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EDUCATION/LICENSING  
COMMITTEE MEETING 

 
AGENDA 

 
DoubleTree by Hilton San Francisco Airport 

835 Airport Boulevard 
Burlingame, CA  94010 

(650) 344-5500 
Sierra Ballroom 
August 6, 2015 

 
Thursday, August 6, 2015 10:00am – 1:00pm 
 
7.0 CALL TO ORDER/ROLL CALL/ ESTABLISHMENT of a QUORUM 
7.1 VOTE ON WHETHER TO APPROVE MINUTES:   
            7.1.1    May 7, 2015 

 
7.2 VOTE ON WHETHER TO RECOMMEND RATIFICATION OF MINOR CURRICULUM  

REVISION 
7.2.1 Mount Saint Mary’s University Baccalaureate Degree Nursing Program    
7.2.2 San Diego State University Baccalaureate Degree Nursing Program 
7.2.3 Simpson University Baccalaureate Degree Nursing Program 
7.2.4 Sonoma State University Baccalaureate Degree Nursing Program 
7.2.5 University of San Francisco Baccalaureate Degree Nursing Program 
7.2.6 Charles Drew University Of Medicine And Science Entry Level Master’s Degree Nursing 

Program 
7.2.7 Sonoma State University Entry Level Master’s Degree Nursing Program 
7.2.8 University of San Diego Hahn School Of Nursing Entry Level Master’s Degree Nursing 

Program 
7.2.9 University Of San Francisco Entry Level Master’s Degree Nursing Program 
7.2.10 Chabot College Associate Degree Nursing Program 
7.2.11 Chaffey College Associate Degree Nursing Program 
7.2.12 Mira Costa College Associate Degree Nursing Program 
7.2.13 Reedley College At Madera Community College Center LVN-RN Associate Degree 

Nursing Program 
7.2.14 Sacramento City College Associate Degree Nursing Program  
7.2.15 Saddleback College Associate Degree Nursing Program 
7.2.16 Santa Barbara City College Associate Degree Nursing Program 
7.2.17 Sierra College Associate Degree Nursing Program 
7.2.18 Solano Community College Associate Degree Nursing Program 
7.2.19 Stanbridge College Associate Degree Nursing Program 
7.2.20 Weimar Institute Associate Degree Nursing Program 
7.2.21 Samuel Merritt University Family Nurse Practitioner Program 
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Acknowledge Receipt of Program Progress Report: 

 7.2.22 Los Angeles Trade-Tech College Associate Degree Nursing Program  
7.2.23 Napa Valley College Associate Degree Nursing Program             
7.2.24 San Joaquin Valley College Associate Degree Nursing Program 
7.2.25 Stanbridge College Associate Degree Nursing Program 
7.2.26 Weimar Institute Associate Degree Nursing Program 
 

7.3 VOTE ON WHETHER TO RECOMMEND CONTINUATION OF APPROVAL OF  
PRELICENSURE NURSING PROGRAM  

 7.3.1 Dominican University of California Baccalaureate Degree Nursing Program  
7.3.2 Western University of Health Sciences Entry Level Master’s Degree Nursing Program 

 7.3.3 College of the Redwoods Associate Degree Nursing Program 
 7.3.4 Contra Costa College Associate Degree Nursing Program 

7.3.5 Hartnell College Associate Degree Nursing Program 
7.3.6 Kaplan College Associate Degree Nursing Program 
7.3.7 Los Angeles City College Associate Degree Nursing Program 
7.3.8 Modesto Junior College Associate Degree Nursing Program 
7.3.9 Reedley College At Madera Community College Center Associate Degree Nursing  

Program 
  
7.4     VOTE ON WHETHER TO RECOMMEND APPROVAL OF MAJOR CURRICULUM  

REVISION 
7.4.1 Azusa Pacific University LVN-Baccalaureate Degree and Entry Level Master’s Degree 

Nursing Program  
7.4.2 California State University, Fresno Baccalaureate Degree Nursing Program  
7.4.3 California State University, San Marcos Baccalaureate Degree Nursing Program 
7.4.4 Western University of Health Sciences Entry Level Master’s Degree Nursing Program  
7.4.5   Glendale Community College Associate Degree Nursing Program  
7.4.6 Kaplan College Associate Degree Nursing Program  
7.4.7 Ohlone College Associate Degree Nursing Program  
7.4.8 Pasadena City College Associate Degree Nursing Program 
7.4.9 San Joaquin Valley College Associate Degree Nursing Program  
7.4.10 Loma Linda University Nurse Practitioner Program 

 
7.5 VOTE ON WHETHER TO RECOMMEND CHANGE STATUS OF PRELICENSURE  

NURSING PROGRAM  
 7.5.1 United States University Entry Level Master’s Degree Nursing Program  

7.5.2 East Los Angeles College Associate Degree Nursing Program 
 7.5.3 Shepherd University Associate Degree Nursing Program 
 
7.6 PROGRESS REPORT ON WEBSITE FORMAT AND UPDATES WITH POSSIBLE  

VOTE ON WHETHER TO RECOMMEND ADDITION OF NURSING PROGRAM  
INFORMATION TO THE BRN WEBSITE (PROGRAM ACCREDITATION,  
RETENTION, ATTRITION AND OTHER DATA) 
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7.7 DISCUSSION AND POSSIBLE VOTE ON LICENSING PROCESS MAPPING AND  

RECOMMENDATIONS REPORT FROM DCA’S SOLID PLANNING SOLUTIONS 
 
7.8 2013-15 ELC GOALS & OBJECTIVES ACHIEVEMENT REPORT 
 
7.9     PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA 
 
7.10 ADJOURNMENT 
 
 
 
 
NOTICE: All times are approximate. Meetings may be canceled without notice. For verification of meeting, call 
(916) 574-7600 or access the Board’s Web site www.rn.ca.gov under “Meetings.”  
The meeting is accessible to the physically disabled.  A person who needs a disability-related accommodation or 
modification in order to participate in the meeting may make a request by contacting the Administration Unit at 
(916) 574-7600 or email webmasterbrn@dca.ca.gov or send a written request to the Board of Registered Nursing 
Office at 1747 North Market Suite 150, Sacramento, CA 95834. (Hearing impaired: California Relay Service: TDD 
phone # (916) 322-1700). Providing your request at least five (5) business days before the meeting will help to 
ensure the availability of the requested accommodation. 
 
Board members who are not members of this committee may attend meetings as observers only, and may not 
participate or vote. Action may be taken on any item listed on this agenda, including information only items. Items 
may be taken out of order for convenience, to accommodate speakers, or maintain a quorum.  
The public will be provided an opportunity to comment on each agenda item at the time it is discussed; however, 
the committee may limit the time allowed to each speaker. 
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BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE MINUTES 

 
DATE:   May 7, 2015 
 
TIME:   0900-1200 
 
LOCATION:   The Dana on Mission Bay 

Sunset Room 
1710 W. Mission Bay Drive 
San Diego, CA 92109 
 

PRESENT:   Michael Jackson, MSN, RN, Chairperson 
    Jeanette Dong 
    Raymond Mallel 
    Beverly Hayden-Pugh, MA, RN 
     
ABSENT:   None. 
 
STAFF PRESENT:    Louise Bailey, Executive Officer; Stacy Berumen, AEO; Miyo Minato, 
SNEC; Katie Daugherty, NEC; Janette Wackerly, SNEC; Carol Velas, NEC; Carol Mackay, NEC; Leslie 
A. Moody, NEC; Julie Campbell-Warnock, Research Program Specialist. 
 
7.0 CALL TO ORDER 
Michael Jackson called the meeting to order at 0915 AM and Committee members introduced themselves.  
A correction to the agenda was noted for item 7.1.2 which should state March 5, 2015.  Additional print 
informational materials were distributed to Committee members and BRN staff Committee Liaison in 
regard to agenda item 7.7.  It was clarified that an amended agenda had been posted to the BRN website 
recently and sent to Committee members which added an item 7.7 and resulted in renumbering of 
subsequent agenda items. 
 
7.1 VOTE ON WHETHER TO APPROVE MINUTES 

7.1.1 January 8, 2015 
ACTION:  The minutes of the January 8, 2015 meeting were approved as presented. 

Motion:  Michael Jackson 
Second:  Beverly Hayden-Pugh 
MJ:  Aye JD:  Aye RM:  Aye BH-P:  Aye 

Public Input:  None. 
 

7.1.2 March 4, 2015 
ACTION:  The minutes of the March 4, 2015 meeting were approved as presented. 

Motion:  Michael Jackson 
Second:  Beverly Hayden-Pugh 
MJ:  Aye JD:  Aye RM:  Aye BH-P: Aye 

Public Input:  None. 
 
7.2 VOTE ON WHETHER TO RECOMMEND RATIFICATION OF MINOR CURRICULUM  

DRAFT 
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            REVISION 
7.2.1   American University of Health Sciences Baccalaureate Degree Nursing Program 
7.2.2 California State University, San Bernardino Baccalaureate Degree Nursing Program 
7.2.3 University of California, Irvine Baccalaureate Degree Nursing Program 
7.2.4  University of California, Los Angeles Baccalaureate Degree and Entry Level Master’s 

Degree Nursing Program 
7.2.5    University of San Francisco Baccalaureate Degree Nursing Program  
7.2.6 University of San Francisco Entry Level Master’s Degree Nursing Program  
7.2.7    Western Governors University Baccalaureate Degree Nursing Program 
7.2.8 Antelope Valley College Associate Degree Nursing Program 
7.2.9 College of the Redwoods Associate Degree Nursing Program 
7.2.10 Fresno City College Associate Degree Nursing Program  
7.2.11 Golden West College Associate Degree Nursing Program 
7.2.12 Los Angeles Southwest College Associate Degree Nursing Program 
7.2.13 Modesto Junior College Associate Degree Nursing Program 
7.2.14 University of California Davis Betty Irene Moore School of Nursing Family Nurse 

Practitioner Program 
 Acknowledge Receipt of Program Progress Report: 
            7.2.15 University of California, Los Angeles Baccalaureate Degree Nursing Program 

7.2.16 University Of Phoenix at Modesto (Northern CA Campus) Baccalaureate Degree Nursing  
Program 

 7.2.17 West Coast University Baccalaureate Degree Nursing Program 
7.2.18 East Los Angeles College Associate Degree Nursing Program 
7.2.19 Kaplan College Associate Degree Nursing Program 

ACTION:  Ratify Minor Curriculum Revision and Acknowledge Receipt of Program Progress 
Report as presented. 

Motion: Michael Jackson 
Second:  Beverly Hayden-Pugh 
MJ:  Aye JD:  Aye RM:  Aye BH-P: Aye 

Public Input:  None. 
 
7.3 VOTE ON WHETHER TO RECOMMEND CONTINUATION OF APPROVAL OF 

PRELICENSURE NURSING PROGRAM  
7.3.1 Antelope Valley College Associate Degree Nursing Program. 
Dr. Karen Cowell, Program Director and Dean of Career Technical Education, and Elizabeth 
Sundberg, MSN, RN Assistant Program Director represented the program. 
Carol Velas, NEC presented this report.  Dr. Cowell has been Program Director and Dean of Career 
Technical Education since 2001 with oversight of 29 programs and spends 10% of her time supervising the 
registered nursing program. She is supported by Elizabeth Sundberg MSN, RN who has 80% release time to 
supervise the registered and licensed vocational nursing programs.  The nursing program began in 1970 
with its first graduating class in 1972.  The program usually admits 60 students in the spring and 40 
students in the fall with an additional 20 VN-ADN students admitted once a year if funding is available. 
The total current enrollment is 226 students.  A regularly scheduled continuing approval visit was 
conducted on March 10-11, 2015, by Nursing Education Consultants Carol Velas and Laura Shainian.  
The program was found to be in compliance with all rules and regulations of the Board of Registered 
Nursing. One recommendation was given for CCR 1424(d)-Resources regarding outdated textbooks and 
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other resource material found in the skills lab and library reference desk. There is no regularly scheduled 
review of instructional and reserve materials. The program submitted a plan to address the recommendation.   
 
A major curriculum revision was completed and approved in 2014 and will be implemented in Fall, 2015. 
Quality & Safety in Education for Nurses (QSEN) prelicensure competencies, advocacy and the Nursing 
Process are integrated throughout the curriculu. Low, medium, and high fidelity simulation is integrated 
into all courses. The new curriculum reflects the model curriculum vetted by California State University 
and Community College faculty to provide a seamless transfer of ADN graduates to baccalaureate 
programs. Antelope Valley College’s ADN program has transfer agreements with California State 
University, Bakersfield and Chamberlain College. Students, faculty and administration are happy and 
supportive of the program. Students report they have a progressive curriculum and excellent support from 
faculty and staff. They especially enjoy their skills/simulation labs and the elective work study program 
offered though community education.  NCLEX pass rates have ranged between 81%-95.57% for the past 
5 years.  Antelope Valley College’s Associate Degree Nursing Program is well respected and valued in the 
community. Students are employed at both major hospitals and many commute to the Los Angeles Basin for 
employment.  
Ms. Dong asked for further clarification regarding outdating of resources materials and Dr. Velas 
clarified that materials were older than five years. 
ACTION:  Continue Approval of Antelope Valley College Associate Degree Nursing Program.   

Motion: Michael Jackson 
Second:  Jeanette Dong 
MJ:  Aye JD:  Aye RM:  Aye BH-P: Aye 

Public Input:  None. 
 
7.3.2 Mendocino College Associate Degree Nursing Program. 
Barbara French PhD, MSN-FNP, RN, Program Director, and Steve Hixenbaugh, Interim Dean 
represented the program. 
Janette Wackerly, SNEC presented this report.  Barbara French PhD, MSN-FNP, RN has been the Director  
of the program at Mendocino College since 2004.  The nursing program was scheduled for a regular  
continuing approval visit in fall 2014 but the visit was delayed to spring 2015 due to program director  
medical leave.  During the director’s leave, the nursing program was administered by the two assistant 
directors.  A scheduled continuing approval visit was conducted on March 16, 17, 18, 2015 by Janette  
Wackerly, SNEC, with finding of non-compliance: not having a written five year plan for total program  
evaluation CCR 1424(b)(1);  sufficient resource: faculty CCR 1424(d).  Three recommendations were  
written:  CCR 1424(e) director shall dedicate sufficient time for administration of the program; CCR 1425  
reporting faculty changes, notification of hiring and resignations; CCR 1424(h) replacement of director due  
to retirement end 5/2015 and assistant director retiring end of fall 2015 semester both are teaching faculty and  
content experts.  The non-compliances and recommendations are detailed in the Report of Findings and the  
Consultant’s Visit Report. The program was requested to provide an early July 2015 progress report to be  
presented at the August 6, 2015 Education Licensing Committee meeting.  The Mendocino nursing program 
has experienced high NCLEX pass rate consistently above 93%.  The program has graduated >200  
students since 2003. The majority of graduates have remained in the local area. 
Ms. Wackerly added that the program director will be retiring May 30, 2015 and one Assistant 
Director plans to retire next year, with the second assistant director assuming the program director 
role upon retirement of the current director.  Mr. Jackson asked about hospitals in the area and 
Ms. Wackerly provided names of area hospitals with some defining characteristics, noting that all 
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are critical access hospitals of twenty-five or fewer beds.  Mr. Mallel acknowledged the program’s 
high NCLEX-RN pass rates, particularly the most recent year reflecting 100% pass. 
ACTION:  Continue Approval of Mendocino College Associate Degree Nursing Program with 
progress report required to August 2015 Education/Licensing Committee..   

Motion: Michael Jackson 
Second:  Raymond Mallel 
MJ:  Aye JD:  Aye RM:  Aye BH-P: Aye 

Public Input:  None. 
 
7.3.3 Napa Valley College Associate Degree Nursing Program. 
Janice G. Ankenmann MSN, RN, CCRN, FNP-C, Associate Degree Director (interim) represented 
the program. 
Janette Wackerly, SNEC presented this report.  A continuing approval visit was conducted on November 
18 and 19, 2014 and February 19, 2015 by Janette Wackerly, SNEC. The program was found to be in 
non-compliance with Section 1424(e) director & assistant director time to administer the nursing program 
and job descriptions related to 1420(h) Director and 1420 (c) Assistant Director; Section 1424(b)(1) 
written plan for evaluation of the total program not in evidence; Section 1424(d)  limited resources staff 
and support services; Section 1424(g) nursing faculty handbook and faculty responsibilities per CCR 
1425.1 not in evidence; and Section 1426(d) concurrent theory and clinical courses. The following 
recommendations were written: Section 1424(b) nursing faculty improve informal process of student 
problem identification to resolution; Section 1424 (c) organization chart established in faculty handbook:  
relationships, lines of authority and channels of communication; Section 1424 (j) director supervision of 
all faculty levels; Section 1425(f) Faculty Handbook  content expert job descriptions and curriculum work 
identified;  Section 1424 (a) curriculum philosophy and objectives update to reflect contemporary 
nursing; Section 1425.1 (b) Faculty Handbook with policies on orientation  and mentoring; Section 
1426(a) College catalog reflect Board approved curriculum theory and clinical units; Section 1426(b) 
unifying theme 1424(g) last updating 2009; Section 1424 (i) identifying students in alternative clinical 
placements due to agency requirements; Section 1426 (b) tools to evaluate student’s academic progress, 
performance and clinical learning experience be made consistent, course to course in the program, 
possible use of rubric. 
In January 2014 the Director of Nursing and Associate Dean of Health Occupation retired and for a 
number of months the assistant director led the nursing program. Recruitment to the director position both 
internally and externally was unsuccessful.  In May 2014 Janice Ankenmann, assumed the role of director 
with board approval. Ms. Ankenmann is given 75% to 80 % release time to administer the RN nursing 
program. Janet Duffy was approved as assistant director with 25% to-30% release time to assist with RN 
program administrative duties.  Annual NCLEX pass rate has been between 80.56%-91.78% for the past 
five years. 
The program submitted two responses to the visit findings and multiple telephone conferences were held  
with the director. On February 19, 2015 a visit was conducted with the SNEC, nursing director, dean of 
health occupations, president and vice president of the Napa Valley College to discuss actions needed to 
bring the Napa Valley College Associate Degree Nursing program into full compliance with the Board’s 
rules and regulations.  The program has now submitted a plan to achieve full compliance which includes 
dates of progress report submissions to the SNEC as well as action completion dates. The nursing 
program has requested additional time to develop a comprehensive plan which will include utilizing a 
content expert for assistance with curriculum review.  The program projects the curriculum review and 
revision process will require approximately one year.   
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Ms. Dong asked for further explanation regarding support of the college’s Vice-President of 
Instruction in resolving the visit findings.  The program director informed that there have been 
multiple meetings to discuss solutions to the deficiencies such as development underway of a faculty 
handbook and program policies, and that the VP supports 80% release time for the program 
director role while keeping that position classified as faculty to ensure a desirable salary for the 
position.  Ms. Hayden-Pugh asked about the most recent year’s NCLEX outcome being the lowest 
experienced by the program.  The program director advised that some grant funds were not 
renewed resulting in enrollment decrease, faculty changes and inconsistent program leadership.  
Ms. Dong asked why the grants were lost and the program director informed that the grants had 
been provided by the State but expired and were not renewed.  
ACTION:  Defer action to continue approval of Napa Valley College Associate Degree Nursing 
Program with full compliance and progress report to Education/Licensing Committee no later than 
August 2016.   

Motion:  Raymond Mallel 
Second:  Michael Jackson 
MJ:  Aye JD:  Aye RM:  Aye BH-P: Aye 

Public Input:  None. 
 
7.4 VOTE ON WHETHER TO RECOMMEND CONTINUATION OF APPROVAL OF  

ADVANCED PRACTICE NURSING PROGRAM 
7.4.1   Western University of Health Sciences Nurse Practitioner Program. 
Diana Lithgow, PhD, FNP-C, RN, MSN, Assistant Dean of Distance Education, Director MSN/FNP 
Program, and Tina Escobedo, DNP, RN, FNP-BC, Assistant Director MSN/FNP Program 
represented the program. 
Carol Mackay, NEC presented this report.  A continuing approval visit was conducted at Western University 
Health Sciences (WUHS) Family Nurse Practitioner (FNP) program on March 12-15, 2015 by Carol 
Mackay, Badrieh Caraway, Loretta Chouinard, and Linda Sperling, NECs.  The program was found to be in 
compliance with all BRN rules and regulations.  One recommendation was made related to Standardized 
Procedures.  The program needs to ensure that California-based preceptor sites have Standardized Procedures 
in place that meet BRN requirements.  Prior to conclusion of the visit, plans to address this issue were 
discussed. 
The primary purpose of the WUHS FNP program is to improve access to primary care services in rural, 
urban, and underserved communities.  The program is web based with on-site seminars twice a semester.  
WUHS offers both the MSN degree and Post-Master’s Certificate programs.  WUHS enrolls both California-
based and out-of-state (OOS) students.  At the time of the visit, there were 89 students enrolled in the FNP 
program.  A total of ten faculty members teach in the FNP program.  All of these faculty members are 
currently in NP practice.  The program has four clinical instructors.  The clinical faculty team meets weekly 
to review student progress.  All students have at least one virtual site visit each semester.  Multiple systems 
are in place for identifying at risk students and on-site visits are conducted as needed to monitor their  
progress.  The FNP program has a designated Clinical Coordinator (CC) responsible for assisting students 
secure their clinical preceptorship, and an extensive data bank of clinical sites and preceptors both within and 
outside California.  FNP students are provided names of preceptors in their geographic area to contact, plus 
instructions to contact the CC if there are problems.  Some students did report difficulty finding a preceptor. 
Song Brown grant funding assists the program in securing preceptor sites in rural, urban, and underserved 
areas throughout California.  FNP students receive financial support when assigned to these sites (usually a 
one week intensive experience). 
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The FNP curriculum was developed according to the standards of the AACN Master’s Essentials, NONPF 
guidelines for FNP curriculum, and the BRN regulations.  The master’s degree FNP curriculum consists of 
65 semester units and the post-master’s certificate curriculum ranges from 44-48 semester units.  Both the 
degree and post-master’s certificate programs require 15 semester units of direct clinical practice (675 hours). 
The FNP curriculum is sequenced so the APRN core courses (Health Assessment, Pharmacology, and 
Pathophysiology) are completed prior to or concurrently with clinical practicum.  Instruction in diagnostic 
and treatment procedures, and Simulation Assessments with standardized patients occur during on-site 
seminar weekends.  To assure a well-rounded experience in clinical practicum, students are expected to see 
patients in the following lifespan group: Pediatrics 15%; Gynecology 15 %; Obstetrics 10 %; Adult 40%; 
and, Geriatrics 20 %.  The WUHS FNP program meets BRN regulations and is recommended for continuing 
approval. 
Ms. Hayden-Pugh asked for additional detail of the concern regarding Standardized Procedures 
(SPs).  Ms. Mackay explained that SPs are evaluated as part of the clinical site visits and some were 
found to be incomplete, lacking such elements as references which are required.  Dr. Escobedo 
informed that a new procedure has been implemented utilizing a checklist to ensure SPs at clinical 
sites are complete.  Mr. Jackson asked how the program ensures adequate preceptors.  Ms. Mackay 
advised that the program works continually to add new preceptors and that Dong Brown Grant 
funds provide support for a staff position to coordinate this activity.  Dr. Escobedo additionally 
informed that the program has a very large database of preceptors to meet clinical learning 
placement needs. 
ACTION:  Continue approval of Western University of Health Sciences Nurse Practitioner 
Program.   

Motion:  Michael Jackson 
Second:  Jeanette Dong 
MJ:  Aye JD:  Aye RM:  Aye BH-P: Aye 

Public Input:  None. 
 
7.5     VOTE ON WHETHER TO RECOMMEND APPROVAL OF MAJOR CURRICULUM  

REVISION 
7.5.1 University of San Diego Hahn School Of Nursing Entry Level Master’s Degree Nursing 
Program. 
Sally Brosz Hardin, PhD, RN, FAAN, Dean and Professor, and Linda Urden, DNSc, RN, CNS, NE-
BC, FAAN, Assistant Program Director represented the program. 
Leslie A. Moody, NEC presented this report.  Susan Bonnell, PhD, APRN, CPNP is the program director 
and Linda Urden, DNSc, RN, CNS, NE-BC, FAAN is the assistant director.  Approval is requested to 
increase admission to sixty students annually each Fall into the USDH-ELM program.  A regularly scheduled 
continuing approval visit to the USDH-ELM program was conducted in March, 2014 at which time it was 
identified that the program had increased annual program enrollment without obtaining required BRN 
approval.  Prior approval was for enrollment of fifty students annually each Fall.  In 2013 the program 
offered admission to sixty-five students of which sixty-one subsequently accepted and were enrolled.  The 
program had adequate faculty and clinical placements to support the increased enrollment, however the 
increase stressed the physical plant resources of the program creating challenges for classroom and skills lab 
scheduling.  The nursing school’s new Beyster Institute for Nursing Research (BINR) building annexing the 
original nursing building is under construction and scheduled for completion and occupancy in August 2015.  
This will provide an additional 30,000 square feet of space and will increase classroom and lab facilities to 
ensure adequate physical plant resources to accommodate an increased enrollment.  Other required resources 
of faculty and clinical placements continue in place which has been re-confirmed with review of 
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documentation provided by the program.  If approved, the program will begin enrolling sixty students 
annually with the admission cohort scheduled to begin classes in September 2015.    
Ms. Dong asked whether the USDH program had concerns regarding online programs’ use of San 
Diego clinical facilities.  Dr. Brosz Hardin informed that the local area programs comply with the 
coordination of the regional clinical placement consortium but that the out-of-state online programs 
don’t participate in the clinical placement collaboration. 
ACTION:  Approve major curriculum revision for University of San Diego Hahn School Of 
Nursing Entry Level Master’s Degree Nursing Program increased enrollment to sixty (60) annually. 

Motion:  Michael Jackson 
Second:  Jeanette Dong 
MJ:  Aye JD:  Aye RM:  Aye BH-P: Aye 

Public Input: None. 
 
7.6 VOTE ON WHETHER TO RECOMMEND ACCEPTANCE OF FINAL PROGRESS         

REPORT FOR CLOSURE OF ITT TECHNICAL INSTITUTE, RANCHO CORDOVA 
ITTRC) BRECKINRIDGE SCHOOL OF NURSING ASSOCIATE DEGREE NURSING 
PROGRAM 

Diana Johnston, MSN, RN, Assistant Director represented the school. 
Katie Daugherty, NEC presented this report.  Ms. Diana Johnston has served as the program’s Assistant 
Director #5 (AD) since 10/31/14.  She remains the sole program administrative representative.  Efforts to 
recruit a qualified RN Program Director (PD) or a second program AD as outlined in the program’s 
November 18, 2015 letter were reported by the program’s Final Progress Report (FPR) to “have been 
exhausted”.  Former ITTRC PD #5 remains in a consultant role to the program as a “contract 
employee/consultant” of ITT/ESI-BSNHS, Inc., the company headquarters located in Carmel, Indiana.  
If accepted by the Board(BRN), today’s report and exhibits will be ITTRC’s final presentation and 
progress report related to voluntary program closure, the “teach out” plan, and the change in the 
program’s BRN program approval status.  
Cohort #1, 2, and 3 Program Status summary: 
•  Cohort #1 (19) graduated in June 2014;  the most recent NCSBN report data indicates 17 of 19 have 
taken the NCLEX examination; 15 of 17 passed NCLEX on first attempt (88.2%); 1of 17 passed on 
second attempt. Final results will be reported when available. 
•  Cohort#2 (21) graduated in December 2014; the official NCLEX pass rate report is not yet available. 
NEC has verified that about half of the C2 graduates now have a CA RN license using the information 
available through the BRN licensing verification system.  
•  Cohort #3 (29) students are in the ninth and final nursing NU2999 Capstone Advanced Medical 
Surgical/Preceptorship course with program completion/graduation scheduled for June 6, 2015.  As of 
4/23/15, Ms. Johnston reports all 29 are meeting academic and clinical performance requirements for the 
course and are expected to complete the program on time in June 2015. NCSBN reports will be sent 
electronically to the designated ITTRC representative when available to ensure complete program 
NCLEX results for all graduates are on file with the program and the BRN.  
Summary of key points: 
•  AD Ms. Johnston continues to have at least 20% (5 hours/week) available to administer/manage the 
program. During her tenure as the AD, there have been no concerns or problems related to the program, 
program leadership, the program’s voluntary program closure or “teach out” etc. reported to the Board.  
•  A total of 4 FT faculty and 4 PT faculty remain on the program faculty roster. From January through 
February 2015, three FT faculty resignations occurred and Board notification was timely.  
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•  Faculty resources will be available to program graduates for NCLEX preparation purposes through 
August 2015, and thereafter, faculty resignation forms will be submitted per the regulation.  FT 
administrative/clerical support for the program remains in place. Career services support will also be 
available to program graduates beyond the teach out/program closure date.  
•  Program evaluation documents verify the standard course and clinical evaluation forms continue to be 
used each quarter with some variability in submission numbers by course. Graduate surveys (~20%) for 
Cohort #1 and #2 have been collected.  
•  Approved M/S faculty are providing theory instruction for NU 2999 and Cohort #3 HESI NCLEX 
predictive testing and the NCLEX prep Kaplan review is being implemented as planned.  
•  Cohort #3 (29) students are completing the NU 2999 Capstone Advanced Medical Surgical clinical 
preceptorships at either Sutter General Hospital Sacramento or Sutter Memorial Hospital Sacramento. 
Board approved medical-surgical faculty are providing the clinical supervision with overall administrative 
oversight by AD Ms. Johnston.   
Program Closure Activities Summary: 
•  ITTRC sent written notification to the board approved clinical agencies regarding the program’s 
planned closure on June 6, 2015. A copy of the ITTRC student notification form related to voluntary 
program closure and teach out plans was presented at the November 20, 2014 Board meeting and actual 
student notification of program closure and “teach out” occurred during the Fall 2014 quarter.  
•  ITT/ESI Inc., Regulatory Affairs Manager (SC), will notify the Accrediting Council for Independent 
Colleges and Schools (ACICS) and the CA Bureau of Private Postsecondary Education (BPPE) of the 
ITTRC RN program closure on May 29, 2015 and provide the Board copies of these notifications.  
•  ITTRC’s BRN generated RN Program Approval Certificate will be returned to the NEC electronically 
around June 16, 2015. ITTRC’s (BSNHS) Approved Program listing will be removed from the BRN 
website in June 2015 per Board action.  
•  Records for program students will be managed and stored at ITTRC. The campus registrar will be 
responsible for maintaining all records and responding to records requests.  
•  ITTRC will identify a representative to receive NCLEX pass rate reports electronically from the Board 
each quarter after program closure. This individual will be responsible for submitting report corrections to 
the BRN per the cover letter instructions attached to the reports when sent. The Board will also notify the 
NCSBN of ITTRC program closure per NCSBN’s State Board notification requirements. 
•  ITTRC campus and program leadership clearly understand the continuing obligation to notify the NEC 
of program changes immediately and that NEC monitoring will continue through completion of all 
program “teach out” and program closure activities.   
Mr. Jackson asked how the program closure would be indicated on the website and Ms. Daugherty 
reported that the program will be removed from the BRN approved school’s list on the website.  
Ms. Dong asked about financial impact on students and Ms. Johnston clarified that program 
students will have completed their education so there would be no financial impact.  Ms. Daugherty 
informed that Ms. Johnston, Assistant Director will be present on the campus through May 29, 
2015, and will remain as a consultant available through September 2015 if students have 
remediation needs.  Ms. Johnston informed that she would not be present at the June Board 
meeting but the program will be represented by Mr. Jeff Ortega, Campus Director. 
ACTION:  Accept final progress report and closure of ITT Technical Institute, Rancho Cordova 
Breckinridge School of Nursing Associate Degree Nursing Program effective June 6, 2015. 

Motion:  Michael Jackson 
Second:  Raymond Mallel 
MJ:  Aye JD:  Aye RM:  Aye BH-P: Aye 

Public Input:  None. 
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7.7 DISCUSSION AND POSSIBLE VOTE ON RECOMMENDATION FOR CONTINUATION 

OF APPROVAL FOR EVEREST COLLEGE ASSOCIATE DEGREE NURSING 
PROGRAM 

There were no representatives present from the Everest College ADN program.  Multiple SJVC  
representatives included Mike Perry, CEO, Dr. Janine Spencer, SJVC ADN Program Director and  
Dr. Ruth Ngati (previously of Everest College). 
The Everest College ADN program was before the ELC at the January 8, 2015 meeting to review reports 
from unscheduled site visit to the campus conducted on December 9, 2014 in response to a concerned letter 
related to insufficient clinical placement and not having a qualified director.  The program had corrected the 
areas of non-compliance identified at the December site visit when the committee reviewed the findings.  The 
committee allowed the program to proceed with the scheduled classes so that enrolled students could 
continue with their education without disruptions.  The program delayed admission of one cohort as directed 
by ELC in January.  The Board staff continued to hear in the media about the financial aid issues Corinthian 
Colleges, Inc. (CCI) were involved with and was in contact regularly with Dr. Ngati by email or telephone 
asking about Everest College and impact on the students.  Starting around the week of April 20, 2015, the 
Board staff started to receive communication from Dr. Ruth Abbott, who was the National Vice President of 
Nursing Programs for CCI before her retirement in January 2015 and was asked to serve as a consultant to 
CCI.  Miyo Minato has been in contact with Dr. Abbott on several occasions providing information and 
answering questions on how Everest College can develop a teach-out plan for the students who are remaining 
in the program.  On April 17, 2015 Bureau of Private Postsecondary Education (BPPE) notified CCI  of the 
Emergency Decision to “Cease enrollment of any new students in all program” effective upon close of 
business on April 23, 2015, and the notice identified the campuses, including the ADN Program. 
Discussions of teach-out options included a CA board-approved nursing program in Visalia that has been in 
contact with CCI to consider transfer arrangements of all the students.  Although the school has a campus in 
Ontario, this transfer of students would require Board’s permission to teach Everest College students at their 
Ontario campus.  Additionally the students would have to adjust to a new curriculum to earn their degree as 
transfer students.  It is in the students’ best interest, if the Everest College could provide a teach-out plan that 
would allow the students to complete the curriculum the students have started at Everest College.  This is 
particularly crucial for students who are in their last quarter of the program and would graduate in July 2015. 
On April 24, 2015 Everest College was notified via email of the ELC agenda for May 7, 2015 and the need to 
submit a teach-out plan for the three cohorts of students, totaling approximately 120 students. The three 
groups of students are scheduled for completions as follows: July 2015 (40); January 2016 (40); and July 
2016 (40).  All students will be completed by July 2016.   
The Board received communication that CCI gave notices to students and employees regarding the closure of 
all schools on April 27, 2015.  Board staff was in communication with CCI representatives, Dr. Ruth Abbot, 
Dr. Ruth Ngati, and spoke with Carole Brown and Greg Osborn from SJVC upon the issuing of the closure 
notice.  A student representative from Everest College ADN Program contacted Badrieh Caraway, NEC, on 
behalf of the nursing students at Everest College.  The Board staff continued to maintain communication with  
and provide information to the student following the school closure. 
 On April 30, 2015, Dr. Ngati submitted a proposal, as requested by the Board staff, that included plans for 
the interested students transfer to SJVC, which was working with CCI prior to the closure. This proposal 
outlined the number of students involved and how Dr. Ngati and SJVC will provide the necessary 
instructions for these students to complete the nursing education that was started at Everest College and 
would complete their education at SJVC, Ontario site, and apply for licensing examination.  This plan 
addresses the three groups of students that were scheduled for completion from Everest College: July 2015 
(40); January 2016 (40); and July 2016 (40).  Specific highlights of this proposal were presented and 
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reviewed.  The telephone conversations this Board staff has had with SJVC representatives showed that the 
school is committed to helping students who are unexpectedly left without any plans to complete their 
nursing education a workable option for students to complete, if this transfer proposal is approved and can 
proceed to implement the program at a SJVC’s Ontario site with understanding that this approval is limited to 
the three cohorts (40 students in each cohort).  Prior to actual implementation, a site visit of the Ontario 
campus for physical spaces and resources need to be reviewed by the NEC.  If SJVC plans to continue the 
use of Ontario site as an alternate campus site for its primary campus in Visalia, the school must submit a 
major curriculum proposal and obtain Board approval prior to its implementation. 
Nursing program students of the closed Everest College were acknowledged to be in the audience.  
Representative of SJVC provided print packets of updated proposal materials to the Committee.  
Ms. Minato explained that the Everest College closure was sudden and without advance notice to 
the BRN.  Mr. Mallel asked whether any other schools had expressed interest in assisting the 
displaced nursing program students and Ms. Minato informed that other schools had inquired and 
were informed of requirements, but these inquiries did not result in proposal submission from any 
other school.  It was noted that the SJVC proposal would offer the program in the same city 
location as the Everest College campus.  Mr. Jackson asked what SJVC is willing to do for the 
students and Mr. Perry reported SJVC will provide the program to students without any additional 
expense above fees they would have owed to Everest for program completion, even though this will 
be a loss of over a half million dollars to SJVC.  Ms. Dong requested further explanation regarding 
financial aspects and Mr. Perry provided explanations regarding Title IV funding implications and 
noted that the Everest tuition was approximately $72,000 while SJVC is approximately $58,000 for 
the program.  Ms. Dong asked whether students will be required to meet SJVC prerequisites that 
exceed the Everest requirements, and SJVC representative advised that students will be required to 
take and pass required courses but will not be charged additional fees, and that not all student 
transcripts have been evaluated but that all completed nursing courses will be accepted and the 
three additional general education courses required by SJVC are psychology, sociology and ethics.  
Mr. Mallel asked whether the Ontario SJVC campus had been visited for evaluation by the BRN 
and Ms. Minato advised that this is planned if ELC recommends acceptance of the SJVC proposal.  
Ms. Hayden-Pugh asked whether the SJVC financial loss related to this proposal would have a 
negative impact on students and SJVC explained the loss can be absorbed without impact on 
quality of existing operations.  Mr. Mallel asked whether there were adequate clinical placements 
secured and SJVC informed that clinical facilities previously committed to Everest College have 
agreed to continue to provide clinical placements for the students if transferred to SJVC.  Everest 
College nursing students were invited to speak and several student speakers present provided 
input:   they were asked by the Everest nursing students as a whole to represent them at this 
meeting as students did not want to overwhelm the meeting with large scale attendance; students 
have met as a group and individually with SJVC and some students have met with other schools; 
students prefer to be accepted at another school as a group rather than compete individually for 
spaces at various programs; for students who have already fully funded their program expenses the 
SJVC offer is very attractive; students have visited the SJVC Ontario campus and feel it is an 
improvement over the Everest College facilities and is also conveniently located as it is only a three-
minute drive from the Everest campus location.  Ms. Dong asked whether all approximately 120 of 
the Everest College nursing students were receiving financial aid and SJVC responded that the 
ability to assess this is limited until students provide more information.  Ms. Hayden-Pugh asked 
for additional information regarding SJFC history in regards to the Visalia campus program and 
Ms. Minato provided a background overview.  Ms. Hayden-Pugh asked whether the BRN should 
exercise additional oversight of the program to ensure quality and Ms. Minato informed that the 
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SJVC (Visalis) program is currently in full compliance with all requirements and that she will 
continue to work closely with SJVC if this proposal is recommended for acceptance.  Mr. Mallel 
asked about the next update and Ms. Minato advised that information will be updated at the June 
BRN Board meeting.  Ms. Dong asked what the SJVC motivation was for this proposal to which 
Mr. Perry responded that “It is the right thing to do”, clarified that all Everest nursing course 
credits would be accepted, additional courses required would only be the general education 
requirements for the degree, and that all resources including ATI would continue to be provided to 
students at no additional cost. 
ACTION:  Withdraw approval of Everest College Associate Degree Nursing Program, and grant  
limited approval for San Joaquin Valley College (SJVC) Associate Degree Nursing Program  
(Visalia) to offer associate degree nursing curriculum at the SJVC Ontario campus for displaced  
students of Ontario campus Everest College Associate Degree Nursing Program. 

Motion:  Beverly Hayden-Pugh 
Second:  Michael Jackson 
MJ:  Aye JD:  Aye RM:  Aye BH-P: Aye 

Public Input:  Three members of the public spoke in favor of this action and applauded SJVC and 
the BRN for these efforts on behalf of the students. 
 
7.8 DISCUSSION AND POSSIBLE VOTE ON RECOMENDING ADDITION OF NURSING 

PROGRAM INFORMATION TO THE BRN WEBSITE (WARNING STATUS, 
PROGRAM ACCREDITATION, RETENTION, ATTRITION)  

Julie Campbell-Warnock presented this report.  Currently the BRN website provides a listing of 
prelicensure programs by degree type with complete school address, telephone number and whether they 
have an accelerated fast track program or the program admits LVNs only, with links to each schools’ 
website, and the most recent five years of NCLEX results.  Recommendations from the Senate Committee on 
Business, Professions and Economic Development (BP&ED) and the Assembly Committee on Business and 
Professions (B&P), collectively “the Committees”, in response to the 2014 Sunset Review Report, are to 
additionally post individual program information regarding warning status, accreditation, attrition, and 
retention to the website to better inform current and potential students as well as the general public.  Each of 
the items recommended for posting was discussed.  
Challenges related to posting of attrition and retention data were discussed which includes concern 
that there are many different ways of expressing this information.  BRN Annual Reports of 
programs’ data are currently posted to the BRN website and UCSF if working to develop 
interactive tools for the BRN website presentation of data that will allow it to be searchable by 
individual school. 
ACTION:  Indicate “Warning Status” of affected programs on the BRN website’s Schools website  
segment.  The BRN staff website workgroup is to evaluate the most effective and accurate manner  
for posting additional program information and will report on progress at the August 2015 ELC  
meeting. 

Motion: Michael Jackson 
Second:  Beverly Hayden-Pugh 
MJ:  Aye JD:  Aye RM:  Aye BH-P: Aye 

Public Input:  None. 
 
7.9 DISCUSSION AND POSSIBLE VOTE ON RECOMENDING THE STRUCTURE AND 

MEETINGS OF THE NURSING WORKFORCE ADVISORY COMMITTEE AND THE 
EDUCATION ISSUES  
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WORKGROUP. 
Julie Campbell-Warnock presented this report.  The BRN establishes and appoints advisory/ad hoc 
committees and workgroups as needed to complete specific tasks.  The current committees and 
workgroups and their functions are: Education Issues Workgroup (EIW) (formerly the Education 
Advisory Committee) which reviews and provides recommendations to BRN staff for the Annual School 
Survey and report, considers and provides recommendations to the BRN staff on various nursing 
education related topics); and the Nursing Workforce Advisory Committee (NWAC) which advises the 
Board members and staff of the BRN on current and projected issues affecting the nursing workforce in 
California and reviews and provides input on the biennial RN survey instrument.  The legislative 
committees responsible for the BRN sunset review in 2010 recommended combining the NWAC and the 
EIW and that the combined committee begin to address some of the more critical issues regarding both 
the education of nurses and workforce planning development for the nursing profession.  The rationale 
included the commonality of issues impacting both nursing education and the nursing workforce.  In 
response to the recommendation, the BRN agreed that education and workforce issues are intertwined and 
should not be examined separately or in isolation, however, that there are issues and work in each of these 
areas that benefit from a depth and richness of knowledge and experience that can be obtained from a 
variety of individuals representing different areas.  For these reasons the BRN expressed value in having 
two separate committees so representation from the various interest groups could be assured without the 
committee becoming too large.  In order to allow for both groups to work together and still have a depth 
of representation, the BRN continued both the committee and the workgroup with overlap of some 
members between the two.  It was also recommended and the BRN agreed, and it has been repeated by 
the legislative committees responsible for the BRN sunset review in 2014, that the NWAC should begin 
meeting more often and with more consistency.  Due to the limited budget and travel restrictions, the 
NWAC was only able to meet twice between 2010 and 2014 and the EIW has met annually (except in 
2012 when it worked through e-mail).  The merits and issues regarding structure and meeting schedule of 
these committees was discussed. 
Ms. Dong recommended the NWAC/EIW explore “pipeline workforce issues” relative to 
underrepresented groups in nursing including Latino, African-American and males. 
ACTION:  Combine the NWAC and the EIW and hold meetings two to three times per year, if the  
Board’s resources allow or except when prohibited by budget restrictions or other fiscal  
conservation mandates.  The EIW would be continued as a workgroup under the NWAC for the  
specific function of providing review and advising BRN staff regarding the annual school survey. 

Motion: Michael Jackson 
Second:  Raymond Mallel 
MJ:  Aye JD:  Aye RM:  Aye BH-P: Aye 

Public Input: A member of the public asked about seeking appointment or inclusion in the 
committee.  Ms. Campbell-Warnock informed that any interested person should submit a letter of 
interest to Ms. Louise Bailey, BRN Executive Officer.  Ms. Bailey informed that there were many 
invitations issued for participation in the committees but not all had responded. 
 
7.10 2013-2014 POST LICENSURE PROGRAM ANNUAL REPORT  
Julie Campbell-Warnock presented this report.  In 2004-2005, as part of the pre-licensure nursing 
program survey, the BRN also began inviting programs to provide data on their post-licensure programs.  
The 2013-2014 Post-Licensure Nursing Program Report presents analysis of the current year data in 
comparison with data from previous years of the survey.  Since post-licensure nursing programs offer a 
wide range of degrees, this report is presented in program sections, including RN to BSN Programs, 
Master’s Degree Programs and Doctoral Programs.  Data items addressed in each program section include 
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the number of nursing programs, enrollments, graduations, and student census data.  Faculty census data 
is included in a separate section as it is collected by school, not by degree program. 
Ms. Campbell-Warnock provided additional detail including that the greatest increase seen was in 
RN to BSN programs which were usually added by existing schools, and that the majority of 
programs are public but the greatest enrollment increases occurred in private schools. 
Public Input:  None. 
 
7.11 GUIDELINE:  CA RN LICENSURE QUALIFICATIONS FOR GRADUATES OF  
            FOREIGN NURSING PROGRAM 
Miyo Minato presented this report.  Licensure applicants who have graduated from a nursing program 
outside the United States frequently have questions regarding eligibility for RN licensure.  If approved, 
this guideline will be posted to the BRN website to provide convenient access to information for these 
potential applicants.  The guideline was reviewed and discussed. 
It was noted that acceptance of the individual taxpayer identification number will now be accepted 
as an alternative to a social security number and the Guideline will be revised before presentation 
to the Board at the June meeting. 
Public Input: None. 
 
7.12 PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA 
Dr. Linda Urden from University of San Diego asked that the BRN work with other agencies to 
adopt uniform definitions of attrition and retention to provide consistency to collection and 
application of this data. 
 
7.13 ADJOURNMENT  
The meeting was adjourned at 12:00 noon. 
 
Submitted by:       Accepted by: 

 
Leslie A. Moody, MSN, MAEd, RN    Michael Jackson, MSN, RN 
Nursing Education Consultant/ELC Liaison   Chairperson 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM:   7.2 
DATE:  August 6, 2015 

 
ACTION REQUESTED:  Vote On Whether To Recommend Ratification Of Minor Curriculum 

Revision and Acknowledge Receipt Of Program Progress Report 
 
REQUESTED BY:  Leslie A. Moody, Nursing Education Consultant 
 
BACKGROUND: 
According to Board policy, Nursing Education Consultants may approve minor curriculum changes that do not 
significantly alter philosophy, objectives, or content.  Approvals must be reported to the Education/Licensing 
Committee and the Board. 
 
Minor Curriculum revisions include the following categories: 

• Curriculum changes 
• Work Study programs 
• Preceptor programs 
• Public Health Nurse (PHN) certificate programs 
• Progress reports that are not related to continuing approval 
• Approved Nurse Practitioner program adding a category of specialization 

 
The following programs have submitted minor curriculum revisions that have been approved by the NECs: 

7.2.1 Mount Saint Mary’s University Baccalaureate Degree Nursing Program    
7.2.2 San Diego State University Baccalaureate Degree Nursing Program 
7.2.3 Simpson University Baccalaureate Degree Nursing Program 
7.2.4 Sonoma State University Baccalaureate Degree Nursing Program 
7.2.5 University of San Francisco Baccalaureate Degree Nursing Program 
7.2.6 Charles Drew University Of Medicine And Science Entry Level Master’s Degree Nursing Program 
7.2.7 Sonoma State University Entry Level Master’s Degree Nursing Program 
7.2.8 University of San Diego Hahn School Of Nursing Entry Level Master’s Degree Nursing Program 
7.2.9 University Of San Francisco Entry Level Master’s Degree Nursing Program 
7.2.10 Chabot College Associate Degree Nursing Program 
7.2.11 Chaffey College Associate Degree Nursing Program 
7.2.12 Mira Costa College Associate Degree Nursing Program 
7.2.13 Reedley College At Madera Community College Center LVN-RN Associate Degree Nursing Program 
7.2.14 Sacramento City College Associate Degree Nursing Program  
7.2.15 Saddleback College Associate Degree Nursing Program 
7.2.16 Santa Barbara City College Associate Degree Nursing Program 
7.2.17 Sierra College Associate Degree Nursing Program 
7.2.18 Solano Community College Associate Degree Nursing Program 
7.2.19 Stanbridge College Associate Degree Nursing Program 
7.2.20 Weimar Institute Associate Degree Nursing Program 
7.2.21 Samuel Merritt University Family Nurse Practitioner Program 
 Acknowledge Receipt of Program Progress Report: 

             7.2.22 Los Angeles Trade-Tech College Associate Degree Nursing Program  
7.2.23 Napa Valley College Associate Degree Nursing Program             
7.2.24 San Joaquin Valley College Associate Degree Nursing Program 
7.2.25 Stanbridge College Associate Degree Nursing Program 
7.2.26 Weimar Institute Associate Degree Nursing Program 
 

NEXT STEP: Place on Board Agenda. 
 
PERSON TO CONTACT:   Leslie A. Moody, RN, MSN, MAEd 
   Nursing Education Consultant        



 

 MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE:  August 6, 2015 
SCHOOL NAME APPROVED BY 

NEC 
DATE 

APPROVED 
SUMMARY OF CHANGES 
 

Mount Saint Mary’s 
University Baccalaureate 
Degree Nursing Program 

L. Chouinard 03/11/2015 In September of 2012, Mount Saint Mary’s University BSN program submitted 
a Major Curriculum Revisions which was approved. This new curriculum 
began in the Traditional BSN (TBSN) option in the fall of 2013 and that first 
class will graduate May 2016.  The Accelerated BSN (ABSN) option was 
scheduled to begin the new curriculum this fall (August 2015). The University 
has requested a postponement to summer May 2016, (implementation is only 
one cohort behind the originally planned cohort). The reason for this request is 
so that the first class in the TBSN program can graduate and it will allow for 
total curriculum review and alterations to syllabi, teaching assignments, and 
other pedagogy  to be completed prior to implementing this in the accelerated 
option. 

San Diego State University 
Baccalaureate Degree 
Nursing Program 

L. Moody 06/01/2015 The program was directed by the college to change enrollment pattern from 80 
student admissions each in Fall and Spring, to 160 students admitted only each 
Fall.  This created the need to split the admitted students into two sub-cohorts 
so that capacity of the program’s individual course/semester resources would 
not be exceeded.  The course sequencing across each of the four program years 
is varied for each of two sub-cohorts.  Total course, nursing and program units, 
and time to complete, remain unchanged and consistent for all students 
regardless of sub-cohort assignment.  This change also necessitated a one-time 
revision to course sequencing for those students that will be entering the 
nursing program as university sophomores in Fall 2015.  Revised Total 
Curriculum Plan (EDP-P-05) forms for each sequence are approved and on file. 

Simpson University 
Baccalaureate Degree 
Nursing Program  

K. Daugherty 05/26/2015 Effective September 2015, replace other degree theology course, TH 2600 with 
a CORE 2000 course. No other changes. CRL/TCP and forms updated to reflect 
this change. PHN form remains unchanged.  

Sonoma State University 
Baccalaureate Degree 
Nursing Program 

K. Daugherty 06/25/2015 Effective academic year 2014-2015, SSU relocated it’s simulation facilities and 
learning activities from the Indian Valley Campus Regional Simulation Center 
to the Critical Care Institute (CCI) located at 1360 North Dutton in Santa Rosa, 
California. Through the newly established five year partnership agreement with 
CCI, SSU nursing program simulation instruction by SSU faculty will occur 
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NEC 
DATE 

APPROVED 
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with technical support being provided by CCI staff. SSU will have priority 
scheduling at this site, and the faculty model, curriculum and instructional 
delivery of simulation activities (10% of each clinical course) by SSU faculty 
will not change as a result of the re-location. 

University of San Francisco 
Baccalaureate Degree 
Nursing Program  

K. Daugherty 06/02/2015 Effective Spring 2016 change the course number for N 375 to N 378 and increase 
course from 3 to 4 units; decrease N 475 from 5 units to 4 units. Course objectives 
and content remain unchanged. Replace the N 470 course with a new 
N 472 Senior Seminar and increase from 1 to 2 units. Change LVN 30 unit option 
to reflect these changes. CRL units will change from 90 to 91 units; other degree 
units will change from 38 to 37 units and graduation units remain at 128 units. 

Charles Drew University of 
Medicine and Science Entry 
Level Master’s Degree 
Nursing Program  

M. Minato 06/16/2015 Program submitted changes, to be effective immediately, that involved timing 
of eligibility for NCLEX-examination and course re-numbering. This request 
allows students to take the NCLEX-RN licensure exam earlier than at the end 
of the curriculum, after completion of the 6th semester.  Students will take the 
exam at the end of the 5th semester when they complete all required 
prelicensure nursing courses, including NUR619, Residency 1.  When the 
curriculum changed in February 2013, the current graduating cohort started the 
new curriculum and is now completing the 5th semester. This change reduces 
the wait time for students after the completion of the basic nursing courses, 
which is correlated with better pass-rate outcomes when exams are taken within 
3 months of completion of the courses.  The course number changes included 
NUR 618 (Adv. Medical-Surgical, previously NUR 518) and NUR 629 
(Residency 1, previously NUR 519).  Forms were updated to reflect these 
changes.  There were no changes to units. 

Sonoma State University  
Entry Level Master’s Degree 
Program 

K. Daugherty 06/17/2015 Permanently discontinue the DEMSN degree option effective Spring 2015. This 
degree option has been discontinued to budgetary and other resource 
constraints. Appropriate institutional and CSU Chancellor’s office notifications 
are in progress.  

University of San Diego 
Hahn School of Nursing 

L. Moody 07/01/2015 MSNC 519 Pharmacology II: Application to Practice course name and number 
changed to APNC 524 Advanced Pharmacology, and course description and 
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DATE 

APPROVED 
SUMMARY OF CHANGES 
 

Entry Level Master’s 
Degree Nursing Program 

objectives have been updated in keeping with current standards. Course MEPN 
521/521L Health Assessment is presented in a condensed timeframe of 3 
weeks.  These revisions do not affect course or program units.  

University of San Francisco 
Entry Level Master’s 
Degree Nursing Program 

K. Daugherty 04/27/2015 CRL/TCP and PHN forms updated to correct calculations errors on previous 
forms. Total CRL 73 instead of 75 units; other degree is 27 units instead of 30 
units; total units for graduation 100 units instead of 105 per the curriculum 
pattern document provided by the program.  

Chabot College Associate 
Degree Nursing Program 

K. Daugherty 06/11/2015 Effective January 2016, N59 (OB/Peds) 8.5 units replaced by N51 (OB) 4 units 
and N52 (Peds) 4 units and N60A reduced from 4.5 to 4 units. N56 (.5 unit) 
eliminated. Total nursing course content unchanged. LVN advanced placement 
option reflects inclusion of N70 (1.5 units) and N70L and N84 (.5 unit each) on 
CRL/TCP forms. Total CRL for generic option 70-73 instead of 71.5 to 74.5 
units and 72.5-75.5 for the LVN option, LVN 30 unit option now totals 28.5 
units. Other degree requirements now total 10-18 units instead of 10-15 units 
with the addition of the Am.Culture course (3 units).   

Chaffey College Associate 
Degree Nursing Program 

L. Chouinard 07/03/2015 Program submitted a minor curriculum revision based on program evaluation 
by faculty, to be implemented with the class admitted August 2016.  Minor 
curriculum revision includes the following changes:   Renamed, renumbered, 
and re-distributed content for Fundaments and Medical Surgical courses, as 
Nursing Process I, II, III, and IV; The Mental Health and Psychiatric course 
content was moved from first to fourth semester based on student feedback and 
programmatic evaluation. Leadership /Management content are incorporated 
into these fourth semester courses.  Adjusted units to reflect changes with 
redistributed content for all courses, some increasing units while other courses 
had reduced units.  Changes to units reduced the 30 U-Option to 27.5 units, but 
nursing units required for licensure were unchanged at 41.5 units.  Correction 
was made to total units required for degree, which is 71.5 units. 
 

Mira Costa College 
Associate Degree Nursing 

C. Velas 04/16/2015 Beginning with Fall 2015 admissions, Pharm 150 and 151 (4units) will be 
condensed into Pharm 201 (2units). OB, Peds, and Psych pharmacology will be 
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Program threaded into theory courses. Total units from theory, licensure and graduation 
will decrease by 2units. 

Reedley College At Madera 
Community College Center 
LVN-RN Associate Degree 
Nursing Program 

L. Moody 06/30/2015 Geriatric learning objectives and clinical learning activities have been added 
and revised for courses RN74 Geriatric Nursing and RN75 Intermediate 
Med/Surg Nursing to ensure clinical practice application of geriatric theory as 
part of the student learning experience.  These revisions resolve a 
noncompliance identified during the April 2015 continuing approval visit. 

Sacramento City College  
Associate Degree Nursing 
Program 

K. Daugherty 06/23/2015 For Fall 2015, the extended campus site will not admit at that site. Admission in 
Spring 2016 is yet to be determined. Enrollment patterns on the main campus 
are unchanged.  

Saddleback College 
Associate Degree Nursing 
Program 

B. Caraway 06/08/2015 The program submitted changes in the modality of N165:Lifecycle1: 
Fundamentals of Aging course to include online internet capability.  The 
change allows the program to offer on campus classes as well as internet 
version of the class and will assist the students in accessing a required nursing 
course online. The course content and objectives did not change. The course is 
a required course in the nursing program curriculum. The faculty have attended 
required Distance Education (DE) course and have been approved by the 
college to teach in this modality. The changes were reflected in the revised” 
Total Curriculum Plan” and the “Required Curriculum: Content Required for 
Licensure” forms. The college will implement this change in Fall 2015. 

Santa Barbara City College 
Associate Degree Nursing 
Program 

C. Velas 07/02/2015 Currently N119 Introduction to Registered Nursing for the Licensed Vocational 
Nurse course is 2.4 units (3 weeks) with students completing the course during 
the summer. Faculty recognizes that students need more time in the clinical 
setting to successfully integrate into the generic ADN program or the LVN 30 
Unit Option. N119 will increase to 3.0 units (8 weeks) and student will begin 
the course during the 8th week of the Fall semester. The increase in 0.6units 
will give students extra time to prepare for the role transition. The increase in 
units does not affect the total units for the ADN generic students, however, does 
increase the LVN 30 unit Option units from 26.4units to 27units. This change 
will become effective Fall 2015. 
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Sierra College Associate 
Degree Nursing Program 

K. Daugherty 06/29/2015 Effective Fall 2015 accept several additional Math courses to meet institutional 
and transfer credit requirements. CRL and TCP forms will also be update to 
reflect the series of Humanities courses accepted for graduation, changes in  
nursing course titles consistent with the college catalog and recently identified 
course calculation corrections will be made.  

Solano Community College 
Associate Degree Nursing 
Program 

B. Caraway 06/08/2015 The program submitted curriculum changes in the following  two courses for 
the summer 2015 course offering only:   Nursing 063- Advanced Medical-
Surgical and Community Nursing ,( 7units-4-8 Theory hours plus 19.2 clinical 
hours per week);   Nursing 061- Mental Health Nursing ( 5 units- 5 Theory 
hours per week plus clinical 24 clinical hours per week) 
The changes were made to address the needs of International / Foreign nursing 
graduates with identified BRN deficiency in the Advanced Medical-Surgical 
and Psychiatrics – Mental Health courses. For the proposed summer 2015 
courses, NURS 061 has been condensed from 8-5 weeks and NURS 063 has 
been condensed from 12-10 weeks. During the first week of the program, 
students will be individually assessed to determine their current level of 
knowledge and skills. Following course completion, students will take Kaplan 
integrated testing, as well as complete an NCLEX prep workshop to assist them 
with preparation for that examination. In addition, during the summer, tutoring 
and test taking strategy workshop will be offered; all college resources and 
student support services will also be made available to facilitate student success 
and completion. The totals of 44 students are enrolled for summer 2015. 
Program Director has been advised to submit a Major curriculum revision 
request for any future summer course offerings such as “Summer Nursing 
Institute”, as this revision will be consider as a new track/ program.   The 
changes were reflected in the revised” Total Curriculum Plan” and the 
“Required Curriculum: Content Required for Licensure” forms. 

Stanbridge College 
Associate Degree Nursing 
Program 

B. Caraway 07/23/2015 The program has made minor revisions in its curriculum, to re-sequence the 
topics in the NUR 1100 Fundamentals of Nursing 1(M-S) and NUR 1200 
Fundamentals of Nursing 11 (M-S) courses. This revision is in response to the 
students’ feedback to the program survey and the recent BRN visit. Both 
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Cohort 1 and Cohort 2 students have expressed concern about the heavy content 
load in the last four weeks of the NUR 1200 course and have said that it would 
be helpful to have some of this content presented earlier in the program, i.e. in 
the NUR 1100 course. The faculty have agreed that this change would help the 
students be more successful in their learning. 
This re-sequencing will not change any of the content or objectives in these 
courses; it will only change the order of the topics. There are no changes in 
units, and courses of the proposed curriculum. The anticipated date of 
implementation of the new curriculum will be Fall 2015 

Weimar Institute Associate 
Degree Nursing Program 

K. Daugherty 05/19/2015 Reduce the number admitted to the new program’s first cohort from 20 to 10 
students in Fall 2015 and subsequently return to the originally approved 
enrollment pattern of 20 students no later than the Fall 2016 or Fall 2017. The 
enrollment change is designed to ensure first class enrollment with the strongest 
academic qualifications and better manage successful implementation of the 
program in relation to program administration, faculty, students, and clinical 
facilities availability and use.     

Samuel Merritt University 
Family Nurse Practitioner 
Program 

J. Wackerly 05/05/2015 School of Nursing launches on line Family Nurse Practitioner MSN program. 
The program received approval from the university, Western Association of 
Schools and Colleges Senior College and University Commission (WSCUC). 
Staff have been increased to support the program and will add faculty 
incrementally. Dr Arlene Sargent is the Associate Dean of Graduate Programs 
and Dr. Rhonda Ramirez remains director of the FNP programs in Oakland and 
Sacramento. All online courses were designed by current faculty, will be taught 
by those same faculty as least through first enrollment. The curriculum is 
identical to on campus programs at Oakland and Sacramento, only the delivery 
method is altered. https://www.samuelmerritt.edu/nursing/fnp_nursing_online.  
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Los Angeles Trade-Tech 
College Associate Degree 
Nursing Program 

L. Chouinard 07/09/2015 The program received written notification of non-compliance with CCR 1431 annual pass 
rate <75%. Program pass rate for (July 1, 2013-June 30, 2014) was 65.79%  (n = 38) first  
time test takers. The program has submitted a comprehensive assessment and action plan to 
improve the annual pass rate. 

Napa Valley College 
Associate Degree Nursing 
Program 

J. Wackerly 07/02/2015 Dean Robert Harris notified the BRN that Janice Ankenmann has accepted the Director 
position. June 25, 2015 program submitted semester changes for HESI testing. July 2, 2015 
reported activities related to deferred action: director position, update to Student Handbook, 
accepting 40 nursing students for fall 2015 providing student handbook, first course syllabi, 
classes calendar/schedule. June 1 Faculty met for review of course eval, faculty evaluation  
of facilities, course objectives, standard test scores to determine need for changes in the 
program. Consultant expert to exploration for Napa curriculum to include Elsevier, Dr. Ann 
Brett PhD,RN from Nurse Tim, and Dr. Elizabeth Cooper from USF a QSEN expert.             

San Joaquin Valley 
College Associate Degree 
Nursing Program 

M. Minato 07/01/2015 A site visit of Ontario campus was made on July 1 to verify the completion of the skills and 
simulation lab and for SJVC-Ontario program for transferred Everest College students to 
start July 2015. The six-bed Skills Lab is reserved for the use by RN students only.  The  
room will be scheduled for use by each cohort; when the room is not used, it will be  
available as open-lab time, staffed by faculty as part of assigned office time.  Schedules will 
be made to provide open lab hours.  The school has two ‘Sim-man and Birthing Mom 
simulator.  The simulation room is separate from the Skills lab, has a separate viewing area.  
Discussed about creating a conference space to debrief. 

Stanbridge College 
Associate Degree Nursing 
Program 

B. Caraway 06/10/2015 A site visit was conducted on 05-15-2015, marking the end of the first academic year since 
initial program approval. Meetings were held with Mr. Yasith Weerasuriya, CEO/President 
and co-Founder of Stanbridge College, Assistant Director (The program director was on 
medical leave.), faculty and students from cohort one and cohort two. 19/26 students from 
cohort one, who started in Fall 2014, remain in the program. Cohort 2 started with 30  
students who were admitted in Spring 2015.  Cohort 3 will start in August 2015.  The pro- 
gram has added faculty as curriculum progressed; total of 13 faculty have been hired. Plan is  
progress for hiring full -time OB and Pediatric Instructors. Met with faculty members and 
students. Faculty meetings are being held; Assistant Director and faculty spoke about how  
the meetings  are becoming more formalized. Using students’ feedback, faculty are in the 
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process of making changes in the content and sequence of M-S courses. Simulation and  
skills lab expansion- The program moved skills lab from building 2041 to building 2021 in  
April, 2015. The new skills lab has expanded space and a large storage area, and it is in 
proximity with two additional nursing skills labs that have been newly built to allow better 
distribution of student groups. All three skills labs are equipped with new beds, high and  
low fidelity manikins and new equipment and sufficient supplies. Currently there are full-  
time non-RN skills lab manger and simulation lab managers. Program is seeking to hire part 
time RN skills lab coordinator. Program recently completed synthetic Human Cadaver lab, 
which is the first to be used on the west  coast for educational purposes. (Anatomy, 
Physiology, and Microbiology lab). 

Weimar Institute 
Associate Degree Nursing 
Program 

K. Daugherty 06/23/2015 
 
 
 
 
 
 
 
 
 
 
 

07/13/15 
 

Per the September 2014 initial program approval Board action letter, an onsite visit to  
Weimar Institute (WI) was conducted to validate completion of the planned physical spaces 
(nursing department and faculty offices, classrooms, skills lab, equipment and supplies 
including simulation equipment) prior to the start of program instruction.  The June visit 
validated WI has sufficient and satisfactory facilities, equipment/supplies and resources 
available to enroll the first program cohort of ten in Fall (mid-August) 2015. As noted in   
the minor curriculum change section of this committee report, WI voluntarily elected to  
limit first cohort enrollment to ten students instead of the initially approved enrollment of  
20 students for the Fall 2015 semester. The decision to admit only ten in the first class is  
designed to facilitate new program implementation as the new program director and newly 
approved faculty begin program instruction and familiarize WI faculty and students with the 
clinical facilities supporting program instruction.  
WI is waiting for official BPPE written approval to add the nursing degree program  
to the list of BPPE approved WI degree programs. Should BPPE be delayed in  providing  
WI nursing program degree approval, the program start date may also be delayed.  WI 
successfully completed the first phase of the WASC (eligibility) accreditation process and  
now moves to the second of three phases with expected accreditation to be obtained in 2018. 
WI continues to work on written transfer articulation agreements with Seventh – Day-
Adventist academic institutions.  
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AGENDA ITEM:  7.3.1    
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Continuation Of Approval 
                                                For Dominican University of California Baccalaureate Degree  
    Nursing Program 
 
REQUESTED BY:  Susan C. Engle, Nursing Education Consultant 
 
BACKGROUND:   Andrea Renwanz Boyle, PhD, Chair and professor appointed 
Director July 1, 2014. Ms. Boyle has 88% release time during the academic year and 100% 
during the summer. Luanne Linnard-Palmer EdD, Professor appointed Assistant Director 
October 1, 2014 with 25% release time. A regularly scheduled continuing approval visit was 
conducted April 13-15, 2015 by Susan Engle, Nursing Education Consultant and Carol Mackay, 
Nursing Education Consultant. The program was found to have two areas of non-compliance 
Section 1431 Licensing Examination Pass Rate Standard and Faculty members shall have the 
primary responsibility for developing policies and procedures, planning, organizing, 
implementing and evaluating all aspects of the program. There were four recommendations- 
Section 1424(d) resources, 1425 notification faculty changes, 1426(b) incorporate standards of 
competent performance into curriculum, 1426(d) direct patient care experiences in beginning 
nursing courses. The program submitted a comprehensive progress report that details the 
progress made to date to correct the areas of non-compliance and address the recommendations. 
The program made substantial gains to minimize the areas of non-compliance.  
 
Dominican University of California, located in San Rafael, serves a diverse student body of 
women and men who represent many faiths, ethnic groups and geographical regions. The 
director, faculty, administration, and the college are committed to student success as evident in 
the program faculty dedication, support, rigor and scholarship. The last board approved major 
curriculum revision occurred in 2011. The program has implemented and revised the plan to 
improve NCLEX-RN pass rates for first time testers.  

2009/2010 2010/2011 2011/2012 2012/2013 2013/2014 

# Taken %  
Pass # Taken %  

Pass # Taken %  
Pass # Taken %  

Pass # Taken %  
Pass 

71 83.1% 92 76.09% 118 74.58% 89 83.15% 132 71.97% 

 
In fall 2015, the School of Health & Natural Sciences and the Department of Nursing plan to 
relocate to the Meadowlands Hall newly renovated historic 30,000 square-foot centrally located 
building that will centralize nursing faculty and staff into one location to better meet student 
needs. The building will contain general classrooms, computer laboratory, dean’s office, five 
high fidelity simulation rooms with video conferencing/debriefing rooms and two large nursing 



laboratories. This move will provide optimal space and technology resources for the student 
enrollment patterns. 
 
 NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Susan C. Engle  
                                                            Nursing Education Consultant 
 
 
 



BOARD OF REGISTERED NURSING 
 

REPORT OF FINDINGS 
 

Dominican University of California 
 

Visit Dates:  April 13-15, 2015 
 

NON-COMPLIANCE:  Section 1431 Licensing Examination Pass Rate Standard. 
 
The program shall maintain a minimum pass rate of seventy-five percent (75%) for first time licensing exam 
candidates. The 2013/2014 (July 1-June 30) NCLEX-RN pass rate was 71.97%. The program submitted a 
written report that included the program’s findings of the comprehensive assessment and plan for increasing the 
pass rates. The plan was submitted as a minor curriculum revision progress report to the Education Licensing 
Committee (ELC) March 5, 2015. 

 Continue with the written plan to improve NCLEX-RN pass rates 
 Monitor pass rate quarterly 

 
Section 1424(g) Faculty members shall have the primary responsibility for developing policies and 
procedures, planning, organizing, implementing and evaluating all aspects of the program. 
 
Multiple deficiencies were identified with respect to faculty member responsibilities and the nursing program, 
specifically content expert role, preceptorship regulations, and LVN thirty-unit option.  

 Review content expert’s role and responsibility to review and monitor the program’s entire curricular 
content for the designated nursing area of geriatrics, medical-surgical, mental health/psychiatric nursing, 
obstetrics, or pediatrics. 

 Evaluate factors, such as faculty workload, that contribute to the deficiencies. 
 Develop systematic process to meet preceptorship regulatory requirements including record keeping. 
 Ensure LVN 30 unit option units consistent in all publications. 

 
RECOMMENDATION(S):  
 
Section 1424(d) The program shall have sufficient resources including faculty, library, staff and support 
services, physical space and equipment including technology to achieve the program’s objectives. 
 

 Provide sufficient resources to meet student enrollment  
 Evaluate student enrollment patterns in light of all program resources. 

 
Section 1425 Program Administration and Faculty Qualifications 
 

 Report to the board in a timely manner changes in the program including faculty changes. 
 
Section 1426(b) The curriculum shall reflect a unifying theme, which includes the nursing process as defined by the 
faculty, and shall be designed so that a student who completes the program will have the knowledge, skills and 
abilities necessary to function in accordance with the registered nurse scope of practice as defined in code section 
2725, and to meet  minimum competency standards of a registered nurse. 

 Consider incorporating Section 1443.5 Standards of Competent Performance into the student, course, and 
program learning outcomes. 

 
Section 1426(d) Theory and clinical practice shall be concurrent 
 

 Consider including a direct patient care component in the beginning nursing courses. 
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT DIRECTOR    

SECTION 1425(a)  The director of the program shall meet the following 
minimum qualifications: 

X  Dr. Andrea Renwanz-Boyle approved 7/1/2014 

(1) A Master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 

X   

(2) One (1) year's experience as an administrator with validated 
performance of administrative responsibilities consistent with 
1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-licensure 
nursing programs; and 

X   

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined by the 
board. 

n/a   

SECTION 1425(b)  The assistant director shall meet the education 
requirements set forth in subsections (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above or such 
experience as the board determines to be equivalent. 
 

X    

SECTION 1424(e) The director and the assistant director shall dedicate 
sufficient time for the administration of the program. 
 

X   Director 88% academic year, 100% summer 
Assistant Director 25% 

SECTION 1424(f) The program shall have a board-approved assistant 
director who is knowledgeable and current regarding the  program and 
the policies and procedures by which it is administered and who is 
delegated the authority to perform the director's duties in the director's 
absence. 
 

X   Dr. Luanne Linnard-Palmer 8/11/2014 
 
 
 
Self-study Appendix 1: Job descriptions Director & Assistant 
Director  

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b) The policies and procedures by which the program 
is administered shall be in writing, shall reflect the philosophy and 
objectives of the program, and shall be available to all students. 
 

 included in 
1424 (g) 

CCNE accredited 10 years (June 30, 2019). 
Submit Total Program Evaluation  
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(b)(1) The nursing program shall have a written plan for evaluation of 
the total program, including admission and selection procedures, 
attrition and retention of students, and performance of graduates in 
meeting community needs. 
 

 included in 
1424 (g) 

Program challenged with assessment data storage, collection, 
retrieval, and analysis to support a Total Program Evaluation. 
Develop systematic data storage, collection, retrieval, and analysis 
to strengthen program outcomes (assessment management). 
Attrition rate incorrectly reported.  

SECTION 1424(b) (2) The program shall have a procedure for 
resolving student grievances. 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and other 
administrative segments of the institution with which it is affiliated, and 
between the program, the institution and clinical agencies.  
 

X  
 
 
X  

 Evaluate how students access the grievance procedure  
 
 
Self-study Appendix 2 

SECTION 3: SUFFICIENCY OF RESOURCES    

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and 
equipment including technology to achieve the program's objectives. 
 
 
 
 
 
 
 
 

X   Remediation/retention specialist to identify and develop a plan to 
include resource access for at risk students early in the program- 
increase on time completion, decrease attrition. 
Evaluate faculty workload; FT : PT faculty ratio & fill open positions; 
Evaluate student enrollment patterns in light of all program 
resources (admits 48-55 students each Fall & Spring).  

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant director shall 
be approved by the board pursuant to the document, “Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-02 Rev 
02/09), which is incorporated herein by reference. A program shall 
report to the board all changes in faculty including changes in teaching 
areas, prior to employment of or within 30 days after termination of 
employment of a faculty member.  Such changes shall be reported on 
forms provided by the board: Faculty Approval/Resignation Notification 
form (EDP-P-02, Rev 02/09) and Director or Assistant Director 
Approval form (EDP-P-03, Rev 02/09), which are herein incorporated 
by reference. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and shall 
possess the following qualifications: 
 

 Included in 
1424 (g) 

Report faculty changes  
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SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the program. 
 

 X  Multiple areas of deficiencies were identified with respect to faculty 
member responsibilities and the nursing program, specifically 
Section 1425 (f) Content expert; Section 1426.1 preceptorship; 
Section 1429 LVN 30 unit option.  

 
SECTION 1424(h)  The faculty shall be adequate in type and number to 
develop and implement the program approved by the board, and shall 
include at least one qualified instructor in each of the areas of nursing 
required by section 1426 (d)  who will be the content expert in that area. 
Nursing faculty members whose teaching responsibilities include 
subject matter directly related to the practice of nursing shall be 
clinically competent in the areas to which they are assigned. 
 

 Included in 
1424 (g) 

Multiple content experts. Program needs to review content expert 
roles and responsibility across the curriculum. Lead faculty or 
faculty of record (FOR) differs from content expert. Need Policy 
statement on content experts. 

SECTION 1424(j) The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant instructors 
and clinical teaching assistants shall function under the supervision of 
an instructor. 
 

X    

SECTION 1425(c)  An instructor shall meet the following minimum 
qualifications: 

   

(1) The education requirements set forth in subsection 
(a) (1). 

(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she is assigned, 
which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a registered 
nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency; and 

X 
 
X 
 
 
X 
 
 
X 
 

  

(3) Completion of at least one (1)  years’ experience teaching 
courses related to registered nursing or completion of a post-
baccalaureate course which includes practice in teaching 
registered nursing. 

 

X    

SECTION 1425(d)  An assistant instructor shall meet the following 
minimum qualifications: 

   

(1) A baccalaureate degree from an accredited college which 
shall include courses in nursing, or in natural, behavioral or 
social sciences relevant to nursing practice; 

X   



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:   
REV. 9/13 DATES OF VISIT:   6.11 PAGE 4 of 15 

 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

(2) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in the 
designation nursing area; or 

(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency. 

 

X 
 
 
X 
 
 
X 

  

SECTION 1425(e)   A clinical teaching assistant shall have at least one 
(1) continuous, full-time or its equivalent experience in the designated 
nursing area  within the previous five (5)  years, as a registered nurse 
providing direct patient care. 
 

x   

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area and 

shall: 
(A) Have completed thirty (30) hours of continuing education or two 

(2) semester units or three (3) quarter units of nursing 
education related to the designated nursing area; or have 
national certification in the designated nursing area from an 
accrediting organization, such as the American Nurses 
Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated 
nursing area; or have a minimum of one (1) academic year of 
registered nurse level clinical teaching experience in the 
designated nursing area within the previous five (5) years. 

 

 
 
X 
 
 
X 
 
 
 
 
 
X  

 
 
 
 
 
 
 
 
 
 
 

 

Section 5: CURRICULUM 

SECTION 1424(a) There shall be a written statement of philosophy and 
objectives that serves as a basis for curriculum structure.   

   
Last major curriculum change 2012 
Curriculum deficiencies based on gap analysis with NCSBN 
NCLEX report  
Update policy on impaired students  
Include Standardized Procedure Guidelines 
Replace accreditation with approval. 
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Such statement shall take into consideration the individual differences 
of students, including their cultural and ethnic background, learning 
styles, goals and support systems.  It shall also take into consideration 
the concepts of nursing and man in terms of nursing activities, the 
environment, the health-illness continuum, and relevant knowledge 
from related disciplines. 
 

   

SECTION 1425.1(a) Each faculty member shall assume responsibility 
and accountability for instruction, evaluation of students, and planning 
and implementing curriculum content. 
 

X   Review that there is consistent completion of clinical evaluation tool 
including mid-term evaluation.  

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X   Recommendation: include BRN regulations 

SECTION 1425.1(d) Each faculty member shall be clinically competent 
in the nursing area in which he or she teaches.   

X    

SECTION 1426(a)  The curriculum of a nursing program shall be that 
set forth in this section and shall be approved by the board.    Any 
revised curriculum shall be approved by the board prior to its 
implementation. 

X   Major curriculum change 2012 
QSEN 

SECTION 1426(b)  The curriculum shall reflect a unifying theme, which 
includes the nursing process as defined by the faculty, and shall be 
designed so that a student who completes the program will have the 
knowledge, skills and abilities necessary to function in accordance with 
the registered nurse scope of practice as defined in code section 2725, 
and to meet  minimum competency standards of a registered nurse. 

X   Competitive process may include pre-requisite GPA, science 
grades, group interview, in-person writing sample, extracurricular 
activities including service. 
Admission process  change 2015-16 
Required 5 yr. recency for sciences 
Incorporate Standards of Competent Performance into the learning 
outcomes and objectives 
 
 

SECTION 1426(c)  The curriculum shall consist of not less than fifty-
eight (58) semester units, or eighty-seven (87) quarter units, which shall 
include at least the following number at least the following number of 
units in the specified course areas: 

   

(1) Art and science of nursing, thirty-six (36) semester units or 
fifty-four (54) quarter units, of which eighteen (18) semester or 
twenty-seven (27) quarter units will be in theory and eighteen 
(18) semester or twenty-seven (27) quarter units will be in 
clinical practice. 

X   16 week semester  
Total Nursing 52 units (Theory: 29 units Clinical: 23 units) 
Communication 6 units 
Sciences 24 units 
Total units for licensure: 82 units (EDP-P-06 total units; total 
semester units required for licensure = 58). 
Other requirements: 42 units required by university 
Total units for graduation: 124 units 

(2) Communication skills, six (6) semester or nine (9) quarter 
units.  Communication skills shall include principles of oral, 
written and group communication. 
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(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) quarter 
units. 

X    

SECTION 1426(d)  Theory and clinical practice shall be concurrent in 
the following nursing areas: geriatrics, medical-surgical, mental 
health/psychiatric nursing,  obstetrics and pediatrics..  Instructional 
outcomes will focus on delivering safe, therapeutic, effective patient-
centered care; practicing evidence-based practice; working as part of 
interdisciplinary teams; focusing on quality improvement; and using 
information technology.  Instructional content shall include, but is not 
limited to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic aspects), 
pharmacology, patient advocacy, legal, social and ethical aspects of 
nursing, and nursing leadership and management.  

X    
Strengthen advocacy role   
Consider including a direct patient care component in the beginning 
nursing courses. 
 
Consider crosswalk of instructional outcome & NCLEX test plan 

SECTION 1426(e)  The following shall be integrated throughout the 
entire nursing curriculum. 

   
 

(1) nursing process; X   Consider crosswalk 1426 (e) & NCLEX test plan 
(2) basic intervention skills in preventive, remedial, supportive, 
and rehabilitative nursing; 

   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other disciplines; 

   

(5) communication skills including principles of oral, written and 
group communications; 

   

(6) natural sciences including human anatomy, physiology and 
microbiology; and 

   

(7) related behavioral and social sciences with emphasis on 
societal and cultural patterns, human development, and 
behavior relevant to health-illness. 
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, presented at 
the end of a board-approved curriculum, that provides students with a 
faculty-planned and supervised experience comparable to that of an 
entry-level registered nurse position. A program may choose to include 
a preceptorship in its curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep policies on 

file for conducting the preceptorship that includes all of the 
following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and faculty 
responsibilities; 

(3) Identification of preceptor qualifications for both the primary and 
relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum qualifications 

specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of one (1) 

year; and 
(D) Completed a preceptor orientation program prior to serving as 

a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the preceptor 

and present and available on the primary preceptor’s days off. 
(4) Communication plan for faculty, preceptor, and student to follow 

during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during his or 

her preceptorship experience; 
(1) Preceptor is present and available on the patient care unit 

the entire time the student is rendering nursing services 
during the preceptorship. 

(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity. 

 
 
 
 
 
 
X 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
 
 
 
 
1426 (b)-(c)  
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(5) Description of responsibilities of the faculty, preceptor, and student 
for the learning experiences and evaluation during preceptorship, that 
include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences 

with the preceptor and the student; 
(B) Faculty member completes and conducts the final evaluation of the 

student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all current 
preceptors, registered nurse licenses, and dates of preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 

 
 

   

 
SECTION 1426(g)  The course of instruction shall be presented in 
semester or quarter units or the equivalent under the following formula: 

 
X 

  
 
 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

  16 week semester  
Nursing 52 (36):  
theory 29 (18) Clinical 23 (18)  
Communication 6  
Science  24 (16)  
total units for licensure: 82 (58) 

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of an 
initial nursing course that teaches basic nursing skills in a skills lab, 
75% of clinical hours in a course must be in direct patient care in an 
area specified in section 1426(d) in a board-approved clinical setting. 

 

X  Other degree requirements: 42 
Total units for graduation: 124 

    
SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall be 
responsible for clinical supervision only of those students enrolled in the 
registered nursing program. 
 

X   



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:   
REV. 9/13 DATES OF VISIT:   6.11 PAGE 9 of 15 

 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1424(i)  When a non-faculty individual participates in the 
instruction and supervision of students obtaining clinical experience, his 
or her responsibilities shall be described in writing and kept on file by 
the nursing program. 
 

   

SECTION 1427(a)  A nursing program shall not utilize any agency or 
facility for clinical experience without prior approval by the board.  Each 
program must submit evidence that it has complied with the 
requirements of subdivisions (b),(c) and (d) of this section and the 
policies outlined by the board. 
 

X   

SECTION 1427(b)  A program that  utilizes an agency or  facility  for 
clinical experience shall maintain written objectives for student learning 
in such facilities, and shall assign students only to facilities that can 
provide the experience necessary to meet those objectives. 
 

X   

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall include the 
following: 

   

(1) Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written 
objectives; 

 

X   

(2) Provision for orientation of faculty and students; 
 

X   

(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the educational 
experience of the students; 

X   

(4) Assurance that staff is adequate in number and quality to 
insure safe and continuous health care services to patients; 

X   

(5) Provisions for continuing communication between the facility 
and the program; and 

X   

(6) A description of the responsibilities of faculty assigned to the 
facility utilized by the program. 

 

X   

    
SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into consideration 
the impact of such additional group of students would have on 
students of other nursing programs already assigned to the 
agency or facility. 

X   
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SECTION 1424(k)  The student/teacher ratio in the clinical setting shall 
be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

 
X 

  
Self-study  

SECTION 1426(f)  The program shall have tools to evaluate a student’s 
academic progress, performance, and clinical learning experiences that 
are directly related to course objectives. 
 

X   

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 
 
 
X 

  

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various aspects 

of the program, including clinical facilities. 
 

   

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as a 
vocational nurse is eligible to apply for licensure as a registered nurse if 
such applicant has successfully completed the courses prescribed 
below and meets all the other requirements set forth in Section 2736 of 
the Code.  Such applicant shall submit evidence to the board, including 
a transcript of successful completion of the requirements set forth in 
subsection (c) and of successful completion or challenge of courses in 
physiology and microbiology comparable to such courses required for 
licensure as a registered nurse. 
 

  
 
 
included in 
1424 (g) 

Review regulation and directors handbook 
 
EDP-P-06 N4100 Med-Surg III                  5 units 
                  N3106 Mental Health               5 units 
                  N2014, 2051                            6 unis 
                  N4200  Capstone/leadership  6 units 
                  Human physio                         4 units 
                  Micro                                        4 units 
                                                 Total        30 units 
Self-study page 49-50  31 units required previously 30.5 units; 3.0 
GPA required   
                   

SECTION 1429(b) The school shall offer objective counseling of this 
option and evaluate each licensed vocational nurse applicant for 
admission to its registered nursing program on an individual basis.  A 
school's determination of the prerequisite courses required of a 
licensed vocational nurse applicant shall be based on an analysis of 
each applicants academic deficiencies, irrespective of the time such 
courses were taken. 
 

x  Referenced in Self-study page 49 
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SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty (30) 
semester or forty-five (45) quarter units. Courses required for vocational 
nurse licensure do not fulfill the additional education requirement.  
However, other courses comparable to those required for licensure as 
a registered nurse, as specified in section 1426, may be fulfill the 
additional education requirement. 
 
Nursing courses shall be taken in an approved nursing program and 
shall be beyond courses equivalent to the first year of professional 
nursing courses.  The nursing content shall include nursing intervention 
in acute, preventive, remedial, supportive, rehabilitative and teaching 
aspects of nursing.  Theory and courses with concurrent clinical 
practice shall include advanced medical-surgical, mental health, 
psychiatric nursing and geriatric nursing. 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
included in 
1424 (g) 

 
 
 
 
 
 
 
 
Courses need to be beyond the first year of professional nursing 
courses. 

The nursing content shall include the basic standards for competent 
performance prescribed in section 1443.5 of these regulations. 
 

X   Incorporate Section 1443.5 Standards of competent performance  
to student, course, program learning outcomes and program 
objectives along with BSN essentials, QSEN across the nursing 
content. 

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a process for 
a student to obtain credit for previous education or for other acquired 
knowledge in the field of nursing through equivalence, challenge 
examinations, or other methods of evaluation. The program shall make 
the information available in published documents, such as college 
catalog or student handbook, and online. 
 
 

 
X  
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SECTION 10:   LICENSING EXAMINATION PASS RATE STANDARD 
SECTION 1431  The nursing program shall maintain a minimum pass 
rate of seventy five percent (75%) for first time licensing examination 
candidates. 
(a) A program exhibiting a pass rate below seventy five percent (75%) 

for first time candidates in an academic year shall conduct a 
comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a written 
report to the board.  That report shall include the findings of the 
assessment and a plan for increasing the pass rate including 
specific corrective measures to be taken, resources, and 
timeframe. 

(b) A board approval visit will be conducted if a program exhibits a 
pass rate below seventy five percent (75%) for first time candidates 
for two (2) consecutive academic years. 

(c) The board may place a program on warning status with intent to 
revoke the program’s approval and may revoke approval if a 
program fails to maintain the minimum pass rate pursuant to 
Section 2788 of the code. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
n/a 
 
 
n/a 

 
 
 
 
 
X 

 
 
 
Submitted written plan to increase NCLEX pass rate February 
2015. Approved by board as a minor curriculum revision. NEC 
continues to consult with program. Program to submit progress 
report with the report of findings responses.  
 
2009/2010 83.1% (n=71) 
2010/2011 76.09% (n=92) 
2011/2012 74.5& (n=118) 
2012/2013 83.1% (n=89) 
2013/2014 71.9% (n=132) 
2014/2015 Jul-Sep 40% (n=10) 
                  Oct-Dec 25% (n=4) 
2014/2015 annual rate 35.71% 
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SECTION 11:   CHANGES TO AN APPROVED PROGRAM 
SECTION 1432 
(a) Each nursing program holding a certificate of approval shall: 

(1) File its legal name and current mailing address with the board at 
its principal office and shall notify the board at said office of any 
change of name or mailing address within thirty (30) days prior to 
such change. It shall give both the old and the new name or address. 
 
(2) Notify the board within ten (10) days of any: 
 
(A) Change in fiscal condition that will or may potentially adversely 
affect applicants or students enrolled in the nursing program. 
 
(B) Substantive change in the organizational structure, administrative 
responsibility, or accountability in the nursing program, the institution 
of higher education in which the nursing program is located or with 
which it is affiliated that will affect the nursing program. 
 
(b) An approved nursing program shall not make a substantive 
change without prior board authorization. These changes include: 

(1) Change in location. 
 
(2) Change in ownership. 
 
(3) Addition of a new campus or location. 
 
(4) Significant change in the agreement between an approved nursing 
program that is not an institution of higher education and the 
institution of higher education with which it is affiliated. 
 

 
 
 
 
n/a 
 
 
 
 
 
 
n/a 
 
 
n/a 
 
 
 
 
n/a 
 
 
n/a 
 
n/a 
 
n/a 
 
n/a 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Nursing program to move to renovated historical home 
Meadowland on campus. The move will occur in phases. 
Meadowland will be the learning environment for additional health 
science programs. Anticipated final phase Fall 2015. NEC will visit 
the learning environment to verify sufficiency of resources. 

 















































BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.3.2    
DATE:  August 6, 2015 

ACTION REQUESTED: Vote On Whether To Recommend Continuation Of Approval Of 
Western University of Health Sciences (WUHS) Entry Level 
Master’s Degree Nursing Program (MSNE) 

 
REQUESTED BY:  Badrieh Caraway, Nursing Education Consultant  
 
BACKGROUND:  Ivy Tuason, RN, MSN, has been Director of Nursing for Entry Level 
Master‘s (ELM) Program since June, 2014. Patricia Shakshir, RN, PhD, CNS, was appointed 
Assistant Director December 1, 2014. 
 
A regularly scheduled continuing approval visit was conducted on March12 -14, 2015 by 
Nursing Education Consultants Carol Mackay, Loretta Chouinard, Linda Sperling and Badrieh 
Caraway. The program was found to be in noncompliance in one area CCR Section 1426(a) 
Curriculum, and three recommendations were given in CCR SECTION 1424(g) - Faculty 
Responsibilities, CCR Sections1420 (f),1424(h) and 1425.1 Content Experts/Faculty, and CCR 
Section 1426.1 Preceptorship. The recommendations are detailed in the Report of Findings and 
the Consultant’s Report. 
 
The program has submitted a progress report for the non-compliance and recommendations.  The 
response to the area of non-compliance will be presented as a Major curriculum revision. 
The Western University of Health Sciences (WUHS) is regionally accredited by the Western 
Association of Schools and Colleges (WASC). The WUHS Nursing program is approved by the 
BRN and the Commission on Collegiate Nursing Education (CCNE).  
The WUHS Nursing programs include Entry Level Master Nursing Program (MSNE / ELM). 
The ELM was approved by BRN in 2004, to prepare students with a non-nursing BA or BS to 
complete all the BRN requirements for RN licensure and continue in one of three Master of 
Science degree tracks. These ELM tracks included the Administrative track, the Clinical Nurse 
Leader track, and The Family Nurse Practitioner Track. In 2007, the Ambulatory Care Track was 
added to the ELM program. During this visit it was identified that the program had implemented 
three ELM options without the Board approval.The required approval of curriculum changes 
were not obtained prior to implementation, which resulted in one area of non-compliance. 
At the time of the visit, a total of 63 students were enrolled in the ELM nursing program. Sixty 
(60) students are admitted each fall semester. Since 2004, a total of 321 ELM students have 
graduated. 
 
Since the last visit in 2004, three new program directors have been appointed, and three minor 
curriculum revisions were submitted.  



A total of 31 faculty (excluding the director and assistant director) are teaching in the ELM 
program; (8 full -time and 23 part-time faculty members). All faculty are competent in their 
assigned teaching and clinical areas. 
 
The program Dean and Director have been very successful in securing a variety of grants and 
donations, and in building partnerships with clinical agencies to improve and expand program 
resources in many significant ways. This has resulted in increased physical space, equipment and 
capacity for offering nursing program options and meeting specific instructional needs of 
students. 
 
In a well-attended meeting, the full- time faculty described a high level of involvement with 
program monitoring and improvement, as well as instructional delivery. Some part -time faculty 
expressed limited communication and involvement in the total program development, 
implementation and evaluation.  Meetings were held with students of all levels; they all 
conveyed satisfaction with their many opportunities for involvement with program review and 
change recommendations. Some students reported inconsistency among faculty in timely 
feedback and evaluation on their homework or assignments. Students also felt challenged by the 
Psychiatric Mental Health (P/MH) course and expressed concerns with their clinical experiences 
on Saturdays, which did not provide them with necessary activities to meet course objectives. 
One group of students who have selected “Focus” clinical option, expressed lack of continuity 
with their preceptors resulting in lack of sufficient leadership and management experiences 
during their preceptorship.  These concerns were shared with the faculty and administration 
team. Plan of action has been included in their response to the recommendations document. 
Separate meeting was held with Dr.Gary M. Gugelchuck, Provost and Chief Operation Officer 
and Dr. Karen Hanford, Founding Dean School of Nursing. Both reported that there was no 
current plan to change to enrollment or delivery pattern of nursing program. The future plans 
include the expansion of University programs to meet the current trends in health care services.  
The program had a minor curriculum revision approved this spring, 2015. 
NCLEX- RN examination outcome scores for the first –time test takers have exceeded BRN 
requirements in a sustained manner over the last six years, ranging from 87.27%(2010-2011) to 
85.19%(2014-2015).  
 
Students attribute their success to grant-funded workshops and faculty support. WUHS graduates 
are well received in the community.  
 
NEC Recommendation:  Continue approval of Western University of Health Sciences Entry 
Level Master (ELM) Degree Nursing Program. 
 
NEXT STEPS:      Place on Board agenda.  
  
PERSON(S) TO CONTACT: Badrieh Caraway, RN, MS, MEd, CHES 
     Nursing Education Consultant 
     (909) 599-8720 
 



Report of Findings 
Western University of Health Sciences ELM Degree Nursing Program 

Continuing Approval Visit 
March 12, 13 & 14, 2015 

 
Non- Compliance:   
 
CCR- Section 1426(a) Curriculum  
The program implemented three ELM options: Clinical Nurse Leader (CNL), Administrative Nurse 
Leader (ANL) and Ambulatory Care (AMB) to the initially approved ELM-FNP option without Board 
approval. Required approval of curriculum changes not obtained prior to implementation. 
 
 
Recommendations: 

CCR SECTION 1424(g) – Faculty Responsibility- Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, organizing, implementing and 
evaluating all aspects of the program. 

1. Develop strategies to secure assignment of students into clinical facilities that can provide the 
experience necessary to meet course objectives in the required (P/MH) nursing content area 
and provide consistent experiences for all students. 
 

2. Review faculty meeting minutes to ensure that the ongoing communication and decision 
making process or any discussion outcomes between the full -time and part-time faculty 
members has been documented. 
 

3. Develop a process to ensure consistent communication between faculty and students with 
timely feedback and evaluation on student homework or assignments. 
 

CCR 1420 (f),1424 (h) and 1425.1 Content Experts/Faculty :The faculty shall be adequate in 
type and number to develop and implement the program approved by the board, and shall 
include at least one qualified instructor in each of the areas of nursing required by section 
1426 (d)  who will be the content expert in that area.   

1. Formalize the role/responsibilities and reporting of the content experts as discussed during the 
visit. Ensure sufficient documentation evidence on file of total faculty discussion/action planning 
relative to content expert review/monitoring and recommendations for follow up. 
 

SECTION 1426. 1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, presented at the end of a board-
approved curriculum, that provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse position. A program may 
choose to include preceptorship in its curriculum.   
 

1. Review and revise the Leadership/ Management course component relevant to the clinical focus 
group assignment to ensure consistency in providing leadership/ management experiences for 
all students. 

1 
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT DIRECTOR    

SECTION 1425(a)  The director of the program shall meet the following 
minimum qualifications: 

X  Ivy Tuason, RN, MSN, has been, Director Nursing for Entry 
Level Master‘s (ELM) Program, since July 2014 

(1) A Master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 

X 
 
 

  
The Director of Nursing is a dedicated administrative position 
with 75% release time. 

(2) One (1) year's experience as an administrator with validated 
performance of administrative responsibilities consistent with 
1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-licensure 
nursing programs; and 

X  Meets all requirements for the ELM Director. 

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined by the 
board. 

   

SECTION 1425(b)  The assistant director shall meet the education 
requirements set forth in subsections (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above or such 
experience as the board determines to be equivalent. 
 

X  Patricia Shakshir, RN, PhD, CNS, was appointed Assistant 
Director December 1, 2014; she meets Board requirements for 
Asst. Director. 

SECTION 1424(e) The director and the assistant director shall dedicate 
sufficient time for the administration of the program. 
 

X  The Program Director has 75% release time to provide 
administrative services to the Nursing program. The Assistant 
Director has30% release time for administrative services. 
 

SECTION 1424(f) The program shall have a board-approved assistant 
director who is knowledgeable and current regarding the  program and 
the policies and procedures by which it is administered and who is 
delegated the authority to perform the director's duties in the director's 
absence. 
 

 
X 

  
The assistant director and the director meet once a month in 
addition to the regular MSNE faculty meetings to discuss 
semester planning, clinical, student, and faculty issues, program 
planning, implementation and evaluation. 
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SECTION 2: TOTAL PROGRAM EVALUATION    
Program policy and procedures are written and reflect the 
philosophy, institution and program learning outcomes.  

SECTION 1424(b)  The policies and procedures by which the program 
is administered shall be in writing, shall reflect the philosophy and 
objectives of the program, and shall be available to all students. 
 

X Catalog 
16-26 

  

(b)(1) The nursing program shall have a written plan for evaluation of 
the total program, including admission and selection procedures, 
attrition and retention of students, and performance of graduates in 
meeting community needs. 
 

X 
 

 The program has a written evaluation plan in place. An ongoing 
plan for program evaluation is monitored by the College’s 
Evaluation Committee and directed by the college continuous 
Quality Improvement (CQI). Required feedback from students, 
graduates & employers is collected and analyzed by faculty on 
an ongoing basis. Implementation of the plan directs changes 
made to the program. There is a systematic total program 
evaluation plan that analyzes timely program completion, 
attrition, NCLEX pass rates, graduation and employment rates, 
student satisfaction with courses, instructors, and total program 
satisfaction with graduates and alumni. The evaluation 
committee is charged with overseeing the CQI process for the 
college, whereas the curriculum committee is charged with 
overseeing the curriculum review process to maintain currency 
of course content for all courses. Student surveys are conducted 
three times during their enrollment; after orientation, end of year 
one and an exit interview at the completion of the program. 
Feedback from employer, clinical partners and preceptors is 
gathered on a regular basis. The CGN Dean conducts three 
faculty retreats annually to provide time for faculty to integrate 
CQI data, new standards, new teaching technology, and 
discussion regarding budgetary resources to augment 
programs.  
The program incorporates the guiding documents of the 2014 
Board of Registered Nursing Nurse Practice Act (practice of 
nursing defined 2725 a-e),  standards of competent 
performance (Section 1443.5, Title 16, BRN), the BSN 
Essentials (AACN 2008), QSEN Competencies, BRN 2818 
(public health nursing, and the MSN-E program outcome 
competencies. 
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SECTION 1424(b) (2) The program shall have a procedure for 
resolving student grievances. 
 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and other 
administrative segments of the institution with which it is affiliated, and 
between the program, the institution and clinical agencies.  
 
 
 
SECTION 3: SUFFICIENCY OF RESOURCES 
 
SECTION 1424(d) The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and 
equipment including technology to achieve the program's objectives. 
 
 
 
 
 
 
 
 

 X Catalog 
P-50  
 
 
 
X 
 
 
 
 
 
 
 
 
 
X 
 
 
 
 
 
 
 
 
 
X 

 There is a well-defined student grievance / student complaints 
policy written in the college catalog and nursing student 
handbook. There have been two grievances during the current 
approval period. Both issues were resolved satisfactorily. 
 
 
There is an organizational chart which identifies the 
relationships, lines of authority and channels of communication 
within the program, between the program and other 
administrative segments of the institution with which it is 
affiliated, and between the program, the institution and the 
clinical agencies. 
 
 
Enrollment: 
 
63 students are currently enrolled in ELM nursing programs. 
Total yearly admissions into the School of Nursing are 
60students.  Sixty students are admitted each Fall Semester. 
Since 2004, the totals of 321 ELM students have been 
graduated. 
 
Faculty: 
 
Faculty resources are sufficient to meet the needs of the pre-
licensure program; however, active recruitment is ongoing to 
enhance faculty resources. One Medical Surgical FTE is 
currently open and is expected to be filled in Spring 2015. 
Additionally, a doctorally prepared faculty has been hired to 
coordinate and advance the education of students in simulation 
as well as build a program of research in interprofessional 
simulation for the college and university. Total number of faculty 
is 31; total number of FT faculty 8 and total number of PT faculty 
23. 
 
Library: 
 
Fully equipped library offers 338 volumes dedicated to nursing 
advanced practice and studies, 35 periodical titles specific to 
nursing, 95 electronic journals. The library subscribes to several 
databases such as CINAHL and Health Source Nursing 
Academic Edition. 
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SECTION 3: SUFFICIENCY OF RESOURCES 
 
SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 

   
Staff and Student Support Services:  
 
The CGN employs nine full-time staff members. Five are 
professional staff members who serve in the roles of Director of 
Operations, Assistant Dean of Student Affairs, Director of 
Assessment, Director of Student Services/Recruitment, and 
Program Administrator for the MSN/FNP program. The program 
administrator is a full-time exempt staff position to support 
faculty and students for the Post MSN FNP and MSN/FNP 
students.  This staff member is currently on maternity leave. 
Four staff members include a full-time administrative associate 
to support faculty and students in the MSN-E program, an 
administrative associate to support the DNP and MSN 
Leadership programs and the administrative assistant to the 
Dean and Associate Dean.  An additional staff member serves 
as a .5 budget associate and .5 simulation technical assistant in 
the nursing lab. One RN student is working 4-8 hours a week in 
the nursing lab to assist faculty.   One full time staff position has 
been requested for the 2015-2016 academic year. Job 
descriptions are available for review on site. 
Student support services available to provide assistance with 
study skills, time management, tutoring, APA format, reading 
comprehension, test taking, writing, and researching skills 
 
Skills and Simulation Labs:  
 
The college has a state of the art simulation lab with seven high 
fidelity manikins and has three full time faculty with advanced 
expertise in simulation. 
Students in the MSN-E pre-licensure program complete 21 
clinical units as well two to four hours in simulation per week. 
Simulation experiences do not exceed 20% of the total clinical 
hours for each clinical course. In addition to high and low fidelity 
mannequins; a pyxis machine (automated medication 
dispensing system) and video and TV monitors for student 
debriefing are also available. 
A .5 simulation technical assistant and the simulator coordinator 
are responsible to maintaining adequate supplies for the lab. An 
inventory software program to monitor PAR inventory levels has 
been purchased and set to be implemented by Summer 2015. 
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

 
 
 
 
 
X 

  
 
All faculty, the director and assistant directors are all approved 
by the board and hold a clear and active license issued by the 
board. 

SECTION 1425  All faculty, the director, and the assistant director shall 
be approved by the board pursuant to the document, “Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-02 Rev 
02/09), which is incorporated herein by reference. A program shall 
report to the board all changes in faculty including changes in teaching 
areas, prior to employment of or within 30 days after termination of 
employment of a faculty member.  Such changes shall be reported on 
forms provided by the board: Faculty Approval/Resignation Notification 
form (EDP-P-02, Rev 02/09) and Director or Assistant Director 
Approval form (EDP-P-03, Rev 02/09), which are herein incorporated 
by reference. Each faculty member, director, and assistant director shall 
hold a clear and active license issued by the board and shall possess 
the following qualifications: 
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SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the program. 
 

 
X 

 All nursing faculty meet monthly during the academic year for 
the purposes of developing departmental procedures and 
practices, planning, organizing, implementing, and evaluating all 
aspects of the nursing program. The full-time faculty regularly 
participates on various committees such as Admissions, 
Evaluation Committee, and Curriculum Committee. Changes in 
curriculum are then brought forward in the Faculty committee. 
The faculty committee members meet monthly making 
administrative decisions regarding curriculum, admissions, 
student progression, and faculty roles. Part time faculty work in 
the clinical setting, they are communicating via phone and e-
mails to address the issues on hand and provide feedback as 
needed. 
 However, the faculty meeting minutes did not reflect the 
ongoing communication between the Full time and Part time 
faculty. Some adjunct faculty stated that they had limited input in 
the Self-Study report preparation. Students scheduled on the 
Saturday P/MH unit reported significant differences in their 
clinical experiences in comparison with the students who were 
scheduled on Friday, due to lack of routinely scheduled activities 
on Saturdays. Some students reported inconsistency among the 
faculty with timely feedback on their homework assignments 
and evaluation. The faculty and administration team members 
were informed of the above concerns and some future planning 
strategies were considered/ discussed to resolve the issues 
presented.  
 
Recommendations: 
 

1. Develop strategies to secure assignment of students 
into clinical facilities that can provide the experience 
necessary to meet course objectives in the required 
(P/MH) nursing content area and provide consistent 
experiences for all students. 
 

2. Review faculty meeting minutes to ensure that the 
ongoing communication and decision making process 
or any discussion outcomes between the full -time and 
part-time faculty members has been documented. 

 
3. Develop a process to ensure consistent communication 

between faculty and students with timely feedback and 
evaluation on student homework or assignments. 
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SECTION 1424(h)  The faculty shall be adequate in type and number to 
develop and implement the program approved by the board, and shall 
include at least one qualified instructor in each of the areas of nursing 
required by section 1426 (d)  who will be the content expert in that area. 
  Nursing faculty members whose teaching responsibilities include 
subject matter directly related to the practice of nursing shall be 
clinically competent in the areas to which they are assigned. 
 

X  Qualified content experts are represented for each of the five 
major content areas. Faculty report forms showed CE courses 
completed by faculty members including courses related to 
content areas for the assigned nursing area. There was 
confusion between the lead faculty VS content expert roles. The 
roles of the content experts were not clearly defined. 
 
Recommendation: 
 

1. Formalize the role/responsibilities and reporting of the 
content experts as discussed during the visit. Ensure 
sufficient documentation evidence on file of total faculty 
discussion/action planning relative to content expert 
review/monitoring and recommendations for follow up. 
 

SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant instructors 
and clinical teaching assistants shall function under the supervision of 
an instructor. 
 

 
X 

 The revised organizational chart demonstrates the director and 
faculty support that this structure is being followed. 
 

    
SECTION 1425(c)  An instructor shall meet the following minimum 
qualifications: 

   

(1) The education requirements set forth in subsection 
(a) (1). 

(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she is assigned, 
which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a registered 
nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency; and 

X 
 
X 
 
 
 
 
 

 Eleven (11) Instructors. 
Instructors are meeting the   BRN requirements 
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(3) Completion of at least one (1)  year's experience teaching 
courses related to registered nursing or completion of a 
post-baccalaureate course which includes practice in 
teaching registered nursing. 

 
 
 
 
 
 
 
 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the following 
minimum qualifications: 

   Seventeen (17) Assistant Instructors. 
They are all meeting BRN requirements 

(1) A baccalaureate degree from an accredited college which 
shall include courses in nursing, or in natural, behavioral or 
social sciences relevant to nursing practice; 

X   

(2) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in the 
designation nursing area; or 

(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency. 

 
SECTION 1425(e)   A clinical teaching assistant shall have at least one 
(1) continuous, full-time or its equivalent experience in the designated 
nursing area  within the previous five (5)  years, as a registered nurse 
providing direct patient care 

 
 
 
 
 
 
 
 
 
 
X 

  
 
 
 
 
 
 
 
 
 
 
Three (3) Clinical teaching assistant 
They are all meeting BRN requirements. 
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Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area and 
shall: 
(A) Have completed thirty (30) hours of continuing education or two 
(2) semester units or three (3) quarter units of nursing education related 
to the designated nursing area; or have national certification in the 
designated nursing area from an accrediting organization, such as the 
American Nurses Credentialing Center (ANCC); and 
(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated nursing 
area; or have a minimum of one (1) academic year of registered nurse 
level clinical teaching experience in the designated nursing area within 
the previous five (5) years. 
 

 
 
 
 
X 

  
 
 
 
Content experts: have a minimum of a Master’s degree in 
nursing and more than five years’ experience in their area of 
expertise.  
 
Content Experts: 
 
Med-Surg:   Patricia Shakhshir 
                     Linda Flores 
                     Suzette Bosveld, RN, FNP, DNP 
              
Obstetrics:   Gwen Orozco 
                      
Pediatrics:   Ruth Trudgeon 
                      
Psych/M:     Christine Costa 2015 
                      
Geriatrics:    Patricia Shakhshir, RN, PhD, Certified Gerontology 
CNS 
 
All content experts meet BRN qualifications Requirements 
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Section 5: CURRICULUM 

SECTION 1424(a)  There shall be a written statement of philosophy 
and objectives that serves as a basis for curriculum structure.  
Such statement shall take into consideration the individual differences 
of students, including their cultural and ethnic background, learning 
styles, goals and support systems.  It shall also take into consideration 
the concepts of nursing and man in terms of nursing activities, the 
environment, the health-illness continuum, and relevant knowledge 
from related disciplines.   

 
 
X 

 Philosophy is described and defines the concepts, as required. 
The conceptual framework defines nursing’s met paradigm 
concepts person, environment, health/illness, teachers and 
learners, and nursing developed from biological and 
psychosocial sciences. 
The curriculum allows students to build upon prior learning, 
progressing from simple to increasingly complex 

. 
 

  The College of Graduate Nursing (CGN) incorporates university 
values of humanism in teaching, health care, culturally sensitive 
care and the provision for competent professional nursing care. 
The CGN mission advocates a learner-centered environment, a 
paradigm shift from traditional teacher-centered programs. In 
this model, students are actively engaged in identifying their 
personal learning needs through course objectives based on the 
NCLEX blueprint, QSEN competencies, and BSN Essentials. 
The MSN-E program is designed to meet the BRN regulations 
(Nurse Practice Act 2786-2788) and the content and learning 
outcomes meet the “standard of competent performance” 
(Section 1443.5, Title 16; BRN). Further the MSN-E curriculum 
is designed to meet professional accreditation standards (AACN 
BSN Essentials 2008, QSEN competencies, and the IOM 
(2010) Future of Nursing: Leading Care and Advancing the 
Healthcare.” 
The Teaching mode is problem-based, e=wherein students are 
presented with exemplar cases and learn through group and 
individual problem solving. Faculty are facilitators and role 
models, and place great importance on being responsive to and 
maintaining open communication with students. 
The curriculum is competency-based in that all students must 
demonstrate competency in all of the essential behaviors to 
qualify for licensure and graduation. 
The nursing process includes legal/ethical principles, life 
phases, cultural diversity, and environmental influences. 
The core competencies are critical thinking, cultural diversity, life 
skills, communication, and information technology, utilization of 
evidence- based care and scientific knowledge, health 
promotion and disease prevention. The organizing framework is 
congruent with the nursing philosophy and student learning 
outcomes. 
 

EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  BADRIEH CARAWAY, MS, RN 
REV. 9/13 DATES OF VISIT:  MARCH 12-14,2015 6.11 PAGE 10 of 15 



 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1425.1(a)  Each faculty member shall assume responsibility 
and accountability for instruction, evaluation of students, and planning 
and implementing curriculum content. 
 

X   
 
 
 
 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

 
 
X 

 Each course consists of a lead Instructor/ course coordinator 
and other full- time and part- time faculty. 
Faculty meet and share their course findings at the Faculty 
Committee (including all faculty). Lead faculty Coordinators are 
responsible for clinical and classroom teacher orientation. 
Written materials include; New Faculty Orientation Handbook, 
WUHS Faculty Handbook and Supplemental Handbook, and 
Student Handbook. 
All new faculty attend the University orientation in Human 
resources and a follow up within six months inter-professional 
colleagues.  New faculty college orientation includes an 
introduction to the philosophy and culture of the program of 
being student centered and the Boyer model of scholarship.  
Each new faculty member attends a three day Academic Boot 
Camp that focuses on course design and curriculum review. 

SECTION 1425.1(d) Each faculty member shall be clinically competent 
in the nursing area in which he or she teaches.   

X   
 
 
 

SECTION 1426(a)  The curriculum of a nursing program shall be that 
set forth in this section and shall be approved by the board.    Any 
revised curriculum shall be approved by the board prior to its 
implementation. 

 X Last major curriculum change was in March 2008 with a minor 
curriculum change in February2015. 
 
Non- Compliance: 
 
The program implemented three ELM options: Clinical Nurse 
Leader (CNL), Administrative Nurse Leader (ANL) and 
Ambulatory Care (AMB) to the initially approved ELM-FNP 
option without Board approval. Required approval of curriculum 
changes not obtained prior to implementation. 
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SECTION 1426(b)  The curriculum shall reflect a unifying theme, which 
includes the nursing process as defined by the faculty, and shall be 
designed so that a student who completes the program will have the 
knowledge, skills and abilities necessary to function in accordance with 
the registered nurse scope of practice as defined in code section 2725, 
and to meet  minimum competency standards of a registered nurse. 

  The unifying themes of the curriculum are evidenced in the 
philosophy that reflects values and perspectives of the faculty in 
carrying out the mission and ideals related the health, nursing, 
persons, educational beliefs, faculty/student relationships and 
the environment. The art of nursing is a holistic health-illness 
experience encompassing the perception of moral and ethical 
significance of care and the integration of technical skill with 
relevant theory (Chinn and Kramer, 1999).  
Courses and clinical run concurrently and focus on progressing 
from less complex to multifaceted health problems and to 
address nursing care across the life span. 
 Each course focuses on the application of the nursing process, 
application of scientific knowledge, critical thinking, health 
promotion and disease prevention, and therapeutic 
communication skills. 
Thread includes: –nutrition, pharmacology, cultural diversity, 
growth development, communication, critical thinking, 
leadership and management. Concept: Simple to complex. 
Theory: Adult Learning, Leadership Management 
(Delegation & Coordination), Accountability (Role-Legal. Ethical 
Issues, Advocacy). 
Theory and clinical courses for the five content areas for the 
MSN-E program are sequenced in semesters one to three. 
Foundational courses in the first semester include 
pathophysiology, health assessment, introduction to nursing 
theory and professional role. Students begin clinical experiences 
in semester one (last half of semester one) following nursing 
fundamentals. Clinical skills in the simulation lab prepare 
students for their initial clinical experience. Each course 
incorporates the application of the nursing process, application 
of scientific knowledge, critical thinking health promotion and 
disease prevention and therapeutic communication skills. 
 
 

SECTION 1426(c)  The curriculum shall consist of not less than fifty-
eight (58) semester units, or eighty-seven (87) quarter units, which shall 
include at least the following number at least the following number of 
units in the specified course areas: 

X  Content for Licensure: 76 semester units 
Other Degree requirements: (45-81) semester units 
Graduation: 121-157 semester units 
14 week: Semester 

    
(1) Art and science of nursing, thirty-six (36) semester units or 
fifty-four (54) quarter units, of which eighteen (18) semester or 
twenty-seven (27) quarter units will be in theory and eighteen 
(18) semester or twenty-seven (27) quarter units will be in 
clinical practice. 

X  Total Nursing units- 52 semester units 
Theory:  32units  
Clinical: 20 units 
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(2) Communication skills, six (6) semester or nine (9) quarter 
units.  Communication skills shall include principles of oral, 
written and group communication. 

X  Communication-6 semester units 
Speech 101 -            2  units 
 ENGL1A  –               2 units 
 Communication   -    2   units 
  

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) quarter 
units. 

  Related Sciences- 18 semester units 
Anatomy                     4 units 
Physiology -                4 units  
Microbiology               4 units 
Social Science           3 units 
Psychology                 3  units 
 

SECTION 1426(d)  Theory and clinical practice shall be concurrent in 
the following nursing areas: geriatrics, medical-surgical, mental 
health/psychiatric nursing,  obstetrics and pediatrics..  Instructional 
outcomes will focus on delivering safe, therapeutic, effective patient-
centered care; practicing evidence-based practice; working as part of 
interdisciplinary teams; focusing on quality improvement; and using 
information technology.  Instructional content shall include, but is not 
limited to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client abuse, 
cultural diversity, nutrition (including therapeutic aspects), 
pharmacology, patient advocacy, legal, social and ethical aspects of 
nursing, and nursing leadership and management.  

 
X 

  
 
All theory and clinical courses are conducted concurrently.  
Course syllabi identified terminal outcomes reflected in all 
courses.   
 
 
 
 
 
 
 
 

SECTION 1426(e)  The following shall be integrated throughout the 
entire nursing curriculum. 

   

(1) nursing process; X  All concepts are integrated throughout the curriculum. 
(2) basic intervention skills in preventive, remedial, supportive, 
and rehabilitative nursing; 

   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other disciplines; 

   

(5) communication skills including principles of oral, written and 
group communications; 

   

(6) natural sciences including human anatomy, physiology and 
microbiology; and 

   

(7) related behavioral and social sciences with emphasis on 
societal and cultural patterns, human development, and 
behavior relevant to health-illness. 
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, presented at 
the end of a board-approved curriculum, that provides students with a 
faculty-planned and supervised experience comparable to that of an 
entry-level registered nurse position. A program may choose to include 
a preceptorship in its curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep policies on 

file for conducting the preceptorship that includes all of the 
following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and faculty 
responsibilities; 

(3) Identification of preceptor qualifications for both the primary and 
relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum qualifications 

specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of one (1) 

year; and 
(D) Completed a preceptor orientation program prior to serving as 

a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the preceptor 

and present and available on the primary preceptor’s days off. 
(4) Communication plan for faculty, preceptor, and student to follow 

during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during his or 

her preceptorship experience; 
(1) Preceptor is present and available on the patient care unit 

the entire time the student is rendering nursing services 
during the preceptorship. 

(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity. 

 
 
 
X 

  
Nursing 6601 and 6602 Leadership & Management Concepts/ 
Preceptorship is a capstone course that includes 84 hrs. of 
clinical experience in preceptorship. There is a Preceptor 
Handbook that will be used for this course. 
Preceptor and students receive an orientation to the preceptor 
program that outlines the purpose and goals of the precepted 
clinical, required preceptor qualifications, and responsibility and 
expectations for the preceptor, student, and clinical faculty. 
Preceptors receive a copy of the preceptor education module. 
Preceptors are provided with the course syllabus which includes 
learning outcomes and expected learning activities. 
Some of the students who have chosen to be in the pediatric 
clinical focus group expressed lack of sufficient leadership/ 
management experiences during their clinical rotation. 
 
Recommendation: 
Review and revise the Leadership/ Management course 
component relevant to the clinical focus group assignment to 
ensure consistency in providing leadership/ management 
experiences for all students. 
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(5) Description of responsibilities of the faculty, preceptor, and student 
for the learning experiences and evaluation during preceptorship, that 
include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences 

with the preceptor and the student; 
(B) Faculty member completes and conducts the final evaluation of the 

student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all current 
preceptors, registered nurse licenses, and dates of preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 

 
 

 
X 
 
 
 
 
 
X 
 
X 

  

 
SECTION 1426(g)  The course of instruction shall be presented in 
semester or quarter units or the equivalent under the following formula: 

   

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

X  Course hours are calculated using 14weeksemester..  
 
I hour of Theory = 1 unit 
3 hours of clinical =1 unit 
Hours for theory and clinical practice meet the Board 
requirements. 

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of an 
initial nursing course that teaches basic nursing skills in a skills lab, 
75% of clinical hours in a course must be in direct patient care in an 
area specified in section 1426(d) in a board-approved clinical setting. 

 

   

    
SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall be 
responsible for clinical supervision only of those students enrolled in the 
registered nursing program. 
 

X  Clinical faculty supervises only students enrolled in the nursing 
program. 
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SECTION 1424(i)  When a non-faculty individual participates in the 
instruction and supervision of students obtaining clinical experience, his 
or her responsibilities shall be described in writing and kept on file by 
the nursing program. 
 

X  Non-faculty members are used in preceptorship program and 
other special areas, such as clinical and community service 
agencies. 

SECTION 1427(a)  A nursing program shall not utilize any agency or 
facility for clinical experience without prior approval by the board.  Each 
program must submit evidence that it has complied with the 
requirements of subdivisions (b),(c) and (d) of this section and the 
policies outlined by the board. 
 

 
X 

  
 
Program utilizes Board approved clinical agencies. Original and 
continuous clinical affiliation agreements are kept electronically 
and within the College. 
 
 
 
 
 

SECTION 1427(b)  A program that  utilizes an agency or  facility  for 
clinical experience shall maintain written objectives for student learning 
in such facilities, and shall assign students only to facilities that can 
provide the experience necessary to meet those objectives. 
 

X  Written clinical objectives are presented to each clinical site. 
Sites are evaluated by course coordinators quarterly to ensure 
the clinical experiences meet course objectives. Students 
evaluate clinical sites at the end of each course; results are 
reviewed and discussed by the CGN Faculty. 
 

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall include the 
following: 

   

(1) Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written 
objectives; 

 

X  Program maintains contracts with approved clinical facilities. 

(2) Provision for orientation of faculty and students; 
 

  Clinical agency contracts have implemented CCR Section 
1427(c) requirements. 
 

(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the educational 
experience of the students; 

   

(4) Assurance that staff is adequate in number and quality to 
insure safe and continuous health care services to patients; 

   

(5) Provisions for continuing communication between the facility 
and the program; and 

   

(6) A description of the responsibilities of faculty assigned to the 
facility utilized by the program. 
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SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into consideration 
the impact of such additional group of students would have on 
students of other nursing programs already assigned to the 
agency or facility. 

 
X 

 The program belongs to an interagency consortium to facilitate 
fair and equitable clinical placement. 
The Dean has an active advisory board that includes clinical 
partners, academic leaders, students, alumni, and regional and 
state leaders in healthcare, Pomona Unified School District, 
Managed Care, CINHC, and CA Action Campaign. The Director 
of the MSN-E program participates in three consortiums that 
include Orange County, LA County, and the Inland Empire 
which assists all schools and clinical partners to facilitate fair 
and equitable clinical placement.  

    
SECTION 1424(k)  The student/teacher ratio in the clinical setting shall 
be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X  Ratio used for faculty to student is 1:8; it varies when facility 
requires different ratio. Some clinical affiliates request a limit of 8 
students while others can accommodate up to 10 students. 

SECTION 1426(f)  The program shall have tools to evaluate a student’s 
academic progress, performance, and clinical learning experiences that 
are directly related to course objectives. 
 

X  Students are evaluated using a formative and summative 
assessment. Evaluation tools are specific for each course and 
developed by course and clinical faculty members. Tool includes 
both qualitative and quantitative assessments. 

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 
X 

  
Students elect representatives from each cohort to bring forth 
curricular and program issues to faculty at scheduled faculty 
meetings and scheduled faculty and student meetings. 
Student may also attend open sessions with the dean and 
participate in student nursing governance through the student 
nurse association. Student complete quarterly course, faculty, 
and clinical surveys and participate in end of program exit 
interviews 

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various aspects 

of the program, including clinical facilities. 
 

   

(d)     
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SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as a 
vocational nurse is eligible to apply for licensure as a registered nurse if 
such applicant has successfully completed the courses prescribed 
below and meets all the other requirements set forth in Section 2736 of 
the Code.  Such applicant shall submit evidence to the board, including 
a transcript of successful completion of the requirements set forth in 
subsection (c) and of successful completion or challenge of courses in 
physiology and microbiology comparable to such courses required for 
licensure as a registered nurse. 
 

 
 
X Catalog 
P-13 

  
 
Program offers non-degree, 30 unit option for LVNs.  
 
To date the program has no applicants desiring the 30 unit 
option.  

SECTION 1429(b)  The school shall offer objective counseling of this 
option and evaluate each licensed vocational nurse applicant for 
admission to its registered nursing program on an individual basis.  A 
school's determination of the prerequisite courses required of a 
licensed vocational nurse applicant shall be based on an analysis of 
each applicants academic deficiencies, irrespective of the time such 
courses were taken. 
 

X  LVNs are advised of the academic options available by the 
Dean of CGN Programs. 

SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty (30) 
semester or forty-five (45) quarter units. Courses required for vocational 
nurse licensure do not fulfill the additional education requirement.  
However, other courses comparable to those required for licensure as a 
registered nurse, as specified in section 1426, may be fulfill the 
additional education requirement. 
 
Nursing courses shall be taken in an approved nursing program and 
shall be beyond courses equivalent to the first year of professional 
nursing courses.  The nursing content shall include nursing intervention 
in acute, preventive, remedial, supportive, rehabilitative and teaching 
aspects of nursing.  Theory and courses with concurrent clinical 
practice shall include advanced medical-surgical, mental health, 
psychiatric nursing and geriatric nursing. 
 

X  30 unit option: 
 
CGN 6501               4 
 
CGN 6551-6502      8 
CGN 7550                1 
CGN 6601-6602       4 
Geriatrics                  1 
CGN 6801 & 6802    4 
Microbiology              4 
Physiology                 4 

The nursing content shall include the basic standards for competent 
performance prescribed in section 1443.5 of these regulations. 
 

   

EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  BADRIEH CARAWAY, MS, RN 
REV. 9/13 DATES OF VISIT:  MARCH 12-14,2015 6.11 PAGE 18 of 15 



 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a process for 
a student to obtain credit for previous education or for other acquired 
knowledge in the field of nursing through equivalence, challenge 
examinations, or other methods of evaluation. The program shall make 
the information available in published documents, such as college 
catalog or student handbook, and online. 
 
 

 X  The College of Graduate Nursing does not accept 
undergraduate course work for graduate level credit, (with the 
exception of the MSNE Pre-licensure RN courses or ADN-MSN 
bridge courses). Graduate level courses taken at accredited 
institutions can be used for credit transfer provided that the 
course work meets the corresponding requirements of the CGN 
course. 

 
SECTION 10:   LICENSING EXAMINATION PASS RATE STANDARD 
SECTION 1431  The nursing program shall maintain a minimum pass 
rate of seventy five percent (75%) for first time licensing examination 
candidates. 
(a) A program exhibiting a pass rate below seventy five percent (75%) 

for first time candidates in an academic year shall conduct a 
comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a written 
report to the board.  That report shall include the findings of the 
assessment and a plan for increasing the pass rate including 
specific corrective measures to be taken, resources, and 
timeframe. 

(b) A board approval visit will be conducted if a program exhibits a 
pass rate below seventy five percent (75%) for first time candidates 
for two (2) consecutive academic years. 

(c) The board may place a program on warning status with intent to 
revoke the program’s approval and may revoke approval if a 
program fails to maintain the minimum pass rate pursuant to 
Section 2788 of the code. 

 

 
X 

  
NCLEX pass rates: 
 
2008 – 93% 
2009 – 85% 
2010 – 87% 
2011 – 94% 
2012 – 100% 
2013 – 93% 
 
 Pass rates are monitored and have not dropped below 85%. 
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SECTION 11:   CHANGES TO AN APPROVED PROGRAM 
SECTION 1432 
(a) Each nursing program holding a certificate of approval shall: 

(1) File its legal name and current mailing address with the board at 
its principal office and shall notify the board at said office of any 
change of name or mailing address within thirty (30) days prior to 
such change. It shall give both the old and the new name or address. 
 
(2) Notify the board within ten (10) days of any: 
 
(A) Change in fiscal condition that will or may potentially adversely 
affect applicants or students enrolled in the nursing program. 
 
(B) Substantive change in the organizational structure, administrative 
responsibility, or accountability in the nursing program, the institution 
of higher education in which the nursing program is located or with 
which it is affiliated that will affect the nursing program. 
 
(b) An approved nursing program shall not make a substantive 
change without prior board authorization. These changes include: 

(1) Change in location. 
 
(2) Change in ownership. 
 
(3) Addition of a new campus or location. 
 
(4) Significant change in the agreement between an approved nursing 
program that is not an institution of higher education and the 
institution of higher education with which it is affiliated. 
 

 
X 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.3.3    
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Continuation Of Approval Of 

College of the Redwoods Associate Degree Nursing Program 
 
REQUESTED BY:  Carol Velas, Nursing Education Consultant 
 
BACKGROUND:  Dr. Alison Stull has been Program Director since 2013. Dr. Stull 
has oversight of eight programs and spends 75% of her time administering the registered nursing 
program. She is supported by Connie Wolfson MSN, RN who does not have release time. A 
continuing program approval visit to College of the Redwoods was conducted on April 13 & 14, 
2015 by Carol Velas, NEC and Janette Wackerley SNEC. 
 
The program was found to have one area of noncompliance in Administration and Organization 
of the Nursing Program, involving two sections; CCR 1424(b)(1)-Total Program Evaluation and 
CCR 1424(g)-Faculty Responsibility. Four recommendations were given; two in Administration 
and Organization of the Nursing Program, sections CCR 1424(e) and CCR 1424(h) and two in 
Curriculum; sections CCR 1425.1(a) and 1426(d). Further detail regarding the areas of 
noncompliance and recommendations is provided in the Consultant Approval Report and in the 
summary Report of Findings. The program submitted a progress report on June 2, 2105 addressing 
noncompliance’s and recommendations.   
 
Redwoods Community College District was formed in 1964 with instruction beginning in 1965. 
Today, College of the Redwoods has three primary campuses and several additional instructional 
sites to serve the education needs of students in the surrounding counties. The Eureka campus 
houses the nursing program that admits 45 students into the Generic Associate Degree Nursing 
program and 10 Career Mobility students (LVNs and Paramedics) each Fall. There are four full-
time and 12 part-time faculty members. The BRN Annual School Report data describes average 
attrition of 11.0% and retention of 80.0% from 2009-2013. College of the Redwoods graduates 
are well received in the community and either stay locally or move to the Bay Area for 
employment. 
 
Since the last visit in 2009, processes for regular and accurate data collection, analysis, and 
reporting have not been implemented by faculty. The program has not had a systematic total 
program evaluation in place, although there was a recommendation in 2009 to include trends, 
faculty evaluation, and outcome analysis, for consideration of programmatic change. Insufficient 
faculty and lack of time were reasons given for why the faculty failed to implement an evaluation 
process, however, faculty committed to working to implement program evaluation when the 
problem was discussed at the faculty meeting. The Program Director has a 10-month contract 
with100% release time and oversight of eight programs, devoting 75% of her time to the 



registered nursing program. The Assistant Director does not have release time to support the 
Program Director. Full-time faculty currently carry excessive overload. Difficulty hiring part-
time faculty has been experienced recently. 
 
Program resources meet the needs of the students including simulation that is integrated into 
most courses. A Skills/Simulation Lab provides a nurturing environment for practice of clinical 
skills prior to students caring for patients. Students report open skills lab hours are adequate. 
 
Nursing instruction at College of the Redwoods uses a Team Teaching Model in both the theory 
and clinical settings with Lead Faculty having oversight in both areas. The last major curriculum 
revision was in 2002 and the last minor revision was in 2013 which included a career mobility 
pathway for Paramedics into the nursing program. Beginning in summer 2015, the faculty has 
committed to a major curriculum revision with changes that will bring the program into 
alignment with contemporary nursing today. The Program Director is actively seeking 
partnerships with public and private institutions for the smooth transition to baccalaureate 
programs.  
 
Student comments identified overall satisfaction with the nursing program and gratitude to the 
faculty for their support. The administration is very supportive of the nursing program and has a 
vision of growing the program to support the need for nursing positions in the community as 
healthcare provision in the county changes. There was a strong commitment from the Executive 
Vice President for support in the areas found to be in noncompliance and/or recommendations 
for this program.  
 
College of the Redwoods has consistently met and/or exceeded the annual NCLEX first-time 
pass rates. 

2009-2010 76.74% 
2010-2011 88.64% 
2011-2012 84.44% 
2012-2013 82.61% 
2013-2014 84.21% 
2014-2015  
(Jul-Sept) 
(Oct-Dec) 

 
80.95% 
75.00% 

 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Carol A. Velas Ed.D, MSN, RN 
     Nursing Education Consultant 
     (916) 330-0452 
 
 
 



REPORT OF FINDINGS 
 

 COLLEGE OF THE REDWOODS  
ASSOCIATE DEGREE IN NURSING PROGRAM 

CONTINUING APPROVAL VISIT  
April 13-14, 2015 

 
NON-COMPLIANCE:   
Administration and Organization of the Nursing Program 
1424(b)(1):  The nursing program shall have a written plan for evaluation of the 
total program, including admission and selection procedures, attrition and retention 
of students, and performance of graduates in meeting community needs. 
FINDING: The program has no systematic evaluation plan and process to review, evaluate 
and make changes for program improvements.  
 
Related noncompliance:  
1424(g)  Faculty members shall have the primary responsibility for developing 
policies and procedures, planning, organizing, implementing and evaluating all 
aspects of the program. 
FINDING:  Faculty members failed to implement the program evaluation plan since the 
previous school visit in 2009, when the program was given a recommendation to conduct 
program evaluations. 
 
RECOMMENDATIONS: 
Administration and Organization of the Nursing Program 
SECTION 1424(e) The director and the assistant director shall dedicate sufficient time for 
the administration of the program. 
Review and consider release time for the Assistant Director to assist Program Director in 
the administration of the nursing program. 
 
SECTION 1424(h) The faculty shall be adequate in type and number to develop and 
implement the program approved by the board in each of the areas of nursing required by 
section 1426 (d)  who will be the content expert in that area. Nursing faculty members 
whose teaching responsibilities… competent in the areas to which they are assigned. 
Consider hiring a full-time faculty to ensure adequate faculty resources for the 
implementation of the program. 
 
Curriculum 
SECTION 1425.1(a)  Each faculty member shall assume responsibility and accountability 
for instruction, evaluation of students, and planning and implementing curriculum content. 
Consider developing a policy for faculty scheduling time off during the semester so 
theory and clinical courses meet required hours. 
 
SECTION 1426(d) Theory and clinical practice shall be concurrent in the following 
nursing areas...patient advocacy, legal, social and ethical aspects of nursing, and nursing 
leadership and management.  
Consider the review and revision of content in curriculum to include how specific care 
and practice relates directly to the laws and regulations in the publication, California 
Nursing Practice Act (NPA).   
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT DIRECTOR    

SECTION 1425(a)  The director of the program shall meet the following 
minimum qualifications: 

X  Alison Stull Ph.D, RN was appointed in September, 2013 as the 
Program Director. Dr. Stull has a 10-month, 100% administrative 
position with the oversight of seven other programs/courses in addition 
to the Registered Nursing Program. They include; Licensed Vocational 
Nursing, Dental Assisting, Paramedic, Emergency Medical Technician, 
Certified Nursing Assistant, Nutrition and Medical Terminology.  

(1) A Master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 

X   

(2) One (1) year's experience as an administrator with validated 
performance of administrative responsibilities consistent with 
1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-licensure 
nursing programs; and 

X   

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined by the 
board. 

X   

SECTION 1425(b)  The assistant director shall meet the education 
requirements set forth in subsections (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above or such 
experience as the board determines to be equivalent. 
 

X  Connie Wolfson, MSN, RN was appointed the Assistant Director in 
September, 2005, to support the program director in the administration 
of the program, however does not have release time to do so. Ms. 
Wolfson has a 9-month faculty contract.  
Future plans for a major curriculum revision,  the requirement of total 
program evaluation, full and part-time associate faculty orientation and 
evaluation, among other programmatic change requires more support 
for the Program Director. 

SECTION 1424(e) The director and the assistant director shall dedicate 
sufficient time for the administration of the program. 
 

X  Generic ADN courses are not in session during the summer, however, 
Career Mobility and LVN 30unit Option courses are taught during the 
summer when the Program Director is off contract. Dr. Stull is available 
to the College Administration by phone or email should 
questions/concerns arise. 
Recommendation: Review and consider release time for the 
Assistant Director to assist Program Director in the administration of 
the nursing program.  
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SECTION 1424(f) The program shall have a board-approved assistant 
director who is knowledgeable and current regarding the  program and 
the policies and procedures by which it is administered and who is 
delegated the authority to perform the director's duties in the director's 
absence. 
 

X  The Assistant Director has direct reporting responsibilities to the 
Program Director for the administration of the nursing program and has 
the ability to assume the position of authority over the nursing program 
in the absence of the Program Director. 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)  The policies and procedures by which the program 
is administered shall be in writing, shall reflect the philosophy and 
objectives of the program, and shall be available to all students. 
 

X  Program policy and procedures are written and include the philosophy, 
institution, program, and course learning outcomes and are found in 
the Department of Nursing and Health Occupations Nursing Programs 
Handbook. Program learning outcomes are included in the college 
catalog.  
 

(b)(1) The nursing program shall have a written plan for evaluation of 
the total program, including admission and selection procedures, 
attrition and retention of students, and performance of graduates in 
meeting community needs. 
 

 X There is no systematic evaluation process in place that regularly 
reviews student evaluations for theory or clinical faculty or courses, 
clinical affiliate sites, graduate or alumni evaluation of program. 
Nursing Meeting occurs monthly with little to no attendance from part-
time faculty. Class representative are invited to two meetings per 
semester to discuss student concerns. 
Program evaluation has been problem-focused, informal, and 
inconsistent. Faculty have reviewed surveys for general impression but 
data has not been compiled, analyzed, or discussed in a formal 
meeting since last school visit. Advisory Meetings composed of 
education, service, and industry leaders have been inconsistent since 
last school visit, occurring in 2012 and 2014.   
Faculty has acknowledged  formal program evaluation has not been a 
part of their regular practice as faculty, understanding this would be an 
area of noncompliance. A total program evaluation template and 
beginning plan was included in the Self Study Report. 
Noncompliance: Total Program Evaluation- The program has no 
systematic evaluation plan and process to review, evaluate and make 
changes for program improvements. 
 

SECTION 1424(b) (2) The program shall have a procedure for 
resolving student grievances. 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and other 
administrative segments of the institution with which it is affiliated, and 
between the program, the institution and clinical agencies.  
 

X 
 
 
 
X 

 Reflected in the College Catalog  pg. 26, 177-178 and Department of 
Nursing and Health Occupations Nursing Programs Handbook pg. 50. 
There has been one grievance in the last 5 years.  
 
There is an organizational chart which identifies the relationships, lines 
of authority and channels of communication within the program, 
between the program and faculty, and clinical affiliates. Dr. Stull 
reports directly to the Dean of Health, Physical Education, and 
Athletics. 
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SECTION 3: SUFFICIENCY OF RESOURCES X  There are currently 89 students enrolled in the ADN program. Each 
Fall, 45 students are admitted into the generic nursing program with an 
additional 10 Career Mobility Students (LVNs and Paramedics) 
entering the third semester. 
Faculty and supportive staff: 
16 Faculty (excluding Program Director) 
Full-time=4, Part-time=12    
Instructors=4, Assistant Instructors=4, CTAs=8 
Physical Space/equipment: 
The Nursing Department is located in the Health Occupations 
courtyard. The Administrative Office is 144 sq. ft. and connected to the 
Program Directors office (100 sq. ft.) by a hallway. The courtyard is 
surrounded by faculty offices, each approximately      80 sq. ft. (desk, 
chair, computer, and phone), classrooms, conference room (table, 
chairs, file cabinets, and microwave), skills/sim lab, and restrooms. 
Staff Services:  
One full-time Administrative Assistant provides support services for 
nursing and five other programs. It is reported this is inadequate 
assistance with work having to be prioritized and some work being 
delayed longer than desired. 
Course management system:  
MyCR is an internet based course management system providing 
faculty and student with email, message boards, discussion forums 
and publishing features as well as college-wide announcements and 
events. It is the primary communication modality for the nursing 
program. 
Skills/Simulation Lab: 
From 2009-2013, faculty and students had access to the Humboldt 
Bay Regional Simulation Center where simulation was available. Since 
its closure in 2013 due to the inability to financially sustain the center, 
all simulation equipment (high, mid, and low-fidelity mannequins)  was 
relocated to College of the Redwoods and is housed in a storage 
room. Minimal simulation is currently being used but there are plans in 
the near future to expand the current skill/sim lab and integrate more 
scenarios into the curriculum. The skills/simulation lab, encompassing 
1900 sq. ft., houses five hospital beds, hand washing stations, hospital 
equipment and supplies to allow full patient care. There are also IV 
arms and other body parts (Chester Chest) for practical use by 
students. The skills/simulation lab is shared with other health 
occupations students (paramedics, LVNs, CNAs, and EMTs). Anne 
Sullivan is the Skills/Sim Lab Coordinator. Chris Woultee is a grant 
funded simulation technician who assists faculty with simulation. 
Open skills lab hours are scheduled at the beginning of each semester 
with the input of students.  
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SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and 
equipment including technology to achieve the program's objectives. 
 
 
 
 
 
 
 
 

  Currently,  the open lab hours for RN students are 3 hours/day during 
times when students are not in theory or clinical courses. 
Classrooms: AT 103, 104, 115 
Nursing theory courses are held in one of three classrooms, each 
equipped with multimedia technology, internet access, DocuCam, VCR 
and LCD projector. AT 103 and 104 hold 50 students, AT 115 VCR 
and LCD projector. AT 103 and 104 hold 50 students, AT 115 holds 30 
students.   
Library and other student services: 
The Learning Resource Center is 39,000sq.ft. The center houses the 
Library and the Academic Support Center (Math Lab and Writing 
Center and  Disabled Student Programs and Services-DSPS). Nursing 
instructional resources are on reserve at the Reference Desk as well 
as in a separate section of the library devoted to medical 
professionals.  There are two electronic databases with access to 550 
journals in nursing and medical disciplines. Students may access 
these databases from their home computers.  
The Counseling and Advising Center provides access to the Transfer 
Center, Career Development and Student Employment, Student 
Health Center, Bookstore, on-campus housing, EOPS, Financial Aid, 
CARE & CalWORKS, and the scholarship office. 
Assessment Technologies Institute (ATI) nursing education is 
integrated into each nursing course. Students view skills videos, read 
supplemental information related to content they are learning and take 
practice and proctored exams. Remedial plans are developed when 
students score below a threshold, set by each instructor, on proctored 
exams.  
 

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant director shall 
be approved by the board pursuant to the document, “Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-02 Rev 
02/09), which is incorporated herein by reference. A program shall 
report to the board all changes in faculty including changes in teaching 
areas, prior to employment of or within 30 days after termination of 
employment of a faculty member.  Such changes shall be reported on 
forms provided by the board: Faculty Approval/Resignation Notification 
form (EDP-P-02, Rev 02/09) and Director or Assistant Director 
Approval form (EDP-P-03, Rev 02/09), which are herein incorporated 
by reference. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and shall 
possess the following qualifications: 
 

X   
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SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the program. 
 

 X Faculty has governance over the responsibility of developing policies 
and procedures, planning, organizing and implementing the program, 
however, no systematic evaluation plan in place since last approval 
visit. Nursing Meeting occurs monthly. It is reported this meeting has 
been difficult to schedule for full-time faculty whose availability is 
remarkable limited and part-time faculty rarely attend due to other 
commitments.  
Related Noncompliance: Program Administration-The faculty 
members failed to implement the program evaluation plan since the 
previous school visit in 2009, when the program was given a 
recommendation to conduct program evaluations. 

 
SECTION 1424(h)  The faculty shall be adequate in type and number to 
develop and implement the program approved by the board, and shall 
include at least one qualified instructor in each of the areas of nursing 
required by section 1426 (d)  who will be the content expert in that area. 
  Nursing faculty members whose teaching responsibilities include 
subject matter directly related to the practice of nursing shall be 
clinically competent in the areas to which they are assigned. 
 

X  Qualified content experts are represented for Med/Surg, OB, Peds, 
PMH, and Geriatrics.  
Faculty: 
Total 16 (excluding director) 
4 Full-time and 12 Part-time 

• Instructors-4 
• Assistant Instructors-4 
• Clinical Teaching Assistants-8 

 
Faculty report excessive overload in their teaching assignments. 
Program Director expresses difficulty hiring part-time faculty because 
of the low wage structure and lack of benefits compared to the hospital 
wage structure locally. 
 
Recommendation: Consider hiring a full-time faculty to ensure 
adequate faculty resources for the implementation of the program. 
 

SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant instructors 
and clinical teaching assistants shall function under the supervision of 
an instructor. 
 

X  The four major nursing courses N21, N22, N23, and N24 are team 
taught. Teaching teams are composed of two core faculty who teach 
the didactic portion of the course and manage/teach clinical groups 
with part-time faculty. Core faculty meet with clinical instructors prior to 
the start of the clinical practicum and on an as-needed basis as issues 
arise.  

SECTION 1425(c)  An instructor shall meet the following minimum 
qualifications: 

X  4 Instructors 

(1) The education requirements set forth in subsection 
(a) (1). 

(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she is assigned, 
which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a registered 
nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency; and 

X   
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(3) Completion of at least one (1)  year's experience teaching 
courses related to registered nursing or completion of a post-
baccalaureate course which includes practice in teaching 
registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the following 
minimum qualifications: 

X  4 Assistant Instructors 

(1) A baccalaureate degree from an accredited college which 
shall include courses in nursing, or in natural, behavioral or 
social sciences relevant to nursing practice; 

X   

(2) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in the 
designation nursing area; or 

(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency. 

 

X   

SECTION 1425(e)   A clinical teaching assistant shall have at least one 
(1) continuous, full-time or its equivalent experience in the designated 
nursing area  within the previous five (5)  years, as a registered nurse 
providing direct patient care. 
 

X  8 Clinical Teaching Assistants 
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Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area and 

shall: 
(A) Have completed thirty (30) hours of continuing education or two 

(2) semester units or three (3) quarter units of nursing 
education related to the designated nursing area; or have 
national certification in the designated nursing area from an 
accrediting organization, such as the American Nurses 
Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated 
nursing area; or have a minimum of one (1) academic year of 
registered nurse level clinical teaching experience in the 
designated nursing area within the previous five (5) years. 

 

X  Content Experts: 
All Content Experts are full time faculty, qualified, and  represent 
Medical/Surgical, Obstetrics, Pediatrics, Psych/Mental Health, and 
Geriatrics. 
 
Medical Surgical: Sally Urban RN, MSN 
 
Obstetrics: Roberta Farrar RN, MSN 
 
Pediatrics: Kathleen Dunleavy RN, BSN, MA 
 
Psych/Mental Health: Connie Wolfson RN, MSN 
 
Geriatrics: Connie Wolfson RN, MSN 
 
 

Section 5: CURRICULUM 

SECTION 1424(a)  There shall be a written statement of philosophy 
and objectives that serves as a basis for curriculum structure.  
 

X  The philosophy of the nursing program at College of the Redwoods 
encompasses the mission, vision, and values of the college as a whole 
and includes all elements required. The faculty believes learning is a 
shared experience by both the student and teacher and varies in 
experiences, values, cultural beliefs, needs, goals, learning styles and 
different potentials for growth and levels of motivation…The teacher’s 
role is to guide student discovery, positively facilitate students 
capabilities, and motivate growth and critical thinking ability. 
 
The College of the Redwoods curriculum structure includes the nursing 
theory influences of Modeling-Role-Modeling (Erikson, Tomlin & 
Swain, 1983), Watson’s Theory of Caring, and the Nursing Process as 
a framework for the roles of provider of nursing care, manager of care, 
and member of the profession of nursing. Most recently, the faculty 
has also added the Quality & Safety in Nursing Education Prelicensure 
knowledge, skill, and attitude (KSAs) competencies. The curriculum is 
progressive, from simple to complex, building on previous experience. 
The faculty understand there has not been a major curriculum revision 
since 2002 and have plans to begin this process in Summer, 2015 with 
the assistance of an Assessment Technology Institute consultant. The 
new curriculum will expand the QSEN competencies, add Patricia 
Benner’s pedagogy, and include NLN values.  
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Such statement shall take into consideration the individual differences 
of students, including their cultural and ethnic background, learning 
styles, goals and support systems.  It shall also take into consideration 
the concepts of nursing and man in terms of nursing activities, the 
environment, the health-illness continuum, and relevant knowledge 
from related disciplines. 
 

X   

SECTION 1425.1(a)  Each faculty member shall assume responsibility 
and accountability for instruction, evaluation of students, and planning 
and implementing curriculum content. 
 

X  Full and part-time faculty interface through meetings prior to each 
clinical rotation and as needed through emails and face to face 
communication. Multimodal evaluation processes are in place for 
theory and clinical courses.  
It was reported and confirmed by faculty that they cancel theory and 
clinical courses during the semester to satisfy contractual days off. 
Alternate assignments are given to students when theory or clinical 
day is missed due to faculty absence. Program Director confirms that it 
is possible that a shortage of clinical hours might occur if several 
faculty took time off during the same semester and the same group of 
students was affected by those absences. 
 
Recommendation: Consider developing a policy for faculty 
scheduling time off during the semester so theory and clinical courses 
meet required hours. 
 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X  New faculty orientation is conducted by the Program Director with the 
assistance of the faculty. Prior to 2014, this was an inconsistent 
process as reported in Self-Study. To address this shortfall, faculty 
developed a Faculty Handbook that is given to each faculty member. 
Part-time faculty is introduced to department  policy and procedures by 
Core Faculty. Part-time faculty (clinical instructors) are supervised on 
initial shifts and continues until, by mutual agreement, they are 
competent of all functions. 

SECTION 1425.1(d) Each faculty member shall be clinically competent 
in the nursing area in which he or she teaches.   

X   

SECTION 1426(a)  The curriculum of a nursing program shall be that 
set forth in this section and shall be approved by the board.    Any 
revised curriculum shall be approved by the board prior to its 
implementation. 

X   

SECTION 1426(b)  The curriculum shall reflect a unifying theme, which 
includes the nursing process as defined by the faculty, and shall be 
designed so that a student who completes the program will have the 
knowledge, skills and abilities necessary to function in accordance with 
the registered nurse scope of practice as defined in code section 2725, 
and to meet  minimum competency standards of a registered nurse. 

X   
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SECTION 1426(c)  The curriculum shall consist of not less than fifty-
eight (58) semester units, or eighty-seven (87) quarter units, which shall 
include at least the following number at least the following number of 
units in the specified course areas: 

?  Content for Licensure: 66 semester units 
Other Degree requirements: 9units  
Graduation: 75 semester units 
 
18 week semester compressed into 16 weeks  
 
 

(1) Art and science of nursing, thirty-six (36) semester units or 
fifty-four (54) quarter units, of which eighteen (18) semester or 
twenty-seven (27) quarter units will be in theory and eighteen 
(18) semester or twenty-seven (27) quarter units will be in 
clinical practice. 

X  Total Nursing units-41 semester units 
Total Theory:  23 units  
Total Clinical: 18 units 
 
 
 
 

(2) Communication skills, six (6) semester or nine (9) quarter 
units.  Communication skills shall include principles of oral, 
written and group communication. 

  Communication-7 semester units 
SPCH 1, 6, or 7- 3 units 
Eng 1A College Composition-4units  
 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) quarter 
units. 

  Related Sciences-18 semester units 
Bio6-Anatomy 4 units 
Bio7-Physiology 4 units 
Bio2-Microbiology-4 units 
Soc 1, 2, or Anth3-3 units 
Psych1 or 11-3 units 

SECTION 1426(d)  Theory and clinical practice shall be concurrent in 
the following nursing areas: geriatrics, medical-surgical, mental 
health/psychiatric nursing,  obstetrics and pediatrics.  Instructional 
outcomes will focus on delivering safe, therapeutic, effective patient-
centered care; practicing evidence-based practice; working as part of 
interdisciplinary teams; focusing on quality improvement; and using 
information technology.  Instructional content shall include, but is not 
limited to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic aspects), 
pharmacology, patient advocacy, legal, social and ethical aspects of 
nursing, and nursing leadership and management.  

X  Theory and clinical courses are taught concurrently in all clinical 
nursing courses. Instructional outcomes are leveled for the first 
through fourth semesters, meet regulation, and are reflected in course 
syllabi. 
Nursing and instructional content meet regulation, however, content is 
not directly related back to the Nurse Practice Act (NPA). Students 
were not able to describe the NPA or give examples during both levels 
of student meetings.  
Recommendation: Consider the review and revision of content in 
curriculum to include how specific care and practice relates directly to 
the laws and regulations in the publication, California Nursing Practice 
Act (NPA).   
 
 

SECTION 1426(e)  The following shall be integrated throughout the 
entire nursing curriculum. 

X  All concepts are integrated throughout curriculum. 

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, supportive, 
and rehabilitative nursing; 

   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other disciplines; 

   

(5) communication skills including principles of oral, written and 
group communications; 
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(6) natural sciences including human anatomy, physiology and 
microbiology; and 

   

(7) related behavioral and social sciences with emphasis on 
societal and cultural patterns, human development, and 
behavior relevant to health-illness. 
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, presented at 
the end of a board-approved curriculum, that provides students with a 
faculty-planned and supervised experience comparable to that of an 
entry-level registered nurse position. A program may choose to include 
a preceptorship in its curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep policies on 

file for conducting the preceptorship that includes all of the 
following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and faculty 
responsibilities; 

(3) Identification of preceptor qualifications for both the primary and 
relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum qualifications 

specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of one (1) 

year; and 
(D) Completed a preceptor orientation program prior to serving as 

a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the preceptor 

and present and available on the primary preceptor’s days off. 
(4) Communication plan for faculty, preceptor, and student to follow 

during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during his or 

her preceptorship experience; 
(1) Preceptor is present and available on the patient care unit 

the entire time the student is rendering nursing services 
during the preceptorship. 

(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity. 

X  Preceptorship program acceptance is by application and based on 
academic, clinical, and professional behavioral parameters after a 56-
60 hour clinical competency period with faculty .   
Preceptorship is an 80-hour capstone clinical experience with 1:1 
Preceptor following a 12-hour shift in the Preceptor’s work environment 
and preparing the student for entry-level practice.  
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(5) Description of responsibilities of the faculty, preceptor, and student 
for the learning experiences and evaluation during preceptorship, that 
include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences 

with the preceptor and the student; 
(B) Faculty member completes and conducts the final evaluation of the 

student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all current 
preceptors, registered nurse licenses, and dates of preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 

 
 

X   

 
SECTION 1426(g)  The course of instruction shall be presented in 
semester or quarter units or the equivalent under the following formula: 

X  Nursing curriculum is delivered in semesters over 16 weeks, 
compressed calendar.  
 
Less than 25% of non-direct patient care includes simulation 
throughout the entire curriculum. 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of an 
initial nursing course that teaches basic nursing skills in a skills lab, 
75% of clinical hours in a course must be in direct patient care in an 
area specified in section 1426(d) in a board-approved clinical setting. 

 

   

    
SECTION 6: CLINICAL FACILITIES  X   

SECTION 1425.1(c)  The registered nurse faculty member shall be 
responsible for clinical supervision only of those students enrolled in the 
registered nursing program. 
 

  Clinical faculty supervises only students enrolled in the nursing 
program. 
 

SECTION 1424(i)  When a non-faculty individual participates in the 
instruction and supervision of students obtaining clinical experience, his 
or her responsibilities shall be described in writing and kept on file by 
the nursing program. 
 

X  Non-faculty file includes descriptions of non-faculty functions by 
registered nurses in the acute, long-term, and community settings. 
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SECTION 1427(a)  A nursing program shall not utilize any agency or 
facility for clinical experience without prior approval by the board.  Each 
program must submit evidence that it has complied with the 
requirements of subdivisions (b),(c) and (d) of this section and the 
policies outlined by the board. 
 

X  All clinical facilities are Board approved. 

SECTION 1427(b)  A program that  utilizes an agency or  facility  for 
clinical experience shall maintain written objectives for student learning 
in such facilities, and shall assign students only to facilities that can 
provide the experience necessary to meet those objectives. 
 

X  Written clinical objectives  and student assignments are presented to 
each clinical site during preclinical meeting. Selection of clinical 
facilities are based on student learning outcomes for each semester, 
as well as patient acuity, application of theoretical concepts, and 
clinical feedback.  
 
 
 
 

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall include the 
following: 

X  Clinical agency contracts meet Board requirements. 

(1) Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written 
objectives; 

 

X   

(2) Provision for orientation of faculty and students; 
 

X   

(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the educational 
experience of the students; 

   

(4) Assurance that staff is adequate in number and quality to 
insure safe and continuous health care services to patients; 

   

(5) Provisions for continuing communication between the facility 
and the program; and 

X   

(6) A description of the responsibilities of faculty assigned to the 
facility utilized by the program. 

 

   

 X   
SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into consideration 
the impact of such additional group of students would have on 
students of other nursing programs already assigned to the 
agency or facility. 
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SECTION 1424(k)  The student/teacher ratio in the clinical setting shall 
be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X  Instructor to student ratio is 1:10-11 with the assistance of one clinical 
teaching assistant during medication administration times.  

SECTION 1426(f)  The program shall have tools to evaluate a student’s 
academic progress, performance, and clinical learning experiences that 
are directly related to course objectives. 
 

X  Clinical evaluation includes multimodal processes including clinical 
assignments related to learning outcomes of the clinical experience, 
skill competence, and self-evaluation by student with formative and 
summative evaluations by the instructor.   

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

X  Students report their participation in the development and change to 
the nursing program through the election of student representatives 
who are invited to attend Nursing Meeting twice per semester to bring 
forward student concerns. Students are allowed first hour of each 
meeting. Students provide anonymous program input via course and 
faculty evaluations when evaluations are provided.  

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various aspects 

of the program, including clinical facilities. 
 
 
 
 

   

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as a 
vocational nurse is eligible to apply for licensure as a registered nurse if 
such applicant has successfully completed the courses prescribed 
below and meets all the other requirements set forth in Section 2736 of 
the Code.  Such applicant shall submit evidence to the board, including 
a transcript of successful completion of the requirements set forth in 
subsection (c) and of successful completion or challenge of courses in 
physiology and microbiology comparable to such courses required for 
licensure as a registered nurse. 
 

X  LVNs have two options to complete their education and be eligible to 
take the National Council Licensure Exam-RN. These include the 
Career Mobility pathway and the 30-unit Option. Printed in College 
Catalog pg. 89 
Currently there are no LVN students in the 30-unit option, however 
there is one student on the waiting list for admission in Fall 2015. 
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SECTION 1429(b)  The school shall offer objective counseling of this 
option and evaluate each licensed vocational nurse applicant for 
admission to its registered nursing program on an individual basis.  A 
school's determination of the prerequisite courses required of a 
licensed vocational nurse applicant shall be based on an analysis of 
each applicant’s academic deficiencies, irrespective of the time such 
courses were taken. 
 

X  Applicants for the 30unit Option meet with the Program Director who 
provides objective counseling. 
 
College Catalog has inconsistent information regarding the required 
courses for 30U Option. It was reported in Self Study these were being 
addressed and corrected with Admission/Records. Corrected flyers 
found in nursing office. Information criteria are available to all students 
in the counseling and nursing departments.  

SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty (30) 
semester or forty-five (45) quarter units. Courses required for vocational 
nurse licensure do not fulfill the additional education requirement.  
However, other courses comparable to those required for licensure as 
a registered nurse, as specified in section 1426, may be fulfill the 
additional education requirement. 
 
Nursing courses shall be taken in an approved nursing program and 
shall be beyond courses equivalent to the first year of professional 
nursing courses.  The nursing content shall include nursing intervention 
in acute, preventive, remedial, supportive, rehabilitative and teaching 
aspects of nursing.  Theory and courses with concurrent clinical 
practice shall include advanced medical-surgical, mental health, 
psychiatric nursing and geriatric nursing. 
 

  Current 30-unit Option: 
BIOL 2-Micro                                                4.0units 
BIOL 7 Human Physiology                            4.0units 
NURS 60A LVN/Paramedic Transition I        1.0unit 
NURS 60B  LVN/Paramedic Transition II      1.0unit 
NURS 60L LVN/Paramedic Transition Lab    1.0unit 
NURS 23 Nursing Science/Practice III           9.0units 
NURS 24 Nursing Science/Practice IV         10.0units 
Total 30 units 
 

The nursing content shall include the basic standards for competent 
performance prescribed in section 1443.5 of these regulations. 
 

   

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a process for 
a student to obtain credit for previous education or for other acquired 
knowledge in the field of nursing through equivalence, challenge 
examinations, or other methods of evaluation. The program shall make 
the information available in published documents, such as college 
catalog or student handbook, and online. 
 
 

X  Reflected in College Catalog, pg. 23 
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SECTION 10:   LICENSING EXAMINATION PASS RATE STANDARD 
SECTION 1431  The nursing program shall maintain a minimum pass 
rate of seventy five percent (75%) for first time licensing examination 
candidates. 
(a) A program exhibiting a pass rate below seventy five percent (75%) 

for first time candidates in an academic year shall conduct a 
comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a written 
report to the board.  That report shall include the findings of the 
assessment and a plan for increasing the pass rate including 
specific corrective measures to be taken, resources, and 
timeframe. 

(b) A board approval visit will be conducted if a program exhibits a 
pass rate below seventy five percent (75%) for first time candidates 
for two (2) consecutive academic years. 

(c) The board may place a program on warning status with intent to 
revoke the program’s approval and may revoke approval if a 
program fails to maintain the minimum pass rate pursuant to 
Section 2788 of the code. 

 

X  College of the Redwoods has consistently performed above the first 
time licensing pass rate of 75% for the past five years. 
 

2009-2010 76.74% 
2010-2011 88.64% 
2011-2012 84.44% 
2012-2013 82.61% 
2013-2014 84.21% 
2014-2015 (Jul-Sept) 
                 (Oct-Dec) 

80.95% 
75.00% 
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SECTION 11:   CHANGES TO AN APPROVED PROGRAM 
SECTION 1432 
(a) Each nursing program holding a certificate of approval shall: 

(1) File its legal name and current mailing address with the board at 
its principal office and shall notify the board at said office of any 
change of name or mailing address within thirty (30) days prior to 
such change. It shall give both the old and the new name or address. 
 
(2) Notify the board within ten (10) days of any: 
 
(A) Change in fiscal condition that will or may potentially adversely 
affect applicants or students enrolled in the nursing program. 
 
(B) Substantive change in the organizational structure, administrative 
responsibility, or accountability in the nursing program, the institution 
of higher education in which the nursing program is located or with 
which it is affiliated that will affect the nursing program. 
 
(b) An approved nursing program shall not make a substantive 
change without prior board authorization. These changes include: 

(1) Change in location. 
 
(2) Change in ownership. 
 
(3) Addition of a new campus or location. 
 
(4) Significant change in the agreement between an approved nursing 
program that is not an institution of higher education and the 
institution of higher education with which it is affiliated. 
 

X   
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BOARD OF REGISTERED NURSING 

Education/Licensing Committee 

Agenda Item Summary 

 
          AGENDA ITEM:  7.3.4 
          DATE:  August 6, 2015 

 
ACTION REQUESTED:     Vote on Whether to Recommend Continuation of Approval of 

Contra Costa College (CCC) Associate Degree Nursing Program 
       
REQUESTED BY:  Loretta Chouinard, Nursing Education Consultant  
 
BACKGROUND:  Ronald Morrison, MSN, RN, is the Interim DON and oversees 
Contra Costa College (CCC) Associate Degree in Nursing and the CNA/HHA programs. He 
assumed this role as a temporary position in January 2015, just three months prior to this 
continuing approval visit.  He has worked as an Instructor at CCC since 1994. The College and 
the Nursing program are currently interviewing candidates to permanently fill this position.  
 
CCC’s Associate Degree in Nursing Program is located in San Pablo, CA and has been graduating 
nurses since 1960. The college is an accredited member of the Western Association of Schools and 
Colleges (WASC) and was recognized by QSEN Institute as one of seven nationally recognized 
STAR status for their integration and implementation of QSEN Competencies. In addition to 
offering their program to students who are seeking degree completion or an accelerated LVN to RN 
option, they also offer enrollment, on a space available basis, to foreign educated nursing students 
that need additional nursing classes to apply for licensure in California. 
 
On April 20 – 22, 2015 a scheduled routine continuing approval visit was conducted at CCC by 
Loretta Chouinard Nursing Education Consultant and Miyo Minato Supervising Nursing Education 
Consultant. There was one finding of non-compliance 1425.1(d) Faculty Qualification, and two 
recommendations were given: Section 1424(h) Program Administration and Faculty Qualifications 
with related section 1424(d) Sufficiency of Resource; Section 1426.1 Preceptorship specifically 
sections (B)(6) and (7).  (Findings and Recommendations are detailed in the Report of Findings 
and the Consultant’s Report) 
 
CCC’s Nursing program has strong community support that is evidenced with their maintenance of 
clinical sites, word of mouth recommendations, and the hiring of their new graduate nurses. CCC 
currently enrolls 40 nursing students once a year with the assistance of grant funding. The number 
of enrolments has decreased by 30 available spaces from a previous enrollment number of 70 
students per year in 2009.  This decrease was due to budget cuts and the retirement of 4 
experienced FT faculty members. The program now has 6 FT faculty, including the Interim DON 
and 22 PT faculty. Although, current faculty are providing instruction and fulfilling other faculty 
responsibilities these FT faculty are now doing the work that was previously performed by 10 FT 
faculty members. This program has tried to compensate by increasing the hiring of PT faculty but 
there are 4 more experienced FT faculty members projected to retire over the next 4 years. This 



places the program at risk as the orientation of new faculty members will take an extensive period 
of mentoring and the requested positions have yet to be approved. 
 
CCC offers an Advanced Medical Surgical course NURS275 with integrated Geriatric Content in 
the nursing student’s final semester. Some of the faculty teaching in this course were not approved 
in the Geriatric content area but were already making plans for this remediation. Preceptorship 
experience is included in this last course. Records for preceptors were kept but were incomplete and 
needed to be more systematic. Faculty agreed to complete the remediation process and to implement 
a systematic method for Preceptorship record keeping.  
 
CCC’s Nursing Program graduates have consistently scored better than 90 percent on their first time 
NCLEX pass rate since 2003, except for this last year. The faculty members are tracking the current 
year and evaluating student information so that this does not start a trend. 
 
NCLEX scores are :  2009 – 2010     96.08% 
                                    2010 – 2011     93.88% 
                                    2011 – 2012     91.80% 
                                    2012 – 2013     93.48% 
                                    2013 – 2014     85% 
                                    2014 – 2015     71.43% (July – Sept) and 83.33% (Oct – Dec) 
 
NEXT STEPS:     Place on Board Agenda. 
 
PERSON TO CONTACT:  Loretta Chouinard, RNC, MSN 
     Nursing Education Consultant 
     (916) 330-0454 



REPORT OF FINDINGS 

Contra Costa College Associate Degree in Nursing Program 

CONTINUING APPROVAL VISIT: April 20 - 22, 2015 

NON-COMPLIANCE:  

SECTION 1425.1(d) FACUTLY– Each faculty member shall be clinically competent in the 
nursing area in which he or she teaches 

FINDINGS:  Not all faculty teaching in NURS275, an integrated Medical Surgical and 
Geriatric course are BRN approved for Geriatric content.  

RECOMMENDATIONS: 

SECTION 1424(h) – PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS – The faculty shall be adequate in type and number to develop and 
implement the program approved by the board, and shall include at least one qualified instructor 
in each of the areas of nursing required by section 1426 (d) who will be the content expert in that 
area. Nursing faculty members whose teaching responsibilities include subject matter directly 
related to the practice of nursing shall be clinically competent in areas to which they are 
assigned. 

RELATED SECTION 1424(d) -  SUFFICIENCY OF RESOURCES – The program shall 
have sufficient resources, including faculty, library, staff and support services, physical space 
and equipment, including technology, to achieve the program’s objectives. 

Develop a contingency plan for hiring and training of FT faculty prior to the projected 
retirements.   

 

SECTION 1426(1) – PRECEPTORSHIP – A preceptorship is a course, or component of a 
course, presented at the end of a board-approved curriculum, that provides students with a 
faculty-planned and supervised experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its curriculum. (B)(6) Maintenance 
of preceptor records that include names of all current preceptors, registered nurse licenses, and 
dates of preceptorships. (7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

Develop a systematic record keeping method related to Preceptorship, including the 
ongoing evaluation of the continued use of assigned Preceptors.   
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT DIRECTOR    

SECTION 1425(a)  The director of the program shall meet the following 
minimum qualifications: 

X  Ronald Morrison, MSN, RN, Interim DON January 2015 – 
present. EDP-P-03 approved and on file 

(1) A Master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 

   

(2) One (1) year's experience as an administrator with validated 
performance of administrative responsibilities consistent with 
1420 (h); 

   

(3) Two (2) year's experience teaching in pre- or post-licensure 
nursing programs; and 

   

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

   

(5) Equivalent experience and/or education as determined by the 
board. 

   

SECTION 1425(b)  The assistant director shall meet the education 
requirements set forth in subsections (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above or such 
experience as the board determines to be equivalent. 
 

X  Cheri Etheredge. EdD. RN ADON January 2010 – Present.  
EDP-P-03 approved and on file.  

SECTION 1424(e) The director and the assistant director shall dedicate 
sufficient time for the administration of the program. 
 

X  Ronald Morrison Interim DON has 95% release time with 
Sandra Castillo mentoring as DON with 5% release time to 
oversee both the ADN program, and the CNA/HHA program. 
Projected FT DON hire by Fall 2015 with 100% release time.  
Cheri Etheredge  ADON 25% release time  
 

SECTION 1424(f) The program shall have a board-approved assistant 
director who is knowledgeable and current regarding the  program and 
the policies and procedures by which it is administered and who is 
delegated the authority to perform the director's duties in the director's 
absence. 
 

X  Cheri Etheredge has served as ADON since Jan. 2010 and has 
taught at CCC since 1981. She has previously served as the 
ADON 2 other times at CCC, 9/1987 – 9/1989 and 2/1990 – 
8/1992. She is knowledgeable and current regarding the 
Nursing program and its P&Ps. The current organizational chart 
depicts the chain of command and delegation of authority.  
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SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)  The policies and procedures by which the program 
is administered shall be in writing, shall reflect the philosophy and 
objectives of the program, and shall be available to all students. 
 

X  P&Ps are present in the CCC Catalogue, online on their 
website, and in the Nursing Student Handbook 

(b)(1) The nursing program shall have a written plan for evaluation of 
the total program, including admission and selection procedures, 
attrition and retention of students, and performance of graduates in 
meeting community needs. 
 

X  Program evaluation is performed routinely and meets 
requirements. This evaluation and implementation process is 
monitored by the College’s Evaluation Committed and 
Continuous Quality Improvement.   
 
 

SECTION 1424(b) (2) The program shall have a procedure for 
resolving student grievances. 
 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and other 
administrative segments of the institution with which it is affiliated, and 
between the program, the institution and clinical agencies.  
 

X 
 
 
 
 
X 

 The Nursing program/college’s grievance process is present in 
both the Nursing Student handbook and the College Catalogue. 
*No grievances have been filed since the last BRN visit. 
 
 
CCC and Nursing program Organizational chart clearly identifies 
relationships, lines of authority and channels of communication 
within the program, college administration and affiliated clinical 
agencies.  
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SECTION 3: SUFFICIENCY OF RESOURCES     

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and 
equipment including technology to achieve the program's objectives. 
 
 
 
 

  The Nursing Department –  shares instructional rooms with 
other programs at the college. Currently there is a lot of 
construction on campus as they are building a new Student 
Services Center. Faculty has a shared office space divided by 
cubicles that allows for each FT faculty member to have their 
own office. There is a space designated as a conference room 
and there is a small computer lab nearby. One of the FT 
faculty positions has 6 hours of release time so that they can 
serve as a Nurse Mentor. The Nursing Department has a 75% 
Administrative Asst.that they share with the CNA/HHA 
programs. They implemented Immuniotrax in fall to track all of 
the student immunizations. They have a strong student 
mentorship program and the have recently implemented 
Survey Monkey to assist them with student and graduate 
surveys.   
 
Campus Resources: Library - Program students, staff, and 
faculty have extensive nursing related library resources available 
in digital online formats. The Librarian meets with the Nursing 
Department on a monthly basis to ensure that the Nursing 
Student’s needs are being met. All 1st Semester students 
receive an extensive orientation during their Fundamentals 
class. Digital resources can be accessed on and off campus 
24/7/365. The campus library has sufficient print resources for 
nursing students that are up to date that were available on the 
shelves for easy student access. Student services - include 
financial aid, counseling, disabled student service, veteran 
services, tutoring, and more. Student Health Center and 
Psychological Services are available for students.   
 
Learning Resources: Contemporary technology (hardware, 
software, services, resources) is in place for all aspects of 
program delivery and support services. Kaplan Test Prep is 
currently available for all Nursing students throughout their 
program at a cost of $450.00. Elsevier adaptive testing was 
implemented for 1st semester students as a recommended 
product on a trial basis. 
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Skills/Simulation Lab: The lab is equipped with low and high 
fidelity mannequins, standard hospital equipment, The 
Neighborhood, EHR (Cerner) and an automated medication 
dispensing unit (Pyxis). The Simulation laboratory has 
recording capabilities for student scenario debriefing. The 
Nursing program’s Assist Director Cheri Etheridge holds a 0.9 
faculty position as the Simulator Coordinator who oversees the 
simulation lab, supplies, work with faculty and assist students in 
the lab, set-up, run, and trouble-shoot ongoing needs of 
simulation equipment. There is also an RN student who works 
4-8 hours weekly during the Spring semester only to assist 
faculty in the simulation lab. The Nursing Department has 
decided to discontinue the use of the Neighborhood per 
student’s request after showing that it has not proved to be 
beneficial. CCC’s faculty has been invited to present their 
simulation program at a nation conference.    
 
Faculty: The program has 6 FT faculty including the Interim 
DON and 22 PT faculty. Although, current faculty are providing  
instruction and fulfilling other faculty responsibilities to ensure 
effective delivery of the program as approved, these FT faculty 
are now continuing the program implementation by doing the 
work that was performed by 10 faculty members before the 
retirements. With the decrease in funding and FT Faculty, CCC 
has decreased student enrollment accordingly and has 
increased PT Faculty. 
Original enrollment 70 students one time a year in the Fall in 
2009. Then decreased to 32 in Spring 2011. Now at 40 students 
with grant funding. 78 current students are enrolled. 
 
Recommendation: Adequate number of faculty.  See related 
section 1425(h) 
 
 
 
 
 

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
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SECTION 1425  All faculty, the director, and the assistant director shall 
be approved by the board pursuant to the document, “Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-02 Rev 
02/09), which is incorporated herein by reference. A program shall 
report to the board all changes in faculty including changes in teaching 
areas, prior to employment of or within 30 days after termination of 
employment of a faculty member.  Such changes shall be reported on 
forms provided by the board: Faculty Approval/Resignation Notification 
form (EDP-P-02, Rev 02/09) and Director or Assistant Director 
Approval form (EDP-P-03, Rev 02/09), which are herein incorporated 
by reference. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and shall 
possess the following qualifications: 
 

X  Signed and approved EDP-P-02 for all Faculty members and 
EDP-P-03 for the ADON and DON are on file. Changes have 
been reported to the board prior to employment; change in 
assignments, and after termination. The DON tracks and 
ensures that each faculty member’s license is clear and active. 
 
 
 
 
 

 X   
SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the program. 
 

  Full time and part time faculty members have primary 
responsibility in P&P development, planning, organizing, 
implementing and evaluating the program. This is demonstrated 
through P&P and job descriptions. 
 
 

 
SECTION 1424(h)  The faculty shall be adequate in type and number to 
develop and implement the program approved by the board, and shall 
include at least one qualified instructor in each of the areas of nursing 
required by section 1426 (d)  who will be the content expert in that area. 
  Nursing faculty members whose teaching responsibilities include 
subject matter directly related to the practice of nursing shall be 
clinically competent in the areas to which they are assigned. 
 

 
X 

  
FT = 6 (including DON) 
PT = 22 
I = 12 
AI = 10 
CTA = 6 
They have at least one qualified instructor and Content Expert in 
each of the areas of nursing. All faculty stay current through 
CEUs, concurrent practice, instruction, and clinicals.  
Due to retirement of FT faculty, there has been a decrease in 
FT staff from 10 to 5 with replacement of 1 to equal 6 FT faculty, 
including the Interim DON. Projected retirement of 4 more FT 
faculty within the next 4 years. This places the program at risk 
because the orientation of new faculty members by experienced 
FT faculty will take an extensive period of mentoring. 
 
Recommendation: Develop a contingency plan for hiring 
and training of FT faculty prior to the projected 
retirements.   
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SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant instructors 
and clinical teaching assistants shall function under the supervision of 
an instructor. 
 

X  Nursing organization chart, Job descriptions, and Nursing 
policies reflect the chain of command and a supervisory 
relationship. 
 
 
 
 
 
 
 

SECTION 1425(c)  An instructor shall meet the following minimum 
qualifications: 

   

(1) The education requirements set forth in subsection 
(a) (1). 

(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she is assigned, 
which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a registered 
nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency; and 

X  Signed and approved EDP-P-02 for all Instructors are on file 

(3) Completion of at least one (1)  year's experience teaching 
courses related to registered nursing or completion of a post-
baccalaureate course which includes practice in teaching 
registered nursing. 

 

   

SECTION 1425(d)  An assistant instructor shall meet the following 
minimum qualifications: 

X  Signed and approved EDP-P-02 for all Assistant Instructors are 
on file 
 

(1) A baccalaureate degree from an accredited college which 
shall include courses in nursing, or in natural, behavioral or 
social sciences relevant to nursing practice; 

   

(2) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in the 
designation nursing area; or 

(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency. 
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SECTION 1425(e)   A clinical teaching assistant shall have at least one 
(1) continuous, full-time or its equivalent experience in the designated 
nursing area  within the previous five (5)  years, as a registered nurse 
providing direct patient care. 
 

X  Signed and approved EDP-P-02 for all Clinical Teaching 
Assistants on file  

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area and 

shall: 
(A) Have completed thirty (30) hours of continuing education or two 

(2) semester units or three (3) quarter units of nursing 
education related to the designated nursing area; or have 
national certification in the designated nursing area from an 
accrediting organization, such as the American Nurses 
Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated 
nursing area; or have a minimum of one (1) academic year of 
registered nurse level clinical teaching experience in the 
designated nursing area within the previous five (5) years. 

 

X  M/S: Fran Jacobs - Buster 
         
OB:  Jacki D’Annuzio 
 
Peds: Cheri Etheredge 
 
Psych/MH: Jack Wheeler 
 
Geriatrics: Angela King-Jones 
 
Content Experts meet qualifications that are specified by 
regulation in all areas. Discussed importance of CEUs in 
specialty area and the need to maintain clinical competency 
 
 
 

Section 5: CURRICULUM 

SECTION 1424(a)  There shall be a written statement of philosophy 
and objectives that serves as a basis for curriculum structure.   

X  The program philosophy, conceptual framework, and objectives 
address all required curriculum elements.  

Such statement shall take into consideration the individual differences 
of students, including their cultural and ethnic background, learning 
styles, goals and support systems.  It shall also take into consideration 
the concepts of nursing and man in terms of nursing activities, the 
environment, the health-illness continuum, and relevant knowledge 
from related disciplines. 
 

   

SECTION 1425.1(a)  Each faculty member shall assume responsibility 
and accountability for instruction, evaluation of students, and planning 
and implementing curriculum content. 
 

X  See 1424(g) 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X  The Nursing Program has an established orientation procedure 
that meets requirements.  
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SECTION 1425.1(d) Each faculty member shall be clinically competent 
in the nursing area in which he or she teaches.   

 X Clinical competence is maintained through current clinical 
practice and/or instruction.  This is monitored and tracked by the 
DON and documented on the Report on Faculty in the self-study 
 
Non Compliance: 
Not all faculty teaching in NURS275, an integrated Medical 
Surgical and Geriatric course are BRN approved for 
Geriatric content area. 
 

SECTION 1426(a) The curriculum of a nursing program shall be that 
set forth in this section and shall be approved by the board.    Any 
revised curriculum shall be approved by the board prior to its 
implementation. 

X  The program is following the most current BRN approved 
curriculum. All curriculum revisions are consistently submitted 
for approval to the BRN prior to implementation.  

SECTION 1426(b)  The curriculum shall reflect a unifying theme, which 
includes the nursing process as defined by the faculty, and shall be 
designed so that a student who completes the program will have the 
knowledge, skills and abilities necessary to function in accordance with 
the registered nurse scope of practice as defined in code section 2725, 
and to meet  minimum competency standards of a registered nurse. 

X  See 1424(a) 

SECTION 1426(c)  The curriculum shall consist of not less than fifty-
eight (58) semester units, or eighty-seven (87) quarter units, which shall 
include at least the following number at least the following number of 
units in the specified course areas: 

   

(1) Art and science of nursing, thirty-six (36) semester units or 
fifty-four (54) quarter units, of which eighteen (18) semester or 
twenty-seven (27) quarter units will be in theory and eighteen 
(18) semester or twenty-seven (27) quarter units will be in 
clinical practice. 

X  The BRN approved curriculum meets all requirements 
18 Week Semester 
Nursing:                                52.9 Units (26 Theory, 26.9 Clinical) 
Total Units for Licensure:       79.9 Units 
Other Degree Requirements: 14.5 - 16 Units 
Total Units for Graduation:     94.4 - 95.9 Units 

(2) Communication skills, six (6) semester or nine (9) quarter 
units.  Communication skills shall include principles of oral, 
written and group communication. 

 
X 

  
Communication:                 6 Units 
 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) quarter 
units. 

X  Science:                            21 Units 
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SECTION 1426(d)  Theory and clinical practice shall be concurrent in 
the following nursing areas: geriatrics, medical-surgical, mental 
health/psychiatric nursing,  obstetrics and pediatrics..  Instructional 
outcomes will focus on delivering safe, therapeutic, effective patient-
centered care; practicing evidence-based practice; working as part of 
interdisciplinary teams; focusing on quality improvement; and using 
information technology.  Instructional content shall include, but is not 
limited to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic aspects), 
pharmacology, patient advocacy, legal, social and ethical aspects of 
nursing, and nursing leadership and management.  

X  The approved BRN curriculum has all 5 required nursing areas 
with concurrent theory and clinical practice.  

SECTION 1426(e)  The following shall be integrated throughout the 
entire nursing curriculum. 

  All required content elements are present in the program 
curriculum 

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, supportive, 
and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other disciplines; 

X   

(5) communication skills including principles of oral, written and 
group communications; 

X   

(6) natural sciences including human anatomy, physiology and 
microbiology; and 

X 
 

  

(7) related behavioral and social sciences with emphasis on 
societal and cultural patterns, human development, and 
behavior relevant to health-illness. 

X   
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, presented at 
the end of a board-approved curriculum, that provides students with a 
faculty-planned and supervised experience comparable to that of an 
entry-level registered nurse position. A program may choose to include 
a preceptorship in its curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep policies on 

file for conducting the preceptorship that includes all of the 
following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and faculty 
responsibilities; 

(3) Identification of preceptor qualifications for both the primary and 
relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum qualifications 

specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of one (1) 

year; and 
(D) Completed a preceptor orientation program prior to serving as 

a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the preceptor 

and present and available on the primary preceptor’s days off. 
(4) Communication plan for faculty, preceptor, and student to follow 

during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during his or 

her preceptorship experience; 
(1) Preceptor is present and available on the patient care unit 

the entire time the student is rendering nursing services 
during the preceptorship. 

(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity. 

X  This program has established P&P and supporting 
documentation related to student preceptorships. BRN 
approved CCC Faculty oversee and coordinate all preceptor 
experiences..  
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(5) Description of responsibilities of the faculty, preceptor, and student 
for the learning experiences and evaluation during preceptorship, that 
include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences 

with the preceptor and the student; 
(B) Faculty member completes and conducts the final evaluation of the 

student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all current 
preceptors, registered nurse licenses, and dates of preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 

 
 

X  Faculty/student ratio for preceptorship is based on all required 
criteria per regulation. 
 
 
 
 
The program maintained a current list of preceptors but other 
records, such as assignment of preceptor to students and the 
evaluation of the preceptor for continued use were not kept 
systematically 
 
Recommendation: Develop a systematic record keeping 
method related to Preceptorship, including the ongoing 
evaluation of the continued use of assigned Preceptors. 
  
 

 
SECTION 1426(g)  The course of instruction shall be presented in 
semester or quarter units or the equivalent under the following formula: 

X  The program is implemented in a Semester format and is 
compliant in this regulation’s formula for units/instructional 
hours. 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of an 
initial nursing course that teaches basic nursing skills in a skills lab, 
75% of clinical hours in a course must be in direct patient care in an 
area specified in section 1426(d) in a board-approved clinical setting. 

 

   

    
SECTION 6: CLINICAL FACILITIES  X   

SECTION 1425.1(c)  The registered nurse faculty member shall be 
responsible for clinical supervision only of those students enrolled in the 
registered nursing program. 
 

  Stated in P&P and clinical facility agreements.  

SECTION 1424(i)  When a non-faculty individual participates in the 
instruction and supervision of students obtaining clinical experience, his 
or her responsibilities shall be described in writing and kept on file by 
the nursing program. 
 

X  See 1426.1  
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SECTION 1427(a)  A nursing program shall not utilize any agency or 
facility for clinical experience without prior approval by the board.  Each 
program must submit evidence that it has complied with the 
requirements of subdivisions (b),(c) and (d) of this section and the 
policies outlined by the board. 
 

X  There is an approved EDP-P-08 on file for each clinical site and 
a current clinical facility agreement is maintained that meets all 
specified requirements.  

SECTION 1427(b)  A program that  utilizes an agency or  facility  for 
clinical experience shall maintain written objectives for student learning 
in such facilities, and shall assign students only to facilities that can 
provide the experience necessary to meet those objectives. 
 

X  Clinical objectives are provided to the facility prior to students 
arriving. Reminded staff to post daily objectives for each clinical 
group in each clinical area. 

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall include the 
following: 

X  The Clinical Contract Template meets all required elements.  

(1) Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written 
objectives; 

 

   

(2) Provision for orientation of faculty and students; 
 

   

(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the educational 
experience of the students; 

   
 
 

(4) Assurance that staff is adequate in number and quality to 
insure safe and continuous health care services to patients; 

   

(5) Provisions for continuing communication between the facility 
and the program; and 

   

(6) A description of the responsibilities of faculty assigned to the 
facility utilized by the program. 

 

   

    
SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into consideration 
the impact of such additional group of students would have on 
students of other nursing programs already assigned to the 
agency or facility. 

X  CCC utilizes the CCSP consortium for placement at one area 
hospital. New clinical sites are procured through DON/ADON 
and faculty interaction. Other clinical sites are maintained due to 
longevity. 
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SECTION 1424(k)  The student/teacher ratio in the clinical setting shall 
be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X  Student to Teacher ratio is typically 8 : 1. Assignments are 
based on all required criteria. Preceptorship is a ratio of 12:1. 

SECTION 1426(f)  The program shall have tools to evaluate a student’s 
academic progress, performance, and clinical learning experiences that 
are directly related to course objectives. 
 

X  This program has tools for evaluation of the student’s academic 
progression for each course and is specific to the stated 
learning/performance objectives.   
 

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 
 

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various aspects 

of the program, including clinical facilities. 
 

X  Students in each semester elect a class representative who 
works with faculty to present the general student feedback and 
input. The student representative is invited to participate in ADN 
Faculty committee, Advisory committee, Curriculum committee, 
Policy committee and Student Issues Committee. Students can 
also attend meetings with the Dean. Another opportunity for 
student involvement is the NSNA. Each semester the student 
participates in multiple program evaluations including; clinical 
facilities, instructors, courses, and skills labs. These evaluations 
are reviewed, evaluated, and utilized in the decision making 
process.  
 
Evidence provided in the self-study and confirmed during the 
visit confirms multiple opportunities to share in their program 
review, P&P, and delivery. 

    
  

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as a 
vocational nurse is eligible to apply for licensure as a registered nurse if 
such applicant has successfully completed the courses prescribed 
below and meets all the other requirements set forth in Section 2736 of 
the Code.  Such applicant shall submit evidence to the board, including 
a transcript of successful completion of the requirements set forth in 
subsection (c) and of successful completion or challenge of courses in 
physiology and microbiology comparable to such courses required for 
licensure as a registered nurse. 
 

 
 
 
X 

  
 
 
The 30 unit option is delineated in the program’s BRN approved 
Required Curriculum EDP-P-06 and totals 28.3 semester units. 
Required content is consistent with that identified by regulation 
and includes instructional content to prepare graduates for 
competent performance in section 1443.5 
 
This program has had 1 student choose to pursue this learning 
option in 2010 but did not complete.   
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SECTION 1429(b)  The school shall offer objective counseling of this 
option and evaluate each licensed vocational nurse applicant for 
admission to its registered nursing program on an individual basis.  A 
school's determination of the prerequisite courses required of a 
licensed vocational nurse applicant shall be based on an analysis of 
each applicants academic deficiencies, irrespective of the time such 
courses were taken. 
 

X  The DON provides objective counseling and evaluation for 
prospective students who inquire about this option.  

SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty (30) 
semester or forty-five (45) quarter units. Courses required for vocational 
nurse licensure do not fulfill the additional education requirement.  
However, other courses comparable to those required for licensure as 
a registered nurse, as specified in section 1426, may be fulfill the 
additional education requirement. 
 
Nursing courses shall be taken in an approved nursing program and 
shall be beyond courses equivalent to the first year of professional 
nursing courses.  The nursing content shall include nursing intervention 
in acute, preventive, remedial, supportive, rehabilitative and teaching 
aspects of nursing.  Theory and courses with concurrent clinical 
practice shall include advanced medical-surgical, mental health, 
psychiatric nursing and geriatric nursing. 
 

X   

The nursing content shall include the basic standards for competent 
performance prescribed in section 1443.5 of these regulations. 
 

X   

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a process for 
a student to obtain credit for previous education or for other acquired 
knowledge in the field of nursing through equivalence, challenge 
examinations, or other methods of evaluation. The program shall make 
the information available in published documents, such as college 
catalog or student handbook, and online. 
 
 

X   
P&P for previous credit evaluation is presented in the college 
catalogue. This is available in print and on-line.  
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SECTION 10:   LICENSING EXAMINATION PASS RATE STANDARD 
SECTION 1431  The nursing program shall maintain a minimum pass 
rate of seventy five percent (75%) for first time licensing examination 
candidates. 
(a) A program exhibiting a pass rate below seventy five percent (75%) 

for first time candidates in an academic year shall conduct a 
comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a written 
report to the board.  That report shall include the findings of the 
assessment and a plan for increasing the pass rate including 
specific corrective measures to be taken, resources, and 
timeframe. 

(b) A board approval visit will be conducted if a program exhibits a 
pass rate below seventy five percent (75%) for first time candidates 
for two (2) consecutive academic years. 

(c) The board may place a program on warning status with intent to 
revoke the program’s approval and may revoke approval if a 
program fails to maintain the minimum pass rate pursuant to 
Section 2788 of the code. 

 

 
X 

  
NCLEX-RN pass rates are maintained above the minimum pass 
rate. 
 
2009 – 2010     96.08% 
2010 – 2011     93.88% 
2011 – 2012     91.80% 
2012 – 2013     93.48% 
2013 – 2014    85 % 
 
1st qtr 01 July 14 – 30 Sept 14 = 71.43% 
2nd qtr 01 Oct 14 – 31 Dec 14 = 83.33% 
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SECTION 11:   CHANGES TO AN APPROVED PROGRAM 
SECTION 1432 
(a) Each nursing program holding a certificate of approval shall: 

(1) File its legal name and current mailing address with the board at 
its principal office and shall notify the board at said office of any 
change of name or mailing address within thirty (30) days prior to 
such change. It shall give both the old and the new name or address. 
 
(2) Notify the board within ten (10) days of any: 
 
(A) Change in fiscal condition that will or may potentially adversely 
affect applicants or students enrolled in the nursing program. 
 
(B) Substantive change in the organizational structure, administrative 
responsibility, or accountability in the nursing program, the institution 
of higher education in which the nursing program is located or with 
which it is affiliated that will affect the nursing program. 
 
(b) An approved nursing program shall not make a substantive 
change without prior board authorization. These changes include: 

(1) Change in location. 
 
(2) Change in ownership. 
 
(3) Addition of a new campus or location. 
 
(4) Significant change in the agreement between an approved nursing 
program that is not an institution of higher education and the 
institution of higher education with which it is affiliated. 
 

 
 
X 

  
 
The nursing program consistently and appropriately notifies the 
BRN of changes as required per regulation. 

 

EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  CCC 
REV. 9/13 DATES OF VISIT:  04/20/2015 – 04/22/2015 6.11 PAGE 16 of 15 



Response to BRN Report from Contra Costa College Nursing Program 2015 

 

Non-Compliance: 

Section 1425.1d Faculty – Each faculty member shall be clinically competent in the nursing area in which 
he or she teaches. 

Findings: not all faculty teaching in NURS275, an integrated Medical Surgical and Geriatric course are 
BRN approved for Geriatric content. 

Response: FACULTY REMEDIATION GUIDELINES for the GERIATRIC CONTENT AREA 
Found at    http://consultgerirn.org/resources 

 

The medical-surgical faculty of Contra Costa College is committed to clinical competency in the area of 
geriatrics.  While some faculty have been approved by the BRN to teach in the geriatric clinical area, the 
nursing program, led by the geriatric content expert, has identified the need to update all medical-
surgical faculty to be approved by the BRN in this content area. 

There is a rich collection of reference materials developed by the Hartford Institute for Geriatric Nursing.  
The “Try This” Best Practices in Nursing Care to Older Adults and the clinical core competencies as 
identified by clinical agencies will form the basis of the Geriatric remediation Plan. 

The plan to gain clinical competency in geriatric nursing includes: 

 1) Completion of a minimum of 7 CE’s from the Hartford “Try This” continuing education 
courses.  Instructors will have the opportunity to choose CE learning modules from the list provided by 
the Hartford Institute for Geriatric Nursing. (Theoretical component) 

 2) Check off of competencies identified by the “Institute for Geriatric Nursing” (see attached). 
Check off will be done during a “skills day” when all faculty identified to teach in N275,  the Advanced 
Medical-Surgical and Geriatric course, will be checked off by the Geriatric Content Expert, Dr. Angela 
King-Jones.  
Instructors will be encouraged to view videos related to the competencies on the Hartford website on 
Geriatric content, in preparation for the “skills day”  
The process will include a self-evaluation and a validation of competencies by the content expert. 
(Clinical component) 

3) This process has a target completion date of October 2015 for all present faculty.  All future 
faculty teaching in Nursing 275 will be submitted to the BRN for approval in areas of medical-surgical 
and geriatric contents. 

Instructors are required to present a certificate of completion of the modules to the director along with 
the completed skills competency check off. 

 



RECOMMENDATIONS RESPONSE 

 

Section 1426(1)-Preceptorship: A preceptorship is a course, or component of a course, presented at the 
end of a board-approved curriculum, that provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse position. A program may choose to 
include a preceptorship in its curriculum. (B)(6) Maintenance of preceptor records that include names of 
all current preceptors, registered nurse licenses, and dates of preceptorships. (7) Plan for ongoing 
evaluation regarding the continued use of preceptors. 

 Develop a systematic record keeping method related to Preceptorship, including the ongoing 
evaluation of the continued use of assigned Preceptors. 

Student feedback will be solicited in the following ways: 

 1) Survey Monkey evaluation at the end of the preceptorship has been developed and includes a 
question related to the student recommendation of their preceptor. (See attached) 

 2) Students are asked verbally about their experience with their preceptor at their final 
preceptorship evaluation at the college. 

 3) On going evaluation of each preceptor occur during the scheduled faculty visits to the 
hospital as well as feedback from journal entries written by the students. 

 4) A systematic record keeping of all preceptors (see attached) has been developed and will be 
used to identify all BRN requirements stated in section 1426 (1). 

 

Section 1424 (h)- Program administration and faculty qualifications – The faculty shall be adequate in 
type and number to develop and implement the program approved by the board, and shall include at 
least one qualified instructor in each of the areas of nursing required by section 1426 (d) who will be the 
content expert in that area. Nursing faculty members whose teaching responsibilities include subject 
matter directly related to the practice of nursing shall be clinically competent in areas to which they are 
assigned. 

Related Section 1424(d)- Sufficiency of Resources- the program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and equipment, including technology, 
to achieve the program’s objectives. 

Develop a contingency plan for hiring and training of FT faculty prior to the projected retirements. 

Because of the district hiring process, it is highly unlikely that a full time faculty position will be filled 
prior to a retiring faculty member. Therefore a contingency plan has been developed: 

 1) Apply for a new full time hire each fall. Faculty will decide what area of the program needs 
more full-time faculty. 



 2) Provide opportunities for part-time faculty to be mentored in teaching nursing and the 
responsibilities associated with a nursing program. 

• Invite P.T. faculty to committee meetings (use CCC confer when possible). Will 
ensure all meeting minutes are sent to part-time faculty. 

• Invite P.T. faculty to the annual curriculum retreat in August of each year. 

• Encourage P.T. faculty to become familiar with nurse2educator.com that 
identifies current topics teaching strategies, and offers mentoring in nursing 
education. 

• Orient new P.T. faculty using a newly devised check list. (see attached) 

      3) Encourage current full time faculty to submit retirement letters as soon as the decision to 
retire has been made. The college may consider hiring new full time faculty to help facilitate the 
mentoring process.  

 4) Within the next 4 years, 3 full time medical-surgical faculty and 1 full time pediatric/sim lab 
faculty will retire. Therefore it is imperative that strong administrative support is needed to sustain the 
nursing program. 

 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.3.5    
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Continuation Of Approval 
                                                For Hartnell College Associate Degree Nursing Program 
 
REQUESTED BY:  Susan C. Engle, Nursing Education Consultant 
 
BACKGROUND:  Debra Kacmar, Ms, RN, CNE Dean of Academic Affairs, Nursing 
and Allied Health was appointed June 20, 2012. Ms. Kacmar has 100% release time to 
administer the Associate Degree Nursing program, licensed vocational, respiratory care 
practitioner, and emergency medical technician programs. Ms. Kacmar has sufficient time to 
administer the ADN program. Mary Cousineau MSN, RN, PNP-BC, CNE was appointed 
assistant director June 20, 2012. Ms. Cousineau has 40% of release time to assist the director to 
meet program objectives. A regularly scheduled continuing approval visit was conducted April 
20-22, 2015 by Susan Engle, Nursing Education Consultant and Janet Wackerly, Supervising 
Nursing Education Consultant. The program was found to be in compliance with all regulatory 
requirements. One recommendation was made under Section 1424(d) Resources- sufficient space 
to accommodate patterns of student enrollment, storage for equipment, confidential area for 
faculty/student conversations, laboratory technician support.  
 
The nursing program director, faculty, administration and support services are committed to 
student success. Students are prepared to pass the NCLEX-RN the first–time.  

2009/2010 2010/2011 2011/2012 2012/2013 2013/2014 

# Taken %  
Pass # Taken %  

Pass # Taken %  
Pass # Taken %  

Pass # Taken %  
Pass 

37 91.89% 52 94.23% 34 94.12% 32 100% 30 96.67% 

 
The program has been recognized in the community. The program is consulting with Dr. Linda 
Caputi to explore a concept–based curriculum. A major curriculum revision is planned for 2015-
2016 academic year. The program is interested in improving data analysis and implications for 
the program. The program created an interprofessional educational (IPE) environment that 
enhances students’ soft and advanced technical skills which graduates marketability. Caring, 
curiosity, collaboration, competences are the programs values that were demonstrated across the 
ADN program.  Hartnell College serves students from the Salinas Valley communities. Hartnell's 
offers excellent academic opportunities, nursing and technical programs, and strong and 
successful athletic teams. 
 
NEXT STEPS:     Place on Board agenda. 
 
PERSON(S) TO CONTACT: Susan C. Engle  
                                                            Nursing Education Consultant 



REPORT OF FINDINGS 
 

HARTNELL COLLEGE  
 

CONTINUING APPROVAL VISIT  
April 20-22, 2015 

 
 
NON-COMPLIANCE:  None 
 
RECOMMENDATIONS: 
 
 

Section 1424(d) Resources - The program shall have sufficient resources, including 
faculty, library, staff and support services, physical space and equipment, including 
technology, to achieve the program's objectives. 
 

 Provide sufficient physical space to accommodate patterns of student enrollment 
in the ADN program. This critical issue requires immediate attention. 

 
 Provide sufficient space to store laboratory and technical equipment including 

high-fidelity human patient simulation equipment used for student education. 
 

 Provide faculty offices that allow faculty to discuss confidential sensitive issues 
with students, person-to-person, and by telephone. Conversations with students 
are relevant and critical to their success in the program. The expectation is to 
maintain confidentially and privacy with each student conversation and 
interaction.  

 
 Establish Laboratory Technician position to provide support for skills and 

simulation laboratory educational experiences in real-time application of nursing 
practice that allows students practice to transfer knowledge to practice setting 
including simple, complex, and high risk patient care activities. 
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT DIRECTOR    

SECTION 1425(a)  The director of the program shall meet the following 
minimum qualifications: 

X  Debra Kazmir appointed 2012 
Assistant Dean & Director of Nursing & Allied Health Programs: 
ADN, VN, EMT, Respiratory Care Assistant, Nurse Residency 
program 

(1) A Master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 

X   

(2) One (1) year's experience as an administrator with validated 
performance of administrative responsibilities consistent with 
1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-licensure 
nursing programs; and 

X   

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined by the 
board. 

n/a   

SECTION 1425(b)  The assistant director shall meet the education 
requirements set forth in subsections (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above or such 
experience as the board determines to be equivalent. 
 

X  Mary Cousineau appointed 2012 

SECTION 1424(e) The director and the assistant director shall dedicate 
sufficient time for the administration of the program. 
 

x  Director: 100%  
Assistant director: 40% 

SECTION 1424(f) The program shall have a board-approved assistant 
director who is knowledgeable and current regarding the  program and 
the policies and procedures by which it is administered and who is 
delegated the authority to perform the director's duties in the director's 
absence. 
 

x  Job descriptions included in Self-Study 
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SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)  The policies and procedures by which the program 
is administered shall be in writing, shall reflect the philosophy and 
objectives of the program, and shall be available to all students. 
 

x   

(b)(1) The nursing program shall have a written plan for evaluation of 
the total program, including admission and selection procedures, 
attrition and retention of students, and performance of graduates in 
meeting community needs. 
 

x  Attrition rates 15-30% 
Completion rates 78-87% (Benchmark 80%) 

SECTION 1424(b) (2) The program shall have a procedure for 
resolving student grievances. 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and other 
administrative segments of the institution with which it is affiliated, and 
between the program, the institution and clinical agencies.  
 

x 
 
 
 

 Catalog  page 37 Academic Policies 
Student handbook includes channels of communication- conflict 
resolution procedure 

SECTION 3: SUFFICIENCY OF RESOURCES    

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and 
equipment including technology to achieve the program's objectives. 
 

X    

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant director shall 
be approved by the board pursuant to the document, “Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-02 Rev 
02/09), which is incorporated herein by reference. A program shall 
report to the board all changes in faculty including changes in teaching 
areas, prior to employment of or within 30 days after termination of 
employment of a faculty member.  Such changes shall be reported on 
forms provided by the board: Faculty Approval/Resignation Notification 
form (EDP-P-02, Rev 02/09) and Director or Assistant Director 
Approval form (EDP-P-03, Rev 02/09), which are herein incorporated 
by reference. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and shall 
possess the following qualifications: 
 

X    
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SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the program. 
 

X    

 
SECTION 1424(h)  The faculty shall be adequate in type and number to 
develop and implement the program approved by the board, and shall 
include at least one qualified instructor in each of the areas of nursing 
required by section 1426 (d)  who will be the content expert in that area. 
  Nursing faculty members whose teaching responsibilities include 
subject matter directly related to the practice of nursing shall be 
clinically competent in the areas to which they are assigned. 
 

 
X  

  

SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant instructors 
and clinical teaching assistants shall function under the supervision of 
an instructor. 
 

X    

SECTION 1425(c)  An instructor shall meet the following minimum 
qualifications: 

   

(1) The education requirements set forth in subsection 
(a) (1). 

(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she is assigned, 
which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a registered 
nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency; and 

X  
 
X  
 
 
X  
 
 
X  
 
 

  

(3) Completion of at least one (1)  year's experience teaching 
courses related to registered nursing or completion of a post-
baccalaureate course which includes practice in teaching 
registered nursing. 

 

X    

SECTION 1425(d)  An assistant instructor shall meet the following 
minimum qualifications: 

   

(1) A baccalaureate degree from an accredited college which 
shall include courses in nursing, or in natural, behavioral or 
social sciences relevant to nursing practice; 

X    
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(2) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in the 
designation nursing area; or 

(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency. 

 

X  
 
 
X  
 
 
X  
 
 
 
 

  

SECTION 1425(e)   A clinical teaching assistant shall have at least one 
(1) continuous, full-time or its equivalent experience in the designated 
nursing area  within the previous five (5)  years, as a registered nurse 
providing direct patient care. 
 

X    

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area and 

shall: 
(A) Have completed thirty (30) hours of continuing education or two 

(2) semester units or three (3) quarter units of nursing 
education related to the designated nursing area; or have 
national certification in the designated nursing area from an 
accrediting organization, such as the American Nurses 
Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated 
nursing area; or have a minimum of one (1) academic year of 
registered nurse level clinical teaching experience in the 
designated nursing area within the previous five (5) years. 

 
 
X  
 
 
X  
 
 
 
 
 
X  

  
M/S Barbara Durham 
OB Janeen Whitmore 
Pediatrics Mary Cousineau 
Psych/MH Susan Titus 
Geriatrics Mary Davis, Nancy Schur-Beymer 

Section 5: CURRICULUM 

SECTION 1424(a)  There shall be a written statement of philosophy 
and objectives that serves as a basis for curriculum structure.   

 
X  
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Such statement shall take into consideration the individual differences 
of students, including their cultural and ethnic background, learning 
styles, goals and support systems.  It shall also take into consideration 
the concepts of nursing and man in terms of nursing activities, the 
environment, the health-illness continuum, and relevant knowledge 
from related disciplines. 
 

   

SECTION 1425.1(a)  Each faculty member shall assume responsibility 
and accountability for instruction, evaluation of students, and planning 
and implementing curriculum content. 
 

X    

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X    

SECTION 1425.1(d) Each faculty member shall be clinically competent 
in the nursing area in which he or she teaches.   

X    

SECTION 1426(a)  The curriculum of a nursing program shall be that 
set forth in this section and shall be approved by the board.    Any 
revised curriculum shall be approved by the board prior to its 
implementation. 

X    

SECTION 1426(b)  The curriculum shall reflect a unifying theme, which 
includes the nursing process as defined by the faculty, and shall be 
designed so that a student who completes the program will have the 
knowledge, skills and abilities necessary to function in accordance with 
the registered nurse scope of practice as defined in code section 2725, 
and to meet  minimum competency standards of a registered nurse. 

X   18 weeks 
ATI standardized assessments (grant funded) 
Multicriteria screening process + TEAS V 
Major curriculum revision planned 2015-2016 Working with Linda 
Caputi on concept based curriculum. 
CSU-MB collaborative 

SECTION 1426(c)  The curriculum shall consist of not less than fifty-
eight (58) semester units, or eighty-seven (87) quarter units, which shall 
include at least the following number at least the following number of 
units in the specified course areas: 

   

(1) Art and science of nursing, thirty-six (36) semester units or 
fifty-four (54) quarter units, of which eighteen (18) semester or 
twenty-seven (27) quarter units will be in theory and eighteen 
(18) semester or twenty-seven (27) quarter units will be in 
clinical practice. 

   

(2) Communication skills, six (6) semester or nine (9) quarter 
units.  Communication skills shall include principles of oral, 
written and group communication. 

   

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) quarter 
units. 
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SECTION 1426(d)  Theory and clinical practice shall be concurrent in 
the following nursing areas: geriatrics, medical-surgical, mental 
health/psychiatric nursing,  obstetrics and pediatrics..  Instructional 
outcomes will focus on delivering safe, therapeutic, effective patient-
centered care; practicing evidence-based practice; working as part of 
interdisciplinary teams; focusing on quality improvement; and using 
information technology.  Instructional content shall include, but is not 
limited to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic aspects), 
pharmacology, patient advocacy, legal, social and ethical aspects of 
nursing, and nursing leadership and management.  

X    

SECTION 1426(e)  The following shall be integrated throughout the 
entire nursing curriculum. 

   

(1) nursing process; X    
(2) basic intervention skills in preventive, remedial, supportive, 
and rehabilitative nursing; 

X    

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X    

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other disciplines; 

X    

(5) communication skills including principles of oral, written and 
group communications; 

X    

(6) natural sciences including human anatomy, physiology and 
microbiology; and 

X    

(7) related behavioral and social sciences with emphasis on 
societal and cultural patterns, human development, and 
behavior relevant to health-illness. 

X    
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, presented at 
the end of a board-approved curriculum, that provides students with a 
faculty-planned and supervised experience comparable to that of an 
entry-level registered nurse position. A program may choose to include 
a preceptorship in its curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep policies on 

file for conducting the preceptorship that includes all of the 
following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and faculty 
responsibilities; 

(3) Identification of preceptor qualifications for both the primary and 
relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum qualifications 

specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of one (1) 

year; and 
(D) Completed a preceptor orientation program prior to serving as 

a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the preceptor 

and present and available on the primary preceptor’s days off. 
(4) Communication plan for faculty, preceptor, and student to follow 

during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during his or 

her preceptorship experience; 
(1) Preceptor is present and available on the patient care unit 

the entire time the student is rendering nursing services 
during the preceptorship. 

(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity. 

n/a 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Discontinued 2011 
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(5) Description of responsibilities of the faculty, preceptor, and student 
for the learning experiences and evaluation during preceptorship, that 
include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences 

with the preceptor and the student; 
(B) Faculty member completes and conducts the final evaluation of the 

student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all current 
preceptors, registered nurse licenses, and dates of preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 

 
 

n/a 
 

  

 
SECTION 1426(g)  The course of instruction shall be presented in 
semester or quarter units or the equivalent under the following formula: 

 
X  

  
 
 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of an 
initial nursing course that teaches basic nursing skills in a skills lab, 
75% of clinical hours in a course must be in direct patient care in an 
area specified in section 1426(d) in a board-approved clinical setting. 

 

   

    
SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall be 
responsible for clinical supervision only of those students enrolled in the 
registered nursing program. 
 

X    

SECTION 1424(i)  When a non-faculty individual participates in the 
instruction and supervision of students obtaining clinical experience, his 
or her responsibilities shall be described in writing and kept on file by 
the nursing program. 
 

n/a   
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SECTION 1427(a)  A nursing program shall not utilize any agency or 
facility for clinical experience without prior approval by the board.  Each 
program must submit evidence that it has complied with the 
requirements of subdivisions (b),(c) and (d) of this section and the 
policies outlined by the board. 
 

X    

SECTION 1427(b)  A program that  utilizes an agency or  facility  for 
clinical experience shall maintain written objectives for student learning 
in such facilities, and shall assign students only to facilities that can 
provide the experience necessary to meet those objectives. 
 

X    

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall include the 
following: 

X    

(1) Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written 
objectives; 

 

X    

(2) Provision for orientation of faculty and students; 
 

X    

(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the educational 
experience of the students; 

X    

(4) Assurance that staff is adequate in number and quality to 
insure safe and continuous health care services to patients; 

X    

(5) Provisions for continuing communication between the facility 
and the program; and 

X    

(6) A description of the responsibilities of faculty assigned to the 
facility utilized by the program. 

 

X    

    
SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into consideration 
the impact of such additional group of students would have on 
students of other nursing programs already assigned to the 
agency or facility. 

X    

    
SECTION 1424(k)  The student/teacher ratio in the clinical setting shall 
be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 

 
X  

  



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:   
REV. 9/13 DATES OF VISIT:   6.11 PAGE 10 of 15 

 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1426(f)  The program shall have tools to evaluate a student’s 
academic progress, performance, and clinical learning experiences that 
are directly related to course objectives. 

X   Clinical evaluation tools demonstrate student progression through 
program 

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

   

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various aspects 

of the program, including clinical facilities. 
 

X    

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as a 
vocational nurse is eligible to apply for licensure as a registered nurse if 
such applicant has successfully completed the courses prescribed 
below and meets all the other requirements set forth in Section 2736 of 
the Code.  Such applicant shall submit evidence to the board, including 
a transcript of successful completion of the requirements set forth in 
subsection (c) and of successful completion or challenge of courses in 
physiology and microbiology comparable to such courses required for 
licensure as a registered nurse. 
 

 
 
 
X  
 
 
 
 
 
 
 
 
 

  
 
 
 

SECTION 1429(b)  The school shall offer objective counseling of this 
option and evaluate each licensed vocational nurse applicant for 
admission to its registered nursing program on an individual basis.  A 
school's determination of the prerequisite courses required of a 
licensed vocational nurse applicant shall be based on an analysis of 
each applicants academic deficiencies, irrespective of the time such 
courses were taken. 
 

X    
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SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty (30) 
semester or forty-five (45) quarter units. Courses required for vocational 
nurse licensure do not fulfill the additional education requirement.  
However, other courses comparable to those required for licensure as 
a registered nurse, as specified in section 1426, may be fulfill the 
additional education requirement. 
 
Nursing courses shall be taken in an approved nursing program and 
shall be beyond courses equivalent to the first year of professional 
nursing courses.  The nursing content shall include nursing intervention 
in acute, preventive, remedial, supportive, rehabilitative and teaching 
aspects of nursing.  Theory and courses with concurrent clinical 
practice shall include advanced medical-surgical, mental health, 
psychiatric nursing and geriatric nursing. 
 

X  
 
 
 
 
 
 
 
X  
 
 
 
 
 
 
 

  

The nursing content shall include the basic standards for competent 
performance prescribed in section 1443.5 of these regulations. 

X                             
 

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a process for 
a student to obtain credit for previous education or for other acquired 
knowledge in the field of nursing through equivalence, challenge 
examinations, or other methods of evaluation. The program shall make 
the information available in published documents, such as college 
catalog or student handbook, and online. 

 
X  

  
Catalog  page 34 Academic Policies 

 
SECTION 10:   LICENSING EXAMINATION PASS RATE STANDARD 
SECTION 1431  The nursing program shall maintain a minimum pass 
rate of seventy five percent (75%) for first time licensing examination 
candidates. 
(a) A program exhibiting a pass rate below seventy five percent (75%) 

for first time candidates in an academic year shall conduct a 
comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a written 
report to the board.  That report shall include the findings of the 
assessment and a plan for increasing the pass rate including 
specific corrective measures to be taken, resources, and 
timeframe. 

(b) A board approval visit will be conducted if a program exhibits a 
pass rate below seventy five percent (75%) for first time candidates 
for two (2) consecutive academic years. 

(c) The board may place a program on warning status with intent to 
revoke the program’s approval and may revoke approval if a 
program fails to maintain the minimum pass rate pursuant to 
Section 2788 of the code. 

 
 
x 
 
 
 
n/a 
 
 
 
 
 
 
 
 
n/a 
 
 
 
 
n/a 

 
 
 
 
 
 

 
 
 
 
2009/2010 91.89% 
2010/2011 94.23% 
2011/2012 94.12% 
2012/2013 100% 
2013/2014 96.67% 
2014/2015 total to date 92% 
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SECTION 11:   CHANGES TO AN APPROVED PROGRAM 
SECTION 1432 
(a) Each nursing program holding a certificate of approval shall: 

(1) File its legal name and current mailing address with the board at 
its principal office and shall notify the board at said office of any 
change of name or mailing address within thirty (30) days prior to 
such change. It shall give both the old and the new name or address. 
 
(2) Notify the board within ten (10) days of any: 
 
(A) Change in fiscal condition that will or may potentially adversely 
affect applicants or students enrolled in the nursing program. 
 
(B) Substantive change in the organizational structure, administrative 
responsibility, or accountability in the nursing program, the institution 
of higher education in which the nursing program is located or with 
which it is affiliated that will affect the nursing program. 
 
(b) An approved nursing program shall not make a substantive 
change without prior board authorization. These changes include: 

(1) Change in location. 
 
(2) Change in ownership. 
 
(3) Addition of a new campus or location. 
 
(4) Significant change in the agreement between an approved nursing 
program that is not an institution of higher education and the 
institution of higher education with which it is affiliated. 
 

 
 
n/a 
 
n/a 
 
 
 
 
 
 
n/a 
 
 
n/a 
 
 
 
 
n/a 
 
 
 
 
n/a 
 
 
n/a 
 
 
n/a 
 
 
n/a 
 
n/a 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
Institution: Warning status 

 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.3.6    
DATE:  August 6, 2015  

 
ACTION REQUESTED:   Vote On Whether To Continue Approval of Kaplan College 

Associate Degree Nursing Program 
  
REQUESTED BY:  Leslie A. Moody, Nursing Education Consultant 

 
BACKGROUND: Karen Anderson, MSN, RN is the program director. 
The program has two tracks, a generic option and an LVN Step-up option.   
 
A regularly scheduled continuing approval visit was conducted April 29-30, 2014.  Visit findings 
included seven areas of noncompliance and three recommendations.  Program faculty and 
leadership performed an assessment to identify where improvement was needed and then 
implemented a plan of action to correct all areas of noncompliance and recommendation, with 
regular progress reports submitted and most corrective actions completed by the end of 2014.  
The two remaining areas of noncompliance involved curriculum which required extensive 
revision, and <75% NCLEX-RN pass rate for the year 2013-14.  The ELC (8/7/2014) 
recommended and the Board (9/18/2014) voted to defer action to continue approval so that the 
program could have additional time to complete the curriculum revision/revision and to 
demonstrate compliance in regards to NCLEX-RN pass rate.   
 
The major curriculum revision proposal is presented in this meeting agenda as a separate item. 
 
NCLEX-RN outcomes prior to 2013-14 had been at or above required 75% pass for first time 
test takers.  The annual pass rate for 2013-14 was 63.91% (n=169).  Multiple measures have 
been implemented to improve outcomes.  The pass rate for the first three quarters of 2014-15 is 
improved at 75% pass which meets the standard.  Preliminary NCLEX-RN pass rate report for 
the entire 2014-15 measurement year reflects above 75% pass for first-time test takers which 
data will be validated by the time of presentation of this report to the ELC. 
 
NEXT STEPS:    Place on Board agenda. 
  
PERSON(S) TO CONTACT: Leslie A. Moody, RN, MSN, MAEd 

Nursing Education Consultant 
 
 
 



 
BOARD OF REGISTERED NURSING 

Education/Licensing Committee 
Agenda Item Summary 

                                                                                                      AGENDA ITEM:  7.3.7 
DATE: August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Continuation Of Approval 

Of Los Angeles City College Associate Degree Nursing 
Program. 

 
REQUESTED BY:   Badrieh Caraway, Nursing Education Consultant 
 
BACKGROUND: Barbara Napper, RN, MSN, is the Director of Nursing Program 
since July 28, 2014. Jocelyn Simpson-Turk, MSN, RN, Assistant Director, was appointed 
Assistant Director, on September 19, 2013. Per progress report as of July 1, 2015, Christina 
Baskaran, RN, MSN, PhD, has been appointed as the new Director of Nursing program. 
 
A regularly scheduled continuing approval visit was conducted on May 4-5, 2015, by Loretta, 
Chouinard, NEC and Badrieh Caraway, NEC. The program was found to be in non-compliance 
with the Board rules and regulations in Section 1424(d) Sufficiency of Resources. On June 26, 
2015, the program submitted a progress report addressing the area of non-compliance; details are 
provided in the Report of Findings and the Consultant’s Report. 
 
Los Angeles City College (LACC) was founded in 1929, by the Los Angeles Board of 
Education. Located in the center of Los Angeles County on an attractive 49 acres, Los Angeles 
City College was the original location for UCLA before it moved to Westwood. There were 
more than 1,300 students taught by 54 faculty; the first Associate Degree was conferred June 19, 
1931.  LACC is accredited by the Accrediting Commission for community Colleges, and 
Western Association of Schools and Colleges. The LACC reopened the Associate Degree 
Registered Nursing Program in fall, 2002. Current enrollment is 160 students.  The original BRN 
approved enrollment number was twenty (20) when the program was reopened in 2002. Since 
January, 2012, with Chancellor’s Enrollment Growth Grant, the number increased to forty (40) 
admissions per semester. Grants have funded the expenses related to the increase in the students. 
The program admits 40 students in spring and fall semesters.  
 
Since the 2013, resignation of the nursing program director, the program has experienced difficulty 
filling the full-time nursing program director vacancy.  Recently there has been a reduction in the 
grant funding resources, such as the skills lab and the simulation lab coordinator, and the nursing 
counselor /recruiter positions. A total of 29 faculty (7 Full –Time and 22 Part -Time) are teaching 
in the program. During the visit, faculty expressed concern regarding lack of stability with the 
interim director position; the recruitment effort for hiring the permanent director is in progress. 
There is sufficient faculty to meet the students’ needs. 
 
 
 
 



Program resources include a large skills lab, a simulation lab, and a computer lab. The state of the 
art skills lab has four (4) patient care stations, each with high fidelity human patient simulator 
(Noelle, Sim Baby, and two Sims Man). The simulation lab has ample simulation equipment, 
including high fidelity simulators of adult, child, OB and infant models.  
The Nursing Department is supported by grant funds. Funding sources include nursing 
counselor, skills lab coordinator/ tutor/ remediation, simulation technician, state and federal 
allocations. They are also used to purchase equipment and supplies and foster faculty attendance 
at workshops and seminars. There has been a reduction in the above funding resources and the 
program has been faced with responding to resource challenges since the last continuing 
approval visit.  Students have limited access to an RN supervised skills lab, simulation and 
media to enhance their learning. There has been no instructional assistance since fall, 2014. This 
has affected the open lab hours. The students expressed frustration with the limited open skills 
lab hours which make it difficult for them to schedule time for practice. College administration 
voiced their commitment to continue to provide the program with needed resources should 
granting funding sources discontinue. 
 
Program has articulation agreement with CSULA, for RN-BSN, and residency program with LA 
Children’s Hospital. Three (3) cohorts of 10 students have matriculated to CSULA with first 
cohort graduating in the spring, 2015. The second and third cohort may have more than 10 
students, if other sister colleges have less students ready for enrollment. Program also has 
Memorandum of Understanding (MOU) agreement signed with the Chamberlain and the 
University Of Phoenix. 
Despite the above challenges, faculty continue to revise the curriculum to stay current with 
trends in nursing education and healthcare evidenced by NCLEX –RN examination scores. The 
program had a minor curriculum revision approved this past summer, 2014.  The last major 
curriculum revision was in fall 2002.The plan for a major curriculum revision is now in progress. 
NCLEX- RN examination outcome scores for the first –time test takers has exceeded BRN 
requirements in a sustained manner over the last six years, ranging from 96.45 % in 2010-2011 
to 84.09% in 2014-2015. 
 
Community support remains strong and graduates are well received in the community. 
 
NEXT STEP:   Place on Board agenda 
 
PERSON(S) TO CONTACT:    Badrieh Caraway, MS, MEd, RN 
   Nursing Education Consultant 
   (909) 599-8720 
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Report of Findings of Continuing Approval Visit 
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Non-Compliance:   
 

Section 1424(d) there are insufficient resources to meet the program objectives. 
There are several limitations in meeting the students and faculty needs, such as 
part- time grant founded counselor-recruiter, skills lab coordinator, and secretary 
position. Faculty have limited access to the office supplies and lack of secretarial 
assistance. Budget also needs immediate attention. Program is partially 
supported by grants obtained by faculty. 
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT DIRECTOR    

SECTION 1425(a)  The director of the program shall meet the following 
minimum qualifications: 

X  Barbara B. Napper, MSN, RN, has been appointed 
Director of Nursing for Associate Degree Nursing (ADN) 
Program, since July 28, 2014; she meets all regulation 
requirements for the ADN Director. 

(1) A Master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 

   

(2) One (1) year's experience as an administrator with validated 
performance of administrative responsibilities consistent with 
1420 (h); 

   

(3) Two (2) year's experience teaching in pre- or post-licensure 
nursing programs; and 

   

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

   

(5) Equivalent experience and/or education as determined by the 
board. 

   

SECTION 1425(b)  The assistant director shall meet the education 
requirements set forth in subsections (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above or such 
experience as the board determines to be equivalent. 
 

 
X 

 Jocelyn Simpson-Turk, MSN, RN, Assistant Director, was 
appointed Assistant Director, on September 19, 2013, 
and BRN requirements. 

SECTION 1424(e) The director and the assistant director shall dedicate 
sufficient time for the administration of the program. 
 

X  The Program Director has 100% release time to provide 
administrative services to the nursing program. The 
Assistant Director has 50% release time for administrative 
services.  
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SECTION 1424(f) The program shall have a board-approved assistant 
director who is knowledgeable and current regarding the  program and 
the policies and procedures by which it is administered and who is 
delegated the authority to perform the director's duties in the director's 
absence. 
 

 
X 

 The Assistant Director will assume the role in the 
absence of the Director. She meets with Program 
Director regularly for planning and implementation of the 
program. 

 

SECTION 2: TOTAL PROGRAM EVALUATION 

   

SECTION 1424(b)  The policies and procedures by which the program 
is administered shall be in writing, shall reflect the philosophy and 
objectives of the program, and shall be available to all students. 
 

X  The program has written policies and procedures which 
are adhering to the same principles, philosophy and 
objectives of the program.  These are available in the 
college catalogue, the student, and online at the 
program’s website. 
 

(b)(1) The nursing program shall have a written plan for evaluation of 
the total program, including admission and selection procedures, 
attrition and retention of students, and performance of graduates in 
meeting community needs. 
 

X  The Total Program Evaluation is reviewed systematically 
at the end of each semester.  Nursing Entrance test, 
HESI competency test, Program Evaluation, Graduate 
Survey, Employer Survey, Course Evaluation, NCLEX-
RN results. The program has Evaluation Committee (all 
faculty members) review analysis. Report is discussed at 
appropriate committees, such as Evaluation and 
Curriculum Committees for any changes.  
There are some evidence presented of continual 
performance Improvement activities with regular 
participation of full-time and part-time faculty, students 
and external partners/stakeholders. The total evaluation 
plan is ongoing.  The program evaluation committee 
develops the plan and assigns the faculty for the 
implementation and evaluation of the plan. The program 
evaluation plan was revised during this visit to reflect the 
process involved in data analysis and action plan.  
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SECTION 1424(b) (2) The program shall have a procedure for 
resolving student grievances. 
 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and other 
administrative segments of the institution with which it is affiliated, and 
between the program, the institution and clinical agencies.  
 
 
 
 
 
 
SECTION 3: SUFFICIENCY OF RESOURCES 
SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and 
equipment including technology to achieve the program's objectives. 

 
X 
 
 
 
X 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
There is policy stated in the student handbook (ETUDES) and 
college catalog. 
 
 
 
 
The organization chart was revised during this visit. There is an 
organizational chart which identifies the relationships, lines of 
authority and channels of communication within the program, 
between the program and other administrative segments of the 
institution with which it is affiliated, and between the program, 
the institution and the clinical agencies. 
 
 
 
 
 
Enrolment: 
 
Total of 160 students are currently enrolled in the nursing 
program. The program is budgeted to admit 40 nursing students 
each semester. The original BRN approved enrollment number 
was twenty (20) when the program was reopened in 2007. The 
number was increased to thirty (30) with two admission per year, 
fall and spring. Since January 2012, with Chancellor’s 
Enrollment Growth Grant, the number increased to forty 
 (40) admissions per semester. Grants have funded the 
expenses related to the increase in the students. The program 
admits 40 students in spring and fall semesters. 
Program has articulation agreement with CSULA, for RN-BSN, 
and residency program with LA Children’s Hospital. 
Three (3) cohorts of 10 students have matriculated to CSULA 
with first cohort graduating in the Spring 2015. The second and 
third cohort may have more than 10 students, if other sister 
colleges have less students ready for enrollment. 
Program  also has Memorandum Of Understanding ( MOU) 
agreement signed  with  the Chamberlain and UOP 
 
Classrooms: 
Classroom space is provided by the LA City College campus for 
both large and small class instruction. All classrooms have been 
remolded from traditional classrooms to smart classrooms to 
allow multimedia presentations. 
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SECTION 3: SUFFICIENCY OF RESOURCES 
SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and 
equipment including technology to achieve the program's objectives. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
X 
 
 
 
 
 
 
 
 

 
FACULTY: 
From the list of February 9, 2015 
 
Total 29 (excluding director ): 
7 Full –Time (FT) and 22 Part Time( PT) 
• Instructors – 6 
• Assistant Instructors - 23 
• Clinical Teaching Assistant – 0 
 All faculty are meeting BRN requirements. 
Faculty expressed concern regarding lack of stability with the 
Interim director position, the recruitment efforts for permanent 
director is in progress. There is sufficient faculty to meet the 
student need 
 
Library: 
Martin Luther King ,Jr, library building has three floors and  is 
located in the new Technology/Science Building.  Adequate lab 
spaces and classroom spaces; There is a computer lab that has 
40 stations, where students can take exams. Additional 150 
student computers are available for students use.  The Martin 
Luther king Jr. Library opened June 23, 2008 and students have 
access to a collection of 150,000 books, 130 periodical and 
newspaper subscriptions, and on line databases to obtain 
needed nursing journals. Faculty are responsible for reviewing 
materials for currency, adequacy, and relevancy to their subject 
areas. Program maintains set of nursing texts in the lab and 
makes them available to students. There were several outdated 
books in the library and skills lab which needs to be replaced. 
There is a need for orientation of incoming students to the 
library; as well as a regularly schedule meetings between the 
faculty and librarian to ensure that updated books and journals 
will be available to the faculty and students. 
 
 
Grants: 
The Los Angeles City College Nursing Department is supported 
by grant funds. Funding sources include Nursing counselor, 
Skills lab coordinator/ tutor/ remediation, simulation technician, 
state and federal allocations. They are also used to purchase 
equipment and supplies and foster faculty attendance at 
workshops and seminars. 
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SECTION 3: SUFFICIENCY OF RESOURCES 
SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and 
equipment including technology to achieve the program's objectives 
 
 
 
 
 
 
 
 
 
 
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
X 
 
 
 
 
 
 
 
 
 
 
 
X 

 
 
Skills Lab: 
Skills Lab includes a skills lab, a simulation lab, and a 
computer lab. Students have limited access to an RN 
supervised skills lab, simulation and media to enhance 
their learning. The lab has ample simulation equipment, 
including high fidelity simulators of adult, child, OB and 
infant models. There is a Part -Time faculty assigned to 
skills lab, and as needed other faculty are assisting with 
skills lab remediation and tutoring.  There is a grant 
funded simulation technician, with Bachelor’s in Music 
trained in simulation operation which is assigned to this 
area. Skills lab has four (4 )patient care stations, each 
with high fidelity human patient simulator  (Noelle, Sim 
Baby, two Sims Man). 
There has been no instructional assistance since fall 
2014. This has affected the open lab hours. The students 
expressed frustration with the limited open skills lab hours 
which make it difficult for them to schedule time for 
practice. 
 
Support Services: 
 Financial aid, advisement, career preparation, personal 
counseling and teaching learning center are available to 
students. There is one part time, grant-funded, counselor-
recruiter, who meets with students and serves as nursing 
counselor. The students of all levels praised the 
counselor ( Mr. Oscar) for his expertise and assistance; 
however, the large groups of students were unable to 
utilize his service since he only works part- time and is  
not available when they are in /or on the campus. All 
students expressed the need for having a full- time 
counselor. Students have requested the administration to 
consider increasing this counselor hour by changing his 
position from part -time to full -time to meet their needs. 
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SECTION 3: SUFFICIENCY OF RESOURCES 
SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and 
equipment including technology to achieve the program's objectives 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
. 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
X 

 
 
Staff and Student Support Services:  
There is a full-time office assistant position secretary and 
a student worker who works 25 hours per week. This FT 
staff position does all of the clerical and receptionist 
activities for the administration department. She works 
with other campus offices, such as Admission. Faculty 
members are involved in admission file reviews and 
testing activities. Faculty expressed concerns regarding 
insufficient clerical support, heavy workload, and difficulty 
in accessing the office supplies. 
The need for increase resources and the hiring of the 
permanent nursing program director, as well as the 
consideration for securing the grant founded counselor 
and the skills lab coordinator; were discussed with the 
administration team members. The administration team 
members are strongly supporting the nursing program 
and a plan is in progress to respond to the faculty and the 
students concerns. The need for an effective succession 
plan for the assistant director was discussed and a plan 
to address this issue is under consideration. 
 
 
NON-COMPLIANCE: 
Section 1424(d) There are insufficient resources to meet 
the program objectives. There are several limitations in 
meeting the students and the faculty needs, such as part- 
time grant founded counselor-recruiter, skills lab 
coordinator, and secretary position. Faculty have limited 
access to the office supplies and lack of secretarial 
assistance. Budget also needs immediate attention. 
Program is partially supported by grants obtained by 
faculty. 
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 
SECTION 1425  All faculty, the director, and the assistant director shall 
be approved by the board pursuant to the document, “Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-02 Rev 
02/09), which is incorporated herein by reference. A program shall 
report to the board all changes in faculty including changes in teaching 
areas, prior to employment of or within 30 days after termination of 
employment of a faculty member.  Such changes shall be reported on 
forms provided by the board: Faculty Approval/Resignation Notification 
form (EDP-P-02, Rev 02/09) and Director or Assistant Director 
Approval form (EDP-P-03, Rev 02/09), which are herein incorporated 
by reference. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and shall 
possess the following qualifications: 
 
 
 
SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the program. 

 
 
 
 
X 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
X 

  
 
 
 
The Director, Assistant Director and all faculty are Board 
approved. 
 
 
 
 
 
 
 
 
 
 
 
 
 
All nursing faculty meet monthly during the academic year 
for the purposes of developing departmental procedures 
and practices, planning, organizing, implementing, and 
evaluating all aspects of the Nursing Program. 
 
Curriculum Committee Chaired by Francis Farrand meets 
monthly; Minutes of the meeting were distributed to all 
faculty by e-mail for their input. 
 
 Program Evaluation Committee: Chaired by Laura Berry, 
meet monthly responsible for administering all the 
evaluation tools/ survey, and were assisted by 
Institutional Effectiveness committee for data analysis 
and interpretation of data. Course and clinical evaluations 
are conducted by all faculty.  
Admission Remediation and Retention (ARR) committee 
chaired by Jocelyn Simpson-Turk meets as necessary.  
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SECTION 1424(h)  The faculty shall be adequate in type and number to 
develop and implement the program approved by the board, and shall 
include at least one qualified instructor in each of the areas of nursing 
required by section 1426 (d)  who will be the content expert in that area. 
  Nursing faculty members whose teaching responsibilities include 
subject matter directly related to the practice of nursing shall be 
clinically competent in the areas to which they are assigned. 
 

 
 
X  

  
Qualified content experts are represented for each of the 
five major content areas. 
 
 Report On Faculty forms were revised during this visit 
and showed CE courses completed by faculty members 
and included courses related to content areas for the 
assigned nursing area. 
 

SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant instructors 
and clinical teaching assistants shall function under the supervision of 
an instructor. 
 

X  The organizational chart, meeting minutes and reports of 
the director and faculty support that this structure is being 
followed. 
 

SECTION 1425(c)  An instructor shall meet the following minimum 
qualifications: 

   

(1) The education requirements set forth in subsection 
(a) (1). 

(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she is assigned, 
which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a registered 
nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency; and 

X 
 
 
X 
 
X 
 
 
X 
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(3) Completion of at least one (1)  year's experience teaching 
courses related to registered nursing or completion of a 
post-baccalaureate course which includes practice in 
teaching registered nursing. 
 

 
 
SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 
(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 
(2) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 
(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in the 
designation nursing area; or 
(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency. 

 
 
SECTION 1425(e)   A clinical teaching assistant shall have at least one 
(1) continuous, full-time or its equivalent experience in the designated 
nursing area  within the previous five (5)  years, as a registered nurse 
providing direct patient care. 

X 
 
 
 
 
 
 
 
 
X 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
N/A 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Program does not currently use CTA. 
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Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area and 

shall: 
(A) Have completed thirty (30) hours of continuing education or two 

(2) semester units or three (3) quarter units of nursing 
education related to the designated nursing area; or have 
national certification in the designated nursing area from an 
accrediting organization, such as the American Nurses 
Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated 
nursing area; or have a minimum of one (1) academic year of 
registered nurse level clinical teaching experience in the 
designated nursing area within the previous five (5) years. 

 

 
 
 
 
X 
 
 
 
 
X 
 
 
 
 
 
X 

  
 
 
Content experts are Full-Time  and adjunct faculty: 
 
Med-Surg:  Frances Farrand and Adriana Portugal  
 
 Obstetrics :  Laura Berry; 
 
Pediatrics :  Jocelyn Simpson-Turk 
 
 Psych/MH :  Darlene Levy 
 
Geriatrics:    Adriana Portugal 
 
All content experts meet the BRN qualifications and 
requirements. 
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Section 5: CURRICULUM 

SECTION 1424(a)  There shall be a written statement of philosophy 
and objectives that serves as a basis for curriculum structure.  Such 
statement shall take into consideration the individual differences of 
students, including their cultural and ethnic background, learning styles, 
goals and support systems.  It shall also take into consideration the 
concepts of nursing and man in terms of nursing activities, the 
environment, the health-illness continuum, and relevant knowledge 
from related disciplines. 

 
 
X 

 Philosophy is described and defines the concepts, as 
required.  
The philosophy of the nursing program supports  the 
philosophy, mission and vision of the LACC which strives 
to provide higher education  for all students and creates 
an educational environment where students have the 
opportunity to develop to their full potential.  
The conceptual framework defines nursing’s met 
paradigm concepts of person, environment, health/illness, 
and nursing developed from biological and psychosocial 
sciences. 
The curriculum allows students to build upon prior 
learning, progressing from simple to increasingly 
complex, technical and psychosocial skills in vertical and 
horizontal strands. The vertical strands are system needs 
and professional role development. The nursing process 
includes legal/ethical principles, life phases, cultural 
diversity, and environmental influences. 
The core competencies are critical thinking, cultural 
diversity, life skills, communication, information 
technology, civic responsibility, and careers. 

    
SECTION 1425.1(a)  Each faculty member shall assume responsibility 
and accountability for instruction, evaluation of students, and planning 
and implementing curriculum content. 
 

X  Each course consists of a lead Instructor and other full- 
time and part-time faculty. Faculty meet and share their 
course findings at the Faculty Committee (including all FT 
& PT faculty). 
 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X  Each course consists of a lead Instructor and other full -
time and part -time faculty. Subcommittee (Teaching 
Teams) meets and reports findings to the General Faculty 
Committee (including all faculty). 

SECTION 1425.1(d) Each faculty member shall be clinically competent 
in the nursing area in which he or she teaches.   

X   

SECTION 1426(a)  The curriculum of a nursing program shall be that 
set forth in this section and shall be approved by the board.    Any 
revised curriculum shall be approved by the board prior to its 
implementation. 

X  The curriculum utilizes QSEN, IOM, Evidence Based 
Practice and National Patient Safety Goals. Simulation is 
integrated throughout the curriculum. The last major 
curriculum revision was in fall 2002.The plan for a major 
curriculum revision is now in progress.  
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SECTION 1426(b)  The curriculum shall reflect a unifying theme, which 
includes the nursing process as defined by the faculty, and shall be 
designed so that a student who completes the program will have the 
knowledge, skills and abilities necessary to function in accordance with 
the registered nurse scope of practice as defined in code section 2725, 
and to meet  minimum competency standards of a registered nurse. 

 
X 

 Currently the nursing curriculum is based upon the Roy 
Adaptation Model; and the Nursing process using an 
Eclectic Educational Model. The major concepts are 
person, environment, health and nursing. All syllabi reflect 
the conceptual framework, Roy model concept and 
integrated QSEN competencies.  
 
 

    
SECTION 1426(c)  The curriculum shall consist of not less than fifty-
eight (58) semester units, or eighty-seven (87) quarter units, which shall 
include at least the following number at least the following number of 
units in the specified course areas: 

 
X 
 
 
 

 Content for Licensure: 72 semester units 
18 weeks: semester. 
 
 

(1) Art and science of nursing, thirty-six (36) semester units or 
fifty-four (54) quarter units, of which eighteen (18) semester or 
twenty-seven (27) quarter units will be in theory and eighteen 
(18) semester or twenty-seven (27) quarter units will be in 
clinical practice. 

X  Total Nursing units- 38 semester units 
 Total Theory:         18. 5 units  
 Total Clinical:         19. 5 units 

(2) Communication skills, six (6) semester or nine (9) quarter 
units.  Communication skills shall include principles of oral, 
written and group communication. 

X  Comunication-6 Semester units 
 Speech 1:               3 .units 
English 101:            3 . units 

    
(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) quarter 
units. 

X   
Related Sciences-21 semester units 
 
  Anatomy1 :                4 units 
  Physiology 1:             4 units 
  Microbiology 20 :       4units 
  Psychology(1 & 4) :   6 units  
  Sociology 1;               3 units. 
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SECTION 1426(d)  Theory and clinical practice shall be concurrent in 
the following nursing areas: geriatrics, medical-surgical, mental 
health/psychiatric nursing,  obstetrics and pediatrics..  Instructional 
outcomes will focus on delivering safe, therapeutic, effective patient-
centered care; practicing evidence-based practice; working as part of 
interdisciplinary teams; focusing on quality improvement; and using 
information technology.  Instructional content shall include, but is not 
limited to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic aspects), 
pharmacology, patient advocacy, legal, social and ethical aspects of 
nursing, and nursing leadership and management.  

 
X 

  
All theory and clinical courses are conducted 
concurrently.  Course syllabi identified terminal outcomes 
reflected in all courses.  Program has integrated geriatrics 
into M-S, Pharmacology for nurses, and geriatric nursing 
course. 
 
 
 
 
 
 

 
 
 
SECTION 1426(e)  The following shall be integrated throughout the 
entire nursing curriculum. 

 
 
 
 
X 

  

(1) nursing process; 
(2) basic intervention skills in preventive, remedial, 

supportive, and rehabilitative nursing; 

  All concepts are integrated throughout the curriculum. 

 (3) physical, behavioral and social aspects of human development 
from birth through all age levels; 
(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other disciplines; 
(5) communication skills including principles of oral, written and 
group communications; 
(6) natural sciences including human anatomy, physiology and 
microbiology; and 
(7) related behavioral and social sciences with emphasis on 
societal and cultural patterns, human development, and behavior 
relevant to health-illness. 

X 
 
X 
 
X 
 
X 
 
X 

 Thread includes: –nutrition, pharmacology, cultural 
diversity, growth development, communication, critical 
thinking, leadership and management. Concept: Simple 
to complex theory, Adult Learning, Leadership 
Management (Delegation & Coordination), Accountability 
(Role-Legal. Ethical Issues, Advocacy).  Students 
expressed the need for increase in pharmacology course 
units/hours to cover all content required. Faculty are in 
the process of making revision in the pharmacology 
course. 
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, presented at 
the end of a board-approved curriculum, that provides students with a 
faculty-planned and supervised experience comparable to that of an 
entry-level registered nurse position. A program may choose to include 
a preceptorship in its curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep policies on 

file for conducting the preceptorship that includes all of the 
following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and faculty 
responsibilities; 

(3) Identification of preceptor qualifications for both the primary and 
relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum qualifications 

specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of one (1) 

year; and 
(D) Completed a preceptor orientation program prior to serving as 

a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the preceptor 

and present and available on the primary preceptor’s days off. 
(4) Communication plan for faculty, preceptor, and student to follow 

during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during his or 

her preceptorship experience; 
(1) Preceptor is present and available on the patient care unit 

the entire time the student is rendering nursing services 
during the preceptorship. 

(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity. 

 
X 
 
 
 
 
 
 
X 
 
 
 
X 
 
 
 
X 
 
 
 
X 
 
 
 
 
 
 
X 
 
 
 
 
 
X 

 Nursing 111, 217 Leadership & Management Concepts/ 
Preceptorship is a capstone course that includes 108 hrs. 
96 hours over 4-5 weeks of clinical experience in 
preceptorship.  There is a Preceptor Handbook that will 
be used for this course. 
 
Preceptor records reflect the successful implementation 
of the preceptorship course. 
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(5) Description of responsibilities of the faculty, preceptor, and student 
for the learning experiences and evaluation during preceptorship, that 
include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences 

with the preceptor and the student; 
(B) Faculty member completes and conducts the final evaluation of the 

student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all current 
preceptors, registered nurse licenses, and dates of preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 

 
 

 
X 
 
 
 
X 
 
 
 
X 
 
 
 
X 

 Preceptor records are accurately completed. 

 
SECTION 1426(g)  The course of instruction shall be presented in 
semester or quarter units or the equivalent under the following formula: 

 
X 

  
Course hours are calculated using 18 week semester.  
 
 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

   
 

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of an 
initial nursing course that teaches basic nursing skills in a skills lab, 
75% of clinical hours in a course must be in direct patient care in an 
area specified in section 1426(d) in a board-approved clinical setting. 

 

  I hour of Theory = 1 unit 
3 hours of clinical =1 unit 
 
Hours for theory and clinical practice meet Board 
requirements. 

    
SECTION 6: CLINICAL FACILITIES     
SECTION 1425.1(c)  The registered nurse faculty member shall be 
responsible for clinical supervision only of those students enrolled in the 
registered nursing program. 
 

X  Clinical faculty supervises only students enrolled in the 
ADN program. 

SECTION 1424(i)  When a non-faculty individual participates in the 
instruction and supervision of students obtaining clinical experience, his 
or her responsibilities shall be described in writing and kept on file by 
the nursing program. 
 

  Non-faculty members are used in preceptorship program 
and other special areas, such as clinical and community 
service agencies. 
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SECTION 1427(a)  A nursing program shall not utilize any agency or 
facility for clinical experience without prior approval by the board.  Each 
program must submit evidence that it has complied with the 
requirements of subdivisions (b),(c) and (d) of this section and the 
policies outlined by the board. 
 

X   
 
 
 
 
 

SECTION 1427(b)  A program that  utilizes an agency or  facility  for 
clinical experience shall maintain written objectives for student learning 
in such facilities, and shall assign students only to facilities that can 
provide the experience necessary to meet those objectives. 
 

X   
 
Program utilizes Board approved clinical agencies. 

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall include the 
following: 

X   
Program maintains contracts with approved clinical 
facilities. 

(1) Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written 
objectives; 

 

 
X 

  

(2) Provision for orientation of faculty and students; 
 

   

(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the educational 
experience of the students; 

   

(4) Assurance that staff is adequate in number and quality to 
insure safe and continuous health care services to patients; 

X   

(5) Provisions for continuing communication between the facility 
and the program; and 

   

(6) A description of the responsibilities of faculty assigned to the 
facility utilized by the program. 

 

   

    
SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into consideration 
the impact of such additional group of students would have on 
students of other nursing programs already assigned to the 
agency or facility. 

X  Clinical agency contracts have implemented CCR 
Section 1427(c) requirements. 
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SECTION 1424(k)  The student/teacher ratio in the clinical setting shall 
be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X  Ratio used for faculty to student is 1:12; it varies when 
facility requires different ratio. 1:40 Theory ratio. 1:10 
clinical rotation. 
1:12 preceptor rotation. 

SECTION 1426(f)  The program shall have tools to evaluate a student’s 
academic progress, performance, and clinical learning experiences that 
are directly related to course objectives. 
 

 
X 

 Clinical Evaluation form is standardized and reflects 
course objectives. 

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

X  Student representatives are selected. Students attend 
faculty meeting. The nursing department maintains an 
open- door policy for informal communication. Students 
provide feedback through evaluations of courses, clinical 
and other surveys.  
Students are involved with several student organizations 
such as NSNA, SNO 

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various aspects 

of the program, including clinical facilities. 
 

X   Faculty meeting minutes reflected students’ participation. 
The student representatives are invited to attend monthly 
faculty meeting. If the students cannot attend, they can   
provide their feedback or concern by email or phone. 
The Advisory/Public Relations Committee meets annually 
with representatives from clinical facilities to share 
information and provide feedback. 
 
Students validated that they are provided opportunities to 
give feedback and are included in the program changes. 
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SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as a 
vocational nurse is eligible to apply for licensure as a registered nurse if 
such applicant has successfully completed the courses prescribed 
below and meets all the other requirements set forth in Section 2736 of 
the Code.  Such applicant shall submit evidence to the board, including 
a transcript of successful completion of the requirements set forth in 
subsection (c) and of successful completion or challenge of courses in 
physiology and microbiology comparable to such courses required for 
licensure as a registered nurse. 
 

 
 
 
 
X 

  
 
 
 
Program offers non-degree, 30 unit option for LVNs.  
The 2013-2014 College Catalog is missing the description 
of the 30-unit option. Nursing program has written 
statements describing 30 unit options for inclusion in the 
2014-2015, College Catalog. The correction has been 
made on the program website during this visit and it will 
be reflected on the 2015-2016 College Catalog. 
 
 
 

SECTION 1429(b)  The school shall offer objective counseling of this 
option and evaluate each licensed vocational nurse applicant for 
admission to its registered nursing program on an individual basis.  A 
school's determination of the prerequisite courses required of a 
licensed vocational nurse applicant shall be based on an analysis of 
each applicants academic deficiencies, irrespective of the time such 
courses were taken. 
 

X  No current students in the nursing program are 
completing 30 units’ option. 
 

    
SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty (30) 
semester or forty-five (45) quarter units. Courses required for vocational 
nurse licensure do not fulfill the additional education requirement.  
However, other courses comparable to those required for licensure as 
a registered nurse, as specified in section 1426, may be fulfill the 
additional education requirement. 
 
Nursing courses shall be taken in an approved nursing program and 
shall be beyond courses equivalent to the first year of professional 
nursing courses.  The nursing content shall include nursing intervention 
in acute, preventive, remedial, supportive, rehabilitative and teaching 
aspects of nursing.  Theory and courses with concurrent clinical 
practice shall include advanced medical-surgical, mental health, 
psychiatric nursing and geriatric nursing. 
 

 
X 

 LVNs have the following options at Los Angeles City 
College: 
 

• LVNs are placed in third semester as Advanced 
             Placement by virtue of their license and courses 
             they have completed. 
 

• 30-Unit Option is available. LVNs are required to   
complete 19 units of course work for this option. 

• Total required units 29. 
 

The nursing content shall include the basic standards for competent 
performance prescribed in section 1443.5 of these regulations. 
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SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a process for 
a student to obtain credit for previous education or for other acquired 
knowledge in the field of nursing through equivalence, challenge 
examinations, or other methods of evaluation. The program shall make 
the information available in published documents, such as college 
catalog or student handbook, and online. 
 
 

 
X 

  

 
SECTION 10:   LICENSING EXAMINATION PASS RATE STANDARD 
SECTION 1431  The nursing program shall maintain a minimum pass 
rate of seventy five percent (75%) for first time licensing examination 
candidates. 
(a) A program exhibiting a pass rate below seventy five percent (75%) 

for first time candidates in an academic year shall conduct a 
comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a written 
report to the board.  That report shall include the findings of the 
assessment and a plan for increasing the pass rate including 
specific corrective measures to be taken, resources, and 
timeframe. 

(b) A board approval visit will be conducted if a program exhibits a 
pass rate below seventy five percent (75%) for first time candidates 
for two (2) consecutive academic years. 

(c) The board may place a program on warning status with intent to 
revoke the program’s approval and may revoke approval if a 
program fails to maintain the minimum pass rate pursuant to 
Section 2788 of the code. 

 

 
 
X 

  
 
NCLEX pass rates for ADN program ranged from 89.74% 
in 2009-2010 to 86.67% in 2013-2014 
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SECTION 11:   CHANGES TO AN APPROVED PROGRAM 
SECTION 1432 
(a) Each nursing program holding a certificate of approval shall: 

(1) File its legal name and current mailing address with the board at 
its principal office and shall notify the board at said office of any 
change of name or mailing address within thirty (30) days prior to 
such change. It shall give both the old and the new name or address. 
 
(2) Notify the board within ten (10) days of any: 
 
(A) Change in fiscal condition that will or may potentially adversely 
affect applicants or students enrolled in the nursing program. 
 
(B) Substantive change in the organizational structure, administrative 
responsibility, or accountability in the nursing program, the institution 
of higher education in which the nursing program is located or with 
which it is affiliated that will affect the nursing program. 
 
(b) An approved nursing program shall not make a substantive 
change without prior board authorization. These changes include: 

(1) Change in location. 
 
(2) Change in ownership. 
 
(3) Addition of a new campus or location. 
 
(4) Significant change in the agreement between an approved nursing 
program that is not an institution of higher education and the 
institution of higher education with which it is affiliated. 
 

 
 
X 
 
 
 
 
 
 
X 
 
 
X 
 
 
X 
 
 
 
 
X 
 
 
 
X 
 
 
 
 
X 
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Department of Nursing 
855 North Vermont Avenue 
Los Angeles, CA 90029 
Tel:   (323) 953-4000 ext. 2065 
Fax:  (323) 953-4013  

 
     

   
June 26, 2015 

 
To: Badrieh Carraway, MS, M.Ed. CHES, RN 
      Nursing Education Consultant 
      Board of Registered Nursing 
 
From:  Barbara B. Napper, Med., M.S.N, RN 
 Nursing Program Director 
 Los Angeles City College 
 
Subject:  Post-Approval Visit Progress Report 
 
Here is the progress report which addresses areas of non-compliance identified in the “Consultant Approval 
Report” for Los Angeles City College. 
 
RESPONSE TO NONCOMPLIANCE ISSUES. SECTION 3: 1424(d) – SUFFICIENCY OF 
RESOURCES 

1) Library:  
a) Violation:  There is a need for orientation of incoming students to the library; as well as regularly 

scheduled meetings between the faculty and librarian to ensure that updated books and journals 
will be available to the faculty and students.  

b) Action: The faculty in the first semester of the program have incorporated orientation to the 
library as part of the orientation to the program during the first week of class.  There is a nursing 
faculty assigned as a liaison to the library.  The information listed here as a violation has been 
communicated to the liaison as an apparent deficit.   

c) Monitoring:     Faculty liaison will make a report in faculty meeting at the beginning of the Fall 
Semester and end of Spring Semester regarding status of books and journals with requests from 
faculty for each course to update and provide requests for new materials in the library, as needed.  
  

2) Skills Lab:  
a) Violation: There has been no instructional assistance since fall 2014. This has affected the open 

lab hours.  The students expressed frustration with the limited open skills lab hours which make it 
difficult for them to schedule time for practice 

b) Action:   
[1] The Skills Lab RN has been increased from 2 days per week to 3 days per week.  
Currently (Summer Session), the Skills Lab RN has been approved and is working with 
students who are in need of remediation and additional lab practice, by appointments. 
[2] There is an applicant that is available for the provisional position for Instructional                         
Assistant pending approval from the Los Angeles Community College District.  This is a salaried 
position.  
[3]   This will allow students to sign up for independent instruction and practice time. 

c) Monitoring:    Student satisfaction will be monitored along with visual inspection of the time sheets 
that will be posted for appointments for independent practice and instruction time. 
    



 
3) Support Services: 

a) Violation:  Large groups of students were unable to utilize the services of the Nursing Counselor 
(Mr. Oscar) since he only works part-time and is not available when they are in/or on campus.  All 
students expressed the need for having a full-time counselor. Students have requested the 
administration to consider increasing the counselor hours by changing him from part-time to full-
time to meet their needs. 

b) Action:  The administration is in the process of exploring funding options to increase the 
Counselor’s hours from two (2) days to three (3) days beginning with the Fall 2015 Semester.  To 
move the position from part-time to full-time would require [1] Budgetary approval and the budget 
would be for next year’s budget (2016-17); and [2] Flying the position and opening it up publicly. 
The inherent danger with this is that we could lose Mr. Oscar totally. Additionally, students are free 
to access the Los Angeles City College Campus Counselors with general education issues.  This 
does not require the expertise of the Nursing Counselor.  

c) Monitoring:  We will observe utilization. 
 

4) Staff and Student Support Services: 
a) Violation:  Faculty have limited access to the office supplies and lack of secretarial assistance. 

Need to increase secretarial services. 
b) Action:  In order to accommodate the recommendation that there be additional clerical support 

for the Department, a review of possibilities was conducted. Currently the position is filled by a 
Senior Office Assistant I.  Research revealed that the job description and duties of the Senior Office 
Assistant I are beyond what is needed for the clerical duties and tasks required in the Department.  
Research also was conducted for job descriptions of other clerical positions in the Los Angeles City 
College District Contract.  Therefore, the department has made a recommendation to administration 
to replace the current position (Senior Office Assistant I) with two (2) persons for the Department, 
with the positions of Office Assistant and Office Aide. 
Workforce Development Office has assured the Department that there will continue to be one (1) to 
two (2) Student Workers/Interns assigned.  That will definitely increase the clerical support if the 
above plan can be affected.  A check of supplies in the office reveals an ample supply.  Faculty are 
simply not asking for them or requesting the purchase of items not available that they need. 

c)  Monitoring:   Observation and review 
 
    

Dr. Christiana Baskaran has been selected as the new Director.  I submitted the Approval to Loretta 
Choiunard, Nursing Education Consultant and the approval has been received.  She is currently 
being processed by the Los Angeles Community College District to assume the position in July.  I will 
remain to assist her through the end of August and will be the primary person representing the school 
at the Education Licensing Committee Meeting on August 6, 2015 and the Board Meeting on 
September 3, 2015. 
 
If you have questions or desire additional information, please contact me via email or call me at 714-
906-1697.  Thank you. 
 
Respectfully yours, 
 
Barbara B Napper, MSN, RN 
 
Barbara B. Napper, Med, MSN, RN 
 

       



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.3.8    
DATE:  August 6, 2015 

ACTION REQUESTED: Vote On Whether To Recommend Continuation Of Approval  
                                                For Modesto Junior College Associate Degree Nursing program 
 
REQUESTED BY:  Susan C. Engle, Nursing Education Consultant 
 
BACKGROUND:  Lisa, Riggs, RN, PHN, MSN was appointed Associate Degree 
program director May 28, 2009. Ms. Riggs has 98% release time to administer the program with 2% 
teaching assignment. Kelly Butler RN, PHN, MSN appointed 8/27/2012 and Sandra Brunn RN, 
MSN, PNP appointed January 13, 2014 are assistant directors with 68% and 9% release time 
respectively. A regularly scheduled continuing approval visit was conducted by this consultant on 
February 17-19, 2015. The program was found to be in compliance with BRN rules and regulations. 
Five recommendations were given in the areas of CCR Section 1425(c) the director shall dedicate 
sufficient time for the administration of the program; Section 1424(f) The program shall have a 
board approved assistant director at the Columbia Campus; Section 1424(d) the program shall have 
sufficient resources; 1424(k) the student/teacher ratio in the clinical setting; and1426 required 
Curriculum. Further detail regarding the recommendations is provided in the Consultant Approval 
Report and in the summary Report of Findings. Additionally, the letter from Modesto Junior 
College program dated May 15, 2015 responding to the five recommendations is provided. 
 
Modesto Junior College is located in the upper portion of the San Joaquin Valley. Modesto Junior 
College and Columbia College are part of the Yosemite Community College District. The college 
has two sites: the original MJC-East on College Avenue and MJC-West on Blue Gum Avenue in 
northwest Modesto. The nursing program is offered on the West campus at Glacier Hall and the 
Columbia satellite campus in the Redbud building.  
 
Program strengths include long term leadership provided by the director, NCLEX-RN pass rates, 
community and administration support, strong application technology, Integrated Resource Center, 
and use of high-fidelity simulation to improve interprofessional collaboration.  
 
On June 4, 2015, the nursing program celebrated 50 years since the first class of nursing students 
completed their two year Associate Degree Nursing Program at Modesto Junior College. During the 
past 50 years, MJC has graduated over 4,128 nurses from the ADN program.   
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Susan C. Engle 
                                                           Nursing Education Consultant 
 



BOARD OF REGISTERED NURSING 
 

REPORT OF FINDINGS 
 

Modesto Junior College 
 

Visit Dates:  February 17-19, 2015 
 

NON-COMPLIANCE:  None  
 

RECOMMENDATION(S):  
 
Section 1425(c) The director shall dedicate sufficient time for the administration of the program.  

• Pursue discussion through appropriate channels to provide increased time from a 10 month 
schedule to a 12 month schedule for director to carry out administrative functions  

• Work with Human Resources to develop an official director & assistant director job description.  
 

Section 1424(f) The program shall have a board approved assistant director who is knowledgeable 
and current regarding the program and the program and the policies and procedures by 
which by which it is administered and who is delegated the authority to perform the 
director’s duties in the director’s absence 

• Designate an Assistant Director for the Columbia location to manage program activities under 
the direction of the primary campus Director.  

 
Section 1424(d) The program shall have sufficient resources including faculty, library, staff and 
support services, physical space and equipment including technology to achieve the program’s 
objectives. 

• Evaluate the feasibility of providing a dedicated study area for students enrolled in the nursing 
program. 

• Implement computer-based testing for each nursing course. 
• Provide consistent dedicated administrative support to achieve the program’s objectives 

 
Section 1424(k) The student/teacher ratio in the clinical setting shall be based on the acuity of 
patient needs, objectives of the learning experience, class level of the students, geographic 
placement of students, teaching methods, and requirements established by the clinical agency. 

• Continue program efforts to secure alternate clinical sites for obstetrics and pediatrics to meet the 
terminal objectives for each course. 
 

Section 1426 Required Curriculum 
• Evaluate course content for obstetrics and pediatrics to demonstrate that content is consistent for 

content area. 
• Improve application of clinical skills in mental health clinical setting. 
• Strengthen clinical evaluation tool to demonstrate progression to meet program terminal learning 

outcomes. 
 
.  
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT DIRECTOR    
 

SECTION 1425(a)  The director of the program shall meet the following 
minimum qualifications: 

  Director: Lisa Riggs, MSN, RN appointed May, 6, 2009 
 

(1) A Master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 

X  98% release time, teaches one 5 wk. short term course 
 
Recommendation: increase schedule to 12 months 

(2) One (1) year's experience as an administrator with validated 
performance of administrative responsibilities consistent with 
1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-licensure 
nursing programs; and 

X   

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined by the 
board. 

   

SECTION 1425(b)  The assistant director shall meet the education 
requirements set forth in subsections (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above or such 
experience as the board determines to be equivalent. 
 

X   
 

SECTION 1424(e) The director and the assistant director shall dedicate 
sufficient time for the administration of the program. 
 

X   
 

SECTION 1424(f) The program shall have a board-approved assistant 
director who is knowledgeable and current regarding the  program and 
the policies and procedures by which it is administered and who is 
delegated the authority to perform the director's duties in the director's 
absence. 
 

X  Kelly Butler, RN, MSN August 27, 2012 with 68% release time 
Sandra Brunn RN, MSN January 13, 2014 with 9% release time 
 
Recommendation: Designate an Assistant Director for the 
Columbia location to manage program activities under the 
direction of the primary campus Director. Danise Rapetti 
approved as assistant director. 
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SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)  The policies and procedures by which the program 
is administered shall be in writing, shall reflect the philosophy and 
objectives of the program, and shall be available to all students. 
 

x  Recommendation 2008: 1424(b)(1) include a starting year for 
those components evaluated on other than annual or semester 
basis. Corrected 
Recommendation 2008: 1424(d) Resources evaluate the 
adequacy of supplies available to the students in the skills lab 
for the practice and skills demonstration. Review all media 
holdings for recency. Corrected 
 

(b)(1) The nursing program shall have a written plan for evaluation of 
the total program, including admission and selection procedures, 
attrition and retention of students, and performance of graduates in 
meeting community needs. 
 

X   

SECTION 1424(b) (2) The program shall have a procedure for 
resolving student grievances. 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and other 
administrative segments of the institution with which it is affiliated, and 
between the program, the institution and clinical agencies.  
 

X 
 
 
x 

 
 
 
 

Student Handbook, College Catalog 
 
 
Provided organizational chart for administration and program  
 

SECTION 3: SUFFICIENCY OF RESOURCES    

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space and 
equipment including technology to achieve the program's objectives. 
 

x  Technology: Human Patient Simulation, Interprofessional 
Collaboration, Show & Share, Blackboard 
PT Faculty retention (Columbia Campus) 
Admin Secretary, Admin Assistant, Admin Specialist,  
Instructional Support Specialist (EGG),Program Specialist, 
Research analyst 10% 
Simulation lab full complement of support staff 
Columbia campus: FT faculty liaison, Instructional Support 
Specialist, shared faculty member  
Integrated Library Resources 
 
Recommendation: Provide consistent dedicated administrative 
support to achieve the program’s objectives 

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
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SECTION 1425  All faculty, the director, and the assistant director shall 
be approved by the board pursuant to the document, “Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-02 Rev 
02/09), which is incorporated herein by reference. A program shall 
report to the board all changes in faculty including changes in teaching 
areas, prior to employment of or within 30 days after termination of 
employment of a faculty member.  Such changes shall be reported on 
forms provided by the board: Faculty Approval/Resignation Notification 
form (EDP-P-02, Rev 02/09) and Director or Assistant Director 
Approval form (EDP-P-03, Rev 02/09), which are herein incorporated 
by reference. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and shall 
possess the following qualifications: 
 

x   

    
SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the program. 
 

x  Self-Study, Faculty meeting minutes 
Faculty discussions 

 
SECTION 1424(h)  The faculty shall be adequate in type and number to 
develop and implement the program approved by the board, and shall 
include at least one qualified instructor in each of the areas of nursing 
required by section 1426 (d)  who will be the content expert in that area. 
  Nursing faculty members whose teaching responsibilities include 
subject matter directly related to the practice of nursing shall be 
clinically competent in the areas to which they are assigned. 
 

x  16 full-time instructors  
14 part-time instructors  

SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant instructors 
and clinical teaching assistants shall function under the supervision of 
an instructor. 
 

x  2 Assistant Directors Modesto campus 
1 Assistant Director Columbia campus 
 

SECTION 1425(c)  An instructor shall meet the following minimum 
qualifications: 

x  18 Instructors  
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(1) The education requirements set forth in subsection 
(a) (1). 

(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she is assigned, 
which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a registered 
nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency; and 

X   

(3) Completion of at least one (1)  year's experience teaching 
courses related to registered nursing or completion of a post-
baccalaureate course which includes practice in teaching 
registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the following 
minimum qualifications: 

X  8 Assistant Instructors 

(1) A baccalaureate degree from an accredited college which 
shall include courses in nursing, or in natural, behavioral or 
social sciences relevant to nursing practice; 

   

(2) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in the 
designation nursing area; or 

(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency. 

 

X   

SECTION 1425(e)   A clinical teaching assistant shall have at least one 
(1) continuous, full-time or its equivalent experience in the designated 
nursing area  within the previous five (5)  years, as a registered nurse 
providing direct patient care. 
 

X  4 Clinical Teaching Assistants 
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Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area and 

shall: 
(A) Have completed thirty (30) hours of continuing education or two 

(2) semester units or three (3) quarter units of nursing 
education related to the designated nursing area; or have 
national certification in the designated nursing area from an 
accrediting organization, such as the American Nurses 
Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated 
nursing area; or have a minimum of one (1) academic year of 
registered nurse level clinical teaching experience in the 
designated nursing area within the previous five (5) years. 

 
 
n/a 
x 
 
X 
 
 
 
 
 
X 

 Medical_Surgical  
        Kelly Butler 
        Jill Ramsey 
        Cynthia Schmidt 
Obstetrics    
        Gloria Coats 
        Catherine Rasmussen 
Pediatrics  
        Sandra Brunn 
Psychiatric/Mental Health  
        Elizabeth Lanigan 
Geriatrics  
       Tonya Robinson 
 
National certification in the designated area: none 

Section 5: CURRICULUM 

SECTION 1424(a)  There shall be a written statement of philosophy 
and objectives that serves as a basis for curriculum structure.   

X  Last continuing approval visit Fall 2008 
Reviewed every 5 years 
Roy’s adaptation Model 
Nursing process  
Last major curriculum revision 1993 (Insufficient evidence to 
support concept based curriculum; meeting needs of the 
community) 
 

Such statement shall take into consideration the individual differences 
of students, including their cultural and ethnic background, learning 
styles, goals and support systems.  It shall also take into consideration 
the concepts of nursing and man in terms of nursing activities, the 
environment, the health-illness continuum, and relevant knowledge 
from related disciplines. 
 

X   

SECTION 1425.1(a)  Each faculty member shall assume responsibility 
and accountability for instruction, evaluation of students, and planning 
and implementing curriculum content. 
 

X   
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SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X  Newest faculty member articulated that the program has a 
comprehensive orientation and mentorship process.  

SECTION 1425.1(d) Each faculty member shall be clinically competent 
in the nursing area in which he or she teaches.   

X   

SECTION 1426(a)  The curriculum of a nursing program shall be that 
set forth in this section and shall be approved by the board.    Any 
revised curriculum shall be approved by the board prior to its 
implementation. 

x   

SECTION 1426(b)  The curriculum shall reflect a unifying theme, which 
includes the nursing process as defined by the faculty, and shall be 
designed so that a student who completes the program will have the 
knowledge, skills and abilities necessary to function in accordance with 
the registered nurse scope of practice as defined in code section 2725, 
and to meet  minimum competency standards of a registered nurse. 

X   

SECTION 1426(c)  The curriculum shall consist of not less than fifty-
eight (58) semester units, or eighty-seven (87) quarter units, which shall 
include at least the following number at least the following number of 
units in the specified course areas: 

  Nursing  semester units 40  theory 21.5   clinical 18.5 

(1) Art and science of nursing, thirty-six (36) semester units or 
fifty-four (54) quarter units, of which eighteen (18) semester or 
twenty-seven (27) quarter units will be in theory and eighteen 
(18) semester or twenty-seven (27) quarter units will be in 
clinical practice. 

  Communication                                        6 units 
Science                                                   20 units 
Total units for licensure                          66 units 
 

(2) Communication skills, six (6) semester or nine (9) quarter 
units.  Communication skills shall include principles of oral, 
written and group communication. 

   

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) quarter 
units. 

  Fall 2015 propose to reduce units from 40 to 36 units to be 
consistent with SB 1440 and facilitate articulation to CSU; 
consistent with IOM report 4, 5,6.  
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SECTION 1426(d)  Theory and clinical practice shall be concurrent in 
the following nursing areas: geriatrics, medical-surgical, mental 
health/psychiatric nursing,  obstetrics and pediatrics..  Instructional 
outcomes will focus on delivering safe, therapeutic, effective patient-
centered care; practicing evidence-based practice; working as part of 
interdisciplinary teams; focusing on quality improvement; and using 
information technology.  Instructional content shall include, but is not 
limited to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic aspects), 
pharmacology, patient advocacy, legal, social and ethical aspects of 
nursing, and nursing leadership and management.  

X  Recommendations:  
1. Evaluate course content for obstetrics and pediatrics to 
demonstrate that content is consistent for content area. 
2. Improve application of clinical skills in mental health clinical 
setting. 
3. Strengthen clinical evaluation tool to demonstrate progression 
to meet program terminal learning outcomes. 

SECTION 1426(e)  The following shall be integrated throughout the 
entire nursing curriculum. 

  Human Patient Simulation collaborative with Touro University 
medical students (IOM recommendation 7, 8) Interprofessional 
communication 

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, supportive, 
and rehabilitative nursing; 

   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other disciplines; 

   

(5) communication skills including principles of oral, written and 
group communications; 

   

(6) natural sciences including human anatomy, physiology and 
microbiology; and 

   

(7) related behavioral and social sciences with emphasis on 
societal and cultural patterns, human development, and 
behavior relevant to health-illness. 
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, presented at 
the end of a board-approved curriculum, that provides students with a 
faculty-planned and supervised experience comparable to that of an 
entry-level registered nurse position. A program may choose to include 
a preceptorship in its curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep policies on 

file for conducting the preceptorship that includes all of the 
following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and faculty 
responsibilities; 

(3) Identification of preceptor qualifications for both the primary and 
relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum qualifications 

specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of one (1) 

year; and 
(D) Completed a preceptor orientation program prior to serving as 

a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the preceptor 

and present and available on the primary preceptor’s days off. 
(4) Communication plan for faculty, preceptor, and student to follow 

during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during his or 

her preceptorship experience; 
(1) Preceptor is present and available on the patient care unit 

the entire time the student is rendering nursing services 
during the preceptorship. 

(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity. 

 
 
 
 
 
 
X 
 
X 
 
 
X 
X 
 
 
 
 
X 
X 
 
X 
 
X 
 
X 
 
X 
 
X 
 
X 
 
X 
 
 
X 
 
 

 Integrated Nurse 267 Advanced Med-Surg 
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(5) Description of responsibilities of the faculty, preceptor, and student 
for the learning experiences and evaluation during preceptorship, that 
include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences 

with the preceptor and the student; 
(B) Faculty member completes and conducts the final evaluation of the 

student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all current 
preceptors, registered nurse licenses, and dates of preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 

 
 

X 
 
 
X 
 
X 
 
X 
 
X 
 
 
 
X 
X 
X 
x 

  

 
SECTION 1426(g)  The course of instruction shall be presented in 
semester or quarter units or the equivalent under the following formula: 

 
 
x 

  

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of an 
initial nursing course that teaches basic nursing skills in a skills lab, 
75% of clinical hours in a course must be in direct patient care in an 
area specified in section 1426(d) in a board-approved clinical setting. 

 

   

    
SECTION 6: CLINICAL FACILITIES    Recommendation 2008: 1427(c) Clinical Facilities ensure that 

the addendum that addressed this regulation’s components is 
part of the agreements that are renewed in 2009 and 2010. All 
contracts meet the regulatory requirements. 

SECTION 1425.1(c)  The registered nurse faculty member shall be 
responsible for clinical supervision only of those students enrolled in the 
registered nursing program. 
 

x   
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SECTION 1424(i)  When a non-faculty individual participates in the 
instruction and supervision of students obtaining clinical experience, his 
or her responsibilities shall be described in writing and kept on file by 
the nursing program. 
 

X  Preceptors 

SECTION 1427(a)  A nursing program shall not utilize any agency or 
facility for clinical experience without prior approval by the board.  Each 
program must submit evidence that it has complied with the 
requirements of subdivisions (b),(c) and (d) of this section and the 
policies outlined by the board. 
 

x   

SECTION 1427(b)  A program that  utilizes an agency or  facility  for 
clinical experience shall maintain written objectives for student learning 
in such facilities, and shall assign students only to facilities that can 
provide the experience necessary to meet those objectives. 
 

   

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall include the 
following: 

   

(1) Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written 
objectives; 

 

X   

(2) Provision for orientation of faculty and students; 
 

X   

(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the educational 
experience of the students; 

X   

(4) Assurance that staff is adequate in number and quality to 
insure safe and continuous health care services to patients; 

X   

(5) Provisions for continuing communication between the facility 
and the program; and 

X   

(6) A description of the responsibilities of faculty assigned to the 
facility utilized by the program. 

 

X   

    
SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into consideration 
the impact of such additional group of students would have on 
students of other nursing programs already assigned to the 
agency or facility. 

X   
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SECTION 1424(k)  The student/teacher ratio in the clinical setting shall 
be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X   

SECTION 1426(f)  The program shall have tools to evaluate a student’s 
academic progress, performance, and clinical learning experiences that 
are directly related to course objectives. 
 

X   

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 
 
 
X 

 Survey Monkey: 
Blackboard layout consistent & ease of navigation 
Show & share reliability & clarity  
developed Technology care plan 
Graduates surveyed even years  
Standards of Competent Performance & learning outcomes 
Columbia vs Modesto Campus (equivalent) 

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various aspects 

of the program, including clinical facilities. 
 

   

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as a 
vocational nurse is eligible to apply for licensure as a registered nurse if 
such applicant has successfully completed the courses prescribed 
below and meets all the other requirements set forth in Section 2736 of 
the Code.  Such applicant shall submit evidence to the board, including 
a transcript of successful completion of the requirements set forth in 
subsection (c) and of successful completion or challenge of courses in 
physiology and microbiology comparable to such courses required for 
licensure as a registered nurse. 
 

 
 
 
X 
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SECTION 1429(b)  The school shall offer objective counseling of this 
option and evaluate each licensed vocational nurse applicant for 
admission to its registered nursing program on an individual basis.  A 
school's determination of the prerequisite courses required of a 
licensed vocational nurse applicant shall be based on an analysis of 
each applicants academic deficiencies, irrespective of the time such 
courses were taken. 
 

X   

SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty (30) 
semester or forty-five (45) quarter units. Courses required for vocational 
nurse licensure do not fulfill the additional education requirement.  
However, other courses comparable to those required for licensure as 
a registered nurse, as specified in section 1426, may be fulfill the 
additional education requirement. 
 
Nursing courses shall be taken in an approved nursing program and 
shall be beyond courses equivalent to the first year of professional 
nursing courses.  The nursing content shall include nursing intervention 
in acute, preventive, remedial, supportive, rehabilitative and teaching 
aspects of nursing.  Theory and courses with concurrent clinical 
practice shall include advanced medical-surgical, mental health, 
psychiatric nursing and geriatric nursing. 
 

X 
 
 
 
 
 
 
 
x 

  

The nursing content shall include the basic standards for competent 
performance prescribed in section 1443.5 of these regulations. 
 

X   

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a process for 
a student to obtain credit for previous education or for other acquired 
knowledge in the field of nursing through equivalence, challenge 
examinations, or other methods of evaluation. The program shall make 
the information available in published documents, such as college 
catalog or student handbook, and online. 
 
 

X  LVN to ADN Advanced placement space available basis 
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SECTION 10:   LICENSING EXAMINATION PASS RATE STANDARD 
SECTION 1431  The nursing program shall maintain a minimum pass 
rate of seventy five percent (75%) for first time licensing examination 
candidates. 
(a) A program exhibiting a pass rate below seventy five percent (75%) 

for first time candidates in an academic year shall conduct a 
comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a written 
report to the board.  That report shall include the findings of the 
assessment and a plan for increasing the pass rate including 
specific corrective measures to be taken, resources, and 
timeframe. 

(b) A board approval visit will be conducted if a program exhibits a 
pass rate below seventy five percent (75%) for first time candidates 
for two (2) consecutive academic years. 

(c) The board may place a program on warning status with intent to 
revoke the program’s approval and may revoke approval if a 
program fails to maintain the minimum pass rate pursuant to 
Section 2788 of the code. 

 

 
X 

 
 
 

n/a 
 
 
 
 
 
 
 
n/a 
 
 
n/a 

 2009-2010 86.18% (n=123) 
2010-2011 84.83% (n=145) 
2011-2012 89.81% (n=108) 
2012-2013 90.77% (n=130) 
2013-2014 90.09% (n=111) 
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SECTION 11:   CHANGES TO AN APPROVED PROGRAM 
SECTION 1432 
(a) Each nursing program holding a certificate of approval shall: 

(1) File its legal name and current mailing address with the board at 
its principal office and shall notify the board at said office of any 
change of name or mailing address within thirty (30) days prior to 
such change. It shall give both the old and the new name or address. 
 
(2) Notify the board within ten (10) days of any: 
 
(A) Change in fiscal condition that will or may potentially adversely 
affect applicants or students enrolled in the nursing program. 
 
(B) Substantive change in the organizational structure, administrative 
responsibility, or accountability in the nursing program, the institution 
of higher education in which the nursing program is located or with 
which it is affiliated that will affect the nursing program. 
 
(b) An approved nursing program shall not make a substantive 
change without prior board authorization. These changes include: 

(1) Change in location. 
(2) Change in ownership. 
(3) Addition of a new campus or location. 
 
(4) Significant change in the agreement between an approved nursing 
program that is not an institution of higher education and the 
institution of higher education with which it is affiliated. 
 

n/a   

Last approval November 1, 2008 
Admit 50 students Fall & Spring, Online application,  Multicriteria Screening 2014, TEAS 20073 attempts remediation 
16 wks/semester  
Glacier Hall & Columbia Satellite Redbud 
Grant contraction, funding sources Hospital Consortium, Song Brown, Enrollment Growth Grant Plan for when grants end 
Scholarships alumni 
Nursing Process & Roy’s adaptation 
Fall 2015 reduce units 40 to 36 SB 1440 articulation to CSU IOM 
Attrition 12% 
Disproportionate impact under represented population strategies in place BRN demographic Tracking  
“Care plan” 
Challenges with Columbia Campus- equity, PT faculty R & R 
Geriatric remediation 
Externships 
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Organizational changes: Dean Allied Health& Family  & Consumer Sciences & Physical, Recreation & Health Education 
Clinical facilities in state of flux due to ACA, census, re-organization 
Kaiser issues 
Central Valley Specialty Hospital (needs BRN approval) 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM: 7.3.9   
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Continuation Of Approval For  

Reedley College at Madera Community College Center LVN-RN 
Associate Degree Nursing Program 

 
REQUESTED BY:  Leslie A. Moody, Nursing Education Consultant 
 
BACKGROUND:  Theresa Souza, RN, MSN, CNS, Director of Nursing was the 
program director at the time of visit and Kimi Kato-Gee, RN, MSN the Assistant Director of 
Nursing.  Ms. Kato-Gee became the program director upon Ms. Souza’s retirement in June 2015 
and the new full-time faculty Ms. Elizabeth Day hired to begin July 1, 2015 assumed the role of 
assistant director. 
 
Reedley College (RC) is part of the State Center Community College District, and operates two 
extension centers, one of which is the Madera Community College Center where the LVN-RN 
program is presented.  A regularly scheduled continuing approval visit was conducted on April 
30, 2015 by Nursing Education Consultants Leslie A. Moody and Linda Sperling.  There were 
three findings of noncompliance for CCR Section 1424(e) insufficient program director time for 
administration of the program, 1424(d) insufficient faculty and support staff and related 1424(h) 
insufficient faculty, and 1426(d) lack of geriatric clinical component.  Five recommendations 
were written:  CCR Section 1424(b)(1) improve program evaluation; 1424(g) increase part-time 
faculty participation in program review and coordination; 1426(b) application of QSEN 
competencies; 1426(f) med/surg course clinical evaluation tools; and 1427(b) assigning and 
coordinating students’ clinical learning experience assignments.  The program submitted a 
thorough corrective plan of action which addresses all areas of noncompliance and 
recommendation.  A remaining area of concern is the lack of OB instructional and content expert 
faculty which, although currently in recruitment, is not planned to be filled until January 2016 
with the next OB course planned to begin in March 2016. 
 
Initial program approval was granted in June 2010 for enrollment of 24 students each year, and 
the first cohort of 12 students began Summer 2011.  In the first four years of program operation 
there were a total 40 students admitted of which 30 completed.  Twenty-two of the thirty 
completers have taken NCLEX of which 19 have passed.  Enrollment, completion and NCLEX-
RN pass are depicted in the following table: 

 2011-12 2012-13 2013-14 2014-15 2015-16 
Enrolled 12 15 8 7 

(2 re-entry) 
12 

Completed 7 13 4 6 in progress 
NCLEX-RN 
Taken/Passed* 

4/4 
100% 

5/5 
100% 

10/8 
80% 

3/2 
66.67% 

_________ 

         *NCLEX pass numbers presented are for BRN measurement year, not per program cohort 



Dr. Chin, Dean of Instruction and Dr. John Fitzer, Vice President for the Madera Center 
acknowledged that resources for the program are not adequate to support full enrollment of 24 
students, and have sponsored measures to increase resources so that the lower enrollment of 12-
15 will be adequately supported.  Improvements implemented include designation of 25% time 
of an admissions counsellor for the nursing students, hiring a new full-time program director and 
a new full-time faculty who will also assume the assistant director role, hiring a technician that 
will have 50% time dedicated to assist with skills lab physical maintenance, increasing faculty 
time to allow open skills lab time for students, and recruitment of OB faculty to provide 
instructional faculty and content expert for this content area (next course to be delivered 
beginning March 2016).  There is a need for increased attention to program review, specifically 
in regards to curriculum, which has been limited by only two full-time faculty employed and 
irregular part-time faculty participation.  Part-time faculty will now be compensated for 
participation which should increase the scope and depth of faculty contribution.  
 
Enrollment applications have been lower than originally anticipated which the program attributes 
to the newness of the program, remote location, availability of other VN to RN opportunities in 
the region, and poverty level in the Madera community.  Most students in the currently enrolled 
cohort are commuting from Fresno.  The program has initiated outreach and marketing strategies 
to attract students.  RC has an 18-month VN program that enrolls approximately 36 students 
every 18 months.  This population has not produced a significant number of applicants for the 
VN-RN program since most VN program students complete only certificate requirements so they 
have not completed general education and prerequisite coursework required by the VN-RN 
program, and most have financial need for immediate employment which hinders their ability to 
consider applying to the VN-RN program.  An additional barrier is time elapsed from the time 
that VN science prerequisite courses are completed to the time that candidates could be prepared 
to enter the VN-RN program, which can result in ageing of science courses beyond the five year 
limit for the VN-RN program requirement.  Discussions were held with Madera Center 
administrators and VN-RN program leadership regarding possible opportunities such as guidance 
counselling for VN program students so they could plan their academic schedules to more 
seamlessly enter the RN-VN program. Dr. Chin and Dr. Fitzer provided information regarding 
tentative future plans (5-10 years) to apply for approval to implement a generic ADN program 
and, pending passage of a public bond, construction of a new building to house the nursing 
programs. 
 
Students express overall satisfaction regarding program delivery with the exception of the unmet 
need for open skills lab access, and students express confidence in the faculty.  The faculty are 
clinically current and competent.   
 
NEC Recommendation:  Defer Action To Continue Approval with progress report due for 
January 2016 Education/Licensing Committee.  Limit annual enrollment to fifteen students. 
 
NEXT STEPS:     Place on Board agenda. 
 
PERSON(S) TO CONTACT: Leslie A. Moody, RN, MSN, MAEd,  
     Nursing Education Consultant 
 



REPORT OF FINDINGS 
Reedley College at Madera Community College Center LVN-RN Associate Degree Nursing Program 

Continuing Approval Visit:  April 30, 2015 

NON-COMPLIANCE: 
CCR Section 1424(e) The director and the assistant director shall dedicate sufficient time for the administration 
of the program. 
Finding:  The program director does not have sufficient time allotted for administration of the program. 

CCR Section 1424(d) Resources     The program shall have sufficient resources, including faculty, library, staff 
and support services, physical space and equipment including technology to achieve the program's objectives.  
and related CCR Section 1424(h) Adequate type and number of faculty     The faculty shall be adequate in 
type and number to develop and implement the program approved by the board, and shall include at least one 
qualified instructor in each of the areas of nursing required by section 1426 (d)  who will be the content expert in 
that area. 
Finding:  There is insufficient type and number of full-time faculty and support staff to achieve the 
program’s objectives. 

CCR Section 1426(d)  Theory and clinical practice shall be concurrent in the following nursing areas: geriatrics, 
medical-surgical, mental health/psychiatric nursing,  obstetrics and pediatrics. 
Finding:  Implementation of approved curriculum does not include geriatric clinical component. 

RECOMMENDATIONS:   
CCR Section 1424(b)(1) Program Evaluation     The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection procedures, attrition and retention of students, and 
performance of graduates in meeting community needs. 

• Further develop the total program evaluation plan to ensure a continuous improvement process is
applied to all program dimensions. 

CCR Section 1424(g) Faculty members shall have the primary responsibility for developing policies and 
procedures, planning, organizing, implementing and evaluating all aspects of the program. 

• Increase part-time faculty participation in program review and coordination.

CCR Section 1426(b)  The curriculum shall reflect a unifying theme, which includes the nursing process as 
defined by the faculty, and shall be designed so that a student who completes the program will have the 
knowledge, skills and abilities necessary to function in accordance with the registered nurse scope of practice as 
defined in code section 2725, and to meet  minimum competency standards of a registered nurse. 

• Consider application of QSEN competencies to influence learning objectives and outcomes.

CCR Section 1426(f)  The program shall have tools to evaluate a student’s academic progress, performance, and 
clinical learning experiences that are directly related to course objectives. 

• Revise clinical evaluation statements to more accurately reflect specific levelled performance
    expected for each Med/Surg course. 

CCR Section 1427(b)  A program that  utilizes an agency or  facility  for clinical experience shall maintain 
written objectives for student learning in such facilities, and shall assign students only to facilities that can provide 
the experience necessary to meet those objectives. 

• Refine the process of assigning and coordinating students’ clinical learning experience assignments so
    that students, faculty and clinical facility staff are clearly focused on learning objectives aligned 
    with theory content. 
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State of California Department of Consumer Affairs 
Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR
CONTINUING APPROVAL REVIEW 

EDP-S-08  (Rev. 09/13)

(916) 322-3350 

PROGRAM NAME:  Reedley College at Madera Community College Center LVN-RN Associate Degree Nursing Program 
DATES OF VISIT:  April 30, 2015  

APPROVAL CRITERIA WORK COPY 
Compliance Non-

Compliance 
COMMENTS 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT DIRECTOR 

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

X Theresa Souza RN, MSN, CNS was appointed Director 
of Nursing 4/30/2013 and meets all BRN qualifications 

(1) A Master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 

requirements. 

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 
(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 
(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 
(5) Equivalent experience and/or education as determined by 
the board. 

SECTION 1425(b)  The assistant director shall meet the education 
requirements set forth in subsections (a)(1) above and the 
experience requirements set forth in subsections (a)(3) and (a)(4) 
above or such experience as the board determines to be equivalent. 

X Kimi Kato-Gee RN, MSN was appointed Assistant 
Director of Nursing 05/01/2014 and meets all BRN 
qualifications requirements. 
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SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

 X  The director regularly serves as instructional faculty for at 
least one course each semester, assumes additional 
teaching assignment if adjunct faculty are unavailable, and 
provides tutoring support to students.  The program 
director is on a 12-month contract with variable release 
time for administration of the program due to varying 
need to serve as program faculty, has been on 60% 
retirement (FERP) this academic year, and will retire 
completely at the end of this academic year. The assistant 
director is on a 10-month contract and is allotted variable 
release time (30-60%) dependent upon role demands for 
any given semester.  The program director and assistant 
director are the only full-time faculty for the program. 
NONCOMPLIANCE: 
The program director does not have sufficient time 
allotted for administration of the program. 

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding the  
program and the policies and procedures by which it is administered 
and who is delegated the authority to perform the director's duties in 
the director's absence. 
 

X   The assistant director is BRN approved and demonstrates 
understanding of the program.  The role responsibilities 
are defined by job description and include performing the 
duties of program director in the director’s absence.  The 
program was unable to fill this position for most of the 
2013-14 academic year.  The current assistant director 
was assigned beginning May 2014, is a full-time faculty 
employee, and will assume the role of program director 
upon the current director’s retirement in June 2015.  The 
college center’s Dean and Vice President inform that a 
new full-time tenure track faculty has been hired to begin 
employment in the new fiscal year, and is believed to 
meet the assistant director qualifications requirements and 
will assume that role when the current assistant director 
moves into the program director position. 

SECTION 2: TOTAL PROGRAM EVALUATION    
SECTION 1424(b)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available to 
all students. 
 

X   Policies and procedures are presented in the nursing 
student handbook and the college catalogue which are 
provided and explained to students. 
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(b)(1) The nursing program shall have a written plan for evaluation of 
the total program, including admission and selection procedures, 
attrition and retention of students, and performance of graduates in 
meeting community needs. 
 

X   Required dimensions are monitored and action plans are 
developed and implemented when a need is identified.  
The total program evaluation plan minimally addresses 
the requirements. 
RECOMMENDATION: 
Further develop the total program evaluation plan to 
ensure a continuous improvement process is applied 
to all program dimensions. 
 

SECTION 1424(b) (2) The program shall have a procedure for 
resolving student grievances. 
 
 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and other 
administrative segments of the institution with which it is affiliated, 
and between the program, the institution and clinical agencies.  
 

X  
 
 
 
 

X  

 Policies for addressing academic or other grievances are 
presented in the nursing student handbook and the 
college catalogue.  There have been no formal grievances 
filed by a nursing program student in the past five years. 
 
The organizational chart depicts relationships as required 
and appropriate both within the program and between the 
program and the larger school.  Clinical agencies are 
represented on the chart. 
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SECTION 3: SUFFICIENCY OF RESOURCES    
SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space 
and equipment including technology to achieve the program's 
objectives. 
 
 
 
 
 
 
 
 

 X  Faculty:  Two full-time faculty who also serve as program 
director and assistant director, and ten part-time faculty 
provide instruction.  There have been no revisions to the 
curriculum since program inception and the program 
director and assistant director report that there is not 
adequate time in their work schedules to allow for regular 
rigorous curriculum review.   There are variable 
semester-to-semester challenges with availability of part-
time faculty which sometimes increases need for program 
director to assume instructional role.  The self-study 
identifies that there is a less than ideal ratio of FT:PT 
faculty  to “develop, support and maintain appropriate 
theory and clinical integration (SSp30)”.   
Library:  There is a small library on the Madera Center 
campus with a 60 computer station lab and a well-
prepared librarian and staff who are eager to work with 
the nursing program students and faculty to ensure 
provision of library services and support.  Students 
additionally have access to the main Reedley College 
campus library which is approximately 49 miles away.  
When a larger library is needed students report more 
frequently utilizing the CSU Fresno library which is only 
approximately 20 miles from the Madera Center campus 
and is very convenient to current students’ home 
residences in Fresno.  Wifi is available in all areas of the 
Madera Center campus without charge to students. 
Staff/Support Services:  The original program proposal 
budget reflects an Administrative Aide position but this 
position has never been filled.  Dr. Chin, Dean of 
Instruction reports that RN program leadership and 
faculty have permission to request assistance from his  
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SECTION 1424(d)  …continued…   clerical/support staff if needed.  There has previously not 
been a designated position to provide coordination for 
open access to the skills lab.  Students express a need for 
regularly scheduled open access to the skills lab for 
practice and need content qualified faculty to provide 
guidance for that skills practice.  Dr. Chin reports that an 
Instructional Technician has been hired to begin July 1, 
2015 and 50% of that staff’s time will be devoted to the 
RN program needs.  This additional staff will provide 
needed assistance for physical maintenance of the skills 
lab but will not fill the need for qualified RN instructional 
faculty to provide skills lab instruction to students.  There 
is an admissions counsellor with 25% time devoted 
exclusively to serving the RN program which should help 
to meet the students’ stated need for improved 
information consistency regarding required coursework 
for program completion and additional guidance needs 
regarding various pathways and opportunities to support 
their pursuit of additional nursing education and degrees. 
 Physical Space:  The program director has a private 
office and the assistant director has an office cubicle in a 
classroom that has been converted to house faculty office  
spaces.  There is a large classroom with adjoined large 
storage space that is dedicated to the program skills lab 
and an additional large classroom provides dedicated 
space for theory courses.  These spaces are used 
exclusively by the RN program.  The classroom space is 
appropriately furnished and has student laptops available 
for instructional use. 
Skills Lab:  The large skills lab space is furnished with 
tables/chairs, adult and infant hospital beds, and 
appropriate equipment and supplies and mannequins. 
Equipment/Technology:  Hi-fidelity adult and infant 
mannequins are utilized to support skills instruction but 
not to their full capability due to lack of available faculty 
trained in the use of the mannequins and simulation.  
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SECTION 1424(d)  …continued…   Financial:  Grants including Perkins funds are used to pay 
for students’ ATI materials and background checks, and 
also the cost of program participation in clinical  
scheduling consortium. 
NONCOMPLIANCE: (and related Section 1424(h)) 
There is insufficient type and number of full-time 
faculty and support staff to achieve the program’s 
objectives. 

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant director 
shall be approved by the board pursuant to the document, “Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-02 
Rev 02/09), which is incorporated herein by reference. A program 
shall report to the board all changes in faculty including changes in 
teaching areas, prior to employment of or within 30 days after 
termination of employment of a faculty member.  Such changes shall 
be reported on forms provided by the board: Faculty 
Approval/Resignation Notification form (EDP-P-02, Rev 02/09) and 
Director or Assistant Director Approval form (EDP-P-03, Rev 02/09), 
which are herein incorporated by reference. Each faculty member, 
director, and assistant director shall hold a clear and active license 
issued by the board and shall possess the following qualifications: 
 

X   The director and assistant director are BRN approved and 
meet all qualifications requirements.  The director 
communicates changes to the BRN. 
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SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the program. 
 

X   Faculty are responsible for developing, monitoring and 
maintaining required dimensions of program delivery as 
stated in the program’s faculty job description.  Regular 
meetings are held for which there are minutes kept.  
Consistent PT faculty participation in onsite meetings is 
challenging due to their primary employment 
responsibilities so methods of interfacing include use of e-
mail communications and telephone meetings in addition 
to in-person meetings.  There is inconsistent participation 
of part-time faculty in program development and 
monitoring. 
RECOMMENDATION: 
Increase part-time faculty participation in program 
review and coordination. 
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SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each of 
the areas of nursing required by section 1426 (d)  who will be the 
content expert in that area.   Nursing faculty members whose 
teaching responsibilities include subject matter directly related to the 
practice of nursing shall be clinically competent in the areas to which 
they are assigned. 
 

 
 

 
X  

 
There are two full-time faculty, one of which serves as 
the program director and works 12 months per year, and 
the second of which serves as the assistant director and 
works 10 months per year.  The program director and 
assistant director both assume instructional assignments 
that vary according to need as driven by availability of 
par-time faculty.  Ten part time faculty fill remaining 
instructional assignment needs.  The program’s roster of 
full and part-time faculty reflects qualified instructor 
faculty for each of the five content areas.  All faculty 
teach clinical and/or have patient-care employment 
relevant to their content area, and complete continuing 
education activities, to maintain clinical competency. 
Content experts are identified for each content area and 
their role is described.  The impending retirement of the 
program director who is also the Obstetrics content 
expert and only Instructor level faculty for the content 
area (O) will require immediate attention to faculty 
replacement. 
NONCOMPLIANCE: (and related Section 1424(d)) 
The program does not have adequate faculty to 
develop and implement the approved program. 

SECTION 1424(j)  The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under the 
supervision of an instructor. 
 

X   Organizational chart and job descriptions indicate 
appropriate reporting relationships in compliance with 
this requirement. 

SECTION 1425(c)  An instructor shall meet the following minimum 
qualifications: 

X   Instructor faculty meet requirements and are BRN 
approved. 
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(1) The education requirements set forth in subsection 
(a) (1). 

(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she is assigned, 
which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a registered 
nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency; and 

   

(3) Completion of at least one (1)  year's experience teaching 
courses related to registered nursing or completion of a post-
baccalaureate course which includes practice in teaching 
registered nursing. 

 

   

SECTION 1425(d)  An assistant instructor shall meet the following 
minimum qualifications: 

X  Assistant instructor faculty meet requirements and are 
BRN approved. 

(1) A baccalaureate degree from an accredited college which 
shall include courses in nursing, or in natural, behavioral or 
social sciences relevant to nursing practice; 

   

(2) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in the 
designation nursing area; or 

(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency. 

 

   

SECTION 1425(e)   A clinical teaching assistant shall have at least 
one (1) continuous, full-time or its equivalent experience in the 
designated nursing area  within the previous five (5)  years, as a 
registered nurse providing direct patient care. 
 

X  Clinical teaching assistant faculty meet requirements and 
are BRN approved. 
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Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area and 

shall: 
(A) Have completed thirty (30) hours of continuing education or 

two (2) semester units or three (3) quarter units of nursing 
education related to the designated nursing area; or have 
national certification in the designated nursing area from an 
accrediting organization, such as the American Nurses 
Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the 
designated nursing area; or have a minimum of one (1) 
academic year of registered nurse level clinical teaching 
experience in the designated nursing area within the 
previous five (5) years. 

 

X   Identified content experts are BRN approved at 
Instructor level for their designated content area and have 
documented clinical teaching and/or clinical practice, and 
continuing education to support competency. 
Med/Surg:  Kimi Kato-Gee  
                   Nikki Visveshwara 
OB:  Theresa Souza 
Pediatrics:  Jennifer Nolt 
Mental Health/Psych: Katie Farnham 
Geriatrics:  Kimi Kato-Gee 
                  Nikki Visveshwara 
 

Section 5: CURRICULUM 

SECTION 1424(a)  There shall be a written statement of philosophy 
and objectives that serves as a basis for curriculum structure.  Such 
statement shall take into consideration the individual differences of 
students, including their cultural and ethnic background, learning 
styles, goals and support systems.  It shall also take into 
consideration the concepts of nursing and man in terms of nursing 
activities, the environment, the health-illness continuum, and 
relevant knowledge from related disciplines. 

 

 
X 

  
The program has a written statement of philosophy that 
includes all required elements.  The program curriculum 
and delivery are framed by Orem’s Conceptual Model of 
Nursing, the nursing process, and The Roles of the 
Associate Degree Nurse (NLN 1990) which defines roles 
as provider of care, manager of care, and member of the 
discipline, and identifies eight essential core competencies 
of assessment, caring interventions, clinical decision 
making, collaboration, communication, professional 
behaviors, managing care, and teaching/learning.  
Application of these frameworks to content and 
instructional delivery is evident in course/program 
outcome expectations, learning objectives, assigned 
activities and performance evaluation of students.  
Expectations of student nurse performance is informed by 
the ANA Code of Ethics For Nurses (2001), and includes  
statements of professional responsibility requiring 
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   attention to accountability, physical jeopardy, emotional 
jeopardy, therapeutic communication, and asepsis, and 
professional conduct. 

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X   These responsibilities are addressed in the program’s 
faculty job description. 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 
 

X  Faculty are oriented at time of hire and assignment. 

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   
 

X   see 1424(h) 

SECTION 1426(a)  The curriculum of a nursing program shall be that 
set forth in this section and shall be approved by the board.    Any 
revised curriculum shall be approved by the board prior to its 
implementation. 

X   The curriculum is BRN approved as reflected in 
documents EDP-P-05 Total Curriculum Plan and EDP-P-
06 Required Curriculum:Content Required For Licensure 
on May 19, 2010.  The program has submitted no 
curriculum revisions since implementation of program. 

SECTION 1426(b)  The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, and 
shall be designed so that a student who completes the program will 
have the knowledge, skills and abilities necessary to function in 
accordance with the registered nurse scope of practice as defined in 
code section 2725, and to meet  minimum competency standards of 
a registered nurse. 

X   See 1424(a) for description. 
RECOMMENDATION: 
Consider application of QSEN competencies to 
influence learning objectives and outcomes. 

SECTION 1426(c)  The curriculum shall consist of not less than fifty-
eight (58) semester units, or eighty-seven (87) quarter units, which 
shall include at least the following number at least the following 
number of units in the specified course areas: 

X   The May 19, 2010 BRN approved curriculum meets all 
content and unit requirements. 
 

(1) Art and science of nursing, thirty-six (36) semester units or 
fifty-four (54) quarter units, of which eighteen (18) semester or 
twenty-seven (27) quarter units will be in theory and eighteen 
(18) semester or twenty-seven (27) quarter units will be in 
clinical practice. 

   

(2) Communication skills, six (6) semester or nine (9) quarter 
units.  Communication skills shall include principles of oral, 
written and group communication. 
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(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) quarter 
units. 

   

SECTION 1426(d)  Theory and clinical practice shall be concurrent 
in the following nursing areas: geriatrics, medical-surgical, mental 
health/psychiatric nursing,  obstetrics and pediatrics.  Instructional 
outcomes will focus on delivering safe, therapeutic, effective patient-
centered care; practicing evidence-based practice; working as part of 
interdisciplinary teams; focusing on quality improvement; and using 
information technology.  Instructional content shall include, but is not 
limited to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic aspects), 
pharmacology, patient advocacy, legal, social and ethical aspects of 
nursing, and nursing leadership and management.  

 X  Theory and clinical practice occur concurrently in four of 
the five content areas where the required dimensions of 
instructional outcomes are evident in the course syllabi, 
learning objective and outcome statements. Instructional 
content includes all required elements.  The approved 
curriculum includes RN76 Geriatric Nursing which 
presents the geriatric theory content but does not have an 
associated designated clinical component.  RN75 
Intermediate Med/Surg, RN85 Advanced Med/Surg and 
RN79 Nursing Skills Lab I indicate geri content is 
integrated, however there is no direct patient-care 
element for RN79, and RN75 and 85 do not reflect any 
geri specific clinical competencies or activities.  Students 
and faculty cannot describe any geri specific clinical 
learning activities that have been applied.   
NONCOMPLIANCE: 
Implementation of approved curriculum does not 
include geriatric clinical component. 

SECTION 1426(e)  The following shall be integrated throughout the 
entire nursing curriculum. 

X    

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other disciplines; 

   

(5) communication skills including principles of oral, written 
and group communications; 

   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

   

(7) related behavioral and social sciences with emphasis on 
societal and cultural patterns, human development, and 
behavior relevant to health-illness. 
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, presented at 
the end of a board-approved curriculum, that provides students with 
a faculty-planned and supervised experience comparable to that of 
an entry-level registered nurse position. A program may choose to 
include a preceptorship in its curriculum.   

 
N/A 

 

  
The program does not include a course delivered in 
preceptorship format. 

    
SECTION 1426(g)  The course of instruction shall be presented in 
semester or quarter units or the equivalent under the following 
formula: 

X    
Courses are presented in 18 week-semester format with 
units calculated in compliance with these requirements. 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of an 
initial nursing course that teaches basic nursing skills in a skills lab, 
75% of clinical hours in a course must be in direct patient care in an 
area specified in section 1426(d) in a board-approved clinical setting. 

 

   
At least75% of clinical hours are spent in direct patient 
care activities.  Simulation is not utilized to fulfill clinical 
hours. 

SECTION 6: CLINICAL FACILITIES     
SECTION 1425.1(c)  The registered nurse faculty member shall be 
responsible for clinical supervision only of those students enrolled in 
the registered nursing program. 
 

X   Faculty are responsible for clinical supervision only of 
enrolled students. 

SECTION 1424(i)  When a non-faculty individual participates in the 
instruction and supervision of students obtaining clinical experience, 
his or her responsibilities shall be described in writing and kept on 
file by the nursing program. 
 

N/A  Non-faculty are not assigned to instructional or 
supervisory responsibility. 

SECTION 1427(a)  A nursing program shall not utilize any agency or 
facility for clinical experience without prior approval by the board.  
Each program must submit evidence that it has complied with the 
requirements of subdivisions (b),(c) and (d) of this section and the 
policies outlined by the board. 
 

X   Clinical facility agreements are current and on file with 
NEC signed BRN approvals for each facility. 
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SECTION 1427(b)  A program that  utilizes an agency or  facility  for 
clinical experience shall maintain written objectives for student 
learning in such facilities, and shall assign students only to facilities 
that can provide the experience necessary to meet those objectives. 
 

X   Course syllabi with learning objectives are provided to 
clinical facility partners.  Daily clinical learning objectives 
are discussed with staff to whom students are assigned 
for patient care experiences, but are not posted. 
RECOMMENDATION: 
Refine the process of assigning and coordinating 
students’ clinical learning experience assignments so  
that students, faculty and clinical facility staff are 
clearly focused on learning objectives aligned with 
theory content. 

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall include 
the following: 

X  
 

 The program’s written agreement template utilized for 
clinical facility agreements contains all required elements. 

(1) Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written 
objectives; 

 

   

(2) Provision for orientation of faculty and students; 
 

   

(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the educational 
experience of the students; 

   

(4) Assurance that staff is adequate in number and quality to 
insure safe and continuous health care services to patients; 

   

(5) Provisions for continuing communication between the 
facility and the program; and 

   

(6) A description of the responsibilities of faculty assigned to 
the facility utilized by the program. 

 

   

    
SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into 
consideration the impact of such additional group of students 
would have on students of other nursing programs already 
assigned to the agency or facility. 

X   The program participates in the San Joaquin Valley 
Nursing Education Consortium and the Computerized 
Clinical Placement System to coordinate and secure 
clinical facility placements. 

    



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  REEDLEY COLLEGE AT MADERA COMMUNITY COLLEGE CENTER A.DN PROGRAM 
REV. 9/13 DATES OF VISIT:  APRIL 30, 2015    NEC:  LESLIE A. MOODY 6.11 PAGE 15 of 16 

 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1424(k)  The student/teacher ratio in the clinical setting 
shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X  The program applies criteria when determining 
student:teacher ratio and additionally complies with 
smaller clinical cohort size requirement sometimes 
imposed by clinical facilities.   

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X   Clinical evaluation tools are the same for RN75 
Intermediate Med/Surg and RN85 Advanced Med/Surg.   
RECOMMENDATION: 
Revise clinical evaluation statements to more 
accurately reflect specific levelled performance 
expected for each Med/Surg course. 

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 

X  

 
 
 

 
 
Students complete evaluations at the end of every course 
and terminus of program.  Due to the small program  

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 
 

  cohort size and the program director and assistant 
director filling primary instructional roles, students have 
consistent access to program leadership for input.   

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as a 
vocational nurse is eligible to apply for licensure as a registered 
nurse if such applicant has successfully completed the courses 
prescribed below and meets all the other requirements set forth in 
Section 2736 of the Code.  Such applicant shall submit evidence to 
the board, including a transcript of successful completion of the 
requirements set forth in subsection (c) and of successful completion 
or challenge of courses in physiology and microbiology comparable 
to such courses required for licensure as a registered nurse. 
 

 
 
 

X 
 

  



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  REEDLEY COLLEGE AT MADERA COMMUNITY COLLEGE CENTER A.DN PROGRAM 
REV. 9/13 DATES OF VISIT:  APRIL 30, 2015    NEC:  LESLIE A. MOODY 6.11 PAGE 16 of 16 

 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1429(b)  The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse applicant for 
admission to its registered nursing program on an individual basis.  A 
school's determination of the prerequisite courses required of a 
licensed vocational nurse applicant shall be based on an analysis of 
each applicants academic deficiencies, irrespective of the time such 
courses were taken. 
 

X   The admissions counsellor is knowledgeable regarding 
counselling of 30Unit Option prospective students.  
There has been one 30Unit Option student complete the 
program. 

SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units. Courses required for 
vocational nurse licensure do not fulfill the additional education 
requirement.  However, other courses comparable to those required 
for licensure as a registered nurse, as specified in section 1426, may 
be fulfill the additional education requirement. 
 
Nursing courses shall be taken in an approved nursing program and 
shall be beyond courses equivalent to the first year of professional 
nursing courses.  The nursing content shall include nursing 
intervention in acute, preventive, remedial, supportive, rehabilitative 
and teaching aspects of nursing.  Theory and courses with 
concurrent clinical practice shall include advanced medical-surgical, 
mental health, psychiatric nursing and geriatric nursing. 
 

X   The BRN approved curriculum reflects LVN 30 Unit 
Option students are required to complete: LVN-RN Role 
Transition 2units; RN75 Intermediate Med/Surg 5units; 
RN85 Advanced Med/Surg 6units; RN77 Psychiatric/ 
Mental Health Nursing 3.5units; RN79 Nursing Skills Lab 
I 0.5units; RN89 Nursing Skills Lab II 0.5units; RN76 
Geriatric Nursing 1.5units; RN88 Nursing Leadership and 
Management 1unit; Physiology 5units;Microbiology 
5units; Total Units:  30 semester units.  Coursework 
contains the required content at the appropriate level.  
Reviewed with program director and admissions 
counselor that no additional requirements can be imposed 
for these students. 

The nursing content shall include the basic standards for competent 
performance prescribed in section 1443.5 of these regulations. 
 

X   The standards for competent performance (CCR 1443.5) 
are presented in the nursing student handbook provided 
to all students and reviewed upon program entry. 

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a process 
for a student to obtain credit for previous education or for other 
acquired knowledge in the field of nursing through equivalence, 
challenge examinations, or other methods of evaluation. The 
program shall make the information available in published 
documents, such as college catalog or student handbook, and 
online. 
 
 

 
X  

 
 

 
Credit for LVN licensure is awarded to students admitted 
to the program, and additional opportunities for obtaining 
credit through transfer, challenge or prior learning are 
presented in the college catalogue and the nursing student 
handbook.  PE credit is awarded to military personnel 
who have completed military basic training and credit is  
granted for coursework completed in the course of 
military training/service if it is found to be equivalent. 
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SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall conduct 
a comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a 
written report to the board.  That report shall include the findings 
of the assessment and a plan for increasing the pass rate 
including specific corrective measures to be taken, resources, 
and timeframe. 

(b) A board approval visit will be conducted if a program exhibits a 
pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with intent to 
revoke the program’s approval and may revoke approval if a 
program fails to maintain the minimum pass rate pursuant to 
Section 2788 of the code. 

 
 

X  

 Program enrollment/completion: 
 2011-12 2012-13 2013-14 2014-15 2015-16 
Enrolled 12 15 8 7  

(2 re-entry) 
12 

Completed 7 13 4 6 In 
progress 

 
The program has consistently maintained compliance with 
NCLEX annual pass rate 75% or above. 
2011-12  100% (4 taken; 4 passed) 
2012-13  100% (5 taken; 5 passed) 
2013-14    80% (10 taken; 8 passed) 
2014-15   1st Quarter: 66.67% (3 taken; 2 passed) 
                2nd & 3rd Quarters:  none taken 
Evaluation has been conducted to identify contributing 
factors for those who failed NCLEX-RN and the program 
has developed an action plan to improve students’ 
opportunity for success. 

SECTION 11:   CHANGES TO AN APPROVED PROGRAM 
SECTION 1432 
(a) Each nursing program holding a certificate of approval shall: 
(1) File its legal name and current mailing address with the board at 
its principal office and shall notify the board at said office of any 
change of name or mailing address within thirty (30) days prior to 
such change. It shall give both the old and the new name or address. 
(2) Notify the board within ten (10) days of any: 
(A) Change in fiscal condition that will or may potentially adversely 
affect applicants or students enrolled in the nursing program. 
(B) Substantive change in the organizational structure, 
administrative responsibility, or accountability in the nursing 
program, the institution of higher education in which the nursing 
program is located or with which it is affiliated that will affect the 
nursing program. 
(b) An approved nursing program shall not make a substantive 
change without prior board authorization. These changes include: 
(1) Change in location. 
(2) Change in ownership. 
(3) Addition of a new campus or location. 
(4) Significant change in the agreement between an approved 
nursing program that is not an institution of higher education and the 
institution of higher education with which it is affiliated. 

X   The program has maintained appropriate communication 
with the BRN. 
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Documentation 
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Non Compliance      

Section  1:  Program 
Director/Assistant Director 
 
Section  1424e                     
The Director and the 
Assistant Director shall 
dedicate sufficient time for 
the administration of the 
program 

 
Violation – The program 
director does not have 
sufficient time allotted for 
administration of the 
program 
 
 
 
 
 
 
 
 
 

  
 
 

• The program 
director  serves as 
instructional 
faculty  
 

• Program director 
is a 60% FT 
employee due to 
FERP option status 

 
 
 
 
 
 
 
 
 

 
 
 
Current DON retired 5-22-15 
 
 
 
 
New DON – Kimi Kato-Gee,     
Full time appointment   5-22-15 
Will not have instruction 
responsibilities 
 
 
New Assistant DON – (ADON) 
Elizabeth Day appt as FT faculty 
on 5-26-15. Will have instruction 
responsibilities and variable 
release time, in excess of 30% 
for assistant DON duties.  
 
 

  
 
 
Immediate 
 
 
 
 
Immediate 
 
 
 
 
 
Immediate 
 
 
 
 
 
 

 
 
 
EDP-P-02 
 
 
 
 
EDP-P-03 
 
 
 
 
 
EDP-P-03 
 
 
 
 

1 
 



   

Violation 
 

Items 
 

 

Action to Correct Items not 
corrected. 
Time frame 
plan 

Monitoring 
 & evaluating           

    

Documentation 
of support 

      
 

Section 3:                            
Sufficiency of Resources 
 
Section 1424(d)              
The program shall have 
sufficient resources, including 
faculty, library, staff and 
support services, physical 
space and equipment 
including technology to 
achieve the program’s 
objectives 
 
Violation – There is 
insufficient type and number 
of full-time faculty and 
support staff to achieve the 
program’s objectives 
 
 
 
 
 
 
 
 

• Curriculum 
Revision 
 
 
 
 
 
 
 
 
 
 

• Program Director 
must assume 
instruction roles    
     

• < ideal ratio FT:PT 
faculty  

 
 
 
 
 
 
 

 

With the addition of FT faculty,  
an enhanced  FT:PT faculty ratio 
will undertake discussion and 
formulation of minor curriculum 
revision - addressing  outcome 
objectives  in the RN 75  - 
Intermediate Medical Surgical  
clinical course and syllabus.  
Plan to undertake revisions  and 
make changes for  Fall 2015 
instruction 
 
Program Director 100 % 
released from instruction 
 
 
Enhance PT instructors’ 
participation in program.  PT 
faculty to be more integral in 
program operation, thereby a 
guarantee of an adequate, well 
rounded, and regularly 
participating and decision 
making faculty coalition.  This 
will ensure the business of the 
program is consistently 

Immediate 
modification 
and prior to 
the onset of 
Fall 2015 
instruction 
 
 
 
 
 
 
 
 
 
 
Ratio of FT:PT 
improved r/t 
hire of FT 
faculty -
Elizabeth Day  
 
 
 
 
 

 
 

 
 
 
 
 
 
 

 
 
 
DON contract in 
effect addresses 
this provision 

 
Immediate 
 
 
 
 
 
 
 
 
 

RN 75 clinical 
Course Syllabus 
reflects changes 
for Fall 2015 
instruction   
Attachment  1 
 
 
 
 
 
 
EDP-P-03 
 
 
 
EDP-P-03 
 
 
 
 
 
 
 
 
 

2 
 



   

Violation 
 

Items 
 

 

Action to Correct Items not 
corrected. 
Time frame 
plan 

Monitoring 
 & evaluating           

    

Documentation 
of support 

      
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
• Administrative 

Aide (clerical 
support) position 
unfilled 
 

• Skills Lab – 
designated 
position unfilled 

 
 
 

addressed and PT faculty are 
involved in policy making 
strategies across curriculum.  
College admin supports PT 
faculty involvement, through 
compensation enhancement 
relating to:  

• Added open lab hours 
• Meetings on campus 
• Working from home and 

email communication   
• Student support, 

counseling and 
remediation 
 

PT  Nursing  Dept  Secretary  @ 
20 hrs/week 
 
 
 
ADON and directed RN support 
faculty to provide 2 hours open 
Skills Lab/week during RN 160.  
 
 
 

 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
Position to be 
posted 
 
 
 
2015/2016 
resolution 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Immediate 
recruitment  and 
planned  training 
 
 
Immediate 
implementation 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Posted schedule 
for Summer/ Fall 
2015 to be 
provided to new 
student cohort 
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• Pending 
Instructional 
Technician will not  
fill  need for 
qualified RN 
instruction faculty 
to provide skills 
lab instruction 

 
 
 

8 hours of open Skills Lab/week 
during Fall/Spring semesters.  
Scheduled times will coincide 
with students’ on-campus 
schedule and will avail 
additional open hours on days 
when students do not have 
scheduled didactic or clinical 
instruction and when students 
can be required to attend for 
practice and remediation 
consistent with identified 
learning risks and skills deficits.  
 
 
Lab Technician PT – hired @ 20 
hours/week – to support  
Nursing Skills Lab lead instructor 
(ADON) and directed staff for: 
• physical maintenance 
• general care/upkeep 
• instruction prep as directed 
• inventory support  
• other , non-instruction, 

duties as assigned  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
2015/2016 
resolution 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Immediate 
implementation 
 
 
 
 
 
 
 
 
 

Attachment  2 
Open skills lab 
hours 
Summer/Fall 
2015 Schedule  
 
 
Spring 2016 
open skills lab  
schedule 
pending 
 
 
 
 
College position 
filled 
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• Lack of available 
faculty trained in 
use of 
mannequins for 
simulation 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Simulation training sessions to 
be arranged for Med/Surg, 
Pediatric, OB and Psych faculty.  
PT faculty to be involved in 
developing and utilizing 
simulations and to be 
compensated.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2015/2016 
Academic Year 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FT faculty training 
in 2015/2016. 
 
PT faculty 
encouraged to join 
in directed skills 
instruction.  
Availability of sim 
training is pending 
and learning  
opportunities will 
be individualized 
for PT faculty with 
compensation. 
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Section 4:  Program 
Administration and Faculty 
Qualifications 
 
Section  1424(h) 
The faculty shall be adequate in 
type and number to develop 
and implement the program 
approved by the board, and 
shall include at least one 
qualified instructor in each of 
the areas of nursing required by 
section 1426(d) who will be the 
content expert in that area.  
Nursing faculty members whose 
teaching responsibilities include 
subject matter directly related 
to the practice of nursing shall 
be clinically competent in the 
areas to which they are assigned 
 
Violation – The program 
does not have adequate 
faculty to develop and 
implement the approved 
program. 
 
 

• Obstetrics area 
lacks content 
expert and 
Instruction level 
faculty due to 
impending 
retirement of 
current DON, who 
is the only OB 
qualified faculty  
member 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Active recruitment underway for 
qualified Obstetrics theory 
instructor and Content Expert. 
Course scheduled March 2016.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

BRN approved 
OB faculty to 
be secured by 
Jan 2016. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

January 2016 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EDP-P-02 
pending 
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Section 5:  Curriculum 
 
Section  1426(d)            
Theory and Clinical practice 
shall be concurrent in the 
following nursing areas: 
geriatrics, medical-surgical, 
mental health/psychiatric 
nursing, obstetrics and 
pediatrics.  Instructional 
outcomes will focus on 
delivering safe, therapeutic, 
effective patient-centered 
care; practicing evidence-
based practice; working as 
part of interdisciplinary 
teams; focusing on quality 
improvements; and using 
information technology.  
Instructional content shall 
include, but is not limited to, 
the following: critical 
thinking, personal hygiene, 
patient protection and 
safety, pain management, 
human sexuality, client 

Approved curriculum 
includes RN 74 
Geriatric Nursing 
which presents the 
geriatric theory 
content but does not 
have an associated 
designated clinical 
component.   

 RN 74 – The Geriatric Nursing 
theory course will have a well-
defined and integrated clinical 
component.   
 
Minor Curriculum Revision:     
RN 75 clinical  - Intermediate 
M/S 
 
Direct patient-care elements 
and a logical, leveled, segway 
for RN 75 clinical (Intermediate 
M/S ) coursework will be 
developed.  
 
Geriatric specific clinical 
competencies/activities will be 
integrated in the concurrent 
components of each course (75)  
and will be defined in each 
course syllabus enumerated as 
geriatric specific clinical learning 
outcomes. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RN 79 Geriatric 
skills 
integration 
pending faculty 
collaboration  
 
 
 
 
 
 

Minor Curriculum 
revision  
 
FT/PT faculty will  
collaborate to 
integrate RN 74 
Geriatric theory 
objectives  into the 
clinical component  
of  RN 75 for 
immediate 
implementation 
Fall 2015 
 
 
RN 79 Intermediate 
M/S  Skills Lab – 
Geriatric simulation 
training and 
development 
collaboration with 
FT/PT faculty. 
Status is pending. 
 
 
 

Course content 
will address 
specific leveled  
(intermediate 
care to critical 
care) 
theory/clinical 
learning 
objectives as 
evidenced by 
additions in 
course syllabi to 
include - 
students will: 
• Complete 

one geriatric 
focused NCP 
utilizing 
geriatric 
template.  
Focus to 
include –  
sensory/ 
neuro,  
changes, 
nutrition, 
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abuse, cultural diversity, 
nutrition (including  
therapeutic aspects), 
pharmacology, patient 
advocacy, legal, social and 
ethical aspects of nursing, 
and nursing leadership and 
management.  
 
Violation – Implementation 
of approved curriculum does 
not include geriatric clinical 
component.  
 
 
 
 
 
 
 
 
 
 
 
 
 

RN 85 Geriatric 
clinical course 
objectives and 
assignments 
pending faculty 
collaboration  
 
 
 
 
 
 
 
 
 

RN 85 Advanced 
M/S  clinical – 
learning objectives 
and assignments 
r/t critically ill 
geriatric clients - to 
be developed and 
implemented in 
Spring 2016. 
Status is pending. 
 
 
 
 
 
 
 
 
 
 
 

function and 
mobility, 
IADL 
(instrumental 
activities of 
daily living) 
Points 
assigned for 
Grade.  

• Participate in  
post-conference 
discussion 
related to acute 
illness and the 
influence of pre-
existing co-
morbid 
conditions of the 
older adult.  
• Identify/ 
assess functional, 
physical, 
cognitive, 
psychosocial, 
cultural and 
spiritual 
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framework of 
older adult care 
needs in acute 
setting.  
(Incorporated 
into the NCP) 
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Recommendations      

Section 2: Total Program 
Evaluation 
                                            
Section 1424(b) (1) The 
program shall have a written 
plan for evaluation of the 
total program, including 
admission and selection 
procedures, attrition and 
retention of students, and 
performance of graduates in 
meeting community needs.  
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
Further develop the 
total program 
evaluation plan (TPEP) 
to ensure a 
continuous 
improvement process 
is applied to all 
program dimensions. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
Ongoing modification of TPEP  
 
 
Comprehensive and enhanced  
measures for the TPEP  -planned 
within program approval  cycle  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
TPEP -               
in progress. 
 
FT/PT faculty 
to review 
minimum of 
twice per 
academic year 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
5 year program 
approval cycle.   
 
TPEP 
enhancements  by 
2018/2019 
academic year and 
included in Self 
Study report prior 
to next program 
approval cycle 
2020  
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Violation 
 

Items 
 

 

Action to Correct Items not 
corrected. 
Time frame 
plan 

Monitoring 
 & evaluating           

    

Documentation 
of support 

      
 

Section 4: Program 
administration and faculty 
qualifications  
 
Section 1424 (g) Faculty 
members shall have the 
primary responsibility for 
developing policies and 
procedures, planning, 
organizing, implementing and 
evaluating all aspects of the 
program.   
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
Increase part-time 
faculty participation in 
program review and 
coordination.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 PT faculty to collaborate in   
• Program review 
• Textbook review 
• Syllabus revisions/updates 
• Program coordination 
• Instruction scheduling  
• Simulation training 
• Student counseling and 

success strategies 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
PT faculty 
integration in 
program 
operations – 
ongoing plan 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
• Faculty 
meetings -agenda 
to address 
increasing PT 
faculty 
involvement.   
 
• PT faculty  
compensated for 
increased 
participation and 
for additional 
instruction support 
and guidance 
provided for 
students. 
 
 
 
 
 
 

 
 
 
 
Faculty Meeting 
Agenda/Minutes 
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Violation 
 

Items 
 

 

Action to Correct Items not 
corrected. 
Time frame 
plan 

Monitoring 
 & evaluating           

    

Documentation 
of support 

      
 

Section 5: Curriculum 
 
Section 1426(b) The 
Curriculum shall reflect a 
unifying theme…. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Consider application 
of QSEN competencies 
to influence learning 
objectives and 
outcomes 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Integrate QSEN competencies 
into the curriculum on a leveled 
basis 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
In progress  –  
Collaboration 
with faculty 
and adaptation  
 

 
 
Students will view 
and provide 
verification of 
QSEN competency 
learning via 
• Post test 
• In class 

discussion 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Develop a QSEN 
activity – to be 
reviewed and 
verified prior to 
the core 
curriculum as a 
preliminary 
assignment each 
semester 
Fall:  
QSEN concept: 
• Pt centered 

care 
• Team work 

and 
collaboration 

• Safety 
 

Spring: 
• Evidence 

based practice 
• Quality 

improvement 
• Informatics 
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Violation 
 

Items 
 

 

Action to Correct Items not 
corrected. 
Time frame 
plan 

Monitoring 
 & evaluating           

    

Documentation 
of support 

      
 

Section 6: Clinical Facilities 
 
Section 1427(b) A program 
that utilizes an agency or 
facility for clinical experience 
shall maintain written 
objectives for student 
learning in such facilities, and 
shall assign students only to 
facilities that can provide the 
experience necessary to 
meet those objectives.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Refine the process of 
assigning and 
coordinating students’ 
clinical learning 
experience 
assignments so that 
students, faculty and 
clinical facility staff 
are clearly focused on 
learning objectives 
aligned with theory 
content.  
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Students will develop two (2) 
Student Learning Outcomes 
(SLOs)  which coincide with the 
course learning objectives and 
outcomes per clinical day. 
 
Students will present SLOs  to 
clinical instructor prior to clinical 
assignment and start of Patient 
care experience.   
 
Students will  provide the 
methods to accomplish SLOs 
 
Students will  have two (2) 
alternate and non-repetitive 
SLOs to present to clinical 
instructor as assigned 
 
Clinical instructor will assess 
students’ objectives and make 
focused assignments and 
communicate written learning 
objectives to hospital staff 
nurses as appropriate. 

 
 
Daily clinical 
care/practice 
objectives will 
correlate with 
course expected 
outcomes. 
  
Learning objectives 
will be aligned with 
the course clinical 
evaluation tool 
 
Expected learning 
outcomes will be 
measurable and 
represented in the  
clinical evaluation   
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Violation 
 

Items 
 

 

Action to Correct Items not 
corrected. 
Time frame 
plan 

Monitoring 
 & evaluating           

    

Documentation 
of support 

      
 

Section 1426(f) The program 
shall have tools to evaluate a 
student’s academic progress, 
performance, and clinical 
learning experiences that are 
directly related to course 
objectives 
 
 
 
 
 

Revise clinical 
evaluation statements 
to more accurately 
reflect specific leveled 
performance expected 
for each Med/Surg 
course 
 

Clinical course evaluation tools 
(RN 75 and RN 85) to address 
leveled learning consistent with 
transitions between 
intermediate and advanced 
learning concepts and skill 
proficiency. 
 
 
 

Course clinical 
evaluation tools 
will be updated 
and objectively 
reflect student 
success and 
achievement 
consistent with  
leveled learning 
outcomes -
intermediate to 
advanced/ complex 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:   7.4.1 
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Approval Of Major Curriculum 

Revision For Azusa Pacific University (APU) LVN-Baccalaureate 
Degree and Entry Level Master’s Degree (ELM) Nursing Program 

  
REQUESTED BY:  Badrieh Caraway, Nursing Education Consultant. 
 
BACKGROUND:     Dr. Renee Pozza is the Associate Dean, School of Nursing at the 
Azusa Pacific University. The program submitted a major curriculum revision for two tracks; 
LVN to BSN track, and the ELM with Nursing Education option track to be implemented in Fall, 
2015. 
  
The Entry Level Master’s Degree (ELM) -Nursing Education track: 
The revision is being made to prepare the students for a role in nursing education, either as a 
clinical faculty member or nurse educator. Students must have one year of full time RN 
experience in order to enroll in teaching practicum. The proposed curriculum would prepare 
students for eligibility to sit for the national certification examination as a Nurse Educator 
offered by the National League for Nursing (NLN). 
The APU School of nursing began offering the Entry Level Master program in 2004. Enrollment 
is approximately 20 students per cohort, three times per year, at three site locations 
(Azusa/Monrovia, San Diego, and Inland Empire), for a total of 180 students per calendar year.  
The proposed curriculum will be an exact replica of the current BRN approved ELM program 
with the addition of post-licensure course work to support the track. Students may take the post –
licensure coursework in a full-time or part- time format. ELM students take RN licensure 
examinations in semester 5 of program. Students must have equivalent of one year full -time RN 
experience in order to enroll in the clinical teaching practicum which is scheduled in their final 
semester of the program. The course sequence prepares the student in teaching and learning 
theories, curriculum development and offers a practicum in teaching for hands on experience. 
The nursing education track will include 37 units for a total ELM program of 117 units for those 
students choosing this track. Currently ELM students who choose FNP track have 115 total units 
and the CNS track is 109 total units. The total program length varies from 3-6 years depending 
on full -time or part- time study. 
The revised units are :Nursing- 52 units; Theory 30 units and Clinical-22 units; communication- 
6 units; Science-22 units; Total units for Licensure-80 units; other degree requirements-3 7units; 
Total Units for Graduation-117 units.  Please see the (Total curriculum plan EDP-P-05 and 
Required curriculum- Edp-p-06) forms for the ELM Nursing Education total curriculum. 
The University has approved fiscal support to the program, with the creation of a budget, 
allowing for addition of two (2) full-time faculty members, one (1) full –time staff support, and 
adjunct faculty to support the coursework. A current faculty member will assume leadership for 
this additional track as a program director. She will report to Dr. Bonita Huiskes, Department 



Chair of Graduate programs. Additional clinical placement needs should be minimal as the 
curriculum is based on practical experiences in teaching; current full-time faculty members will 
serve as preceptors and mentors to the students in this track. 
The LVN-BSN Track 
The proposed LVN to BSN track is to obtain approval to enroll LVN students utilizing a cohort 
model in groups of 10-20 students each semester based on a three semester year. This program 
will be organizationally located within the Department of Undergraduate Professional Programs, 
along with the RN to BSN program and the transfer BSN program in the High Desert (2+2).  
LVN students will complete coursework and clinical rotations at the Azusa/Monrovia campuses 
with support from the various Los Angeles area clinical partners.  
 
Impact on enrollment: 
The traditional BSN program will remain stable with an enrollment of 80-100 students per year.  
The 2+2 High Desert transfer BSN program will remain stable with an enrollment of 60 students 
per year.  Enrolling the LVN students in specific cohorts will actually result in a more coherent 
learning experience for both the traditional BSN students and the LVN to BSN students with 
faculty able to tailor learning more to their unique needs. 
 
Curriculum: 
The proposed curriculum will be an exact replica of the current BRN approved BSN program. 
Course objectives and student program outcomes are clearly identified and align with all of the 
BSN programs offered at APU. There are no changes in the units or course contents. (Please 
refer to the attached EDP-P-05 and EDP-P-06 forms).  This request for increased enrollment will 
not impact admission criteria, transferability of coursework, or change in the prelicensure 
curriculum. The curriculum for the LVN to BSN and 2+2 High Desert BSN is intended for 
students who have completed 60 units of transferable courses. The University enrollment team, 
in conjunction with nursing department staff and faculty, will evaluate each applicant to assess 
prior education and experience. Credit may be obtained for prior coursework through transcript 
evaluation or by challenge examination for some courses.  The Previous Nursing Training 
Portfolio will be utilized to determine if the basic nursing course, UNRS 105 -Foundations of 
Professional Nursing (6 units), can be waived as a requirement for LVN licensed students. 
Additional credit for prior extra-collegiate learning may be earned through this process (UNRS 
260 Nutrition (2 units) and UNRS -113 Pharmacology (2 units)). LVN students will be required 
to take UNRS 270 Professional Concepts in Nursing (2 units) in their first semester as a role 
transition course.   
 
Rationale for Curriculum Revision: Over the past few years, the School of Nursing at Azusa 
Pacific University has increasingly received calls and requests from LVNs interested in pursuing 
higher education and obtaining their RN license. Many of them have extensive experience and 
requested a process that both evaluated their experience and would provide for some appropriate 
recognition of that in their program.    
 
LVN-BSN Program Resources: The LVN students will use the Monrovia building, which is 
located six miles from the main APU campus.  The Monrovia building currently houses 14 full-
time faculty, seven full-time staff, and 13 to 14 adjunct faculty members with the potential for 
further expansion. In order to accommodate increased enrollment Azusa Pacific University 



leased space near the Azusa campus in Monrovia on behalf of the School of Nursing in 2013.  
An additional 7,500 square feet was added in the second floor expansion, and 6 more faculty 
offices are projected for the Fall , 2015 semester. The Monrovia building has a computer lab, or 
carts of laptop computers that can turn any classroom into a computer lab. In addition, the LVN 
students have access to a health assessment lab, a skills lab, and a 5 room simulation center with 
a debrief room. As part of the expansion proposal, the university has approved and hired a full- 
time LVN to BSN faculty director, additional 3 full-time nursing faculty members, 4 full- time 
adjunct faculty members, and a staff level program manager position. Two full -time nursing 
faculty positions have been hired to support the LVN to BSN program with a faculty search 
committee actively recruiting the additional nursing faculty. In addition to the faculty and staff 
resources, the program will have the support from a 50% faculty simulation coordinator and a 
50% simulation technician to support the simulation. The supportive documents submitted 
demonstrate that the increased resources (fiscal, physical, academic support, and faculty 
members) allocated to this program are sufficient to enable the program to fulfill its mission, 
goals, and expected outcomes. 
 
NCLEX Preparation: The BSN programs utilize Kaplan integrated testing across the curriculum 
to assist the student with NCLEX preparation, remediation in content areas, and determination of 
test readiness. Faculty members support this process with individual advising, remediation plans 
and study sessions, individual tutoring and mentoring. Policies and procedures in support of the 
nursing programs are located in the School of Nursing Student Handbook and include individual 
program guidelines, including LVN to BSN, which are updated and published annually. 
How Changes Impact Current BSN Students: There will be no negative impact on students 
enrolled in the BSN program, the faculty assignments, and the clinical placements (Please see 
EDP-P-11-Nursing Curriculum and Clinical Facilities forms). 
 
Notification of Students Regarding Curriculum changes: Students have been notified for the past 
two years of these curriculum changes.  Information and applications have been posted on the 
University and School of Nursing websites. Methods for easy transition into the program have 
been provided.  
 
The revised units are :Nursing- 50 units; Theory 28 units and Clinical-22 units; communication- 
6 units; Science-25 units; Total units for Licensure-81 units; other degree requirements-54 units; 
Total Units for Graduation-135units. 
 
This proposal meets BRN rules and regulations, and the details of the curriculum changes are 
outlined in the attachments to this Agenda Item Summary. The program plans to implement all 
elements of these revisions beginning Fall, 2015. 
 
NEXT STEPS:     Place on Board agenda.  
 
PERSON(S) TO CONTACT: Badrieh Caraway, RN, MS, MEd, CHES 

Nursing Education Consultant 
(909) 599-8720     



LVN to BSN Program Major Curriculum Revision 

 Azusa Pacific University 

Executive Summary: 

 We are requesting a major curriculum revision for our LVN to BSN program in order to 

admit students in a cohort model three times per year. Azusa Pacific University (APU) and its 

School of Nursing (SON) is a private non-profit faith based University, fully accredited by the 

Western Association of Schools and Colleges (WASC) and Commission on Collegiate Nursing 

Education (CCNE). The School of Nursing began offering the traditional Bachelor’s in Science 

in Nursing (BSN) program in 1975 and currently offers programs leading to the BSN for 

traditional undergraduate students, licensed RNs, licensed LVNs, and transfer students (2+2). 

The BSN programs enroll approximately 280 students per year. Programs are offered at the 

Azusa/Monrovia campus and the High Desert regional center. RN to BSN also offers a fully 

online program and face to face cohorts in San Diego and Inland Empire. The School of Nursing 

offers programs leading to the MSN degree, both as a traditional graduate program with various 

advance practice specialties (such as nurse practitioner and clinical nurse specialists) and the 

Entry Level Masters’ program. Doctoral degrees include the PhD in Nursing and the Doctorate 

in Nursing Practice (DNP) added in 2011. The total student body is approximately 1500 as of 

Spring 2015 supported by 90 full time nursing faculty, over 200 adjunct faculty and 32 program 

staff at all campuses.  

Rationale for change: 

Historically the School of Nursing (SON) has utilized an integrated model for licensed 

LVNs who wished to pursue higher education. Options included the LVN to BSN program and 

LVN to RN 30 unit non-degree program.  Licensed LVNs were evaluated individually and 

admitted to the traditional undergraduate nursing program or transfer 2+2 program based on 

space availability. Few students took advantage of the opportunity.  Over the past few years the 

School of Nursing at Azusa Pacific University has increasingly received calls and requests from 

LVNs interested in pursuing higher education and obtaining their RN license. At one point the 

SON had an interest list with contact information of over 1000 individuals. A needs assessment 

was conducted by the University and School of Nursing to explore ways to meet the increased 

demand.  The needs assessment confirmed that licensed LVNs have unique needs, specifically 

that they prefer to enroll as a cohort, rather than integrate into a traditional undergraduate 
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population of students.  Many of them have extensive experiences and requested a process that 

both evaluated their experience and would provide for some appropriate recognition of that in 

their program.   The proposal by the School of Nursing that was approved by the University was 

to enroll LVN students utilizing a cohort model in groups of 10-20 students each semester based 

on a three semester year. This program will be organizationally located within our Department of 

Undergraduate Professional Programs along with the RN to BSN program and the transfer BSN 

program in the High Desert (2+2).  LVN students will complete coursework and clinical 

rotations at our Azusa/Monrovia location with support from our various Los Angeles area 

clinical partners.  Fiscal resources will be discussed as part of this document. 

This narrative will address the Major Curriculum Revision for Azusa Pacific University 

School of Nursing (SON) LVN to BSN program, and its overall impact on students enrolled in 

the BSN program, the faculty assignments, and the clinical placements (Please see EDP-P-11-

Nursing Curriculum and Clinical Facilities forms). We will also demonstrate that the increased 

resources (fiscal, physical, academic support, and faculty members) allocated to this program are 

sufficient to enable the program to fulfill its mission, goals, and expected outcomes.  

Curriculum: 

 The curriculum for the LVN to BSN program is consistent with the School of Nursing 

philosophy, mission and goals. Course objectives and student program outcomes are clearly 

identified and align with all of the BSN programs offered at APU. See EDP-P-05 and EDP-P-06 

forms. The curriculum for the LVN to BSN and 2+2 High Desert BSN is intended for students 

who have completed 60 units of transferrable courses. The University enrollment team, in 

conjunction with nursing department staff and faculty, will evaluate each applicant to assess 

prior education and experience. Credit may be obtained for prior coursework through transcript 

evaluation or by challenge examination for some courses. In addition, each student will 

document a personal and professional assessment of nursing training (nursing fundamentals and 

skills competence) documented in a Previous Nursing Training Portfolio. This portfolio will be 

utilized to determine if the basic nursing course, UNRS 105 Foundations of Professional 

Nursing, can be waived as a requirement for LVN licensed students. Additional credit for prior 

extra-collegiate learning may be earned through this process (UNRS 260- Nutrition and UNRS -

113 Pharmacology). LVN students will be required to take UNRS 270 Professional Concepts in 

Nursing in their first semester as a role transition course.   
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The curriculum is in compliance with the Board of Registered Nursing requirements for 

pre-licensure programs as well as the University requirements to award a Bachelor’s of Science 

in Nursing degree.  Didactic and direct patient care clinical experiences are included in each of 

the semesters. The BSN programs utilize Kaplan integrated testing across the curriculum to assist 

the student with NCLEX preparation, remediation in content areas, and determination of test 

readiness. Faculty members support this process with individual advising, remediation plans and 

study sessions, individual tutoring and mentoring. Policies and procedures in support to the 

nursing programs are located in the School of Nursing Student Handbook and include individual 

program guidelines, including LVN to BSN, which are updated and published annually.   

 

Physical Resources: 

The LVN students will use the Monrovia building, which is located six miles from the 

main APU campus.  The Monrovia building currently houses 14 full-time faculty, seven full-

time staff, and 13 to 14 adjunct faculty members with the potential for further expansion. In 

order to accommodate increased enrollment Azusa Pacific University leased space near the 

Azusa campus in Monrovia on behalf of the School of Nursing in 2013.  The space included 

classrooms, skills and simulation labs, and faculty office space and staff space as well as a 

reception area and student area.  The initial renovation was completed for the Entry Level 

Master’s program and for RN to BSN.  NEC Miyo Minato conducted the BRN site visit in April 

2013 to approve the physical space.  Since that time, additional expansion has occurred in order 

to prepare for LVN students, faculty, and staff.  Recent expansions include the addition of three 

smart classrooms, which include built in computer, projector, and wireless internet, a student 

lounge, study rooms, and kitchen, totaling an addition of approximately 3,600 square feet.  The 

second floor has also been expanded to create space for faculty and student research.  In addition 

to creating additional faculty and staff offices, work areas for faculty and students to collaborate 

on research have been developed along with a research lab.  An additional 7,500 of square feet 

was added in the second floor expansion and 6 more faculty offices are projected for the fall 

2015 semester. The Monrovia building has a computer lab or carts of laptop computers that can 

turn any classroom into a computer lab. These computers which are “browser secure” are used 

mainly for online testing as students typically have their own computer resources for study or 
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classroom activities.   In addition the LVN students have access to a health assessment lab, a 

skills lab, and a 5 room simulation center with a debrief room.  

 

Library Resources: 
 The LVN to BSN program supports student literacy and other skills for advanced studies.  APU 

has adopted the definition of “information literacy” used by the Association of College and Research 

Libraries (ACRL) and relies on the ACRL “Information Literacy Competency Standards for Higher 

Education”: 

“Information literacy is a set of abilities requiring individuals to ‘recognize when 

information is needed and have the ability to locate, evaluate, and use effectively the 

needed information.” 

(www.ala.org/ala/mgrps/divs/acrl/standards/informationliteracycompetency.cfm). 

 These standards are utilized when integrating information literacy components into the LVN to 

BSN curriculum.  The faculty evaluates students’ information literacy competencies through a variety of 

curriculum assignments.  An important objective of the library program is to teach students how 

to use the library to explore research and evidence-based practices, whether through print 

resources or electronic resources. A wealth of information resources is available to students through 

the APU library system both on-line and in the three libraries located on the main campus approximately 

6 miles from the Monrovia building, specifically the William V. Marshburn Library, the Theology 

Library in the Duke Complex, and the Hugh & Hazel Darling Library. LVN to BSN students 

may access these libraries both in person in Azusa and/or online. Library Services provide an 

extensive orientation and are completely available for online access, including the ability to order articles 

and/or books for use.  Journal articles and books that are not available in online format may be 

requested and can be sent to the student within 24 hours. Students access electronic resources 

by means of their own computers, or those on campus. The University annually expands their 

library holdings by acquiring electronic and print collections to support programs such as 

the LVN to BSN.   

 The LVN to BSN program is supported by the Sakai Learning Management System. The 

APU Information, Media, and Technology (IMT) Department provides support for students and 

faculty and offers webinars, online classes, and personal consultations to help faculty to enrich 

their courses with technology. The department maintains extended hours from 8:00 to 10:00 PM 
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on weekdays with half day hours on Saturday and Sunday to support both students and faculty.  

There is an emergency number to call when help is needed.  

 

Student Resources 

Disability Resources: 

 Any student, who has a disability that might prevent him/her from fully demonstrating 

his/her abilities, are directed to contact an advisor in the Learning Enrichment Center (626-815-

6000 extension 3849) as soon as possible to initiate disability verification and discuss 

accommodation that may be necessary to ensure his/her full participation in the successful 

completion of course requirements. The Learning Enrichment Center (LEC) is dedicated to 

helping students experience maximum intellectual development and personal growth.  It is 

located on the Azusa Campus. Students are encouraged to call and make an appointment as 

needed for tutoring. 

Writing Resources: 

 Writing skills are supported through the APU Writing Center, which specializes in 

offering specifically designed programs tailored to individual student needs. Writing assistance 

through the Writing Center is available to students who need assistance in writing skills, papers 

or projects. The Writing Center is located on the Azusa Campus Services are available to all 

students virtually via phone, email, and fax, online appointments or on the main campus face to 

face if preferred by the student. The School of Nursing also employs three on-line tutors who 

offer writing support on-line.  These tutors are available to students at all locations for assistance. 

Counseling Resources: 

 The University Counseling Center (UCC) offers counseling services administered by 

professionally trained Christian counselors committed to facilitating the emotional, 

psychological, social, academic, and spiritual wellness of the APU community. For more 

information and referrals, students can visit www.apu.edu/counselingcenter/, or call (626) 815-

6000 extension 2109. 

Emergency Response and Preparedness Resources: 

 In times of crisis, the university activates its Incident Command Team to ensure the 

physical well-being of the university during times of crisis. The community is invited to browse 

the Emergency Response and Preparedness site for details about APU’s emergency procedures 
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and resources at http://www.apu.edu/response/, or call (626) 815-3898.  In addition the Monrovia 

campus has a full time administrator for the facility who is available to assist and problem solve 

any emergencies or difficulties. 

Additional Resources: 

LVN to BSN students are also referred to the APU Undergraduate catalog for additional 

information regarding student support 

services: http://www.apu.edu/provost/catalog/downloads/apu_ugradcat1112.pdf  

Faculty and Staff: 

The Department of Undergraduate Professional Programs has adequate staff and faculty 

resources to meet the mission, goals, and expected student and faculty outcomes within the 

various programs. The leadership for the Department of Undergraduate Professional Programs 

includes Dr. Katherine Tong, Department Chair, in addition to Dr. Renee Pozza, Associate Dean 

of Academic Affairs who serves as the SON BRN Program Director, and ultimately Dr. Aja 

Tulleners Lesh as Dean of the School of Nursing. As part of the expansion proposal, the 

university has approved and hired a full time LVN to BSN faculty director, additional 3 FTE 

full-time nursing faculty members, 4 FTE adjunct faculty members, and a staff level program 

manager position. Two full time nursing faculty positions have been hired to support the LVN to 

BSN program with a faculty search committee actively recruiting the additional nursing faculty. 

In addition to the program faculty and staff resources, the program will have the support from a 

50% faculty simulation coordinator and a 50% simulation technician to support the simulation 

needs of the students and program. A full time skill lab coordinator is available for skills lab 

practice hours starting fall 2015.  Refer to EDP-11 for a list of teaching faculty in the program. 

The nursing faculty have a breadth of teaching and clinical experience and are active in program 

oversight, faculty governance and curriculum development. Faculty members have received 

BRN approval for teaching in their content areas.  

Clinical Affiliations: 

Azusa Pacific University is contracted with numerous medium to large-sized acute-care 

facilities in the Southern California Region.  APU’s affiliated facilities support all of our 

programs, from the traditional BSN to the ELM and 2 + 2 programs. The SON has a centralized 

clinical placement team with three full time staff members to support the contract and placement 

process for students and faculty. Health requirements as outlined in the individual facility 
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contracts are ensured utilizing an outside vendor for compliance tracking and monitoring. In the 

LA area, the SON is affiliated with the CCPS database as one method of requesting clinical 

placements. APU has an open and active dialogue with our facility affiliates regarding the 

increased number of LVN to BSN students, and our facility affiliates are aware of the growing 

need for placements.  Fortunately, APU has cultivated relationships with enough of these 

partners to support the increased numbers of LVN to BSN placements without negatively 

affecting the current placements, be they from APU or other schools.  The LVN to BSN program 

should have sufficient opportunity, and the current clinical partners will have sufficient capacity, 

to accommodate these greater numbers.     

Summary 

In summary, APU School of Nursing is requesting BRN approval to increase enrollment 

of LVNs.  We anticipate that we will be able to enroll specific cohorts of 20 LVN to BSN 

students three times in a calendar year instead of integrating students into our traditional BSN 

program or into the High Desert (2+2) program. The traditional BSN program will remain stable 

with an enrollment of 80-100 students per year.  The 2+2 High Desert transfer BSN program will 

remain stable with an enrollment of 60 students per year.  The Monrovia site has been expanded 

and resources increased to accommodate the additional LVN students.  Enrolling the students in 

specific cohorts will actually result in a more coherent learning experience for both the 

traditional BSN student and the LVN to BSN students with faculty able to tailor learning more to 

their unique needs.  The cohort model also supports close relationships among students and peer 

support.  We will continue to regularly review and evaluate our curriculum, academic support 

services to meet program needs, and student progression and feedback. 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.4.2    
DATE:  August 6, 2015     

 
ACTION REQUESTED: Vote On Whether To Recommend Approval Of Major Curriculum 

Revision For California State University, Fresno Baccalaureate 
Degree Nursing Program  

  
REQUESTED BY:  Laura Shainian, Nursing Education Consultant 

 
BACKGROUND: F. Ndidi Griffin-Myers EdD, FNP-C, PHN, RN, Director/Chair,  
School of Nursing, California State University, Fresno.    
 
The program has submitted a major curriculum revision proposal to be implemented Fall 2016.  
The last major curriculum revision was in 2001.  Since that time, the program has had three 
minor curriculum revisions (2004, 2011 and 2013).  The current revision is being made to 
restructure the curriculum into five semesters.  The current curriculum has six semesters with 
only six units of nursing in the final semester for which students request frequently to combine 
the last two semesters.  This proposal not only reduces overlapping/redundant content, but also 
reshapes and strengthens courses into a five-semester curriculum plan. Program philosophy & 
conceptual framework, graduate learning outcomes, and evaluation process remain unchanged.      
 
The following is a summary of the changes which are detailed further in the attachments: 
 

• Course syllabi, course objectives and student evaluation tools reflect consistent 
application of the framework and an appropriate progression of concept and skill 
complexity across the program.   

• Some course names were revised to reflect realignment of content and/or creation of a 
new course. 

• First Semester: Two separate courses (Fundamentals Skills and Health Assessment) 
combined to provide integrated approach to teaching content.  Pathophysiology course 
expanded to provide more depth of content.  Fundamentals Lab/Clinical hours increased 
to provide simulation practice which contributes to skills assimilation and application of 
the nursing process in the clinical setting.  Increase of 2 units. 

• Second Semester: Nursing Research moved from fourth to second semester to provide 
for an earlier presentation in order to strengthen critical thinking & clinical judgment.  
Increase of 3 units.   

• Third Semester:  Med-Surg (theory & clinical) deleted due to significant overlapping of 
content with two other Med-Surg courses (second & fourth semester) – remaining content 
shifted to those courses; clinical units/hours shifted to first semester fundamentals lab 
course, and fifth semester Leadership Practicum.  Obstetrics-Pediatrics content replaces 
Psych-Mental Health (moved to fourth semester).  No change in units.       

• Fourth Semester: PMH.  Advanced Med-Surg and Cardiac dysrhythmia courses moved 



from fifth to fourth semester.  Advanced Med-Surg course revised for content shifted 
from third semester Med-Surg course.  Decrease of 2 units.  

• Fifth Semester:  Community courses (theory & clinical) unchanged.  Leadership & 
Practicum moved here from sixth semester – practicum hours increased to provide 
students additional clinical time to gain more in-depth knowledge and experience.  
Service Learning Project course (1 unit) also moved here from sixth semester.  Newly 
developed Advanced Problem-Based Clinical Case Studies course added to provide an 
opportunity for students to participate in a comprehensive review and discussion of 
nursing care through the use of clinically-based scenarios and situational learning 
opportunities.  Increase of 4 units. 

• Sixth Semester:  Deleted.  Courses moved to fifth semester:  Leadership & Practicum; 
Service Learning Project course.  Decrease of 6 units.  
      

The revised units: Nursing Units increased from 49 (corrected) to 50 units: Theory increased 
from 29 (corrected) to 31 units; Clinical decreased from 20 (corrected) to 19 units.  Total Units 
for Licensure increased from 83 to 84 units.  No changes to Communication and Science units. 
Other degree requirements decreased from 36 to 35 units.  Total Units for Graduation remain at 
119.    
 
This proposal meets BRN rules and regulations and details of the curriculum changes are 
outlined in the attachments to this Agenda Item Summary. 

 
NEXT STEPS:    Place on Board agenda. 
  
PERSON(S) TO CONTACT: Laura Shainian, RN, MSN 

Nursing Education Consultant 
(310) 371-8481   

 
 
 
 
 
 
 
 















--(Includes Critical Thinking  course)
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By:
Date:
*Wk:

Core 8 M S O C P G **Wk:
Chem 3A Chemistry 15 4 3 3 1 3 45 45
BIOL 64 Anatomy 15 3 2 2 1 3 30 45
MATH 11 or PH92 
(Quantitative Reasoning) 15 3 3 3 45 0
English 5B or 10 15 3 3 3 45 0
Critical Thinking 15 3 3 3 45 0

16 14 14 2 6 210 90

M S O C P G **Wk:
BIOL 65 Physiology 15 5 4 4 1 3 60 45
BIOL 20 Microbiology 15 4 3 3 1 3 45 45
COMM 3, 7 or 8 15 3 3 3 45 0

12 10 10 2 6 150 90

M S O C P G **Wk:
CFS38 (Life Span 
Development) 15 3 3 3 45 0
NUTR 53 (Nutrition & 
Health:Realities & 
Controversies) 15 3 3 3 45 0
Psych 10 15 3 3 3 45 0
Phil 20 or 120 15 3 3 3 45 0
SOC 3 15 3 3 3 45 0

15 15 15 0 0 225 0

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

Total Hours

Total

Lab
Total 
Units

Total Hours

Units Hr/Wk

Pre-requisites continued:

Hr/Wk

Total Hours

Theory

Total

Quarter/Semester

Check appropriate year: N/A

Pre-requisites: 10 BS or BS degree in other area required
Units

Effective Date:

Total

Theory Lab

For BRN Office Use Only

(916) 322-3350

Check:

Name of School: California State University, Fresno

Type of Program:
7/3/2015

List name and number of all courses of the program in sequence, beginning
with the first academic term. Include general education courses.

Revision: Fall 2016

TOTAL CURRICULUM PLAN

Department of Consumer Affairs
Board of Registered Nursing

Date Submitted:
Submit in duplicate

State of California

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 

 Approved  Not Approved  1  2  3  4  Quarter  Semester  Entry Level Master  Baccalaureate  Associate Degree  Major  Minor 
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####

By:
Date:
*Wk:

M S O C P G **Wk:
NURS 10 Fundamental Concepts of 

Nursing Care 15 3 3 3 45 0
NURS 10L Practicum: Fundmental 

Concepts of Nursing Care 15 2 2 6 0 90
NURS 112 Pathophysiology for Nurses 15 3 3 3 45 0

 NURS 114 Fundemental Skills & 
Assessment of Nursing Care 15 3 2 2 1 3 30 45

11 8 8 3 9 120 135

M S O C P G **Wk:
NURS 110 Transitional Concepts in 

Nursing Care    15 3 3 3 45 0
NURS 110L Practicum: Transitional 

Concepts in Nursing Care 15 2 2 6 0 90
NURS 110A Transitional Skills & Ass. in 

Nursing Care 15 2 2 6 0 90
NURS 124 Pharmacology in Nursing 15 2 2 2 30 0

NURS 145 Nursing Theories & Research 15 3 3 3 45 0

12 8 8 4 12 120 180

M S O C P G **Wk:
NURS 131 Nursing of the Childrearing 

Family 15 3 3 3 45 0
NURS 131L Practicum: Clinical Practice 

in Nursing of the Childrearing Family 15 2 2 6 0 90
NURS 132 Nursing Care of the 

Childbearing Family 15 3 3 3 45 0
NURS 132 L Practicum:  Clinical Practice 

in Nursing: The Childbearing Family 15 2 2 6 0 90

10 6 6 4 12 90 180

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

Total

Semester 3
Total Hours

Total

Lab
Total 
Units

Total Hours

Units Hr/Wk

Semester 2

Hr/Wk

Total Hours

Theory

Check appropriate year: 

Semester 1
Units

Effective Date:

Total

Theory Lab

For BRN Office Use Only

(916) 322-3350

Check:

Name of School: California State University, Fresno

Type of Program:
7/3/2015

List name and number of all courses of the program in sequence, beginning
with the first academic term. Include general education courses.

Revision: Fall 2016

TOTAL CURRICULUM PLAN

Department of Consumer Affairs
Board of Registered Nursing

Date Submitted:
Submit in duplicate

State of California

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 
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By:
Date:
*Wk:

M S O C P G **Wk:
NURS 140 Complex Concepts of Nursing 

Care 15 3 3 3 45 0
NURS 140L  Practicum: Complex 

Concepts of Clinial Nursing 15 2 2 6 0 90
NURS 142 Asssessment of Common 

Cardiac Dysrhythmias 15 1 1 1 15 0
NURS 121 Psychosocial Nursing 15 3 3 3 45 0

NURS 121L Practicum: Psychosocial 
Concepts of Clinical Nursing 15 2 2 6 0 90

11 7 7 4 12 105 180

M S O C P G **Wk:
NURS 141 Concepts of Community 

Health Nursing 15 3 3 3 45 0
NURS 141L Practicum: Concepts of 

Community Health Nursing 15 2 2 6 0 90
NURS 150 Leadership & Health 

Economics 15 3 3 3 45 0
NURS 150L Practicum: Leadership & 

Clincial Management 15 3 3 9 0 135
NURS 151 Community Service Project 15 1 1 3 0 45

NURS 155 Adv. Problem-Based Clinical 
Case Studies in Nursing 15 2 2 2 30 0

14 8 8 6 18 120 270

M S O C P G **Wk:
NURS 113 Problem Based Clinicl Case 

Studies 15 2 2 2 0 0 30 0
NURS 136 Health Appraisal 15 3 2 2 1 2 30 30

5 4 4 1 2 60 30

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

Total Hours

Hr/Wk Units

Total

Theory Lab

Semester 5

Date Submitted:

List name and number of all courses of the program in sequence, beginning

7/3/2015
Type of Program: For BRN Office Use Only
Revision: Effective Date: Fall 2016

Name of School: California State University, Fresno

Check appropriate year: Check:
with the first academic term. Include general education courses.

Hr/Wk Theory Lab
Total 
Units

Total Hours
Semester 4

Units

Submit in duplicate

TOTAL CURRICULUM PLAN

State of California Department of Consumer Affairs
Board of Registered Nursing

(916) 322-3350

Total

Total
Electives

Total Hours

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 
REQUIRED CURRICULUM: 
CONTENT REQUIRED FOR LICENSURE  
   
  (916) 322-3350 
Submit in DUPLICATE.   

Program Name: 

California State University, Fresno 
For Board Use Only 

Type of Program: 

Entry Level Master  Baccalaureate  Associate 
Approved 

by:________________________, NEC  

Requesting new Curriculum Approval:  Major  Minor 

Date of Implementation: Fall 2016 

 
Date:_________________________  
 

 BRN Copy   Program Copy 

Academic System: Semester 15  weeks/semester 

 Quarter   weeks/quarter 

 
 

 

 REQUIRED FOR LICENSURE AS STATED IN CCR SECTION 1426           

 Semester 
Units 

Quarter   
Units 

Current BRN-Approved 
Curriculum 

Proposed Curriculum Revision 
*Place asterisk next to proposed 

change 
Nursing  36 54 49 50 

 Theory (18) (27) 29 31 

 Clinical (18) (27) 20 19 

Communication Units 6 9 6 6 

Science Units 16 24 28 28 

TOTAL UNITS FOR 
LICENSURE 

58 87 83 84 

Other Degree Requirements                 36                           35 

TOTAL UNITS FOR GRADUATION               119                         119 

 List the course number(s) and titles(s) in which content may be found for the following required content areas: 

REQUIRED CONTENT Course Number Course Titles 
Alcohol & chemical 
Dependency 

NURS 121, 121L Psychosocial Nursing, Practicum: Psychosocial Concepts of Clinical Nursing  

Personal Hygiene NURS 10, 10L, 
114 

Fundamental Concepts of Nursing Care, Practicum: Fundamental Concepts 
of Nursing Care, Fundamental Skills & Assessment of Nursing Care 

Human Sexuality NURS 10, 110, 
132, 132L 

Fundamental Concepts of Nursing Care, Transitional Concepts in Nursing 
Care, Nursing Care of the Childbearing Family, Practicum: Clinical Practice 
in Nursing: The Childbearing Family  

Client Abuse NURS 121, 121L, 
131, 131L 

Psychosocial Nursing, Practicum: Psychosocial Concepts of Clinical 
Nursing, Nursing of the Childrearing Family, Practicum: Clinical Practice in 
Nursing of the Childrearing Family  

Cultural Diversity NURS 10, 140, 
150 

Fundamental Concepts of Nursing Care, Complex Concepts of Nursing 
Care, Leadership & Health Care Economics 

Nutrition NUTR 53 Nutrition and Health 

Pharmacology NURS 124 Pharmacology in Nursing 
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Legal Aspects NURS 10, 140, 
150 

Fundamental Concepts of Nursing Care, Complex Concepts of Nursing 
Care, Leadership & Health Care Economics 

Social/Ethical Aspects NURS 10, 110, 
121, 121L,131, 
132,140, 140L, 
150 

Fundamental Concepts of Nursing Care, Transitional Concepts in Nursing 
Care, Psychosocial Nursing, Practicum: Psychosocial Concepts of Clinical 
Nursing, Nursing of the Childrearing Family, Nursing of the Childbearing 
Family, Complex Concepts of Nursing Care, Practicum: Complex Concepts 
of Nursing Care, Leadership & Health Care Economics  

Management/Leadership NURS 150, 150L 
 
NURS 151 

Leadership & Health Care Economics, Practicum: Leadership & Clinical 
Management 
Community Service Project 

 

Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, Title 16 of the California 
Code of Regulations) is listed in the left column below.  Indicate the name(s) and the number(s) of the course(s) which 
include this content. 

REQUIRED CONTENT Course 
Number 

Course Title Units 

NURSING    
Medical-Surgical NURS 110,110L, 

110A 
  
NURS 114, 112 
 
NURS 140,140L, 
142 
NURS 124 

Transitional Concepts in Nursing Care, Practicum: 
Transitional Concepts in Nursing Care, Transitional Skills & 
Assessment in Nursing Care 
Fundamental Skills & Assessment of Nursing Care, 
Pathophysiology for Nurses 
Complex Concepts of Nursing Care, Practicum: Complex 
Concepts of Nursing Care,  Assessment of Common 
Cardiac Dysthymias 
Pharmacology in Nursing 

3,2,2 
 

 
       3,3 
   
       3,2,1 
 

2 

Obstetrical NURS 132, 132L Nursing Care  of the Childbearing Family, Practicum: 
Clinical Practice in Nursing: The Childbearing Family 

3,2 

Pediatric NURS 131, 131L Nursing Care of the Childrearing Family, Practicum: Clinical 
Practice in Nursing of the Childrearing Family  

3,2 

Psych/Mental Health NURS 121, 121L Psychosocial Nursing, Practicum: Psychosocial Concepts 
of  Clinical Nursing  

3,2 

Geriatrics NURS 10, 10L, 
114, NURS 
140,140L 

Fundamental Concepts of Nursing Care, Practicum: 
Fundamental Concepts of Nursing Care, Fundamental 
Skills & Assessment of Nursing Care, Complex Concepts of 
Nursing Care, Practicum: Complex Concepts of Nursing 
Care 

3,2, (3) 
(3), (2) 

Other NURS 150,  
NURS 150L, 
NURS 151 
NURS 155  

Leadership & Health Care Economics,  
Practicum: Leadership & Clinical Management 
Community Service Project 
Advanced Problem-Based Clinical Case Studies in Nursing 

3, 3, 1, 2 

BASIC SCIENCES    
Anatomy BIOL 64 Human Anatomy 3 

Physiology BIOL 65 Human Physiology 5 

Microbiology BIOL 20 Introductory Microbiology 4 

Societal/Cultural Pattern SOC 3 Critical Thinking 3 

Psychology PSYCH 10 Intro to Psychology 3 

Nutrition NUTR 53 Nutrition 3 
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Chemistry CHEM 3A Introduction to Chemistry 4 

Life Span CFS 38 Life Span Development 3 
COMMUNICATION    
Group COMM 8 or Group Discussion 3 or 

Verbal COMM 3 or 7 Public Communication or Persuasion 0 

Written ENGL 5B or 10 Composition 3 

  * TOTAL UNITS 84 

* The “TOTAL UNITS” should match “TOTAL UNITS FOR LICENSURE” on page 1. 
LVN 30 UNIT OPTION 

REQUIRED CONTENT Course 
Number 

Course Title Units 

NURSING    
Advanced Medical-
Surgical 

NURS 140, 
140L, 150L, 155 

Complex Concepts of Nursing Care, Practicum: Complex 
Concepts of Nursing Care, Practicum: Leadership & Clinical 
Management, Advanced Problem-Based Clinical Case 
Studies in Nursing 

3,2 
3,2 

Psych/Mental Health  NURS 121, 121L Psychosocial Nursing, Practicum: Psychosocial Concepts 
of  Clinical Nursing 

3,2 

Geriatrics NURS 140, 140L Complex Concepts of Nursing Care, Practicum: Complex 
Concepts of Nursing Care 

(3), (2) 

Management/Leadership NURS 150 Leadership & Health Care Economics 3 

 NURS 8T Role Transitions in Nursing 1-3 
BASIC SCIENCES    
Physiology BIOL 65 Human Physiology 5 

Microbiology BIOL 20 Introductory Microbiology 4 

    

  TOTAL UNITS 28-30 

Signature Program Director/Designee: Date: 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.4.3   
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Approval Of Major Curriculum  

Revision for California State University, San Marcos (CSUSM)  
Baccalaureate Degree Nursing Program 

 
REQUESTED BY:  Leslie A. Moody, Nursing Education Consultant 
 
BACKGROUND:  Denise Boren, PhD, RN is the program director.  The CSUSM 
BSN program was implemented at the main San Marcos campus in August 2006, in November 
2007 the BRN approved addition of an Accelerated BSN option (ABSN), and in 2008 a satellite 
campus was opened in Temecula which provides the ABSN option.  The program was awarded 
BRN continuing approval in February 2013. 
 
The CSU Chancellor’s Office Executive Order 1084 regarding nursing programs included 
requirements for change related to prerequisites, articulation and maximum units allowed for 
degree requirement (120 units).  To comply with this mandate, CSUSM program faculty 
conducted a detailed curriculum review of prerequisites, program courses and overall graduation 
requirements.  This work resulted in identification of content redundancy across courses, 
duplicated course requirement for graduation, and other opportunities to create a more 
streamlined and focused nursing curriculum.  The proposed revision (details in attached 
explanatory letter and documents) decreases program units as well as overall units required for 
graduation for both the generic and accelerated tracks of this program, while continuing to 
provide appropriate depth and scope of prelicensure nursing education.   
 
The total BSN curriculum is reduced by 14 units, from 134 units to 120 units.  The revision is 
planned to be implemented for new admissions to both generic and accelerated options 
beginning Fall 2015.  Curriculum revisions will not be applied to current program students.  The 
revision will benefit students through improved concentration of content delivery and decreased 
unit requirements, which also consequently reduces cost.  The proposed revised curriculum 
meets all BRN requirements. 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Leslie A. Moody, RN, MSN, MAEd 
     Nursing Education Consultant 
      
 
 
 



 
   

 
in Palomar Pomerado Health at  San Marcos  

California State University San Marcos        333 S. Twin Oaks Valley Road        San Marcos, CA 92096-0001 
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June 1, 2015 

Board of Registered Nurses 
PO Box 944210 
Sacramento, CA 94244-2100 

To Whom it May Concern: 

The CSU Chancellor’s Office initiated a directive (1084) requiring CSU nursing programs to reduce the number of 
units required for completion of baccalaureate programs to 120. The units for the BSN program was reduced from 
134 to 120 units at CSU San Marcos, and was approved by school, college and university curriculum committees 
and the Academic Senate. The fall 2015 addendum to the catalog shows the changes. The changes start with new 
cohorts admitted fall semester, 2015. Current students will follow the current curriculum due to catalog rights. 
Please find the fall 2015 addendum to the catalog and the BRN curriculum forms depicting the major curriculum 
revisions attached. CSU San Marcos is on the semester system with 15 weeks of instruction and 1 week of final 
exams for a total of 16 weeks.  
  
For the Traditional (generic) BSN, the curriculum changes for courses required for licensure include: 
 
Nursing: reduced units by 2. 
 
NURS 212A Pathophysiology and Pharmacology - reduced 1 unit. The content is also in the medical-surgical courses 
and was redundant. In addition, students are now using ATI's Pharm Made Easy product to enhance studying for 
their pharmacology courses. The faculty include this product in the syllabus as a study aid. 
 
NURS 321 Nursing Care of the Adult III - reduced 1 unit. The curriculum has 3 medical-surgical courses. This 
course is focused on critical care. The faculty agreed that 90 hours of clinical in this specialty was sufficient. The 
other two medical-surgical courses are 3 units each. Students will have 8 units of medical-surgical clinical courses 
or 360 hours plus a 90 hour internship (and externships if they secure them as well) with the new curriculum. 
 
Science: reduced units by 3. 
 
HD 101 – Growth and Development Across the Life Span was deleted from curriculum. Growth and Development is 
integrated throughout the curriculum, particularly in NURS 210/211 Health Assessment and NURS 232/233 Nursing 
Care of Children. 
 
The other reductions in curriculum were in courses required for the degree and graduation: 
 
Nursing: (not required for licensure). Reduced units by 3.  
 
NURS 370 Health Promotion and Patient Teaching Strategies - reduced 1 unit. Health promotion and patient 
education is woven throughout the curriculum. The faculty wanted to keep the course, but agreed that 3 units 
were not needed. 

NURS 441 – Community Health Nursing Lab deleted (3 units) as the curriculum had 3 units for community health 
clinical and 3 units (NURS 445) for case management of vulnerable population in the community. There was a lot of 



redundancy so the faculty agreed to combine the lab. The lab is NURS 445 Community Health Nursing 
and Case Management Lab.  

NURS 442 Case Management of Vulnerable Populations - reduced 1 unit. There was some redundancy with NURS 
440 Community Health Nursing and faculty agreed that this could be a 2 unit course. 
 
NURS 480 Family Nursing - added this 2 unit course. SOC 303 Intimate Relationships had family issues within the 
course, but it was not discipline specific. Students did not feel the course contributed much to their knowledge of 
nursing and wanted a course that was more specific to nursing care of families. NURS 480 is focused on theory, 
research and care of families.  
 
General Education: Reduced units by 6.    
 
SOC 303 - deleted course. See NURS 480 above. 
 
Area E course - reduced units by 3. Students were required to take 3 units of area E. To reduce the curriculum by 
another 3 units, we were able to request and demonstrate that NURS 210/211 Health Assessment and 
Communication met the requirements for area E. Students are required to take this course as a nursing 
requirement and due to this change, do not need to take an additional area E course. 
 
The total curriculum was reduced by 14 units (134 units to 120 units). 
 
For the Accelerated BSN (ABSN), units were reduced to keep in line with the TBSN: 

Nursing: 

NURS 316A Pathophysiology and Pharmacology - reduced 1 unit. The content is also in the medical-surgical courses 
and was redundant. In addition, students are now using ATI's Pharm Made Easy product to enhance studying for 
their pharmacology courses. The faculty include this product in their syllabus as a study aid. 
 
NURS 442 Case Management of Vulnerable Populations - reduced 1 unit. There was some redundancy with NURS 
440 Community Health Nursing and faculty agreed that this could be a 2 unit course.  

NURS 447 Community Health Nursing and Case Management Lab - changed to NURS 445 and reduced 1 unit to be 
consistent with the TBSN Community Health Nursing and Case Management Lab. 

NURS 480 Family Nursing - added this 2 unit course. SOC 303 Intimate Relationships had family issues in the 
course, but it was not discipline specific. Students did not feel the course contributed much to their knowledge of 
nursing and wanted a course that was more specific to nursing care of families.  

NURS 495 Internship - changed this 2 unit course to NURS 491 Internship, a 1 unit course to 
make it consistent with the TBSN internship.  

 



Science: 

HD 101 Growth and Development Across the Life Span - deleted from curriculum. Growth and Development is 
integrated throughout the curriculum, particularly in NURS 314/315 Health Assessment and NURS 332/333 Nursing 
Care of Children.  
 
Although the curriculum was reduced 14 units, the CSUSM nursing program will continue to be very high quality. 
Unit reductions were studied and agreed upon through faculty consensus. This process took over a year to 
complete due to the concern for quality and excellence in the BSN program. The curricular changes will be of great 
help to students as well. The reduced units add up to reduced costs which benefit students financial status. In 
addition, the burden of many courses with many units is reduced. The curriculum is streamlined with redundancies 
and unnecessary content eliminated.  
 
I look forward to hearing from you.  
 
Sincerely, 

 
 
Denise Boren, Ph.D., R.N. 
Director, School of Nursing 
California State University San Marcos 
San Marcos, California  92096-0001   USA 
Tel: 760-750-7553  Fax:  760-750-3646 
Email:  dboren@csusm.edu 



State of California Department of Consumer Affairs 
 Board of Registered Nursing 

TOTAL CURRICULUM PLAN 
  
 Executive Officer 
 (916) 322-3350 
  
 
Submit in duplicate 

Name of Program: California State University San Marcos 
 

Date Submitted: 6-1-15 
 

Type of Program: Traditional Bachelor of Science in Nursing (TBSN) 
 
  Entry Level Master’s  Baccalaureate  Associate Degree 

For BRN Office Use Only 
 

 Approved  Not Approved 
 
By:   
 
Date:  P1of4 

List name and number of all courses of the program in sequence, beginning with the first 
academic term.  Include general education courses. 15 week semester and 1 week final exams 
Check appropriate year: Check: 

 Semester 
 
Total 

 
Theory 

 
Lab 

 
Total Hrs 

1 2 3 4  Quarter Units Units Hr/Wk Units Hr/Wk Theory Lab 
Quarter/Semester              

Fall Semester M S O C P G        
BIOL 175 A & P**       4 3 3 1 3 45 45 
Chem 105       4 4 4   60 0 
Chem 105L       1   1 3 0 45 
Math 200 Statistics       3 3 3   45 0 
GEW 101 English       3 3 3   45 0 
              

Total  15 13 13 2 6 195 90 
Quarter/Semester            Total Hrs 
Spring Semester M S O C P G        

BIOL 176 A & P**       4 3 3 1 3 45 45 
BIOL 160 Micro**       4 3 3 1 3 45 45 
GEO 102 Speech       3 3 3   45 0 
Critical Thinking       3 3 3   45 0 

              
              

Total  14 12 12 2 6 180 90 
Quarter/Semester            Total Hrs 
Summer 10 week M S O C P G        

PSYC 100*       3 3 4.5   45 0 
Language other 
than English* 

      3 3 4.5   45 0 

              
*If needed              
** Integrate Lecture 
Lab 

             

              
Total  6 6 9 0 0 90 0 
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State of California Department of Consumer Affairs 
 Board of Registered Nursing 

TOTAL CURRICULUM PLAN 
  
 Executive Officer 
 (916) 322-3350 
  
 
Submit in duplicate 

Name of Program: California State University San Marcos 
 

Date Submitted: 6-1-15 
 

Type of Program: Traditional Bachelor of Science in Nursing (TBSN) 
 
  Entry Level Master’s  Baccalaureate  Associate Degree 

For BRN Office Use Only 
 

 Approved  Not Approved 
 
By:   
 
Date:  P2of4 

List name and number of all courses of the program in sequence, beginning with the first 
academic term.  Include general education courses. 15 week semester and 1 week final exams 
Check appropriate year: Check: 

 Semester 
 
Total 

 
Theory 

 
Lab 

 
Total Hrs 

1 2 3 4  Quarter Units Units Hr/Wk Units Hr/Wk Theory Lab 
Quarter/Semester              

Fall Semester M S O C P G        
NURS 200 Intro Nsg       4 4 4   60 0 
NURS 201 Intro Nsg       2   2 6 0 90 
NURS 210 Assess       2 2 2   30 0 
NURS 211 Assess       1   1 3 0 45 
ANTH 200*        3 3 3   45 0 
Anthroplogy              

Total  12 9 9 3 9 135 135 
Quarter/Semester            Total Hrs 
Spring Semester M S O C P G        

NURS 220 Med-Surg       2 2 2   30 0 
NURS 221 Med-Surg       3   3 9 0 135 
NURS 260 Psych MH       2 2 2   30  
NURS 261 Psych MH       2   2 6 0 90 
NURS 212A Pharm       2 2 2   30 0 
PSCI 100* 
Institutions 

      3 3 3   45 0 

Total  14 9 9 5 15 135 225 
Quarter/Semester            Total Hrs 
Summer 10 week M S O C P G        

NURS 230 OB       2 2 3   30 0 
NURS 231 OB       2   2 9 0 90 
C1 Arts*       3 3 4.5   45 0 

              
              
              

Total  7 5 7.5 2 9 75 90 
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State of California Department of Consumer Affairs 
 Board of Registered Nursing 

TOTAL CURRICULUM PLAN 
  
 Executive Officer 
 (916) 322-3350 
  
 
Submit in duplicate 

Name of Program: California State University San Marcos 
 

Date Submitted: 6-1-15 
 

Type of Program: Traditional Bachelor of Science in Nursing (TBSN) 
 
  Entry Level Master’s  Baccalaureate  Associate Degree 

For BRN Office Use Only 
 

 Approved  Not Approved 
 
By:   
 
Date:  P3of4 

List name and number of all courses of the program in sequence, beginning with the first 
academic term.  Include general education courses. 15 week semester and 1 week final exams 
Check appropriate year: Check: 

 Semester 
 
Total 

 
Theory 

 
Lab 

 
Total Hrs 

1 2 3 4  Quarter Units Units Hr/Wk Units Hr/Wk Theory Lab 
Quarter/Semester              

Fall Semester M S O C P G        
NURS 222 Med-Surg       2 2 2   30 0 
NURS 223 Med-Surg       3   3 9 0 135 
NURS 212B Pharm       2 2 2   30 0 
NURS 370 Health        2 2 2   30 0 
Promotion/Teaching              
BIOL 323* Nutrition       3 3 3   45 0 

Total  12 9 9 3 9 135 135 
Quarter/Semester            Total Hrs 
Spring Semester M S O C P G        

NURS 320 Med-Surg        2 2 2   30 0 
NURS 321 Med-Surg        2   2 6 0 90 
NURS 352 Research       3 3 3   45 0 
History       3 3 3   45 0 
NURS 480 Family       2 2 2   30 0 

              
Total  12 10 10 2 6 150 90 

Quarter/Semester            Total Hrs 
Summer 10 week M S O C P G        

NURS 232 Peds       2 2 3   30 0 
NURS 233 Peds       2   2 9 0 90 
C2 Humanities*       3 3 4.5   45 0 
              
*if needed              

              
Total  7 5 7.5 2 9 75 90 
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State of California Department of Consumer Affairs 
 Board of Registered Nursing 

TOTAL CURRICULUM PLAN 
  
 Executive Officer 
 (916) 322-3350 
  
 
Submit in duplicate 

Name of Program: California State University San Marcos 
 

Date Submitted: 6-1-15 
 

Type of Program: Traditional Bachelor of Science in Nursing (TBSN) 
 
  Entry Level Master’s  Baccalaureate  Associate Degree 

For BRN Office Use Only 
 

 Approved  Not Approved 
 
By:   
 
Date:  P4of4 

List name and number of all courses of the program in sequence, beginning with the first 
academic term.  Include general education courses. 15 week semester and 1 week final exams 
Check appropriate year: Check: 

 Semester 
 
Total 

 
Theory 

 
Lab 

 
Total Hrs 

1 2 3 4  Quarter Units Units Hr/Wk Units Hr/Wk Theory Lab 
Quarter/Semester              

Fall Semester M S O C P G        
NURS 440 Comm H       3 3 3   45 0 
NURS 445 Comm H       3   3 9 0 135 
NURS 442 Case Man       2 2 2   30 0 
ANTH 301  Anthro       3 3 3   45  
PHIL 345 Ethics       3 3 3   45  
              

Total  14 11 11 3 9 165 135 
Quarter/Semester            Total Hrs 
Spring Semester M S O C P G        

NURS 450 Leadership       3 3 3   45 0 
NURS 451 Leadership       2   2 6 0 90 
NURS 490 Transition       1 1 1   15 0 
NURS 491 Internship       1   1 6 0 90 

              
Graduate              

Total  7 4 4 3 12 60 180 
Quarter/Semester            Total Hrs 
Summer 10 week M S O C P G        

              
              
              
              
              
              

Total         
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 
REQUIRED CURRICULUM: 
CONTENT REQUIRED FOR LICENSURE  
   
  (916) 322-3350 
Submit in DUPLICATE.   

Program Name: 

California State University San Marcos 

For Board Use Only 

Type of Program: 

Entry Level Master  Baccalaureate  Associate 
Approved 

by:________________________, NEC  

Requesting new Curriculum Approval:  Major  Minor 

Date of Implementation: August 31, 2015 

 
Date:_________________________  
 

 BRN Copy   Program Copy 

Academic System: Semester 15 (instruction) + 1 (finals) weeks/semester 

 Quarter   weeks/quarter 

 
 

 

 REQUIRED FOR LICENSURE AS STATED IN CCR SECTION 1426           

 Semester 
Units 

Quarter   
Units 

Current BRN-Approved 
Curriculum 

Proposed Curriculum Revision 
*Place asterisk next to proposed 

change 

Nursing  36 54 46 40 

 Theory (18) (27) (26) (22) 

 Clinical (18) (27) (20) (18) 

Communication Units 6 9 6 6 

Science Units 16 24 24 21 

TOTAL UNITS FOR 
LICENSURE 

58 87 76 67 

Other Degree Requirements: other sciences (5) general 
education (28) and nursing (20) requirements for graduation. 

58 53 

TOTAL UNITS FOR GRADUATION 134 120 

 List the course number(s) and titles(s) in which content may be found for the following required content areas: 

REQUIRED CONTENT Course Number Course Titles 
Alcohol & chemical 
Dependency 

NURS 260/261 
NURS 220/221 
NURS 232/233 

Psychiatric and Mental Health Nursing 
Nursing Care of the Adult I 
Nursing Care of Children 

Personal Hygiene NURS 200/201 Introduction to Nursing Practice 

Human Sexuality NURS 230/231 
NURS 232/233 
NURS 260/261 

Nursing Care of Childrearing Families 
Nursing Care of Children 
Psychiatric and Mental Health Nursing 

Client Abuse NURS 232/233 
NURS 260/261 
NURS 320/321 

Nursing Care of Children 
Psychiatric and Mental Health Nursing 
Nursing Care of the Adult II & III 

Cultural Diversity NURS 210/211 
NURS 230/231 
NURS 232/233 
NURS 220/221, 
222/223, 320/321 
NURS 260/261 

Nursing Communication and Assessment and Laboratory 
Nursing Care of Childrearing Families 
Nursing Care of Children 
Nursing Care of the Adult I, II & III 
 
Psychiatric and Mental Health Nursing 
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Nutrition BIOL 323 
NURS 210/211 
NURS 230/231 
NURS 232/233 

The Physiology of Nutrition and Disease 
Nursing Communication and Assessment and Laboratory 
Nursing Care of Childrearing Families 
Nursing Care of Children 

Pharmacology NURS 212/A & B Pathophysiology and Pharmacology of Nursing Practice I & II 

Legal Aspects NURS 200/201 Introduction to Nursing Practice 

Social/Ethical Aspects NURS 200/201 Introduction to Nursing Practice 

Management/Leadership NURS 200/201 Introduction to Nursing Practice 
 

Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, Title 16 of the California 
Code of Regulations) is listed in the left column below.  Indicate the name(s) and the number(s) of the course(s) which 
include this content. 

REQUIRED CONTENT Course 
Number 

Course Title Units 

NURSING    
Medical-Surgical NURS 200/201 

NURS 210/211 
NURS 212 A & B 
NURS 220/221 
NURS 222/223 
NURS 320/321 
NURS 491 

Introduction to Nursing Practice and Laboratory 
Nursing communication and Assessment and Laboratory 
Pathophysiology and Pharmacology of Nursing Practice I & II 
Nursing Care of the Adult I and Laboratory 
Nursing Care of the Adult II and Laboratory 
Nursing Care of the Adult III and Laboratory 
Internship 

4/2 
2/1 
2/2 
2/3 
2/3 
2/2 
1 

Obstetrical NURS 230/231 
 

Nursing Care of Childrearing Families 
 

2/2 
 

Pediatric NURS 232/233 Nursing Care of Children and Laboratory 2/2 

Psych/Mental Health NURS 260/261 Psychiatric and Mental Health Nursing and Laboratory 2/2 

Geriatrics NURS 200/201 
NURS 210/211 
NURS 212 A & B 
NURS 220/221 
NURS 222/223 
NURS 320/321 
NURS 491 

Introduction to Nursing Practice and Laboratory 
Nursing communication and Assessment and Laboratory 
Pathophysiology and Pharmacology of Nursing Practice I & II 
Nursing Care of the Adult I and Laboratory 
Nursing Care of the Adult II and Laboratory 
Nursing Care of the Adult III and Laboratory 
Internship 

* 
* 
* 
* 
* 
* 
* 

BASIC SCIENCES    
Anatomy BIOL 175 & 

BIOL 176 
Introduction to Anatomy and Physiology 1 
Introduction to Anatomy and Physiology 11 

4 
4 

Physiology BIOL 175 & 
BIOL 176 

Introduction to Anatomy and Physiology 1 
Introduction to Anatomy and Physiology 11 

* 
* 

Microbiology BIOL 160 Microbiology for Health Science 4 

Societal/Cultural Pattern ANTH 200 Cultural Anthropology 3 

Psychology PSYC 100 Introduction to Psychology   3 

Nutrition BIOL 323 Introduction to Nutrition 3 

COMMUNICATION    
Group GEO 102 Oral Communication   3 

Verbal GEO 102 Oral Communication  * 

Written GEW 101 Written Communication  (3) 3 

  * TOTAL UNITS  

* The “TOTAL UNITS” should match “TOTAL UNITS FOR LICENSURE” on page 1. 
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LVN 30 UNIT OPTION 
REQUIRED CONTENT Course 

Number 
Course Title Units 

NURSING    
Advanced Medical-
Surgical 

NURS 210 
NURS 320/321 

NURS 350 

Nursing Communication and Assessment 
Nursing Care of the Adult III and Laboratory 
Role Transition 

2 
2/2 
2/1 

Psych/Mental Health  NURS260/261 Psychiatric and Mental Health Nursing 2/2 

Geriatrics NURS 210 
NURS 320/321 

NURS 350 

Nursing Communication and Assessment 
Nursing Care of the Adult III and Laboratory 
Role Transition 

* 
* 
* 

Management/Leadership NURS 450 Nursing Leadership and Professional Issues 
 

3 

Family Nursing NURS 480 Family Nursing: Theory and Practice  2 

Other NURS 212 A & B Pathophysiology and Pharmacology of Nursing Practice I & II 2/2 
BASIC SCIENCES    

Physiology BIOL 175 Introduction to Anatomy and Physiology 1 4 

Microbiology BIOL 160 Microbiology for Health Science 4 

  TOTAL UNITS 30 

Signature Program Director/Designee: Date: 

Denise Boren, PhD, RN   Program Director June 1, 2015 
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State of California Department of Consumer Affairs 
 Board of Registered Nursing 

TOTAL CURRICULUM PLAN 
  
 Executive Officer 
 (916) 322-3350 
  
 
Submit in duplicate 

Name of Program: California State University San Marcos 
 

Date Submitted: 6-1-15 
 

Type of Program: Accelerated Bachelor of Science in Nursing (ABSN) 
 
  Entry Level Master’s  Baccalaureate  Associate Degree 

For BRN Office Use Only 
 

 Approved  Not Approved 
 
By:   
 
Date:          ______P1of2 

List name and number of all courses of the program in sequence, beginning with the first 
academic term.  Include general education courses. 15 week semester and 1 week final exams 
Check appropriate year: Check: 

 Semester 
 
Total 

 
Theory 

 
Lab 

 
Total Hrs 

1 2 3 4  Quarter Units Units Hr/Wk Units Hr/Wk Theory Lab 
Quarter/Semester              
Fall, Spring or Summer M S O C P G        
PHIL 345 (Ethics)       3 3 3  0 45 0 
BIOL 323 (Nutrition)       3 3 3  0 45 0 
ANTH 301 Medical       3 3 3  0 45 0 
BIOL 215 (statistics)*       3 3 3  0 45 0 
*If needed               
All biological & social 
sciences completed 

             

Total  12 12 12 0 0 180 0 
Quarter/Semester            Total Hrs 
Fall, Spring or Summer M S O C P G        
NURS 300 Int Nsg           4 4 4   60 0 
NURS 301 Int Nsg           3   3 9 0 135 
NURS 314 Assess        4 4 4   60 0 
NURS 315 Assess        2   2 6 0 90 

              
              

Total  13 8 8 5 15 120 225 
Quarter/Semester            Total Hrs 
Fall, Spring or Summer M S O C P G        
NURS 316A Pharm       2 2 2   30 0 
NURS 322 Med-Surg I        4 4 4   60 0 
NURS 323 Med-Surg I       4   4 12 0 180 
NURS 360 Psy MH       2 2 2   30 0 
NURS 361 Psy MH       2   2 6 0 90 

              
Total  14 8 8 6 18 120 270 
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State of California Department of Consumer Affairs 
 Board of Registered Nursing 

TOTAL CURRICULUM PLAN 
  
 Executive Officer 
 (916) 322-3350 
  
 
Submit in duplicate 

Name of Program: California State University San Marcos 
 

Date Submitted: 6-1-15 
 

Type of Program: Accelerated Bachelor of Science in Nursing (ABSN) 
 
  Entry Level Master’s  Baccalaureate  Associate Degree 

For BRN Office Use Only 
 

 Approved  Not Approved 
 

By:   
 
Date:  P2of2 

List name and number of all courses of the program in sequence, beginning with the first 
academic term.  Include general education courses. 15 week semester and 1 week final exams 
Check appropriate year: Check: 

 Semester 
 
Total 

 
Theory 

 
Lab 

 
Total Hrs 

1 2 3 4  Quarter Units Units Hr/Wk Units Hr/Wk Theory Lab 
Quarter/Semester              
Fall, Spring or Summer M S O C P G        
NURS 316 B Pharm       2 2 2   30 0 
NURS 324 Med-Surg I       4 4 4   60 0 
NURS 325 Med-Surg I       4   4 12 0 180 
NURS 480 Family       2 2 2   30 0 
              
              

Total  12 8 8 4 12 120 180 
Quarter/Semester            Total Hrs 
Fall, Spring or Summer M S O C P G        
NURS 332 Peds       2 2 2   30 0 
NURS 333 Peds       2   2 6 0 90 
NURS 450 Leadership       3 3 3   45 0 
NURS 451 Leadership       2   2 6 0 90 
NURS 330 OB       2 2 2   30 0 
NURS 331 OB       2   2 6 0 90 

Total  13 7 7 6 18 105 270 
Quarter/Semester            Total Hrs 
Fall, Spring or Summer M S O C P G        
NURS 440 Community       3 3 3   45 0 
NURS 442 Case Man       2 2 2   30 0 
NURS 445 Community       3   3 9 0 135 
NURS 490 Transition       1 1 1   15 0 
NURS 491 Internship       1   1 6 0 90 
NURS 352 Research       3 3 3   45 0 

Total  13 9 9 4 15 135 225 
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 
REQUIRED CURRICULUM: 
CONTENT REQUIRED FOR LICENSURE  
   
  (916) 322-3350 
Submit in DUPLICATE.   

Program Name: 

California State University San Marcos 
For Board Use Only 

Type of Program: 

Entry Level Master  Accelerated Baccalaureate  Associate 
Approved 

by:________________________, NEC  

Requesting new Curriculum Approval:  Major  Minor 

Date of Implementation: August 31, 2015 

 
Date:_________________________  
 

 BRN Copy   Program Copy 

Academic System: Semester 15 (instruction) + 1 (finals) weeks/semester 

 Quarter   weeks/quarter 

 
 

 

 REQUIRED FOR LICENSURE AS STATED IN CCR SECTION 1426           

 Semester 
Units 

Quarter   
Units 

Current BRN-Approved 
Curriculum 

Proposed Curriculum Revision 
*Place asterisk next to proposed 

change 
Nursing  36 54 69 46 

 Theory (18) (27) 42 26 

 Clinical (18) (27) 27 20 

Communication Units 6 9 6 6 

Science Units 16 24 24 21 

TOTAL UNITS FOR 
LICENSURE 

58 87 99 73 

Other Degree Requirements: other sciences (5) general 
education (22) and nursing (20) requirements for graduation.                   

 47 

TOTAL UNITS FOR GRADUATION  120 

 List the course number(s) and titles(s) in which content may be found for the following required content areas: 

REQUIRED CONTENT Course Number Course Titles 
Alcohol & chemical 
Dependency 

NURS 360/361 
NURS 322/323 
NURS 332/333 

Psychiatric and Mental Health Nursing 
Nursing Care of the Adult in Acute Care Settings I 
Nursing Care of Children 

Personal Hygiene NURS 300/301 Fundamentals of Nursing Communication and Skills 

Human Sexuality NURS 330/331 
NURS 332/333 
NURS 360/361  

Nursing Care of Childbearing Family 
Nursing Care of Children 
Psychiatric and Mental Health Nursing 

Client Abuse NURS 332/333 
NURS 360/361 
NURS 324/325 

Nursing Care of Children 
Psychiatric and Mental Health Nursing 
Nursing Care of the Adult in Acute Care Settings II 

Cultural Diversity NURS 314/315 
NURS 330/331 
NURS 332/333 
NURS 322/323 
NURS 324/325 
NURS 360/361 

Health Assessment, Teaching and Health Promotion 
Nursing Care of the Childbearing Family 
Nursing Care of Children 
Nursing Care of the Adult in Acute Care Settings I 
Nursing Care of the Adult in Acute Care Settings II 
Psychiatric and Mental Health Nursing 
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Nutrition NURS 314/315 
BIOL 323 
NURS 330/331 
NURS 332/333  

Health Assessment, Teaching and Health Promotion 
The Physiology of Nutrition and Disease 
Nursing Care of the Childbearing Family 
Nursing Care of Children 

Pharmacology 316 A & B Pathophysiology and Pharmacology of Nursing Practice I & II 

Legal Aspects NURS 300/301 Fundamentals of Nursing Communication and Skills 

Social/Ethical Aspects NURS 300/301 Fundamentals of Nursing Communication and Skills 

Management/Leadership NURS 300/301 Fundamentals of Nursing Communication and Skills 
 

Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, Title 16 of the California 
Code of Regulations) is listed in the left column below.  Indicate the name(s) and the number(s) of the course(s) which 
include this content. 

REQUIRED CONTENT Course 
Number 

Course Title Units 

NURSING    
Medical-Surgical NURS 300/301 

NURS 314/315 
 
NURS 316 A & B 
NURS 322/323 
NURS 324/325 
NURS 491 

Fundamentals of Nursing Communication and Skills 
Health Assessment, Teaching, and Health Promotion and 
Laboratory   
Pathophysiology and Pharmacology 
Nursing Care of the Adult in Acute Care Settings I 
Nursing Care of the Adult in Acute Care Settings II 
Internship 

4/3 
4/2 

 
2/2 
4/4 
4/4 
1 

Obstetrical NURS 330/331 Nursing Care of the Childbearing Family and Laboratory 2/2 

Pediatric NURS 332/333 Nursing Care of Children Laboratory 2/2 

Psych/Mental Health NURS 360/361 Psychiatric and Mental Health Nursing and Laboratory 2/2 

Geriatrics NURS 300/301 
NURS 314/315 
 
NURS 316 A & B 
NURS 322/323 
NURS 324/325 
NURS 491 

Fundamentals of Nursing Communication and Skills 
Health Assessment, Teaching, and Health Promotion and 
Laboratory   
Pathophysiology and Pharmacology 
Nursing Care of the Adult in Acute Care Settings I 
Nursing Care of the Adult in Acute Care Settings II 
Internship 

* 
* 
 
* 
* 
* 
* 

BASIC SCIENCES    
Anatomy BIOL 175 &  

BIOL 176 
Introduction to Anatomy and Physiology I    
Introduction to Anatomy and Physiology II   

4 
4 

Physiology BIOL 175 & 
BIOL 176 

Introduction to Anatomy and Physiology I 
Introduction to Anatomy and Physiology II 

* 
* 

Microbiology BIOL 160 Microbiology for Health Science   4 

Societal/Cultural Pattern ANTH 200 Cultural Anthropology   3 

Psychology PSYC 100 Introduction to Psychology   3 

Nutrition  BIO 323 The Physiology of Nutrition and Disease 3 
COMMUNICATION    
Group GEO 102 Oral Communication   3 

Verbal GEO 102 Oral Communication  * 

Written GEW 101 Written Communication  (3) 3 

  * TOTAL UNITS 72 

* The “TOTAL UNITS” should match “TOTAL UNITS FOR LICENSURE” on page 1. 
 

LVN 30 UNIT OPTION 
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REQUIRED CONTENT Course 
Number 

Course Title Units 

NURSING    
Advanced Medical-
Surgical 

NURS 210 
NURS 320/321 

NURS 350 

Nursing Communication and Assessment 
Nursing Care of the Adult III and Laboratory 
Role Transition 

2 
2/2 
2/1 

Psych/Mental Health  NURS260/261 Psychiatric and Mental Health Nursing 2/2 

Geriatrics NURS 210 
NURS 320/321 

NURS 350 

Nursing Communication and Assessment 
Nursing Care of the Adult III and Laboratory 
Role Transition 

* 
* 
* 

Management/Leadership NURS 450 Nursing Leadership and Professional Issues 
 

3 

Family Nursing NURS 480 Family Nursing: Theory and Practice  2 

Other NURS 212 A & B Pathophysiology and Pharmacology of Nursing Practice I & II 2/2 
BASIC SCIENCES    
Physiology BIOL 175 Introduction to Anatomy and Physiology 1 4 

Microbiology BIOL 160 Microbiology for Health Science 4 

  TOTAL UNITS 30 

Signature Program Director/Designee: Date: 

Denise Boren, PhD, RN   Program Director June 1, 2015 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.4.4   
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Approval Of Major Curriculum 

Revision For Western University Of Health Sciences (WUHS) 
Entry Level Master’s Degree Nursing Program (MSNE) 

 
REQUESTED BY:  Badrieh Caraway, Nursing Education Consultant  
 
BACKGROUND:  Ivy Tuason, RN, MSN, has been Director of Nursing for Entry 
Level Master‘s (ELM) Program, since June, 2014.  Western University of Health Sciences 
(WUHS) program submitted a major curriculum revision request for the three ELM track 
options: Clinical Nurse Leader (CNL), Administrative Nurse Leader (ANL) and Ambulatory 
Care (AMB). These three track options have been added to the initially Board approved ELM-
FNP option, in 2004.The revision is being made to facilitate completion of the MSN degree in a 
shorter period (three years VS four years) and to enhance employment opportunities for ELM 
students. The program had added these options mirroring the prelicensure portion of the ELM-
FNP program but had not obtained approval for these options .This oversight was noted during 
the recent continuing approval visit and is being brought for Board approval at this time. 
 
The proposed change in the curriculum includes addition of MSN course requirements for 
Clinical Nurse Leader, Administrative Nurse Leader, and Ambulatory Care to the prelicensure 
ELM nursing content already approved for NP track.  Following are courses required for each 
track:  Clinical Nurse Leader (MSN-HSL-CNL)- 44 semester units(120),GN5702 Management 
Principles and Leadership( 3units),GN5703 Introductory Nursing Informatics(3 units),GN7550  
RN Clinical seminar (1 unit),GN 5306 Biostatistics and Epidemiology (3units)GN 5710 
Advanced Nurse Leaders as Educators (3 units),GN 5103 Advanced Health Systems(3 units),GN 
5200 Nursing Theory(3 units),GN 5304 Nursing Research 1(2 units), GN 5305 Nursing 
Research11(2 units), GN5620 Advanced Health and Population Assessment ( 3 units),*GN5505 
Phamacotherapeutics and Technology for Advanced Practice Nurses(3 units),GN 5610 
Professional Role ( 3 units),GN 5999 Master Project ( 3units),*GN 7570 Clinical Experience 
CNL focus(9units). 
 
Administrative Nurse Leader (ANL) (MSN-HSL-ANL)- 38 semester units(114), GN5702 
Management Principles and Leadership( 3units),GN5703 Introductory Nursing Informatics(3 
units), GN7550  RN Clinical seminar (1 unit),GN 5306 Biostatistics and Epidemiology 
(3units)GN 5710 Advanced Nurse Leaders as Educators (3 units),GN 5103 Advanced Health 
Systems(3 units),GN 5200 Nursing Theory(3 units),GN 5304 Nursing Research 1(2 units), GN 
5305 Nursing Research11(2 units), GN5620 Advanced Health and Population Assessment ( 3 
units),*GN 5704 Accounting and Finance (3units), GN 5610 Professional Role ( 3 units),GN 
5999 Master Project ( 3units),* GN 7570 Clinical Experience ANL focus(3 units). 
 



Ambulatory Care (AMB) (MSN- AMB) - 40 semester units (116),GN5620 Advanced Health and 
Population Assessment (3 units),*GN 5603 Societal and Ethical Issues (1 unit),GN5703 
Introductory Nursing Informatics(3 units),GN7550  RN Clinical seminar (1 unit),GN 5306 
Biostatistics and Epidemiology (3units), *GN 5606 Complementary and Alternative Therapies (1 
unit), 5710 Advanced Nurse Leaders as Educators (3 units),*GN 7570 Clinical Experience (4 
units), GN 5200 Nursing Theory(3 units),GN 5304 Nursing Research 1(2 units),*GN 5605 
Advanced Human Diversity(1 unit), GN 5103 Advanced Health Systems(3 units), GN 5305 
Nursing Research11(2 units),*GN 5602 Health Promotion and Disease Prevention (1 unit),*GN 
5820 Professional Practice Issues (2 units),* GN 5840 Management & Business Practice Issues 
(2 Units), *GN 5890 Care Coordination( 2 units), GN 5999 APN Master’s Project (3 units). 
 
The courses identified by (*) sign are track specified courses.  The total curriculum plan (EDP-P-
05) and the Content required for Licensure forms for each track are attached. Additionally, the 
BRN approved curriculum for the ELM-FNP program is attached. 
 
NEXT STEPS:     Place on Board agenda.   
 
PERSON(S) TO CONTACT: Badrieh Caraway, RN, MS, MEd, CHES 
     Nursing Education Consultant 
     (909) 599-8720 
 











































































BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.4.5    
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Approval Of Major Curriculum  

Revision For Glendale Community College Associate Degree 
Nursing Program 

 
REQUESTED BY:  Badrieh Caraway, Nursing Education Consultant. 
 
BACKGROUND:  Emelyn Judge, MN, RN, is the director of nursing at the Glendale 
Community College Associate Degree Nursing Program. The program submitted a major 
curriculum revision proposal to be implemented in Fall, 2015. The revision is being made to 
reflect the updated language of the American Association of Colleges of Nursing’s (AACN) and 
to integrate the Quality and Safety Education for Nurses (QSEN) competencies in the 
curriculum, as well as to strengthen courses and overall program outcomes.  The program has 
been working on this proposal since the last major curriculum revision in 2005. The changes 
being proposed are the work of the faculty group and based on the faculty experiences, training, 
student evaluations, other programmatic evaluation data, and trends in health care. The following 
is a summary of the revision proposal elements which are explained in greater detail in 
attachments to this document: 
Revision of the program’s fundamental frameworks of their mission, vision, value, goals, and 
philosophy, which are operationalized in revised threads/concepts, course and program 
objectives, leveled course learning outcomes and competencies, graduate outcomes and course 
re-sequencing to fully integrate  Quality  and Safety Education for Nurses (QSEN) competencies. 
The referenced works included the QSEN competencies; the American Nurses Association Code 
of Ethics, Nursing Scope and Standards of Practice, Nursing Informatics Scope and Standards; 
and AACN Essentials of Baccalaureate Education. 
Revision of one units NS 217 LVN-RN Bridge Course-1 unit course revised from:  0.75 units 
lecture and 0.25 units lab to 0.5 units lecture and 0.5 units lab; to increase skills practice and 
simulation time in the nursing resource lab. 
 
Complete documentation was provided to NEC for review, including course syllabi and content 
distribution map, and all were found to demonstrate total curriculum integration of the revised 
structure, philosophy, framework and concepts. 
 
The revised units are: Nursing -41.5 units: Theory-21units and Clinical-20.05 units; 
Comunication-6 units; Sciences -17 units; Total units for graduation-79.5 units. This proposal 
meets BRN rules and regulations and details of the curriculum changes are outlined in the 
attachment to this Agenda Item Summary. 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Badrieh Caraway, RN, MS, MEd, CHES            
      Nursing  Education Consultant.  



Glendale Community College 2015-2016 

School of Nursing 

Proposed Curriculum for Fall 2015 

 

Component Current Proposed 
 

 
School of Nursing  Purpose 
and Goals  vs. 
Mission  statement of 
Glendale Community 
College 
 

 

 
Does not compare or mention 
nursing  program nursing 
purpose and goals to that of 
the   college mission 
statement 

 
Based on the College mission 
and goals, we developed  and 
revised own nursing program 
goals and purposes  

Philosophy 
 

 

Traditional-originally 
developed in 1980 
 
Based on the conceptual 
framework of  the Nursing 
Process, Skills, Caring and 
Knowledge,  and Ethical 
Practice;  and Unifying 
theme involving 
Maslow’s/Kalisch’s 
Hierarchy of Needs 
 
 Reflected faculty’s beliefs 
about the conceptual 
framework, health, 
people, caring, skills and 
knowledge, and learning 
and teaching.  

  

 
Contemporary – developed 
with the entire faculty’s 
input and an extensive 
review of current 
literature. 

 
Courses build to assist 
students to achieve entry-
level registered nursing 
with advanced knowledge 
for them to be able to 
partake in opportunities for 
collaborative RN-BSN 
programs or post-graduate 
education in higher degrees 
and lifelong learning. 
 
 Discusses   nursing as an 
evolving discipline with 
expected proficiencies In 
core competencies to 
promote quality and 
safety in nursing care 
with an emphasis in 
knowledge, skills, and 
attitudes (KSAs). 
Recognizes learning as a 



lifelong process 
Acknowledges the 
importance of technology 
and various teaching 
methods to promote safe 
nursing practice.  

  

Conceptual Framework  
 Based on the Nursing 
Process,  with Knowledge, 
Skills, and  Caring  
surrounded by Ethical 
Practice 

 

 
 The new nursing schematic 
illustrates Universal Human 
Needs as the theme and 
center of the paradigm, 
with nursing process as the 
base and the Core 
Competencies and KSAs as 
important support beams in 
safe nursing care. The 
schematic is encompassed 
in Ethical Practice.  

 

Curriculum Content Current curriculum content 
in the program includes:  
• Gerontology  
• Pediatrics  
• OB  
• Mental Health  
• Medical - Surgical  
• Spirituality  
• Ethics, Legal, Social issues 
(Accountability, Advocacy) 
• Cultural Diversity  
• Management/ Leadership  
• Community Health  
• Nutrition  
• Pharmacology  
• Human Sexuality  
• Vulnerable Populations 
(abuse) 
• End of Life  
• Pain Management 
• Critical Thinking (Clinical 

Reasoning; Decision-
Making; and Clinical 
Judgment) 

• Nursing Process 

Core competencies 
incorporated throughout 
the curriculum: 
• Patient-Centered Care 

(family-centered and 
culturally sensitive care) 

• Evidenced-Based 
Practice  

• Safety  
• Informatics (Research;  

Computer Skills; APA 
format) 

• Quality Improvement 
(Documentation/EHR) 

• Teamwork and 
Collaboration 
(Collegiality; Civility; 
Professional 
Boundaries; Conflict 
Resolution) 

 



• Standards of Practice  
• Documentation  
• Patient Education 
• Communication Skills 
• Community-Based 

Nursing 
 

 

 

Terminal Objectives 
(Graduate Learning 
Outcomes) 

Defined as Terminal 
Objectives.  
Organized around the roles of 
the Nurse without specifics to 
core competencies.  

Identified as Graduate 
Learning Outcomes organized 
around the core 
competencies and the role of 
the nurse. 

Leveled Course Content for 
Medical/Surgical Nursing and 
specialty classes 
 

Defined as Course Objectives 
in each medical/surgical 
nursing course and leveled 
from simple to complex.  
Flowed from a traditional 
conceptual framework model.  

Identified as Course Exit 
Standards which flow from 
the Graduate Learning 
Outcomes, which are guided 
by Core Competencies.  Each 
course was revised to have 
clinical and didactic objectives 
incorporating core 
competencies.  The Course 
Exit Standards culminate in 
attainment of the Graduate 
Learning Outcomes. 

Clinical Evaluation Tool Traditional clinical and skills 
competency objectives 
leveled per semester from 
simple to complex without 
core competencies 
integrated.  

Integrated core competencies 
into clinical objectives and 
clinical evaluation tool.  

   



NS 217 LVN-RN Bridge Course;  
 

1 unit course:  0.75 units 
lecture and 0.25 units lab 
taught during 6 week summer 
or winter intersessions  

1 unit course revised to 0.5 
units lecture and 0.5 units lab; 
lab time enhanced to increase 
skills practice and simulation 
time in the nursing resource 
lab; only allowed to be taught 
during 6 week summer or 
winter  intersessions per 
Chancellor’s policy  

 





















4.3a

By:
Date:
*Wk:

6 week Intersession M S O C P G **Wk:
NS 200 Perspectives 6 1.5 1.5 4 0 0 24 0
NS 205 Med. Admin. 6 0.5 0.5 1.333 0 0 8 0

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

2 2 5.333 0 0 32 0

First Semester M S O C P G **Wk:
NS 201 Seminar I 16 1 0 0 1 3 0 48
NS 210 Fundamentals 8 3.5 1.5 3 2 12 24 96
NS 211 Med/Surg I 8 3.5 1.5 3 2 12 24 96
NS 208 Pharmacology 16 2.5 2.5 2.5 0 0 40 0

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

10.5 5.5 8.5 5 27 88 240

Second Semester M S O C P G **Wk:
NS 212 Med/Surg II 16 4.5 2 2 0 32 0
NS 212 Med/Surg II 8 0 2.5 15 0 120
NS 222 Psych Nursing 16 3.5 2 2 0 32 0
NS 222 Psych Nursing 8 0 1.5 9 0 72

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

8 4 4 4 24 64 192

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

EDP-P-05a (Rev. 08/10)

16
Theory Lab Total Hours

Theory

State of California

List name and number of all courses of the program in sequence, beginning
with the first academic term. Include general education courses.

Revision: Fall 2015

TOTAL CURRICULUM PLAN

Department of Consumer Affairs
Board of Registered Nursing

Date Submitted:
5/1/2015

Submit in duplicate

Total

For BRN Office Use Only

(916) 322-3350

Check:

Hr/Wk

Name of School:
 Glendale Community College RN Program  Page 1 
Type of Program:

Quarter/Semester

Check appropriate year:

Quarter/Semester
Units

Effective Date:

Total Hours

Total

Lab
Total 
Units

Total Hours

Units Hr/Wk

Quarter/Semester

Total

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 



4.3a

By:
Date:
*Wk:

Third Semester M S O C P G **Wk:
NS 213 Med/Surg III 16 4.5 2 2 0 32 0
NS 213 Med/Surg III 8 0 2.5 15 0 120
NS 223 Mat/Child Hlth 16 6 3.5 3.5 0 56 0
NS 223 Mat/Child Hlth 8 0 2.5 15 0 120

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

10.5 5.5 5.5 5 30 88 240

Six Week Intersession M S O C P G **Wk:
NS 216 Interm. Clinical 6 2 0 2 16 0 96

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

2 0 0 2 16 0 96

Fourth Semester M S O C P G **Wk:
NS 214 Med/Surg IV 16 6 2.5 2.5 0 40 0
NS 214 Med/Surg IV 8 0 3.5 21 0 168
NS 215 Cont. Practice 16 2.5 1.5 1.5 0 24 0
NS 215 Cont. Practice 8 0 1 6 0 48

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

8.5 4 4 4.5 27 64 216

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

EDP-P-05a (Rev. 08/10)

Total

Total
Quarter/Semester

Total Hours

Department of Consumer Affairs
Board of Registered Nursing

(916) 322-3350

State of California

Effective Date: Fall 2015

Name of School:
Submit in duplicate

TOTAL CURRICULUM PLAN

Hr/Wk Theory Lab
Total 
Units

Glendale Community College RN Program Page 2 5/1/2015
Type of Program: For BRN Office Use Only
Revision:

Lab

Date Submitted:

List name and number of all courses of the program in sequence, beginning

Check appropriate year: Check: 16
with the first academic term. Include general education courses.

Quarter/Semester
Total Hours

Hr/Wk Units

Total Hours
Quarter/Semester

Units

Total

Theory

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 



State of California Department of Consumer Affairs 
 Board of Registered Nursing 

TOTAL CURRICULUM PLAN 
  
 Executive Officer 
 (916) 322-3350 
  
 
Submit in duplicate 

Name of Program: 
Glendale Community College-Career Ladder Sequence page 1 

Date Submitted: 
May 1, 2015 

Type of Program:  
  Entry Level Master’s  Baccalaureate  Associate Degree 
16 week semesters 
6 week intersessions                                            Start Date: Fall 2015 

For BRN Office Use Only 
 

 Approved  Not Approved 
 
By:   
 
Date:   

List name and number of all courses of the program in sequence, beginning with the first academic 
term.  Include general education courses. 
Check appropriate year: Check: 

 Semester 
 
Total 

 
Theory 

 
Lab 

 
Total Hrs 

1 2 3 4  Quarter Units Units Hr/Wk Units Hr/Wk Theory Lab 
Quarter/Semester              
LVN-RN 6 weeks M S O C P G        

NS 217 Bridge       1 0.5 1.33 0.5 4 8 24 
NS 218 Pharm Up       1.5 1.5 4 0 0 24 0 

              
              
              
              

Total  2.5 2.0 5.33 0.5 4 32 24 
Quarter/Semester            Total Hrs 

LVN-RN SEM 3 M S O C P G        
NS213 Med-Surg lll       4.5  2.0 2.0 0 0 32 0 
NS213 Med-Surg lll       0 0 0 2.5 15 0 120 

              
NS 222 Psych Nurs       3.5 2.0 2.0 0 0 32 0 
NS 222 Psych Nurs       0 0 0 1.5 9.0 0 72 

              
Total  8.0 4.0 4.0 4.0  64 192 

Quarter/Semester            Total Hrs 
LVN-RN 6 weeks M S O C P G        

NS216 Interm Clinic       2.0 0 0 2.0 16 0 96 
              
              
              
              
              

Total  2.0 0 0 2.0 16 0 96 
 

EDP-P-05 (Rev. 08/10)  4.3 



State of California Department of Consumer Affairs 
 Board of Registered Nursing 

TOTAL CURRICULUM PLAN 
  
 Executive Officer 
 (916) 322-3350 
  
 
Submit in duplicate 

Name of Program: 
Glendale Community College-Career Ladder Sequence Page 2 

Date Submitted: 
May 1, 2015 

Type of Program: 
 
  Entry Level Master’s  Baccalaureate  Associate Degree 
    
                                                                  Start Date: Fall 2015 

For BRN Office Use Only 
 

 Approved  Not Approved 
 
By:   
 
Date:   

List name and number of all courses of the program in sequence, beginning with the first 
academic term.  Include general education courses. 
Check appropriate year: Check: 

 Semester 
 
Total 

 
Theory 

 
Lab 

 
Total Hrs 

1 2 3 4  Quarter Units Units Hr/Wk Units Hr/Wk Theory Lab 
Quarter/Semester              
LVN-RN SEM 4 M S O C P G        

NS214 M/S IV       6.0 2.5 2.5 0 0 40 0 
NS214 M/S IV        0 0 3.5 21 0 168 

              
NS215 Cont.Prac       2.5 1.5 1.5 0 0 24 0 
NS215 Cont.Prac        0 0 1.0 6.0 0 48 

              
Total  8.5 4.0 4.0 4.5  64 216 

Quarter/Semester            Total Hrs 
 M S O C P G        
              
              
              
              
              
              

Total         
Quarter/Semester            Total Hrs 

 M S O C P G        
              
              
              
              
              
              

Total         
 

EDP-P-05 (Rev. 08/10)  4.3 
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 
REQUIRED CURRICULUM: 
CONTENT REQUIRED FOR LICENSURE  
   
  (916) 322-3350 
Submit in DUPLICATE.   

Program Name: 

Glendale Community College 
For Board Use Only 

Type of Program: 

Entry Level Master  Baccalaureate  Associate 
Approved 

by:________________________, NEC  

Requesting new Curriculum Approval:  Major  Minor 

Date of Implementation:  Fall 2015 

 
Date:_________________________  
 

 BRN Copy   Program Copy 

Academic System: Semester   16     weeks/semester 

 Quarter   weeks/quarter 

 
 

 

 REQUIRED FOR LICENSURE AS STATED IN CCR SECTION 1426           

 Semester 
Units 

Quarter   
Units 

Current BRN-Approved 
Curriculum 

Proposed Curriculum Revision 
*Place asterisk next to proposed 

change 
Nursing  36 54 41.5 41.5 

 Theory (18) (27) 21 21 

 Clinical (18) (27) 20.5 20.5 

Communication Units 6 9 6 6 

Science Units 16 24 17 17 

TOTAL UNITS FOR 
LICENSURE 

58 87 64.5 64.5 

Other Degree Requirements 15 15 

TOTAL UNITS FOR GRADUATION 79.5 79.5 

 List the course number(s) and titles(s) in which content may be found for the following required content areas: 

REQUIRED CONTENT Course Number Course Titles 
Alcohol & chemical 
Dependency 

NS 222  & NS215 Psychiatric Nursing and Practice in Contemporary Settings 

Personal Hygiene NS 210 Fundamentals of Nursing 

Human Sexuality NS 222 & NS 223 Psychiatric Nursing and Maternal Child Health 

Client Abuse NS 222 & NS 223 Psychiatric Nursing and Maternal Child Health 

Cultural Diversity Integrated All nursing classes 

Nutrition Integrated All nursing classes 

Pharmacology NS 205 & NS 
208/218 & 
Integrated 

Medication Administration and Pharmacology/Career Ladder Pharmacology 
Update; All nursing classes 

Legal Aspects NS 
200/213/214/217 

Perspectives/Med-Surg III and IV/Bridge Course/All Nursing Classes 

EDP-P-06  (Rev. 08/10)  4.4.1 



Social/Ethical Aspects Integrated All nursing classes 

Management/Leadership NS 
213/214/215/216 

Med-Surg III & IV/Practice in Contemporary Settings/Intermediate Clinical 

 

Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, Title 16 of the California 
Code of Regulations) is listed in the left column below.  Indicate the name(s) and the number(s) of the course(s) which 
include this content. 

REQUIRED CONTENT Course 
Number 

Course Title Units 

NURSING    
Medical-Surgical NS 

201/210/211/212
/213/214 

Seminar I/Fundamentals/Med-Surg I, II, III, IV, Intermediate 
Clinical Experience 

25 

Obstetrical NS 223 Maternal Child Health  6.0 

Pediatric NS 223 Maternal Child Health _ 

Psych/Mental Health NS 222 Psychiatric Nursing 3.5 

Geriatrics NS 
211/213/Integ 

All Med-Surg classes with emphasis in NS 211 and  NS 
213 

_ 

Nursing 
Perspectives/Issus 

 

NS 200 &NS 
215 

Nursing Perspectives (1.5 units) / Practice in Contemporary 
Settings (2.5 units) 

4.0 

Pharmacology NS 205/208/218 Essentials of Med.Admin./Pharmacology for Nursing/Career 
Ladder Pharmacology Update/Integrated in all Med-Surg 
classes. MCH, Psych Nursing (0.5 for 205, 2.5 for 208) 

3 .0 

Total    41.5 
BASIC SCIENCES    
Anatomy Biology 120 Human Anatomy (or equivalent 4.0 unit class) 5.0 

Physiology Biology 121 Intro to Physiology (or integrated 8 unit A & P) 4.0 

Microbiology Biology 112 Microbiology (or equivalent 4.0 unit class) 5.0 

Societal/Cultural Pattern Integrated All Nursing Classes _ 

Psychology Psychology 101 General to Intro to Psychology 3.0 

Total   17.0 
COMMUNICATION    
Group  Interpersonal Communication-Group Discussion Integrated _ 

Verbal Speech 101 Public Speaking 3.0 

Written English 101 Freshman Composition 3.o 

  * TOTAL UNITS 64.5 

* The “TOTAL UNITS” should match “TOTAL UNITS FOR LICENSURE” on page 1. 
 
 
 
 
 
 
 
 
 

EDP-P-06  (Rev. 08/10)  4.4.2 



LVN 30 UNIT OPTION 
REQUIRED CONTENT Course 

Number 
Course Title Units 

NURSING    
Advanced Medical-
Surgical 

NS 214/215/216 Med-Surg IV/Contemporary Practice/Intermediate Clinical 
Experience 

10.5 

Psych/Mental Health  NS 222 Psychiatric Nursing 3.5  

Geriatrics NS 213 Med-Surg III 4.5 

Management/Leadership NS 217 VN-RN Bridge 1.0 

Pharmacology NS 218 Pharmacology Update 1.5  
BASIC SCIENCES    
Physiology Biology 121 Intro to Physiology 4.0 

Microbiology Biology 112 Microbiology (or any equivalent 4 unit class) 5.0 

  TOTAL UNITS 30 

Signature Program Director/Designee: Date: 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.4.6    
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Approval Of Major Curriculum  

Revision For Kaplan College Associate Degree Nursing Program 
 
REQUESTED BY:  Leslie A. Moody, Nursing Education Consultant 
 
BACKGROUND:  Karen Anderson, MSN, RN, Director of Nursing is the program 
director.  The program has two tracks, a generic option and an LVN Step-up option, with the 
LVN 30 unit Option also offered.  During the April 2014 continuing approval visit curriculum 
deficits were identified and the program recognized the need for comprehensive curriculum 
review and revision.  Faculty and program leadership have worked with an external consultant 
during the past year to perform a thorough review, applying resources of contemporary nursing 
practice, education and content standards to rewrite the curriculum and redesign program 
delivery.  The program provided a very detailed and comprehensive explanation of proposed 
program changes including details of course content.  The proposed major curriculum revision 
includes the following highlights (detail provided in attachments): 

• Revised statements of program mission, philosophy and unifying framework which 
have been applied to direct the revised curriculum and instruction. 

• Revised and mapped course outcomes across all courses, and developed new student 
clinical performance assessment instruments that reflect course outcome statements with 
levelled performance expectations for each nursing course. 

• Updated and realigned content of all program courses including natural and behavioral 
sciences, math, communications and nursing. 

• The presentation of the program is changed from 6 semesters to 8 quarters for the 
generic option and from 5 semesters to 7 quarters for the LVN Step-Up option, to 
provide improved alignment of courses and term length with other campus programs.  
Overall program cost does not change.   

• Course allotment of hours for lab and clinical experiences was reconfigured with 
corresponding revision of units. The current generic program track courses total 71.5 
semester units which requires 1792 hours (784 lecture and 1008 lab/clinical);  the 
revised generic program courses will be 108 quarter units which requires 1764 Hours 
(738 lecture and 1026 lab/clinical).  The current VN-RN track courses total 57.5 
semester units which requires 1444 hours (676  lecture and 768 lab/clinical);  the revised 
VN-RN track courses total 92 quarter units which requires 1430 hours (640 lecture and 
840 lab/clinical). 

• Course sequencing is revised to ensure knowledge progression as well as considering 
distribution of units to allow student eligibility for financial aid. 

• Pharmacology content is split into two separate courses and hours increased. 
• Instructional strategies, lesson plans, and instructional tools are updated including 

expanded use of NCLEX style exam questions. 
 
 



 
This revision improves curriculum content and delivery, and meets BRN requirements.  The 
program will not change from their currently approved enrollment/admission pattern of 50 
students admitted three times per year (Jan-May-Sept) at this time, although the revision lays a 
foundation for future additional revision proposal to change the enrollment/admission pattern by 
increasing frequency of enrollment with decreased cohort size.  The revision is planned to be 
implemented for cohorts admitted January 2016 and after.   
 
NEXT STEPS:     Place on Board agenda. 
 
PERSON(S) TO CONTACT: Leslie A. Moody, RN, MSN, MAEd  
     Nursing Education Consultant 



9055 Balboa Ave  San Diego, CA  92123  Telephone:  858. 279. 4500  Facsimile:  858. 279. 4885

______________________________________________________________________________ 

Leslie A. Moody, RN, MSN, MAEd, Nursing Education Consultant 
California Board of Registered Nursing 
1747 North Market Boulevard, Suite 150  
Sacramento, CA 95834 

July 1, 2015 

Dear Ms. Moody: 

Kaplan College San Diego ADN program is requesting BRN approval of a major curriculum 
revision in response to your most recent visit on April 29th and 30th, 2014. Enclosed please find 
the Request for Major Curriculum Revision from Kaplan College San Diego. 

The BRN Guidelines for Curriculum Revision (EDP-R-09) state the following: 
1.) Indicate whether the curriculum revision is a major or minor one: 
This is a major curriculum revision with substantive changes in the conceptual framework, 
philosophy, course and program structure, units/credits, and outcomes. 

2.) Describe the proposed changes: 
A summary of the proposed changes are as follows: 

● The revised mission, philosophy and organizing framework reflect QSEN (Quality and
Safety Education for Nurses) competencies. Multiple major nursing organizations, as 
well as nursing programs across the US currently support QSEN.  As unifying themes, 
the QSEN competencies are threaded throughout the program and each course, including 
clinical and theory outcomes and detailed learning activities. A side-by-side table of our 
current and proposed mission, philosophy, and framework is included as an attachment. 

● Demonstration of course mastery is evidenced through increased performance
expectations as students’ progress through the program. Outcomes have been written to 
develop and assess critical thinking and clinical reasoning.   

● The revised program is based on a quarter system with eight quarters. This is a change
from the former semester system with 6 semesters.  

● The proposed number of units calculated according to the BRN definition, which are
necessary for graduation, totals 108 credits with total program hours of 1764. In the 
syllabus, the ACICS quarter credit calculation method is used to award academic credits. 

● Courses will run in a block schedule. The rationale for moving from a semester system to
a quarter system is it allows us to have smaller class sizes by enrolling fewer students 
four to five times per year rather than larger student cohorts three times per year.  Smaller 
cohorts provide more opportunity for one-on-one attention in the classroom and more 
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efficient utilization of clinical opportunities and faculty. This aligns with the adult 
learning theory in that smaller class sizes offer better classroom facilitation and improved 
student success. This change will also allow us to support our students in becoming more 
involved in campus activities and become better integrated with students of other 
programs. Currently, we have two other programs that are on a quarter system and we are 
aligning the schedule such that students may share courses, orientation, graduation, and 
celebrations on and off campus.  

● Upon implementation of the revised curriculum, we plan to teach out existing
students in the current program. There will be no financial impact on these
students. For students enrolled in the revised curriculum, although the cost per
credit will change due to the conversion from semesters to quarters, the total
program cost will remain the same.

● Course sequencing is aligned for building of skill mastery and successful preparation for
the NCLEX.  For example, NU118 Gerontology has moved to the third term from the
senior semester.  Aging population content is earlier in the program to accurately
compare healthy aging and illness as seen in the geriatric population. Another example is
the division of NURS115 Pharmacology into two separate courses, NU116
Pharmacology I and NU117 Pharmacology II. A large component of NU116
Pharmacology I is dosage calculation, medication administration, and medication safety.
A more intense focus on dosage calculation is needed to ensure safe medication practice
throughout the program as well as better prepare them for the NCLEX. NU117
Pharmacology II builds on knowledge and skills from Pharmacology I and applies them
to patient education, IV therapy, and medication classification.

● Clinical evaluation tools were developed from the course outcomes. These clinical
evaluation tools are leveled and specific to each course with a clinical component.  The
clinical evaluation tools are attached.

● EDP-P-05 and EDP-P-06 of the LVN Step-Up Program is attached. Students entering the
LVN Step-up program will have transfer credit eligibility evaluated in accordance with
the campus' stated policy under the heading of "Prior Learning Assessment" in the
campus catalog.

3) State the reason for the change:
In response to the findings from the April 2014 site visit, an analysis determined that alignment 
of course outcomes and sequencing with the NCLEX Test Plan could be improved. Per BRN 
recommendation, a national consultant provided the following:  

● Assisted and facilitated the faculty to develop a sound and current curriculum that
incorporates best practices and national trends

● Facilitated faculty development with best practices for delivery of instruction in
class and clinical settings

● Assisted faculty development to write appropriate NCLEX-style test items
● Assisted faculty to develop an evidence-based clinical evaluation tool and

process.
● The faculty also reviewed the 2012 NCSBN RN Practice Analysis and QSEN
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competencies as well as current program accreditation standards and 
nursing education literature to develop the revised curriculum. Additional 
rationale for specific changes is provided in Attachment 4:  Narrative ADN 
Narrative of Course Description. 

4) Describe how the change will improve the education of students in relation to CCR Section
1426:  
The changes will improve the education of students by providing cognitive skills and clinical 
reasoning development as they progress through the program. Based on an updated, unifying 
philosophy and framework, the course outcomes build on each other.  The new course 
sequencing plus updated content delivery strategies are carried throughout the program. These 
changes will assist students to more directly build on previous learning.  Integration of concept 
maps, QSEN competencies, critical thinking, and evidence-based practice begin with the first 
nursing course. Clinical performance measures were derived from the course outcomes and 
reinforce the students’ clinical reasoning. A student who completes the program will have the 
knowledge, skills, and abilities necessary to function in accordance with the registered nurse 
scope of practice and to meet minimum competency standards of a registered nurse. 

5) If applicable, give the course(s) title, number, and description.
See EDP-P-05 and EDP-P-06 

6.) If Applicable, describe how the proposed change will affect clinical facilities  
NU118 Gerontology will utilize an independent living facility. An additional clinical site for 
NU282 Management of Care will be acquired. No other changes to clinical facilities are 
necessary.  Students will be able to meet course outcomes and clinical performance measures in 
existing clinical facilities. The quarter system with smaller cohort size is anticipated to 
improve the availability and utilization of clinical facilities. 

The following attachments are presented to support the requested curriculum change: 
1. Attachment 1: Form Request for Major Curriculum Revision and Fee
2. Attachment 2: Form EDP-P-05 – Total Curriculum Plan- ADN Program
3. Attachment 3: Form EDP-P-06 – Required Curriculum- ADN Program
4. Attachment 4: Form EDP-P-05 – Total Curriculum Plan- LVN Step-Up Program
5. Attachment 5: Form EDP-P-06 – Required Curriculum- LVN Step-Up Program

6. Attachment 6: Mission and Philosophy Side By Side
Lists current and revised Mission, Philosophy and Organizing Framework in a table. 

7. Attachment 7: SD ADN Narrative of Course Description
Compares current course description to new course description with narrative of content 
changes  

8. Attachment 8: ADN and LVN Step-Up Side by Side Program Overview Comparative



9055 Balboa Ave  San Diego, CA  92123  Telephone:  858. 279. 4500  Facsimile:  858. 279. 4885

9. Attachment 9: Appendix: Curriculum Documents
Mission, Philosophy, and Unifying Framework with Program Student Learning 
Outcomes 
Catalog Program Description 
Outcome Mapping 
Clinical Evaluation Outcomes 
Core Course Syllabi 
Example Lesson Plan 
Example Midterm Exam 
Example Medication Calculation Worksheet 
Example of Medical Surgical III Assignment and Rubric   
Example of Leadership Assignment and Rubric 

If you need any additional information, please let me know.  The Kaplan College San Diego 
ADN nursing faculty have worked hard and learned a lot during the curriculum evaluation and 
revision process.  We sincerely appreciate your assistance throughout this process and we look 
forward to BRN approval and implementation of our revised curriculum. 

Respectfully, 

Karen Anderson, RN, MSN 
Director of Nursing 
Kaplan College San Diego ADN Program 
KarenAnderson@kaplan.edu 
Office: (858)654-3699 
Fax: (866) 574 2366 
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Mission, Philosophy, and Unifying Framework 

This document lists the current and new program mission and philosophy. 
 
Current Proposed 

 
KAPLAN COLLEGE NURSING PROGRAM MISSION KAPLAN COLLEGE NURSING PROGRAM MISSION 
 
The Associate Degree in Nursing Program recognizes the 
strength of the Kaplan College mission which is to provide 
quality programs that integrate general education, professional 
skills, and career-focused education empowering students to 
develop and achieve their personal and career potentials. All 
students are encouraged to reach their potential within the 
framework of their individual needs, interests, and capabilities. 
Kaplan College is committed to the development of each 
student’s intellectual, analytical and critical thinking abilities. 
The college is sensitive to the diversity of cultural and ethnic 
backgrounds represented in its student population. 
 

 
Our mission is to prepare ADN graduates to provide safe, 
ethical, patient-centered care to patients in a variety of settings as 
an entry-level nurse. The ADN program provides a foundation of 
knowledge, skills, and abilities that incorporates evidence-based 
practice, health promotion, risk reduction, and quality 
improvement within a framework of caring, holistic nursing 
practice. The program develops practitioners that exemplify 
leadership qualities, personal accountability, and responsiveness 
to the ever-changing global health care climate. 
 

KAPLAN COLLEGE NURSING PROGRAM 
PHILOSOPHY 
 

KAPLAN COLLEGE NURSING PROGRAM 
PHILOSOPHY  
 
 

The faculty of Kaplan College has chosen the following 
concepts to be included in the philosophy of the nursing 
department:  human beings, society, health, nursing, learning, 
and nursing education.   
 
 

The Kaplan ADN program curriculum structure takes into 
consideration the individual differences of our students; 
including their cultural and ethnic background, learning styles, 
goals, and support systems. We achieve this by fostering an 
environment of mutual respect for diverse learners and 
incorporating an innovative, learner-centered educational model 
that proceeds from simple to complex learning outcomes.  The 
program partners with communities of interest to support 
continual evaluation and opportunities for improvement. We 
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develop versatile, entry-level nurses with integrity, by creating a 
supportive environment that focuses on core practice and 
knowledge from related disciplines and which emphasizes 
professionalism and lifelong learning.  
 
The organizing framework for the nursing program curriculum is 
founded on the components of nursing, person, health and 
environment, and the values described in the philosophy. The 
person(s) exists in an environment that includes both internal and 
external influences. The concept of health surrounds and impacts 
the person(s) within the environment. The nurse’s role is to 
support the person(s) to achieve their optimal health on the 
health-illness continuum. Nursing interactions are caring and 
compassionate and result from the application of clinical 
judgment and evidence-based practice. Individual professional 
nursing practice is advanced through the role development 
achieved in each level of nursing education.  
 

Human beings are unique individuals by virtue of their 
development and lived experiences.  Humans influence and are 
influenced by two interrelated forces, the internal and external 
environments.  The internal environment consists of biological, 
psychosocial, and spiritual factors, whereas the external 
environment consists of sociocultural, political, economic, 
physical and technological factors.  Humans have rational power 
and personal values which affect self, others, and environment, 
and have the right to be treated with respect and dignity.  Human 
beings are social beings who constitute groups and subgroups 
within societies.   
 

Components  
Person: Individually or as a population, persons are unique yet 
interconnected beings seeking physical, psychological, socio-
cultural and spiritual stability across the lifespan. 
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Society, characterized by cultural norms, beliefs, and mores, 
defines the rights and responsibilities of its citizens.  While 
imposing some limitations, society has potential for providing 
the individual with benefits that might not be otherwise realized. 
Further, society is influenced by environmental forces that affect 
the individual’s rights and responsibilities, and influences an 
integral part of society, the health care delivery system.   
 

Environment: Environment is the context of care and conditions 
influencing the health of individuals, families, groups, or 
communities.  
 

Health is a dynamic state in which the individual is constantly 
adapting to changes in the internal and external environment.  
An individual state of health is viewed as a point, existing on a 
continuum, from highest health potential to death.  The meaning 
of health varies with the perception of each human being.  The 
purpose of the health care delivery system is to assist individuals 
in achieving their highest health potential by utilizing a 
multidisciplinary approach that is sensitive to both 
environmental resources and constraints.  Because the ultimate 
responsibility for personal health rests with the individual, needs 
are best met through a client-centered delivery system. 
 

Health: Health as perceived by the person is the actualization of 
optimal physical, emotional, and psychological well-being 
desirable to maintain existence in the environment. 
 

 
Nursing is a synergy of art and science.  The science of nursing 
is based on principles and theories of nursing, and behavioral 
and natural sciences which embody knowledge, skills, and 
professional values that are applied in a caring manner. The art 
of nursing is exemplified by the characteristics of caring that 
include commitment, authenticity, advocacy, responsiveness, 
presence, empowerment, and competence.  Nurses accept and 
respect cultural differences and develop skills to provide 
appropriate care.  The goals of nursing practice are to promote 
wellness, prevent illness, restore health, and facilitate coping 

 
Nursing: Nursing is an art and a science based on caring with a 
foundation in an evidence-based body of knowledge, which 
holistically focuses on the person to assist in achieving optimum 
health.  
 



 

July 1, 2015 

Mission, Philosophy, and Unifying Framework 

skills.  Nursing process provides the framework for decision-
making and problem solving.  Health patterns serve to organize 
data and to identify strengths as well as dysfunctions needing 
nursing intervention. Recipients of nursing care may be 
individuals, families, groups, or communities.  Nurses practice 
within legal, ethical, and professional standards within the 
health care delivery system.  A variety of nursing roles and 
practice settings offer nurses the opportunity to collaborate 
within a complex system while making a unique contribution.  
Performing vital humanitarian services within society, nurses 
function in the interrelated roles of providers, managers, and 
leaders.   
 
Learning is a lifelong process influenced by conditions in the 
environment.  Evidenced by changes in behavior, learning 
involves development in the cognitive, affective, and 
psychomotor domains.  Students are expected to be self-
directed, goal-oriented, and actively involved in the learning 
process. 

The faculty facilitates the learning process by creating a flexible 
environment and planning goal-oriented experiences.  Respect 
for individuality, freedom of expression, shared decision-
making, and mutual trust promotes egalitarian relationships and 
creates an optimal learning environment.  The faculty accepts 
responsibility for acting as role models and stimulating 
intellectual curiosity, critical thinking, self-awareness, and a 
desire for lifelong learning.   
 
Nursing education prepares individuals to function at various 
levels of decision-making which range from those based on 
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common nursing knowledge, skills, and values to those that 
require a complex organization of these components.  This can 
best be achieved by preparing nurses at different educational 
levels in an institution of higher learning.  At each educational 
level nurses are mutually valued for their contributions and work 
collaboratively to achieve unity of effort.  Faculty values 
educational mobility and individual choice in educational 
pathways. 
The associate degree education in nursing prepares practitioners 
to make decisions in the care of individuals and members of 
families, groups, or communities with common well-defined 
nursing diagnoses.  Associate degree nurses are prepared to 
function in structured health care settings and provide nursing 
care under established policies, procedures, and protocols.  
Graduates of associate degree education recognize the value of 
accessing professional literature and applying interpreted 
research.  
 
The nursing faculty accepts responsibility to provide students 
with quality educational experiences necessary for personal and 
professional growth.  Likewise, graduates understand the extent 
and limitations of their roles and are encouraged to evaluate 
their professional responsibilities to society on an ongoing basis.  
Consistent with the philosophical statements contained herein, 
the faculty endeavors to utilize these beliefs in all aspects of the 
curriculum. 
 
 
 Unifying Themes 

These unifying themes are the key to developing an associate 
degree nursing student into a nurse that can enter the workforce 
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appropriately prepared to meet today’s challenging health care 
environment.  
The organizing framework consists of three unifying themes. 
The curriculum is organized by these themes to provide a 
structure that is evaluated through student learning outcomes. 
The unifying themes relate the components described in the 
philosophy to specific skills and activities that occur as part of 
professional nursing practice. Through development in the three 
themes: Core Knowledge, Core Competencies, and Core 
Professionalism, the student acquires the knowledge, 
competencies and abilities necessary in the nursing role.  

Core Knowledge 
Core Knowledge in the nursing program centers on safe, holistic 
application of the nursing process to promote health, reduce 
risks, and prevent disease for diverse patients along the health 
continuum. This includes core knowledge of patient education, 
communication and interpersonal relationships, technology 
systems, legal and ethical concepts, and leadership and 
management theories. 

Core Competencies 
Core Competencies develop versatile entry level nurses; who 
provide safe, effective, patient-centered care. Core competencies 
include: health assessment and evidence-based application of the 
nursing process, cultural competence, critical thinking and 
clinical judgment, communication and interdisciplinary 
collaboration (vi), information and health care technologies, and 
leadership skills. 

Core Professionalism 
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Core Professionalism ensures integration of values and lifelong 
professional development. Core values include ethical and safe 
nursing practice, patient rights and advocacy, belief in the 
individuality of each person (i), and personal accountability. 
Professional development is a lifelong commitment to 
continuing development of nursing, communication, healthcare 
technology, leadership and management skills, and application of 
healthcare research and evidence-based practice.  
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Nursing courses have been revised to include current NCLEX Test Plan and Practice Analysis content, as well as meet requirements of the California Board of Registered 
Nurses. As evidenced in the program mapping document, all nursing courses are aligned from the program student learning outcomes, this includes progression through 
the program and congruency within terms. 

 
● Course outcomes and content have been aligned to reflect competency mastery needed for the entry level nurse to practice safely. 
● The curriculum and lessons plans have been revised to increase integration of science content to better support student assimilation of concepts and development of 

critical thinking and clinical judgment. 
● As illustrated below, the curriculum has been revised to link the program, course, unit and lesson plan outcomes. 

Example: Medical Surgical Nursing III: 

Program Outcome: 01 Use evidence based practice, clinical judgment, and the nursing process to provide safe, patient-centered care for patients at different levels along 
the health-wellness continuum > 

 
MSIII Course Outcome 1- Apply nursing judgment to prioritize, develop and implement evidence- based, patient-centered teaching and care plans for patients with 
multisystem and emergent health needs within a family context > 

 
Unit 9 Outcome 1: Plan, prioritize and evaluate evidence-based nursing interventions for patients respiratory failure > 

 
Lesson 1 Summarize Etiology of Respiratory Failure- Outcomes:  1) Differentiate the etiology of hypoxemic and hypercapnic respiratory failure; 2) 
Summarize diagnostic tests for respiratory failure with associated nursing implications; 3) Recognize clinical manifestations of respiratory failure or 
impending failure; 4) Outline nursing interventions used to prevent and treat respiratory failure 

 
Lesson 2 Nursing Management of the Patient with Respiratory Failure- Outcomes: 1) Prioritize nursing interventions for patients experiencing 
respiratory failure 2) Determine appropriate goals for patient care and teaching plans for patients experiencing respiratory failure; 3) Identify when and 
how to collaborate with patients, families and other health providers when planning care for patients experiencing respiratory failure 
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Previous 
Course Code 
and Title 

New Course 
Code and Title 

Narrative of Changes 

SCI220 
Anatomy & 
Physiology I 

ANA206 
Human Anatomy 

Current Anatomy and Physiology courses combine structure and function of the human body into each of two classes, addressing 
different body systems in each class. Students requested, through end of term surveys, more medical terminology content. The faculty 
determined separating anatomy and physiology is an appropriate strategy to help our students               learn the material necessary 
to support the registered nurse role. ANA206 Human Anatomy addresses structure and medical terminology. Function of the human 
body is addressed in ANA 207 Human Physiology. Anatomy is reviewed in the revised Foundations, Medical Surgical, and Maternal 
Infant, Pediatric, and Gerontology courses during the discussion of identified disease processes. The student will benefit from 
reinforced anatomy content directly related to care planning and nursing decision making in response to specific patient needs. The 
course hours changed from 96 to 70 hours, as physiology was moved to a separate course providing a focus on anatomy and medical 
terminology in ANA206.  Course code, title, and description have changed. 

ENG120 
English 
Composition 

CM102 
College 
Composition I 

This course was changed to the College Composition I course used by other programs on campus to allow for better integration of 
nursing students on campus, increased faculty collaboration across campuses offering this course, and improved data collection on 
learning outcomes attainment. Course content focused on basic college writing skills and concepts remains essentially the same. 
Course hours have changed from 48 to 50 hours. Course code and course description have changed. 

 

 NURS100 
Academic 
Strategies 
for Nursing 

 CS115 
Academic 
Strategies 

 This course was changed to the Academic Strategies course used by other programs on campus to allow for more focus in this area. 
The change addresses an identified need to develop critical thinking, problem solving, time management, study and test taking skills 
early in the program to support students in their nursing coursework. This change also supports improved data collection on learning 
outcomes attainment and student satisfaction. The course hours have increased from 16 to 30 hours. Course code, title, and 
description have changed. 

 MTH120 
College 
Algebra 

 MM201 
College 
Algebra 

 This course was changed to the College Algebra course used by other degree programs on campus to allow for better integration of 
nursing students on campus, increased faculty collaboration across campuses offering this course, and improved data collection on 
learning outcomes attainment. Course hours have changed from 48 to 50 hours. Course code, title, and description have changed. 
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SCI240 
Anatomy & 
Physiology II 

ANA207 
Human 
Physiology 

As noted above, the current anatomy and physiology courses were separated in response to feedback from faculty and students. The 
faculty, in particular, determined separating anatomy and physiology is an appropriate strategy to help our students learn the material 
necessary to support the registered nurse role. The new courses cover structure in ANA206 Human Anatomy and function in ANA 207 
Human Physiology. The new physiology course allows the student to focus on the more complex content of physiology with a strong 
foundation in anatomy and medical terminology. 
Physiology is reviewed with the pathophysiology of the disease processes in the revised Foundations, Medical Surgical, and Maternal 
Infant, Pediatric, and Gerontology courses during the discussion of identified disease processes. The student will benefit from 
reinforced physiology and pathology content directly related to care planning and nursing decision making in response to specific 
patient needs. The course hours changed from 96 to 70 hours. Course code and course description have changed. 

NURS101 
Foundations 
of Nursing 

NU114 
Foundations of 
Nursing 

This course has been revised as part of the entire program revision, to better align student learning outcomes with the program 
Mission, Philosophy, Organizing Framework and Outcomes and to ensure appropriate content that builds across the program. Course 
hours have changed from 128 hours to 130 hours. Course code and course description have changed. 

NURS115 
Pharmacology 
in Nursing 

NU116 
Pharmacology I 

The Pharmacology course was divided into two courses. Students requested additional course content in medication calculation and 
faculty agreed there was a need. Faculty determined the best way to manage the large amount of content for this topic was to split the 
course. The first course, NU116 Pharmacology I, focuses on dosage calculations, principles of pharmacology, and medication safety 
and administration. Students will relate patient teaching and the nursing process to pharmacological therapy. Basic medication 
administration skills such as eye, ear, topical and oral medication administration, are taught in this course. 
Students will also study basic pharmacology of selected medications in this course. Previously Pharmacology totaled 48 hours, now 
there are 40 hours in Pharmacology I and 60 hours in Pharmacology II, for a net increase in 52 course hours. Course code, title, and 
description have changed. 

 NU117 
Pharmacology II 

The second course, Pharmacology II, continues with dosage calculation, medication safety, patient teaching and the nursing process. 
Advanced skills including blood glucose monitoring, pain management, injections, and IV therapy, IV site monitoring and maintenance, 
venipuncture, and administering medications via feeding tubes are taught. This course also covers principles of pharmacology for 
common medications used to treat gastrointestinal, endocrine, and urinary and nervous systems, as well as ophthalmic, nutritional, 
antineoplastic, and psychiatric medications. Previously Pharmacology totaled 48 hours, now there are 40 hours in NU116 Pharmacology 
I and 60 hours in NU117 Pharmacology II, for a net increase of 52 course hours. 
Course code, title, and description have changed. 
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NURS240 
Gerontology – 
Community 
Nursing 

NU118 
Gerontology 

Gerontology was a 64 hour course that has been increased to 80 hrs and moved earlier in the program. Faculty felt the students needed 
knowledge and clinical practice in caring for older adults earlier in the program based on the patient populations seen in the community 
setting and the NCSBN 2012 RN Practice Analysis. New graduates reported almost an 8% increase in employment in long term care 
facilities and a 3% increase in community based roles (NCSBN 2012). 
This course is now taught in the term following NU114 Foundations of Nursing rather than at the program end. The focus of this course is 
on issues facing the aging individual, including end of life care. The clinical setting allows the student to witness normal changes 
associated with aging. Class and clinical hours have been increased; previously the course totaled 64 hours, the revised course totals 80 
hours, for a net increase of 16 hours including an increase of 12 clinical hours and 4 theory hours Course code, title, and description 
have changed. 

BIO220 
Microbiology 

SC247 
Fundamentals of 
Microbiology 

This course has been replaced with one that focuses on the basic principles of microbiology as applied in health care settings and 
appropriate at the associate degree nursing educational level. The previous course included content related to non-health care settings, 
e.g. soil, industry, manufacturing, not necessary for health care application. The course content has been aligned to support entry level 
nursing practice. With a change in content the course hours have decreased from 96 to 70 hours. Course code, title, and description 
have changed. 

PSY120 
General 
Psychology 

SS124 
Psychology 

Pairing Psychology and Medical Surgical Nursing I will support our students to view the patient as a complete individual and apply the 
nursing process holistically. 

 
This course was also changed to the Psychology course used by other programs on campus to allow for better integration of nursing 
students on campus, increased faculty collaboration across campuses offering this course, and improved data collection on learning 
outcomes attainment. Course hours have changed from 48 to 50 hours. Course code and course description have changed. 

NURS110 
Medical- 
Surgica 
Nursing I l 

NU119 Medical 
Surgical Nursing I 

This course has been revised to better align student learning outcomes, and include appropriate content that builds across the program. 
The focus of this course is on patients with common medical and surgical health problems. Anatomy, physiology and pathophysiology have 
been integrated within the medical surgical courses at the lesson plan level. Skills have also been reviewed against the Practice Analysis 
and aligned with course content. Course hours have changed from176 to 180 hours, the additional hours have been added to clinical. 
Course code, course number, and course description have changed 
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NURS120 
Medical- 
Surgical 
Nursing II 

NU225 
Medical Surgical 
Nursing II 

This course has been revised to better align student learning outcomes, and include appropriate content that builds across the program. 
The focus of this course is on patients with complex medical and surgical health care needs. Anatomy, physiology and pathophysiology 
have been integrated within the medical surgical courses at the lesson plan level. Skills have also been reviewed against the Practice 
Analysis and aligned with course content. Course hours have changed from 144 to 180 hours, hours have been added to clinical and 
redistributed between class and lab. Course code, course number, and course description have changed. 

NURS230 
Mental Health 
Nursing 

NU245 
Mental Health 
Nursing 

Upon recommendation of Donna Ignatavicius, MS, RN, ANEF, the faculty carefully reviewed Mental Health Nursing. Her 
recommendations included using the NCLEX Test Plan and Practice Analysis along with feedback from community partners to evaluate 
this course for appropriate content. The NCSBN 2011 RN Practice Analysis shows a slight decrease in new registered nurses being 
employed in psychiatric settings (2.9% to 2.8%). In addition, newly licensed nurses reported spending the least amount of time on health 
promotion and maintenance activities and psychosocial integrity (NCSBN, 2012, pg.18). With this evidence, faculty decided to decrease                  
from 128 hours to 72 hours and to streamline course content to better prepare students for the NCLEX exam and the workplace. Clinical 
hours were decreased, and some redistribution of content from class to lab allows for role play and simulation to strengthen therapeutic 
communication skills. Course code and description have changed. 

NURS130 
Medical- 
Surgical 
Nursing III 

NU275 
Medical Surgical 
Nursing III 

This course has been revised to better align student learning outcomes, and include appropriate content that builds across the program. 
The focus of this course is on patients with multisystem and emergent health needs within a family context. Anatomy, physiology and 
pathophysiology have been integrated within the medical surgical courses at the lesson plan level. Skills have also been reviewed against 
the Practice Analysis and aligned with course content. Course hours have changed from 144 to 150 hours, hours have been added to 
clinical and redistributed between class and lab. Course code, course number, and course description have changed. 

SOC120 
Sociology 

SS144 
Sociology 

In alignment with our strategy to support students in building exceptional communication skills throughout the program, the Sociology 
course was moved to term 6. Students learn basic communication skills and strategies in Academic Strategies, develop therapeutic 
communication skills in Foundations, and learn about communicating with special populations in Geriatrics and Mental Health. The 
Sociology course has been changed to a standard course that focuses on general Sociology concepts. Content remains essentially the 
same. Course hours have changed from 48 to 50 hours. Course code and course description have changed. 
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NURS220 
Pediatric 
Nursing 

NU129 
Pediatric Nursing 

Upon recommendation of Donna Ignatavicius, MS, RN, ANEF, the faculty carefully reviewed Pediatric Nursing. Her recommendations 
included using the NCLEX 2011 Test Plan and Practice Analysis to evaluate this course for appropriate content. Upon review, the 
Practice Analysis reports a decrease in the number of new registered nurses being employed in pediatric settings, going   from 6.1% to 
3.8%. In addition, new nurses are reporting that they care for clients over 18 years the majority of the time (NCSBN 2012 RN Practice 
Analysis, Figure 6, page 17). This course has been decreased in hours and the content streamlined based on this data. This Pediatrics 
course includes growth and development concepts and additional hours are allocated for that content in this course. Course hours have 
changed from 128 to 82 hours, clinical hours have been decreased and hours redistributed between class and lab. Course code, course 
number, and course description have changed. 

 

 NURS210 
Maternity 
Nursing 

 NU127 
Maternal Infant 
Nursing 

Upon recommendation of Donna Ignatavicius, MS, RN, ANEF, the faculty carefully reviewed Maternal Infant Nursing. Her 
recommendations included using the NCLEX 2011Test Plan and Practice Analysis to evaluate this course for appropriate content. Upon 
review, the Practice Analysis reports a decrease in the number of new registered nurses being employed in obstetrics, the nursery, 
labor and delivery, and post-partum. In addition, new nurses reported a drop by 50% in providing care for maternity clients (NCSBN 
2012 Practice Analysis, Figure 5 Client health Conditions, page 16). Based on this data the course hours have changed from 128 hours 
to 72 hours, clinical hours have been decreased and hours redistributed between class and lab. The content has been aligned to reflect 
the current NCLEX Test Plan. Course code, title, and description have changed. 

   HI246 Health 
Data 
Management 

This course was added to support our students in development of health care informatics skills. Informatics is cited as a crucial skill for 
nurses today by national nursing and health care organizations, and QSEN. Content in this course is directed at entry level informatics 
concepts that support the registered nurse role. A new course code, title and description have been assigned. 

 NU282 
Management of 
Care 

This course was added to give the student the opportunity to manage a full patient load while utilizing the knowledge, skills, and abilities 
learned throughout the nursing program. This course is taken with NU295 Leadership and Professional Nursing Practice in order to 
provide students the opportunity to apply leadership and management skills and demonstrate professional behaviors in the clinical 
setting. 

 

 NURS270 
Trends and 
Issues in 
Nursing 

 NU295 
Leadership and 
Professional 
Nursing 
Practice 

The previous course, Trends and Issues in Nursing, has been revised to focus on the leadership and management role of the entry level 
registered nurse. This includes current trends such as legal, ethical and financial concepts, and management components related to 
staffing, resources, teambuilding, collaboration, delegation, and supervisory and charge nurse roles. 
Professionalism and being a member of a profession are also addressed in this course. Course hours have changed from 32 to 48, 
which includes additional class hours and the addition of computer lab hours for licensure preparation. Course code, title and description 
have changed. 
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 COM120 
Speech 

 CM208 
Interpersonal 
and 
Organizational 
Communication 

This course was changed to an Interpersonal and Organizational Communications course from a generic speech course to better 
prepare the student with professional communication skills. CM208 is designed to build on skills taught throughout the program. Students 
learned basic communication skills and strategies in Academic Strategies, developed therapeutic communication skills in Foundations, 
learned about communicating with special populations in Geriatrics, Mental Health, Maternal Infant and Pediatrics, and now will learn 
about presenting to groups, communicating in groups and speaking in a professional setting. This course will align with NU295 
Leadership and Professional Nursing Practice to support management and leadership skills required for success in the field. This course 
also supports students in NU282 Management of Care to improve professional communication skills in the charge nurse role and in 
working with interdisciplinary groups, and supports leadership skills as a patient advocate. This course will also prepare students for 
professional placement with a focus on oral communication skills, interpersonal development, and group communication skills. 
Speech was a 48 hour course, this course is 50 hours. Course code, title, and description have changed. 

NURS260 
Advanced 
Medical- 
Surgical 
Nursing 

 Theory content moved to NU225 Medical Surgical Nursing II and NU275 Medical Surgical Nursing III; the Management of Care course 
was created to give the student the opportunity to manage a full patient load while utilizing the knowledge, skills, and abilities learned 
throughout the nursing program. 

NURS280 
Role 
Transitions 
LVN to RN 

NU284 
LVN to RN Role 
Transitions 

This course is used by LVN’s in the 45 Unit and LVN to RN Step Up programs in place of the NU114 Foundations of Nursing course. 
This course was revised to ensure alignment with the program changes listed above. Faculty eliminated overlapping content resulting in 
a decrease in hours from 85 to 50, while retaining appropriate content for LVNs transitioning to an RN role.  Course code, title, and 
description have changed. 
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Lab
Total 
Units

Total Hours

Units Hr/Wk

Quarter/Semester
Total Hours

Total

Total

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 
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By:
Date:
*Wk:

TERM 4 M S O C P G **Wk:
SS124 Psychology 10 5 5 5 0 50 0
NU119 Med.Surg.Nrsg I 10 8 3 3 5 15 30 150

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

13 8 8 5 15 80 150

TERM 5 M S O C P G **Wk:
NU225 Med.Surg.Nrsg II 10 8 3 3 5 15 30 150
NU245 Ment.HlthNrsg 10 4 2.4 2.4 1.6 4.8 24 48

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

12 5.4 5.4 6.6 19.8 54 198

TERM 6 M S O C P G **Wk:
NU275 MedSurgNrsg III 10 7 3 3 4 12 30 120
SS144 Sociology 10 5 5 5 0 50 0

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

12 8 8 4 12 80 120
* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

EDP-P-05a (Rev. 08/10)

Total

Total
Quarter/Semester

Total Hours

Department of Consumer Affairs
Board of Registered Nursing

(916) 322-3350

Effective Date: 1/1/2016

Name of School: Kaplan College, San Diego
Submit in duplicate

TOTAL CURRICULUM PLAN

State of California

Hr/Wk Theory Lab
Total 
Units

7/1/2015
Type of Program: For BRN Office Use Only
Revision:

Lab

Date Submitted:

List name and number of all courses of the program in sequence, beginning

Check appropriate year: Check: 10
with the first academic term. Include general education courses.

Quarter/Semester
Total Hours

Hr/Wk Units

Total Hours
Quarter/Semester

Units

Total

Theory

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 
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By:
Date:
*Wk:

TERM 7 M S O C P G **Wk:
NU129 Pediatric Nursing 10 5 3.4 3.4 1.6 4.8 34 48
NU127 Mat.Inf. Nursing 10 4 2.4 2.4 1.6 4.8 24 48
HI238 Hlth Data Mgmnt 10 3 2 2 1 3 20 30

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

12 7.8 7.8 4.2 12.6 78 126

TERM 8 M S O C P G **Wk:
NU282 Mngmnt of Care 10 4 0 0 4 12 0 120
NU292 Ldrship-Prof Pract 10 4 3.6 3.6 0.4 1.2 36 12
CM208 Intrprs-Organiz 10 5 5 5 0 50 0
           Communication 1 0 0 0 0

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

13 8.6 8.6 4.4 13.2 86 132

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

EDP-P-05a (Rev. 08/10)

State of California Department of Consumer Affairs
Board of Registered Nursing

TOTAL CURRICULUM PLAN

(916) 322-3350

Submit in duplicate

Name of School: Kaplan College, San Diego Date Submitted:
7/1/2015

Lab Total Hours

Type of Program: For BRN Office Use Only
Revision: Effective Date: 1/1/2016
List name and number of all courses of the program in sequence, beginning

Hr/Wk Theory

with the first academic term. Include general education courses.
Check appropriate year: Check: 10

Total 
Units

Theory

Lab

Total
Quarter/Semester

Total Hours

Total

Quarter/Semester
Units Hr/Wk Units

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 



State of California  Department of Consumer Affairs 
  Board of Registered Nursing 
REQUIRED CURRICULUM: 
CONTENT REQUIRED FOR LICENSURE  
   
  (916) 322-3350 
Submit in DUPLICATE.   

Program Name:  Kaplan College Associate Degree Nursing Program       For Board Use Only 

Type of Program: 

☐Entry Level Master  ☐Baccalaureate  ☒Associate   Generic ADN 

Approved 

by ________________________, 

NEC  
Requesting new Curriculum Approval:  ☒Major  ☐Minor 

Date of Implementation: 01/01/2016 

 
Date:_________________________  
 
☐ BRN Copy  ☐ P rogra   

Academic System: ☐Semester   weeks/semester 

 ☒Quarter 10  weeks/quarter 

 
 

 
 REQUIRED FOR LICENSURE AS STATED IN CCR SECTION 1426           

 Semester 
Units 

Quarter   
Units 

Current BRN-Approved 
Curriculum 

 
 

Proposed Curriculum Revision 
*Place asterisk next to proposed 

change 

Nursing  36 54 42 semester *62 quarter 

 Theory (18) (27) (24) semester (*31.8) quarter 

 Clinical (18) (27) (18) semester (*30.2) quarter 

Communication Units 6 9 6 semester *10 quarter 

Science Units 16 24 19.5 semester *25 quarter 

TOTAL UNITS FOR 
LICENSURE 

58 87 67.5 semester *97 quarter 

Other Degree Requirements 4 semester *11 quarter 

TOTAL UNITS FOR GRADUATION 71.5 semester *108 quarter  

 List the course number(s) and titles(s) in which content may be found for the following required content areas: 

REQUIRED CONTENT Course Number Course Titles 
Alcohol & chemical 
Dependency 

NU118, NU225, 
NU117, NU275, 
NU127, NU129, 
NU245, NU292 

Gerontology, Medical Surgical II, Pharmacology II, Medical Surgical III, 
Maternal-Infant, Pediatrics, Mental Health, Leadership and Professional 
Nursing Practice   

Personal Hygiene NU114, NU118, 
NU119, NU225, 
NU275, NU127, 
NU129, NU245 

Foundations, Gerontology, Medical Surgical I, Medical Surgical II, Medical 
Surgical III, Maternal Infant, Pediatrics, Mental Health 

Human Sexuality NU114, NU118, 
NU127, NU129, 
NU225, NU245, 

Foundations, Gerontology, Maternal Infant, Pediatrics, Medical Surgical II, 
Medical Surgical III, Mental Health 

EDP-P-06 (Rev. 08/10)  4.4  



NU275  

Client Abuse NU114, NU118, 
NU119, NU225, 
NU127, NU129, 
NU245 

Foundations, Gerontology, Maternal Infant, Medical Surgical I, Medical 
Surgical II, Pediatrics, Mental Health  

Cultural Diversity NU114, NU118, 
NU119, NU225, 
NU275, NU117, 
NU127, NU129, 
NU245, NU292 

Foundations, Gerontology, Medical Surgical I, Medical Surgical II, Medical 
Surgical III, Pharmacology II, Maternal Infant, Pediatrics, Mental Health, 
Leadership and Professional Nursing Practice   

Nutrition NU114, NU118, 
NU119, NU117, 
NU127, NU129, 
NU245, NU225, 
NU275 

Foundations, Gerontology, Medical Surgical I, Pharmacology II, Maternal 
Infant, Pediatrics, Mental Health, Medical Surgical II, Medical Surgical III 

Pharmacology NU116, NU117, 
NU119, NU225, 
NU275, NU127, 
NU129, NU118, 
NU245, NU282 

Pharmacology I, Pharmacology II, Medical Surgical I, Medical Surgical II, 
Medical Surgical III, Maternal Infant, Pediatrics, Gerontology, Mental 
Health, Management of Care 

Legal Aspects NU114, NU118, 
NU119, NU117, 
NU127, NU129, 
NU225, NU275, 
NU292, NU245, 
NU282 

Foundations, Gerontology, Medical Surgical I, Pharmacology II, Maternal 
Infant, Pediatrics, Medical Surgical II, Medical Surgical III, Leadership and 
Professional Nursing Practice, Mental Health, Management of Care  

Social/Ethical Aspects NU114, NU118, 
NU245, NU275, 
NU292, NU127, 
NU129 

Foundations, Gerontology, Mental Health, Medical Surgical III, Leadership 
and Professional Nursing Practice, Management of Care, Maternal Infant, 
Pediatrics 

Management/Leadership NU114, NU118, 
NU119, NU225, 
NU275 NU292, 
NU282 

Foundations, Gerontology,  Medical Surgical I, Medical Surgical II, Medical 
Surgical III, Leadership and Professional Nursing Practice, Management of 
Care   

 
Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, and Title 16 of the California 
Code of Regulations) is listed in the left column below.  Indicate the name(s) and the number(s) of the course(s) which 
include this content. 
REQUIRED CONTENT Course 

Number 
Course Title Units 

NURSING    
Medical-Surgical NU114, NU116, 

NU117, NU119, 
NU225, NU275 
NU282, NU292 

Foundations (4/3), Pharmacology I (2/1) ,  
Pharmacology II (3/1) , Medical Surgical I  (3/5), Medical 

Surgical II (3/5), Medical Surgical III (3/4), Management of 
Care(0/4), Leadership and Professional Nursing  

Practice (3.6/0.4) 

45 

Obstetrical NU127 Maternal Infant Nursing (2.4/1.6) 4 
   

Pediatric NU129 Pediatric Nursing (3.4/1.6) 5 

EDP-P-06 (Rev. 08/10)  4.4  



Psych/Mental Health NU245 Mental Health Nursing (2.4/1.6) 4 

Geriatrics NU118 Gerontology (2/2) 4 
BASIC SCIENCES    
Anatomy ANA206 Human Anatomy  5 

Physiology ANA207 Human Physiology 5 

Microbiology SC247 Fundamentals of Microbiology 5 

Societal/Cultural Pattern SS144 Sociology  5 

Psychology SS124 Psychology 5 

    
COMMUNICATION    
Group CM208 Interpersonal and Organization Communication 5 

Verbal CM208 Interpersonal and Organizational Communication X 

Written CM102 College Composition  5 

  * TOTAL UNITS 97 

* The “TOTAL UNITS” should match “TOTAL UNITS FOR LICENSURE” on page 1. 
 

LVN 30 UNIT OPTION 
REQUIRED CONTENT Course 

Number 
Course Title Units 

NURSING    

Advanced Medical-
Surgical 

NU275 Medical Surgical Nursing II & III 15 Qtr 

Psych/Mental Health  NU245 Mental Health Nursing 4 Qtr 

Geriatrics NU118 Gerontology 4 Qtr 

Management/Leadership NU280, NU292, 
NU282 

LVN to RN Role Transitions, Leadership and Professional 
Nursing Practice, Management of Care 

11 Qtr 

BASIC SCIENCES    

Physiology ANA207 Human Physiology 5 Qtr 

Microbiology SC247 Fundamentals of Microbiology 5 Qtr 

  TOTAL UNITS     44 Qtr  

Signature Program Director/Designee: Date: 07/01/2015 
Karen Anderson, Program Director  per e-submission  
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4.3a

By:
Date:
*Wk:

TERM 1 M S O C P G **Wk:
ANA206 Human Anatomy 10 5 4 4 1 3 40 30
CS115 Acad. Strategies 10 3 3 3 0 30 0
MM201 College Algebra 10 5 5 5 0 50 0

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

13 12 12 1 3 120 30

TERM 2 M S O C P G **Wk:
ANA207 Hum.Physiology 10 5 4 4 1 3 40 30
NU284 LVN-RN RoleTransit. 10 3 2 2 1 3 20 30
CM102 CollegeComp I 10 5 5 5 0 50 0

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

13 11 11 2 6 110 60

TERM 3 M S O C P G **Wk:
NU117 Pharmacology II 10 4 3 3 1 3 30 30
NU118 Gerontology 10 4 2 2 2 6 20 60
SC247 Fund.of Micro. 10 5 4 4 1 3 40 30

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

13 9 9 4 12 90 120

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

Total

Quarter/Semester
Total Hours

Total

Lab
Total 
Units

Total Hours

Units Hr/Wk

Quarter/Semester

Check appropriate year:

Quarter/Semester
Units

Effective Date:

Total

For BRN Office Use Only

(916) 322-3350

Check:

Hr/Wk

Name of School: Kaplan College Associate Degree Nursing Program
                               LVN Step-Up
Type of Program:

TOTAL CURRICULUM PLAN

Department of Consumer Affairs
Board of Registered Nursing

Date Submitted:
7/1/2015

Submit in duplicate

State of California

List name and number of all courses of the program in sequence, beginning
with the first academic term. Include general education courses.

Revision: 1/1/2016

10
Theory Lab Total Hours

Theory

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 
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By:
Date:
*Wk:

TERM 4 M S O C P G **Wk:
SS124 Psychology 10 5 5 5 0 50 0
NU119 MedSurgNrsg I 10 8 3 3 5 15 30 150

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

13 8 8 5 15 80 150

TERM 5 M S O C P G **Wk:
NU225 MedSurgNrsg II 10 8 3 3 5 15 30 150
NU245 Mental Hlth Nrsg 10 4 2.4 2.4 1.6 4.8 24 48

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

12 5.4 5.4 6.6 19.8 54 198

TERM 6 M S O C P G **Wk:
NU275 MedSurg Nrsg III 10 7 3 3 4 12 30 120
SS144 Sociology 10 5 5 5 0 50 0
HI238 Hlth Data Mngmnt 10 3 2 2 1 3 20 30

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

15 10 10 5 15 100 150

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 

Quarter/Semester
Total Hours

Hr/Wk Units

Total Hours
Quarter/Semester

Units

Total

Theory Lab

Date Submitted:

List name and number of all courses of the program in sequence, beginning

Check appropriate year: Check: 10
with the first academic term. Include general education courses.

Hr/Wk Theory Lab
Total 
Units

7/1/2015
Type of Program: For BRN Office Use Only
Revision: Effective Date: 1/1/2016

Name of School: Kaplan College, San Diego
Submit in duplicate

TOTAL CURRICULUM PLAN

State of California Department of Consumer Affairs
Board of Registered Nursing

(916) 322-3350

Total

Total
Quarter/Semester

Total Hours

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 



4.3a

Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears
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By:
Date:
*Wk:

TERM 7 M S O C P G **Wk:
NU282 Mngmnt of Care 10 4 0 0 4 12 0 120
NU292 Ldrshp-Prof Pract 10 4 3.6 3.6 0.4 1.2 36 12
CM208 Interpersonal and Organizational Communicati 10 5 5 5 0 0 50 0
& Organizational Comm. 1 0 0 0 0

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

13 8.6 8.6 4.4 13.2 86 132

M S O C P G **Wk:
10 0 0 0 0
10 0 0 0 0
10 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

0 0 0 0 0 0 0

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

Lab

Total
Quarter/Semester

Total Hours

Total

Quarter/Semester
Units Hr/Wk Units Hr/Wk Theory

with the first academic term. Include general education courses.
Check appropriate year: Check: 10

Total 
Units

Theory Lab Total Hours

Type of Program: For BRN Office Use Only
Revision: Effective Date: 1/1/2016
List name and number of all courses of the program in sequence, beginning

(916) 322-3350

Submit in duplicate

Name of School: Kaplan College, San Diego Date Submitted:
7/1/2015

State of California Department of Consumer Affairs
Board of Registered Nursing

TOTAL CURRICULUM PLAN

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 



4.3a

EDP-P-05a (Rev. 08/10)



State of California  Department of Consumer Affairs 
  Board of Registered Nursing 
REQUIRED CURRICULUM: 
CONTENT REQUIRED FOR LICENSURE  
   
  (916) 322-3350 
Submit in DUPLICATE.   

Program Name: 

Kaplan College Associate Degree Nursing Program  
For Board Use Only 

Type of Program: 

☐Entry Level Master  ☐Baccalaureate  ☒A  LVN Step-Up 

Approved 

by:________________________, 

NEC  
Requesting new Curriculum Approval:  ☒M ajor  ☐M inor 
 

Date of Implementation: 01/01/2016 

 
Date:_________________________  
 
☐ BRN Copy  ☐ P rogra   

Academic System: ☐Semester   weeks/semester 

 ☒Quarter 10  weeks/quarter 

 
 

 
 REQUIRED FOR LICENSURE AS STATED IN CCR SECTION 1426           

 Semester 
Units 

Quarter   
Units 

Current BRN-Approved 
Curriculum 

 
 

Proposed Curriculum Revision 
*Place asterisk next to proposed 

change 

Nursing   54 45 semester *61 quarter 

 Theory (  ) (27) (26 semester) (*33.2 quarter) 

 Clinical (  ) (27) (19 semester) (*27.8 quarter) 

Communication Units  9 6 semester *10 quarter 

Science Units  24 19.5 semester *25 quarter 

TOTAL UNITS FOR 
LICENSURE 

 87 70.5 semester *96 quarter 

Other Degree Requirements for new curriculum (HI 238 
Health Data Management, MM201 College Algebra, CS 
115 Academic Strategies ) 

4 semester *11 quarter 

TOTAL UNITS FOR GRADUATION 74.5 semester *107 quarter 
(19 units of which are transfer 

credit awarded for LVN) 
 

 List the course number(s) and titles(s) in which content may be found for the following required content areas: 

REQUIRED CONTENT Course Number Course Titles 
Alcohol & chemical 
Dependency 

NU118, NU225, 
NU117, NU275, 
NU127, NU129, 
NU245 

Gerontology, Medical Surgical II, Pharmacology II, Medical Surgical III, 
Maternal-Infant, Pediatrics, Mental Health   

Personal Hygiene NU114, NU118, Gerontology, Medical Surgical I, Medical Surgical II, Medical Surgical III, 
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NU119, NU225, 
NU275, NU127, 
NU129, NU245 

Maternal Infant, Pediatrics, Mental Health 

Human Sexuality NU114, NU118, 
NU127, NU129, 
NU225, NU245, 
NU275 

Gerontology, Maternal Infant, Pediatrics, Medical Surgical II, Mental 
HealthMedical Surgical III 
 

Client Abuse NU114, NU118, 
NU119, NU225, 
NU127, NU129, 
NU245 

Foundations, Gerontology, Maternal Infant, Medical Surgical I, Medical 
Surgical II, Pediatrics, Mental Health  

Cultural Diversity NU114, NU118, 
NU119, NU225, 
NU275, NU117, 
NU127, NU129, 
NU245, NU275 

Foundations, Gerontology, Medical Surgical I, Medical Surgical II, Medical 
Surgical III, Pharmacology II, Maternal Infant, Pediatrics, Mental Health, 
Leadership  

Nutrition NU114, NU118, 
NU119, NU225, 
NU275, NU117, 
NU127, NU129, 
NU245 

Foundations, Gerontology, Medical Surgical I, Medical Surgical II, Medical 
Surgical III, Pharmacology II, Maternal Infant, Pediatrics, Mental Health   

Pharmacology NU116, NU117, 
NU119, NU225, 
NU275, NU127, 
NU129, NU118, 
NU245, NU282 

Pharmacology I, Pharmacology II, Medical Surgical I, Medical Surgical II, 
Medical Surgical III, Maternal Infant, Pediatrics, Gerontology, Mental 
Health, Management of Care 

Legal Aspects NU114, NU118, 
NU119, NU117, 
NU127, NU129, 
NU225, NU275, 
NU292, NU245, 
NU282 

Foundations, Gerontology, Medical Surgical I, Pharmacology II, Maternal 
Infant, Pediatrics, Medical Surgical II, Medical Surgical III, Leadership, 
Mental Health, Management of Care  

Social/Ethical Aspects NU114, NU118, 
NU245, NU275, 
NU292,  

Foundations, Gerontology, Mental Health, Medical Surgical III, Leadership, 
Management of Care 

Management/Leadership NU114, NU118, 
NU119, NU225, 
NU275 NU292, 
NU282 

Foundations, Gerontology,  Medical Surgical I, Medical Surgical II, Medical 
Surgical III, Leadership, Management of Care   

 
Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, and Title 16 of the California 
Code of Regulations) is listed in the left column below.  Indicate the name(s) and the number(s) of the course(s) which 
include this content. 

EDP-P-06 (Rev. 08/10)  4.4  



REQUIRED CONTENT Course 
Number 

Course Title Units 

NURSING    
Medical-Surgical NU 114, NU116, 

NU 117, NU119, 
NU225, NU275 
NU282, NU292 

NU 284 

Foundations (Transfer credit awarded (4/3)), 
Pharmacology I (Transfer credit awarded (2/1)), 

Pharmacology II (3/1), Medical Surgical I (3/5), Medical 
Surgical II (2.4/1.6), Medical Surgical III (3/4), 

Management of Care (0/4), Leadership (3.6/0.4), LVN to 
RN Role Transitions (2/1) 

44 
(23 Th/21 Cl) 

 

Obstetrical Academic Credit Transfer credit awarded for Maternal Infant Nursing 
(2.4/1.6) 

4 

Pediatric Academic Credit Transfer credit awarded for Pediatric Nursing (3.4/1.6) 5 

Psych/Mental Health NU245 Mental Health Nursing (2.4/1.6) 4 

Geriatrics NU118 Gerontology (2/2) 4 

   61 
(33.2/27.8) 

BASIC SCIENCES    
Anatomy ANA206 Human Anatomy  5 

Physiology ANA207 Human Physiology 5 

Microbiology SC247 Fundamentals of Microbiology 5 

Societal/Cultural Pattern SS144 Sociology  5 

Psychology SS124 Psychology 5 

    
COMMUNICATION    
Group CM208 Interpersonal and Organizational Communication 5 

Verbal CM208 Interpersonal and Organizational Communication X 

Written CM102 College Composition I 5 

  * TOTAL UNITS 96 

* The “TOTAL UNITS” should match “TOTAL UNITS FOR LICENSURE” on page 1. 
 

LVN 30 UNIT OPTION 
REQUIRED CONTENT Course 

Number 
Course Title Units 

NURSING    

Advanced Medical-
Surgical 

NU275 Medical Surgical Nursing II & III 15 Qtr 

Psych/Mental Health  NU245 Credit awarded for Mental Health Nursing 4 Qtr 

Geriatrics NU118 Gerontology 4 Qtr 

Management/Leadership NU292, NU282 LVN to RN Role Transitions, Leadership, Management of 
Care 

11 Qtr 
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BASIC SCIENCES    

Physiology ANA207 Human Physiology 5 Qtr 

Microbiology SC247 Fundamentals of Microbiology 5 Qtr 

  TOTAL UNITS     44 Qtr  

Signature Program Director/Designee: Date: 07/01/2015 
Karen Anderson, Program Director per e-submission  
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.4.7    
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote on Whether to Recommend Approval of Major Curriculum 
                                                Revision for Ohlone College Associate Degree Nursing Program 
 
REQUESTED BY:  Susan C. Engle, Nursing Education Consultant 
 
BACKGROUND:  Sally Scofield MSN, RN, CNE, Director, Registered Nursing 
program and Associate Professor of Ohlone College Registered Nursing Program proposal is to  
implement a major curriculum revision Fall 2015 with a revised conceptual framework, 
philosophy, and program learning outcomes. This revision does not change the total curriculum 
plan, course numbers, sequencing, and primary content. Caring science language will replace 
Roy’s Adaption Model language. 
 
The nursing program proposal is to move from Roy’s Adaptation Model to the “Ohlone Caring  
Science” model. The rationale for changing the conceptual framework is to better prepare their  
graduates for current nursing practice. The change will align the nursing program with Ohlone  
College’s culture of caring and clinical facility adoption of caring science model. The change  
reflects the program’s faculty’s current values and commitment to care for students and patients. 
 
The proposed “caring science” model has five major concepts and thirteen integrated processes 
identified as themes and threads. The conceptual framework is drawn primarily from Dr. Jean  
Watson’s Human Caring Science theory of nursing. 
 
The Ohlone College Nursing Program used an internal consultant, Dr. Kim Stiles a faculty  
member of the nursing program. Dr. Kim Stiles used her year-long sabbatical leave for 2014-15  
to coordinate the nursing program’s curricular change to caring science. She became an expert  
resource for this curricular change through concurrent participation in the six month Watson  
Caring Science Institute’s Caritas Coach Education Program. Dr. Stiles worked with Dr. Jan  
Anderson an expert in associate degree curriculum revision to caring science. The Caritas Coach  
Education Program is an American Nurses Credentialing Center (ANCC) accredited nursing  
skills competency program that prepares participants to implement caring science practices in a  
variety of settings. Dr. Stiles graduated from this program on April 26, 2015. 
 
In addition to her participation in the Caritas Coach Education Program, Dr. Stiles attended the  
International Caritas Consortium on October 23-24, 2014. She holds a PhD in Philosophy, and  
has published scholarship about the impact of complex holism on nursing worldviews. The  
American Holistic Nurses Association (AHNA) has recognized for decades that caring science is  
a holistic philosophy foundational to holistic nursing caring practice. Dr. Stiles holds a Master’s  
 
Degree in Holistic Nursing, has served as research grant coordinator for the AHNA, has  



presented her scholarship at AHNA national conferences, and has served as an American  
Holistic Nurses Certification Corporation Board member. Certified in Advanced Holistic  
Nursing and in Nursing Education, she has most recently published research on the lived  
experience of becoming an interprofessional leader involving a caring science skill of reflective  
practice. 
 
Administration, faculty, students, and alumni were invited to participate in workgroup activities. 
Workshop participants (the Dean, Program Director, 7 faculty, 4 students, and 3 alumni) then  
conducted a values clarification exercise based on the new information presented that created a  
foundation for new terminal student learning outcomes for the program. 
 
Resources used to guide the change include: 
 

• American Holistic Nurses Association. (2014) Core curriculum for holistic nursing.  
(Helming, 

• Barrere, Avino, Shields, Eds.) Burlington, MA: Jones and Bartlett.  
• American Nurses Association. (2010). Nursing: Scope and standards of practice.  

Washington, D.C: Author. 
• American Nurses Association. (2010). Code of ethics for nurses. Washington, D.C:  

Author. 
• American Nurses Association. (2010). Nursing’s social policy statement: The essence of  

the profession. Washington, D.C: Author. 
• Chinn, P. L. & Kramer, M. K. (2008). Integrated theory and knowledge development in  

nursing. 7th ed. St. Louis, MO: Elsevier Mosby.  
• Cronenwett, L. Sherwood, G., Barnsteiner, J., Disch, J., Johnson, J., Mitchell, P, et al.  

(2007). Quality and safety education for nurses. Nursing Outlook, 55, 122-131. 
• Fawcett, J. (2005). Contemporary nursing knowledge: Analysis and evaluation of nursing  

models and theories. (2nd ed). Philadelphia: F. A. Davis. 
• IOM (Institute of Medicine). 2011. The Future of Nursing: Leading Change, Advancing  

Health. Washington, DC: The National Academies Press. 
• Interprofessional Education Collaborative (2011). Core competencies for 

interprofessional collaborative practice: Report and an expert panel. Washington, DC: 
Author. Retrieved on September 14, 2013 from http://www.aacn.nche.edu/education- 
resources/ipecreport.pdf 

• Quality and Safety Education for Nurses Institute. Available: http://www.qsen.org 
• Watson, J. (1999). Postmodern nursing and beyond. Edinburgh, Scotland, UK: Churchill  

Livingstone/WB Saunders.  
• Watson, J. (2005). Caring science as sacred science. Philadelphia: F. A. Davis.  
• Watson, J. (2008). Nursing. The philosophy and science of caring (Rev Ed.). Boulder:  

University Press of Colorado. 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Susan C. Engle  
                                                            Nursing Education Consultant 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.4.8    
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Approval Of Major Curriculum  

Revision For Pasadena City College Associate Degree Nursing 
Program 

 
REQUESTED BY:  Badrieh Caraway, Nursing  Education Consultant 
 
BACKGROUND:  Dr. Marylynn Aguirre, PhD, MSN, RN, is the director of nursing at 
the Pasadena City College Associate Degree Nursing Program. The program submitted a major 
curriculum revision proposal to be implemented in Fall, 2015. There are two revisions being 
made, the first one is separation of three specialty courses from the Medical Surgical component. 
Separate courses will allow the program to more effectively utilize clinical sites and help provide 
an improved clinical experience for students. 

The second revision is being made to reflect the updated language of American Association of 
Colleges of Nursing’s (AACN) and to integrate the Quality and Safety Education for Nurses 
(QSEN) competencies in the curriculum, as well as to strengthen courses and overall program 
outcomes. 

The following is a summary of the revision proposal elements which are explained in greater 
detail in attachments to this document: 

1. The program proposed changes to the course listing/ offering for the following three 
specialty courses, Maternal- Newborn Nursing, Pediatric Nursing, and Psychiatric Mental 
Health Nursing. Currently, these courses are offered combined with a Medical Surgical 
component. 

2nd Semester will be three separate courses (theory and lab): Maternal 
Newborn will be increased by 0.5 units of clinical and Pediatric Nursing will 
be increased by 0.5 units of clinical. 

o N51A and N51L – 5 weeks of  Medical Surgical Nursing (3units)  
o N40 and N40L –    5 weeks of OB Nursing (3 units) 
o N41 and N41L –    5 week of Pediatric Nursing (3units).    

     3rd Semester will be two separate courses (theory and lab) 

o N52A and N52L – 10 weeks of Medical Surgical Nursing (5.5 units) 
o N42 and N42L –   5 weeks of Psychiatric Mental Health Nursing (2.5 

units. 



By specifying each course in the PCC college catalog, the program will facilitate student 
registration and transferability. The change will also improve assessment of student learning, and 
enhance remediation process. Faculty preparation for teaching will be improved, as faculty can 
maintain expertise in one content area. Separate courses will allow the program to more 
effectively utilize clinical sites and help provide an improved clinical experience for students.  

2. Integration of Quality and Safety Education for Nurses (QSEN) competencies. 
 
Dr. Aguirre, and program faculty in response to the Institute of Medicine Recommendations 
(IOM), have conducted a thorough review of the curriculum resulting in the revisions to 
fundamental frameworks of mission, vision, value, goals, and philosophy, which are 
operationalized in revised threads/concepts, course and program objectives, leveled course 
learning outcomes and competencies, graduate outcomes and course re-sequencing to fully 
integrate  Quality  and Safety Education for Nurses (QSEN) competencies. The referenced works 
included the QSEN competencies; the American Nurses Association Code of Ethics, Nursing 
Scope and Standards of Practice, Nursing Informatics Scope and Standards; AACN Essentials of 
Baccalaureate Education; and the National League for Nursing’s Education Competencies 
Model. 

 
Complete documentation was provided to NEC for review, including course syllabi and content 
distribution map, and all were found to demonstrate total curriculum integration of the revised 
structure, philosophy, framework and concepts. 
 
The revision resulted in one unit increase in Nursing, from 38 to 39 units. The revised units are: 
Nursing -39 units: Theory-18.75 units (no change) and Clinical-20.25 units (one unit increase- 
0.5 OB and 0.5 Pediatrics); Comunication-7 units; Sciences -18 units; Total units for graduation-
79 units. Required Curriculum EDP_P06 and Total Curriculum Plan EDP-P05 forms are 
attached. 
 
This proposal meets BRN rules and regulations and details of the curriculum changes are 
outlined in the attachment to this Agenda Item Summary. 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Badrieh Caraway, RN, MS, MEd, CHES 
                          Nursing  Education Consultant. 
     (909) 599-8720 
 



 

          
 
March 16, 2015 
 
 
Board of Registered Nursing, 
 
Major Curriculum Revision 
 
 
Proposed Change 
 
Pasadena City College Registered Nursing Program would like to change the course listing for 
our three specialty nursing courses, Maternal-Newborn nursing, Pediatric nursing, and 
Psychiatric Mental Health Nursing. Currently, these courses are offered combined with a 
Medical Surgical component. 
 
 
 
Reason for Change 
 
There are several benefits the RN program hopes to achieve by offering separate nursing content 
courses. By specifying each course in the PCC college catalog, we can facilitate student 
registration and transferability of nursing courses. Separate courses will allow improved 
assessment of student learning. For example, currently students receive a combined grade for the 
5 weeks of Medical Surgical nursing, the 5 weeks of Maternal Newborn nursing and the 5 weeks 
of Pediatric nursing that is contained in our second semester. This allows students to fail one 
area, yet still pass the course and move through the nursing program. At program completion, we 
are finding that these students struggle to successfully prepare for the NCLEX-RN. Student 
remediation will also be facilitated as students will only need to remediate/retake the specific 
content needed. We believe this will make remediation more effective and allow the students to 
ultimately succeed in nursing 
 
Faculty preparation for teaching will be improved as faculty can maintain expertise in one 
content area. Currently, faculty have difficulty maintaining the level of continuing education they 
feel is necessary for up to three different content areas. Faculty will be able to focus on content 
and improved methods of instruction in one or two content area. We believe this will increase 
student satisfaction and achievement. 
 



Separate courses will allow us to more effectively utilize clinical sites and help provide an 
improved clinical experience for students. The RN program will be able to rotate students 
assigned to specialty area more effectively through our clinical sites. Currently we have to 
schedule the eighty students in Psychiatric Mental Health, and the sixty students in Maternal 
Newborn and Pediatric nursing each during the same five week period. This has led to increasing 
difficulty in locating clinical placements sites for our students. 
 
 
 
Improvement of Student Education 
 
There are minor changes to the mission, vision, philosophy, and program outcomes to update 
language and to fully integrate QSEN competencies. The course content remains the same and 
continues to meet our BRN approved CCR Section 1426 requirements. Our old courses were 
combined, not integrated. So we only needed to divide the student syllabus into the different 
components and update the language. The students will benefit by have separate courses that 
clearly specify the content on their transcripts. Student remediation will also be improved as 
students will only need to remediate/retake the specific content needed. 
 
 
 
Course title, number, and description 
 
2nd Semester is currently one combined course that includes 

N51 and N51L - which includes 4 units of theory and 5 units of clinical 
5 weeks of Medical/Surgical nursing,  
5 weeks of Maternal Newborn nursing, and 
5 weeks of Pediatric Nursing 

 
 
Proposed 2nd Semester will be three separate courses: Maternal Newborn will be increased by 
0.5 units of clinical and Pediatric Nursing will be increased by 0.5 units of clinical 

N51A and N51L – 5 weeks of Medical Surgical Nursing and Lab (1 unit of theory, 2 units of 
clinical) 
N40 and N40L   – 5 weeks of Maternal Newborn Nursing and Lab (1 unit of theory, 2 units of 
clinical) 
N41 and N41L   – 5 week course of Pediatric Nursing and Lab (1 unit of theory, 2 units of 
clinical) 

 
 
 
3rd Semester is currently one combined course that includes 

N52 and N52L - which includes 4 units of theory and 5 units of clinical 
5 weeks of Psychiatric Mental Health Nursing 
10 weeks of Intermediate Medical/Surgical Nursing 

 
 
 



Proposed 3rd Semester will be two separate courses: No changes in units proposed.  
N42 and N42L – 5 weeks of Psychiatric Mental Health Nursing and Lab (1 unit of theory and 1.5 
units of clinical) 
N52 and N52L – 10 weeks of Intermediate Medical Surgical Nursing and Lab (3units of theory 
and 3.5 units of clinical) 

 
 
 
Program units will be as followed Fall 2015:  
One unit increase in program from  

38 units (18.75 theory and 19.25 units of clinical) to 
39 units (18.75 units on theory (no change) and 20.25 units of clinical (+1 increase of 

    0.5 unit added to OB and 0.5 unit added to Pediatrics). 
 
First Semester: 
Foundational Nursing (5 units theory and 4 units clinical) 
Pharmacology (0.75 unit theory and 0.25 units lab) 
 
Second Semester 
Beginning Medical Surgical Nursing (2 units theory, 2 units clinical) 
Maternal Newborn Nursing (1 unit theory, 2 units clinical) 
Pediatric Nursing (1 unit theory and 2 units clinical) 
 
Third Semester 
Intermediate Medical Surgical Nursing (3 units theory and 3.5 units clinical) 
Psychiatric Mental Health Nursing (1 unit theory and 1.5 units clinical)  
 
Fourth Semester 
Advanced Medical Surgical Nursing (3 units theory and 5 units clinical) 
Advanced Nursing Seminar: Comprehensive Nursing Care Review (1 unit theory) 
 
 
 
Clinical Facilities 
 
Separate courses will allow us to more effectively utilize clinical sites and help provide an 
improved clinical experience for our students. The RN program will be seeking two to three 
clinical sites at any one time in Maternal Newborn nursing, Pediatric nursing, and Psychiatric 
Mental Health Nursing. Currently we have to locate six to eight clinical sites for the same five 
week period. Our clinical facilities have asked us for several years to spread out the student 
rotations, and we will be happy to finally be able to do so.  
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Pasadena City College Associate Degree Nursing Program 

Conceptual Framework 

 

The PCC RN program conceptual framework provides a sequence of learning experiences that 
will enable students to achieve desired educational outcomes. The pervasive threads of patient 
centered care, teamwork and collaboration, evidenced-based practice, quality improvement, 
safety and informatics are the competencies students must possess to successfully demonstrate 
the program outcomes of advocate, clinician, leader and teacher in the nursing profession. 
Learning experiences within the leveled coursework of supporting knowledge, foundational 
nursing, beginning nursing, intermediate nursing and advanced nursing facilitate students’ 
attainment of these competencies and outcomes. 

The conceptual framework is drawn from the RN program’s mission statement, philosophical 
beliefs and vision of the discipline of nursing within the Pasadena City College Associate Degree 
nursing program. The organizing framework is conceptual, but offer a visual structure of the 
nursing phenomena and their relationships. The PCC RN program curriculum exists as a means 
for creating access to knowledge about nursing and the conceptual framework provides the 
structure for cataloging and retrieving the knowledge that is essential to the process of teaching 
and learning. 

The PCC conceptual framework ensures that the nursing graduates embody the competencies 
nurses need for professional practice. Patient centered care, teamwork and collaboration, 
evidenced-based practice, quality improvement, safety and informatics are the critical 
competencies the students need to possess to attain professional outcomes. The competencies 
form the foundation of the design of evaluation tools used in the assessment of student learning. 
The competencies relate to the level of learning and performance in each nursing course. Faculty 
expects students to exhibit these identified competencies regardless of the health care setting and 
use the competencies to guide the development and implementation of appropriate learning 
experiences across the courses throughout the curriculum. An outcome-focused, competency-
based curriculum places the emphasis on the development of the knowledge, skills and attitudes 
students need to meet quality and safety standards of nursing. The competencies capture the 
growth students experience in PCC’s nursing educational program.  

The conceptual framework contains the outcomes that are those characteristics students should 
display at the completion of the PCC RN program. The graduates of the PCC RN program are 
expected to move into a changing health care system that includes the increasing acuity of clients 
in acute-care settings, shifting emphasis to consumer involvement in health care decisions and 
increasing demands for high-quality health care at an affordable price. The essential qualities 
needed to practice in a contemporary health care environment include being a skilled clinician, 
leader, and teacher, which then allow PCC’s graduates to function as the client’s advocate in all 
areas of health care. The outcomes of PCC’s nursing program mirror nursing practice 
expectations and are lasting skills that can be used to transform nursing practice. These outcomes 
epitomize the behaviors faculty believe are critical for successful professional nursing practice. 



As a graduate of PCC Associate Degree Nursing program, the student becomes a competent 
clinician in client care, a participant in nursing leadership, has the ability to teach and educate the 
public regarding increasing wellness, and is able to act as the client’s advocate in all health care 
settings. 

The Faculty focus during curriculum review was to effectively integrate the knowledge, skills, 
and attitudes of the QSEN core competencies into the ongoing education and development of 
practicing bedside clinicians. Because nursing students need to be able to actively observe and 
connect the knowledge, skills, and attitudes of the QSEN core competencies within the practice 
setting, the faculty has integrated the knowledge, skills and attitudes of the QSEN competencies 
directly into the Clinical Evaluation Tools. Faculty wants the students to understand the 
relevance, demands, resources, and constraints that practicing nurses confront in their daily work 
schedule in a variety of patient care situations that affect quality and safety outcomes.  

At each course level, the QSEN competencies build on the expertise achieved in the previous 
courses. At the beginning level, students assess and monitor for physical comfort, patient 
preferences, and family involvement. As the students’ progress, they learn to function as a 
member of the team, implement safety principles to guide practice, and integrate information and 
technology to achieve positive patient outcomes. In the intermediate and advanced nursing 
courses, the students assess, plan, and manage care for patients with complex needs. The students 
incorporate nursing interventions based on evidence, and work within the team to implement 
strategies to improve daily care. The students practice leadership in the care of patient groups 
and assist in solving problems at the point of care. The faculty models an attitude of partnership 
with other team members and acknowledges the contribution that each discipline makes in 
meeting the patients’ needs. The faculty guide the students in recognizing and implementing the 
knowledge, skills, and attitudes required for nursing excellence in assisting the patient to achieve 
his or her best possible state of wellness. 



Pasadena City College Registered Nursing Program 

Current Curriculum/Admission policy 

 

The PCC RN program has had blended courses for 
the nursing specialties and the student received an 
aggregate grade for the semester. 

 

 

 

 

2nd Semester –  one course  

N51 and N51L  - which includes 

      5 weeks of Medical/Surgical nursing,  

      5 weeks of OB nursing, and 

      5 weeks of Pediatric Nursing 

 

 

3rd Semester – one course 

N52 and N52L  - which includes 

10 weeks of Medical/Surgical Nursing, and 

5 weeks of Psych/Mental Health Nursing 

Proposed curriculum revision/Admission 
policy  

The PCC RN program faculty would like to separate 
these courses.  

There is no change to course content, outlines, or 
student objectives.  

There are minor change to our Mission, Vision, and 
Conceptual Framework to fully integrate QSEN 
competencies. 

 

2nd Semester will be three separate courses 
(theory and lab) 

N51A and N51L – 5 weeks of  Medical Surgical 
Nursing  

N40 and N40L – 5 weeks of OB Nursing 

N41 and N41L – 5 week course of Pediatric Nursing 

 

 

3rd Semester will be two separate courses (theory 
and lab) 

N52A and N52L – 10 weeks of Medical Surgical 
Nursing 

N42 and N42L – 5 weeks of Psychiatric Mental 
Health Nursing 

Rational for change, with anticipated 
implementation time frame 

Implementation – Fall 2015  

By specifying each course in the PCC college 
catalog, we will facilitate student registration and 
transferability 

 

Separate course will allow improved assessment of 
student learning. 

 

Faculty preparation for teaching will be improved 
as faculty can maintain expertise in one content 
area. 

 

 Separate courses will allow us to more effectively 
utilize clinical sites and help provide an improved 
clinical experience for students. 

 

Student remediation will be facilitated as students 
will only need to remediate/retake the specific 
content needed. 

 

 



4.3a

By:
Date:
*Wk:

M S O C P G **Wk:

Psychology 24 Lifespan Dev 16 3 3 3.375 0 54 0
Microbiology 2 16 4 3 3.375 1 3.375 54 72
Anatomy: Physiology 2A 16 4 3 3.375 1 3.375 54 54
Physiology 2B 16 4 3 3.375 1 3.375 54 54
Human Nutrition 11 16 3 3 3.375 0 54 0
 English 1A or 1S 16 4 4 4.5 0 72 0
Communication: Speech 1 16 3 3 3.375 0 54 0

25 22 24.75 3 10.125 396 180

M S O C P G **Wk:
N050 Foundational Nsg 16 4 4 4.5 0 72 0

N050L Foundational Nsg Lab 16 4 0 4 13.5 0 216
N050 Foundational Nsg Seminar 16 1 1 1.125 0 18 0
N137 Pharmacology 1 8 1 0.75 1.688 0.25 1.6875 13.5 13.5
N138 Pharmacology 2 8 1 1 2.25 0 18 0

1 0 0 0 0
1 0 0 0 0

11 6.75 9.563 4.25 15.188 121.5 229.5

M S O C P G **Wk:
N051A Beg Med/Surg Nsg 5 1 1 3.6 0 18 0

N051L Beg Med/Surg Nsg Lab 5 2 0 2 21.6 0 108
N041 Pediatric Nsg 5 1 1 3.6 0 18 0
N041L Pediatric Nsg Lab 5 2 0 2 21.6 0 108
N040 Maternity Nsg 5 1 1 3.6 0 18 0
N040L Maternity Nsg Lab 5 2 0 2 21.6 0 108
N51 Beg Nsg Seminar 16 1 1 1.125 0 18 0

10 4 11.93 6 64.8 72 324

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

18
Theory Lab Total Hours

Theory

State of California

List name and number of all courses of the program in sequence, beginning
with the first academic term. Include general education courses.

Revision: Fall 2015

TOTAL CURRICULUM PLAN

Department of Consumer Affairs
Board of Registered Nursing

Date Submitted:
3/16/2015

Submit in duplicate

Total

For BRN Office Use Only

(916) 322-3350

Check:

Hr/Wk

Name of School: Pasadena City College

Type of Program:

Quarter/Semester 1

Check appropriate year:

Quarter/Semester
Units

Effective Date:

Total Hours

Total

Lab
Total 
Units

Total Hours

Units Hr/Wk

Quarter/Semester 2

Total

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 



4.3a

EDP-P-05a (Rev. 08/10)

By:
Date:
*Wk:

M S O C P G **Wk:

N052A Intermediate Med/Surg Nsg 10 2 2 3.6 0 36 0
N052L Inter Med/Surg Nsg 
Lab 10 3.5 0 3.5 18.9 0 189

N052S Intermediate Nsg Seminar 16 1 1 1.125 0 18 0
N042 Psych Mental Health Nsg 5 1 1 3.6 0 18 0
N042L Psych Nsg Lab 5 1.5 0 1.5 16.2 0 81

1 0 0 0 0
1 0 0 0 0

9 4 8.325 5 35.1 72 270

M S O C P G **Wk:
N053 Advanced Nursing 16 3 3 3.375 0 54 0

N053L Advanced Nursing Lab 16 5 0 5 16.875 0 270

N053S Adv Nursing Seminar 16 1 1 1.125 0 18 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

9 4 4.5 5 16.875 72 270

M S O C P G **Wk:
Humanities 16 3 3 3.375 0 54 0
American Institutions 16 3 3 3.375 0 54 0
Critical Thinking 16 3 3 3.375 0 54 0
Math 131 Prealgebra 16 4 4 4.5 0 72 0
Physical Education 16 2 0 2 6.75 0 108

1 0 0 0 0
1 0 0 0 0

15 13 14.63 2 6.75 234 108

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 

Total

Total
Quarter/Semester

Total Hours

Department of Consumer Affairs
Board of Registered Nursing

(916) 322-3350

State of California

Effective Date: Fall 2015

Name of School: Pasadena City College
Submit in duplicate

TOTAL CURRICULUM PLAN

Hr/Wk Theory Lab
Total 
Units

3/2/2015
Type of Program: For BRN Office Use Only
Revision:

Lab

Date Submitted:

List name and number of all courses of the program in sequence, beginning

Check appropriate year: Check: 18
with the first academic term. Include general education courses.

Quarter/Semester 4
Total Hours

Hr/Wk Units

Total Hours
Quarter/Semester 3

Units

Total

Theory

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 



4.3a

Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

EDP-P-05a (Rev. 08/10)



State of California  Department of Consumer Affairs 
  Board of Registered Nursing 
REQUIRED CURRICULUM: 
CONTENT REQUIRED FOR LICENSURE  
   
  (916) 322-3350 
Submit in DUPLICATE.   

Program Name: 

Pasadena City College 
For Board Use Only 

Type of Program: 

Entry Level Master  Baccalaureate  Associate 
Approved 

by:________________________, NEC  

Requesting new Curriculum Approval:  Major  Minor 

Date of Implementation: Fall 2015 

 
Date:_________________________  
 

 BRN Copy   Program Copy 

Academic System: Semester   18 (compressed 16)  weeks/semester 

 Quarter   weeks/quarter 

 
 

 

 REQUIRED FOR LICENSURE AS STATED IN CCR SECTION 1426           

 Semester 
Units 

Quarter   
Units 

Current BRN-Approved 
Curriculum 

Proposed Curriculum Revision 
*Place asterisk next to proposed 

change 
Nursing  36 54 38 39 

 Theory (18) (27) 18.75 18.75 

 Clinical (18) (27) 19.25   20.25* 

Communication Units 6 9 7 7 

Science Units 16 24 18 18 

TOTAL UNITS FOR 
LICENSURE 

58 87 63 64* 

Other Degree Requirements 15 15 

TOTAL UNITS FOR GRADUATION 78 79* 

 List the course number(s) and titles(s) in which content may be found for the following required content areas: 

REQUIRED CONTENT Course Number Course Titles 
Alcohol & chemical 
Dependency 

N51S, N52S, N40, N41, 
N42 

Beginning Nsg Seminar, Intermediate Nsg Seminar, Maternal Newborn Nursing, Psych/Mental Health Nursing 

Personal Hygiene N50L, N40, N40L, N41, N41L Beginning Nursing Lab, Maternal Newborn Nsg/Lab, Pediatric Nsg/Lab 

Human Sexuality N40, N40L, N52S Maternal Newborn Nursing/Lab 

Client Abuse N50, N51S, N52S, N40 Foundational Nursing, Beginning Nursing Seminar, Intermediate Nursing Seminar, Maternal Newborn Nursing 

Cultural Diversity N50, N51S, N52S, N53, N40, 
N41, N42 

Foundational Nsg, Beginning Nsg Seminar, Intermediate Nsg Seminar, Maternal Newborn Nsg, Peds Nsg, 
Psych/Mental Health Nsg 

Nutrition N50, N52A, N40, N41, N41L Foundational Nsg, Intermediate Nsg, Maternal Newborn Nsg, Peds Nsg, Peds Nsg Lab 

Pharmacology N50, N51A, N52A, N53, 
N40/L, N41/L,N42/L, N137, 
N138 

Foundational Nsg, Beginning Nsg, Intermediate Nsg, Advanced Nsg,  Maternal Newborn Nsg Lab, Peds Nsg 
Lab, Psych/Mental Health Nsg Lab, Pharmacology 137 and 138 

Legal Aspects N50, N53, N41, N42 Foundational Nsg, Advanced Nsg Seminar, Pediatric Nsg,  Psych/Mental Health Nsg 

Social/Ethical Aspects N50, N51S, N52S, N53, N40, 
N42 

Foundational Nsg, Beginning Nsg Seminar, Intermediate Nsg Seminar, Advanced Nsg, Maternal Newborn 
Nsg,  Psych/Mental Health Nsg 

Management/Leadership N52S, N53 Intermediate Nsg Seminar, Advanced Nsg 

EDP-P-06  (Rev. 08/10)  4.4.1 



 

Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, Title 16 of the California 
Code of Regulations) is listed in the left column below.  Indicate the name(s) and the number(s) of the course(s) which 
include this content. 

REQUIRED CONTENT Course 
Number 

Course Title Units 

NURSING    
Medical-Surgical N50, 50L, 50S, N51A, 51L, 

51S, N52A, 52L, 52S, N53, 
N53L, N137, N138 

Foundational Nurs/Lab/Seminar (5 units theory, 4 units clinical)., 
Beginning Nurs/Lab/Seminar (2 units theory, 2 units clinical), Inter 
Nurs/Lab/Seminar(3 units theory, 3.5 units clinical), Advanced 
Nurs/Lab/Seminar(4 units theory, 5 units clinical), Pharm 137 (0.75 unit 
theory, 0.25 units lab), Pharm 138 (1 unit theory) 

30.5 

Theory 15.75 units 
Clinical 14.75 units* 

Obstetrical N40, N40L Maternal & Infant Nursing (1 unit theory, 2 units clinical)  
*Clinical increased from 1.5 units to 2 units.  

3* 
Theory 1 units 
Clinical 2 units* 

Pediatric N41, N41L Pediatric Nursing (1 unit theory, 2 units clinical)  
*Clinical increased from 1.5 units to 2 units. 

3*  
Theory 1 units 
Clinical 2 units* 

Psych/Mental Health N42, N42L Psychiatric/Mental Health Nursing (1 unit theory, 1.5 units clinical)  2.5* 
Theory 1 unit 

Clinical 1.5 units  

Geriatrics N50, N50L, N50S, N51A, 
N51L, N51S, N52A, N52L, 
N52S, N53, N53L, N53S 

Foundational Nursing/Lab/Seminar, Beginning Nursing/Lab/Seminar, 
Intermediate Nursing/Lab/Seminar, Advanced Nursing/Lab/Seminar 

Integrated 

0 

  Program units increased by 1 (0.5 unit in OB and  0.5 unit in Peds) 39* 
Theory 18.75 units 
Clinical 20.25 units 

BASIC SCIENCES    
Anatomy ANAT 025 General Human Anatomy 4 

Physiology PHSO 001 Human Physiology  4 

Microbiology MICR 002 Microbiology 4 

Societal/Cultural Pattern N50, N50S, N51A, N51S, 
N52A, N52S, N40, N41, N42 

Foundational Nurs/Seminar, Beginning Nurs/Seminar, Intermediate Nurs/Seminar, 
Maternal Newborn Nursing, Pediatric Nursing, Psych Mental Health Nursing 

- 

Psychology PSYC 024 Lifespan Developmental Psychology 3 

Nutrition NUTR 011 Human Nutrition 3 

COMMUNICATION    

Group SPCH 001 Fundamentals of Speech - 

Verbal SPCH 001 Fundamentals of Speech 3 

Written ENGL 001A Reading and Composition 4 

  * TOTAL UNITS 64* 

* The “TOTAL UNITS” should match “TOTAL UNITS FOR LICENSURE” on page 1. 
 

LVN 30 UNIT OPTION 
REQUIRED CONTENT Course 

Number 
Course Title Units 

NURSING    
Advanced Medical-
Surgical 

N52, N52L, N52S 
N53, N53L, N53S 

Intermediate Med/Surg Nurs/Lab/Seminar (3 units theory, 3.5 units clinical), 
Advanced Med/Surg Nurs/Lab/Seminar (4 units theory, 5 units clinical) 

15.5 

Psych/Mental Health  N42, N42L Psych/Mental Health Nursing/Lab (1 unit theory, 1.5 units clinical) 2.5 

Geriatrics N52, N52L, N52S 
N53, N53L, N53S 

Intermediate Med/Surg Nurs/Lab/Seminar, Advanced Med/Surg 
Nurs/Lab/Seminar 

Integrated 
0 

Management/Leadership N210, N52S, N53 Role Transition (2 units theory), Intermediate Nurs Seminar, Advanced 
Med/Surg Nurs (integrated) 

2 
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BASIC SCIENCES    
Physiology PHSO 001 Human Physiology 4 

Microbiology MICR 002 Microbiology 4 

  TOTAL UNITS 28 

Signature Program Director/Designee: Date: 
Marylynn Aguirre 3/16/2015 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:   7.4.9 
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote on Whether to Recommend Approval Of Major Curriculum Revision 

For San Joaquin Valley College (SJVC) Associate Degree Nursing 
Program (Add an Alternate/Secondary Program Location at the SJVC 
Ontario Campus) 

 
REQUESTED BY:  Miyo Minato, Supervising Nursing Education Consultant 
 
BACKGROUND:  Dr. Janine Spencer, RN, EdD, is the Program Director at the primary 
campus of the SJVC ADN Program, located in Visalia, California.  Dr. Ruth Ngati, RN, DNP is the 
Assistant Director and coordinator of the nursing students at the SJVC’s Ontario Campus. 
 
On April 26, 2015 Corinthian Colleges, Inc., closed Everest College – Ontario ADN Program without 
notice, leaving the students at the school with little option for completing their nursing program.  SJVC 
nursing program came forward and submitted a curriculum proposal for the Everest students that 
allowed transfer of credits from Everest College and a curriculum plan that allowed students to complete 
a nursing curriculum and graduate from SJVC.  This plan only added three months to their anticipated 
graduation date, making it possible for students to earn the associate degree.  The Board gave limited 
approval to SJVC on June 4, 2015 to use their Ontario Campus to run a nursing program as an alternate 
location for the three cohorts of Everest students to complete the curriculum.  The last cohort group from 
this program will graduate on July 2016.  The SJVC Ontario Campus offered degree and certificate 
programs other than the registered nursing, the program resources, such as classrooms and student 
services were already in place and operational. It was SJVC’s plan to establish a SJVC ADN Program at 
this campus for some time before the event with the Everest College.   
 
On July 1, 2015, this NEC made a site visit to verify adequacy of resources and nursing labs. SJVC had 
already interviewed and hired the majority of Everest’s faculty and renewed the contracts for clinical 
agencies used by Everest College and continued to secure additional agencies.  Contracts were reviewed 
at this time for adequacy of clinical sites. 
 
The program has submitted a proposal on July 6, 2015 to add this SJVC-Ontario Campus to the primary 
SJVC-Visalia Campus, as an alternate location for nursing program instruction.  The proposal followed 
the procedures outlined in the guideline.  The proposal described adequacy of physical and personnel 
resources for SJVC to continue to offer the ADN program at Ontario campus when the temporary 
approval for its use is completed on July 2016.  Current physical and educational resources have already 
been verified as sufficient.  The proposal stated enrollment of 24 students in the first cohort on May 18, 
2016, followed by a second cohort of 36 students in April 2017.  The admission cycle is 36 students 
annually.  The proposal indicated that LVN advanced placements will be available at the Visalia campus 
and limited Ontario campus to admit generic ADN students.  
 
The Ontario Campus currently has the faculty, clinical agencies, and physical resources to handle a 
cohort size of 40 students.  To their existing physical spaces, the program has established a six-bed skills 
lab and a separate simulation lab area with two high-fidelity manikins and a birthing simulator for 
instruction of nursing students.  The plan considers that as Everest’s transferred students graduate, there 



will be faculty and clinical agencies available to handle new admissions.  When the proposed new 
SJVC-Ontario cohort (24 students) is admitted on May 18, 2016 entering the first semester nursing 
courses, there is one group of 42 Everest students, who will be completing fourth semester courses.  Due 
to their scheduling there is a little overlap as students are transitioning the end of the course. When the 
first cohort is starting in their third semester, the second SJVC-Ontario cohort (36 students) will enter 
first semester.  There will be a total enrollment of about 72 students in the nursing program at any one 
time with the annual enrollment cycle of 36 students in April/May.  A portion of the proposal and a 
schedule showing courses and clinical placement of students are attached to the AIS. 
 
The list of clinical agencies and nursing areas are shown in the table below.  The program has a clinical 
coordinator, who continues to expand the list of available clinical sites. 
 
Med-Surgical: 
• Desert Valley 

Hospital 
• Montclair Hospital 
• Parkview Comm 

Hospital MC 
• Kindred Hospital-

Ontario 
• Saint Mary’s 

Hospital (pending) 
 
 

 
OB: 
• Desert Valley 

Hospital 
• Montclair Hospital 
• San Bernardino PH 
• Parkview Comm 

Hospital MC 
Peds: 
• Desert Valley 

Hospital 
• San Bernardino PH 
• Parkview Comm 

Hospital MC 
• Child Development 

Family Services 

 
Community: 
• San Bernardino PH 
• Mainstream 
• Eddie Dee Smith 

Senior Ctr 
 
Geriatrics: 
• Chancellor 

Healthcare – Linda 
Valley Villa 

• Eddie Dee Smith 
Senior Ctr 

 
Psy-MH: 
• Patton State 

Hospital 
• Pacific Grove 

Behavior Hospital 

 
Dr. Ngati, Assistant Director, will be the coordinator and contact person for the Ontario campus.  The 
program has elected to appoint a second Assistant Director, to assist Dr. Ngati with the administration of 
the program.  SJVC has explored an IT system that allows meetings between the campuses for faculty 
meetings. 
 
The SJVC’s proposal to add a new alternate site to their Ontario campus by admission of SJVC’s 
generic students that replaces Everest students allows continue use of the current resources at the 
Ontario Campus and the contracted clinical agencies to offer an ADN Program.  This proposal meets the 
requirements for establishing alternate campus location. 
 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Miyo Minato, MN, RN 
     Supervising Nursing Education Consultant 
     Miyo.minato@dca.ca.gov      

(323) 890-9950 
 
 
 

























Exhibit 3State of California   Department of Consumer Affairs 
     Board of Registered Nursing 
NURSING CURRICULUM AND CLINICAL FACILITIES  
      
     (916) 322-3350 

 
 

NAME OF PROGRAM: SIGNATURE (Director of RN Program): DATE: 

San Joaquin Valley College  7-1-2015 
 
Please list all nursing subjects offered during the quarter/semester of the approval visit. 
First Semester Cohort 1   SJVC  beginning May 2016 to October 2016   (24 weeks to accommodate all courses for EVEREST (36-40 students in 
final cohort0  and 24 new students SJVC= 60 to 64 students on campus at one time) 

NURSING  
COURSE  

M
/ 

  P
M 

  
UNITS 

LEAD 
INSTRUCTOR 

CLINICAL LAB 
INSTRUCTOR(S) 

#STUDENTS
/ 

SECTION 

CLINICAL SITE 

(Name & Number) S O C H G LEC LAB (Name) (Name)  
RN 10 
Fundamentals of 
Nursing - Theory 

x
 

    3  Mikala 
Chisolm 

 24  

RN 10L  
Fundamentals 
Clinical 

x
 

        3  Mikala Chislolm 
 
(following are new 
pending BRN approval for 
July 2015 submission) 
 
Perry Sahagun 
Leticia Litzenberger 
Gloria Sudeta 
Rebecca Rottscheit 

4 groups of 6 
 2 days a week 
AM and PM 
shifts 

Ontario Kindred 

RN 35 Intermediate 
Medical Surgical 
Nursing Theory  
(EVEREST GROUP) 
 
 
 

x     3  Jad Abukamieh  36-40  
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RN 35 L Intermediate 
Medical Surgical 
Nursing Clinical 
(EVEREST GROUP) 

      3  Jad Abukamieh 
Peter Inawat  
Christine Orloff 
Edith Amadi 

5 groups of 8  
 
ParkView -8 
 
Montclair – 2 
groups of 8=16 
 
Desert Valley -
2 groups of 8= 
16 
  

 
ParkView 
Community  
 
Montclair Hospital 
 
Desert Valley 
Hospital 
 

RN 30 
Gerontology 
Community Nursing 
Theory 
(EVEREST GROUP) 

    x 1  Ted Creekmur  36-40  

RN 30L 
Gerontology 
Community Nursing 
Clinical 
(EVEREST GROUP) 

    x  1  Peter Inawat 
Ted Creekmur 
Jed Abukamieh 
Christine Orloff 

36-40 
Split between 
multiple sites, 
rotate through 
various 
experience types 

Chancellor 
HealthCare Linda 
Valle Villa 
Mainstream 
San Bernardino 
Public Health Dept 
and 
Eddie Dee Senior 
Center (new pending 
site, contract in 
progress) 
 

RN 43 
Mental Health 
Nursing Theory 

   x
 

 3     Ted Creekmur  24  

RN 43 L Mental 
Health Nursing 
Clinical 

   x
 

     2  Ted Creekmur 
Emmanuel Chibuna 
 
New: pending BRN 
approval Michelle Tharpes 
 

2 groups of 6= 
12 
2 groups of 6 = 
12 

Patton State Hospital  
 
Pacific Grove 
Hospital 
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RN44 Leadership 
(EVEREST GROUP) 
 

     3  Aurora 
Gumamit 

 36-40  

RN46 
Advanced Med Surg 
Theory 
(EVEREST GROUP) 

x     3  Jad Abukamieh 
 

 36-40  

RN46L 
Advanced Med Surg 
Clinical 
EVEREST GROUP- 
LAST CLASS 
THEY ARE DONE 
after this course.  

x      4  Jad Abukamieh 
Peter Inawat 
Christine Orloff 
Edith Amadi 

5 groups of 8  
 
ParkView -8 
 
Montclair – 2 
groups of 8=16 
 
Desert Valley-
8 
 Kindred -8 

 
ParkView 
Community  
 
Montclair Hospital 
 
Desert Valley 
Hospital 
 
Ontario Kindred 
 

RN 12 
Pathophysiology 

     2     Pamela 
Coleman 

 
 

24  

SEMESTER 
BREAK 
 
OFF NOV 1 to Nov 
5th 2016 

           

2nd Semester  cohort 
1 Beginning Nov 
2016 to April 2017 
22 weeks for 
Semester 

         ONLY 24 
SJVC 
students on 
campus this 
semester  

 

RN 24 
Beg Med Surg Theory 

x
 

    3     Mikala 
Chisolm 

 24  

RN 24 L Beg Med 
Surg Clinical 

x
 

        3  Leticia Litzenberger 
Mikala Chislolm 
Perry Sahagun 
Gloria Sudeta 

4 groups of 6 = 
24 

ParkView 
Community 
Montclair Hospital 
Desert Valley 

EDP-P-11 (Rev. 08/10) 6.9 



Rebecca Rottscheit Hospital 
Ontario Kindred 
 

RN 23 
Maternal Newborn 
Nursing Theory 

 x
 

   3     Aurora 
Gumamit 

 24  

RN 23L 
Maternal Newborn 
Nursing Clinical 

 x
 

       2  Aurora Gumamit 
Pamela Coleman 
Michelle Conners 
Leticia Litzenberger 

2 groups of 3 = 
6 
2 groups of 6= 
12 
1 group of 6 
 

Desert Valley 
 
Montclair 
 
Parkview 
 

RN 22 
Pharmacology 

     2     Pamela 
Coleman 

 24  

Semester Break 
April 18 to April 22, 
2017 
 

           

Semester 3 for 
cohort one  
April 2017 to  Sept 
2017   and   
Semester one  for 
New cohort of SJVC 
students start now  
 

         24 students in 
cohort 1 of 
SJVC and 36 
new students 
begin for 
cohort 2 of 
SJVC  = total 
60 

 

RN 10 
Fundamentals of 
Nursing - Theory 

x
 

    3  Mikala 
Chisolm 

 36  

RN 10L  
Fundamentals 
Clinical 

x
 

        3   
 
 
Perry Sahagun 
Leticia Litzenberger 
Gloria Sudeta 
Rebecca Rottscheit 

4 groups of 6 
 2 days a week 
AM and PM 
shifts 
And  
2 groups of 6 

Ontario Kindred 
 
 
 
St Mary’s Hospital 
New site, contract in 
progress now 
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RN 35 
Int Med Surg Theory 

x
 

    3     Jad Abukamieh  24  

RN 35L 
Int Med Surg Clinical 

x
 

        3  Jad Abukamieh 
Mikala Chisom 
Peter Inawat 
Christine Orloff 
Edith Amadi 

4 groups of 6 = 
24 

ParkView 
Community 
Montclair Hospital 
Desert Valley 
Hospital 
Ontario Kindred 

RN 43 
Mental Health 
Nursing Theory 

   x
 

 3     Ted Creekmur  36  

RN 43 L Mental 
Health Nursing 
Clinical 

   x
 

     2  Ted Creekmur 
Emmanuel Chibuna 
 
New: pending BRN 
approval Michelle Tharpes 
 

2 groups of 10 
= 20 
 
2 groups of 8 = 
16 

Patton State Hospital  
 
Pacific Grove 
Hospital 

RN 37 
Pediatric Nursing 
Theory 

  x
 

  3     Michelle 
Conners 

 24  

RN 37L 
Pediatric Nursing 
Clinical 

  x
 

      2  Michelle Conners 
 
Aurora Gumamit 
 
 
Stephanie Cornett*  (in 
progress for Aug 2015 
BRN  submission) 

3 days a week 
@ 4 students 
per day= 12 
 
 
2 per evening 
shift, 3 eve a 
week = 6 
 
 
2 per day, 3 
peds clinics = 
6  
 

Parkview Community 
 
 
 
 
Desert Valley 
Hospital 
 
 
 
 
San Bernardino Dept 
of Health 

RN 12 
Pathophysiology 

     2     Pamela 
Coleman 

 
 

36  

RN 36      2     Jad Abukamieh  24  
EDP-P-11 (Rev. 08/10) 6.9 



Health Appraisal 
SEMESTER BREAK 
Cohort 1 

           

Semester 4 for 
Cohort 1 SJVC Sept 
2017 to February 
2018  and 
 cohort 2 in 2nd 
semester finishes in 
March 2018 

         24 students in 
cohort 1 
SJVC and 36 
are in cohort 
2 = 60 
students on 
campus 

 

RN 30 
Gerontology 
Community Nursing 
Theory 

    x 1  Ted Creekmur  24  

RN 30L 
Gerontology 
Community Nursing 
Clinical 

    x  1  Peter Inawat 
Ted Creekmur 
Jed Abukamieh 
Christine Orloff 

24 
Split between 
multiple sites, 
rotate through 
various 
experience types 

Chancellor 
HealthCare Linda 
Valle Villa 
Mainstream 
San Bernardino 
Public Health Dept 
 

RN 24 
Beg Med Surg Theory 

x
 

    3     Mikala 
Chisolm 

 36  

RN 24 L Beg Med 
Surg Clinical 

x
 

        3  Leticia Litzenberger 
Mikala Chislolm 
Perry Sahagun 
Gloria Sudeta 
Rebecca Rottscheit 

4 groups of 6 
 2 days a week 
AM and PM 
shifts 
And  
2 groups of 6 

Ontario Kindred 
 
 
 
St Mary’s Hospital 
 

RN 23 
Maternal Newborn 
Nursing Theory 

 x
 

   3     Aurora 
Gumamit 

 36  

RN 23L 
Maternal Newborn 
Nursing Clinical 

 x
 

       2  Aurora Gumamit 
Pamela Coleman 
Michelle Conners 
Leticia Litzenberger 

2 groups of 3 = 
6 
3 groups of 8= 
24 

Desert Valley 
 
Montclair 
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1 group of 6 
 

Parkview 
 

RN46 
Advanced Med Surg 
Theory 

x     3  Jad Abukamieh 
 

 24  

RN46L 
Advanced Med Surg 
Clinical 

x      4  Jad Abukamieh 
Mikala Chisom 
Peter Inawat 
Christine Orloff 
Edith Amadi 

4 groups of 6 = 
24 

ParkView 
Community 
Montclair Hospital 
Desert Valley 
Hospital 
Ontario Kindred 

RN 22 
Pharmacology 

     2     Pamela 
Coleman 

 36  

RN44 Leadership      3  Aurora 
Gumamit 

 24  

COHORT one 
graduates on in Feb 
2018 
 
Cohort 3 starts April 
2018 
When cohort 3 starts 
there will be 36 
students in class for a 
total of 72 on campus 

           

  
Semester one is 24 weeks       new students start 
Semester two is 22 weeks 
Semester three is 20 weeks,   new students start 
Semester four is 20 weeks  
 
Courses are taught in a linear model, so Semester one and three are taught in concurrent semesters, and two and four are taught in concurrent 
semesters.  Due to the slight difference in weeks per semester, some semester time frames over-lap slightly per cohort, but the courses do not conflict 
with faculty or sites in this line up.  
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Completed RN Agreements for San Joaquin Valley College – 9 as of July 10, 2015 

Hospital Info    Agreed to work with SJVC      Types of Rotations  Contract Status    

Desert Valley Hospital  YES  MS/OB +  small  peds area  HAVE COMPLETE AGREEMENT 

Keith Eads, RN, CEN 
Clinical Educator 
Desert Valley Hospital 
16850 Bear Valley Road 
Victorville, CA 92395 
(P) 760-241-8000 ext. 8547 
Pager: 760-952-8561 
Email:  keads2@primehealthcare.com 
 
San Bernardino Public Health Dept. YES   COMM/OB/PEDS HAVE COMPLETE AGREEMENT  
Loretta Schnaus, PHN, MSN       
Department of Public Health 
Family Health Services (can use multiple sites they operate) 
Supervising Public Health Nurse 
909  383-3025 
Email: LSchnaus@dph.sbcounty.gov 
Or Shelton, Byron Byron.Shelton@dph.sbcounty.gov 
 
Montclair Hospital    YES   MS/OB    HAVE COMPLETE AGREEMENT  
Jennifer Ramirez 
Executive Assistant to 
Jramirez3@primehealthcare.com 
Edward Mirzabegian/Regional CEO 
Gail Aviado/CNO 
gaviado@primehealthcare.com 
Montclair Hospital Medical Center 
5000 San Bernardino Street 
Montclair, CA  91763 
Phone: 909-625-8192 
Fax: 909-626-4777 
 

Patton State Hospital      YES   MH   HAVE COMPLETE AGREEMENT  
Obed Asif, NI 
Staff Development Center 
Department of State Hospitals-Patton 
3102, E. Highland Ave 
Patton, California 92369 
Desk: (909) 425-6387 
Fax: (909) 425-7396 
Email: obed.asif@psh.dsh.ca.gov 
http://www.dsh.ca.gov 
Pacific Grove Behavior Health Hospital YES   MH   HAVE COMPLETE AGREEMENT  

5900 Brockton Ave 
Riverside, CA  92506 
Kerri Pequeno 
951-275-8400 
Kerri.pequeno@pacificgrovehospital.com 

mailto:keads2@primehealthcare.com
mailto:LSchnaus@dph.sbcounty.gov
https://mail.cci.edu/OWA/redir.aspx?C=vUaJb3UpTkGtKKNrthFGXRKbMaPnVNIIyXvBzgGUtZKY3_gKZYXV2b2Hv24rjpFCK8UME59KKwI.&URL=http%3a%2f%2fwww.dsh.ca.gov
mailto:Kerri.pequeno@pacificgrovehospital.com


 
 
Parkview Community Hospital Medical Center    YES  OB/PEDS/MS  HAVE COMPLETE AGREEMENT 
Rhonda Emerson, Clinical Nurse Educator      
951 688-2211 ext 2599 
remerson@pchmc.org 
3865 Jackson Street 
Riverside, CA  92503 
 
 
Chancellor Healthcare – Linda Valley Villa YES  Geriatric                 HAVE COMPLETE AGREEMENT 
Kathleen Geraty               
11075 Benton St 
Loma Linda, CA  92354 
909 796-7501 
Kathleen.g@chancellorhealthcare.com 
 
 
Child Development Family Services Association    YES  PEDS                               HAVE COMPLETE AGREEMENT 
 Judith Wood, MA. Ed.        
Hemet Child Development Center 
41931 E. Florida Ave 
Moreno Valley, CA  
951 779-9623 
jwood@fsaca.org 
 
Kindred Hospital Ontario   YES      MS              HAVE COMPLETE AGREEMENT 
Christine Hollis 

Nursing Education Coordinator 
Nancy – Administration 
909 391-0333 
550 N. Monterey 
Ontario, CA 
Christine.hollis@kindred.com 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:remerson@pchmc.org
mailto:Kathleen.g@chancellorhealthcare.com
mailto:jwood@fsaca.org
mailto:Christine.hollis@kindred.com


In Progress  RN Agreements for SJVC 
 

Hospital Info Agreed to work with SJVC      Types of Rotations  Contract Status  
 
Mainstream    YES           Community  in progress now, we have signed and   

their CEO will sign next week  
Jack Hall 
350 W. Mauna Loa Ave 
Glendora, CA  91740 
626-335-8110 or 
626 215-4257 
 
Eddie Dee Smith Senior Center  YES  Community/Geriatrics  in progress now, has agreement to sign 
Lynne Craig, Coordinator 
951 233-7188 
5888 Mission Boulevard 
Riverside, CA 92509 
 
 
St. Mary’s Hospital   Yes Med Surg   in progress now, we have signed their  
Jennifer Gorsuch     agreement and should have it signed back from them soon per  
Education Coordinator     nursing educator on 7-10-15 
18300 Highway 18 
Apple Valley, CA  92307 
760 242-2311 
 
 
San Antonio Regional Hospital                 in discussion                  Reviewing contract now 
Dee Dee Stark, Education Dept 
999 San Bernardino Road 
Upland, CA  91786 
909 985-2811 main 
909 920-4814  
 
Riverside Community Hospital  in discussion, Nursing Education supports, pending review by CNO 
Riverside Community Hospital 
Lee Albanese Alhorn, RN 
Director of Education 
4445 Magnolia Ave 
Riverside, CA   
951 788-3117 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.4.10    
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Approve Major Curriculum Revision for 

Loma Linda University Nurse Practitioner Program 
  
REQUESTED BY:  Badrieh Caraway, Nursing Education Consultant 
 
BACKGROUND:  Associate Dean, Graduate Nursing and Academic Affairs  
Dr. Elizabeth Bossert, Dean, and Dr. Susan Lloyd, Associate Graduate Nursing and Academic 
Affairs have submitted the major curriculum revision request for the 5 NP tracks for approval. 
The LLU School of Nursing has combined the current MS and DNP programs to form a BS-
DNP program slated to begin Fall, 2015.This program will house the 5 NP tracks (Adult-
Gerontology NP, Family Nurse Practitioner, Pediatric Nurse Practitioner, Neonatal Nurse 
Practitioner, Psychiatric Nurse Practitioner) to provide nurse practitioner students with an 
opportunity to receive both a master’s degree with state and national certification, as well as a 
practice doctorate (DNP) degree within one program.  The goal of this program is to prepare the 
nurse practitioner more effectively for a leadership role in the health care system.   
Rationale for Curriculum Revision: The AACN is strongly recommending schools to provide 
this program in the attempt to make the DNP the entry level for advanced practice nurses.  LLU 
School of Nursing is following this lead. 
 
Elements of NP Program Changes: The Advanced Physical Assessment Course for 4 tracks has 
changed from 3 units to 4 units to add in health promotion strategies.  The NNP takes a separate 
Neonatal Advanced Health Assessment Course (4 units) to provide specific training for the 
neonate. 
 
For all NP tracks,( Adult-Gerontology NP, Family NP, Pediatric NP, Neonatal NP, Psychiatric 
NP) theory content has not changed from the previously approved BRN Consultant Approval 
Report (10-20-22-14).  Both theory and clinical units have been moved between clinical courses 
for better flow.  Units have been added to each program to strengthen the clinical courses and 
include a new skills lab 
 
MS Opt Out Option/Course Sequencing: All students in the BS-DNP program have the option to 
“Opt Out” of the program and receive an MS degree after completion of the required courses. 
Course Sequencing: Students begin their sequenced clinical courses after completion of their 
Pharmacology, Pathophysiology, and Advanced Physical Assessment courses and most of their 
theory courses.  Length of program completion is dependent upon whether the student chooses to 
study part-time or full time.  In the MS opt out program students will complete in 2-3 years; in 
the BS-DNP program it is expected students will complete in 3-4 years. 
 



How Changes Impact Current and Transitional Students- There will be no negative impact upon 
either students in the MS-NP teach out program or those selecting to transition to the BS-DNP 
program.  Those transitioning into the BS-DNP program will be given credit for courses already 
taken.  The currently approved NP faculty will continue to teach the NP clinical courses as 
previously identified.  One new full time FNP instructor is currently being hired to strengthen the 
program, and one Adult-Gerontology NP is being recruited for a faculty member who is leaving. 
A clinical site coordinator is currently working successfully to obtain new clinical sites and more 
NP preceptors for the new program for when they are needed in 2017. The BS-DNP program 
theory courses will be presented in the hybrid model.  The NNP and the Psych NP programs will 
be piloting the hybrid model within the next year.  The other NP programs will plan to pilot this 
format in the next 2-3 years.  Current NP students continue in the face to face format. 
 
Impact on Enrollment/Enrollment Status- The new program is increasing enrollment for the NP 
tracks.  At the last BRN site visit (2014) there were 18 students enrolled.  The program currently 
has accepted 45 NP students to begin in fall 2015. 
 
Notification of Students Regarding Curriculum changes- Students have been notified for the past 
two years of these curriculum changes.  Information and applications have been posted on the 
University and School of Nursing websites. Methods for easy transition into the program have 
been provided.  
 
Preparation for NP certification- All NP students will be prepared to sit for certification exams 
after completion of the NP clinical courses.  For those in the MS Opt Out, the students will be 
ready to sit for their certification exams following the completion of their comprehensive project, 
posting of their degree and application to the certifying body.  For students in the BS-DNP 
program, once the NP clinical courses have been completed, a letter stating all NP course content 
has been completed will be sent to the certification agencies, which will then allow students to sit 
for their exams prior to completion of the DNP degree.  It is expected that the only DNP 
requirement needed will be completion of the DNP project. 
 
Status of Post Master’s Certificate programs: All postmasters’ certificate programs have been 
closed due to the Title IV funding issue which no longer allows for federal loans for these 
programs.  
 
This proposal meets BRN rules and regulations and details of the curriculum changes are 
outlined in the attachments to this Agenda Item Summary.     
The program plans to implement all elements of this revision beginning Fall 2015. 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Badrieh Caraway, RN, MS, MEd, CHE 

Nursing Education Consultant 
     (909) 599-8720 
 
 



Loma Linda University School of Nursing 

Graduate Department 

BRN Expanded Executive Summary 

BS-DNP Nurse Practitioner Program Changes 

June 19, 2015 

Rationale for Curriculum Revision 

The LLU School of Nursing has combined the current MS and DNP programs to form a BS-DNP 
program slated to begin fall 2015.   This program will house the 5 NP tracks (Adult-Gerontology NP, 
Family Nurse Practitioner, Pediatric Nurse Practitioner, Neonatal Nurse Practitioner, Psychiatric Nurse 
Practitioner) to provide nurse practitioner students with an opportunity to receive both a master’s degree 
with state and national certification, as well as a practice doctorate (DNP) degree within one program.  
The goal of this program is to prepare the nurse practitioner more effectively for a leadership role in the 
health care system.   

Background 

a.  History of changes 
Nationally, the American Association of Colleges of Nursing (AACN) accrediting body is 
strongly recommending that schools of nursing provide this program in the attempt to make the 
DNP the entry level for advanced practice nurses.  Students in this program are frontloaded with 
the skills and knowledge necessary to be an advanced practice leader.  This will provide the 
opportunity for them to contribute more significantly to the profession of nursing throughout their 
career.  LLU School of Nursing is following the AACN lead.   

b. Accreditation requirements impacting curriculum revision 
AACN has not required changes to the specific nurse practitioner content.  AACN does promote 
the wellness to acute and chronic continuum across the life span, which our program follows.  As 
a primary care program, the LLU School of Nursing NP faculty have felt the need to unify the 
format of all NP clinical courses in terms of clinical units and length.  We have also worked to 
strengthen the NP clinical course hours and experiences by adding a clinical skills lab experience 
with each NP clinical course sequence.     

Diagram of Program Options 

 Post Masters Entry 

 BS DNP 

 MS Opt Out 

Elements of NP Program Changes 

a. For four NP tracks, NRSG 651 Advanced Physical Assessment (3 units) has changed to NGRD 
624 Advanced Health Assessment (4 units) to strength the AACN accreditation requirements of 
covering the “wellness to acute/chronic” recommendation and to add health promotion strategies 
to the course. The NNP takes a separate Neonatal Advanced Health Assessment Course (4units) 
to provide specific training for the neonate.  
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b. For all NP tracks, theory content has not changed from the previously approved BRN Consultant 
Approval Report (10-20-22-14).  Both theory and clinical units have been moved between  
courses to help them flow more consistently.  Units have been decreased or increased to help with 
this flow. Units have been added to each program to strengthen the clinical courses, and include 
a new skills lab experience for students in most programs, (see Table 1.)  

 

 
c. Table 1.   Core Clinical Course Unit Changes by NP Track 

 NP I 
Course 
Unit 
Changes 
 

NP II 
Course 
Unit 
Changes 

NP III 
Course 
Unit  
Changes 

NP IV 
Course 
Unit 
Changes 

NP V 
Course 
Unit 
Changes 

NP VI: 
Practicu
m 
Course 
Unit  
Changes 

Skills 
Lab 
Course 
Unit 
Change
s 

Total 
Units 
Added 

NP Track         
Adult/Gero 
NP 

+1 0 +2 +1 +2  +1 +7 
units 

FNP +1 0 +1 +1 +1  +1 +5 
units 

PNP  0 -1 -1 -1 +1 +7 +1 +6 
units 

Psych NP -1 +2 -3 -3 0 +7 +1 +3 
units 

NNP -1 -1 -3 0 -1 +9  +3 
units 

• (MS units which were removed were subtracted from the new BS-DNP units which were  
added to show the total number of new units added) 
 
 

MS Opt Out Option/Course Sequencing 

All students enrolled in the BS-DNP program have the option to “Opt Out” of the program and receive an 
MS degree after completion of the required courses.  These include the theory courses identified with a * 
in the attached documents, all the clinical courses in their NP track, and completion of a comprehensive 
project. 
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Table 2.        Course Sequencing Summary  

NP Track Theory 
Courses 
(Units) 

3 P’s & 
Advanced 
Physical 
Assessment 
Courses 
(Units) 

MS 
Comprehensive 
Project (Units) 

Core Clinical 
Courses 
(Units) 

Clinical 
Practice Hours 

Total MS 
Opt Out 
Program 
(Units) 

Adult/ 
Gero NP 

27  13 2.0 36 (change 
from 29) 

600 80 

FNP 27  13  2.0 41 (change 
from 36) 

660(change 
from 690) 

83 

PNP 27  13  2.0 36 (change 
from 30) 

600 78 

Psych NP 27  13  2.0 36 (change 
from 33) 

600 (change 
from 570) 

78 

NNP 27  13 2.0 42 (change 
from 39) 

630(change 
from 600) 

80 

 

Students begin their NP clinical course sequence (e.g. FNP I through VI) after they have successfully 
completed their Pharmacology I and II, Pathophysiology, Advanced Physical Assessment, and most of 
their theory classes.  For most students, this is year 2 to 3 (of a 3 year program) in the program, dependent 
upon whether they are full time or part time, and clinical space available.  In the BS-DNP program, the 
NP clinical courses are placed either year 2 or 3 (in a 3-4 year program) dependent upon whether the 
student is full time or part time. Students self-select full-time or part-time status. 

How Changes Impact Current and Transitional Students 

There will be no negative impact upon either students remaining in the MS NP teach out courses, or those 
selecting to transition to the new BS-DNP program.  Currently enrolled  NP students will continue with 
their original program with no changes or  impact to their curriculum, as there will be 2 more years of 
teach out for these classes.  Students have been given the option prior to the start of their clinical courses 
to either stay in the current program or transfer over to the BS-DNP program, which provides for the MS 
opt out or completion of both the MS NP and DNP. Those transitioning into the BS-DNP program will be 
given credit for courses already taken.     

How Changes Affect: 

a.  Faculty 
The current BRN approved NP faculty will continue to teach the NP clinical courses as previously 
identified. There are two exceptions to this:  One Adult-Gerontology NP faculty is leaving the 
program, and we are actively recruiting for this position; another FNP faculty has just been hired 
to coordinate the FNP clinical courses.  The school has determined that the workload for the 
previous FNP coordinator needs to shift to include 50% time in the FNP program and 50% time in 
the PhD program in conjunction with doing research, to best benefit the needs of the school.  

b. Preceptorship 
It is expected that the NP clinical preceptors will remain the same for students currently enrolled, 
as previously approved by the BRN. More preceptors are currently being identified for the 
increased number of students being accepted for the BS-DNP group who will begin in their 
clinical placement areas in 2017. 
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c. Clinical facilities 
The NP clinical coordinator is working successfully to identify more NP preceptors and preceptor 
sites at LLU Medical Center as well as in the community.  Sites have already been identified and 
will be confirmed in the near future for the new BS-DNP group accepted for clinical placement in 
2017. 

d.  Method of instruction  
The method of instruction for theory, the 3 P’s, and the advanced physical assessment courses for 
all master’s students will be moving from face-to-face intensive courses to the hybrid model.   In 
the hybrid model, students work online as well as come to campus several days (4-5 days) every 
quarter for face-to-face intensive time with instructors. The School of Nursing has used the hybrid 
model of instruction successfully with their international MS Nurse Educator program, the Post-
Master’s DNP program, and the CNS program.   The Psych NP track and the NNP track will plan 
to pilot their clinical courses using this same hybrid model within the next 1-2 years. Other NP 
tracks plan to pilot the hybrid model potentially within 2-3 years. 

 

Impact on Enrollment/Enrollment Status 

When the BRN visited in October, 2014, there were a total of 18 students enrolled in the NP program; 
AGNP = 2, FNP = 8, PNP = 8.  The new program is greatly increasing our enrollment.  Currently we 
have 45 NP students accepted and confirmed for the BS-DNP program beginning in fall 2015. The 
clinical track breakdown is as follows:  FNP = 25 students, NNP = 3 students, A-G NP = 5 students, PNP 
= 5 students, Psych = 7 students. 

Notification of Students Regarding Curriculum changes 

Students have been notified for the past two years of these curriculum changes.  Information and 
applications have been posted on the University and School of Nursing websites.   The SN has provided 
many information and recruiting sessions both on and off campus, and current students in undergraduate 
and graduate programs have been informed.  Methods for easy transition into the program have been 
provided.   

Preparation for NP certification 

All NP students will be prepared to sit for certification exams after completion of the NP clinical courses.  
For those in the MS Opt Out, the students will be ready to sit for their certification exams following the 
completion of their comprehensive project, posting of their degree and application to the certifying body.  
For students in the BS-DNP program, once the NP clinical courses have been completed, a letter stating 
all NP course content has been completed will be sent to the certification agencies, which will then allow 
students to sit for their exams prior to completion of the DNP degree.  It is expected that the only DNP 
requirement needing completion will be the DNP project. 

Status of Post Master’s Certificate programs 

All post master’s certificate programs have been closed, due to the impact of Title IV funding which no 
longer allow for federal loans for these programs.  There has been no demand for these programs over 
several years.  We recently graduated two students who have finished the post master’s certificate in FNP 
and PNP.  No other students are in the pipeline for these programs. 
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ADULT GERONTOLOGY NURSE PRACTITIONER PROGRAM 
Loma Linda University School of Nursing 
 
Required Curriculum Content -- Indicate where in the curriculum each of the following subject areas are addressed. 
[Title 16, CCR Section 1484(d)(12)] 

Subject Area MS Course 
Number (s) 

BS-DNP 
Course 

Number(s) 

Theory 
Hours Clinical Hours 

A.  Normal growth and development 
 

NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 

NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 

3.0 
1.0 
1.0 
2.0 
0 

2.0 
1.0 
2.0 
2.0 
2.0 

B. Pathophysiology PHSL 558 PHSL 558 4.0 0 

C. Interviewing and communication 
skills 

NRSG 516 
NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 
NRSG 569 

NRGD 650 
NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 
NRGD 500 

2.0 
3.0 
2.0 
2.0 
2.0 
1.0 
12.0 

0 
5.0 
2.0 
2.0 
2.0 
15.0 

0 

D. Eliciting, recording & maintaining 
a developmental health history 

NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 

NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 

3.0 
2.0 
2.0 
2.0 
0 

5.0 
7.0 
9.0 
10.0 
10.0 

E. Comprehensive physical 
examination 

NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 
NRSG 569 

NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 
NRGD 500 

1.0 
0 
0 
0 
0 

2.0 

5.0 
10.0 
10.0 
10.0 
15.0 

0 

F.  Psycho-social assessment 
 

NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 
NRSG 569 

NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 
NRGD 500 

2.0 
1.0 
3.0 
5.0 
2.0 
1.0 

2.0 
2.5 
3.0 
5.0 
10.0 

0 
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G. Interpretation of laboratory 
findings 

NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 
NRSG 569 

NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 
NRGD 500 

1.0 
1.5 
3.0 
3.0 
0 

0.5 

1.5 
1.5 
2.0 
2.0 
5.0 
0 

H. Evaluation of assessment data to 
define health & developmental 
problems 

NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 
NRSG 569 

NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 
NRGD 500 

3.0 
3.5 
6.0 
6.0 
1.0 
2.0 

15.0 
30.0 
40.0 
40.0 
50.0 

0 

I. Pharmacology 
 

NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 
NRSG 555 
NRSG 556 
NRSG 569 

NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 
NGRD 621 
NGRD 622 
NRGD 500 

1.5 
2.0 
3.0 
4.0 
1.0 
2.0 
3.0 
2.0 

3.0 
4.0 
6.0 
6.0 
20.0 

0 
0 
0 

J. Nutrition 
 

NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 
NRSG 569 

NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 
NRGD 500 

1.5 
3.5 
2.0 
1.0 
0 

1.0 

1.5 
5.0 
5.0 
5.0 
5.5 
0 

K. Disease management 
 

NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 
NRSG 569 

NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 
NRGD 500 

5.0 
10.0 
10.0 
10.0 

0 
4.0 

10.0 
20.0 
30.0 
30.0 
55.0 

0 
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L. Principle of health maintenance NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 
NRSG 569 

NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 
NRGD 500 

2.0 
2.5 
2.0 
1.0 
0 

1.0 

4.0 
4.0 
4.0 
3.0 
6.0 
0 

M. Assessment of community 
resources 

NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 
NRSG 569 

NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 
NRGD 500 

1.0 
1.0 
3.0 
2.0 
1.5 
1.0 

1.0 
1.0 
2.0 
2.0 
5.5 
0 

N. Initiating & providing emergency 
treatments 

NRSG 563 
NRSG 564 
NRSG 565 
New Course 

NRGD 503 
NRGD 504 
NRGD 505 
NRGD 509 

3.0 
2.0 
0.5 
6.0 

3.0 
1.0 
5.0 
0 

O. Nurse Practitioner role 
development 

NRSG 516 
NRSG 561 
NRSG 562 
NRSG 563 
NRSG 564 
NRSG 565 

NRGD 650 
NRGD 501 
NRGD 502 
NRGD 503 
NRGD 504 
NRGD 505 

2.0 
1.5 
0 
0 
0 

2.0 

0 
3.0 
2.0 
2.0 
2.0 
4.0 

P. Legal implications of advanced 
practice 

NRSG 516 
NRSG 561 
NRSG 565 
NRSG 569 

NRGD 650 
NRGD 501 
NRGD 505 
NRGD 500 

2.0 
1.0 
2.0 
3.0 

0 
1.0 
2.0 
0 

Q. Health care delivery systems 
 

NRSG 561 
NRSG 569 

NRGD 501 
NRGD 500 

0.5 
0.5 

1.0 
0 
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FAMILY NURSE PRACTITIONER PROGRAM 
Loma Linda University School of Nursing 
 
Required Curriculum Content -- Indicate where in the curriculum each of the following subject areas are addressed. 
[Title 16, CCR Section 1484(d)(12)] 

Subject Area MS Course 
Number (s) 

BS-DNP 
Course 

Number(s) 

Theory 
Hours 

Clinical 
Hours 

A.  Normal growth and development 
 

NRSG 650 

NRSG 652 

NRSG 653 

NRSG 654 

NRSG 655 

NRSG 656 

NRGD 510 

NRGD 511 

NRGD 512 

NRGD 513 

NRGD 514 

NRGD 515 

1.0 

3.0 

1.0 

1.0 

2.0 

0 

1.0 

2.0 

1.0 

2.0 

2.0 

6.0 

B. Pathophysiology PHSL 558 PHSL 558 4.0 0 

C. Interviewing and communication 
skills 

NRSG 516 

NRSG 650 

NRSG 652 

NRSG 653 

NRSG 654 

NRSG 655 

NRSG 656 

NRGD 650 

NRGD 510 

NRGD 511 

NRGD 512 

NRGD 513 

NRGD 514 

NRGD 515 

2.0 

2.0 

3.0 

2.0 

2.0 

2.0 

1.0 

0 

3.0 

5.0 

2.0 

2.0 

2.0 

6.0 

D. Eliciting, recording & maintaining a 
developmental health history 

NRSG 650 

NRSG 652 

NRSG 653 

NRSG 654 

NRSG 655 

NRSG 656 

NRGD 510 

NRGD 511 

NRGD 512 

NRGD 513 

NRGD 514 

NRGD 515 

2.0 

3.0 

2.0 

2.0 

2.0 

0 

3.0 

5.0 

7.0 

9.0 

10.0 

20.0 

E. Comprehensive physical 
examination 

NRSG 650 

NRSG 652 

NRSG 653 

NRSG 654 

NRSG 655 

NRSG 656 

NRGD 510 

NRGD 511 

NRGD 512 

NRGD 513 

NRGD 514 

NRGD 515 

2.0 

1.0 

0 

0 

0 

0 

3.0 

5.0 

10.0 

10.0 

10.0 

20.0 

F.  Psycho-social assessment NRSG 650 NRGD 510 2.0 3.0 
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 NRSG 652 

NRSG 653 

NRSG 654 

NRSG 655 

NRSG 656 

NRGD 511 

NRGD 512 

NRGD 513 

NRGD 514 

NRGD 515 

2.0 

1.0 

3.0 

5.0 

2.0 

2.0 

2.5 

3.0 

5.0 

6.0 

G. Interpretation of laboratory findings NRSG 650 

NRSG 652 

NRSG 653 

NRSG 654 

NRSG 655 

NRSG 656 

NRGD 510 

NRGD 511 

NRGD 512 

NRGD 513 

NRGD 514 

NRGD 515 

1.0 

1.0 

1.5 

3.0 

3.0 

0 

1.0 

1.5 

1.5 

2.0 

2.0 

5.0 

H. Evaluation of assessment data to 
define health & developmental 
problems 

NRSG 650 

NRSG 652 

NRSG 653 

NRSG 654 

NRSG 655 

NRSG 656 

NRGD 510 

NRGD 511 

NRGD 512 

NRGD 513 

NRGD 514 

NRGD 515 

3.0 

3.0 

3.5 

6.0 

6.0 

1.0 

10.0 

15.0 

30.0 

40.0 

40.0 

50.0 

I. Pharmacology 
 

NRSG 650 

NRSG 652 

NRSG 653 

NRSG 654 

NRSG 655 

NRSG 656 

NRSG 555 

NRSG 556 

NRGD 510 

NRGD 511 

NRGD 512 

NRGD 513 

NRGD 514 

NRGD 515 

NGRD 621 

NGRD 622 

1.5 

1.5 

2.0 

3.0 

4.0 

1.0 

2.0 

3.0 

3.0 

3.0 

4.0 

6.0 

6.0 

10.0 

0 

0 

J. Nutrition 
 

NRSG 650 

NRSG 652 

NRSG 653 

NRSG 654 

NRSG 655 

NRSG 656 

NRGD 510 

NRGD 511 

NRGD 512 

NRGD 513 

NRGD 514 

NRGD 515 

1.0 

1.5 

3.5 

2.0 

1.0 

0 

5.0 

1.5 

5.0 

5.0 

5.0 

8.0 

K. Disease management NRSG 650 NRGD 510 10.5 20.0 
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NRSG 652 

NRSG 653 

NRSG 654 

NRSG 655 

NRSG 656 

NRGD 511 

NRGD 512 

NRGD 513 

NRGD 514 

NRGD 515 

5.0 

10.0 

10.0 

10.0 

0 

10.0 

20.0 

30.0 

30.0 

55.0 

L. Principle of health maintenance NRSG 650 

NRSG 652 

NRSG 531/653 

NRSG 654 

NRSG 655 

NRSG 656 

NRGD 510 

NRGD 511 

NRGD 502/512 

NRGD 513 

NRGD 514 

NRGD 515 

3.0 

2.0 

2.5 

2.0 

1.0 

0 

6.0 

4.0 

4.0 

4.0 

3.0 

8.0 

M. Assessment of community 
resources 

NRSG 652 

NRSG 653 

NRSG 654 

NRSG 655 

NRSG 656 

NRGD 511 

NRGD 512 

NRGD 513 

NRGD 514 

NRGD 515 

1.0 

1.0 

3.0 

2.0 

1.5 

1.0 

1.0 

2.0 

2.0 

5.0 

N. Initiating & providing emergency 
treatments 

NRSG 514 

NRSG 655 

NRSG 656 

New Course 

NRGD 513 

NRGD 514 

NRGD 515 

NRGD 519 

3.0 

2.0 

0.5 

6.0 

3.0 

1.0 

5.0 

O. Nurse Practitioner role development NRSG 516 

NRSG 650 

NRSG 652 

NRSG 653 

NRSG 654 

NRSG 655 

NRSG 656 

NRGD 650 

NRGD 510 

NRGD 511 

NRGD 512 

NRGD 513 

NRGD 514 

NRGD 515 

2.0 

1.0 

1.5 

 

 

 

2.0 

0 

2.0 

3.0 

2.0 

2.0 

2.0 

4.0 

P. Legal implications of advanced 
practice 

NRSG 516 

NRSG 652 

NRSG 656 

NRGD 650 

NRGD 511 

NRGD 515 

2.0 

1.0 

2.0 

0 

1.0 

2.0 

Q. Health care delivery systems NRSG 652 NRGD 511 0.5 1.0 
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NEONATAL NURSE PRACTITIONER PROGRAM 
Loma Linda University School of Nursing 
 
Required Curriculum Content -- Indicate where in the curriculum each of the following subject areas are addressed. 
[Title 16, CCR Section 1484(d)(12)] 
 

Subject Area MS Course 
Number(s) 

BS-DNP 
Course 

Number (s) 

Theory 
Hours 

Clinical 
Hours 

A.  Normal growth and development 
 

NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

0.2 

0.2 

0.2 

0.2 

0 

0 

3 

5 

5 

10 

B. Pathophysiology 
 

PHSL 558 

NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

PHSL 558 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

4 

0.2 

0.2 

0.2 

0.2 

0 

0 

3 

7 

15 

15 

20 

C. Interviewing and communication skills NRSG 516 

NRSG 619 

NRSG 651 

NGRD 650 

NGRD 520 

NGRD 624 

2 

1 

2 

0 

5 

3 

D. Eliciting, recording & maintaining a 
developmental health history 

NRSG 651 

NRSG 619 

NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

NGRD 624 

NGRD 520 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

2 

0.2 

0.5 

0.2 

0.2 

0.2 

0 

20 

5 

3 

4 

3 

3 

20 

E. Comprehensive physical examination NRSG 651 

NRSG  619 

NRSG 620 

NRSG 621 

NRSG 622 

NGRD 624 

NGRD 520 

NGRD 521 

NGRD 522 

NGRD 523 

2 

0.2 

0.2 

0.2 

0.2 

30 

30 

3 

6 

4 
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NRSG 629 
NRSG 630 

NGRD 524 

NGRD 525 

0.2 

0 

4 

20 

F.  Psycho-social assessment 
 

NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

0.2 

0.2 

0.2 

0.2 

0 

0 

1 

2 

2 

5 

G. Interpretation of laboratory findings NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

0.2 

0.2 

0.2 

0.2 

0 

3 

4 

8 

8 

30 

H. Evaluation of assessment data to 
define health & developmental 
problems 

NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

0.2 

0.2 

0.2 

0.2 

0 

3 

6 

10 

10 

10 

I. Pharmacology 
 

NRSG 555 

NRSG 560 

NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

NGRD 621  

NGRD 623 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

3 

3 

0.2 

0.2 

0.2 

0.2 

0 

0 

0 

3 

4 

10 

10 

20 

J. Nutrition 
 

NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

0.2 

0.2 

0.2 

0.2 

0 

3 

3 

6 

6 

10 

K. Disease management 
 

NRSG 620 

NRSG 621 

NRSG 622 

NGRD 521 

NGRD 522 

NGRD 523 

0.2 

0.2 

0.2 

3 

7 

20 
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NRSG 629 

NRSG 630 

NGRD 524 

NGRD 525 

0.2 

0 

20 

30 

L. Principle of health maintenance NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

0.2 

0.2 

0.2 

0.2 

0 

3 

2 

4 

4 

5 

M. Assessment of community resources NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

0.2 

0.2 

0.2 

0.2 

0 

1 

2 

2 

2 

5 

N. Initiating & providing emergency 
treatments 

NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

0.2 

0.2 

0.2 

0.2 

0 

3 

8 

16 

16 

25 

O. Nurse Practitioner role development NRSG 516 

NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

NGRD 650 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

2 

0.2 

0.2 

0.2 

0.2 

0.5 

0 

1 

1 

2 

2 

8 

P. Legal implications of advanced 
practice 

NRSG 516 

NRSG 630 

NGRD 650 

NGRD 525 

2 

0.5 

0 

0 

Q. Health care delivery systems 
 

NRSG 620 

NRSG 621 

NRSG 622 

NRSG 629 

NRSG 630 

NGRD 521 

NGRD 522 

NGRD 523 

NGRD 524 

NGRD 525 

0.2 

0.2 

0.2 

0.2 

0 

0 

2 

4 

4 

5 
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PEDIATRIC NURSE PRACTITIONER PROGRAM 
Loma Linda University School of Nursing 
 
Required Curriculum Content -- Indicate where in the curriculum each of the following subject areas are addressed. 
[Title 16, CCR Section 1484(d)(12)] 
 

Subject Area MS Course 
Number (s) 

BS-DNP 
Course 

Number(s) 

Theory 
Hours 

Clinical 
Hours 

A.  Normal growth and development 
 NRSG 551 NRGD 531 5 20 

B. Pathophysiology 
 

NRSG 552 

NRSG 553 

NRSG 554 

NRSG 557 

NGRD 532 

NGRD 533 

NGRD 534 

NGRD 535 

3 

3 

3 

3 

9 

9 

9 

9 

C. Interviewing and communication 
skills 

NRSG 551 

New BS-DNP 
Course 

NGRD 531 

NGRD 539 

 

1 

2 

10 

3 

D. Eliciting, recording & maintaining a 
developmental health history 

NRSG 551 

New BS-DNP 
Course 

NGRD 531 

NGRD 539 

2 

2 

10 

3 

E. Comprehensive physical 
examination 

NRSG 551 

New BS-DNP 
Course 

NGRD 531 

NGRD 539 

3 

1 

20 

10 

F.  Psycho-social assessment 
 

NRSG 551 

New BS-DNP 
Course 

NGRD 531 

 NGRD 539 

3 

1 

10 

3 

G. Interpretation of laboratory finding 

 

 

 

NRSG 552 

NRSG 553 

NRSG 554 

NRSG 557 

NGRD 532  

NGRD 533 

NGRD 534 

NGRD 535 

5 

5 

5 

5 

8 

5 

5 

5 

H. Evaluation of assessment data to 
define health & developmental 
problems 

NRSG 551 

NRSG 552 

NRSG 553 

NRSG 554 

NRSG 557 

NGRD 531 

NGRD 532 

NGRD 533 

NGRD 534 

NGRD 535 

3 

3 

3 

3 

3 

30 

30 

30 

90 
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I. Pharmacology 
 

NRSG 551 

NRSG 552 

NRSG 553 

NRSG 554 

NRSG 557 

NGRD 531 

NGRD 532 

NGRD 533 

NGRD 534 

NGRD 535 

3 

3 

3 

3 

3 

10 

10 

10 

10 

10 

J. Nutrition 
 

NRSG 551 

NRSG 552 

NRSG 553 

NRSG 554 

NGRD 531 

NGRD 532 

NGRD 533 

NGRD 534 

2 

1 

1 

1 

5 

5 

3 

3 

K. Disease management 
 

NRSG 552 

NRSG 553 

NRSG 554 

NRSG 557 

BS-DNP New 
Course 

NGRD 532 

NGRD 533 

NGRD 534 

NGRD 535 

NGRD 536 

10 

10 

10 

10 

0 

35 

35 

35 

35 

35 

L. Principle of health maintenance NRSG 551 NGRD 531 2  10 

M. Assessment of community 
resources NRSG 551 NGRD 531 1 3 

N. Initiating & providing emergency 
treatments NRSG 552 NGRD 532 2 3 

O. Nurse Practitioner role development NRSG 551 

NRSG 552 

NGRD 531 

NGRD 532 

2 

2 

3 

3 

P. Legal implications of advanced 
practice NRSG 551 NGRD 531 2 3 

Q. Health care delivery systems 
 

NRSG 551 

NRSG 557 

NGRD 531 

NGRD 535 

2 

1 

3 

3 
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PSYCHIATRIC NURSE PRACTITIONER PROGRAM 
Loma Linda University School of Nursing 
 
Required Curriculum Content -- Indicate where in the curriculum each of the following subject areas are addressed. 
[Title 16, CCR Section 1484(d)(12)] 
 

Subject Area MS Course 
Number(s) 

BS-DNP 
Course 

Number (s) 

Theory 
Hours 

Clinical 
Hours 

A. Normal growth and development 
 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 545 

2 

1 

1 

------- 

------- 

2 

2 

10 

------- 

3 

B. Pathophysiology  
 

PHSL 558 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

PHSL 558 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 545 

40 

5 

2 

------- 

------- 

------- 

0 

4 

1 

5 

2 

3 

C. Interviewing and communication 
skills 

NRSG 516 

NRSG 651 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 650 

NGRD 624 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 545 

2.0 

2.0 

5 

------- 

1 

1 

-------- 

0 

25 

4 

1 

10 

10 

10 

D. Eliciting, recording & maintaining a 
developmental health history 

NRSG 651 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 624 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 545 

2 

2 

------ 

1 

1 

------- 

30.0 

2 

-------- 

10 

10 

10 

E. Comprehensive physical 
examination 

NRSG 651 

NRSG 581 

NGRD 624 

NGRD 541 

16 

3 

30.0 

2 
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NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 546 

------- 

--------- 

1 

-------- 

1 

5 

2 

2 

F.  Psycho-social assessment 
 

 NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 546 

1 

------- 

2 

----- 

------ 

2 

1 

10 

5 

10 

G. Interpretation of laboratory findings 

 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD546 

1 

------ 

1 

2 

--------- 

2 

-------- 

5 

5 

5 

H. Evaluation of assessment data to 
define health & developmental 
problems 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 546 

9 

------ 

2 

3 

--------- 

4 

--------- 

5 

10 

10 

I. Pharmacology 
 

NRSG 555, 
556 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 621, 
622 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 546 

50 

-------- 

25 

5 

6 

------- 

0 

---------- 

15 

40 

40 

54 

J. Nutrition 
 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 546 

-------- 

1 

2 

1 

-------- 

---------- 

1 

2 

10 

5 
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K. Disease management (psychiatric) 
 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 546 

--------- 

2 

8 

10 

-------- 

-------- 

3 

10 

10 

30 

L. Principle of health maintenance NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 546 

2 

1 

1 

----- 

------- 

2 

1 

5 

5 

5 

M. Assessment of community 
resources 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 546 

------ 

-------- 

4 

4 

--------- 

-------- 

-------- 

5 

10 

8 

N. Initiating & providing emergency 
treatments 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 546 

--------- 

3 

4 

3 

-------- 

--------- 

2 

8 

10 

10 

O. Nurse Practitioner role development NRSG 516 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 650 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 546 

20 

2 

1 

5 

3 

-------- 

0 

2 

1 

5 

2 

5 

P. Legal implications of advanced 
practice 

NRSG 516 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 650 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 546 

2.0 

4 

------ 

2 

3 

------- 

0 

2 

------- 

5 

2 

5 
NNP-FRM-09  (1/98; Reviewed. 1/2011) 



Q. Health care delivery systems 
 

NRSG 581 

NRSG 582 

NRSG 583 

NRSG 584 

NRSG 585 

NGRD 541 

NGRD 542 

NGRD 543 

NGRD 544 

NGRD 546 

2 

2 

------ 

1 

------ 

2 

1 

------- 

2 

5 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.5.1    
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Change Status Of United States  

University (USU) Entry Level Master’s Degree Program 
 
REQUESTED BY:  Leslie A. Moody, Nursing Education Consultant 
 
BACKGROUND:  Dr. Renee P. McLeod, Dean and Professor, College of Nursing has 
been the program director since June 2014.   
 
In June 2011 the program was placed on Warning Status with suspended program enrollment due 
to many findings of noncompliance with BRN regulations.  Multiple improvements were 
implemented but the program continued to have areas of noncompliance including substandard 
NCLEX-RN outcomes.  Additional improvements were then implemented, bringing the program 
into full compliance with the exception of meeting performance threshold for NCLEX-RN pass 
rate (CCR Section 1431).  In February 2013 the Board evaluated the program and authorized 
admission of one cohort of twenty students (cohort 8) to enter the program in May 2013 to allow 
the program the opportunity to demonstrate whether corrections to the program would result in 
graduate success.  USU received Board approval in June 2013 to establish an Accelerated BSN 
option to accommodate those students choosing to delay completion of the master’s degree.  At 
the November 2013 meeting of the Board, the program presented evidence of satisfactory  
progress of Cohort 8 students through the first few program courses, and the program’s ability to 
support enrollment of an additional cohort of twenty students (cohort 9).  The Board took the 
following actions:  change program status to Defer Action to Continue Approval; approve 
admission of a single additional cohort of twenty (20) students in January 2014; the Nursing 
Education Consultant will continue to monitor program progress specifically in regards to 
graduates' NCLEX-RN performance and generally for compliance with all BRN requirements; 
the program is required to submit a progress report when NCLEX-RN results are available 
following graduation of the cohort 8 students in December 2014. 
 
USU has submitted a report indicating that of the seventeen Cohort 8 graduates, thirteen have 
taken NCLEX with 12 passed on first attempt (the other graduate passed on the second attempt) 
for a cohort first time test taker pass rate of 70.5% thus far for the cohort.  Four of the Cohort 8 
graduates remain pending for the NCLEX exam, two of whom are scheduled for NCLEX in late  
July 2015.   Based on this cohort result the program is requesting change of program status to 
Continuing Approval which would also restore approval for admission/enrollment of twenty 
students per year.  The program intends to conduct a thorough evaluation and analysis of the 
prelicensure program prior to any additional admissions, which assessment may require one year.  
The final currently enrolled program cohort (cohort 9) will complete in September 2015.  
 
NEXT STEPS:     Place on Board agenda. 
PERSON(S) TO CONTACT: Leslie A. Moody, RN, MSN, MAEd 
     Nursing Education Consultant 



StudentName USU Email NCLEX Test Date NCLEX Passed?
will not provide test date

Yes NO
YES YES

Yes (3/24/15) YES
YES (2/27/15) YES
Yes (7/29/15)

Yes YES
Yes (2/19/15) YES
Yes (3/7/15) YES

YES (4/28/2015) YES
Yes ( 6/17/15) YES

YES YES
Yes YES

YES (2/11/15) YES
YES 3/6/2015 YES

NO TEST DATE?
NO TEST DATE

[Name redacted to protect privacy] is our student with a disability who got a very early test date when [redacted] was not 
ready, but due to [redacted] disability [redacted] thought [redacted] had to test on that date,  [redacted] successfully passed on 
[redacted] second try.
[Name redacted] is the [redacted] who is waiting for approval to test by the BRN, we sent supporting documents

United States University ELM Nursing Program - Cohort 8 NCLEX-RN outcomes as of 6/19/2015

Names of students with contact information were provided to BRN NEC so 
that NCLEX-RN pass and licensure could be verified but are redacted for 
presentation of this report to BRN Board ELC to protect student privacy.



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.5.2   
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote On Whether To Recommend Change Status For East Los  

Angeles College Associate Degree Nursing Program 
 
REQUESTED BY:  Shelley Ward, Nursing Education Consultant  
 
BACKGROUND:  Lurelean Gaines, RN, MSN, Program Director/Chairperson 
The Board at its February 6, 2014 meeting placed the program on Warning Status With Intent To 
Withdraw Approval, as a result of the findings and progress to date from the 5 areas of non-
compliance identified at the October 7-8, 2013, scheduled continuing approval visit (letter 
attached).  The Board at its September 18, 2014 meeting voted to change the program’s approval 
status to Defer Action to Continue Approval (letter attached).   
 
Actions that the program was required to comply with as a condition of the Defer Action to 
Continue Approval status (September 18, 2014) included:  

• Program to return to Education/Licensing Committee for a progress report in August 2015 
• Submit quarterly progress reports to the NEC 
• Continue to recruit full-time faculty to fill the psych/mental health position 
• Continue to limit program admission/enrollment to (48) students admitted twice annually 

 
Responses sent to the NEC after September 2014 included: 
 
Submission of 4 progress reports from December 2014- June 2015.  The program met the 
requirement to submit quarterly progress reports.  The Systematic Plan for Program Evaluation and 
Assessment of Outcomes document was revised in spring 2015, as recommended by the NEC, and 
provides information on program review by faculty (attached).  
 
The program did receive approval for a new assistant instructor in the mental health and geriatric 
nursing areas (Nelson Okeke 4-8-15).  The progress report submitted on June 23, 2015 (attached), 
indicates that the program is continuing the recruitment process for 1 full-time mental health 
faculty position in summer 2015.   
 
The program reported that it continued to limit new enrollments to 48 for new students entering the 
program in Winter/Spring 2015. 
 
NCLEX- RN examination pass rates are: 
2014-2015 – 58.02% - (81 taken, 47 passed) -July 2014-Mar. 2015  
2013-2014 - 49.45% - (91 taken, 45 passed) 
2012-2013 – 62.28% - (114 taken, 71 passed) 
2011-2012 – 82.26 % - (124 taken, 102 passed) * the only year in last eight years where pass rate > 75% 



2010-2011 – 69.05% - (84 taken, 58 passed) 
2009-2010 – 61.67% - (120 taken, 74 passed) 
2008-2009 -74.77% - (107 taken, 80 passed) ** close to 75% pass rate 
2007-2008 – 64.44% - (90 taken, 58 passed) 
 
The NCLEX examination pass rate area of non-compliance remains unresolved from the October 
2013 continuing approval visit. The program implemented the major curriculum revision 
approved by the Board in November 2014, with newly enrolled students as planned in January 
2015.  This cohort is scheduled to graduate in December 2016. The Systematic Plan for Program 
Evaluation and Assessment of Outcomes data analysis indicated that “many first- time test takers 
are delaying first attempt (6) months to a year. 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Shelley Ward, MPH, RN  
     Nursing Education Consultant 
 
 
 









             EAST LOS ANGELES COLLEGE ASSOCIATE DEGREE NURSING PROGRAM 

             Final Progress Report 

Part 1 

October 2013 East Los Angeles College RN program was found to be out of compliance in the 

following area(s): 

CCR SECTION 1424(b)(1)-Administration/Organization-Program Evaluation 
The nursing program shall have a written plan for evaluation of the total program, including 
admission and selection procedure, attrition, and retention of students, and performance of 
graduates in meeting community needs.  
“The program lacks evidence of implementation of the systematic plan for total program 
evaluation.” 
 
The program has a total systematic plan of evaluation which includes an admission and 
selection procedure, attrition, and retention of students, and performance of graduates in 
meeting community needs.  
This information is documented in the program systematic evaluation plan, departmental 
minutes, and the Nursing Student Handbook.   
 
CCR Section 1424(b)(1) is fully met. 
 
CCR SECTION 1424(d)-Administration/Organization-Sufficient Resources 
The program shall have sufficient resources, including faculty, library, staff and support 
services, physical space and equipment, including technology, to achieve the program’s 
objectives. 
“The nursing building that provides classroom and skill/simulation lab space lacks sufficient 
supplies, and requires physical plant repairs and maintenance.” 
 
The nursing building physical plant repairs have all been completed and maintenance is a 
continuous process that is addressed on a daily basis.  
 
CCR Section 1424(d) is fully met. 
 
 
 
 
 
 
 
 
 



CCR SECTION 1424(h)-Administration/Organization-Faculty Adequacy 
The faculty shall be adequate in type and number to develop and implement the program 
approved by the board, and shall include at least one qualified instructor in each of the areas 
of nursing listed in section 1426(d) who will be the content expert in that area.  Nursing 
faculty members whose teaching responsibilities include subject matter directly related to 
the practice of nursing shall be clinically competent in the areas to which they are assigned.  
“The program lacks a sufficient number of qualified full-time faculty to achieve program 
objectives.” 
 
The program currently has 8 full-time qualified faculty (not including the chairperson) and 12 
part-time qualified faculty.  The program has 3 budgeted full-time long term substitute 
positions that are to be filled summer 2015 for the fall semester.  The two positions for 
medical/surgical nursing and the one position for psychiatric mental health nursing lead to full-
time permanent budgeted positons.  
Hiring three new faculty would bring nursing faculty positions back to a full complement of 
qualified faculty.    
 
The program is in the process of fully meeting CCR Section 1424(h). 
 
CCR SECTION 1426(b) –Required Curriculum 
The curriculum shall reflect a unifying theme, which includes the nursing process as defined 
by the faculty, and shall be designed so that a student who completes the program will have 
the knowledge, skills, and abilities necessary to function in accordance with the registered 
nurse scope of practice as defined in code section 2725, and to meet minimum competency 
standards of a registered nurse. 
“The current curriculum does not provide the structure and content to ensure that students 
have the knowledge, skills and abilities necessary to function and to meet the minimum 
competency standards of a registered nurse.” 
 
The newly revised curriculum that provides structure and content to ensure that students have 
the knowledge, skills and abilities necessary to function and meet minimum competency 
standards of a registered nurse was successfully implemented winter 2015.   
 
The program is meeting CCR Section 1426(b). 
 
CCR SECTION 1431 – Licensing Examination Pass Rate Standard 
The nursing program shall maintain a minimum pass rate of seventy-five percent (75%) for 
first time licensing examination candidates. 
“The NCLEX examination pass rate for first-time takers is below 75%.”   
 
Numerous strategies have been implemented to address the NCLEX-RN examination pass rate 
for first- time takers below 75%. 
 
CCR SECTION 1431 has not been fully met. 



RECOMMENDATIONS: (1) 
CCR SECTION 1425.1(b) 
Each faculty member shall participate in an orientation program, including, but not limited to, 
the program’s curriculum, policies and procedures, strategies for teaching, and student 
supervision and evaluation. 
“Formalize the faculty orientation process specific to the nursing program.” 
 
The formal faculty orientation process specific to nursing has been developed and utilized over 
the past year.   
 
CCR SECTION 1425.1(b) has been fully met. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 



Part 2 ELAC complied with the 24 September 2014 Board Action Letter by doing the following:  

 Progress reports were submitted to the Board NEC, on time, as requested the 

following months: 

o December 2014 Minor curriculum revision progress report 
o February 2015 progress report update 
o March 2015 progress report update 
o April 2015 progress report update 

 

 Status of filling Psychiatric/Mental Health position 

o The greatest impediment to filling the position for mental health is related to 

nurses wanting to maintain current full-time position outside of ELAC and work 

fulltime for ELAC.  With the advent of one new part-time faculty that will begin 

working with ELAC fall 2015 the department remains hopeful to hire a full-time 

mental health instructor.  

o Winter 2015 ELAC decreased the number of students being admitted to the 

program by admitting 48 students.  

Part 3 

The program has fully implemented the plan of correction for each area of non-compliance as 

submitted 7 July 2014. 

 Program evaluation specifically related to attrition and retention 

o If an ELAC nursing student fails two nursing courses, that student becomes a 

program failure. This means that the student is unable to return to the program. 

o If an ELAC nursing student fails a nursing course, the student will receive a 

remediation plan and have an opportunity to return to the program as space is 

available. 

o If an ELAC nursing student should leave the program for life issues, finances, illness, 

care provider for elderly parents or children, the student must return to the program 

within a two year period as space is available.  Further, the student will be given a 

remediation plan that will enhance successful outcomes.    

 

 

 

 



 Expected level of Achievement:  The mission, philosophy, and program outcomes of the 

nursing program are congruent with the core values and mission and goals of ELAC and 

comply with BRN regulations. 

Expected Outcome and Key Performance Indicators: 

o An evaluation plan is present and utilized for systematic program evaluation and assessment of 

educational outcomes as evidenced by: 

a. The newly revised evaluation plan is cohesive, comprehensive and congruent with state and 

national standards 90% of the time.  

b. Evaluation plan is used for continuous program improvement 90% of the time. 

o Graduation Rates - 90% of all students will successfully complete the program. 

o Retention Rates - 90% of all students will successfully complete the program on time. 

o Attrition Rates – 10% or less of the students will fail to complete the program. 

o Licensure Rates – 76% of all students will successfully pass the NCLEX-RN on first attempt. 

o Job Placement – 75% of all graduates will be employed as staff nurses with 9 to 12 months of 

graduation. 

o Student Program Satisfaction – 95% of responding graduates will evaluate the program as 

satisfactory (agree or strongly agree) regarding curriculum, faculty, learning resources, and 

clinical sites on the Graduate Survey. 

o Employer Program Satisfaction of Graduates – 90% of responding administrators will evaluate 

the graduates’ performance as satisfactory (agree or strongly agree) regarding judgment, 

technical performance, and effectiveness of nursing interventions. 

 

 Student resource adequacy 

o Campus resources are in place to ensure student success (Nursing Learning Lab., 

Library, and Learning Resource Centers)  

 Adequacy of faculty  

o Three positions are currently being advertised for the fall 

o Interviews to take place before the fall 2015 semester begins 

 Major curriculum revision  

o Implementation of the major curriculum revision took place 5 January 2015 

o The cohort that began 5 January 2015 anticipated on time completion is December 

2016  

 Attached are three surveys—Clinical Agency, Course, and Instructor evaluation.  The links for 

each are below: 

o Nursing Instructor Evaluation – 

http://escantron.elac.edu/classclimate/online.php?p=NursingInstructorEval  

o Nursing Course Evaluation – 

http://escantron.elac.edu/classclimate/online.php?p=NursingCourseEval  

o Nursing Clinical Agency Evaluation – 

http://escantron.elac.edu/classclimate/online.php?p=NursingClinicalEval 

http://escantron.elac.edu/classclimate/online.php?p=NursingInstructorEval
http://escantron.elac.edu/classclimate/online.php?p=NursingCourseEval
http://escantron.elac.edu/classclimate/online.php?p=NursingClinicalEval


 

 See Nursing Cohort Dashboard (separate attachment) 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
   Mission and Administrative Capacity 

The mission of the nursing education unit reflects the LACCD/ELAC governing board’s core values and is congruent with its’ mission & goals. The LACCD/ELAC governing board and 
program have administrative capacity resulting in effective delivery of the nursing program and achievement of identified program outcomes. 
1.1: Mission, Philosophy, and Program Outcomes of the nursing program are congruent with the core values, 
mission, and goals of LACCD/ELAC governing board. 
 
Expected Level of Achievement: The Mission / philosophy and program outcomes of the nursing 
education unit are congruent with the core values and mission /goals that of ELAC and comply with 
the BRN regulations.  

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty 
Minutes 

 
 

Component 

 
Time & Frequency 

of Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

 
Development 

 
Maintenance 

 
Revision 

 
1424a 
Mission statement and 
program outcomes of 
ELAC 

Every two (2) years 
or with every 
institutional revision 

Compare & 
analyze mission 
and program 
outcomes of 
ELAC and 
philosophy & 
program 
outcomes of 
nursing unit 

100% achievement  Review 
annually to 
validate content 

As needed or when the college 
revises mission statement 

Philosophy & objectives 
of the nursing program 
 
 

Every two (2) years 
or with program 
revision 

Review & discuss 
beliefs.  Review 
of ADN 
competencies 

100% achievement  Review 
program 
philosophy 
annually  

Review and revise program policies 
as needed  

Philosophy includes 
faculty believes that 
health constitutes high-
level wellness on the 
health-illness continuum, 
and a persons’ 
perceptions/beliefs 
largely influence ones’ 
state of health. 
 
 
 

Every two (2) years 
or with program 
revision 

Review faculty 
beliefs  
 
 
 
 
 
 
 
Survey teaching 
methodologies 
used by faculty  
 

!00% achievement  Review as 
needed 

 



Systematic Evaluation Plan ELAC spring 2015  2 

Systematic Plan for Program Evaluation and Assessment of Outcomes 
Mission and Administrative Capacity 

 
1. 2 The LACCD/ELAC governing board and nursing program ensure representation of the nurse administrator 
and nursing  faculty in governance activities; opportunities exist for student representation in governance 
activities. 
 
Expected Level of Achievement: The nursing administrator and faculty are represented in governing 
activities. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty 
Minutes 

 
 

Component 

 
Time & Frequency 

of Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual Level of Achievement 

 

Development Maintenance Revision 

1424c 
Organizational chart 
identifies the relationship 
of the program to the 
institution 
 
 
 

Annually and as 
changes are made 
institution wide 

Analyze 
organizational 
chart  

100% achievement Elections and 
new hires 
require revisions 

Update 
program 
organization 
chart as needed 

Recently changes have occurred 
more frequently with administrative 
changes on campus and the Board 
of Trustees 

Faculty & administrator 
participation on college 
committees, faculty 
active on nursing unit 
committees 
 

Annual Review status of 
faculty to verify 
that all full-time 
faculty are on a 
college 
committee  

100% achievement  Review in 
faculty 
meetings as 
changes are 
made or 
opportunities 
exist 

Realignment are made as needed on 
program and campus committees 

Student participation in 
ASU/SNA/Club 
(Associated Student 
Union and Student Nurse 
Association/Nursing 
Club) 
 
 

Annual Attendance at 
ASU/SNA 
meetings 

100% achievement Faculty Advisor 
updates the 
department as 
needed 

Dean of 
Students 
updates the 
department as 
changes are 
made to 
maintain 
campus status 

Revisions are made as 
representation changes each 
semester  

1428a 
Student participation in 
nursing unit committees 

 
 
 

 

Annual Attendance at 
department meetings  
Review of 
professional role 
development policy & 
reports 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Mission and Administrative Capacity 

 
1.3 Communities of interest have input into program processes and decision making. 
 
Expected Level of Achievement: The healthcare community have input in the planning and decision-
making of the nursing unit. 
 
1.4 Partnerships exist that promote excellence in nursing education, enhance the profession, and benefit the 
community. 
 
Expected Level of Achievement: Partnerships, informal and formal, enhance the learning environment, 
nursing profession, 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty 
Minutes 

 
 

Component 

 
Time & Frequency 

of Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual Level of Achievement 

 

Development Maintenance Revision 

Affiliating Agencies: 
LA County Department of 
Health Services; 
TELACU Education 
Foundation;  
 
CSU@LA (Academic 
Progression in Nursing);  
 
American Diabetes 
Association 

 
 

Annually Outside audit 
 
 
Review of 
academic status 
of students 
Students with 
GPA’s of 3.0 in 
the Sciences 

100% achievement 
 
 
Scholarships provided for 4 students 
($8,000.00 and job placement) 
 
10 students earned BSN 6/2015 (1st 
cohort) 
 

Ongoing grant Provide quarterly 
reports to DHS 
Files available 
for review 

Made as necessary per DHS 
mandates 

LA County-USC Medical 
Center; St. Vincent’s 
Medical Center; Downey 
Regional Medical Center; 
White Memorial Medical 
Center; and Monterey 
Park Hospital  

 
 

Biannually Faculty have 
orientation in the 
clinical settings 
provided by the 
facilities 

75%-100% (variances in responses) Forward 
questions to 
members of the 
Community 
Advisory 
Committee to 
obtain updates 
on policy 
changes and 
new hires from 
ELAC Nursing 

Biannual 
Community 
Advisory Meeting 

Need to continue requesting 
information form affiliating facilities 
regarding employment of EKAC 
graduates and information 
regarding their performance. 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
 Mission and Administrative Capacity 

 
1.5 Nursing program is administered by a nurse who holds a graduate degree with a major in nursing.    
 
1.6 The nurse administrator is experientially qualified, meets governing organization and state 
requirements, and is oriented and mentored to the role. 
 
1.7 When present, nursing program coordinators and/or faculty who assist with program administration 
are academically and experientially qualified. 
 
1.8 The nurse administrator has authority and responsibility for development and administration of the 
program and has adequate time and resources to fulfill the role responsibilities. 
 
Expected Level of Achievement: The nursing administrator is educationally, experientially 
qualified, meets the state requirements to administer the program, and has the authority and 
responsibility for the development and administration of the program. 
The assistant director(s) of the program are academically and experientially qualified and 
approved by the CA BRN. 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Component 

Time & 
Frequency 

of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

Development Maintenance Revision 

1424(e) 
Job description-Administrator 
of nursing program 
 

Every 
three (3)  
years 

Analyze job 
description of 
administrator of 
nursing program; 
compare this with 
CA BRN criteria  

100% achievement  
Changes in assistants occurs as 
needed to facilitate progress in program 
matters 

LACCD meets 
BRN expectations 

Reviewed and 
changed 2014 to 
ensure completion 
of Curricular 
changes 

Occurs with election of 
Chairperson/Director 

1425(a) 
Curriculum Vitae of 
Administrator 
 
 

Every 
three (3) 
years as 
needed 

Analyze 
qualifications of 
Administrator of 
nursing program, 
compare this with 
criteria of BRN   

100% achievement    

 
Workload of Administrator 
 

Annually 
and as 
needed 

Compare with 
BRN regulations 
& college 
mandates 
 

   Budgeted positions posted (to close 30 
July 2015) to hire additional faculty in 
Med/Surg and Mental Health 
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Administrator’s participation 
in local, state, regional & 
national organizations 

Annually  Self-report 100% achievement Community 
partnership that 
assist in campus 
activities 

LACCD Nursing 
Discipline 
Committee; 
COADN;  3CNAC; 
ACCJC Substantive 
Committee; ADA 

Involvement in organizations mentioned 
provides the Director with information that 
is shared with faculty, staff, students, and 
administration as needed/relevant 

1425(b)(f) 
Curriculum Vitae of Assistant 
Director(s)  

Annually Analyze or 
compare with 
BRN regulations, 
and AFT contract  

100% achievement   Assignments are reviewed to facilitate 
program/department outcomes based on 
expertise 

1424(e) 
Job description of Assistant 
Director 
 

Annually Compare job 
description with 
BRN regulations, 
and AFT contract 

100% achievement   Revision to work load subject to change 
due to departmental needs 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Mission and Administrative Capacity 

 
1.9 The nurse administrator has authority to prepare and administer the program budget with faculty input. 
 
Expected Level of Achievement: The nurse administrator has the authority to prepare and administer in the 
program budget with input from faculty. 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 
 
 

Component 

 
Time & 

Frequency 
of 

Assessment 

 
Assessment Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Job description identifying 
responsibilities the nurse 
administrator of the nursing 
program 
 
 
 
 
 
 
 
 
 

Annually, 
and as 
needed 

Analyze and or 
compare with 
BRN regulations 
and description 

100% achievement The budget is 
developed by 
administration, 
Director submits 
departmental 
request for 
personnel, 
software, and 
equipment as 
needed 

Budget request are 
obtained from 
faculty during 
meetings and or via 
email and 
considered for 
request 

There is strong administrative support for the 
nursing program 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Mission and Administrative Capacity 

1.10: Policies for nursing faculty are comprehensive, provide for the welfare of faculty and staff, and are 
consistent with those of LACCD/ELAC governing board; differences are justified by the goals and 
outcomes of the nursing program.  
 
Expected Level of Achievement: 95% of the policies pertaining to faculty are consistent for faculty at the 
college and differences are justified. 
 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency 
of 

Assessment 

 
Assessment Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Policies of ELAC & the 
nursing program pertaining 
to: 
Non-Discrimination; 
Admission; 
Academic Progression; 
Grading; 
Retention; 
Grievance; & 
Challenges are published 

Annually 
and as 
changes  
are made 

Compare & 
contrast policies 
of ELAC, the 
nursing program, 
and  LACCD 
Nursing Discipline 
Committee  

100% achievement 
Information is published in the college 
catalog and on line, and in the Nursing 
Student Handbook 

E10 Guide – 
Registered 
Nursing 
Standards  

Reviewed as 
needed 
 
Nursing Student 
Handbook is 
reviewed annually  

Last revision 7/2013 
 
 
Addendums are given to students as changes 
are made (i.e., hospital changes in policy or 
procedure) 

Personnel policies are 
accessible and equitable 
 
 
 
 
 

Annually 
and as 
needed 

Review policies 
and procedures in 
LACCD 

100% achievement  Discipline committee 
meets monthly 

Revisions are made as needed 

Nursing faculty workload in 
comparison to non-nursing 
faculty 
 
 
 
 

AFT 
Contract 

Review & 
compare 
workload of 
nursing faculty 
with non-nursing 
faculty  

95% achievement based on contractual 
agreements 

Validate concerns 
regarding 
teaching as all 
LACCD full-time 
Nursing faculty 
must be able to 
do theory and 
practical 
assignments 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Mission and Administrative Capacity 

 
1.11 Distance education, when utilized, is congruent with the mission of LACCD/ELAC governing board 
and the mission &, philosophy of the nursing program. 
 
Expected Level of Achievement:  The mission of LACCD/ELAC governing board is congruent with 
distance education provided in the nursing program if needed. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

 
Institutions policies and best 
practice related to distance 
education 
 
 
 
 
 
 
 
 
 
 
 
 
 

  0% To date nursing 
does not utilize 
distance 
education as a 
means of delivery 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Faculty and Staff 

Qualified and credentialed faculty are sufficient in number to ensure the achievement of the student learning outcomes and program outcomes. Sufficient qualified staff is available to support 
the nursing program.  
2.1: Full-time faculty holds a minimum of a master’s degree with a major in nursing. 
Full-time and part-time faculty includes those individuals teaching and or evaluating students in 
classroom, clinical, or nursing laboratory setting.  
 
2.2 Part-time faculty holds a minimum of a baccalaureate degree with a major in nursing; a minimum of 
50% of the part-time faculty also hold a graduate degree with a major in nursing. 
 
Expected Level of Achievement: 
100% of full and part-time faculty meets the requirements of the California Board of Registered Nurses 
pertaining to education and clinical expertise.  100% of Full-time faculty holds a master’s degree in 
Nursing.   80% of part-time faculty holds a Master’s degree in Nursing.  
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency 
of 

Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

1424d; 1424h; 1425.1(a) 
Clinical competence of faculty 
in assigned area  
Curriculum Vitae of faculty 
Continuing Ed Course Work 
Nursing faculty hold a 
minimum of a Master’s 
degree with a major in 
Nursing or give rationale for 
the acceptance of other than 
the minimum credential 
 

Annually Analysis of 
curriculum vitae 
 
Self-
assessment 
survey 
 
Compare and 
contrast BRN 
qualification 
with job 
description at 
ELAC 

100% of full-time faculty hold a master’s 
degree or higher and 80% of part-time 
faculty hold a master’s degree 
 

 It is anticipated 
that one of the 
part-time faculty 
will obtain a 
master’s degree 
summer 2015 

Status review will occur in fall 2015 

Job descriptions of faculty 
Faculty responsibilities 
Responsibilities of lead 
instructor 
 

Annually Analysis of job 
description and 
program 
expectations 
 
 
 
 

100% achievement Lead teachers 
have monthly or 
every other 
month meeting  

Meet to review 
teaching methods, 
testing, and 
student outcomes  

Information shared with total faculty as 
needed 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Faculty and Staff 

 
2.3 Faculty (full-time and part-time) credentials meet LACCD/ELAC governing board and CA BRN 
requirements. 
 
Expected Level of Achievement: 100% of the nursing faculty meets the qualifications of 
LACCD/ELAC governing board and CABRN. 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 
 
 

Component 

 
Time & 

Frequency 
of 

Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

 
Faculty meet the BRN & California 
Community College Chancellor’s 
Office/education code requirements 
 

As needed 
annually 

 100% achievement Send to BRN for 
evaluate prior to 
considering for hire  

Update as necessary Attempt to update annually when needed 

1424g 
Organizational chart within Nursing 
Unit  
1424(j) The assistant director shall 
function under the supervision of the 
director. Instructors shall function 
under the supervision of the director 
or the designee. Assistant 
instructors and clinical teaching 
assistants shall function under the 
supervision of an instructor 
 

Annually Review of data 100% achievement   Visits to clinical site to verify compliance 

1424h 
Qualified instructor responsible for 
each nursing area, i.e., geriatrics, 
med-surg, pediatrics, obstetrics, & 
mental health  
 

Annually Critique job 
description with 
clinical 
expectations 

100% achievement  Minutes submitted to 
Nursing office for filing 

 

1424i 
Curriculum Vitae and Description  of 
non-faculty individuals who 
participate in the instruction & 
supervision of students in the clinical 
area  

Annually Review of data    To review in fall 2015 

1425b 
Registered nurse faculty shall be 
responsible for clinical supervision 
only of those students enrolled in the 
registered nursing program 
 

Every two 
years 

Review faculty 
assignments 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Faculty and Staff 

 
2.4 Preceptors, when utilized, are academically and experientially qualified, oriented, mentored, and 
monitored, and have clearly documented roles and responsibilities. 
 
Expected Level of Achievement: The preceptors meet the BRN standards for clinical teaching 
assistant (CTA) and are oriented, monitored and the roles and responsibilities are documented. 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 
 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

SECTION 1426.1(b) The 
program shall have written 
policies and shall keep 
policies on file for conducting 
the preceptorship. 
 

  0%    ELAC revised Med/Surg content in the 
second year of the program to enhance 
students clinical skills especially in 
med/surf IV.  Students have an increase 
in of clinical hours. 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 

Faculty and Staff 
2.5: The number of full-time faculty is sufficient to ensure that the student learning outcomes and program 
outcomes are achieved.  
 
Expected Level of Achievement: Student learning and program outcomes have been achieved with the 
current number of full-time faculty. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Definition of part-time & full-time 
faculty 
 
Faculty utilization in relationship to 
mission /goals of LACCD/ELAC 
governing board 
 
 
Faculty /student ratios in nursing 
classroom & clinical 
 
Faculty/student ratio in nursing 
program with non-nursing classes 

Annually 
 
 
Annually 
 
 
 
 
 
Annually 

Review 
established 
policies & AFT 
contract 
 
Review & analyze 
policies of CA 
instructional code, 
LACCD/ELAC, & 
affiliated health 
care facilities 
 
 
Clinical facilities 
dictate ratio 
 
Based on the 
number of 
students per 
quarter 

50% achievement 
 
 
 
 
 
 
100% achievement 
 
 
 
100% achievement 

ELAC seeks to 
maintain 
75%full-time 
faculty and 25% 
part-time faculty 
 
 
 
 
 
Decrease in 
number of 
student in the 
clinical setting at 
two major 
facilities 

Request made in 
annual program 
review for 
department needs 
campus wide 

Nursing requesting 2 additional full-time 
faculty in the upcoming program review 
 
 
 
 
 
 
 
 
 
Change in assignments and all clinicals 
covered  

1424k 
The faculty/student ratio in the 
clinical setting shall be based on the 
following: 
acuity of patient needs; 
objectives of the learning 
experience; class level of students; 
geographic placement of students; 
teaching methods; requirements 
established by the clinical agency   

Every semester  
 
 
Annually  

Survey & analyze 
all clinical rotation 
schedules and 
note ratio of full -
time to part -time 
faculty 

    

1424h 
Requirements of regulatory bodies 
regarding number & utilization of full 
& part-time faculty  

Annually Compare ratio of 
full-time faculty to 
part-time faculty 
with CA BRN 
regulations  
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Faculty and Staff 

2.6: Faculty (full-time and part-time) maintains expertise in their areas of responsibility, and their 
performance reflects scholarship and evidenced-based teaching and clinical practices.  
 
Expected Level of Achievement: Faculty maintains expertise in their areas of responsibility, and their 
performance reflects scholarship and is evidenced by the Faculty Report Form. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency 
of 

Assessment 

 
Assessment 

Method 

 
Report of the Data: 

Including actual level of achievement 
 

 
 

Development 

 
 
Maintenance 

 
 
Revision 

Numbers of faculty / staff 
appointments to state, 
national, international service 
panels 
 
Numbers of faculty elected to 
scholarly academics 
 
Number of faculty receiving 
prestigious awards 
 
Number of faculty receiving 
external recognition for 
excellence in teaching 
 
Number of faculty with 
research support 
 
Advanced certification 
  

Annually 
 
 
 
 
 

Self-Report 
 
 
 
 
Published Data 
 
 
 

100% achievement 
 
 
 
 
None shared 
 
 
 
 
 
 
 
 
 
In progress 
 
 
In progress 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
Survey faculty 
annually for 
information.  Two 
possible 
completions fall 
2015  
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Faculty and Staff 

 
2.7 The number, utilization, and credentials of staff and non-nurse faculty within the nursing education 
program are sufficient to achieve the program goals and outcomes.  
 
Expected Level of Achievement: The number, utilization, and credentials of staff and non-nurse faculty 
within the nursing program are sufficient to achieve the program goals and outcomes.  
 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Faculty utilization in 
relationship to mission & 
goals of LACCD/ELAC 
governing board 
 
Faculty /student ratios in 
nursing classroom  
 
Faculty/student ratio in 
nursing program with non-
nursing classes 

Annually Review 
catalog, 
website, and 
other 
published 
documents 

100% achievement 
 
 
 
 
 
 
 
Faculty student contact hours based on 
AFT contract 

  
 
 
 
 
 
 
 
Nursing maintains 
hours in 
accordance with 
LACCD/ELAC, 
and CA BRN 
regulations 

 

Workload and responsibilities 
of counselors in the program  
i.e. degree audit, education 
plans, remediation plans, 
readiness plans 

Annually   There is an 
assigned 
counselor for 
nursing-set up 
education plan 
and see 
students as 
needed 

Nursing faculty 
develop individual 
remediation plans 
for nursing 
students 

Nursing faculty have student remediate 
during the quarter/semester 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Faculty and Staff 

 
2.8 Faculty (full-time and part-time) are oriented and mentored in their areas of responsibility. 
 
Expected Level of Achievement: 100% of Faculty are oriented and mentored in their areas of 
responsibility. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 
 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

 
Review New Faculty 
Orientation Handbook  
Use survey to evaluate 
needs of new faculty 
 
Review Faculty Policies and 
Procedures 
 
 
 

Review 
annually 
 
 
 
 
Annually and 
as needed 

All faculty review  100% achievement 
 
 
 
 
 
 

 Review with every 
year and update 
as necessary 

Made as necessary, will review fall 2015 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Faculty and Staff 

 
2.9 Systematic assessment of faculty (full-time and part-time) performance demonstrates competencies that are 
consistent with program goals and outcomes. 
 
Expected Level of Achievement: Full-time and part-time nursing faculty are evaluated according to the policies 
and procedures of LACCD/ELAC governing board and demonstrate competencies consistent with program 
goals and outcomes. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Evaluate faculty according 
to contract 
 
 
 
 
 
 
 
 
 
 

Every other 
year 
according to 
AFT contract 
and as 
necessary 

Evaluations on 
classroom and 
clinical 
performance is 
done every quarter 
In nursing  

100% achievement Academic 
Senate 
developed a 
document 
(Faculty 
guidelines for 
classroom visit) 
the form is used 
in theory and 
clinical along 
with the AFT 
document at the 
final evaluation 
of faculty. 

Review comments 
from students 

Make adjustments if warranted as 
needed 
This online survey will take place fall 
2015 by having students use the 
LACCD email added so that 
research will automatically obtain 
date and report anonymous data  
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Systematic Plan for Program Evaluation and Assessment of Outcomes 

Faculty and Staff 
 

2.10 Faculty (full-time and part-time) engages in ongoing staff development and receives support for 
instructional and technological utilization. 
 
Expected Level of Achievement: 100% of Faculty engage in ongoing staff development and receive support 
for instructional and technological utilization. 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 
 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

All LACCD/ELAC faculty 
receive financial support for 
staff development; faculty 
also receives FLEX credit 
for activities scheduled and 
planned on campus. 
 
 
 

Annually Conference 
attendance 

100% achievement  
All nursing faculty report continuing 
education via EDP-P-10 (Report on Faculty); 
ELAC provides an accounting of Flex credit 
based on courses faculty teach. 

Coordinator of 
Staff 
Development 
responsible for 
creating 
interesting and 
informative 
activities 

All faculty full-time 
and part-time 
nursing faculty are 
made aware of 
ELAC 
expectations that 
must be met 

27 August 2015 is all campus Flex 
Day.  The invitation is extended to 
all part-time faculty and required of 
all full-time faculty 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Students 

Student policies and services support the achievement of the student learning outcomes and program outcomes of the nursing program. 
3.1: Policies for nursing students are congruent with those of the LACCD/ELAC governing board, publicly 
accessible, non-discriminatory, and consistently applied; differences are justified by the student learning 
outcomes and program outcomes.   
 
Expected Level of Achievement: 95% of Policies for nursing students are congruent with those of 
LACCD/ELAC governing board, publicly accessible, non-discriminatory, and consistently applied; differences 
are justified by the student learning outcomes and program outcomes.   
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

1424b 
The following student policies are 
published and available to 
students: 
 
Non-discrimination 
Admission-Re-admission 
Academic Progression 
Grading 
Retention 
Dismissal 
Graduation Requirements 
Grievance-Complaints & Appeals 
Process 
Validation and/or Articulation 
Challenge 
Transfer 
Advanced Placement & Granting 
Credit for Prior Learning 
 

Annually  
 
 
 
 
Continuous 
process of 
review & 
revision 

Review policies in 
each publication to 
determine consistency 
& accuracy  

100% achievement   Ongoing revisions occur based on 
campus wide involvement 

1424g 
Policies of nursing program are 
consistent with LACCD/ELAC 
governing policies 
 
 
 

Annually  Comparison of nursing 
program policies to 
LACCD/ELAC 
governing policies 

100% achievement    

Diversity of admitted student 
 

Annually Database Maintained by Office of Research 100% achievement Information shared 
campus wide 

  

1428B 
Nursing program’s Grievance 
Policy  

 
 

 Review     
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                                                                                                                Systematic Plan for Program Evaluation and Assessment of Outcomes 
                                                                                                                                                                 Students 
 

3.2 Public information is accurate, clear, consistent, and accessible, including the nursing program’s approval 
status.  
 
Expected Level of Achievement: Public information is accurate, clear, consistent, and accessible, including 
the nursing program’s approval status. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Review brochures, 
websites, ELAC catalog, 
Nursing Student Handbook 
 

Every two 
years or as 
changes 
occur 

 100% achievement  Biannually 
adjustments may 
be made 
depending on 
input from BRN, 
LACCD/ELAC and 
Community 
Advisory 
Committee, and 
other interested 
parties 

Next BRN meeting November, next 
Community Advisory meeting 
November, next 3CNAC meeting 
November  

 
 

3.3 Changes in policies, procedures, and program information are clearly and consistently communicated to 
students in a timely manner. 
Expected Level of Achievement: Changes in policies, procedures, and program information are clearly and 
consistently communicated to students in a timely manner. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 
 

 
Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

 
Changes in policies, 
procedures, and program 
information.  
 

Ongoing 
process as 
needed 

Input from 
governing bodies 
(LACCD/ELAC/ 
BRN/other 
outside agencies 
-clinical facilities) 

Addendums are shared with students 
immediately, anytime facilities require 
changes or program changes in polices are 
adopted 

 Nursing is a fluid body 
that students are 
reminded of so they 
are informed to expect 
the unexpected 
Knowing that so many 
changes  

Nursing prepares for changes that 
come from facilities that affect clinical 
rotations  
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Students 

 
3.4 Student services are commensurate with the needs of nursing students, including those receiving instruction 
using alternative methods of delivery. 
 
Expected Level of Achievement: Student services are commensurate with the needs of nursing students, 
including those receiving instruction using alternative methods of delivery. 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 
 

 
Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Support services are 
accessible to the students: 
 
Counseling, Admissions & 
Records, Learning 
Resources, Disabled 
Student Services, 
Compliance Officer, 
Women’s Center, Health 
Services, Financial Aid, 
Scholarships, & Child Care 
Services   
 

Annually Survey of 
students for use 
of services and 
based on 
instructor 
observations & 
assessment of 
students 

!00% achievement 
Often time nursing students are referred for 
disabilities, financial support etc., and 
nursing students are usually assisted 
regardless of requirements 

Student Services 
provides 
information 
about services 
on a semester 
basis 

Nursing refers as 
needed 

Ongoing process depending on 
student needs. 

Credentials of support 
services staff/faculty 
 
Job description of support 
services staff/faculty 
 

As needed Review/contract 
qualifications of 
faculty/staff in 
nursing 
performing 
services 

100% achievement  Staff changes in 
the Lab 

Hiring additional support staff for the 
Nursing Learning Lab 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Students  

 
3.5 Student educational records are in compliance with the policies of LACCD/ELAC governing board, state, and 
federal guidelines. 
 
Expected Level of Achievement: Student educational records are in compliance with the policies of the 
LACCD/ELAC governing board, state, and federal guidelines. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Guidelines for FERPA, State 
(California) Educational Code 
for student records, and 
Administrative Regulations of 
ELAC related to Student 
Services 
 

Annually Comparison of 
Family Educational 
Rights & Privacy 
Act (FERPA), state 
(Education Code) 
and federal laws to 
ELAC 
Administration 
Regulations related 
to FERPA. 
 

100% achievement  Administration 
shares state of the 
College (finances, 
students, faculty, 
staff, etc.)  

Nursing adjust as necessary 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Students 

 
3.6 Compliance with the Higher Education Reauthorization Act Title IV eligibility and certification requirements is 
maintained, including default rates and the results of financial or compliance audits. 
3.6.1 A written comprehensive student loan repayment program addressing student loan information, 
counseling, monitoring, and cooperation with lenders are available. 
3.6.2 Students are informed of their ethical responsibilities regarding financial assistance. 
3.6.3 Financial aid records are maintained in compliance with the policies of LCCD/ELAC governing board, 
state, and federal guidelines. 
 
Expected Level of Achievement:  Financial Aid Services comply with the Higher Education Reauthorization 
Act Title IV. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Higher Education 
Reauthorization Act Title IV 
eligibility and certification 
requirements 
 
 

As 
determined by 
LACCD/ELAC 
VP of 
Administration 
& VP of 
Student 
Services 

Survey VP’s of 
Administration 
and Student 
Services 

100% achievement  Nursing adapt as 
necessary and 
remind students of 
obligations as 
related to integrity 
of the profession 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 

Students 
 

3.7: Records reflect that nursing program complaints and grievances receive due process and include evidence 
of resolution. 
Expected Level of Achievement: 
100% of the documented complaints and grievances receive due process and include evidence of resolution.  

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty 
Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Complaints and grievances 
received about the program 
 
 

As needed Review 
complaints 
 

100% achievement 
 

 Follow-up of 
student complaints 
are addressed 
utilizing process in 
the Nursing 
Student Handbook  

Resolved usually with instructor, 
student, and Director 

Number of complaints and 
grievances 
 
 

Annually Administrator 
report 

    

Type of complaints, 
grievances and resolutions 
 
 
 
 

As needed 
 

Review 
complaints, 
gather evidence 

  Misunderstanding 
or inability to 
accept finding of 
clinical instructor 
as the expert 

Review of incident usually leads to 
successful outcomes 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Students 

 
3.8 Orientation to technology is provided and technological support is available to students, including those 
receiving instruction using alternative methods of delivery. 
 
Expected Level of Achievement: Orientation to technology is provided and technological support is available 
to students, including those receiving instruction using alternative methods of delivery. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

 
Technological support is 
available to everyone on 
campus.    
 

As needed Expressed need 
and IT responds 

100% achievement Frequent 
updates 

IT provides 
workshops for 
faculty and staff on 
a regular basis 

 

 
Systematic Plan for Program Evaluation and Assessment of Outcomes 

Students 
 

 3.9 Information related to technology requirements and policies specific to distance education is clear, accurate, 
consistent, and accessible. 
 
 
Expected Level of Achievement: Information related to technology requirements and policies specific to 
distance education is clear, accurate, consistent, and accessible. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

 
Information Technology has 
a team that works to 
enhance the work of ELAC  
faculty, staff, and students 
 

Annually and 
as needed 

New software 
updates 

100% achievement 
Alert to changes, problems and timelines for 
completion given 

 Ongoing 
challenges due to 
challenges of 
spam mail 

IT is very responsive to Nursing 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 

                                                                                                                                              Curriculum 
The curriculum supports the achievement of the identified student learning outcomes and program outcomes of the nursing program consistent with safe practice in contemporary healthcare 
environments. 
4.1: The curriculum incorporates established professional standards, guidelines, and competencies, and 
has clearly articulated student learning outcomes and program outcomes consistent with contemporary 
practice. 
 
Expected Level of Achievement:   
 
4.2 The student learning outcomes are used to organize the curriculum, guide the delivery of instruction, 
direct learning activities, and evaluate student progress. 
 
Expected Level of Achievement:  
The student learning outcomes are used to organize the curriculum, guide the delivery of instruction, direct 
learning activities, and evaluate student progress. 
 
4.3 The curriculum is developed by the faculty and regularly reviewed to ensure integrity, rigor, and 
currency. 
 
Expected Level of Achievement: The curriculum is developed by the faculty and regularly reviewed to 
ensure integrity, rigor, and currency. 
 
4.4 The curriculum includes general education courses that enhance professional nursing knowledge and 
practice. 
 
Expected Level of Achievement: The curriculum includes general education courses that enhance 
professional nursing knowledge and practice. 
 
4.5 The curriculum includes cultural, ethnic, and socially diverse concepts and may also include 
experiences from regional, national, or global perspectives. 
 
Expected Level of Achievement: The curriculum includes cultural, ethnic, and socially diverse concepts 
and may also include experiences from regional, national, or global perspectives. 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 
 

25% achievement Base on recent surveys from student utilizing the newly revised 
curriculum and completion of the first semester. 

 
 
  

100% achievement SLOs inform the curriculum and in compliance with ELAC 
expectations 

 
 

 
 
 
100% achievement reviewed quarterly 

 
 

 
 
 
100% achievement counseling and admissions validates the same 

 
 
 
 
 

100% achievement according to LACCD/ELAC, nursing adapts to campus 
expectations  
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Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of 

achievement 
 

Development Maintenance Revision 

1426b 
The nursing curriculum is 
developed by the faculty 
 

Revised every 
semester as 
needed 

Review minutes 
program & 
course 
objectives 

100% achievement    

SECTION 1426(b) The curriculum 
shall reflect a unifying theme, 
which includes the nursing 
process as defined by the faculty, 
and shall be designed so that a 
student who completes the 
program will have the knowledge, 
skills, and abilities necessary to 
meet minimum competency 
standards of a registered nurse. 

Annually Feedback from 
Community 
Advisory 
Committee, 
Literature review 
BRN changes, 
NLN workshops,  
& faculty 
discussion  

100% achievement Attend BRN updates 
and NLN workshops 
as available 

Review 
information 
with all 
faculty 

Student Handbook revised based on 
changes that occur in curriculum 

SECTION 1426(c)  The 
curriculum shall consist of not 
less than fifty-eight (58) semester 
units, or eighty-seven (87) quarter 
units, which shall include at least 
the following number of units in 
the specified course areas: 

Annually and 
as needed  

Review 100% achievement    

(1) Art and science of nursing, 
thirty-six (36) semester units 
or fifty-four (54) quarter units, 
of which eighteen (18) 
semester or twenty-seven 
(27) quarter units will be in 
theory and eighteen (18) 
semester or twenty-seven 
(27) quarter units will be in 
clinical practice 

Annually and 
as needed  

Review 100% achievement    

(2) Communication skills, six (6) 
semester or nine (9) quarter units.  
Communication skills shall include 
principles of oral, written and 
group communication. 

Annually and 
as needed 

Review 100% achievement Mathematics is 
usually the area that 
changes and affects 
graduation outcomes  

Nursing 
adapts as 
necessary 

Students reminded each and every 
semester of GE requirements 

(3) Related natural sciences (anatomy, 
physiology, and microbiology courses with 
labs), behavioral and social sciences, and 
sixteen (16) semester or twenty-four (24) 
quarter units. 

Annually and 
as needed 

Review 100% achievement Students made aware of 
the 2.5GPA in Anatomy, 
Physiology, and 
Microbiology 

Information 
guide made 
available to all 
potential 
students 
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SECTION 1426(d) Theory and 
clinical practice shall be 
concurrent in the following 
nursing areas: geriatrics, medical-
surgical, mental health/psychiatric 
nursing, obstetrics, and 
pediatrics.   
 
Instructional outcomes will focus 
on delivering safe, therapeutic, 
effective patient-centered care; 
practicing evidence-based 
practice; working as part of the 
Interdisciplinary teams; focusing 
on quality improvement; and 
using information technology.   
 
Instructional contents shall 
include, but is not limited to, the 
following:  critical thinking, 
personal hygiene, patient 
protection and safety, pain 
management, human sexuality, 
client abuse, cultural diversity, 
nutrition (including therapeutic 
aspects), pharmacology, patient 
advocacy, legal, social and 
ethical aspects of nursing, and 
nursing leadership and 
management. 
 

Annually and 
as need 

Required 100% achievement in all of 1426(d)   Students reminded that theory and practice 
must be repeated if repeating a class also 

SECTION 1426(e) The following 
shall be integrated throughout the 
entire nursing curriculum. 
(1) The nursing process; 
(2) Basic intervention skills in 
preventive, remedial, supportive, 
and rehabilitative nursing; 
(3) Physical, behavioral, and 
social aspects of human 
development from birth through all 
age levels; 
 

Annually and 
as needed 

Review for 
inclusion 

100% achievement  Review as a 
faculty 
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(4) Knowledge and skills required 
to develop collegial relationships 
with health care providers from 
other disciplines; 
(5) Communication skills including 
principles of oral, written and 
group communications; 
(6) Natural science, including 
human anatomy, physiology, and 
microbiology; and 
(7) Related behavioral and social 
sciences with emphasis on 
societal and cultural patterns,  
human development and behavior 
relevant to health-illness. 
 
       
1426b 
Reflective of contemporary 
practice national & local health 
care trends 
 

Reviewed by 
content 
experts 

Review BRN 
and NLN 
information that 
would inform 
trends 

100% achievement    

Designed to provide a variety of 
learning experiences 
 
Designed to show progression 
 

 Review in faculty 
meetings 

 Opportunity for 
professional growth 

Review 
regularly to 
provide real 
world 
experiences 

Nursing forecast early so that students are 
informed in a timely manner 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Curriculum 

 
 4.6 The curriculum and instructional processes reflect educational theory, interdisciplinary 
collaboration, research, and best practice standards while allowing for innovation, flexibility, and 
technological advances. 
 
Expected Level of Achievement: The curriculum and instructional processes reflect educational theory, 
interdisciplinary collaboration, research, and best practice standards while allowing for innovation, flexibility, 
and technological advances. 
 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Teaching strategies 
 
Innovative techniques 
 
Simulation 
 
Unfolding Case Studies 
 
Reflective Journaling 
 

All 
components 
ate utilized 
and more 
quarterly 

Reviewed in 
content areas of 
expertise and 
shared as a total 
group 

100% achievement 
All components provide opportunities 
to meet all learning styles and 
teaching styles 

Creation more 
opportunities for  
simulation workshops 

Med/sug and 
OB are 
frequent users 
of simulation 

Students find that simulation enhances 
that confidence but recognize the need 
for real life situations 

 
4.7 Evaluation methodologies are varied, reflect established professional and practice 
competencies, and measure the achievement of student learning and program outcomes. 
 
Expected Level of Achievement: Evaluation methodologies are varied, reflect established professional 
and practice competencies, and measure the achievement of student learning and program outcomes. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

 
Examinations (item analysis, testing 
blue print) 
 
Graded assignments (rubrics) 
 
Article Critiques  

Quarterly Item analysis 
used to review 
content  

100% achievement 
Other components are used for  
validity of content 

 Faculty 
reviews 

Individual instructors have found that item 
analysis assist in informing the process 
as to the need to reteach important data 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 

Curriculum 
 

4.8The length of time and the credit hours required for program completion are congruent with the 
attainment of identified student learning outcomes and program outcomes and consistent with the policies 
of LACCD/ELAC governing board, state, national standards, and best practices.  
 
Expected Level of Achievement: The length of time and the credit hours required for program completion 
are congruent with the attainment of identified student learning outcomes and program outcomes and 
consistent with the policies of the governing organization, state and national standards, and best practices.  
 
 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

1426c 
Length of program in relation 
to achievement of the 
program objectives 
 
 
 
 
 
Attrition rate for each cohort 
 
 
 
 
 
 
 
 
   

Every two (2) 
years and as 
necessary 
 
 
 
 
 
 
Annually 
 
 
 
 
 
 
 
 
 
 
 

Analyze number 
of students 
completing 
program; 
graduate survey 
 
 
 
 
Analyze attrition 
rate by cohort & 
review results 
 
 
 
 
 
 
 
 
 
 
 
 

100% achievement  Reviewed 
with each 
catalog 
update 

Next review will take place 2016 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Curriculum  

 
4.9 Practice learning environments support the achievement of student learning outcomes and program 
outcomes.  
 
Expected Level of Achievement: Practice learning environments support the achievement of student 
learning outcomes and program outcomes.  
 
4.10 Students participate in clinical experiences that are evidence-based and reflect contemporary practice 
and nationally established patient health and safety goals. 
 
Expected Level of Achievement: Students participate in clinical experiences that are evidence-based 
and reflect contemporary practice and nationally established patient health and safety goals. 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Comprehensive description and 
assessment of the adequacy of 
clinical facilities used to provide a 
variety of learning experiences 
 
 

Annually & as 
needed 

Faculty evaluation of 
clinical facility Site 
assessment tool  
Student evaluation of 
facility 

100% achievement on 1424e, 1427, 
1427a, and 1427b 
No site is utilized without CA BRN 
approval and contracts established after 
said review 

 Faculty and 
students are 
protected as a 
result of the 
governing 
bodies 
involvement 

LACCD/ELAC must approve 
contract with facilities 

1424e 
Written agreements ensure that 
nursing faculty can select 
appropriate clinical learning 
experiences for students 

Every 2 years Facility agreements 
Site Assessment tool 

    

1427a 
Criteria & process used for selection 
 
BRN approval for each agency 
and/or community facility prior to 
utilization  

Every 2 years & 
as needed  
 
 
Prior to utilization 
with each new 
affiliation  

Clinical evaluation 
criteria form 

    

1427b 
Written objectives for student 
learning in clinical facility/agency 
 

Every 2 years    Faculty are 
reminded to share 
objectives with 
clinical facility and 
post daily 
assignments  on 
units  utilized 

 

Assign students only to facilities 
which can provide experiences 
necessary to meet those objectives 

Annually Evaluation of clinical 
facilities by faculty & 
students 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Curriculum 

 
4.11 Written agreements for clinical practice agencies are current, specify expectations for all parties, and 
ensure the protection of students.  
 
Expected Level of Achievement: Written agreements for clinical practice agencies are current, specify 
expectations for all parties, and ensure the protection of students. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

1427. Clinical Facilities 
 (c) Each such program shall 
maintain written agreements with 
such facilities and such 
agreements shall include the 
following: 
(1) Assurance of the availability 
and appropriateness of the 
learning environment in relation 
to 
the program's written objectives; 
(2) Provision for orientation of 
faculty and students; 
(3) A specification of the 
responsibilities and authority of 
the facility's staff as related to 
the 
program and to the educational 
experience of the students; 
(4) Assurance that staff is 
adequate in number and quality 
to ensure safe and continuous 
health care services to patients; 
(5) Provisions for continuing 
communication between the 
facility and the program; and (6) 
A description of the 
responsibilities of faculty 
assigned to the facility utilized by 
the program. 
 

Every 2 years 
or as contract 
amended 

 Review contracts 
annually 
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                                                                                                     Systematic Plan for Program Evaluation and Assessment of Outcomes 
Curriculum 

 
 

 
4.12 Learning activities, instructional materials, and evaluation methods are appropriate for the delivery 
format and consistent with student learning outcomes. 
 
Expected Level of Achievement: Learning activities, instructional materials, and evaluation methods are 
appropriate for the delivery format and consistent with student learning outcomes. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

 
Learning activities for each 
course is evaluated 
 
 
 

Biannually 
and as 
needed 

Review in areas 
of expertise and 
share for other 
input 

100% achievement  Review 
based on 
clinical 
experiences 
in clinical 
facilities 

 

 
4.13 The appropriateness of the relationship between clock and clinical hours is clear, reasonable and 
meets program goals/objectives and CA Board of Nursing requirements. 
 
Expected Level of Achievement: 
The relationship between theory and clinical hours is in 100% compliance with the California State Board of 
Nursing requirements and meets program goals and objectives. 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

1426a and 1426f 
The relationship of clinical clock 
hours and credit units is clear, 
reasonable and meets program 
goals and CA Board of Nursing 
requirements   
 

Review with 
each change 

Review of 
regulations 
 
Tabulate hours 
based on credits 

100% achievement  Review as 
needed 

 

One (1) hour instruction in theory 
throughout a semester, equals one 
(1) unit, three (3) hours of clinical 
practice each week throughout a 
semester  

Review as 
needed 

Tabulate hours 
based on units 

  Review to 
maintain 
accuracy 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 

Resources  
Fiscal, physical, and learning resources are sustainable and sufficient to ensure the achievement of the student learning outcomes and program outcomes of the nursing program. 
5.1: Fiscal resources are sustainable, sufficient to ensure the achievement of the nursing education unit 
outcomes, and commensurate with the resources of LACCD/ELAC governing board.  
 
Expected Level of Achievement: 
100% of faculty agrees that the fiscal resources are satisfactory to achieve student learning and program 
outcomes. 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

1424d 
Nursing unit’s fiscal and 
personnel resources 
 
 
 
 

Annually Analysis of needs 100% achievement 
Currently advertising for three 
positions (2 med/surg and 1 mental 
health) 

 Review for 
potential full-
time positions 

 

The ELAC governing body is 
providing the nursing program 
with equitable resources 
 
 
 
 

Annually Compare 
allocation to 
nursing unit with 
other 
departments 

   Very supportive time for nursing 
program by campus community and 
community partners 

Type and number of support 
personnel 
 
 
 
 

Annually Faculty/Student 
Survey-survey 
students and 
faculty to 
determine if 
adequate 

  Review again 
fall 2015 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Resources  

 
 5.2 Physical resources are sufficient to ensure the achievement of the nursing program outcomes and 
meet the needs of faculty, staff, and students. 
 
Expected Level of Achievement: 
Physical facilities support the learning environment of the nursing program as evidenced by satisfactory 
rating by 90% of the constituency of the nursing program.  

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

1424d 
Adequacy of the physical 
facilities 
 
 
 

Every 
semester & 
as needed 

Survey of faculty 
Survey of 
students 

90% achievement 
Faculty and student teaching and 
learning space adequate  

VPs looking for 
space to house office 
staff  

 Fall 2015 relocation of office staff 

Classroom, laboratories, 
multimedia facilities, and 
conference rooms utilized by 
the nursing program 
 
 

Every 
semester and  
as needed 

Inventory & 
observation 
 
Utilization 
analysis 

100% achievement 
The facility has been open Monday 
through Saturday 

  Good utilization of the facility 

Access to library, and/or 
Library databases 
communication systems 
 
 

Annually Survey of 
students 

100% achievement 
Library staff support campus wide 
learning environment. 

Students informed of 
extended hours and 
opening during 
weekends 

Library and 
Learning 
Resource Center 
maintains open 
communication 

 

Offices of the nursing 
administrator, faculty & staff 

 
 
 
 
 

Annually Survey other 
facilities 

80% achievement   Fall 2015 relocation to occur 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 

Resources  
 
5.3 Learning resources and technology are selected with faculty input and are comprehensive, current, and 
accessible to faculty and students. 
 
Expected Level of Achievement: 
Learning resources will be reported as current and comprehensive by 85% of the nursing programs’ 
constituents.  95% of the nursing students will report learning resources as accessible and available. 100% 
of faculty will agree that mechanisms are in place, which provide annual opportunity for faculty input into the 
procurement of learning resources. 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

1424d 
Assess capabilities of the 
ELAC governing bodies and 
nursing program library. 

Annually Assess holdings 
for needs 
analysis 

    

Holdings are current and 
comprehensive to meet 
nursing programs goals & 
objectives 

Annually Survey of faculty 
 
Survey of 
students 

    

Software & hardware are 
available to students and 
faculty to support the goals & 
objectives of the nursing 
program 

Annually Faculty surveys 
 
Student surveys 

  Review 
annually with 
faculty and 
student input 

 

1424d 
Other learning resources 
available to support the 
goals & objectives of the 
nursing program 

Annually Survey students 
utilization of 
learning resource 
center on main 
campus 

    

Mechanisms by which 
nursing faculty have input 
into the development and 
maintenance of the library 
and other learning resources 
 

Annually Review minutes, 
CTE student 
survey, CTE, 
Perkins request,  
& Technology 
request 
 
 

    

 



Systematic Evaluation Plan ELAC spring 2015  37 

Systematic Plan for Program Evaluation and Assessment of Outcomes 
Resources  

 
5.4 Fiscal, physical, technological, and learning resources are sufficient to meet the needs of faculty and 
students engaged in alternative methods of delivery. 
 
Expected Level of Achievement: Fiscal, physical, technological, and learning resources are sufficient to 
meet the needs of faculty and students engaged in alternative methods of delivery. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

1424d 
Nursing programs fiscal and 
personnel resources 
 
 
 
 

Annually & as 
budget 
changes occur 

Review with CTE 
administration 

100% achievement 
With the latest influx of funds and the 
student enrollment campus wide 
ELAC is in a very positive position as 
a college 

 Review needs Faculty and classified positions 
reviewed 

ELAC governing body is 
providing the nursing program 
with equitable resources 
 
 
 
 

Annually and 
as needed 

 100% achievement    

Type and number of support 
personnel 
 
 
 
 

Annual 
program 
review  
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`Systematic Plan for Program Evaluation and Assessment of Outcomes 
Outcomes 

Program evaluation demonstrates that students and graduates have achieved the student learning outcomes, program outcomes, and role-specific graduate competencies of the nursing program. 
6.1: The systematic plan for evaluation of the nursing program emphasizes the ongoing assessment and 
evaluation of each of the following: student learning outcomes; program outcome; & role-specific graduate 
competencies. 
 
Expected Level of Achievement: The systematic plan for evaluation of the nursing program emphasizes the 
ongoing assessment and evaluation of each of the following: student learning outcomes; program outcome; & 
role-specific graduate competencies. 
 
The systematic plan for evaluation contains specific, measurable expected levels of achievement; appropriate 
assessment methods; and a minimum of three (2) years of data for each component within the plan. 
 
6.2 Evaluation findings are aggregated and trended by program option, location, and date of completion and 
are sufficient to inform program decision-making for the maintenance and improvement of the student 
learning outcomes and the program outcomes. 
 
Expected Level of Achievement: Faculty will agree that systematic evaluation is used to improve the 
nursing program. 100% of the required elements are included in the systematic evaluation plan. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 

 
Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

1424b(1) & 1424g 
The nursing program’s master plan 
for evaluation includes: all 
components;; Time/frequency of 
evaluation; Assessment methods & 
rationale; reliability; validity; 
trustworthiness; report of data; 
implications & actions 

Every two (2) 
years  

Analysis of BRN 
standards 

  Annually reviewed due 
to status of NCLEX 
performance for first 
time takers 

 

Rationale for the methods and 
process used to evaluate or 
measure evaluation criteria, 
required outcomes, and optional 
outcomes 
 
 

With each 
component 
evaluated 

Faculty discussions 
Literature review and 
comparative data 

    

Analysis/evaluation of the 
effectiveness of the methods & 
processes used 

With each 
component 
evaluated 

Feedback from all 
components 

    

How data is used for development, 
maintenance, and/or revision of the 
nursing program 
 

With each 
component 
evaluated 

Systematic evaluation 
plan 
 
Data clustering 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Outcomes 

 
6.3 Evaluation findings are shared with communities of interest. 
 
Expected Level of Achievement: Evaluation findings are shared with communities of interest. 
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 
 

Component 
 

Time & 
Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

LA County DHS; 
Community Advisory 
Committee; TELACU 
Education Foundation; and 
American Diabetes 
Association 
 
 
 
 
 
 
 
 
 
 
 
 
 

Biannually  Committee 
meetings 

100% achievement 
Community partners share concerns, 
praise student performance, and 
support financially to enhance 
successful outcomes 

 Faculty 
review as 
needed 

Work to maintain positive 
community partners 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Outcomes 

 
6.4: The program demonstrates evidence of achievement in meeting the program outcomes. 
 
Expected Level of Achievement: 
 
6.4.1 Performance on licensure exam: the program’s annual mean for the licensure examination pass 
rate will be at 76% or above. 
Expected Level of Achievement: Performance of graduates on NCLEX examination will be at 76% or 
higher for first time takers is a goal nursing is working to achieve.   
 
6.4.2 Program completion: Expected levels of achievement for program completion are determined by 
the faculty and reflect program demographics and program options. 
 
Expected Level of Achievement: Expected levels of achievement for program completion are determined 
by the faculty and reflect program demographics and program options. 
 
6.4.3 Graduate Program Satisfaction:  Qualitative and quantitative measures address graduates six to 
twelve months post-graduation.  
 
Expected Level of Achievement: Qualitative and quantitative measures address graduates six to twelve 
months post-graduation. 
 
6.4.4 Employer Placement Satisfaction: Qualitative and quantitative measures address employer 
satisfaction with graduate preparation for entry-level positions six to twelve months post-graduation. 
 
Expected Level of Achievement: Qualitative and quantitative measures address employer satisfaction with 
graduate preparation for entry-level positions six to twelve months post-graduation 
 
6.4.5Job Placement Rates: Expected levels of achievement are determined by the faculty and are 
addressed through quantified measures six to twelve months post-graduation.   
Expected Level of Achievement: Expected levels of achievement are determined by the faculty and are 
addressed through quantified measures six to twelve months post-graduation.   
 

 
 

RESULTS 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 
 

Nursing continues to work on strategies that will enhance student 
performance on NCLEX for first time takers.  Remediation plans have been 
enforced, tutoring and mentoring encouraged, student mentor groups 
developed (student driven), outside content expert provide additional 
workshops.  
After reviewing NCLEX results it was noted that many first time takers were 
delaying first attempt 6 months to a year. 

 
 

50% of facilities report hiring status, graduates report, faculty report when 
observed in the clinical settings.  Alumni gatherings annually also inform the 
program of graduate satisfaction and employment.  
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Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

Completion rates 
 
 
 
 
 
Attrition rate for each cohort 
 
 
 
 
 
NCLEX Performance 
 
 
 
Employment/Job Placement 
rate 
   

Each graduating 
cohort 
 
 
 
 
Annually 
 
 
 
 
 
Each graduating 
cohort 
 
 
Annually (6-9 
months after 
completing 
program) 

Analyze number 
of students 
completing 
program on time 
 
 
Analyze attrition 
rate by course & 
review results 
BRN Annual 
Report 
 
Analyze results of 
NCLEX 
 
Survey of 
affiliating 
agencies and 
graduates via 
mail or phone 

   Assistance form research is 
currently assisting in validating 
completion (2013-2015 will be 
reviewed to validate outcomes) 

Program satisfaction 
 
 
 
 
 

Employer Satisfaction with 
new graduates 

 
 

 
 
 

6-9 months after 
completing 
program 
 
 
 
Annually (6-9 
months after 
completing 
program 

Graduate surveys 
and aspects of 
the ongoing 
program 
evaluations 
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Systematic Plan for Program Evaluation and Assessment of Outcomes 
Outcomes 

 
6.7 Evaluation of admission and selection procedures; attrition and retention of students; performance of 
graduates in meeting community needs. 
 
Expected Level of Achievement: 
100% of the faculty agrees that the admission procedure and the attrition and retention rates of students are 
evaluated.  Annual feedback from 75% of constituents will confirm that graduates are prepared to function in 
entry-level positions.  

 
RESULTS 

 
 
 

Actions Resulting From Analysis of the Data Documented in Faculty Minutes 
 

 
 

Component 

 
Time & 

Frequency of 
Assessment 

 
Assessment 

Method 

Report of the Data: 
Including actual level of achievement 

 

Development Maintenance Revision 

1424b(1) 
Admission-Selection 
Process 
 
 
 

Annually  Review policies 
and compare 
LACCD Discipline 
Committee 
 
 

100% achievement  Review 
annually and 
review total 
data from 2013 
to 2015 

Separate out data for cohorts from 
2014 to 2016 for comparison of 
performance based on new 
curriculum 

Attrition & Retention of 
Students 

Annually Analysis of data 
pertaining to 
attrition & 
retention 

    

Performance of graduates in 
meeting community needs 

Annually Graduate 
Surveys 

    

 
 
 
 
 
 
 
 
 
 
 
 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM: 7.5.3   
DATE:  August 6, 2015 

 
ACTION REQUESTED: Vote on Whether to Continue Warning Status for Shepherd University 

(SU) Associate Degree Nursing Program 
 
REQUESTED BY:  Miyo Minato, Supervising Nursing Education Consultant 
 
BACKGROUND:  Misun Sprina Jeon, RN, MSN, is Director of ADN Program since                                                                    
November 2011.   
 
On February 26 - 27, 2014, Miyo Minato, SNEC, and Shelley Ward, NEC, conducted a regularly 
scheduled first continuing approval visit to Shepherd University ADN Program.  Additionally this 
board-approval visit was done pursuant to CCR 1431(b) for the program’s licensing pass rate for first 
time candidates below 75% for two consecutive academic years.   
The program was found to be in non-compliance in three areas: Sec 1424(h) Insufficient FT faculty; Sec 
1426(a) Approved curriculum; Sec 1431 NCLEX pass rate standard, and three recommendations were 
given: Sec 1424(b)(1) Program evaluation; Sec 1424(d) Sufficient resources; Sec 1425.1(b) Faculty 
responsibilities for instruction.  SU’s progress report submitted June 29, 2014 showed actions to correct 
deficiencies and the recommendations.  ELC reviewed the NEC’s Report and the progress report on 
August 7, 2014 and recommended to place SU on a warning status with intent to withdraw approval.  
ELC directed SU to continue implementation of corrective actions and return to ELC at August 2015 
meeting.  The Board endorsed ELC’s recommendation on September 18, with the following actions:  
Place the program on Warning Status with Intent to Withdraw Approval; the program is to notify 
existing and future students of the status of the school and post the program's status information on the 
school's Website; NEC to monitor school's progress, make a site visit in Spring 2015 and provide 
progress report to ELC in August 2015; the program will ensure that new student admission/enrollment 
pattern is in accordance with approved cohort size of 33 students. 
 
On July 7, 2015 SU submitted a progress report as required per the board action.   NEC has been in close 
contact with the director and the consultant working with the school since the 2014 Board visit.  A site 
visit to the school was done on July 16, 2015. The current progress report provided the following update: 
Areas of Non-compliance: 

•   Section 1424(h) Insufficient FT faculty was addressed and in compliance. There are seven full-
time faculty for the program, which included two new hires, and needed complementary clinical 
faculty to offer the number of admission each semester.  There is content-expert for each of the 
required nursing areas.  Following the continuing approval visit in 2014, Sue Albert, former 
Director at College of the Canyons, has been acting as curriculum consultant at SU and assisting 
with faculty and curriculum development activities. 

•   Section 1426(a) Approved curriculum – The report and attached documents showed that the 
curriculum is being implemented as approved, following the academic calendar and schedule and 
admission of students are in accordance with the curriculum sequencing to maintain the approved 
number of admissions each cohort.  There have been multiple staff development, and the faculty 
participated in faculty development opportunities related to curriculum review, evaluation tools, 



teaching enhancements, including incorporating simulations throughout the curriculum.  All course 
syllabi were reviewed for consistency and clarity as instructional guide. 

•   Section 1431(b) NCLEX Pass rate – below 75% remains low and not improved. 

 

The changes described in the Progress Reports of 2014 and 2015were raised admission criteria, 
strengthened progression requirements, improved students’ testing skills, reviewed faculty 
theory/clinical teaching, and provided success and support strategies and have been added over the last 
two years.  Additions of Kaplan resources have been implemented for each course, and comprehensive 
exam at end of each semester to ensure learning, as well as comprehensive predictor test to improve 
success with testing.  Students take Kaplan Review to prepare for NCLEX exam. The report indicated 
that at the time of this progress report, “6 students taking the NCLEX who have received the changes 
that the program has implemented since 2013 to present, four have passed.”  They are hopeful that “this 
demonstrates some improvement, but it is important to remember that these students have the benefit 
from having only 2 semesters of the new changes.  The full impact of the changes that were 
implemented Fall 2014 will not be seen until this class graduates on June 2016 and takes the licensing 
exam.”  Attached to this summary are tables described in the recent progress report. (Table 8-1. 3QTRs 
NCLEX result of 2014/2015; Table 8-2. 2014/15 NCLEX Result Identified by Graduate Timelines 
(Non-Action Plan Applied Cohorts) (Table 8-3. 2014/15 NCLEX Result Achieved from Action Plan 
Applied Graduates- Dec 2014) (Table 13. Shepherd Graduates’ NCLEX-RN Result by Exam Period) 
(Table 17. Number/Percent Comparison of First Language (native) versus ESL (English as Second 
Language). 
 
Despite implementation of many corrective actions the current pass rate is low.  Attached is a table that 
NEC prepared to assist with data review by showing quarterly NCLEX results and distribution of 
students taking the NCLEX exam grouped per graduation date.  Graduating classes June 2011 (63.65%), 
January 2012 (76.93%), and January 2013 (67.67%) have pass-rate above 60%, while graduating classes 
June 2012, June 2013, January 2014, and June 2014 have scored in the 40’s% or below.  In order to 
achieve improved first time pass rate, the program needs additional program evaluation which includes 
analysis of individual student characteristics to accurately identify and target areas of improvement 
needed to ensure graduate success. 

 
NEXT STEPS:     Place on Board agenda. 

  
PERSON(S) TO CONTACT: Miyo Minato, MN, RN 

      Supervising Nursing Education Consultant 
      miyo.minato@dca.ca.gov 323-890-9950 

mailto:miyo.minato@dca.ca.gov


REPORT OF FINDINGS 
 

SHEPHERD UNIVERSITY ASSOCIATE DEGREE NURSING PROGRAM 
CONTINUING APPROVAL VISIT  

February 26 – 27, 2014 
 

NON-COMPLIANCE: 
 
SECTION 1424(h)  The faculty shall be adequate in type and number to develop and implement 
the program approved by the board, and shall include at least one qualified instructor in each of the 
areas of nursing required by section 1426 (d)  who will be the content expert in that area.   Nursing 
faculty members whose teaching responsibilities include subject matter directly related to the 
practice of nursing shall be clinically competent in the areas to which they are assigned. 
Insufficient FT faculty to implement the curriculum for the currently enrolled students.  
See also CCR 1425.1(a) 
 
SECTION 1426(a) The curriculum of a nursing program shall be that set forth in this section and 
shall be approved by the board.    Any revised curriculum shall be approved by the board prior to 
its implementation. 
Implementation of the curriculum is inconsistent with the approved curriculum. Future 
enrollment pattern must meet implementation of the approved generic curriculum. 
 
SECTION 1431 The nursing program shall maintain a minimum pass rate of seventy five percent 
(75%) for first time licensing examination candidates. 
NCLEX Pass rates are below 75% for 2011-12 and 2012-13. 
 
RECOMMENDATION: 
 
Section 1424(b)(1) The nursing program shall have a written plan for evaluation of the total 
program, including admission and selection procedures, attrition and retention of students, and 
performance of graduates in meeting community needs.  
Examine effectiveness of implementation of actions taken and planned to address NCLEX pass 
rate below 75%. 
 
SECTION 1424(d) The program shall have sufficient resources, including faculty, library, staff 
and support services, physical space and equipment including technology to achieve the program's 
objectives. 
• Enhance tutoring/learning resources for students by providing structured tutoring resources 

to increase student success. 
• Ensure adequate supply for each student to have a realistic initial experience of skills, 

such as the use of sterile supplies, i.e., foley cath, sterile dressings  
 
 
SECTION 1425.1(a)  Each faculty member shall assume responsibility and accountability for 
instruction, evaluation of students, and planning and implementing curriculum content. 
Consider consultation from a curriculum expert to assist with faculty development and the 
curriculum revision under consideration, including a strategy for full integration of simulation 
in each course. 
 
 
M. Minato, SNEC 
 



 

 

 

 
June 1, 2015 
  
Miyo Minato, MN, RN, NEC  
Supervising Nursing Education Consultant 
California Board of Registered Nursing 
P.O. Box 944210 
Sacramento, CA94244 
 
 
Subject: Progress Report for Shepherd University ADN Program 

 

Dear Ms. Minato, 
 
This progress report addresses the areas of non-compliance and recommendations required for the continued 
approval of the Shepherd University ADN program as determined by the Board of Registered Nursing.  The 
report demonstrates that the program has achieved compliance to correct all deficiencies noted by the Board.  
Although the NCLEX pass rate is still below 75% in 2014-15, the program has demonstrated a significant 
improvement on the NCLEX performance for the Dec 2014 Cohort.  The action plans were implemented in 
the third semester with this group.  Evidence of the plans and actions taken are enclosed.   
 
The faculty have met several times with the nursing education consultant, Sue Albert, to develop approaches 
to rectify the issues that were affecting the students’ success in the Shepherd University Nursing Program. 
The faculty have improved their performance as faculty. Data was critically reviewed and actions to correct 
identified weaknesses were implemented including: 
  

 Hiring a content expert. 
 Hiring additional fulltime faculty. 
 Compensating the part time content experts to help support them.  
 Ensured the new students’ admission/enrollment pattern is in accordance with approved cohort size 

of 33 students. 
 
Notified existing and future students of the status of the school upon admission counselling and posted the 
program as being on Warning Status at official school website 
 
Thank you and we hope the actions taken and the substantive progress that has been made are considered at 
the ELC meeting by the Board to allow the program to remove the “Warning Status” and to continue 
approval until the outcomes of the program changes have been measured. 
Sincerely,  

  
Sprina Jeon, MSN, RN  
Director of ADN Program  
School of Nursing  
  
Enclosed Summary of Progress Report and Action Plan Table with Table and Attachments 
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June 1, 2015  

SUMMARY OF PROGRESS REPORT 
SHEPHERD UNIVERSITY ASSOCIATE DEGREE NURSING PROGRAM    

 
NON-COMPLIANCE:  
SECTION 1424(h) The faculty shall be adequate in type and number to develop and implement the 
program approved by the board, and shall include at least one qualified instructor in each of the 
areas of nursing required by section 1426 (d) who will be the content expert in that area. Nursing 
faculty members whose teaching responsibilities include subject matter directly related to the 
practice of nursing shall be clinically competent in the areas to which they are assigned.  
There are insufficient FT faculty to implement the curriculum for the currently enrolled students.  
See also CCR 1425.1(a)  
 
 
Response:  
 

1. Number of Teaching FT and PT faculty members during fall 2014 and spring 2015 
 

 The program has 7 full time faculty including 6 teaching faculty and 1 non-teaching faculty.  
This includes 2 new hires.  The program has all necessary content experts.  All have been 
approved by the BRN. (Table 1. Lists of Fulltime Faculty and Ratio of Student to Faculty; 
Table 2. Lists of Content Expert) 

 

 A faculty member resigned for health reasons and interviews are underway to replace her.  
Overall faculty retention has stabilized.  The 2 new hires were to increase the complement 
of full time faculty members.  All faculty are participating in staff development programs.   
 

2.  Enhanced Faculty development activity (Table 4. Lists of on-site Faculty Development Activity) 
 

 All faculty including part time faculty attended a workshop in fall 2014 conducted by Ms. 
Albert, external expert.   
 

 All faculty attended a mandatory seminar in fall 2014 conducted by Ms. Donna 
Ignatavicius. The seminar was held to improve course evaluation materials to incorporate 
the NCLEX-RN exam style. 

 

 Faculty attended a simulation seminar presented by Tina Waller, College of the Canyons’ 
simulation coordinator in July 2014. 

 Nursing faculty have integrated the knowledge obtained from the workshops into the 
curriculum as reflected in the Spring 2015 course syllabi. 
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NON-COMPLIANCE  
SECTION 1426(a) The curriculum of a nursing program shall be that set forth in this section and shall 
be approved by the board. Any revised curriculum shall be approved by the board prior to its 
implementation.  
Implementation of the curriculum is inconsistent with the approved curriculum. The curriculum does 
not flow across the program and recognize student levels needed for participation in experiences. 
The courses did not start nor finish in the assigned time. Future enrollment pattern must meet 
implementation of the approved generic curriculum.  
 
Response: 

1. Maintain academic calendar schedule 
 
All classes were conducted per calendar schedule since visit in 2014.  All clinical courses are 
completed without having to change clinical sites.  This demonstrates sufficient clinical sites 
and clinical faculty for program implementation.  Attachment  2. Spring 2015 Class Schedule;   
Attachment 3. BRN Approval of New Clinical Sites for OB & Peds) 
 

2. Reorganized syllabi to have consistency in theory and clinical schedule and objectives.  
 

All syllabi have been reviewed by faculty and consultant.  Based on review all syllabi were 
revised.  Now the curriculum flows across the program reflecting student level of knowledge in 
each course.  The courses and the evaluations in the courses all reflect student growth through 
the program.  The clinical experiences are fully integrated with the theory.  

 
3. Simulation Plan  

 Simulation is being integrated into all levels of nursing curriculum.  The case scenarios are 
appropriate the level of the course and course content.  This is an on-going process.   
 

3. Compliance with new student admission/enrollment patterns in accordance with approved 
cohort size of 33 students  
 

 During fall 2014 and spring 2015 semester, new admissions have been accepted by the 
approved enrollment numbers with 22 Generic RN and 11 Advanced Placement; and the 
program has ensured completion of prerequisites prior to nursing admissions. Refer to the 
Table 4. Enrollment Projection Table for the details. (Table. 4. Enrollment Number Table in Fall 
2014 and Spring 2015) 

 
5. Completion on Posting Warning Status  

 The program had notified existing students in Dec 2014 and prospective students about the 
program’s warning status during admission counseling; and the program has placed the sign of 
warning status since Sep 2014 at School Website. Refer to this link.   
http://www.shepherduniversity.edu/nursing/accreditation/ 

 

http://www.shepherduniversity.edu/nursing/accreditation/
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NON-COMPLIANCE:  
SECTION 1431 The nursing program shall maintain a minimum pass rate of seventy five percent 
(75%) for first time licensing examination candidates.  
NCLEX Pass rates are below 75% for 2011-12 and 2012-13.  
 
RECOMMENDATIONS:  
Section 1424(b)(1) The nursing program shall have a written plan for evaluation of the total program, 
including admission and selection procedures, attrition and retention of students, and performance 
of graduates in meeting community needs.  
Examine effectiveness of implementation of actions taken and planned to address NCLEX pass rate 
below 75%.  
 
Response:  
 
Action plans as submitted were implemented during late fall 2014 and spring 2015 semester. The 
actions taken include the following:  
 

1. Strengthened LVN advanced placement admission selection criteria  

 

 The program has increased the admission criteria of TEAS score from 58% to 
65%.  

 

2. Increased admission GPA to 2.8 and require OB & Peds Knowledge Validity Check  

 The program implemented the requirement of an increased GPA of 2.8 for LVN 
advanced students in Spring 2015.  (Table 7. Admission GPA & Test results of 
TEAS/OB/PEDS for Spring 2015 LVN Advanced Placement)  

 

3. Monitor NCLEX results for LVN to RN graduates 

 The students entering in Spring 2015 will be the first LVN to RN students to 
benefit from the total implementation of all changes.  Therefore the NCLEX 
results for these students will first be reflected in December 2015 results. 

 
***Please note that this plan was implemented in Spring 2015 therefore changes in NCLEX 
scores reflecting these changes will not be noted until these students take NCLEX in 
December 2015. 

 
4. Updated Report of NCLEX Result  

 
When reviewing the NCLEX results please note the following timelines for students receiving 
the changes in curriculum and presentation.  During summer 2014 through fall 2014 the 
program was examined, consultants were brought in and syllabi were revised to reflect 
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changes.  The syllabi were approved and changes were approved and implementation of 
changes in Fall 2014.  Therefore NCLEX results reflect the following: 

 
a) Students taking NCLEX in December 2014 had received only one (1) semester of the 

changes in the program. 
b) Students taking NCLEX in May 2015 had received only two (2) semesters of the 

changes in the program. 
c) Students taking NCLEX in December 2015 will have received only three semesters (3) 

of the changes in the program. 
d) Students taking NCLEX in May 2016 will be the very first students to have completed 

the program with all the changes in place.   
 

Students that had not benefitted from full implementation of the changes did receive 
intensive tutoring and test-taking preparation. 

 
The program has continued to monitor the NCLEX pass rate for 2014/15 and updated the 
results of three (3) QTRs of 2014/15 which were taken during 7.1.14-3.31.15. Currently the pass 
rate remains below 75%. Final results for the spring 2015 graduates have not been received.   
At this time of the 11 students taking the NCLEX 7 have passed.  This demonstrates some 
improvement but it is important to remember that these students have benefitted from only 
2 semesters of the changes.  The full impact of the changes that were implemented in Fall 
2015 will not be seen until the class of Spring of 2016.  (Table 8-1. 3QTRs NCLEX result of 
2014/2015; Table 8-2. 2014/15 NCLEX Result Identified by Graduate Timelines (Non-Action 
Plan Applied Cohorts) (Table 8-3. 2014/15 NCLEX Result Achieved from Action Plan Applied 
Graduates- Dec 2014) (Table 13. Shepherd Graduates’ NCLEX-RN Result by Exam Period).  

 
 
    6. Update of 30-unit Option admissions in LVN Advanced Placement tract  

 
The program has not had space available for 30 unit options students. (Table10.  Admission 
Number for 30-Unit Option since SP2014 )  
 

 
    7. Reinforcement of evaluation policy  

 
The program deleted the re-taking of the final exam policy effective fall 2014 semester.  The 
students were given an official notification prior to implementation of the policy; students were 
not allowed a second chance to take the final exam beginning fall 2014 semester (Attachment 
5. Notification of Changed Policy)  

 

 Following the presentation by Dr. Ignatavicius the faculty developed exams utilizing 
NCLEX testing style.  All faculty established consistent evaluation instruments for 
both theory and clinical grading across all Medical-Surgical courses. All exams utilize 



 

Page 5 of 8 

 

more critical thinking questions rather than recall. (Table 11. Attrition Rate by 
Program)  
 

 In Fall 2014, the policy on the Comprehensive Semester Basis Exit exam was changed 
and implemented which requires the student to achieve a minimum grade of 80% or 
higher in order to move on to next semester. The test may only be taken once. 
Failure to achieve the minimum grade of 80% on the semester exit exam, results in 
the student being required to repeat the failed courses from failed semester.  (Table 
12. Result of Comprehensive Exit Exam)  

  
    8. Curriculum Development/Faculty Development  

  

 All faculty including part time faculty attended a workshop in fall 2014 conducted by Ms. 
Albert, external expert.   
 

 All faculty attended a mandatory seminar in fall 2014 conducted by Ms. Donna 
Ignatavicius. The seminar was held to improve course evaluation materials to incorporate 
the NCLEX-RN exam style. 

 

 Faculty attended a simulation seminar presented by Tina Waller, College of the Canyons’ 
simulation coordinator in July 2014. 

 

 Nursing faculty have integrated the information obtained from the workshops into the 
curriculum as reflected in the Spring 2015 course syllabi. 

 
 Strategies were developed for implementation of curriculum.  These include the revised 

syllabi and the development of clinical syllabi with schedules reflecting the theory being 
studied.  It included integration of simulations reflecting the theory and the use of tutoring.   
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RECOMMENDATIONS:  

SECTION 1424(d) The program shall have sufficient resources, including faculty, library, staff and 
support services, physical space and equipment including technology to achieve the program's 
objectives.  
Enhance tutoring/learning resources for students by providing structured tutoring resources to 
increase student success.  
Ensure adequate supply for each student to have a realistic initial experience of skills, such as the use 
of sterile supplies, i.e., foley cath, sterile dressings  
 
 
Response:  
 

1.  Improved Support System for Prospective Student  
 

 New enrollees have been informed of the title IV unavailability during admission counseling.   
 

 The University continues to work to obtain financial aid. The expectation is that the 
university will be eligible from fall 2015 semester 

  
 

2. Systemized the Student Learning Resources Center policy applied effective Fall 2014  
 

 SU has a procedure in place to ensure that all nursing students have full access to services 
offered in Learning Resource Center and other student tutorial support.  

 

 Students who want to utilize specific resources in skills lab such as virtual case scenario 
module, nursing skills video resources on MS, OB, Pediatrics & Pharmacology and tutorial 
on nursing care plan may complete a request to the Skills Lab Coordinator for appointment 
as scheduled throughout the semester.  

 

 As of Fall 2014, the school has implemented a policy to purchase a skills practice bag for 
new nursing students, which include sterile and clean supplies necessary for skills lab 
practice.  

 

 Nursing textbooks utilized for all courses have been published for no longer than 4 years. 
The Lead faculty of each course is charged with reviewing the books and required readings 
to ensure they reflect current nursing practice.  
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3.  Improved support for student success 

 
<During Program> 

 
              Tutorial sessions implemented to improve knowledge acquisition.  

 The program provided med-surg tutorial classes fall 2014 and spring 2015 to the 
graduating students during the regular class schedule as once a week classes for 3-4hrs by 
one of full time faculty who is the med-surg content expert. 
 

 The Program assigned one full time faculty to provide individual tutoring during spring 
2015 semester to assist with individual weaknesses identified by mock tests. (Table 15. 
Schedule of Student Individual Tutorial Plan for sem 4)  
 

 Students who had poor tests results in NR401 were referred to faculty with a learning 
contract for improving in their weak areas as demonstrated by the Kaplan resources.  
 

 The weekly NCLEX Q & A session was provided at the end of fall semester of 2014 for 8 
sessions; it was offered in Spring 2015 for the graduating cohort. 
 

 The weekly NCLEX Tutorial class was implemented in the fall semester of 2014.  It was 
offered 15 times by a full-time faculty each semester. 
 

 The Kaplan NCLEX review course was provided in December of 2014 and May of 2015. It 
will continue to be offered as part of student support services. 
 
Mock testing implemented to improve test taking strategies and to track success with 
new curriculum.  
 

 In Fall 2014 Kaplan standardized testing was adopted across all program courses and 
implemented in the following areas:  

 
o At the end of each course, students took a customized and proctored Kaplan test  
  
o   Graduating students attended a mandatory on site 4-day NCLEX review course by 
Kaplan and 14 -week NCLEX review conducted) by Shepherd faculty who was assigned to 
do med-surg content review.  
 
o   During the semester, graduating students were required to take proctored Kaplan 
standardized exams (NCLEX Question Trainers and Predictor Tests) to further assess and 
evaluate students’ readiness to take NCLEX.  
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  Dec 2014 graduates were followed to determine their status on Eligibility test paper and the 
exam dates.  Graduates were encouraged to continue to attend the current NCLEX 
tutorial/review class.  

 

  <After Graduation> 

 The program has continued to offer the tutorial class after graduation for two months and 
students were encouraged to take the Kaplan Secure Predictability Tests prior to taking NCLEX –
RN until they achieved a 65% on the predictability test which has a 95% predictability of passing 
the NCLEX (Refer to Table 9-1. Result of Kaplan Predictability Test in Dec 2014 Graduates).  

 

 In addition, the program implemented more effective schedules outcomes among predictability 
tests, NCLEX review, and tutorial sessions to provide for improved NCLEX results. (Table 16. 
Review & Tutorial Class Schedules of Spring 2015).  

 

 Identified 19 graduates who had not taken NCLEX besides Dec 2014 graduates; Six fulltime 
faculty have been assigned to them for identifying the reasons for not taking NCLEX so far and 
for providing available school resources such as individual study guides, SU NCLEX review and to 
provide classes and Kaplan Predictor test plan.  This is to help students who completed the 
program prior to implementation of changes.  (Table 15-1. Lists of Non-NCLEX Graduates and 
Assigned faculty for Follow-up)  

 
 
RECOMMENDATIONS:  
SECTION 1425.1(a) Each faculty member shall assume responsibility and accountability for 
instruction, evaluation of students, and planning and implementing curriculum content.  
Consider consultation from a curriculum expert to assist with faculty development and the curriculum 
revision under consideration, including a strategy for full integration of simulation in each course.  
 
Response:  
 
As discussed throughout the Summary the faculty members have assumed responsibility and 
accountability for instruction, evaluation of students, and planning and implementing curriculum 
content.  This is demonstrated by the revised syllabi, the new evaluation instruments and the provision 
of student support by the faculty. 
 
All faculty participated in faculty development programs prior to the changes.   
 
 Ms. Sue Albert continues to support the program as the external curriculum expert since April 2104 
and the curriculum committee is continuing to improve the program under her assistance on an as 
needed basis.  
 
 
 











SU Graduates and NCLEX results 
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SU Graduates and NCLEX results 
 
2011-12   40/55 = 72.73%  

• July-Sept – Grad Jun 2011 group (21/28 = 75%)       
• Oct-Dec – Grad Jun 2011 (0/1 = 0%) 
• Jan-Mar – Aug 1973 1; Grad Dec 2011/Grad Jan 2012 12 (11/13 = 84.62%) 
• Apr-Jun -  Prior grad date 2; Grad Dec 2011/Grad Jan 2012  11  (8/13 = 61.54%) 

 
2012-13   40/66 = 60.61% 

• July-Sept – No quarterly report 
• Oct-Dec – Grad Dec 2011/Jan 2012  2; Grad Jun 2012  14; Grad Oct 2012  2  (9/17 = 52.94%) 
• Jan-Mar – Grad Jun 2012  7;  Grad Jan 2013 24; (20/31 = 64.52%) 
• Apr-Jun -  Grad Jun 2012  1; Grad Jan 2013  5;  (2/6 = 33.33%) 

2013-2014  19/43 = 44.19% 
• July-Sept – Grad Jun 2012  1; Grad Jan 2013  4; (3/5 = 60%) 
• Oct-Dec – Grad Jan 2013  1;  Grad Jun 2013   18 (8/19=42.11%) 
• Jan-Mar – Grad Jun 2012  1; Grad Jun 2013 2 (0/3 = 0%) 
• Apr-Jun – Grad Jun 2013  1; Grad Dec/Jan 2014 15 (8/16 = 50%) 

 
2014-2015  9/46= 19.57% 

• July-Sept – Grad Jun 2013  2; Grad Jan 2014 12  (4/14 = 28.57%); 
• Oct-Dec – Grad Jan 2014  8; Grad Jun 2014  15 (4/23 = 17.39%); 
• Jan – Mar – Grad Jan 2014  3;  Grad Jun 2014  4; Grad Dec 2014  2;  (1/9 = 11.11%) 

 
M. Minato 6/2015 

Cohort 
Graduation 

Date 

 
1st  time 

pass/not pass 

 
1st time 

pass rate 
June 2011 21/12 63.65% 

(21/33) 
Dec 2011/ 
Jan 2012 

20/6 76.93% 
(20/26) 

June 2012 10/16 38.46% 
(10/26) 

Jan 2013 21/10 67.67% 
(21/31) 

June 2013 11/15 42.31% 
(11/26) 

Jan 2014 12/25 32.43% 
(12/37) 

June 2014 
 

3/17 15% 
(3/20) 

Dec 2014 
(Incomplete) 

2/1 66.67% 
(2/3) 
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AGENDA ITEM:  7.6 
DATE:  August 6, 2015 

ACTION REQUESTED: Progress Report on Website Format and Updates With Possible 
Vote on Whether to Recommend Addition of Nursing Program 
Information to the BRN Website (Program Accreditation, 
Retention, Attrition and Other Data) 

 
REQUESTED BY:  Julie Campbell-Warnock    Leslie Moody, RN, MSN, MAEd 
    Research Program Specialist    Nursing Education Consultant 
 
BACKGROUND:   
Currently the BRN website provides the following data related to each approved pre-licensure 
nursing program: 

• Listing of programs by degree type with complete school address, telephone number and 
whether they have an accelerated fast track program or the program admits LVNs only. The 
program listing is also linked to the schools website. 

• Information about and notification of programs on warning status included on the school 
listing (as approved by the Board at the June 2015 Board meeting). 

• Past five years of NCLEX results by program in a separate area of the website. 
 

Recommendations from the Senate Committee on Business, Professions and Economic 
Development (BP&ED) and the Assembly Committee on Business and Professions (B&P), 
collectively “the Committees”, in response to the 2014 Sunset Review Report, are to additionally 
post individual program information regarding accreditation, attrition, and retention to the website 
to better inform current and potential students as well as the general public. 
 
Adding this information to the Website was discussed at the May Education/Licensing Committee 
meeting and the Committee requested that it be discussed in more detail, including possible website 
formatting of the information, at the August meeting.  Below is background and discussion 
information for each of the Committees recommendations.  It is recommended that if this data is 
included on the website, that it be consolidated on one web page and where it could be in 
coordination with other school data.  A Power Point will be presented by Renae Waneka from The 
Center for the Health Professions from the University of California, San Francisco to provide an 
overview of possible website formatting of the data. 
 
DISCUSSION: 

• Accreditation  
There are two types of accreditation, institutional/school accreditation and program 
accreditation.  School and/or program accreditation may impact the student’s transfer of 
academic credits from one institution to another, their ability to qualify for admission to a 
higher degree program, or employer’s recognition of the degree.  



Institutional/School Accreditation:  Nursing programs are required to be an institution of 
higher education or affiliated with an institution of higher education that has degree granting 
authority.  California public schools (UC, CSU, CCC) are required to have regional 
accreditation.  Private institutions must be approved by the California Bureau for Private 
Postsecondary Education (BPPE).  BPPE is currently completing emergency regulations to 
reflect requirements stated in Senate Bill 1247, which became effective January 1, 2015 
and mandates that approved postsecondary institutions offering degrees be accredited by an 
accrediting agency recognized by the United States Department of Education.  Institutions 
currently offering degree programs who do not already meet this requirement must do so 
by July 1, 2020.   
 
Program Accreditation:  Nursing programs can obtain program accreditation from 
accrediting agents such as the Accreditation Commission for Education in Nursing 
(ACEN) or Commission on Collegiate Nursing Education (CCNE). Program 
accreditation is an indication that the program has met certain professional standards as 
required by the accrediting body and is currently optional in California. 
 
Currently the BRN collects institutional accreditation information only during the initial 
approval process and receives verification of approval from BPPE.  This information is not 
systematically updated.  Collection of this data is planned to be included with the 2014-2015 
Annual School Survey.  Program accreditation information is currently collected on the 
Annual School Survey.  Thus, current information regarding program accreditation is 
available and could be added to the BRN website at any time while institutional 
accreditation information would be available in early 2016 from the 2014-2015 Annual 
School Survey.  An example of how this information could be presented will be shown in 
the Power Point presentation.  

 
In addition, information on individual schools and/or nursing programs accreditation 
information are generally available on the school’s website.  Links from the BRN’s list of 
approved nursing programs to the school’s website currently provides the public access to 
obtaining the accreditation status of the school. 
 

• Attrition and Retention  
Currently the BRN’s website presents NCLEX results for the past five years for each 
program as an indication of program success.  The information includes the number taken 
and the percent passed of first-time test takers for each academic year.  The BRN currently 
collects data that is used to calculate attrition and retention data via the Annual School 
Survey and reports this and all other data from the survey in aggregate (regionally, by 
program type, statewide, etc.).  Multiple years’ of retention and attrition data could be 
presented on the website for each program and an example of this data presentation will be 
shown in the Power Point presentation.   
 
Attrition and retention data is calculated and reported in various ways by different schools, 
programs and organizations and there does not appear to be one universal method.  The 
BRN has collected student completion data for many years.  This data includes: 



o Number of students scheduled on admission to the complete the program during the 
survey time period 

o Number of these students who completed during the survey time period 
o Number of these students who dropped out of the program or were disqualified 

during the survey time period 
o Number of these students still enrolled in the program during the survey time period 
o Number of these students who completed the program during the survey time period 

but behind schedule 
 

Since 2004-2005, the BRN has calculated and reported retention and attrition in the same 
manner.  The BRN’s Education Issues Workgroup (EIW) has discussed this issue and these 
calculations many times, the most recent being at the April 30, 2015 meeting, and they 
continue to recommend the BRN calculate and report in the same way.  Their reasons 
include it is very straightforward, does not require programs to keep track of students over 
multiple years if they do not choose, and provides consistency across years so trends can 
continue to be followed.  Following are the calculations used by the BRN: 

o Retention = (students completing the program on-time) / (students scheduled to 
complete the program)  

o Attrition = (students dropped or disqualified who were scheduled to complete) / 
(students scheduled to complete the program) 

 
In researching the two most common nursing program accrediting bodies, ACEN and 
CCNE, the BRN staff found the following processes for determining completion rate (which 
are different from one another): 

o According to the ACEN Accreditation Manual Glossary, ACEN defines “program 
completion rate” as the number of students who complete the program within 150% 
of the stated program length beginning with enrollment in the first nursing course.   

o According to CCNE’s 2013 Standards for Accreditation, they allow the program to 
specify the entry point, define the time period to completions and describe the 
formula it uses to calculate completion rate.  They then require completion rates of 
70% or higher.   

 
The questions on the Annual School Survey that request this data do not give a specific time 
period but allows the programs to decide by providing the number of students who were 
scheduled to complete.  This is more similar to CCNE in the data collection and then the 
BRN applies the calculations as described above to determine retention and attrition.  If this 
information is provided by program on the BRN website, explanations, including definitions 
for attrition and retention, and factors influencing the experiences could also be provided to 
help the public understand and interpret the data. 

 
 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Julie Campbell-Warnock 

Research Program Specialist 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

         AGENDA ITEM: 7.7 
             DATE: August 6, 2015 

 
 

ACTION REQUESTED:  Discussion and Possible Vote on Licensing Process Mapping and 
Recommendations Report From DCA’s SOLID Planning Solutions 

 
REQUESTED BY:   Michael Jackson, MSN, RN, Chairperson 

Education/Licensing Committee 
 

BACKGROUND:  As a result of the audit performed by the Bureau of State Audits 
regarding BreEZe, BRN staff, Stacie Berumen and Christina Sprigg met with the Department of 
Consumer Affairs’ SOLID Planning Solutions to request detailed mapping of all initial licensing 
processes and provide recommendations for improvement.   

 
SOLID staff met with licensing staff several times to document the licensing processes for 
registered nurses and all advanced practice applications.  Once the processes were captured we 
timed select staff members to help identify average processing times and to create processing 
goals. 
 
BRN staff will discuss the License Process Mapping Report and recommendations from SOLID.  
BRN staff will provide responses for the recommendations and discuss additional BRN 
identified recommendations for improvement. 

   
NEXT STEPS:   None 
 
PERSON TO CONTACT:  Long Dau, Staff Services Manager I 

Licensing Standards and Evaluations 
(916) 515-5258 
 
Christina Sprigg, Deputy Chief of  
Licensing and Administrative Services 
(916) 574-7614 
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AGENDA ITEM:  7.8    
DATE:  August 6, 2015 

 

ACTION REQUESTED: 2013-15 ELC Goals and Objectives Achievement Report  
 
REQUESTED BY:  Leslie A. Moody, Nursing Education Consultant 

BACKGROUND:  The Education/Licensing Committee annually reviews and reports 
the achievements relative to the ELC goals and objectives.   At the end of the two-year period a 
comprehensive report of achievements is submitted.  The attached report presents the 
achievements for the period of July 1, 2013 – June 30, 2015 relative to the ELC Goals and 
Objectives 2013-2015 which were Board approved on 02/06/2013. 
 
Nursing program education activities reported for the period include: 
 Scheduled continuing approval visits are conducted for prelicensure and advanced 

practice nursing programs every five years.  Nursing Education Consultant (NEC) 
continuing approval visit reports were reviewed by Education/Licensing Committee 
(ELC) for 40 ADN programs, 16 BSN programs, 3 ELM programs and 5 NP programs 
with approval status recommendations made to the Board.     

 Eight letters of intent (LOI) for new prelicensure programs were received.  Six feasibility 
studies were reviewed and accepted by ELC.  Three new ADN and one new ELM 
prelicensure nursing programs were granted initial program approval.   

 ELC reviewed and made recommendations regarding twenty-five major curriculum 
revision proposals.  

 Teach out plan and final progress report were reviewed for ITT Tech, Rancho Cordova 
Associate Degree Nursing Program that closed June 2015.   

 Everest College closed April 27, 2015 without notice resulting also in closure of the 
Associate Degree Nursing Program.  Program approval was withdrawn and arrangements 
were facilitated for the requesting San Joaquin Valley College Associate Degree Nursing 
Program to assume instruction of the displaced nursing students. 

 
These achievements in addition to others related to goals of the committee are presented in the 
report attached to this agenda item summary. 
 
NEXT STEPS:     Place on Board agenda.   
 
PERSON(S) TO CONTACT: Leslie A. Moody, RN, MSN, MAEd 
     Nursing Education Consultant 
 
 
 



ELC Goals and Objectives Board Approved 02/06/2013   

BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE 

2013-2015 GOALS AND OBJECTIVES  
 

GOAL ACHIEVEMENT REPORT July 1, 2013 – June 30, 2015 
This report is comprehensive for the period including information of the 2013-2014 annual report. 

 
GOAL 1 

Ensure that programs of nursing education meet regulatory requirements and that the 
curriculum integrates content to address recent political, technical, economic, healthcare 
and nursing practice developments. 
1.1 Review prelicensure and advanced practice program content, including public health nurse 

content, to determine compliance with regulatory requirements and Board policy, and if they 
reflect current trends in healthcare and nursing practice. 

1.2 Maintain BRN policy statements that reflect current statute, regulation and policy.  
1.3 Ensure that nursing education programs include the Scope of Practice of Registered Nurses 

in California (BPC 2725) and the Standards for Competent Performance (CCR 1443.5) in 
their curriculum, and that advanced practice education program curriculum additionally 
includes Article 7 Standardized Procedure Guidelines.   

1.4 Maintain awareness of current political, technical, economic, healthcare and nursing practice 
trends through attending and participating in educational conferences, committees and other 
events within California and nationally, for development of regulation and policy.   

1.5 Monitor legislation affecting nursing education and convene advisory committees when 
appropriate. 

1.6 Monitor nursing program curriculum structure and content for application of 
recommendations from the 2010 Institute of Medicine’s - Future of Nursing, Carnegie Study 
on the Transformation of Nursing Education, the Quality and Safety Education for Nurses  
(QSEN) Competencies, The Essentials of Baccalaureate Education in Nursing, The 
Essentials of Master’s Education in Nursing and other such works from established sources 
that present generally accepted standards.   

1.7 Evaluate proposed new programs to ensure regulatory compliance and ability to secure 
necessary resources with timely program implementation adhering to the application process 
and timeline identified in regulations and policy. 

ACHIEVEMENTS: 
- Prelicensure and advanced practice nursing education program curriculum was regularly 

evaluated as part of scheduled continuing approval visits and as needed relative to 
curriculum revision proposal, special focus issue or a request for consultation, for  
application of contemporary standards including IOM recommendations, QSEN 
Competencies, Essentials of Baccalaureate Education and Master’s Education, and 
inclusion of BPC 2725 and CCR 1443.5 content.   

- Scheduled continuing approval visits are conducted for prelicensure and advanced 
practice nursing programs every five years.  Nursing Education Consultant (NEC) 
continuing approval visit reports were reviewed by Education/Licensing Committee 
(ELC) for 40 ADN programs, 16 BSN programs, 3 ELM programs and 5 NP programs 
with approval status recommendations made to the Board.     

DRAFT 
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- Eight letters of intent (LOI) for new prelicensure programs were received.  Six feasibility 
studies were reviewed and accepted by ELC.  Three new ADN and one new ELM 
prelicensure nursing programs were granted initial program approval.   

- ELC reviewed and made recommendations regarding twenty-five major curriculum 
revision proposals.  

- Teach out plan and final progress report were reviewed for ITT Tech, Rancho Cordova 
Associate Degree Nursing Program that closed June 2015.   

- Everest College closed April 27, 2015 without notice resulting also in closure of the 
Associate Degree Nursing Program.  Program approval was withdrawn and arrangements 
were facilitated for the requesting San Joaquin Valley College Associate Degree Nursing 
Program to assume instruction of the displaced nursing students. 

- BRN policy guidelines were created or updated as follows: 
o  “Guidelines for Alternative/Secondary Program Location”, ‘Incomplete New 

Prelicensure Program Applications”, and “Licensing Examination Pass Rate 
Standard” were revised to ensure clarity and compliance with current regulations.  

o New Guideline: CA RN Licensure Qualifications For Persons Serving In Medical 
Corps Of Armed Services was created and posted by link on the BRN website 
homepage to provide easy access to information about education and licensure 
requirements relevant to military service credit.   

o New “Guideline:  CA RN Licensure Qualifications For Graduates Of Foreign 
Nursing Program” was created assist foreign graduate licensure applicants in 
understanding the process by providing a consolidated information document.   

o Other BRN policy statements and practice advisories were addressed as part of 
the Board’s Nursing Practice Committee agendas. 

All new and revised guidelines were distributed to nursing program deans and 
directors, and posted on the BRN website.   

- BRN NEC staff regularly participated in regional and statewide nursing program 
deans/directors meetings and conferences, NCSBN education and practice workgroup 
telemeetings, CINHC meetings, Health Professions Education Foundation meetings, CA 
Interagency Council on Veterans telemeetings, Institute of Medicine on-line workshops, 
and other events as appropriate or requested to maintain awareness and provide input. 

- Prelicensure nursing program deans and directors are sent a monthly e-mail reminder of 
BRN Board discipline hearings to encourage student attendance. 

- Legislation affecting nursing education was addressed as part of the BRN Legislative   
Committee agendas. 

 
GOAL 2 

Provide leadership in the development of new approaches to nursing education. 
2.1 Support creative approaches to curriculum and instructional delivery, and strategic 

partnerships between nursing education programs, healthcare industry and the community, 
such as transition to practice and post-licensure residency programs, to prepare registered 
nurses to meet current nursing and community needs. 

2.2 Review Nursing Practice Act regulations for congruence with current nursing education, 
practice standards and trends, and recommend or promulgate proposals for revisions to 
regulation that will ensure the high quality of nursing education. 
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2.3 Sponsor and/or co-sponsor educational opportunities for professional development of nursing 
educators and directors in service and academia. 

2.4 Evaluate the use of technology in teaching activities, such as on-line research, distance  
learning, Web-based instruction and high-fidelity simulation laboratory experiences. 

2.5 Encourage and support programs’ development of articulation agreements and other  
      practices that facilitate seamless transition between programs for transfer and admission 
      into higher degree programs. 
2.6 Encourage and support graduate nursing education programs to prepare nurse educators and  
       other nursing specialists to support implementation of the Health Care Reform Act of 2009. 
2.7 Collaborate with the BRN Nursing Practice Committee to review, evaluate and recommend    

 revision as needed of regulations pertinent to advanced practice nursing education. 
2.8 Contribute to the NCSBN’s Transition to Practice Study, ensuring a voice for California  

stakeholders.   
ACHIEVEMENTS: 
 -    Education Issues Workgroup meetings were held.  BRN participants included: Board  
            Member, Executive Officer, Supervising Nursing Education Consultant, and Research  
            Program Specialist, and external partner stakeholder participants included CINHC  
            leadership, California Community Colleges Chancellor’s Office representative, and  
            representatives from multiple colleges and universities.  Agenda items included:   
            ADN/RN to BSN education pathways, use of clinical simulation in nursing education,  
            and review/revision recommendations for the 2012-2013 BRN Annual Survey  
            instrument. 
 -    The BRN website and Winter 2013 BRN Report presented information regarding  
            registered nursing scholarship and loan repayment programs available through The  
            Health Professions Education Foundation, and included an article (Implementing the  
            Future of Nursing Recommendations in California) which examined the work of the  
            California Action Coalition in response to the IOM’s report on The Future of Nursing. 

-     Regulations regarding nursing program compliance with addition of campus locations, 
new program applications, and licensing examination pass rate were reviewed and BRN 
policies were revised to ensure clarity and consistency with regulatory requirements. 

-     Programs visited for continuing approval and proposed new programs were evaluated for 
      the use of technology including simulation lab.  The BRN Annual Survey includes  
      questions which capture data regarding prelicensure programs’ use of simulation.   
- Numerous minor and major curriculum revision proposals were submitted by programs 

with the goal of revising/reorganizing the curriculum to facilitate program graduates’ 
seamless transition into BSN or higher degree programs.  These proposals were reviewed 
by NECs and then brought forward for review by ELC for ratification (minor revisions) 
or recommendation to the Board regarding approval (major revision). 

- NECs attended CCMNE regional meetings where national perspective on academic 
progression,   progress of the California Collaborative Model of Nursing Education 
(ADN-BSN seamless progression, articulation) and the CSULA Academic Progression 
In Nursing regional project were discussed.  

- A BRN staff workgroup was formed in October 2013 as a joint project of ELC and 
Practice Committee to review the regulations pertaining to advance practice nurse 
education.  Much time has been spent gathering and reviewing relevant materials and 
input from external stakeholders to develop a preliminary basis, framework and language 

ELC 2013-2015 Goals/Objectives Achievement Report               Page 3 of  8                                                                                                  



ELC Goals and Objectives Board Approved 02/06/2013   

for regulatory revision.  The workgroup has met regularly and presented reports on their 
work at meetings of the BRN Board Practice Committee where stakeholders have had an 
opportunity to give input.  Work is in progress to finalize drafting of proposed regulatory 
revision language.  

- Relevant Nursing Practice Act regulations were reviewed to update and/or create new  
BRN policy statements (see Goal 1 Achievements). 

- Structure and meetings of the Nursing Workforce Advisory Committee and the Education 
Issues Workgroup was reviewed and revised to ensure effective participation and 
functioning of those groups.  

- NECs attended via webcast conference the NCSBN Virtual Conference on the 
Regulatory Perspectives in Prelicensure Distance Education Programs to be informed 
regarding issues, concerns and trends related to online prelicensure nursing education. 
 

GOAL 3 
Ensure that reports and data sources related to nursing education in California are made 
available to nurse educators, the public, and others, and are utilized in nursing program 
design. 
3.1 Collaborate with the contracted provider retained to conduct the consolidated online annual 

school survey of the prelicensure nursing education programs in California, and publish 
survey results on the BRN Website. 

3.2 Maintain and analyze systematic data sources related to prelicensure and advanced nursing 
education, including the use of simulation, reporting findings annually. 

3.3 Provide information about nursing programs to the public. 
3.4 Maintain information related to each prelicensure program and update periodically. 
3.5 Provide data to assist nursing programs in making grant or funding applications. 
3.6 Encourage prelicensure programs to utilize NCSBN data and analysis of entry level RN 

practice to evaluate the effectiveness of their nursing education programs in preparing 
graduates for practice.  

 
ACHIEVEMENTS: 

- Staff worked with the contracted vendor to prepare surveys and reports which were then 
presented at meetings of ELC and the Board, published on the BRN website, provided to 
the California Community Colleges Chancellor’s Office, and provided to schools and 
other stakeholders as requested.  Surveys conducted in collaboration with UCSF and 
other organizations included:  2012-13 and 2013-14 Annual School Survey of 
prelicensure nursing programs producing the 2012-2013 and 2013-14 Regional Annual 
School Reports published on the BRN website and individual reports available to each 
school; The Diversity of California’s Registered Nursing Workforce - Update;  2012-
2013 Post Licensure Program survey; Forecast of the Registered Nurse Workforce in 
California; Survey of Registered Nurses in California; and Survey of Nurses’ 
Educational Experiences, 2013 to assess RNs experiences pursuing education after 
licensure.  

- A meeting was held with the contracted survey vendor, Julie Campbell-Warnock and 
BRN NECs to review and make recommendations for the Annual School Survey tool.  
These recommendations were taken forward to the Education Issues Workgroup for 
development of the BRN Annual Survey 2015. 
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- The Prelicensure Interactive Database which allows the public to select and review data 
by variables such as region, degree type and program type has been updated on the 
website to include data for years 2012-2013 and 2013-2014.  

- Evaluation of the use of instructional technology including simulation was conducted 
prior to approval of new programs and during scheduled continuing approval visits.  Data 
regarding prelicensure nursing programs’ use of simulation was captured as part of the 
Annual School Survey. 

- Nursing program information has been maintained on the BRN website and includes lists 
of approved prelicensure and advanced practice nursing programs by type of program 
with hyperlink to school website, address and phone contact information.  The 
information was updated annually and as changes were reported by programs.  New 
procedure has been implemented to place notification on the BRN website of any nursing 
program placed on Warning Status, and evaluation is being conducted to determine the 
best methods for posting additional prelicensure nursing information including attrition, 
retention, accreditation, . 

- NECs and other BRN staff have responded to phone (via BRN call center and direct 
calls) and e-mail (via DCA webmaster and direct) inquiries from nurses, general public, 
legislators and other stakeholders regarding nursing education. 

- The Winter 2013 BRN Report (distributed via e-mail per mailing list and posted to the 
BRN website, with print copies made available at November 2013 BRN Board meeting) 
included information regarding number of approved programs, the role of NECs related 
to oversight of approved programs, BRN website information available regarding 
California nursing programs, and encouragement to report fraudulent nursing programs 
with instructions on how/where to report.  

- The BRN website was updated to improve visitors’ access to information regarding 
prelicensure and advanced practice programs. 

- BRN staff created a survey (Title 16, Code of Regulations (CCR) Sec. 1430 Previous 
Education Credit Survey of Prelicensure RN Education and Military Veterans) which 
was distributed to existing prelicensure nursing programs to gather information on 
educational options available to military veterans with prior education and/or experience 
in health care occupations and determine what methods are used by nursing schools to 
assess and evaluate veteran’s prior education in offering academic credits.  Data obtained  
was collated, analyzed, and reported to the Education Issues Workgroup resulting in 
questions being added to the BRN Annual Survey 2015 to collect additional data.  

- NECs encouraged prelicensure programs to utilize the NCSBN NCLEX-RN Test Plan 
and other related resources when evaluating a program’s curriculum/instruction as part of 
continuing approval visits, problem focused visits, and when consultation was requested 
by a program. 
 

GOAL 4 
Facilitate and maintain an environment of collegial relationships with deans and directors 
of prelicensure and advanced practice nursing education programs. 
4.1  Conduct an annual orientation for new directors and an annual update for both new and    
       continuing directors of prelicensure programs. 
4.2 Maintain open communication and provide consultation and support services to prelicensure 

and advanced practice nursing programs in California. 
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4.3 Present BRN updates at COADN Directors’ Meetings, annual CACN/ADN Meeting, and 
other venues as appropriate. 

4.4 Conduct biennial meetings with advanced practice program directors to seek input, provide 
updates and foster discussions regarding current issues, regulatory reform and other topics 
pertinent to advanced practice in California, such as the implications of the Health Care 
Reform Act of 2009. 

ACHIEVEMENTS: 
- The Annual BRN Update for nursing education program deans and directors was 

presented in Fall 2013 and 2014 to provide orientation for new directors, and provide 
instruction for both new and continuing directors regarding prelicensure program 
administration, continuing approval visit preparation of self-study, instruction regarding 
licensure application, and interactive question/answer opportunity.  Updated Directors 
Handbook on CD was distributed to all prelicensure program directors prior to each 
Annual BRN Update.  The ELC Chairperson attended the meetings. 

- Each BRN approved prelicensure and advanced practice nursing program had an 
assigned NEC who provided guidance to the program through written correspondence, 
phone contact, and visits to the nursing program sites. 

- Northern NECs presented a Spring 2013 inservice for program directors titled “Tips for 
Successful Continuing Approval Self Study Reports and Visit Arrangements.” 

- The Winter 2013 BRN Report presented an article that described the role of BRN NEC 
and profiled each of the current NECs. 

- NECs attended meetings of CACN, COADN, CINHC, ICV, NCSBN and other groups to 
provide BRN activity updates and clarification of BRN regulations, policy and 
procedure. 

 
GOAL 5 

Provide ongoing monitoring of the Continuing Education (CE) Program, and verify 
compliance with BRN requirements by licensees and providers. 
5.1 Review and consider for approval CE provider applications to ensure regulatory compliance. 
5.2 Conduct systematic random audits of registered nurses to monitor compliance with renewal 

requirements and appropriateness of CE courses completed. 
5.3 Conduct systematic random reviews of CE providers to monitor compliance with CE 

regulations. 
ACHIEVEMENTS: 

- The BRN received 470 Continuing Education Provider (CEP) applications and issued 
356 CEP certificates.  Through April 2015 approximately 78% of applications were 
reviewed by the NEC liaison to the Continuing Education Program to ensure that content 
is post-licensure and appropriate for nursing continuing education, or for review of 
instructor qualifications.  Beginning May 2015 100% of CEP applications were reviewed 
by the NEC.   Cease and Desist letters were sent to one RN providing CEUs without an 
RN license and one CEP provider whose number expired but continued to offer CEUs. 

- The online tracking system application implemented in October 2013 does not capture 
information related to the number of renewals processed during this period, nor has it 
been able to provide the number of BRN-approved CEPs.  The BRN is working with the 
Department to develop a better report that will capture this data. 
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- Random auditing activity of registered nurses and CEPs related to their compliance with 
the continuing education regulations has been conducted on a minimal and infrequent 
basis due to ongoing Renewals Unit staff shortages.  The BRN submitted a budget 
request for additional staff to fulfill its mandate to conduct these audits.  In 2015 a limited 
term staff was assigned and has conducted random audits of RN continuing education. 

- Staff responded to phone and written inquiries from the public regarding continuing 
education and worked with Providers to reinforce the BRN’s expectations related to 
appropriate course content, use of the CEP number in advertising or marketing materials, 
and other issues. 

- NECs and staff responded to phone and e-mail inquiries from RNs and others requesting 
information about continuing education requirements for licensure renewal. 

 
 

GOAL 6 
Continue the assessment and review of the NCLEX-RN examination process, and maintain 
a collaborative relationship with the National Council of State Boards of Nursing. 
6.1 Participate in periodic review of the NCLEX-RN examination process to ensure established 

security, test administration procedures and other testing standards are met. 
6.2 Encourage nurse educators and working RNs to participate in NCLEX-RN examination 

panels to ensure consistent representation from California. 
6.3 Participate in NCSBN committees and conferences to maintain representation from 

California. 
6.4 Monitor and report California and national NCLEX-RN first time pass rates of California 

candidates, including results for internationally educated candidates. 
6.5 Provide input into the NCSBN Practice Analysis, Test Plan revision and passing standard as 

requested or appropriate. 
ACHIEVEMENTS: 

- The Winter 2013 BRN Report included an article encouraging California RNs to serve as 
item writers, item reviewers, or members of the Standard Setting Panel of Judges for the 
NCLEX item and examination development process. 

- The BRN Executive Officer attended the National Council of State Boards of Nursing 
(NCSBN) annual meetings.  Nursing Education Consultants regularly participated in 
NCSBN education committee and practice committee tele-meetings which were held 
several times during the year. 

- Quarterly and annual NCLEX-RN exam results were reported as part of the ELC report 
segment of Board meeting agendas. 

- NECs monitored NCLEX-RN exam outcomes for their assigned nursing programs and 
took action as required by regulation for any program performing below threshold. 

- BRN licensing unit staff and NECs have participated in NCSBN/Pearson VUE 
information conference calls and webinars throughout the year on topics including 
NCLEX- RN examination processes, security and administration, revisions of exam test 
plan and passing standard, exam candidate security.  

- NCLEX related NCSBN and CA BRN electronic interfaces and reporting processes in 
the new BrEZe system were made fully operational and CA BRN NCLEX Test 
Accommodation processes have been refined to interface with the new BreEze system. 
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- NEC NCLEX liaison and licensing unit staff have evaluated and monitored NCLEX 
Exam policy/procedure, and interacted with NCSBN Examination staff including the 
Chief Officer of Exams to facilitate effective exam reporting processes and procedures, 
validate national pass rate trends, and provide input related to NCSBN NCLEX 
subscription reports and reports revision. 

- NECs and BRN administrative staff have been notified of updates to the NCSBN 
NCLEX administrative manual, exam information and website. 

- The NEC NCLEX liaison worked with BRN licensing unit and other BRN staff, and 
NCSBN staff to ensure timely distribution of quarterly program reports and completion 
of related follow up, and accuracy of NCSBN and CA NCLEX databases and published 
statistics.  

- NECs provided NCSBN written feedback related to proposed changes in the 2016 
NCLEX-RN Test Plan to be adopted by NCSBN Delegate Assembly in August 2015 and 
implemented effective April 1, 2016. 
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