health and 
safety of the public by ensuring the highest quality of registered nurses in the State of California. 
The Board and Board staff goal is to fully implement the continuing education plan overtime as 
required. 



  

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

DRAFT 
Addendum A: Strategic Plan 2018-2021 
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I am proud to present the 2018 Strategic Plan for 
the Board of Registered Nursing. 

The strategic planning process of the California 
State Board of Registered Nursing is a joint effort 
of Board members, Board staff, and the public to 
identify key issues and create action plans for 
addressing those issues in the coming years. 

The Board will focus on achieving the goals set 
out in our strategic plan through the work of the 
four policy committees: Education and Licensing, 
Legislative, Intervention and Discipline, and 
Nursing Practice, and regularly scheduled 

Board Meetings. Continuous monitoring of the strategic plan in relationship to all 
actions and objectives of the Board keeps us focused on our progression. 

The Board represents the public interest by ensuring that Registered Nurses are 
patient and public advocates in all settings. The Board strives to meet the 
identified goals and objectives of the strategic plan to serve the public safety 
needs of the consumers and licensees throughout the State of 
California. Licensees and the public can rely upon the Board to uphold 
California’s high nursing education standards as well as patient advocacy 
through licensure under the Nursing Practice Act. 

Trande Phillips, RN, President 
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The Board of Registered Nursing (BRN) is a state governmental agency established by law to 
protect the public by regulating the practice of registered nurses. The BRN has been responsible for 
implementation and enforcement of the Nursing Practice Act: the laws related to nursing 
education, licensure, practice, and discipline. The Nursing Practice Act created a nine-member 
Board which serves as the BRN decision-making body. 

The nine-member Board is composed of four members of the public and five registered nurses. The 
five registered nurses include two direct-patient care nurses, an advanced practice nurse, a nurse 
administrator, and a nurse educator. Seven of the members are appointed by the Governor and 
two of the public members are appointed by the Legislature. Each member serves a four-year term 
and can be re-appointed, although the member cannot serve more than two consecutive terms. 

The BRN performs a variety of activities in its mission to protect consumers. The BRN sets and 
enforces educational standards for nursing programs which prepare individuals to become 
licensed as registered nurses. There are over 140 prelicensure nursing programs and over 50 
advanced practice programs which have been approved because they meet BRN educational 
standards. 

Applications are evaluated to determine whether the applicant meets all licensure requirements. 
Registered Nursing licenses are issued to applicants who meet the licensing requirements. The 
license must be renewed every two years. Currently, there are over 430,000 registered nurses in 
California providing healthcare services in a variety of settings. The BRN issues certificates to 
eligible public health nurses, nurse practitioners, nurse anesthetists, nurse midwives, and clinical 
nurse specialists. The BRN also maintains a list of eligible psychiatric/mental health nurse 
specialists. 

If a nurse violates the Nursing Practice Act, the BRN may take disciplinary action against the nurse's 
license. Grounds for discipline focus on behaviors that place patients at risk of harm and can occur 
on or off a worksite. The disciplinary action is dependent on the nature and severity of the 
violation and what is necessary to protect the public. The disciplinary action becomes a part of the 
RN's file and is accessible to the public. 

The BRN's Intervention Program is a voluntary alternative to the discipline process for nurses 
whose practice may be impaired due to chemical dependency or mental illness. This confidential 
Program protects the public while enabling the nurse to access treatment and be rehabilitated. 

The BRN is committed to successfully achieving its mission to protect California's health 
care consumers and promote quality nursing care. 
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Mission,Vision,and Values 

Mission 
The California Board of Registered Nursing protects and advocates for the health 

and safety of the public by ensuring the highest quality of registered nurses in 
the State of California. 

Vision 

The country’s premier board of nursing, protecting patient advocacy,
consumers, and high quality nursing education. 

Values 

Consumer Protection 
Customer Service 

Effectiveness 
Integrity 
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Trust 
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GOAL 1: LICENSING 

➢ The Board promotes licensing standards to protect consumers and allow access to the 
profession. 

1.1 Identify and advocate for additional staffing in technology, call center, and 
other areas to more efficiently process license matters and 
provide adequate feedback to applicants and others. 

1.2 Provide and use additional technology and supplemental resources to 
better inform stakeholders and licensees regarding the application process 
and approval timelines. 

1.3 Improve communication with licensees and stakeholders regarding 
the renewal and fingerprinting processes. 
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GOAL 2: ENFORCEMENT 
➢ The Board protects the health and safety of consumers through the enforcement of the laws 

and regulations governing the practice of nursing. 

2.1 Develop and implement presentations delivered in person or by 
web/video by staff and/or Board members to better communicate with 
stakeholders regarding licensing and disciplinary matters. 

2.2 Partner with stakeholders to improve outreach, education, training and 
communication to licensees regarding the enforcement process. 

2.3 Identify and advocate for additional staffing to meet timeline goals for 
processing complaints. 

2.4 Involve nursing education consultants earlier during the enforcement 
process in order to use nursing expertise in assessing a complaint. 

2.5 Update the BRN discipline procedures to be understandable, communicate 
the seriousness and specific guidelines with which substance abuse is 
disciplined, and emphasize the need for RNs to have, read and understand 



  

           
             

  
 

              
      

 

          
            

          
 

           
         

      
 

 
                                                                                

 

           
           

         
            

 
 

            
       

 
 

                                                                                
 

    
             

   

 
         

 
 

         
            

   
 

             
       

 

          
          

 

DRAFT 
the Nursing Practice Act especially regarding the duty to be a patient 
advocate and to follow the Act regarding scope of practice in all patient 
care settings. 

2.6 Participate in the study due January 1, 2019 pursuant to SB 799 regarding 
how complaints are reported to the BRN. 

2.7 Increase awareness of intervention program and behavioral health in order 
to assist those who have substance abuse and impairment issues to get 
them back to the workforce sooner and protect the public. 

2.8 Verify terms and conditions of probation orders have been completed and 
obtain confirmation that rehabilitation has been accomplished to expedite 
the early termination process for appropriate petitioners. 
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2.9 Implement processes to shorten the cycle times from investigation to 
resolution of cases with special focus on prioritized critical cases to 
minimize patient harm and enhance consumer protection. This may 
include working with DOI and the AG’s offices to shorten their time 
lines. 

2.10 Review the timelines to reduce term limits for tolled probationers for 
surrender to resolve the tolled term expeditiously. 
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GOAL 3: CONTINUING EDUCATION 
➢ The Board establishes continuing education standards to ensure excellence in practice and 

promote public safety. 

3.1 Increase RN renewal auditing percentages for increased consumer 
protection. 

3.2 Establish a regular schedule of continuing education (CE) provider audits 
to take place for increased consumer protection and comply with the 5 
year auditrequirement. 

3.3 Evaluate the quality of existing CE credits being issued by providers by 
topic to monitor relevancy to the nursing profession. 

3.4 Identify and advocate for additional staffing needs in technology, 
Nursing Education Consultant, and other areas to meet the auditing 
goals. 
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3.5 Support subcommittee’s efforts to work with staff and Board members 
to analyze and plan the program and provide the required report to the 
legislature in 2019 and 2020. 

3.6 Evaluate need for a designated CE unit within the staff organization of 
the Board. If established, monitor the designated CE unit for 
consistency, knowledge, and meeting audit goals. 

3.7 Explore options for the Board to become a CE provider for information 
that can only be provided by the BRN such as how discipline occurs; how 
to access the Intervention Program, understanding the Nursing Practice 
Act, scope of practice, consequences of violating the act, and substance 
abuse and impairment. 
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GOAL 4: EDUCATIONAL OVERSIGHT 
➢ The Board advances higher education standards to increase the quality of education and 

ensure consumer protection. 

4.1 Produce a report to the stakeholders regarding the future of nursing 
programs in California that highlights clinical placement matters, 
program costs, and access to education. 

4.2 Review existing models in clinical placements to establish a statewide 
model of best practices. 

4.3 Encourage every nursing program to belong to an online clinical placement 
consortium to provide students with consistent expectations of educational 
opportunities and access to clinical sites. 

4.4 Provide leadership within the nursing education communities to ensure that 
nursing education in California continues to be patient-centered and 
future focused, with hands-on clinical education in all the necessary 
clinical areas of acute care and outpatient healthcare settings. 

4.5 To protect nursing students, review and evaluate the most recent school 
reports. As well as current student clinical experience, data on each 
hospital and school in regard to clinical displacements in order 
to look for solutions that maximize clinical education and student access. 
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4.6 Analyze trends in nursing education, nursing practice and patient advocacy. 

In addition, look for future areas in need of improving health for the 
California population. 
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GOAL 5: LAWS AND REGULATIONS 
➢ The Board ensures that statutes, regulations, policies and procedures strengthen and 

support their mandate and mission. 

5.1 Identify personnel need for hiring a Board legislative position to assist in the 
promulgation of legislation to amplify the mission of the Board. 

5.2 Identify personnel need for hiring a Board attorney position to draft 
regulations, to proactively educate and engage stakeholders and legislators, 
while maintaining continuity and to protect public safety. 

5.3 Identify additional staffing needs in technology, call center, and other areas 
for adding expertise and capacity to accomplish the Board’s mission. 

5.4 Through the legislative position, provide education to staff regarding 
legislation as well as where to refer stakeholders who may have 
questions. 

5.5 Review relevancy of recent laws and regulations to ensure that the BRN 
remains in line with current consumer needs. 

5.6 Explore legislative or legal solutions for timely responses to subpoenas for 
records for public protection and to reduce costs of investigations. 
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GOAL 6: ORGANIZATIONAL DEVELOPMENT 
➢ The Board builds an excellent organization through proper Board governance, effective 

leadership and responsible management. 

6.1 Improve staff and management development and training to improve 
customer service internally and externally. 
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6.2 Analyze, evaluate, and procure as needed; additional resources, staff, 

technology, and training to improve customer service, operations, and 
communications. 

6.3 Provide leadership training to managers to expand skills and improve 
performance. 

6.4 Evaluate current committee structure to assure that it is meeting current 
Board’s needs for efficiencies and public protection. 

6.5 Establish periodic, public workshops for Board members during meetings 
to explain and discuss Board business processes such as the BRN budget. 
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GOAL 7: COMMUNICATION AND PUBLIC EDUCATION 
➢ The Board informs consumers, licensees and stakeholders about the practice and regulation 

of the profession. 

7.1 Improve communication with licensees and stakeholders to provide 
education regarding new processes and improvements. 

7.2 Establish a process to collect email addresses and mobile numbers for text 
messaging from all licensees for better ability to improve communication. 

7.3 Develop and implement a communication plan for licensees and consumers 
to improve communication, awareness, transparency, and keep stakeholders 
better informed. 

7.4 Improve visibility of the Board in all geographic regions of the State of 
California to allow consumers better access to the Board and better 
communication with the Board. 

7.5 Develop a specific process the BRN can implement for each licensed RN to 
acknowledge RN contributions in the State of California. 

7.6 Identify the need for each outreach coordinator to increase the ethnic 
diversity of the nursing profession. 
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Strategic Planning Process 

To understand the environment in which the Board operates and 
identify factors that could impact the Board’s success, the California 
Department of Consumer Affairs’ SOLID unit gathered information from 
the internal and external environments through the following 
methods: 

• Interviews conducted with six members of the Board, the 
Executive Officer, and four executive managers completed during 
the month of July 2017 to assess the challenges and opportunities 
the Board is currently facing or will face in the upcoming years. 

• One focus group with Board management staff In July 2017 to 
identify the strengths and weaknesses of the Board from an 
internal perspective. Seven Board management staff participated. 

• An online survey sent to 154 staff members to identify the 
strengths and weaknesses of the Board from an internal 
perspective. Sixty-Two staff membersparticipated. 

• An online survey sent to approximately 10,000 external Board 
stakeholders in July 2017 to identify the strengths and 
weaknesses of the Board from an external perspective. Five 
hundred ninety-seven (597) stakeholders completed the survey. 

The above information was discussed by the Board and the executive 
team during a strategic planning session facilitated by SOLID on 
September 6, 2017. This information guided the Board in the 
development of its mission, vision, and values, while directing the 
strategic goals and objectives outlined in this 2018 – 2021 strategic 
plan. 
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Addendum B: Audit Report 

Currently in process.  To be added at a later date.. 
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