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9:01 a.m.

9:01 a.m.

DRAFT

STATE OF CALIFORNIA
DEPARTMENT OF CONSUMER AFFAIRS
BOARD OF REGISTERED NURSING
EDUCATION/LICENSING COMMITTEE
MEETING MINUTES

Date: April 17, 2025

Start Time: 9:01 a.m.

Location: NOTE: Pursuant to the provisions of Government Code section 11133 a
physical meeting location was not being provided.

The Board of Registered Nursing held a public meeting via a
teleconference platform.

Thursday, April 17, 2025 — 9:00 a.m. BRN Education/Licensing Committee Meeting

1.0 Call to order, roll call, and establishment of a quorum

Jovita Dominguez, BSN, RN, Chairperson, called the meeting to order at: 9:01
a.m. All members present. Quorum was established at 9:01 a.m.

Committee Jovita Dominguez, BSN, RN-Chair
Members: Patricia “Tricia” Wynne, Esq.
Dolores Trujillo, RN

BRN Staff: Loretta (Lori) Melby, RN, MSN — Executive Officer
Reza Pejuhesh — DCA Legal Attorney
Mary Ann McCarthy, EdD, MSN, RN, PHN, Nursing Education Consultant -
Staff Liaison



9:05 a.m.

2.0

Public Comment
for Agenda Item
2.0:

Public comment for items not on the agenda; items for future agendas

Mitchell Fuerst, President Marsha Fuerst School of Nursing— They brought an
application for a new location in Citrus Heights twice and were deferred. They
will be changing to a different city/location and will be using a new methodology
to clearly demonstrate the clinical situation to assure the members of the
committee that there will not be any clinical displacement. He wants to thank the
committee for the opportunity to bring the application for the new location.

Paloma Serna — Mother of Elisa Serna who died in the Las Colinas detention
facility in San Diego County on November 11, 2019. She’s with the Saving Lives
in Custody California and North County Equity and Justice Coalition. She wants
to speak about nurse Danalee Pasqua who was charged last year along with
Dr. Friederike Von Lintig. It was difficult for jurors to convict the two since her
daughter was in custody for five days and a federal judge made the videos
public showing multiple nurses, Dr. Carol Gilmore and other nurses involved in
her death. She said it is surprising to see that Danalee Pasqua still has her
license. She’s been checking the website, and it shows a flag on her license but
would like the members to continue to investigate this individual. She should not
be practicing.

Jovita Dominguez said she offers her condolences and is sorry for Ms. Serna’s
loss.

Reza Pejuhesh said he asked the commenter if this was a closed case and the
commenter said yes, however, it looks like an accusation was filed and he does
not see a final disposition, so he presumes it is still ongoing. He does not have
all the case details at his fingertips, and he doesn't think this is the time or place
to go into it. He said the comment was received and thanks the commenter and
offers condolences and is sorry for her loss. He wanted to clarify the status of
the case for the record.



9:15 a.m. 3.0
Committee
Discussion:

Motion:

Second:
Public Comment

for Agenda Item
3.1:

Vote:

Prior to moving on to Agenda ltem 3.1 Reza Pejuhesh said a hearing is
scheduled at the Office of Administrative Hearings next month.

Review and vote on whether to approve previous meeting minutes
3.1 January 22, 2025

No comments or questions.

Jovita Dominguez: Motion to Accept ELC Meeting Minutes from January 22,
2025, and allow BRN staff to make non-substantive changes to correct name
misspellings and/or typos that may be discovered in the document.

Patricia Wynne

Reza Pejuhesh said they don’t usually receive comments about active open
cases in public comment during meetings. He wants to advise the committee
members that there’s a hearing next month for the case. He wants to caution
members not to go view the video mentioned by the commenter as that may be
entered into the administrative record as evidence. He apologized for
interrupting again.

No public comments in any location.

JD DT PW
Y Y Y

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

Vote:



9:21 a.m.

9:21 am

4.0

4.1

Committee
Discussion:

Motion:

Second:

Public Comment
for Agenda Item
4.1:

(Items for consideration within this agenda number will be discussed and
voted upon as consent agenda items unless a committee member or
member of the public state that they wish to pull one or more items out for
further discussion and/or separate vote.)

Discussion and possible action regarding whether to recommend approval of
the proposed curriculum revisions and clinical facilities and to acknowledge the
receipt of program progress reports

Schools are identified within the meeting materials in tables titled: Prelicensure
Curriculum Changes; Progress Reports; and Clinical Agency or Facility
Approvals

Patricia Wynne reviewed all the materials and has no issue with the consent
items.

Dolores Trujillo has no issues with the information.

Jovita Dominguez: Motion to recommend approval of the proposed curriculum
revisions and clinical facilities and to acknowledge the receipt of program

progress reports.

Dolores Trujillo

Candice Elizabeth Whealon — She’s a co-director of the UC Irvine DNP program
and did not see their program on the consent agenda.

Mary Ann McCarthy asked what the request was for. Commenter said there is a
curriculum revision to align their curriculum with the new national task force
standards.



9:29 a.m.

4.2

Vote:

421

4.2.2

423

Loretta Melby said there is one item for UC Irvine on page 52 for the DNP FNP
program.

Commenter said that is perfect, but she cannot scroll on her computer right
now.

Reza Pejuhesh spoke about the makeup of the agenda item and materials and
pointed to the pages in the materials where the school information can be
found. He said if there is any program in the materials that should be pulled out
for discussion can do so.

No public comments in Sacramento.

JD DT PW
Y Y Y

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

Vote:

Discussion and possible action regarding whether to recommend
continuing approval of approved nursing programs

Prelicensure nursing programs
Sonoma State University Baccalaureate Degree Nursing Program

University of San Francisco Baccalaureate Degree and Entry Level Master’s
Degree Nursing Program

Rio Hondo College Associate Degree Nursing Program

10



424

Santa Barbara City College Associate Degree Nursing Program

Advanced practice nurse practitioner nursing programs

4.2.5

4.2.6

4.2.7

Committee
Discussion:

Motion:

Second:

Public Comment
for Agenda Item
4.2:

Vote:

Sonoma State University Family Nurse Practitioner Program

University of California Davis Family and Psychiatric Mental Health Nurse
Practitioner Programs

University of San Francisco Family and Psychiatric Mental Health Nurse
Practitioner Programs

Patricia Wynne has no questions but appreciates the comprehensive nature of
the materials to assist them in making decisions.

Dolores Trujillo agreed.

Jovita Dominguez: Motion to recommend continuing approval of prelicensure
nursing programs, and continuing approval of advanced practice (nurse

practitioner) nursing programs.

Patricia Wynne

No public comments in any location.

JD DT PW
Y Y Y
Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB

Vote:

11



9:32 a.m.

9:33 a.m.

5.0

5.1

Committee
Discussion:

Motion Passed

(Items for consideration within this agenda number will be presented to
the committee members for discussion and voted upon individually.)

Discussion and possible action regarding prelicensure nursing programs in non-
compliance.

5.1.1 Merritt College Associate Degree Nursing Program (two years with
non-compliances following a BRN continuing approval visit)

Dolores Trujillo asked to hear from the school about what they’re doing to clear
their non-compliances.

Dawn Williams, school representative, said they have been working as a small
faculty to rectify the non-compliances. They feel the administration is supporting
them, but it is unfortunate that the timeliness of this is late in the game. Their
faculty are small but mighty. They are working with Nurse Tim and the
curriculum consultant to work with them on their curriculum. The grant is going
to support them, and they have two full time instructor positions that are posted,
and they’ve already started receiving applications. Things are happening fast,
but it is late in the game.

David M. Johnson, school president, reiterates the support of director Williams.
He appreciates the patience the members have exhibited in terms of their
efforts to navigate and get to where they want to be. This process has
elucidated some of the steps and measures needed to take to reclaim their
position as one of the preeminent programs in the state. They are trying to
navigate this process even as they continue as a district with some fiscal and
budgetary exigencies and perhaps contributed to the process being a bit more
elongated than they would like it to be. They are on track as Director Williams
stated. They are excited to receive the grant to rebuild their nursing
infrastructure.

12



Dolores Trujillo asked if the grant is $1.5 or $2 million.
Dawn Williams said it is $1.15 million.

Loretta Melby said page 70 in the materials speaks about the CCR sections
saying the program needs to come into compliance and that time is now. She
spoke about the options to continue to defer the program and other possible
motion options. She said the program enrolls 40 students once a year and held
enroliment for one year voluntarily as well as enrolled only 25 in 2024 while they
work to come into compliance. She said the committee and board could have
taken steps to limit enroliment if they were a program who enrolls many
students. She spoke about the other performance measures the committee
could consider when making a recommendation for action.

Patricia Wynne thanks the program for their comments. She’s impressed with
the amount of work the school has taken to get into compliance. She
understands change takes time. She doesn’t know if quarterly reports are
necessary, maybe annually. She’s not in a punishing mood right now.

Dolores Trujillo asked if Patricia Wynne would be inclined to recommend
quarterly reports to the assigned NEC.

Patricia Wynne said that would be fine and asked Mary Ann McCarthy if the
NECs are in touch with the schools.

Mary Ann McCarthy said they are in touch with the schools all the time. She
was assigned this program and has passed it on to another colleague who she
works closely with. She said it is a little concerning about how long it has been
for them to get to this point to hire a consultant because they came to ELC
before and said they were getting a consultant and it's been a long time trying to
get something in place. She said grant money is great, but the money is not

13



long lasting and worries when the grant doesn’t continue if they are going to be
able to pick up the faculty positions in the regular budget.

Patricia Wynne asked about length of time to report to the committee.

Mary Ann McCarthy said in the past they’ve done it quarterly and it is added to
the consent agenda. But the committee can have them come more or less
often. The NEC will work with them regardless of when they formally bring them
back before the ELC and board.

Loretta Melby thinks they need to find out when these non-compliances will be
cleared to help the committee determine how frequently they could come before
ELC and the board. This was originally discovered in August 2023. A timeline is
needed to track this and make sure they are making the necessary movement
to come into compliance.

Mary Ann McCarthy asked about the program’s timeline for the consultant,
faculty, and grant going into effect. Will they be able to pay faculty this fall or
next spring?

Dawn Williams asked the president to comment.

David M. Johnson said the faculty positions are not contingent on the grant.
They are general fund hires and will be institutionalized irrespective of when the
grant sunsets. These will be Fall 2025 hires.

Dawn Williams said they have a meeting scheduled with the consultant on
Monday and within the next week or so they will be able to give an educated
answer regarding a timeline for the curriculum.

Mary Ann McCarthy asked about faculty working on the curriculum which is
usually outside their regular teaching and working

14



Motion:

Second:

Public Comment
for Agenda Item
5.1.1:

Vote:

9:59 a.m.

Dawn Williams said the faculty needs to dedicate time for curriculum and they
set aside time for curriculum workshops that they have already been attending.
They’re using faculty meeting time to do this.

Dolores Trujillo said since this has been going on for two years, she is in favor
of the optional motion to recommend return to ELC/board quarterly until areas of
non-compliance are cleared and would like to keep this school at the forefront of
her radar.

Patricia Wynne agrees.

Dolores Trujillo: Motion to recommend deferring taking action on the
continuing approval status for Merritt College Associate Degree Nursing
Program (two years with non-compliances following a BRN continuing approval
visit) while they work to clear the area(s) of non-compliance.

Recommend return to ELC/Board quarterly until areas of non-compliance are
cleared.

Patricia Wynne

No public comments in any location.

JD DT PW
Y Y Y

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

Vote:

5.1.2 Copper Mountain College Associate Degree Nursing Program (one
year with non-compliances following a BRN continuing approval visit)

15



Committee
Discussion:

Patricia Wynne asked to hear from the school

Dr. Camille Reese, school representative, explained her background and
qualifications to work with this program. They are in the process of hiring two
new faculty. They’'ve been working on their curriculum and meet with faculty on
a regular basis and are looking to determine where they need to make
improvements. She has a lot of support from the community, president, and vice
president at the college. They are developing strong partnerships with the other
ADN programs in their area. They are working to revise their evaluation plan
and is confident they can move forward in that process. She said they are in
compliance and is uncertain what the discrepancies are.

Mary Ann McCarthy said when she prepared for the meeting, she read the
executive summary but did not see the evidence needed to show full
compliance.

Dr. Camille Reese said they’ve hired an Assistant Dean which is an area of non-
compliance, and they are diligently working to address any concerns or
deficiencies in the past.

Mary Ann McCarthy asked for the timeline to hire the faculty.

Dr. Camille Reese said the second-round interviews are next week and
anticipate having them on board ASAP because there is work to do this summer
and this faculty will participate in a retreat during the first week of May so they
want to have them on board by then to be able to have their input in this
process.

Loretta Melby gave some additional context about the process, information in
the materials, what is required to comply with the BRN requirements.

16



Motion:

Second:

Public Comment
for Agenda Item
5.1.2:

Vote:

Mary Ann McCarthy said there has been a lot of turn over at this program. She
asked about the Assistant Dean if she is still a full-time faculty and whether they
will be released from their teaching load.

Dr. Camille Reese said yes it will. She said she submitted information on the
faculty and provided a copy of the current org chart which is usually updated
during the summer. She said she wasn’t asked to provide information on
teaching load for faculty but can provide it if needed.

Mary Ann McCarthy said she was only speaking about the Assistant Director as
addressed in the regulation.

Dr. Camille Reese said the AD gets a 20% release time now.

Mary Ann McCarthy said once the program has the information, they can work
with their NEC to get them on the consent agenda.

Dolores Trujillo: Motion to Recommend deferring taking action on the
continuing approval status for Copper Mountain College Associate Degree
Nursing Program (one year with non-compliances following a BRN continuing
approval visit) while they work to clear the area(s) of non-compliance.
Recommend return to ELC in one year with quarterly reports to the assigned
NEC.

Patricia Wynne

No public comments in any location.

Vote: JD DT PW

17



10:22 a.m.

Committee
Discussion:

Motion:

Second:

Public Comment
for Agenda Item
5.1.3:

Y Y Y

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

5.1.3 Fresno City College Associate Degree Nursing Program (program with
non-compliances following a BRN continuing approval visit)

Dolores Trujillo asked to hear from program.

Dr. Sonia Duarte, school representative, said she started in July and had their
visit in December. She explained all the various steps they’ve taken to work on
their compliance issues with their assigned NEC. She believes they need to
provide the evidence to show compliance, and they will do that with their
assigned NEC.

Loretta Melby said this visit was just conducted in December and the NEC
hasn’t had the opportunity to provide guidance to the program about their areas
of non-compliance which is why they only have one option in their motion.

Jovita Dominguez: Motion to Recommend deferring taking action on the
continuing approval status for Fresno City College Associate Degree Nursing
Program (program with non-compliances following a BRN continuing approval
visit) while they work to clear the area(s) of non-compliance.

Recommend return to ELC in one year with quarterly reports to the assigned
NEC.

Patricia Wynne

No public comments in any location.

18



10:41 a.m.

Vote:

Committee
Discussion:

Motion:

Second:

JD DT PW
Y Y Y

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

Vote:

Break from 10:32 — 10:40 a.m.
Quorum re-established at 10:41 a.m.

5.1.4 Los Angeles City College Associate Degree Nursing Program (program

with non-compliances following a BRN continuing approval visit)

Jovita Dominguez asked if the school would like to comment on where they’re
at.

Christine Sloat, school representative, has been in the director role since fall
2024. She said they have full support from their district office, college
administrators, president and vice president of academic affairs. She spoke
about the steps taken and are taking to resolve the areas of non-compliance
that includes limiting enrollment, hiring faculty members, purchasing simulation
equipment, bringing on a simulation technician, and working with students.

Jovita Dominguez: Motion to Recommend deferring taking action on the
continuing approval status for Los Angeles City College Associate Degree
Nursing Program (program with non-compliances following a BRN continuing
approval visit) while they work to clear the area(s) of non-compliance.
Recommend return to ELC in one year with quarterly reports to the assigned
NEC.

Dolores Trujillo

19



Public Comment
for Agenda Item
5.1.4: No public comments in any location.

Vote:
JD DT PW
Y Y Y

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

Vote:

10:49 a.m. 5.1.5 Fresno Pacific University Baccalaureate Degree Nursing Program
(program with non-compliances following a BRN continuing approval
visit)

Committee
Discussion: Jovita Dominguez asked for the school to talk on their behalf.

Esther Igboerika, school representative, had their BRN visit in November 2024,
and she stepped into this role in January 2025. She spoke about steps being
taken to resolve their areas of non-compliance that includes release time for PD
and AD, hiring for the AD position, hiring clinical faculty, student review
programs.

Motion: Jovita Dominguez: Motion to Recommend deferring taking action on the
continuing approval status for Fresno Pacific University Baccalaureate Degree
Nursing Program (program with non-compliances following a BRN continuing
approval visit) while they work to clear the area(s) of non-compliance.
Recommend return to ELC in one year with quarterly reports to the assigned
NEC.

Second: Patricia Wynne

20



10:57 a.m.

Public Comment
for Agenda Item
5.1.5:

Vote:

5.2

Committee
Discussion:

No public comments in any location.

JD DT PW
Y Y Y

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

Vote:

Discussion and possible action regarding a request to teach out and close

an approved advance practice nurse practitioner program

5.2.1  University of Southern California Family Nurse Practitioner program

Jovita Dominguez asked to hear from the school.

Michelle Shelly Zappas, school representative, spoke about the reasons for
closing their program that was based on their administration making the
decision.

Jovita Dominguez commended the program on their pass rates.

Patricia Wynne asked why the NPs are being phased out.

Michelle Shelly Zappas said a lot of programs are going towards the BSN to
DNP and had a recommendation that by 2025 all NPs be prepared at the

doctoral level. The faculty made a push to elevate the NP practice. She thinks
there is still a market for MSN programs but said AACN recommends moving

21



11:04 a.m.

Motion:

Second:

Public Comment
for Agenda Item
5.2.1:

Vote:

5.3

Committee
Discussion:

towards doctoral prepared that is consistent with other health care
professionals.

Jovita Dominguez: Motion to Recommend acceptance of the request to teach
out and close an approved advance practice nurse practitioner program at the
University of Southern California Family Nurse Practitioner track. This teach-out
closes admissions to the Nurse Practitioner program with a projected end date
of December 31, 2027.

Patricia Wynne

No public comments in any location.

JD DT PW
Y Y Y

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

Vote:

Discussion and possible action regarding a request for an enroliment
pattern change for an approved prelicensure nursing program

REGION 10 Southern Border

5.3.1  University of San Diego, Hahn School of Nursing and Health Science,
Entry Level

Dolores Trujillo asked to hear from the program about why they are changing
their enroliment.

22



11:10 a.m.

Motion:

Second:

Public Comment

for Agenda Item

5.4

5.3.1:

Vote:

Kathy Marsh, school representative, thanked her NEC Michelle Johnson for
helping with this and their curriculum changes. She said it has been difficult
obtaining preceptor placements for 60 students at one time. This will make it
easier on the hospitals and less competition for the other schools in the area.

Loretta Melby said San Diego is inundated so what is interesting with this
request is that they are not asking for more students, they are asking to keep
their same level of students and adjust the way they bring them in so it should
be a neutral impact essentially to the community and not cause any increased
demands on the resources that are already very limited in Sa Diego.

Jovita Dominguez: Motion to Recommend acceptance of the enrollment
pattern change for an approved prelicensure nursing program at the University
of San Diego, Hahn School of Nursing and Health Science, Entry Level Master’s
Degree Nursing Program
e 40 students each fall and 20 students each spring for a continued annual
enrollment of 60 students a year.

Dolores Trujillo

No public comments in any location

JD DT PW
Y Y Y

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

Vote:

Discussion and possible action regarding a request to grant initial
approval of a new prelicensure nursing program

23



11:10 a.m.

Committee
Discussion:

Motion:

Second:

Public Comment
for Agenda Item
5.4.1:

Vote:

REGION 5 Central Coast and REGION 8 Los Angeles

5.4.1 Pepperdine University Baccalaureate Degree and Entry Level
Master’s Degree Nursing Program

Dolores Trujillo asked to hear from the program.

Dr. Angel Coaston, school representative, appreciates their NEC, Katie
Daugherty for her support and guidance. She thanks the members for reviewing
their documentation and look forward to hearing feedback and questions.

Jovita Dominguez: Motion to Recommend granting initial approval of a new
prelicensure nursing program, Pepperdine University Baccalaureate Degree
and Entry Level Master’'s Degree Nursing Programs at their previously approved
enrollment pattern from the feasibility study of 80 new students every Fall (64
BSN and 16 ELM) and 32 (16 BSN and 16 ELM) every Spring for a total annual
enrollment of 112 students.

Patricia Wynne

No public comments in any location.

JD DT PW
Y Y Y

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

Vote:

24



11:18 a.m.

Committee
Discussion:

Motion:

Second:

Public Comment
for Agenda Item
5.4.2:

Vote:

REGION 3 San Francisco Bay

5.4.2 Saint Mary’s College Baccalaureate Degree Nursing Program

Jovita Dominguez asked to hear from the program.

Pamela Stanley, school representative, thanked their NEC Kimberly Knight for
all the work she’s done to help them get their documents completed and
preliminary accreditation visit. They can answer any questions from the
members.

Loretta Melby said the materials include all information supporting the request
and the school representative are not generally prepared to make any type of
presentation to the members. However, if the members have any questions they
can ask.

Jovita Dominguez: Motion to Recommend granting initial approval of a new
prelicensure nursing program, Saint Mary’s College Baccalaureate Degree
Nursing Program, at their previously approved enrollment pattern from their
feasibility study of 50 students twice per year beginning Fall 2025, for an annual
enroliment of 100 students.

Dolores Trujillo

No public comments in any location.

JD DT PW

Vote: Y Y Y
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11:23 a.m.

Committee
Discussion:

Motion:

Second:

Public Comment
for Agenda Item
5.4.3:

Vote:

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

REGION 7 Inland Empire

5.4.3 Westcliff University Baccalaureate Degree and Entry Level Master’s
Degree Nursing Program

Mary Ann McCarthy said the program requested to change their enroliment
pattern from the one previously approved by the board without any new
enrollments.

Loretta Melby explained the nursing education requirements for both BSN and
ELM are the same and the request is neutral for clinical placements since it is
for the same number previously approved by the board.

Jovita Dominguez: Motion to Recommend granting initial approval of a new
prelicensure nursing program, Westcliff University Baccalaureate Degree and
Entry Level Master’s Degree Nursing Programs, to 40 students three (3) times a
year for the BSN program yielding 120 students annually, and 20 students twice
(2) a year for the ELM program yielding 40 students annually, for a total of 160
students for both programs.

Patricia Wynne

No public comments in any location.

Vote: JD DT PW
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11:28 a.m.

11:28 a.m.

5.5

Committee
Discussion:

Motion:

Second:

Public Comment
for Agenda Item
5.5.1:

Y Y Y

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

Discussion and possible action regarding a request for a new campus
location with an enrolilment increase for an approved prelicensure nursing
program.

REGION 1 Sacramento

5.5.1  Samuel Merritt University Entry Level Masters and Baccalaureate
Degree Nursing Program (request for reconsideration to change
February 2025 board action from denial to deferment)

Dolores Truijillo is open to defer taking action.
Jovita Dominguez agrees.

Dolores Trujillo: Motion to Recommend accepting the request for
reconsideration and defer taking action on the request for an enrollment
increase for approved prelicensure nursing program, Samuel Merritt University
Entry Level Masters and Baccalaureate Degree Nursing Program — Sacramento
campus to allow the program to consider other options for future Board approval
consideration.

Jovita Dominguez

Tanya Altmann, CSUS — She is concerned with the deferment request with the
same location but different clinical locations. In her 10 years she has not seen a
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Vote:

request where the school requests clinicals in another area and then there is no
enforcement, and they do clinicals in the Sacramento area.

Loretta Melby said there are recent requests from nursing programs who are
approved at one location and do clinicals in another location. She said this is an
uncommon request but it is happening more often now. She gave some
examples from previous schools and out of state programs. She said there will
be a data bank tracking clinical facility approval, and the tentative release date
is May 1. She said the data will allow the board to investigate issues that may
arise from clinical placements of schools. She said the board has authority to
look at this under CCR section 1423(b). If after investigation of any issues the
board has authority to act and hold a program accountable if it is found the
school is not following board laws and regulations.

Nancy James — Thanks the EO. Dean at Sierra College — She voiced her
concern last month for the schools impacting their clinicals in the Sacramento
region. She echoes Tanya Altman’s issues but also voices her concern about
faculty recruitment and retention and their inability to get enough nursing faculty.
She’ll come back when this program is back on the agenda.

Loretta Melby spoke about different options for Samuel Merritt in establishing
their enroliment increase.

No public comments in Sacramento.

JD DT PW
Y Y Y

Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed

Vote:
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11:42 a.m.

11:42 a.m.

5.6

Committee
Discussion:

Discussion and possible action regarding a request to accept a feasibility
study for new prelicensure nursing programs

REGION 1 Sacramento

5.6.1 Arizona College of Nursing Baccalaureate Degree Nursing
Program

Dolores Trujillo asked to hear from public comment.

Patricia Wynne said she is surprised this request is on the agenda based on the
discussions going on for the last several months that Sacramento is not a good
area to open a new program based on impaction.

After Public Comment:
Loretta Melby said Carol Velas is the consultant for Arizona College and would
like to speak but she is having difficulty getting on to speak.

Dr. Debbie Long, school representative, said Carol did extreme due diligence
and had difficulty getting contact information to send the surveys out. She said
there were a lot of roadblocks to the consortium and have discussions because
they are not an active member. She said it was not intentional to leave everyone
off the survey list. She said they heard identical worry when they opened their
Ontario campus. She said they’ve brought faculty from other areas, and they
have faculty in other areas of the country. She said some faculty are interested
in relocating to California. She said if anyone contacts their neighbors in Ontario
it will show they are very good neighbors who work with the other programs.
They have 100% pass rate. They have a rich mentoring program. They take
NPs in the area who are interested in becoming faculty and mentor them into
the role to help avoid impaction with faculty.

29



Patricia Wynne said she doesn’t think their program has any ill feelings about
their institution. She has concerns about the other schools who are looking to
locate in an area that is severely impacted.

Dr. Carol Velas, school representative, appreciates Michelle Johnson and Mary
Jane Rosenblatt for their guidance during their feasibility study. She knows
there is clinical impaction in this area but asks the ELC and board to keep in
mind that the guidelines say this is a two-year process. Any decision today will
not impact any program in the area for two years. She said the Department of
Public Health Care Services said there are four major hospitals, Dignity Health,
Sutter Health, Kaiser, and UC Davis are expanding their footprints in the area to
accommodate this enrolliment growth for the population growth. The expansions
should be finished when they come into the area in March 2027. None of this is
going to impact any of the schools that are here opposing the program now.

Loretta Melby said workforce data cannot be considered by the members or
board based on the recent sunset bill. She said when the update to CCR 1432
to add the EDP-1-01 to the process includes new campus locations, it was
aimed to be a one-year process not two years. She spoke about the different
types of information by law that can be considered by the board.

Carol Velas said she was not speaking about workforce but that the expansions
will create more clinical opportunities for students. She spent a week in
Sacramento to speak directly with representatives in all organizations and that
was very clear they could not displace other programs. They obtained 26 facility
verification forms in alternative areas. They stayed away from big hospitals
because they knew they were impacted. She tried to go to the consortium, but
they are not approved and cannot attend those meetings. She said she called
the schools to obtain contact information for the surveys. She said they have a
partnership with Tenant Hospital in Modesto and Turlock for 12-15 of their
employees in a cohort. She spoke about the regulations and guidelines and all
other attempts to follow them as they prepared this request. She said she was a
NEC for six years and liaison to this committee, so she knows the regulations
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and said they are missing out on a wonderful program by not even considering
this program to come into the Sacramento area.

Loretta Melby addressed some of the issues brought up by Dr. Velas. She
pointed to the data on the BRN website showing the regional information for the
nursing students. She spoke about displacement data on the BRN dashboard.
She spoke about attending committee and board meetings. She spoke about a
HCAI presentation at the November 2024 meeting showing shortage and
surplus areas are in the state.

Carol Velas said she already reviewed the information.

Loretta Melby said she is sharing to the public, board, and committee members.
She also showed the different tabs in the interactive dashboard. She also
showed the statewide nursing data by region to show all that has been done to
address areas of concern in this region.

Jovita Dominguez asked if this is time for public comment.

Loretta Melby said that concluded and is closed. The committee can ask
questions, make a motion, defer more discussion to the board.

Carol Velas said she doesn't think it is fair or equitable that there’s no
responsibility for the programs to meet with them. They cannot attend the
director’s and dean’s meeting, or consortiums. She would like to know what they
can do, that is more than what they did. She spent months on all the reports
shown by EO Melby.

Patricia Wynne said they rely on all the charts that show all the increases
they’ve evaluated.

Carol Velas said there are 5 million people and wonders if there is an ability to
replace nurses in the workforce.



Motion:

Second:

Public Comment
for Agenda Item
5.6.1:

Dolores Truijillo said she works in this area, and it is becoming impacted. She
thinks they’ve had ample discussion and is ready for a motion.

Loretta Melby asked if this could be consistent to defer the program to consider
alternatives since they’ve already spent $40,000. She explained what must be
done if they are denied starting all over including spending another $40,000.
She suggested the third bullet that allows the program to continue to work to get
approved in the same region or in another area. That has been the precedent
for all other schools that are not approved or accepted.

Dolores Trujillo asked Patricia Wynne for her thought process on this.

Patricia Wynne thinks they should be consistent and defer action, so they don’t
have to start the process all over again.

Dolores Trujillo: Motion to Recommend defer taking on the request for
acceptance of the feasibility study for a new prelicensure nursing program
secondary campus in Rancho Cordova requested by Arizona College of Nursing
Baccalaureate Degree Nursing Program to allow them to present new
information to the board at a future time for consideration for approval.

The Board may accept or not accept the feasibility study, or may defer action on
the study to provide the program applicant with an opportunity to provide
additional information.

Patricia Wynne

Nancy James, Sierra College — She is deeply concerned with colleges and
universities seeking to open in the Sacramento area. The area is inundated with
requests for clinical placements and will have a huge impaction on clinical
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placements. She said this will put a strain on nursing faculty as well. She
suggests the feasibility study not be accepted because additional nursing
programs will negatively impact what is currently here and should not be

allowed.

Tanya Altman, CSUS — She said she submitted a letter of objection to the board
about this request. She said she spoke with Arizona College and was told they
are conducting a survey. She did not get the survey, but a random faculty
member did which concerns her since they know who she is. She said last
month they had a regional planning for Psych Mental Health, and they invited
one school trying to come into Sacramento and they said they had a contract
with one of the mental health facilities. When they finished their planning, it
showed there was one available spot on a Tuesday evening in the summer for
less than 10 students. They asked the program if that would fill their need in
Sacramento and they said no they would look elsewhere.

Karen Griffith, Deputy Director for Children and Family Services for Sacramento
Employment Training Agency, also known as SETA — She listed out the various
programs she oversees in the community. She is supportive of the Arizona
College request as it increases access to their families and children, but she
wants to acknowledge they are not subject to the inner working and impacts of
the Sacramento nursing programs.

Dr. Heather Brown, Dean California Northstate University — She is asking the
committee to deny this request for Arizona College. Their program was recently
approved by the BRN. This new program is proposed to be right next door to
their program in Rancho Cordova. She has not heard from Arizona College
about this request. She listed a variety of investments and reasons why the
program should be denied.

Dr. Angela Straw, Department Chair of California Northstate nursing program —
She is requesting Arizona College be denied for the same reasons as Dr.
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Heather Brown. Adding an additional 144 students each year will negatively
impact all nursing programs.

No public comments in Sacramento.

Vote:
JD DT PW
Vote: Y Y Y
Key: Yes: Y | No: N | Abstain: A | Absent for Vote: AB
Motion Passed
12:34 p.m. 6.0 Adjournment
» Jovita Dominguez, Chairperson, adjourned the meeting.
Submitted by: Accepted by:
Loretta Melby, MSN, RN Jovita Dominguez, BSN, RN
Executive Officer President
California Board of Registered Nursing California Board of Registered Nursing
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BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Iltem Summary

AGENDA ITEM: 4.1
DATE: June 17, 2025

ACTION REQUESTED: Discussion and possible action regarding whether to recommend
approval of the proposed curriculum revisions and clinical
facilities and to acknowledge the receipt of program progress
reports

Schools are identified within the meeting materials in tables titled
Prelicensure Curriculum Changes, Progress Reports, and
Clinical Agency or Facility Approvals

REQUESTED BY: Mary Ann McCarthy, Supervising Nursing Education Consultant

BACKGROUND: Curriculum of a nursing program shall meet the requirements set
forth in 16 CCR § 1426 and shall be approved by the Board. Additionally, any revised curriculum
shall be approved by the Board prior to its implementation. According to Board policy, Nursing
Education Consultants (NEC) may review curriculum changes that do not significantly alter
philosophy, objectives, or content and programs can implement, as needed, prior to Board
approval. These requests are then reported to the Education/Licensing Committee and the Board
for approval.

In accordance with 16 CCR § 1427 a nursing program shall not utilize any agency of facility for
clinical experience without prior approval by the Board. Each program must submit evidence that it
has complied with the requirements set forth by the board and shall only assign students to
facilities that can provide the experiences necessary to meet the program’s written objectives for
student clinical learning experiences.

The NECs review all curriculum changes, progress reports and clinical agency and facility
approvals. Upon review, the NEC assist nursing education programs in eliminating education
barriers and course or content redundancies and support efforts in the development and use of
effective instructional methods and delivery models. These requests are reported to the
Education/Licensing Committee and the Board for approval.

A list of schools who have submitted Curriculum changes, Program Progress Reports, and Clinical

Agency or Facility Approvals, that have been reviewed for implementation by the NECs, are in your
materials packet. These are consent agenda items.

NEXT STEP: Place on Board Agenda.

PERSON TO CONTACT: Mary Ann McCarthy, EdD, MSN, RN, PHN
Supervising Nursing Education Consultant
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Prelicensure Curriculum Changes
Education/Licensing Committee
June 17, 2025

SCHOOL NAME

APPROVED
BY NEC

Date FULL COMPLIANCE REPORT

ELM (alpha a-z)

BSN (alpha a-z)

Gurnick Academy of
Medical Arts

K. Daugherty

05/22/25 Program Request - Update Content Required for Licensure (CRL) to
correct a few noted typos and inaccuracies. No changes in the total
content required for licensure units, other degree units, or total
graduation units, course content, or sequencing.

Rationale - Routine form review for BSN program San Jose new
campus request and use of the same curriculum used at the Concord
campus.

Enrolliment Pattern - enroll 3x a year (January-56, May-28 and
September-28) for a total annual enrollment of 112 students.
Current enroliment - 241

Accredited - No

First CAV BRN Visit - 6/24-25/2024

NCLEX Pass Rates Last 2 Years

2022-23=87.76%

2023-24=78.57%

Attrition Per BRN Survey Past 2 years

2022-23=9.8%

2023-24=9.9%

Consortium - Yes, Centralized Clinical Placement System (CCPS)
Matriculation/Concurrent Collaborative Enroliment Agreements - No
Total Program Cost - $143, 200

Program in Compliance with BRN regulations

Sonoma State University

K. Daugherty

05/22/2025 | Program Request - As a result of joint BRN/Commission on Collegiate
Nursing Education (CCNE) accreditation visit the program updated the
curriculum forms to show the required minimum of 500 direct
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Prelicensure Curriculum Changes
Education/Licensing Committee
June 17, 2025

supervised patient care clinical data. Additionally, they updated current
course numbering, course titling, other degree and graduation courses
requirements consistent with catalog, nursing website, and course
syllabi. No changes in total number of nursing content required for
licensure or graduation unit requirements.

Rationale for Request -Updated forms to be consistent with current
regulatory requirements and the program website, syllabi and college
catalog.

Enrollment Pattern - enroll 1x a year-Fall 24 new students

Current Enroliment - 42 students

Accredited - CCNE

Last Accreditation Visit - November 2024

This was a joint visit with CCNE

NCLEX Pass Rate the Last 2 years

2022-2023=100%

2023-2024=100%

Attrition Per BRN Survey Past 2 Years

2022-2023=0%

2023-24=0%

Consortium - No

Matriculation or Concurrent Enrollment With - No

Total Program Cost - $34,525

Program is in Compliance with BRN regulations

ADN (alpha a-z)

Allan Hancock College

M. Bauz

03/19/2025 | Program Request — update course numbering and naming on
curriculum

Rationale for Revision — Compliance with the provisions of the
California Education Code (Title 5) and the common course
numbering).

Enrollment pattern — 50 students, 1x per year, Spring only
Current Enroliment — 50 students

Accredited — No
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Prelicensure Curriculum Changes
Education/Licensing Committee
June 17, 2025

Last CAV — 11/9-10/2022

NCLEX-RN Pass Rates for Past 2 Years:
2022-2023=85.29%

2023-2024=97.83%

Attrition Per Annual School Survey for Past 2 Years:
2022-2023 =3.1%

2023-2024 = 0.0%

Consortium — No

Matriculation Agreements with CSU Channel Island
Concurrent Enrollments — No

Total Cost of Program - $3,726

Program is in Compliance with BRN Regulations

Lassen Community College M. Bauz 05/22/2025 | Program Request — update course numbering and naming on
curriculum
Rationale for Revision — Compliance with the provisions of the
California Education Code (Title 5) and the common course
numbering).
Enroliment Pattern — 30 students every two years (even years), with an
additional 10 LVN to RN students starting year 2 of the program.
Current Enroliment — 34
Accredited — No
Last CAV — 07-13-2023
NCLEX — New Program — 15t graduating class December 2025
Attrition — No stats on attrition rates at this time.
Consortium - member of the Far North Regional Consortium.
Concurrent Enrollments — No
Total Cost of Program - $5,899
Program is in Compliance with BRN Regulations

Lemoore College M. Bauz 03/25/2025 | Program Request — update course numbering and naming on

(Previously West Hills)

curriculum
Rationale for Revision — Compliance with the provisions of the
California Education Code (Title 5) and the common course
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Prelicensure Curriculum Changes
Education/Licensing Committee

June 17, 2025

numbering).

Enrollment Pattern — 1x per year. 24 traditional in Fall and 10 LVN-RN
summer Bridge Program.

Current Enroliment — 56

Accredited — No

Last CAV - 09/13-14/2022

NCLEX-RN Pass Rates for Past 2 Years:

2022-2023=89.13%

2023-2024=94.44%

Attrition Per Annual School Survey for Past 2 Years:

2022-2023 = 8.6%

2023-2024 = 9.3%

Consortium — Yes, San Joaquin Valley Nursing Education Consortium
Concurrent Enrollments — No

Total Cost of Program -$7,449

Program is in Compliance with BRN Regulations

Los Medanos College

K. Daugherty

05/022/25

Program Request - effective Summer 2025 updated curriculum forms to
show increase in the LVN to RN Transition course units and update the
other degree requirement showing acceptable courses and decrease in
units. Additionally, update curriculum forms for the ASN-BSN LMC/CSU
East Bay concurrent collaborative enrollment pathway. Total Content
Required for Licensure units for generic ASN program unchanged;
degree graduation units change from 77-84 units to 77-81 units.
Rationale for request — LVN to RN Transition course unit increase to
enhance preparation for advanced placement students.

Enrollment Pattern1x per year - Fall semester; 32 generic ASN first
semester and 16 LVN to RN advanced placements students.

Current enroliment - 76 students

Accredited - No

Last CAV - 5/11-12/2022

NCLEX for Past 2 Years

2022-23=91.3%
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June 17, 2025

2023-2024=96.0%

Attrition per Annual School Survey Past 2 Years

2022-2023=2.5%

2023-24=2.8%

Consortium - Yes, Bay Area Community College Consortium,
Centralized Clinical Placement System (CCPS) and Kaiser Permanente
My Clinical Exchange.

Matriculation/Collaborative Agreements - Yes, CSU East Bay traditional
non-current enrollment RN to BSN and LMC/CSUEB Concurrent
Collaborative ASN to BSN

Total Cost of Program - $6,864

Program in Compliance with RN Regulations

Madera Community College M. Bauz 05/21/2025 | Program Request — update course numbering and naming on
curriculum
Rationale for Revision — Compliance with the provisions of the
California Education Code (Title 5) and the common course
numbering).
Enrollment Pattern — 15 students admitted only 1x/year in the summer.
Current Enrolliment — 15 LVNs. LVN to RN Bridge Program only.
Accredited — No
Last CAV - 09/29-30/2020
NCLEX-RN Pass Rates for Past 2 Years:
2022-2023=100%
2023-2024=100%
Attrition Per Annual School Survey for Past 2 Years:
2022-2023 = 20.0%
2023-2024 = 26.7%
Consortium — Yes, San Joaquin Valley Nursing Education Consortium
Concurrent Enrollments — No
Total Cost of Program - $6,840
Program is in Compliance with BRN Regulations

Mt. San Antonio College H. Hunter 03/28/2025 Program Request — update course numbering and naming on
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Prelicensure Curriculum Changes
Education/Licensing Committee
June 17, 2025

curriculum forms to reflect the approved 2024 curriculum change.
Rationale for Revision — Updated forms to be consistent with current
regulatory requirements and the program website, syllabi and college
catalog.

Enrollment Pattern — 60 students, 2x a year

Current Enroliment — 228

Accredited By - ACEN

Last Accreditation Visit — Fall 2023

This was a joint visit with ACEN

NCLEX-RN Pass Rates For Past 2 Years

2022-23 = 88.70%

2023-24 = 96.49%

Attrition Per Annual School Survey For Past 2 Years:

2022-23 =5.2%

2023-24 =4.3%

Consortium - Yes

Matriculation Agreements - No

Concurrent Enrollments — No

Total Cost of Program. $4432.00-Residents. $16,570-Non-Residents
Program is in Compliance with BRN Regulations

Shasta College

M. Bauz

05/23/2025 | Program Request — update course numbering and naming on
curriculum

Rationale for Revision — Compliance with the provisions of the
California Education Code (Title 5) and the common course
numbering).

Enrollment Pattern — 30 student Fall and Spring

Current Enrollment — 120

Accredited — No

Last CAV - 04/25-26/2023

NCLEX-RN Pass Rates for Past 2 Years:

2022-2023 88.14%

2023-2024 93.22%
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2022-2023 = 11.7%

2023-2024 = 8.2%

Consortium — Yes

Concurrent Enrollments — No

Total Cost of Program - $8,145.95

Program is in Compliance with BRN Regulations

Attrition Per Annual School Survey for Past 2 Years:
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PROGRESS REPORTS
Education/Licensing Committee
June 17, 2025

SCHOOL NAME APPROVED DATE PROGRESS REPORT
BY NEC APPROVED | Brief Summary

Clinical Concerns Reported

from Programs

Faculty Concerns Reported

from Programs

Feasibility Abandonment

Healthcare Career College MA. McCarthy | 05/26/2025 | Healthcare Career College has abandoned a second application for a
new prelicensure registered nursing program. Second ADN program
letter of intent was received 06/30/2023. October 2024 an extension
was granted until June 2025. Requirements specified in 16 CCR 1421,
document EDP-1-01, was not completed, including the receipt of
payment or submission of the Feasibility study. After one year’s time
the application is deemed to have been abandoned.

California Career Institute MA. McCarthy 05/26/2025 | California Career Institute has abandoned a second application for a
new prelicensure registered nursing program. Second ADN program
letter of intent was received 07/11/2022. Extension was granted until
July 2025. Requirements specified in 16 CCR 1421, document EDP-I-
01, was not completed. After one year’s time the application is deemed
to have been abandoned.

Feasibility Extension

Request

Honor Health Sciences MJ. Rosenblatt 05/08/2025 | Honor Health Sciences is requested a one-year extension for
submitting the initial feasibility study to May 2026. The program is
working with BPPE for designation as a degree granting institution.

Marsha Fuerst School of D. Shipp 04/14/2025 | Marsha Fuerst is requesting an extension of their request for additional

Nursing

campus Feasibility study until June 2026 to allow additional time to
seek alternate site and collaborate with programs in that respective

44
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Education/Licensing Committee
June 17, 2025

SCHOOL NAME APPROVED DATE PROGRESS REPORT
BY NEC APPROVED | Brief Summary
area.

National Career College M. Bauz 04/28/2025 | National Career College (NCC) is requesting a one-year extension for
submitting a revised Feasibility Study. NCC has hired a new consultant
to assist with the revisions and is requesting an extension until August
2026.

Summit College MA. McCarthy | 05/26/2025 | Summit College is requesting a one-year extension for submitting a
revised Feasibility Study. Additional time to finalize critical component
of the feasibility. The extension request is until July 2026.

Initial Self-Study Extension

Request

Southern California Health L. Kennelly 05/15/2025 | SOCHI is requesting a 1-year extension to complete submission of

Institute (SOCHI) initial self-study documents and submit for a program director.
Extension is until May 2026.

ELM (alpha A-Z)

BSN (alpha A-Z)

Arizona College M. Johnson 04/10/2025 The parent company for Arizona College of Nursing, Sentinel Peak
Colleges LLC (SPC), has entered into a Membership Interest Purchase
Agreement with Searchlight Capital Partners. SPC will continue to hold
the majority of the voting and economic interests, retaining
approximately 52%, with the expected date of May 16, 2025.

William Jessup University K. Daugherty | 05/23/2025 BSN program’s school website is using the shorter “Jessup University”
for marketing purposes. William Jessup University remains the legal
name of the school.

ADN (alpha A-2)

Carrington College K. Daugherty 03/26/2025 | Carrington College notified that effective March 31, 2025, Carrington

Sacramento

College’s Board of Governors has selected Nick Gomez, PhD, MBA as
President of Carrington College. M. Charles, former Carrington
president (2019-3.30.2025) will remain with Carrington College as
Executive VP of Campus Operations.
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SCHOOL NAME

APPROVED
BY NEC

DATE
APPROVED

PROGRESS REPORT
Brief Summary

Los Angeles City College

M. Johnson

05/13/2025

Progress report from previous routine continuing approval visit
November 2024 areas of non-compliance for CCR 1424 Administration
and Organization of the Nursing Program, in two resource related
subsections. Program is still in non-compliance with the two resource
related subsections and are currently working to address them. One
student worker hired and another currently under review to assist with
reallocation of space. New Simulation Technician to start May 2025.
Open lab hours are now available to students. Two full-time faculty
positions remain unfilled at this time, one adjunct faculty in interview
process, and Program Director in interim status to be re-evaluated
summer of 2025.

APRN (alpha A-Z)

CSU Stanislaus

M. Johnson

04/10/2025

CSU Stanislaus MSN FNP program has submitted a curriculum
revision with implementation for Fall 2025, to align with the Commission
on Collegiate Nursing Education (CCNE) accreditation requirements,
National Organization of Nurse Practitioner Faculties (NONPF)
competencies, and National Task Force (NTF) Standards. Clinical
practicum hours increased to 825 hours without increasing number of
semesters students are at clinical sites. A summer semester included
to optimize course distribution and student learning outcomes. Total
Curriculum Plan has been updated to reflect changes.

Sonoma State University

K. Daugherty

05/25/2025

SSU FNP program updated BRN curriculum forms to document MSN-
FNP degree option. Post Master’s Certificate FNP program currently on
paused.

University of California
Davis (UCD)

K. Daugherty

00/00/2025

UCD DNP-FNP program has updated BRN NP curriculum forms to as
part of initial CCNE. BRN accreditation site visit review to be consistent
with college catalog, program website, and course syllabi. Total units
for graduation 133 units with 26 units of 780 supervised direct patient
care clinical hours.

West Coast University

MA. McCarthy

05/19/2025

Notice of intent to start a Psych Mental Health Nurse Practitioner
(PMHNP) track in 2021. This track was reviewed on a joint continuing

46




PROGRESS REPORTS
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SCHOOL NAME

APPROVED
BY NEC

DATE
APPROVED

PROGRESS REPORT
Brief Summary

approval visit with CCNE in March of 2024. PMHNP and all WCU NP
programs are in Compliance with BRN Regulations
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CLINICAL AGENCY OR FACILITY APPROVALS
Education/Licensing Committee
June 17, 2025

SCHOOL NAME APPROVED DATE CLINICAL SETTING
BY NEC APPROVED | Name of Facility, Type of Facility = details if not obvious (Acute/Non-
Acute), Average Daily Census (ADC), Content Areas (MS/O/C/PMH/G)
ELM (alpha a-z)
University of Pacific K. Daugherty 04/29/2025 | Capitol Post Acute Care SNF, LTC, ADC-118, MS,G
Mountain Manor Rehab Center, LTC, ADC-40, MS,G
BSN (alpha a-z)
Angeles College M. Johnson 05/12/2025 | Providence Holy Cross Medical Center, Acute, ADC 20-40, MS/G
CNI College D. Shipp 04/28/2025 | Bayview Hospice, Non-Acute, ADC 100, MS/G
National University MA. McCarthy 04/28/2025 | The Playground Learning Center, Non-Healthcare, Out rotation only.
ADC-12,C
Samuel Merritt University MA. McCarthy 06/03/2025 | Marshall Medical Center, Acute, ADC-20, MS-G-O
Mercy Medical Center Merced, Acute, ADC-45, MS-O-C-G.
Unitek College MA. McCarthy 04/05/2025 | Walton Pediatrics Medical Association, Clinic, ADC — 36, C
West Coast University MA. McCarthy 05/14/2025 | Loma Linda Post Acute, Long-Term Care, ADC 78, MS-G
York Healthcare & Wellness Centre, Long-Term Care, ADC 107, MS-G
Granada Hills Care Center, Long-Term Care, ADC 48, MS-G
West Coast University MA. McCarthy 05/29/2025 | Oncology Institute of Hope and Innovation, Non-Acute, ADC-15 MS-G
ADN (alpha a-z)
Butte College K. Daugherty 04/28/2025 | Paradise Medical Group Chico Pediatrics, Clinic, ADC-40, C
College of San Mateo L. Kennelly 03/21/2025 | Kaiser Permanente Redwood City, Acute, ADC — 20, MS/G
Sequoia Hospital, Acute, ADC - 20, MS/O/G
Zuckerberg San Francisco General, Acute, ADC — 158, MS/C/G
College of San Mateo L. Kennelly 04/01/2025 | California Pacific Medical Center — Davies Campus, Acute/Long Term
Care, ADC — 40, MS/G
Cuesta College L. Kennelly 04/08/2025 | San Luis Post Acute Center, Long Term Care, ADC — 40, G
Los Angeles Harbor College | M. Johnson 05/14/2025 | Alamitos Belmont Rehabilitation Hospital, Non-Acute, Long-Term Care,
ADC 87, MS/G
Marsha Fuerst School of D. Shipp 04/08/2025 | Kaiser Permanente — Riverside, Acute, ADC 8-180, MS/O/G
Nursing
Marsha Fuerst School of D. Shipp 04/11/2025 | Whittier Hospital Medical Center, Acute, ADC 8-24, MS/O/C/G

Nursing

48




CLINICAL AGENCY OR FACILITY APPROVALS
Education/Licensing Committee
June 17, 2025

SCHOOL NAME APPROVED DATE CLINICAL SETTING
BY NEC APPROVED | Name of Facility, Type of Facility = details if not obvious (Acute/Non-

Acute), Average Daily Census (ADC), Content Areas (MS/O/C/PMH/G)

Marsha Fuerst School of D. Shipp 04/14/2025 | Kaiser Permanente South Bay, Acute, ADC 3-20, MS/O/C/G

Nursing Rady Children’s Hospital, Acute, ADC 40, C

Merced Community College M. Bauz 02/19/2025 | John C. Fremont Healthcare District, Acute, Long-Term, Clinic, ADC 8-
80, MS/G

Merced Community College M. Bauz 04/03/2025 | Valley Children’s Hospital, Acute, Clinic, ADC 10-164, C

Moorpark College M. Johnson 03/18/2025 | Aspen Surgery Center, Ambulatory Care, ADC-10, MS/C/G

Palo Verde College M. Johnson 04/01/2025 | Desert Children’s Ambulatory Care, ADC- 20, C
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Agenda Iltem 4.2

Discussion and possible action regarding whether to
recommend continuing approval of approved nursing programs

BRN Education/Licensing Committee | June 17, 2025
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BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Iltem Summary

AGENDA ITEM: 4.2
DATE: June 17, 2025

ACTION REQUESTED: Discussion and possible action regarding whether to recommend
continuing approval of approved Prelicensure nursing programs and
Advanced practice nurse practitioner nursing programs

REQUESTED BY: Mary Ann McCarthy, Supervising Nursing Education Consultant

BACKGROUND: The California Business and Professions Code (BPC) section 2785
requires the Board to prepare and maintain a list of Board-approved nursing schools in California
whose graduates, if they have the other necessary qualifications, shall be eligible to apply for a
license to practice nursing in this state. Additionally, BPC sections 2786.2 and 2788 and the
California Code of Regulations section 1483.1, require the Board to inspect all Board-approved
nursing schools and written reports of the visits to be made to the Board, which shall subsequently
approve those nursing schools that meet the requirements provided by the Board.

The Nursing Education Consultants (NEC) conduct comprehensive program and interim approval
visits and provide ongoing consultation to proposed and currently approved pre-licensure and
advanced practice nursing education programs ensuring approved programs prepare safe
competent registered nurses and advanced practice nurses.

The NECs have received and reviewed all documentation from program listed in Agenda ltem 4.2.

Information on these requests is on the lists provided in your materials packet. These programs
have met all Board rules and regulations related to the requests and are consent agenda items.

NEXT STEP: Place on Board Agenda.

PERSON TO CONTACT: Mary Ann McCarthy, EdD, MSN, RN, PHN
Supervising Nursing Education Consultant
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Prelicensure Continuing Approval Visit Consent Agenda Items
Education/Licensing Committee
June 17, 2025

SCHOOL NAME APPROVED | VISIT DATES | FULL COMPLIANCE REPORT
BY NEC
ELM (alpha a-z)
BSN (alpha a-z)
ADN (alpha a-z)
College of San Mateo L. Kennelly 02/04/2025 | Enrollment Pattern — 50 students x once a year in fall.
Current Enrollment - 95 students
Accredited By — This visit was an initial accreditation visit with
Accreditation Commission for Education in Nursing (ACEN)
Last Accreditation Visit — N/A
Was this visit a joint visit with the BRN - Yes
NCLEX-RN ass Rates For Past 5 Years
2019-20 = 86.36%
2020-21 =93.75%
2021-22 =92.45%
2022-23 =84.31%
2023-24 =94.92%
Attrition Per Annual School Survey For Past 5 Years:
2019-20 =6.0%
2020-21 =0.0%
2021-22 =15.4%
2022-23 =2.0%
2023-24 =6.1%
Consortium — No
Matriculation and/or Concurrent Enrollment With — Concurrent enrollment
with San Francisco State University in process.
Total Cost Of Program — $8,000
Program is in Compliance with BRN Regulations
College of the Sequoias L. Kennelly 03/17/2025 | Enrollment Pattern — 90 students twice a year and 20 students every

other year for year-round program only.
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Current Enroliment - 200

Accredited By — Initial Joint visit with ACEN

Last Accreditation Visit — N/A

Was this visit a joint visit with the BRN - Yes
NCLEX-RN Pass Rates For Past 5 Years

2019-20 = 94.30%

2020-21 = 87.85%

2021-22 = 87.00%

2022-23 = 95.10%

2023-24 = 86.90%

Attrition Per Annual School Survey For Past 5 Years:
2019-20 = 5.8%

2020-21 =4.1%

2021-22 = 2.8%

2022-23 = 4.4%

2023-24 =1.7%

Consortium — Yes, Central San Joaquin Valley Clinical Education
Collaborative

Matriculation and/or Concurrent Enrollment With — Yes, Matriculation
Agreement with University of Phoenix.

Total Cost Of Program — $6,094.41

Program is in Compliance with BRN Regulations

Contra Costa College

D. Shipp

02/18/2025

Enrolliment Pattern — 40 students every Fall and 8 advanced placement
students every year, Annual enroliment of 48
Current Enroliment - 72

Accredited By — N/A

Last Accreditation Visit — N/A

Was this visit a joint visit with the BRN - No
NCLEX-RN Pass Rates For Past 5 Years

2019-20 = 90.5%

2020-21 = 82.5%

2021-22 =83.3%

2022-23 = 86%

2023-24 = 94.29%

Attrition Per Annual School Survey For Past 5 Years:
2018-19 = 2.2%

%2019-20 = 24.5%

2020-21 =30 %
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2021-22 = 0.0%

2022-23 = 3.9%

Consortium — No

Matriculation and/or Concurrent Enroliment - No
Total Cost Of Program — $3,438

Program is in Compliance with BRN Regulations

Cuesta College

L. Kennelly

04/08/2025

Enrollment Pattern — 46 students every fall, 34 every spring.
Current Enrollment - 114 students

Accredited By — Not accredited

Last Accreditation Visit — Fall 2019

Was this visit a joint visit with the BRN - No

NCLEX-RN Pass Rates For Past 5 Years

2019-20 = 97.30%

2020-21 = 93.18%

2021-22 = 97.56%

2022-23 = 95.74%

2023-24 = 100%

Attrition Per Annual School Survey For Past 5 Years:
2019-20 = 8.2%

2020-21 =6.1%

2021-22 = 8.9%

2022-23 = 6.3%

2023-24 = 0%

Consortium — Yes, South Central Coast Regional Consortium (SCCRC)
Matriculation and/or Concurrent Enrollment With — Yes, matriculation
agreement with CSU Monterey Bay

Total Cost Of Program — $5,728

Program is in Compliance with BRN Regulations
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Nurse Practitioner Continuing Approval Visit Consent Agenda Items
Education/Licensing Committee
June 17, 2025

SCHOOL NAME APPROVED | VISIT DATES | FULL COMPLIANCE REPORT
BY NEC

APRN (alpha a-z)

West Coast University MA. McCarthy 05/19/2025 | Date of this joint visit — March 2024

NP Programs Offered — FNP, AGACNP, AGPCNP, PMHNP

Current Enrollment Pattern in both Masters and post masters
certifications is 6 times per year

Current Enroliment—FNP-375, AGACNP-67, AGPCNP-183, PMHNP-254
Accredited By — CCNE through December 2029

Last Accreditation Visit — MSN 11/2011 Post Certificate 03/2014

Total Cost Of Program — $43-$48K depending on track

Program is in Compliance with BRN Regulations

Family/individual across the lifespan (FNP)

Adult-gerontology, primary care or acute care (AGPCNP and APACNP)
Neonatal (NNP)

Pediatrics, primary care or acute care (PNP-PC and PNP-AC)
Women'’s health/gender-related (WHNP)

Psychiatric-Mental Health across the lifespan (PMHNP)
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Nurse Practitioner INITIAL Approval Visit Consent Agenda Items
Education/Licensing Committee
June 17, 2025

SCHOOL NAME APPROVED | VISIT DATES | FULL COMPLIANCE REPORT
BY NEC
APRN (alpha a-z)
University of St. Augustine MA. McCarthy 12/04/2024 | Initial BRN Approval Visit — 12-04-2024

of Health Sciences

NP Programs Offered — AGPNP, PMHNP, FNP

Enroliment Patterns

FNP — 25 students 3 times a year, annual enrolliment 45 students
PMHNP — 9 students 3 times a year, annual enroliment 27 students
AGPCNP - 5 students 3 times a year, annual enrollment 15 students
Current Enrollment —AGPNP - 0, PMHNP - 12, FNP- 29

Accredited By — CCNE

Last Accreditation Visit — Fall 2023

Total Cost Of Program — AGPNP — $44,065, PMHNP - $44,065, FNP-
$43,220.

Program is in Compliance with BRN Regulations
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Agenda ltem 5.1

Discussion and possible action regarding prelicensure nursing
programs in non-compliance

BRN Education/Licensing Committee | June 17, 2025
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BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Iltem Summary

AGENDA ITEM: 5.1
DATE: June 17, 2025

ACTION REQUESTED: Discussion and possible action regarding prelicensure nursing
programs in nhon-compliance

REQUESTED BY: Mary Ann McCarthy, Supervising Nursing Education Consultant

BACKGROUND: The Board shall prepare and maintain a list of Board-approved nursing
schools in California whose graduates, if they have the other necessary qualifications, shall be
eligible to apply for a license to practice nursing in this state. The Executive Officer delegates the
Board inspection of all California nursing schools and written reports of the visits to the assigned
Nursing Education Consultant (NEC). At conclusion of the comprehensive program review, these
reports are presented by the NEC to the Board, which shall subsequently approve those nursing
schools that meet the requirements provided by the Board.

Upon receiving the report, if the Board determines that any Board-approved nursing school is not
maintaining the standard required by the Board, a written notice specifying the non-compliance(s)
shall be immediately given to the nursing school. If the non-compliance(s) are not corrected within
a reasonable time, the Board may remove the approval for the nursing school and provide written
notice of this Board action.

California Code of Regulations section 1423.2 specifies:
(a) After review of evidence of non-compliance with Article 3 and lack of demonstrated corrective
actions to remove noncompliance, the Board may take action to:
(1) Deny approval of a nursing program; or
(2) Revoke approval from a nursing program; or
(3) Place a nursing program on a warning status with intent to revoke approval; or
(4) Revoke approval when a program has been on a warning status for one year and the
program fails to show substantive corrective changes.

(b) The Board shall provide specific requirements for correction of noncompliance findings and a
return date for review of the program's approval status.

NEXT STEP: Place on Board Agenda.

PERSON TO CONTACT: Mary Ann McCarthy, EdD, MSN, RN, PHN
Supervising Nursing Education Consultant
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BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Iltem Summary

AGENDA ITEM: 5.1.1
DATE: June 17, 2025

ACTION REQUESTED: Discussion and possible action regarding prelicensure nursing
programs in non-compliance.
Merritt College Associate Degree Nursing Program (two years with non-
compliances following a BRN continuing approval visit)

REQUESTED BY: Heather Hunter RN, MSN, Nursing Education Consultant

BACKGROUND: In August 2023 the Board deferred taking action on the Continuing
Approval of Merritt College Associate Degree Nursing Program located in Oakland within Alameda
County due to one (1) area of non-compliance and seven (7) related non-compliances from their
February 2023 Continuing Approval Visit (CAV). The program came back in front of the Board in
August of 2024 and again in April 2025 with continued non-compliances. Per the Board motion the
program is to return quarterly to the ELC until the program is in full compliance. Since the original
CAV the program has come into compliance with two areas of non-compliance.

The program has an annual enrollment approval for 40 students in the Fall, but due to the lack of
faculty, resources, and multiple challenges, the program voluntarily held their enroliment in the Fall of
2023 and enrolled only 25 students in Fall of 2024. The program has made the decision again to
voluntarily hold enrollment for Fall of 2025 due to lack of resources, the resignation of their program
director and assistant program director and to focus on their non-compliances. Current enroliment is
21.

Report on remaining progress to clear non-compliance in the following areas:
e 1424(d) The program shall have sufficient resources including faculty.

Related non-compliances:

e 1424(b)(1) The nursing program shall have a written plan for evaluation of the total program,

o 1424(g) Faculty members shall have the primary responsibility for developing policies and
procedures, planning, organizing, implementing, and evaluating all aspects of the program.

e 1424(h) The faculty shall be adequate in type and number.

e 1425.1(a) Each faculty member shall assume responsibility and accountability for instruction,
evaluation of students, and planning and implementing curriculum content.

e 1426(a) The curriculum of a nursing program shall be that set forth in this section and shall
be approved by the board. Any revised curriculum shall be approved by the board prior to its
implementation.

Currently the program is still in non-compliance with the regulations that were reported to the Board in
April 2025. The program has hired a curriculum consultant who is currently working with the faculty on
the curriculum review and update. The curriculum consultant started April 14, 2025, and is contracted
until December 31, 2025. The program submitted a phased schedule for completing their curriculum
review and update that they state will be completed by December 31, 2025. The program does not
have a detailed dated timeline for the ELC currently for their phased curriculum review, update and
implementation date. The program reported that their total program evaluation would also be
completed by December 2025 and a detailed timeline for the development of their total program
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evaluation would not be available until June 2, 2025.

The program reported that they have posted two new faculty positions for positions needed by Fall of
2025 but have not interviewed nor hired any candidates at this time. The program did state, “We have
received one applicant to fill these positions, so the President worked with HR to increase the salary
range. The Dean of Division Ill, Monica Ambalal, is working with our academic senate president and
HR to form a hiring committee during the week of May 26-30, 2025.” The program reported that their
program director and assistant program director (psych content expert) will be retiring at the end of
Spring (June 2025) and they will be posting for two additional full time instructor positions to fill their
program director and assistant program director positions. There is no information on the timeline for
these positions to be posted to be filled.

The NEC is working closely and has met with the program director, assistant program director, and
the program’s leadership to ensure the current students in their program are able to complete the
program without delays or having to transfer to another program to complete their education due to
lack of faculty/program leadership. The program has decided to hold admissions for the fall of 2025.

Cost of the program = $8500

NCLEX Pass Rates Attrition rate per annual survey
2019-2020 = 100% 2019-2020 = 27.3%
2020-2021 = 95.65% 2020-2021 = 39.4%
2021-2022 = 77.78% 2021-2022 = 12.8%
2022-2023 = 88.24% 2022-2023 = 20%
2023-2024 = 89.47% 2023-2024 = 32%

NEXT STEP: Place on Board agenda.

PERSON TO CONTACT: Heather Hunter RN, MSN

Nursing Education Consultant
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One Year Review of Report of Findings
Deferred CAV Status
Executive Summary
May 21, 2025
Prepared by Dawn Williams, Program Director

Merritt College Response to Continuing Approval Visit Report of Findings/Non-
Compliances

This Executive Summary serves as an overall update to the non-compliances identified
by BRN Nursing Education Consultants in 2023.

Outstanding Non-Compliances
Updated as of May 2025

The most recent changes are listed below.
Ongoing and of Key Importance:

Faculty Improvement — Our administration worked to create two new posted positions
that are currently available to the public until June 20, 2025. The positions are for faculty
specialties in psychiatrics and pediatrics, and in order to receive a larger pool of
applicants, we adjusted the requested language to invite a broader range of interests.
The positions are not grant allocated and will be supported with Fund 1 through the
college. Both our chancellor and president of the college are committed to the new
positions. We have received one applicant to fill these positions, so the President
worked with HR to increase the salary range. The Dean of Division Ill, Monica Ambalal,
is working with our academic senate president and HR to form a hiring committee
during the week of May 26 — 30, 2025. The hires will remain confidential between the
hiring committee and commensurate to district process. HR has recently approved wo
additional positions to replace the program director (Dawn Williams) and assistant
program director (Lynn Bratchett) who have recently submitted their retirement requests
to conclude at the end of the Spring 2025 semester.

Total Evaluation Plan — The Program Evaluation Plan will be submitted with the
assistance of our nursing faculty — including Diana Barrios (Maternity Content Expert),
lona Henderson (Med-Surg Content Expert) and Monica Mofidi (Med-Surg), along with
our part timers who will be offered stipends for their support: (Randy Shields, Dr. Elena
Todorova, Tracy Perron, Donna Ervin, Raufat Ikharo and Khadijah Robinson). Our
curriculum consultant, Dr. Emily Herbert provided through NurseTim, the program
director, and Curriculum Committee lead Nghiem Thai will also be part of the process.
This plan should culminate and be submitted prior to the end of the consultant’s contract
in December 2025. A detailed timeline will be determined at the 6/2/2025 meeting.
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Curriculum Revision — The college has committed to support a curriculum consultant,
provided through the NurseTim corporation, named Dr. Emily Herbert (DNP, APRN,
FNP-C, CNE) to direct and support the work of the faculty to update, recraft and ensure
relevance of curriculum and the total program evaluation plan. The NurseTim contract
was approved by the PCCD (Peralta Community College District) on 4/14/2025 and it is
active until 12/31/2025.

The curriculum planning will unfold in four phases:
Phase |: Program Review

e Timeline: Start date to be mutually agreed upon; completed by December 31,

2025
e Delivery: Virtual
e Scope:

o Review curriculum, syllabi, handbooks, accreditation reports, and BRN
documentation
o Focus on gaps/overlaps, clinical judgment, instructional quality,
recruitment, access for part-time students, and NCLEX® readiness
e Deliverable: A written report with program strengths, challenges, improvement
recommendations, and curriculum revision suggestions

Phase IlI: Curriculum Planning
e Timeline: Start date to be mutually agreed upon; completed by December 31,

2025
e Delivery: Virtual
e Scope:

o Establish ADN curriculum goals, outcomes, and alignment with QSEN,
BRN, and accreditor standards
o Design up to 10-course curriculum with detailed course structures and
credit allocations
o Discuss program entry, progression, and facility/equipment needs
e Deliverable: A curriculum development plan with measurable outcomes, course
structure, and a course creation action plan

Phase IlI: Curriculum Development
e Course Development
o theory/lab courses
o practicum/clinical courses
e Timeline: Start date to be mutually agreed upon; completed by December 31,

2025
e Delivery: Virtual
e Scope:

o Project Lead coordinates between course developers and college
stakeholders

o Ensure alignment with curriculum standards and consistency across
courses
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o Course developers produce syllabi including descriptions, outcomes,
textbooks, outlines, and assessments
e Deliverables:
o Course syllabi using Merritt templates
o Curriculum becomes property of Merritt College

Phase IV: Curriculum Implementation Workshop
e Timeline: To be determined in collaboration with consultant
e Duration & Delivery: Two-day (12-hour) workshop, virtual or on-campus
e Scope & Agenda:
Day 1: Next Generation NCLEX® (NGN) & Clinical Judgment

e Morning:
= Overview of NGN and Clinical Judgment Measurement Model
(NCIMM)

= Evidence-based rationale for NGN
= Strategies to support safe, effective practice
e Afternoon:
= NGN item types and blueprinting to NCLEX® test plan and QSEN
= Writing reliable NGN test items
= Exam quality and testing policies
Day 2: Teaching Strategies & Course Prep
e Review of best practices in active learning, planning, and assessment
e Working sessions:
= Course-specific breakout work with consultant
= Develop first-unit lesson plans and assessment strategies (45 min
per course team)
e Deliverable: Customizable faculty development workshop with practical outputs
supporting NGN integration and course delivery readiness

Meetings with Nursing Faculty and Curriculum Committee Lead, Nghiem Thai
Meetings Held on 4/28/2025, 5/5/2025, 5/12/2025

e CurriQuNET Accounts created for Nursing faculty

e Faculty agreed to create a course modification proposal in CurriQunet for one of
the NURS classes assigned to each professor

e Instructors are reviewing existing CORs, beginning in May 2025

Grant Support and Program Expansion — Through the assistance of Dean Monica
Ambalal, Merritt College Nursing was awarded $1.15M through the “Rebuilding Nursing
Infrastructure” (RNI) grant offered through the CCCO to expand nursing education and
increase enrollment in nursing shortage areas. Key deliverables include hiring a
Simulation Laboratory Coordinator and Clinical Coordinator, funding professional
development, providing stipends for curriculum assessment, technology updates, and
mentorship opportunities for new faculty. There are no exact deliverables required by
the grantee through the language and scope of the initial FOA, and the premise of the
grant centers on compliance for the Merrit College Nursing program. The RNI grant is
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based on a two-year cycle, and the dean embedded funding to support the grant to
ensure its maintenance. Since we received this award, we are eligible to apply for a
second cycle of grant funding for the fiscal years of 2027 — 2029.

Response to Non-Compliances

1424 (d) - Sufficient Resources

1424 (f) -

The nursing program was provided funding through college Strong Workforce
Funds to hire and secure a consultant provided through NurseTim

The nursing program has secured a $1.15M grant awarded by the
Chancellor’s Office of the CCC

The president of Merritt College has been authorized to hire four full-time
faculty in Nursing

The Dean of Allied Health has been meeting bi-weekly in Spring 2025 with
the program director and assistant program director to maintain regular
communication centering on compliance issues; the VPI of Merritt College
has also been in attendance to provide support and communicate with the
president and chancellor of PCCD the ongoing needs in the Nursing area
The Merritt College Curriculum Committee was made aware of the Nursing
program update at the meeting held on 3/27/2025 and is prepared to support
the faculty by providing office hours and instructing faculty completing
required revisions

Assistant Director Responsibilities
The Assistant Director's role has been updated to include 50% administrative
duties, enhancing program leadership and continuity.

1424 (g) & (h) - Faculty Responsibilities and Adequacy

Nursing faculty is being supported by our Curriculum Committee to complete
needed COR updates

The Dean of Allied Health has received five part-time applications from HR
which may be used to support our Nursing program, provided they meet BRN
standards

A full-time Medical-Surgical instructor was hired in 2024; Pediatrics instruction
currently relies on part-time faculty, with two full-time hires planned for Fall
2025.

1424 (b)(1) - Total Program Evaluation

With the support of our Curriculum Committee and the consultant from
NurseTim, we plan to have a total evaluation plan prepared by Spring 2026. A
new evaluation plan will address attrition rates and include remediation
strategies to support student success. Increased faculty hiring will enhance
student support.

1425.1 & 1426 - Faculty Responsibilities & Curriculum Updates
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The Curriculum Committee lead has met with the Nursing faculty three times
in Spring 2025 to assist with minor updates to CORs in relative expert areas
Dr. Emily Herbert met with our Nursing Faculty and curriculum lead twice in
the Spring 2025 semester to address needed work on course edits

The nursing faculty hosted a 2-hour workshop (11/21/2024) to address
deficiencies in the Nursing curriculum and prepare for the upcoming
curriculum updates

An additional course was created to address a two-unit deficit and has been
approved for Fall 2024 implementation.

Faculty are revising curriculum, integrating simulation training, electronic
health records, and refining course content.

Immediate Goals

Hire 2-4 additional faculty members to support program implementation (in
progress)

Deliver a completed, approved curriculum and Total Program Evaluation (in
progress)

Continue graduating competent, safe, and skilled nurses.

Merritt College remains committed to strengthening its nursing program and ensuring
compliance with BRN standards while addressing the growing demand for nurses in the

Bay Area.
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BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Iltem Summary

AGENDA ITEM: 5.1.2
DATE: June 17, 2025
ACTION REQUESTED: Discussion and possible action regarding prelicensure nursing programs in
non-compliance.
Cabirillo College Associate Degree Nursing Program (non-compliances
following a BRN continuing approval visit)

REQUESTED BY: Mary Jane Rosenblatt Supervising Nursing Education Consultant

BACKGROUND: Cabrillo College Associate Degree Nursing program had a routinely planned
Continuing Approval Visit (CAV) on February 19, 2025. The program is not accredited. Last BRN approval was
Spring 2023, in response to the program having two consecutive years of annual NCLEX pass rates less than
75%.

Enroliment pattern: 32 students twice a year for an annual enroliment 64 students. Total enrollment is 112
students.

During the February 2025 visit, Cabrillo was found to be in non-compliance with three (3) BRN Regulations:

e CCR 1424 Administration and Organization of the Nursing Program,

e CCR 1425 Faculty Qualifications

e CCR 1425.1 Faculty Responsibilities.

Non-compliances pending review to clear
CCR 1425. Faculty--Qualifications and Changes.
e Progress: Position descriptions revised and going through the institutional approval process with
finalization expected June 2025.
CCR 1425.1. Faculty Responsibilities
e Progress: Curriculum planning added as a standing agenda item to all faculty meetings, and a dedicated
curriculum development workshop in May 2025. Revised curriculum submitted to institutional curriculum
committee in Fall 2025 and prepared for submission to the BRN for implementation in Fall 2026.
CCR 1425.1(b): Each faculty member shall participate in an orientation program.

e Progress: Program is actively working on developing an orientation manual as well as a defined process.
CCR 1425.1(d): Each faculty member shall be clinically competent in the nursing area in which he or she
teaches.

e Progress: Two faculty were identified needing evidence of direct patient care experience; one has

submitted evidence of clinical recency, and the other has proceeded with retirement at the completion of
the Spring 2025 semester.

NCLEX pass rates Attrition rate per annual school survey
2019-2020 = 75.81% 2019-2020 = 1.4%
2020-2021 = 71.21% 2020-2021 = 2.8%
2021-2022 = 64.79% 2021-2022 = 4.3%
2022-2023 = 93.84% 2022-2023 =5.3%
2023-2024 = 84.09% 2023-2024 = 5.9%

Total cost of program $10,183.00
NEXT STEP: Place on Board agenda.

PERSON TO CONTACT: Mary Jane Rosenblatt RN MSN NEA-BC
Supervising Nursing Education Consultant
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Cabrillo
College

Cabrillo College 6500 Soquel Dr.
Aptos CA 95003

April 29, 2025

MaryJane Rosenblatt, RN, MSN, NEA-BC, PHN Supervising Nursing Education Consultant
California Board of Registered Nursing

Dear Dr. Rosenblatt:

The Cabrillo College Nursing Program appreciates the Board of Registered Nursing’s thoughtful
review and feedback following the recent continuing approval visit. We recognize the importance
of maintaining full compliance with all regulatory requirements to ensure the highest standards of
nursing education. We have carefully reviewed the areas of

non-compliance and recommendations identified in the report and respectfully submit the
following responses, including corrective actions taken and plans for ongoing quality
improvement.

Areas of Non-Compliance

Job Descriptions

§ 1420. Definitions.

(h) “Director” means the registered nurse administrator or faculty member who meets the
qualifications of section 1425(a) and has the authority and responsibility to administer the
program. The director coordinates and directs all activities in developing, implementing,
and managing a nursing program, including its fiscal planning.

(c) “Assistant Director” means a registered nurse administrator or faculty member who
meets the qualifications of section 1425(b) and is designated by the director to assist in
the administration of the program and perform the functions of the director when needed.

The current position descriptions for the program director and assistant program director
do not meet the requirements found in § 1420. Definitions. Updated position descriptions
and practice shall be developed with the support of Cabrillo College leadership.

Response: The Cabrillo College Nursing Program acknowledges the concern regarding

the current position descriptions for the Nursing Program Director and Assistant Director.
In response, we are actively collaborating with Cabrillo College Human
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Resources and the Dean of Health, Athletics, Wellness, and Kinesiology to update these
descriptions to align fully with the requirements outlined in § 1420 of the Board of
Registered Nursing regulations.

Draft revisions of both the Director and Assistant Director job descriptions were submitted
to Human Resources on April 15, 2025. These drafts were developed to ensure
compliance with § 1420 while remaining consistent with Cabrillo College’s current faculty
collective bargaining agreement. We anticipate continued review and revision cycles
through the end of May 2025 and expect to provide finalized, compliant position
descriptions for BRN review by June 2025.

In addition, Cabrillo College leadership carefully evaluated the option of converting the
Director role to a fully administrative (non-faculty) position to further support program
compliance and operational needs. After a thorough analysis of the potential impacts,
including financial considerations and programmatic sustainability, we determined that
maintaining the Director position within the faculty group offers the most effective balance
of leadership continuity, program responsiveness, and fiscal stewardship at this time.

We remain fully committed to completing these revisions and ensuring both the position
descriptions and program practices are aligned with BRN regulatory requirements.

Curriculum

§1425.1. Faculty Responsibilities. (a) Each faculty member shall assume responsibility
and accountability for instruction, evaluation of students, and planning and implementing
curriculum content.

Faculty could not articulate the impetus or planning, and implementation of a curriculum
change that is planned to begin Fall semester, 2026. This curriculum shall reflect
increasing complexity, which requires re-evaluation of including specialty content in the
first semester.

Response: The Cabrillo College Nursing Program recognizes the importance of ensuring
that nursing faculty fully engage in, articulate, and assume responsibility for the planning
and implementation of curriculum revisions, as required by § 1425.1.

To address this requirement, the program has integrated curriculum planning discussions
as a standing agenda item at all faculty meetings throughout the 2024—-2025 academic
year. These discussions have focused on aligning curriculum revision efforts with the
principles of increasing complexity, as well as re-evaluating the appropriate sequencing of
specialty content, particularly in the first semester, to better support student learning
outcomes.

To formalize and advance this work, the program will be holding a dedicated curriculum
development workshop at the end of May 2025. During this workshop, faculty will
collaboratively establish a comprehensive curriculum framework that meets both internal
institutional standards and BRN requirements. Faculty will also begin drafting updated
Course Outlines of Record (CORs) over the summer months.
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The anticipated timeline for the next steps is as follows:

e Updated course outline of record (CORs) will be submitted to Cabrillo College’s
institutional curriculum committee at the beginning of the Fall 2025 semester.

e Following local approval processes, the revised curriculum and supporting
materials will be submitted to the BRN for review by the end of the Fall 2025
semester.

e Full implementation of the revised curriculum is scheduled for Fall 2026.

We are actively working to ensure that faculty remain involved in every stage of the
curriculum revision process and that the final product reflects an intentional, faculty-led
design that meets all regulatory expectations for increasing complexity and program
quality.

Clinical Recency

§ 1425. Faculty--Qualifications and Changes.
2) Direct patient care experience within the previous five (5) years in the nursing area to
which he or she is assigned, which can be met by:
(A) One (1) year's continuous, full-time or its equivalent experience providing direct
patient care as a registered nurse in the designated nursing area; or
(B) One (1) academic year of registered nurse level clinical teaching experience in the
designated nursing area or its equivalent that demonstrates clinical competency
§ 1420. Definitions.
(d) “Clinically competent” means that the nursing program faculty member possesses and
exercises the degree of learning, skill, care and experience ordinarily possessed and
exercised by staff level registered nurses of the nursing area to which the faculty member
is assigned.

Presently, not all Instructor level faculty have recent direct patient care that meets the
requirements above. A plan for remediation to remedy recent direct patient care shall be
developed.

Response: The Cabrillo College Nursing Program recognizes the importance of
documenting direct patient care experience for faculty in accordance with § 1425 and §
1420.

During the site visit, two faculty members were identified as lacking documented evidence
of recent direct patient care experience in their assigned nursing areas. Upon further
review, Cabrillo College was able to provide appropriate documentation confirming that
one of the faculty members does meet the clinical recency requirements.

The second faculty member identified is scheduled to retire at the conclusion of the
Spring 2025 semester. As a result, Cabrillo College anticipates full compliance with the
clinical recency requirements no later than May 31, 2025.
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Moving forward, the Nursing Program is also implementing additional internal procedures
to ensure that verification of clinical recency is systematically reviewed and documented
for all faculty members assigned to clinical instruction. These measures will include annual
audits of clinical experience records and reinforcement of clinical competency
expectations during the faculty evaluation and assignment process.

Cabrillo College remains dedicated to maintaining a faculty body that is clinically
competent and fully compliant with BRN regulations.

Recommendations

Administration and Organization

§ 1424. (d) Administration and Organization of the Nursing Program. (d) The program
shall have sufficient resources, including faculty, library, staff and support services,
physical space and equipment, including technology, to achieve the program's objectives.

Proceed with recruitment and filling vacated faculty positions as planned retirements
approach to assure adequate staffing to resume full approved total enroliment of 140
students.

The Cabirillo College Nursing Program appreciates the Board’s recommendation
regarding proactive faculty recruitment and staffing to maintain adequate resources and
support full program enrollment of 140 students.

At present, the Nursing Program is fully staffed to meet current instructional and clinical
needs. To ensure continued stability, the Program Director meets regularly with the
Division Dean in one-on-one sessions to discuss faculty workload, anticipated
retirements, and future staffing strategies. These meetings enable the early identification
of potential vacancies and facilitate collaborative planning to initiate timely recruitment
processes.

In preparation for anticipated faculty retirements, the program is actively developing
strategies to maintain instructional continuity, including succession planning, building a
robust pool of associate faculty, and professional development for current associate
faculty members interested in future full-time positions. We remain committed to ensuring
sufficient staffing to support full program enroliment, maintain educational quality, and
uphold compliance with § 1424(d).

The Cabrillo College Nursing Program will continue to closely monitor staffing needs and
proactively engage with college leadership to maintain the necessary resources for
student success.

Faculty Orientation

1425.1(b) Each faculty member shall participate in an orientation program, including, but
not limited to, the program's curriculum, policies and procedures, strategies for teaching,
and student supervision and evaluation.
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Faculty could not articulate the orientation program that was described in the self-study;
review of the orientation process as written shall be included in faculty meetings in
preparation for onboarding.

Response: The Cabrillo College Nursing Program recognizes the importance of
strengthening the program’s faculty orientation process to ensure alignment with §
1425.1(b).

As part of her assigned duties, the Assistant Director has developed a comprehensive
Faculty Handbook designed to support new and continuing faculty. The handbook
includes detailed information regarding the Nursing Program’s curriculum, faculty roles
and responsibilities, relevant Board of Registered Nursing regulations, departmental
policies and procedures, teaching and learning strategies, student support resources, and
emergency and safety protocols. This resource is designed to provide faculty with clear
and consistent guidance, promoting a strong understanding of program expectations.

In addition, the Program Director and Assistant Director are actively refining the overall
new faculty orientation process. Planned improvements include formalizing orientation
sessions during faculty meetings, reviewing the orientation process annually, and
implementing a mentorship model that pairs newly hired instructors with experienced
faculty members. This approach will provide new faculty with both structured onboarding
materials and personalized support as they transition into their teaching roles.

The Cabrillo College Nursing Program will continue to prioritize measures to ensure that all
faculty members are well-prepared to support student learning and uphold program quality.

Thank you for the opportunity to provide this information. We remain committed to continuous
improvement and transparency, and we appreciate the Board’s ongoing partnership in
supporting high-quality nursing education at Cabrillo College.

Sincerely,

C)‘HO‘M /\A/‘j

Jennifer Holm, DNP, RN, PHN Director of Nursing
1(831) 479-6121
jeholm@cabrillo.edu
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BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Iltem Summary

AGENDA ITEM: 5.1.3
DATE: June 17, 2025

ACTION REQUESTED: Discussion and possible action regarding prelicensure nursing programs
in non-compliance. Imperial Valley College Associate Degree Nursing
Program (non- compliances following a BRN continuing approval visit)

REQUESTED BY: Donna Shipp, Nursing Education Consultant

BACKGROUND: Imperial Valley College (IVC) had a routinely scheduled continuing
approval visit (CAV) on April 9, 2025. IVC Nursing Program is not accredited. Program’s last CAV
was in Fall 2019, and it was not a joint visit. The program was found to be in non-compliance in the
following two (2) regulations, and three (3) subsections.

CCR 1424 Administration and Organization of the program
(d) The program shall have sufficient resources, including faculty, library, staff and support services,
physical space...
(f) The program shall have a board-approved assistant director who is knowledgeable and current
regarding the program...
(b) Each faculty member shall participate in an orientation program, including, but not limited to, the
program’s curriculum, policies and procedures, strategies for teaching, and student supervision and
evaluation.

The Board approved an enroliment increase approval in 2024, with the first new cohort to be enrolled in
January 2025. The program enrolled the first cohort of 20 students. Students voiced concern related to
down time while in simulation and skills lab, the availability of tutors and lack of adequate seating in
classrooms, bathroom facilities, and campus space for use at designated break times. The program
has confirmed the Fall 2025 cohort will have two (2) separate sessions; day and evening and address
the resource concerns voiced above moving forward.

The program has had a total of four assistant directors since 2020. The current assistant director has
completed one semester in the role and will continue to transition in the administrative role as the
primary assistant director and will attend nursing leadership and faculty development opportunities
moving forward. Additionally, the assistant director’s job description will be reviewed for revision.

All faculty will continue to participate in the institutional orientation practice held once a year during
convocation and the nursing program will add to its ongoing orientation and training with specific
Certified Nurse Educator based trainings. Trainings will be focused on primary roles and processes
and will have an orientation manual specific to each role.

The program’s response to the non-compliance is in the executive summary.
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NCLEX Pass Rates
2019-2020 = 100%
2020-2021 = 93.33%
2021-2022 = 92.86%
2022-2023 = 100%
2023-2024 = 95.16%

Cost of the program = $10,242

NEXT STEP:

PERSON TO CONTACT:

Attrition rate per annual survey
2019-2020 = 17.8%
2020-2021 = 0.0%

2021-2022 = 0.0%

2022-2023 =1.1%

2023-2024 = 3.5%

Place on Board agenda.

Donna Shipp MSN, PHN, RN
Nursing Education Consultant
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May 19, 2025
From: Daniel Ortiz Jr, DNP, MBA/MSN, RN, PHN, CDP, CHSE
Associate Dean of Nursing and Allied Health at Imperial Valley College
To: Donna Shipp MSN, PHN, RN
Nursing Education Consultant

California Board of Registered Nursing

RE: Response to Areas of Non-Compliances
Hello NEC Shipp,

On behalf of Imperial Valley College’s Registered Nursing Program, | am writing this
notice and response to areas of non-compliance following our Continuous Approval Visit
held on April 9, 2025. For each of the three areas identified as needing action, | would
like to present the Licensing Committee and Board our actual and projected plans to
rectify all areas of non-compliance.

- 1424(d) The program shall have sufficient resources, including faculty, library,
staff and support services, physical space and equipment, including
technology, to achieve the program's objectives.

o Action: Screening of Fall ‘25 enroliment patterns will follow 30 students per
section as was approved in our 2024 enroliment increase. This will also
allow sufficient use of classroom, skills, and computer resources.

o The auditorium will be reserved for Nursing & Allied Health courses first
and offered for general instruction when available.

o Plan: Enroliment patterns moving forward will follow a maximum of 30
students per course. The approved enrollment increase will realize a
separate evening cohort option with 30 students enrolled for a total
enroliment of 60 students per semester. By offering evening enrollment
options, RN program students will experience sufficient resources as
stipulated in 1424(d).

o Process: Every semester, eligible RN program applicants will be offered
an opportunity to select their preferred cohort; traditional day program or
our added evening program. Both courses will be staffed by BRN
approved faculty who meet the required content approval.

- 1424(f) The program shall have a board-approved assistant director who is
knowledgeable and current regarding the program and the policies and
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procedures by which it is administered, and who is delegated the authority to
perform the director's duties in the director's absence.

o Action: The RN program has had a total of four assistant directors since
2020. The current assistant director has completed one semester in this
role and will continue to transition in the administrative role as the primary
assistant director while efforts to support and train additional faculty in this
role moving forward. For Fall ’25 forward, the RN program assistant
director will solely focus on the RN program versus previous assignments
that saw the RN program assistant director facilitating actions in other
department programs such as Vocational Nurse, Certified Nurses
Aide/Home Health Aide, and Medical Assistant programs. Additionally,
PERKINS funding has been requested to support the assistant director
conducting activities during intersession (Summer and Winter semesters).
This supports the limitation of the current release time of 6 units per
semester.

o Plan: The current assistant director will be scheduled to attend nursing
leadership & faculty development opportunities such as but not limited to:
California Organization of Associate Degree Nurses / Organization of
Associate Degree Nurses, Association of California Nurse Leaders,
Association of California Community College Administrators, the National
League for Nursing, the American Association of Colleges of Nursing, the
American Organization for Nursing Leadership, the Association for
Leadership Science in Nursing as well as regional consortium training and
alignment opportunities. Additional faculty who express an interest in the
role of assistant director will also be invited to attend leadership and
development opportunities.

o The assistant director’s job description in addition to other pertinent job
descriptions will be reviewed for revision as many have not been updated
to current processes in over five years.

o The assistant director will have a more hands-on role in scheduling RN
courses and provide active feedback in future scheduling plans.

o Process: The assistant director will continue to transition in the role with a
focus on future sustainability. Over the past five years, the nursing
program has increased the number of BRN approved assistant directors of
one at a time, to over four faculty. The intent of increasing assistant
directors is to two-fold; 1) to ensure sustainability and 2) to increase the
number of faculty who are familiar with the operations of the RN program.
For Fall '25, the RN program will continue to have one primarily assigned
assistant director with a second full-time faculty mentored in the
administrative role.

1425(b) Each faculty member shall participate in an orientation program,
including, but not limited to, the program's curriculum, policies and procedures,
strategies for teaching, and student supervision and evaluation.

o Action: All faculty will continue to participate in the institutional orientation
practice held once a year during convocation. The RN program however,
will add to it's ongoing orientation and training with specific Certified Nurse
Educator based trainings. Trainings will be focused on primary roles and
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processes such as, Nursing Learning Center Tutor; Clinical Instructor,
Content Specific material.

o Plan: During the start of each semester, the nursing program will host an
orientation and training day that follows the institutions union contract for
service (all faculty are eligible for work activities during the Spring and Fall
semester as per their union contract. All communications and activities in
between semesters are reserved for extra duty compensation).

o Process: The nursing program will develop an orientation manual specific
to each role. The nursing program will prepare an orientation activity for
on-boarding into the nursing department to include but not limited to;
lecture-based instruction, clinical instruction, or by way of incidental
learning by way of nursing learning center.

- Recommendations

o During our visit, our program was recommended to request all nursing
learning center tutors be BRN approved in case of incidental learning.
While this process was in play, many of the recently hired faculty were not
processed for BRN approval. Following our Continuous Approval Visit, the
majority of our recently hired faculty were processed for BRN approval in
one or more content areas. This approval process was planned for these
members; however, was not implemented as our Nursing Learning Center
was considered an “in-addition to” learning resources that serves all of the
department’s students including; Vocational Nursing, Advanced
Placement VN-to-RN, Certified Nurses Aide/Home Health Aide, and
Medical Assistant students. Our Nursing Learning Center tutors have been
hired to meet the students’ learning needs with intentional practices
versus the previous experience of referring learners to tutoring only when
failing grades were encountered. Additionally, the Nursing Learning
Center has begun to support efforts in “growing our own” future nurse
educators. Since our program implemented this intentional work, our
success and outcomes have significantly improved to find over 80%
success & completion across all disciplines.

Following a detailed review of the Consultant’s Approval Report, our program has taken
the findings seriously and we commit to the successful completion of our program’s
students through rigorous and planned course work. We commit to resolving all areas of
non-compliance in a swift and efficient manner.

Daniel G. Ortiz, Jr., Associate Dean of Nursing & Allied Health will represent Imperial
Valley College at the Education / Licensing Committee on June 26%", 2025 as well as the
Board meeting on August 20-21, 2025. During both of these meetings, our current
assistant director, Julie Kunath has been invited to join the session.

| would like to extend a heartfelt thank you to our Nursing Education Consultant on her
assistance, support, and guidance during this necessary visit. Should you have any
areas that require a response, please do not hesitate to contact me at 760-355-6493 or
via email at daniel.ortiz@imperial.edu.
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Daniel G. Ortiz, Jr.

DNP, MBA/MSN, RN, PHN, CDP, CHSE
Associate Dean of Nursing & Allied Health
Imperial Valley College | School of Nursing

380 East Aten Road
Imperial, CA 92251
Office: 760-355-6493
Fax: 760-355-6346
daniel.ortiz@imperial.edu
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Agenda Iltem 5.2

Discussion and possible action regarding a request to move
campus location in San Diego, California

BRN Education/Licensing Committee | June 17, 2025
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BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Item Summary

AGENDA ITEM: 5.2.1
DATE: June 17, 2025

ACTION REQUESTED: Discussion and possible action regarding a request to move
campus location in San Diego California
National University Baccalaureate Degree Nursing Program

REQUESTED BY: Mary Ann McCarthy, Supervising Nursing Education Consultant

BACKGROUND: National University Baccalaureate Degree Nursing Program has three locations,
Los Angeles, Fresno, and San Diego, CA. The program is requesting a substantive change of the location of
their San Diego campus. The move is from 16875 West Bernardo Drive, Rancho Bernardo, CA to relocate to
National University Headquarters, 9388 Lightwave Ave., San Diego, CA, 92123. The move is 16 miles (20 min
by automobile) from the previous location and is planned for Fall 2025.

The program is accredited by Commission on Collegiate Nursing Education (CCNE) and the last accreditation
visit was in 2020. Last BRN continuing approval visit (CAV) was in December 2019-January 2020 (prior to
starting joint visits). The program was found to be in non-compliance and brought into compliance after the
CAV.

Enrollment patterns

San Diego (Rancho Bernardo): BSN enrollment in January, April, July, and October
BSN enrollment is 50 student four times/year = 200 annually

February LVN Advanced placement is 20 students once/year = 20 annually

Los Angeles: April and October
20 students twice/year = 40 annually

Fresno: April and October
20 students twice/year = 40 annually

Total enrollment is 300 students annually.

Cost of the program = $65,181

NCLEX Pass Rates Attrition rates per annual school survey
2019-2020 = 88.85% 2018-2019 — 0.4%

2020-2021 = 89.96% 2019-2020 = 2.3%

2021-2022 = 79.92% 2020-2021 =0.4%

2022-2023 =75.77% 2021-2022 = 1.4%

2023-2024 = 91.42% 2022-2023 = 2%

The new site is bigger and houses National University Headquarters. A virtual visit was made to evaluate
planned space for student needs. Clinical sites, faculty, and impact to the community and other nursing
programs remain unchanged. Another virtual visit will be made when property is ready for students.

NEXT STEP: Place on Board agenda.

PERSON TO CONTACT: Mary Ann McCarthy EdD MSN RN PHN
Supervising Nursing Education Consultant
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Carol Ann Friedman, DNP, MSN, RN Director, National
University BSN Program February 16, 2025

This letter is to officially notify the Board of Registered Nursing (BRN) that the National
University (NU) BSN Program at the Rancho Bernardo (RB) campus, 16875 West Bernardo
Drive, Rancho Bernardo, CA plans to relocate to National University Headquarters, 9388
Lightwave Ave., San Diego, CA, 92123. The targeted move date is Summer or Fall 2025.

The reason for the move is that the space where the BSN program currently is occupying is
leased. The new location, The Spectrum Campus, is owned by NU. The decision was based on
a cost analysis that would benefit the University’s finances, allowing additional resources to be
allocated to the nursing program. The Spectrum Campus was at capacity before the
pandemic, but space became available since many NU programs have moved fully online.
Additionally, having all NU programs based at the Spectrum Campus offers easier access to
services than the satellite RB campus. At the Spectrum Campus, nursing is housed physically
closer to the main building that has student services. They are the following:

Veterans Center

Military Advisors

Student Accessibility Services (including Accommodated Testing Services)
Academic and Financial Assistance Advisors

Registrar's Office

Library

Facilities

Nk =

The relocation to the new campus has no disadvantages compared with the prior space. The
Spectrum campus is more a centralized population center of San Diego where the majority of
our students live. Students have access to the same number of parking spaces as with the RB
campus. The parking lots are close to all the buildings. The Spectrum Campus buildings are
safe, and students have access to a cafeteria that serves all the building tenants. Students
lose nothing due to the move but enjoy a more modern building configuration and better
electrical access for their electronics both in study rooms and in the classrooms. This also
improves the electrical supply to the high-fidelity simulation equipment. They will now have
newly designed classroom space that has improved support for the use of electronic
equipment at student desks in the classrooms. The simulation lab will be newly built providing
the necessary equipment to manage effective simulation practice. There will be updated
camera recording provided during simulations, with two cameras instead of one in the rooms,
which provides better views of the activities in the simulations. In summary, there are no
disadvantages to the move but there are many benefits
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the students from the move. We will start building out the Spectrum Campus to maintain the
necessary required classroom, lab, and simulation/skills lab we currently have in the Rancho
Bernardo Campus.

Lastly, we will not be requesting any new clinical sites based on this move. Additionally, we are
aware that all nursing schools in the San Diego area are impacted, thus there will not be
competition for student enrollment.

The only change entailed in this move is the space changes. There are no anticipated
changes in enrollment, no curricular changes, no changes to the number or frequency of
student admissions, and no changes to clinical placements.

Sincerely yours,

Carol Ann Friedman, DNP, RN

Carol Ann Friedman, DNP, MSN, RN

Academic Director, BSN Programs
School of Health Professions

81



Agenda Iltem 5.3

Discussion and possible action regarding a request
for an enrollment increase for an approved
prelicensure nursing program

BRN Education/Licensing Committee | June 17, 2025
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BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda ltem Summary

AGENDA ITEM: 5.3.1
DATE: June 17, 2025

ACTION REQUESTED: Discussion and possible action regarding a request for an enrollment
increase for an approved prelicensure nursing program Samuel Merritt
University Entry Level Masters and Baccalaureate Degree Nursing
Program (enrollment increase)

REQUESTED BY: Mary Ann McCarthy Supervising Nursing Education Consultant

BACKGROUND: Samuel Merritt University Baccalaureate, Accelerated Baccalaureate, and
Entry Level Masters Nursing Programs are on four (4) campuses in four (4) cities; Oakland,
Sacramento, and Francisco Peninsula, and Fresno. The programs are accredited by the Commission
on Collegiate Nursing Education (CCNE) through Fall 2030 and regionally accredited through
Western Association of Schools and Colleges (WASC) through Spring 2031. The last Continuing
Approval Visit (CAV) was in March 2017, with the program findings in compliance with BRN rules and
regulations. Samuel Merritt came in front of the Board in Feb 2025 where an enrollment increase
request was approved for the Oakland Campus and denied for the Sacramento Campus. In May
2025 the Board changed the denial for the Sacramento Campus enrollment increase and deferred
taking action on that request to allow them to find an area with clinical sites to accommodate the
growth request with less impact to other nursing programs. Samuel Merritt is asking for an approval to
the Sacramento Campus enrollment increase request with a specification that all clinicals will occur in
region 4 which includes the following counties: San Joaquin, Stanislaus, Merced, Amador, Calaveras,
Tuolumne, Mariposa, Madera, Mono, and Alpine.

Current enroliment pattern ELM
e Oakland Campus (1996) = 48 students once (1) a year for an annual enrollment 48 students.
e Sacramento Campus (2002) = 48 students once (1) a year for annual enrollment 48 students.
Total ELM enrollment = 96 students.

Current enroliment pattern BSN
e Oakland Campus (1997) = 76 students twice (2) a year for an annual enrollment 152 students.
Total BSN enrollment = 152 students.

Current enroliment pattern ABSN
e Oakland Campus (2005) = 48 students twice (2) a year for an annual enrollment 96 students.
e San Francisco Peninsula Campus (2006) = 48 students four (4) times per year for an annual
enrollment 192 students.
e Sacramento Campus (2007) = 48 students twice (2) a year for an annual enrollment 96
students.
Total ABSN enrollment = 384 students.

Enroliment pattern request:
ELM Sacramento Campus = 72 students in the spring and 48 students in the fall for an annual
enroliment increase from 96 students to 120 students (increase of 24 students in the spring).

ABSN Sacramento Campus = 48 students three times a year for an annual enroliment increase
from 96 students to 144 students (increase of 48 students, adding a summer enroliment).
Total Sacramento Campus enrollment increase = 72 students.
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Resources
A hiring plan has been submitted demonstrating allocation of funding an additional 15 instructors for

the Sacramento Campus. SMU is now submitting faculty for BRN approval.

Clinical Sites

Due to clinical impaction in the Sacramento area, SMU has moved the clinical sites for this enroliment
increase to Region 4 (Northern San Joaquin Valley). The program currently has clinical site approvals
for two (2) acute care medical centers. They also have three (3) in progress and 10 upcoming
meetings with more clinical partners.

SMU has been a participant in discussions with the Central San Joaquin Valley Clinical Education
Consortium. Although this consortium does not directly oversee Region 4, several counties overlap
with areas where clinical experiences are offered through institutions such as Fresno City College
and Merced College.

Annual NCLEX Pass Rates

BSN ELM

2019 - 2020 = 93.4% 2019 - 2020 = 86.4%
2020 - 2021 = 84.9% 2020 - 2021 = 82.5%
2021 - 2022 = 85.5% 2021 - 2022 = 80.6%
2022 - 2023 =82.1% 2022 - 2023 =78.4%
2023 - 2024 = 84.0% 2023 - 2024 =87.7%

Current Attrition Rate Per Annual School Survey
BSN/ELM (pre-licensure)

2019-2020 = 4.1%

2020-2021 = 3.1%

2021-2022 = 1.5%

2022-2023 = 2.6%

2023-2024 = 3.9%

Total Program Costs: BSN $126,500, ABSN $98,000, ELM $193,500

NEXT STEP: Place on Board Agenda

PERSON TO CONTACT: Mary Ann McCarthy EAD MSN RN PHN
Supervising Nursing Education Consultant
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5.3.1 Samuel Merritt University — Enrollment Increase

Samuel Merritt University (SMU) is requesting an enrollment increase for two (2) programs
Sacramento (Region 1); however, they are using clinical sites in Region 4. Their proposed enroliment
pattern request is below:
ELM Sacramento Campus = 72 students in the spring and 48 students in the fall for an annual
enroliment increase from 96 students to 120 students (increase of 24 students in the spring).

ABSN Sacramento Campus = 48 students three times a year for an annual enroliment increase
from 96 students to 144 students (increase of 48 students, adding a summer enrollment).
Total Sacramento Campus enrollment increase = 72 students.

Other programs presented:
There are zero (0) other programs requesting enrollment increase(s), new campus(es), or new
program(s) within Region 4.

Currently approved:
SMU offers several an ELM and an ABSN program at their Sacramento Campus
e Sacramento Campus (2002) = 48 students once (1) a year for annual enrollment 48 students.
Sacramento Campus (2007) = 48 students twice (2) a year for an annual enrollment 96
students.
Total Sacramento Campus enroliment = 144 students.

SMU’s growth over the past six years reflects two (2) enroliment increases (72 students annually in
Region 3) and one (1) new campus location in Fresno (96 students annually to Region 6).

Additionally, SMU came forward to the Board in February 2025 for enrollment increases for their
Sacramento Campus (Region 1) and this was denied. During the May 2025 Board meeting, SMU’s
action was changed from denied to deferred in order to look for alternate site(s) with less clinical
impaction.

Note: The enroliment increase in 2022 was to teach out 15 students from Holy Names University and
did not add additional students to this region.

Nursing Program Information Board Meeting Information
School = Program Typ: City = County = Regio: Meeting Datﬂ' Request Type - Enrollment Increase Request = Action = Adiustmen:
Samuel Merritt University BSN - Private Oakland Alameda 3 June-22  |Enrollment Increase |15 student 2022, teachout Holy Names University,*no i|Approved  |None
Samuel Merritt University BSN - Private Fresno Fresno 6 May-24  |New Campus 96 annually Approved  |None
Samuel Merritt University BSN - Private Oakland Alameda 3 February-25 |Enrollment Increase |from 176 to 248 annually, increase 72 Approved  |None
Samuel Merritt University BSN - Private | Sacramento | Sacramento 1 February-25 |Enrollment Increase |from 96 to 144 annually, increase 43 Denied None
Samuel Merritt University ELM- Private | Sacramento | Sacramento 1 February-25 |Enrollment Increase |from 96 to 120 annually, increase 24 Denied None
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Region 4 Data 2018-2025

Enrollment decisions for Region 4 have resulted in the growth of 264 new students through the
approval of 10 enrollment increases (234 students annually), and one (1) new program (30 students

annually).
Nursing Program Information Board Meeting Information
School - Program Typ: City County - Regio::r Meeting Datﬂ' Request Type - Enrollment Increase Request Action - Adjustmen:

CSU Stanislaus BSN Turlock Stanislaus 4 February-18 |Enrollment Increase |from 30 to 40 annually, increase 10 Approved  |None
San loaquin Delta College ADN Stockton San Joaguin 4 | November-19 |Enrollment Increase |from 20 to 40 fast track, increase 20 x 2yearsonly*  |Approved  |None
Xavier College ADN - Private | Stockton San Joaguin 4 | September-19 |New Program 30 annually Approved  |None
Xavier College ADN - Private | Stockton San Joaguin 4 June-19  |Feasibility 30 annually Approved  |None
San loaguin Delta College ADN Stockton San Joaguin 4 | November-21 |Enrollment Increase |from 80 to 120 annually, increase 40 permanent® Approved  |None
Pacific Union College ADN - Private Sonora Tuolumne 4 February-23  |Enrollment Increase |from 108 to 126 annually, increase 13 Approved  |None
Merced College ADN Merced Merced 4 May-23  |Enrollment Increase | from 60 to 130 annually, increase 70 Approved  |None
San Joaquin Delta College ADN Stockton San Joaquin 1 May-23  |Enrollment Increase {from 120 to 140 annually, increase 20 Approved  |None
San Joaquin Delta College ADN Stockton San Joaquin 1 November-23 |Enrollment Increase |from 140 to 150 annually, increase 10 (FAST/HOPE)  |Approved |None
Pacific Union College ADN - Private Sonora Tuolumne 1 November-23 |Enrollment Increase |from 124 to 160 annually, increase 36 Approved  |None
CSU Stanislaus BSN Turlock Stanislaus 4 November-24 |En